CONG TY CO PHAN CHU'NG KHOAN SSI CONG HOA XA HOI CHU NGHIA VIET NAM

S5/ SECURITIES CORPORATION Déc lap - Ty do - Hanh phiic
THE SOCIALIST REPUBLIC OF VIETNAM

Independence — Freedom — Happiness

SbiNo: 384/2026/CV-SSI.CTHEAT TP. Ha Chi Minh, ngay 01 thang 4 nam 2026
Viv: Céng bd Tai liéu hop DHDCE thudng nién nam 2026 Ho Chi Minh City, April 1%, 2026
Re: Disclosure of Meeting documents of AGM2026

CONG BO THONG TIN BINH KY
PERIODIC INFORMATION DISCLOSURE

Kinh giwi/To: - Uy ban Chirng khoan Nha nwéc/ The State Securities Commission
- S& Giao dich Chirng khoan Viét Nam/ Vietnam Stock Exchange
- S& Giao dich Chirng khoan TP. H& Chi Minh/ Hochiminh Stock Exchange
- S¢ Giao dich Chirng khoan Ha Néil Hanoi Stock Exchange

- Téntd chuc: CONG TY CO PHAN CHU'NG KHOAN SSI
Organization name 55/ SECURITIES CORPORATION
Ma ching khoan: ssl
Ticker S8/
Bia chi: 72 Nguy®n Hué, Phuéng Sai Gon, TP, HA Chi Minh
Address 72 Nguyen Hue, Sai Gon Ward, Ho Chi Minh City
Bién thoai lién hé: 028-38242897
Telephone 028-38242897

- Fax 028-38242987
Email: congbothongtin@ssi.com.vn

N dung théng tin cing b/ Contents of disclosure:

Cénag ty C& phan Ching khodn SSI cong b thei gian, dia diem, chuong trinh hop va tai liéu hop Bai hol
ddng cb déng thuéng nién nam 2026 (DHBCH 2026) nhu sau:
S5 Securities Corporation hereby discloses the meeting time, venue, agenda and documents of the 2026

Annual General Meeting of Shareholders (AGM2026) as follows:

1. Thaigian: 13:30, Thi Nam, ngay 23/4/2026
Time: 13:30, Thursday — Apnil 23®, 2026

2. Hinh thire hop: Hop truc tiép (tai Hai truemng Théng Nhét — 135 Nam Ky Khéi Nghta, Phudng Bén Thanh,
TP. H6 Chi Minh, Viét Nam)
Meeting method: Offline meeting (at The Reunification Hall— 135 Nam Ky Khoi Nghia Streel, Ben Thanh
Ward, Ho Chi Minh City, Vietnam)

3. Chwong trinh hop va tai liéu hop BHBECPE 2026 dugc dang tai trén trang théng tin dign tr cia Cong ty
tai duerng din www.ssi.com.vn, bao gém cac tai ligu sau:

Agenda and mesting documents of AGM2026 have been posted and now available for download on the
Company's website at www.ssi.com.vn, including following documents
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- Théng bac méi hop;
Announcement
- Thu Gy quyén;
Letter of Authorization
- Chuong frinh hop;
Meeting Agenda
- Phiéu bidu quyét va Phiéu bau clr;
Voting Slip and Ballot Paper
- Céac Bao cao va To trinh;
Reports and Submissions
- Du thao Quy ché té chirc hop,
Draft Meeting Rules
- Du thao Nghi quyét Bai hdi déng cb dong;
Draft Resolution of the General Meeting of Sharehaiders
- Danh sach tng clr vién Hoi dbng quan trj;
List of candidates for the Board of Directors
- Hb so @& ci¥, rng clr Thanh vién Hoi ddng quan tri.
Nomination/Seif-nomination dossier for member of the Board of Directors

Théng tin nay da dugc cdng bb trén trang théng tin dién tr cia Céng ty vao ngay 01/4/2026 tai dudng dan
WWW. 551 mn.
This information was posted on SSI website on April 1%, 2026 al this link www. si.com.vi =

Ching t&i xin cam két cac thang tin cong bié trén day 1a ding su that va hoan toan chiu trach nhiém T.ru';ﬁ'(:,.v
phap luat vé& ndi dung céc théng tin da cong bb. Hiln
We hereby declare to be responsible for the accuracy and completeness of the above information KHO, AN

)

B |

Tai liéu dinh kém/ Attached documents: Pai dién td chirc
- Tai liéu hop PHDCD 2026; Sspmttion fearesentanye S

Meeling documents of the AGM2026 q ph cong hb thﬁmg Bn

= guyén Kim Long
Giamy'déc Luat va Kiém soat tuan thi
Director, Legal and Compliance



TP. HA Chi Minh, ngay 27 thang 03 ndm 2026

THONG BAO

HOP BAI HOI PONG CO BONG THUONG NIEN NAM 2026
CONG TY CO PHAN CHUUNG KHOAN SSI

Céng ty C8 phAn Chirng khoan SSI, mé sé doanh nghiép 0301855155 ("Céng ty") trén trong kinh mi Quy
CA ddng tham dy hop Bai hol ddng cb dong thudng nién nam 2026 ("BH2026"), Theng tin vé BH2026 nhu

sau

. Thivi gian ¢ 13:30, Thir Na&m - Ngay 23 thang 04 ndm 2026

Bla diém : Hop tryec tigp tal Hol trudmg Théng Nhét — 135 Nam Ky Khdi Nghia, Phwrdng
Bén Thanh, TP. H& Chi Minh, Viét Nam

N&i dung hop:
- Béo céo két qud kinh doanh nam 2025, ké hoach kinh doanh ndm 2026;
- Bao cdo hoat ddng cla Hoi ddng quan tri ndm 2025,

- Béo céo hoat ddng clia Uy ban kidm toan va cdc thanh vién déc lap Hol ddng quan tri trong Uy ban
kiém todn nam 2025;

- Bdo cdo tai chinh ndm 2025 da kiém toén;

- Phan phéi lgi nhuan nam 2025;

- Chon Céng ty kiém todn cho nam tai chinh 2026;

- Phurong an Phét hanh cb phiéu dé tang vbn cd phan tir ngudn vén chi sé hiry;

- Tiép tyc thye hign Phwong an phat hénh b phiéu da dugc BHBECE théng qua trong nam 2025;

- Phuwong an phat hanh cb phiéu theo chireng trinh lipa chon cho ngwdi lao déng (ESOP) nam 2026,
- Mi&n nhiém va bu 01 thanh vién Hoi ddng quan tri;

- Céc ndi dung khac (néu co).

Tai lidu: T4 liéu hop duwrgc cong bb tal website Cong ty hitps:/fwww.ssi.com.vn ho#ic quét ma QR dinh kem.
Piéu kién tham dy

- b ddng tham dy DH2026 Ia C déng co tén trong danh sach cb ddng chét ngay 17/03/2026.

- Quy C& déng co thé Gy quyén cho céc thanh vién Hoi ddng quan trj ("HDQT") hodc ngudi khac tham
dur DH2026 béng cach dién vao Thu Uy quyén (c6 thé tai xudng bang cach quét ma QR dinh kém).

Péing ky tham dy: Quy Cé déng dang ky tham dw hodc thong béo Uy quyén béng cach goi dén tbng
dai 190?5454?1 hoéc gl dén email dhcd@ssi.com.vn dé& Cong ty thuén tién trong viéc bo trl chd ngdi
va chuan bj tai liéu.

Dé civlivng cir vao HDQT: Quy Cb déng thire hién dé clr/img cir vao HPQT béng cach hoan thign B
hé so (gbm Bon dé cl/img ctr, Bdn cung cép thong tin, VEn ban cam két duoc tai xudng theo ma QR
dinh kém, Ban sao cé chirng thyc CC/ICCCD/HS chiéu, Bang cép) va glri vé Céng ty theo dia chi tai
Muc 8 cham nhat 15:00 ngay 09/04/2026.
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8. Bibu quyét va biu civ: Quy Cd ddng thirc hign bidu quyét va bau clr theo mét trong cac hinh thive

sau;
- B phidu tryc tidp tai Dai hoi.

- B phiéu dién tir tal website: hitps://agm.ssi.com.vn hoéc quét ma QR dinh kém. Viéc b phidu co
thé thire hién truede khi Bal hal dién ra dén 15:00 ngay 22/04/2026.

- Bd phidu tr xa: Didn ddy atl théng tin, ky tn, déng dau (néu ca) trén Phiéu bidu quyét, Phiéu bau cir
va gl vé Cong ty ch@im nhét 15:00 ngay 22/04/2026 véi phuong thirc:

= Scan va gl dén email: dhed@ssi.com.vn; hodic

s Gl fax dén sb (84-28) 38242097 hodc (84-24) 39366311, hodc

« B6 trong phong bl dan kin va giao tan nol hodc gui thu Gén dia chi sau:
Cong ty Cb phin Chivng khoan SSI Cong ty C6 phdn Chivng khoan SSI — Chi nhanh Ha
72 Nguyén Hug, P. Sal Gon, TP. HCM, Vigt Nam ol

Ngu®l nhan: Ba Nguy&n Thi Ngoc Chau 1C Ngé Quyén, P. Hoan Kiém, TP. Ha Noi, Viét Nam

Nauéi nhén: Ba Béng Thi Thu Ha

Quy Cb déng tham di vui 1dng xuét trinh Thu méi hop, CC/CCCD/HG chidu va Thi Gy quyen ban chinh
(trong tréng hep duge Oy quyen tham di). Xin lwu § ring, Thu moi hop dbng thivi 1d Gidy vao céng tal
H§i trirdmg Thong Nhit.

Trong trrémg hop cAn thém thang tin hodc déng gép ¥ kién vé Churong trinh hop trude ngay t chirc DH2026,
Quy C& ddng vui 16ng lign hé Ban td chirc Pal hdi theo sb hotline 1900545471 hodic glri dén email;
dhcd@ssi.com.vn.

Tran trong.

Ma QR cua website
-/lagm.ssi.com.vn




THU UY QUYEN
LETTER OF AUTHORIZATION

Tham dy Bai hdi ddng cb dang thuémg nién nam 2026 cia Cong ty C& phan Ching
For attending the 2026 Annual General Meeting of Shareholders of 881 Securities

i--_l'u'

A

G TGOV QUIRIT voviiv oo b s b oo A A a3 Ma ch 380G, N N L k.
Name of Principal Shareholder code .
BB I vt icos s e ssinssssassmsna s sans paanrrysrenssmes e rens rims e ket s L A A S £ 4L L8 S b A B e it v T PO
Address
St CCICCCDIHS chigu/BKDN: ......... e T BT b O R O
{D/Passport/Enterprise Registration Certificate No. Date of [ssuance Place of Issuance
BB B0 oo e AR R e R R o s e A AN SRR . L fe et il
Telephone Fax Email
56 cb phan 551 s& hiru tai Ngay chét danh sach od d6ng 17/03/2026: ... cb phén/share(s)
Number of 551 sharas held as al the Record date March 17, 2026
UY QUYEN CHO
HEREBY AUTHORIZES
By OURIBEE rvereesioans otk L e e w50 e smmed A SR G A AR PR
Name of Authorized Person
DB EIIE .o cemssemsmreranssinss fass esensasns seas omas prmernr e EA T e £ st e L T Lo ALt Lk e kb4 a4 A B b LR R A AP A
Address
S4 CCICCCRMMHE ChIBLE ..o rresrmesis s , NGEY CEPL o NBEREE i b
ID/Passport No. Dale of lssuance Place of Issuance
B o R B T S g =1 1| s P Vs ANt T
Telephone Fax Email
Hodc (Or)

2. Thanh vién Hoi déng quan tri Céng ty C phén Chirng khoan SSI duol day:
Members of the Board of Directors of 551 Securities Corporation below!

sTT Ho tén Chirc vu Péng ¥ Oy quyén cho
Na. Name Position Agree to authorize
1. | Ong/Mr. Nguyén Duy Hung Chi tich! Chairmman =]

2. | Ong/Mr. Nguyin Quéc Cuéng Thanh vign 8b¢ Iap/ Independent member =]

3. | Ong/Mr. Pham Vit Mudn Thanh vién déc lap/ Independent member 5]

4. | Ong/Mr. Kosuke Mizuno Thanh vién/ Mamber a

5 | Ong/Mr. Nguyén Héng Nam Thanh vién/ Member W]

6 | Ong/Mr. Nguyén Duy Khanh Thanh vién/ Member a

Thay mat tdi/ching 15i va dai dién cho tht cd s cd phan ma tilching i dang s& hiu quyét dinh viéc tham du, phét biéu, biéu
quyét, bau cir va cac quyén khac cia cb dong theo quy dinh phap ludt va Bidu 1& Céng ty tai Dal hol déng cb déng thudmg nién
nam 2026 cla Céng ty C& phin Chirmg khoan SS1 (*Bal héi™).

For and on myfour behalf, and representing the entire shares held by medss to decide on the altendance, stating, voling, electing
and other rights of shareholders prescribed by the law and the Company's Charter al the 2026 Annual General Meeting af
Shareholders of 351 Securities Corporation ("the Meeting”).

Ngui duge iy quyén cd nghia vu thire hign ding ndi dung Quy ché td chire hop Bai hdi, khang duwoc Uy quyén lai cho bén thir
ba va cb trach nhiém thong béo lai két qua Bai hdi cho Cb dang Uy quyén,

The Authorized Person is obligated to comply with the Meeling Rules, shall nol reauthorize a third pary and is responsible for
reporting the resulf of the Meeting to the Principal.

Thir Gy quy®n ndy cé hiéu lurc ké tir ngay ky cho dén khi Dai hji két thic
This Letter of Authorization is effective from the signing dale to the end of the Meeting.

Mgay/dale ...... thangimonth ...... namiyear 2026

Ngudi duge dy quyén cé déng Uy quyén
The Authorized Person The Principal

Ghi chi: Ghi théng tin Ngudi dwpe dy quyén tai mye (1) hoge danh déu chon vio mét 6 tai mye (2).
Naote: Filling the infarmation of the Authorized Persan in the item (1) or tick an one box in the item (2}



CHU'ONG TRINH HOP DAI HOI DPONG CO BONG THU'ONG NIEN NAM 2026

CONG TY CO PHAN CHIPNG KHOAN SSI ,
THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS' AGENDA OF SSI SECURITI ¢

Thédi gian: 13:30, Thir N&m, Ngay 23 thang 04 nam 2026 .
Time; 13:30, Thursday — April 237, 2026
Dija diém: Héi trrrng Théng Nhét — 135 Nam Ky Khoi Nghfa, Phudng Bén Thanh, TP. H6 Ch
Venue: The Reunification Hall = 135 Nam Ky Khoi Nghia Streel, Ben Thanh Ward, Ho Chi Minh Cily,

CcHUNG KHOAN i.:.l_l
VISt am éfs
g

Théi gian die kién  NGi dung

Esfimated time Contents

13:30 - 14:00 Bang ky ch déng tham dy Bai hdi
Shareholder's registration

14:00 - 14:10 Thi tuc bét ddu Bai hoi
Meefing opening

Khai mac, gidi thiu dai biéu

Opening ceremony and introducing delegales

Bao cao kiém tra tw cach cb dong

Report on shareholder's verification

Giovi thiéu Chil toa, Thur ky va Théng qua Ban kiém phiéu

Introducing Chairman, Secretary and Approval of Vote Checking Committee

14:10 - 14:25 Théng qua chuong trinh Bai hii
Approval of Meeting agenda
Théng qua Quy ché td chirc hop Bai héi ddng cb dong (EHBCE) thurdng nién nam 2026
Approval of Meeting Rules for the 2026 Annual General Meeling of Shareholders

14:25 - 15:00 1. Béo cao két qua kinh doanh nam 2025, ké hoach kinh doanh ndm 2026
Report on the 2025 business resulls, the 2026 business plan
2. Béo cao hoat dong cla HGi déng quén tri (HEOQT) nam 2025
Report on the 2025 operation of the Board of Directors
3. Béo c4o hoat dtng cia Uy ban kiém toan va cac thanh vién doc Iap HDQT trong Uy ban kiém
todan nam 2025
Report on the 2025 operation of the Audit Committee and Independent Members of the Board
of Directors in the Audit Commiltee
15:00 - 15:30 Bao cao va trinh bay cac van defReporting and presenting the following matters:
1. Bao cao tai chinh nam 2025 44 kiém toan! 2025 Audited Financial Statements
2. Phéan phéi lgi nhuan ndm 2025/ 2025 Profit distribution
3. Chon Cong ty kigm toan cho n&m tai chinh 2026/ To sefect audit firm for the fiscal year 2026
4. Phuong an phét hanh cb phiéu dé tang vén cd phéin tir nguén vbn chi sd hdw The Plan
on shares issuance for share capital infection from the owner equily
5. Tiép tuc thc hign Phuong an phat hanh cb phiéu da duoc BHECE théng qua trong nam
2025/ To continue the implementalion of Plan on shares issuance approved by the General
Meeting of Sharehoiders in 2025
6. Phuong an phat hanh cd phidu theo chuong trinh lya chon cho ngudi lao dong (ESOP)
nam 20268/ The Plan on shares Issuance under the 2026 Employee Stock Ownership Plan
(ESOF 2026)
7. Mi&n nhigm va bdu 01 thanh vién HBQT/ To dismiss and elect 01 member of the Board of
Directors
B. Cac ndi dung khéc (néu cd)l Other matters (if any)
15:30 - 16:45 Bal hdi thao luan, tidn hanh bidu quyét théng qua cac van dé da trinh bay va bau cir
Discussion, voling on the presented matiers and electing
16:45 - 17:15 Nghi giéi lao
Break
Kiém phidu bidu quyét, bau ciy
Checking of voling slips, ballof papers

17:15-17:20 Cong bb két qua bidu quyét, blu cir
Declaration of voling and elecling resulls
17:20- 17:30 Théng qua Bién ban, Nghi quyét Bai hji

Appraval of the Meeting Minutes and Resolution
17:30 B& mac/ Closing



DAl HOI DONG CO BPONG THU'ONG NIEN NAM 2026
CONG TY CO PHAN CHU'NG KHOAN SSI

PHIEU BIEU QUYET
IO O B I i o e e B G
G o D B IO s S AT P S PRI T
B BT NI o 00 G S G A S T R S Y TS s
S6 lwgng cb phin s hivu va dai dién (nducd) ..o ch phan
Khéng Khéng
Ngi dun i Tan coy
il i dung thanh

thanh kién

Bao cao két qua kinh doanh ndm 2025, ké hoach kinh doanh nam
2026

2 | Bao céo hoat déng cla HG6i dong quan tri nam 2025

Bao cao hoat dong cua Uy ban kiém toan va cac thanh vién déc 1ap
Hi dbng quan tri trong Uy ban kiém toan nam 2025

4 Bao cdo tai chinh nam 2025 d3 kiém toan
§ | Phan phdi lpi nhuén nam 2025
& | Chon Céng ty kiém toan cho nam tai chinh 2026

Phuong an Phat hanh cb phiéu dé tang vbn cb phan tir ngudn von

7 i
chu s hiru

g Tiép tyc thirc hién Phuong an phat hanh cd phigu da dugc BHBCE
théng gua trong nam 2025

o | Phuong &n phat hanh cé phiéu theo churong trinh Iua chon cho

ngurdi lao dong (ESOP) nam 2026
10 | Mién nhiém va bau 01 thanh vién Hoi déng quan tri
11 | Vén dé khac (néu co)

Ngay ...... thang ...... nam 2026
Cé déng
(Ky. ghi ré ho tén va déng déu néu 14 té chic)

881 5E CURITIES CORPORATION



DAI HOI DPONG CO DONG THUONG NIEN NAM 2026
CONG TY CO PHAN CHU'NG KHOAN SSI

THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

S5/ SECURITIES CORPORATION

PHIEU BAU CU/BALLOT PAPER

HO R BB BBRE i s s e e TR s T
Full Name of Shareholder

S5 COICCODMD CIBIIDING ... it iviisse oo oo o s s S s RSO OB 3
|D/Passport/Enterprise Registration Cerificate No.

Téng s ¢ phin s& hivu va dai dién (MU CO): ... CO Ph@nishares
Total Number of Shares Owned and Represented (if any)

TENE O BRIBIBRL - it oo s S e r s e
Total Number of Voles

Béu thanh vién Hoi dong quan trj (HDQT):
Electing members of the Board of Directors (the BOD)

sSTT Ho va tén (ing cir vién Chon bau
No. Fulf name of Candidates Tick (X) to elect
1
2
......... , ngay (date) ........ thang (month) .......nam (year) 2026
Co déng/Shareholder

(Ky, ghi r& ho tén va dong déu néu la té churc)/
(Sign, state full name and seal if institutional shareholder)

Lwu y/Notes:

- D& nghi Quy Cd dang béu ti da 01 ing ol vién vao HBQT.
Flease elect a maximum of 01 candidate to the BOD
Thng sb phiéu bAu cia Quy Cé dong bing téng sb cb phén s& hiru va dai dién (néu co) nhan voi sb thanh vién
HDQT c&n bau (01 thanh vién) va theo quy dinh vé phurong thirc bau dén phiéu. Téng s phidu bau sé tinh cho
ing clr vién nay.
The total number of votes of the Valued Shareholder is equal to the total number of shares owned and represenied
(if any). multiplied by the number of the BOD's members to be elected (01 member), in accordance with the
cumulative voting method, The total number of votes will be allocated for this candidate.
Quy Cé déng thye hién biu cir bdng cach dién tén (mg clr vién trén Phiéu bau clr nay, chon bau, ky tén, dong déu
{néu cd) va gl vé Cdng ty theo hinh thire, théi han quy dinh tal The méd hop hodc bé phigu dign i tal wesite Céng
ty https//agm ssi.com.vn. Danh sach (rng ci¥ vién duoc cong bé tai website Céng ty hitp:/iwww. ssi.com.vn.
The Valued Shareholder elects by filling the candidate's name in this Ballot Paper, ticking (X), signing, sealing {if
any) and sending the Ballot Paper to the Company according to the methods and deadline specified in the Invifation
Letter or by voting electronically on the Company's website at hitps:¥agm ssi.com.vn. The list of candidales is
disclosed on the Company's website at iffp.dwww, ssi.com. vh.

§5! SECURITIES CORPORATION



53

BAO CAO CUA BAN DIEU HANH VE HOAT DONG KINH DOANH NAM 2025
VA KE HOACH KINH DOANH NAM 2026

REPORT OF THE BOARD OF MANAGEMENT ON 2025 BUSINESS RESULTS
AND 2026 BUSINESS PLAN

Kinh giri: Dai hoi déng cb déng Céng ty Cb phén Chirng khoan SSI
To: The General Meeting of Shareholders of S5/ Securities Corporation

l. Bao cdo hoat dong nam 2025

Operational Results in 2025
1. Téng quan vé méi trwdng kinh doanh

Overview of the Business Environment

a. Kinh té Viét Nam nam 2025
Vietnam's Economy in 2025

Vit Nam khep lai nam 2025 voi mirc tang trrdng GDP thure dat 8,02% so vdi cung ky - 1a minh ching
ré nét cho kha ndng chong chiu tot trong bdi cdnh mdi trrdrng toan cau nhigu thach thire. Nén kinh té
@a phuc héi thuyét phuc sau giai doan ching lai hau dai dich, song nhirng loi ich sau réng hon tir cai
céch thé ché, nang cao nang suét va phat trién thj truéng vén maéi chi & gial doan khéi déu.,
Vietnam closed 2025 with real GDP growth of 8.02% YoY - a clear testament to its resilience amid a
challenging global environment. The economy has staged a convincing recovery following the post-

pandemic slowdown; however, the deeper benefits from institutional reforms, productivity
improvements, and capital market development are still in their early stages.

Biém sang Ion nhéat trong n&m 2025 dén tir khu vire ngoai thuong. Xuét khAu hang héa tang manh
17% so v&i cung ky bat chép lo ngai vé chl nghia bdo hé va rii ro thué quan toan chu. Két qua nay
phan anh sy phuc hdi cia san xudt toan cau, dac biét & cac nganh dién tl va hang tiéu ding, dbng
theri cho théy sirc hdp dan bén bl cla Viét Nam nhur mét trung tam san xuét trong bbi canh cac chudi
cung rng tiép tuc dugre tai cdu tric va da dang héa. Tong kim ngach xudt nhap khau virot 930 ty USD
(+18%), tao ra thang du thwrong mal khodng 20 ty USD.

The standout highlight of 2025 came from the external sector. Merchandise exports surged 17% YoY
despite concerns over rising protectionism and global tariff risks. This performance refiects the recovery
in global manufacturing - particularly in electronics and consumer goods - while also underscoring
Vietnam's enduring appeal as a manufacturing hub amid ongoing supply chain diversification and
reconfiguration. Total trade turnover exceeded USD 930 billion (+18%), generating a trade surplus of
around USD 20 billion.

551 SECURITIES CORPORATION
WAWWESLCOKM YN



Co céu chinh sach nam 2025 cho thay vai trd ngay cang Ién clia chinh séch tai khéa, trong khi chinh
séach tién té duy tri trang thai ho tre nhung thén trong. Thu ngan sach ting gan 30% so véi cling ky, ny
céng duoc kiém soat quanh 37% GDP, va dau tw cong day nhanh tién d6 ha tang.

The 2025 policy mix reflects the increasingly prominent role of fiscal policy, while monetary policy
remained supportive yel prudent. State budget revenue rose nearly 30% YoY, public debt was
maintained at around 37% of GDP, and public investment accelerated infrastructure development.

Chinh séach tién t& van ho tro tang trudng, tin dung tang 19%, so véi 13,4% nam 2024. Khoang cach
ngay cang lén gilka tang trudng thanh khodn va tin dung can duoc theo dbi chat ché trong nam 2026,
dac biét trong bdi canh VND hién dang yéu hon so véi mdt sé dbng tién trong khu vire.

Monetary policy remained supportive of growth, with credit expanding by 19%, up from 13.4% in 2024.
The widening gap between liquidity and credit growth warrants closed monitoring in 2028, particularly
as the VND has weakened refative to some regional currencies.

Lam phat nam 2025 nhin chung duy tri & mue n dinh, du chiu tac ddng tir viéc diéu chinh ré CPI theo
huéng tang ty trong cac mat hang thiét yéu, dac biét 1a nha & - vat liéu xay dung va lrong thue - thyc
ph&m, khién CPI nhay hon véi gia dién, chi phi nha & va yéu té mia vy cla thire phdm. CPI binh quéan
nam tang 3,31%, trong khi lam phat co ban duy tri én dinh & 3,21%

Inflation in 2025 remained broadly stable, despite the impact of CPI basket adjustments that increased
the weighting of essential items - particularly housing & construction materials and food - making CPI
more sensitive to electricity prices, housing costs, and seasonal food factors. Average CPJ rose by
3.31% for the year, while core inflation remained stable at 3.21%.

b. Thjtrudomg chirng khoan nam 2025
Vietnam's Stock Market in 2025

Thi trrerng chirng khodn (TTCK) Viét Nam khép lai ndm 2025 béng nhing con s6 ki luc. VN-Index thiét
lap dinh cao moi théri dai, chbt ndm 2025 tai 1.784,49 diém, tang trwdng 41% so véi dau nadm. Gid tri
giao dich binh quan phién trén thj trréng co s& nam 2025 dat 29,3 nghin ty déng (tdng manh 39,8%
s0 voi ndm 2024) véi mire dinh thanh khodn 86 nghin ty dbng vao ngay 05/08. Trén thj trieéng phai
sinh, gia trj giao dich dat binh quan 40,3 nghin ty déng/phién, clng tang trwéng manh 48,9% so véi
murc 27 nghin ty déng & nam lién truéc.
Vietnam's stock market closed 2025 with record-breaking figures. The VN-Index reached an all-time
high, ending the year at 1,784.49 points - up 41% from the beginning of the year. Average daily trading
value on the equity market reached VND 29.3 trillion in 2025 (a strong increase of 39.8% YoY), with
peak liquidity hitting VIND 86 trillion on August 5. In the derivatives market, average daily frading value
stood at VND 40.3 trillion, also recording robust growth of 48.9% compared to VND 27 trillion in the
previous year.
Du nha dau tw nwdc ngoai ban réng ky luc 1356 nghin ty dbng, tang 46% so véi nam 2024, TTCK Viét
Nam van dat mirc tdng trudng vuot tréi nhéy stee manh dong von trong nude, thé hién qua so lwgng tai
khoan chirng khoan dat 11,8 triéu vao cudi thang 12/2025 (khoang 11,6% dan sd), hoan thanh trudc
han muc tigu 11 trigu tai khoan vao nam 2030,
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Despite record net foreign selling of VND 135 trillion - up 46% from 2024 - Vietnam's stock market still
delivered strong growth, supported by robust domestic inflows. This is reflected in the total number of
trading accounts reaching 11.9 million by the end of December 2025 (around 11.6% of the population),
surpassing the 2030 target of 11 million accounts ahead of schedule.
Sir thanh céng cla TTCK Viét Nam n&m 2025 dén tlr cac yéu td nén tang nhung déng luc chinh dén
tir cac sty kién mang tinh budic ngoat. Viéc van hanh thanh céng hé théng KRX én dinh va hiéu qua
gilip néng cao nang lirc giao dich va la diéu kién tién guyét cho viéc trién khai cac san pham tai chinh
hién dai dap (rng cac tiéu chi nang hang qubc té. FTSE Russell chinh thirc nang hang Viét Nam I&n thi
truérng méi ndi thir cp |4 sir cong nhan cao nhat cho nhitng nd Iuc céi cach bén bi va toan dién cla
Chinh phi. Cét mbc nay mé ra canh cira cho Viét Nam d6n nhan déng vén I&n trong cac chu ky téi.
The strong performance of Vietnam's stock market in 2025 was underpinned by solid fundamentals,
but the key drivers were transformative, milestone events. The successful and stable implementation
of the KRX system significantly enhanced trading capacity and serves as a critical foundation for
introducing modern financial products aligned with international upgrade criteria. FTSE Russell's official
upgrade of Vietnam to Secondary Emerging Market status represents the highest recognition of the
Government's sustained and comprehensive reform efforts. This milestone opens the door for Vietnam
to attract substantial capital inflows in the coming cycles.
Suy ra ddi cla Hop déng twong lai VN100 (10/10/2025) cung cap thém cong cu phang vé rii ro va giao
dich hiéu qua cho nha d&u tw chuyén nghiép, da dang hoa lya chon trén thi trudng phai sinh. Nghj
quyét s& 68-NQ/TW ban hanh thang 5/2025 va Nghj dinh s& 245/2025/NB-CP ban hanh thang 9/2025
trér thanh el hich quan trong cho TTCK Viét Nam khi tap trung thic day khu vuc kinh té tu nhan, thu
hit vén ngoai va kich hoat Ian song IPO va niém yét cia cac doanh nghiép lémn.
The launch of the V100 futures contract (October 10, 2025) provided professional investors with an
additional tool for risk hedging and efficient trading, further diversifying offerings in the derivatives
market. Meanwhile, Resolution No. 68-NQ/TW issued in May 2025 and Decree No. 245/2025/ND-CP
issued in September 2025 served as key calalysts for Vietnam's stock market by promating private
seclor development, attracting foreign capital, and triggering a new wave of |POs and listings among
large enterprises.
2. Két qua kinh doanh nam 2025
Business Results in 2025
a. Kétqua kinh doanh
Business Results
2025 tiép tuc 1a mét ndm ma co hdi va thir thach xuat hién dan xen trong hoat Gdng kinh doanh, doi hoi
Ban Digu hanh phai bam sat tinh hinh, cé nhirng chi dao truc tiép ti toan thé can bd nhan vién céng
ty. Hoat ddng kinh doanh duy trl dugc s &n dinh va hiéu qua nher dong gop clia tat cd cac mang kinh
doanh, bao gém: Dich vu Chirng khodn, Dau tw, Ngudn vén va Kinh doanh Tai chinh, Dich vy Ngan
hang dau tw va Quan Iy Quy. Chi tiét két qua thyc hién ké hoach nam 2025 nhu sau:
The year 2025 continued to present both opportunities and challenges, requiring the Execufive
Committee to closely monitor developments and provide direct guidance to all employees. Business
operations remained stable and efficient, driven by contributions from all key segments, including



Securities Services, Principal Investment, Treasury Finance, Investment Banking Services, and Assel

Management. The defailed performance results for 2025 are as follows:

Chi tiéu (BCTC hgp | Thyc hign 2025 | Ké hoach 2025 % So véi % So véi 2024
nhat (ty dong) (ty déng) ké hoach Compared to

ltems (Consolidated 2025 Resuit 2025 Plan 2024 Resuit

Financial Statements) - » ResultiPlan
(VND billion) (VIND billion)

Doanh thu 13.121 9.605 135,3% 150,6%
Revenue
Lgi nhudn trirdre thué 5.083 4.252 119,5% 143,4%
Profit before tax

b. Vé cac két qua khac:
Other Results:

e Phat trién va cham séc khach hang: Bdy manh thu hit khach hang méi, dac biét théng qua
ddi ngl cong tac vién v&i co ché va chinh sach vuot tréi dé md rang pham vi phi séng ti tat
ca khach hang & cac vlng, mién. V&i khach hang té chirc nuéc ngoai, SSI da ky két thanh
cong nhiéu thda thuan hop tac véi cdc nha méi gidi toan cdu, mé ra co hdi cho cac td chirc
dau tur todn cau tiép can thi truerng Viét Nam mdt cach thuén lgi hon. Tinh chung cé nam 2025,
SS| ¢ thém hon 150.000 khach hang mé mdi, nang tdng sb tai khodn giao dich 1&n gin
805.000 tai khoan.

Client development and engagement: S5| accelerated new client acquisition, parficulary
through an expanded collaborator network supported by attractive incentive schemes,
broadening outreach across regions nationwide. For foreign institutional clients, 5SS/
successfully established partnerships with leading global prime brokers, facilitating more
efficient access to the Vietnam market for international invesfors. In tofal, 55! added more than
150,000 new accounts in 2025, bringing the total number of trading accounts to nearly 805,000,
® San phadm va trai nghiém khach hang: Nang cao trai nghiém khach hang trén (ng dung
iBoard Pro v&i day dd tién ich vé san pham va dich vu ma SSI dang cung cap. Trén ¢rng dung
iBoard, viéc trién khai 70+ goi nang cap va&i 145+ hang muc gidp nang dd on dinh, hiéu nang
va tinh nhat quan cla cac lubng giao dich; dbng thei bd sung céc ndng lyc "ding dwoc ngay”
nhw Smart OTP dbng bo Web-App, nap tién da ngan hang, va chuan héa cac man hinh trong
yéu. Céc géi san pham M7, New Margin 8%, gilp nha dau tw chd dong lwa chon gidi phap sir
dung dén bay tai chinh phi hop véi nhu cdu va khau vi rdi ro trong tirng giai doan thi tredng.
Dich vu giao dich khéng ky qu§ thu hit sy quan t&m cla hang tram nha dau tu tb chire nwée
ngoai. Nhr lgi thé vé quy mé von va quy trinh xi Iy giao dich nhanh gon, SSI gia ting dang ké
thi phén khach hang to chire khi d&p (rng nhu ciu cho nhom khach hang nay.
Products and UIVUX: SS| continued to enhance user experience on the (Board Pro app,
affering a full suite of products and services. Over 70 upgrades across 145+ fealures were
implemented to improve system stability, performance, and consistency across trading flows,



while introducing ‘ready-to-use” capabilities such as synchronized Smart OTP (Web & App),
multi-bank deposits, and standardized key interfaces. Product offerings such as M7, New
Margin 9%, enable investors to flexibly choose leverage solutions aligned with their needs and
risk appetite across different market conditions. Non-prefunded trading services have attracted
strong interest from hundreds of foreign institutional investors. By leveraging its capital strength
and efficient trade processing capabiiities, SSI has significantly expanded its institutional
market share by effectively meeting the needs of this client segment.

Céng nghé: Nam 2025 ghi dau mét s6 thanh tyu ndi bat cla SSI, trong 86 quan trong nhat la
dir 4n SuperCore, gitp Céng ty trd thanh cdng ty chirng khoan dau tién lam chi hé thong 16i
giao dich phai sinh trén thi trwéng. Hé théng 16i LFO dap (ng céc yéu cau tich hep cua cac dbi
tac chién lwoe, tao nén tang cho viéc mé réng két ndi va ndng luc van hanh, Ve chuyen ddi sé
va tdi wu van hanh, SSI trién khai hé théng S-Office, giip 100% ludng trinh ky - phé duyét -
ban hanh - I trlr van ban thue hién trye tuyén, qua d6 ky vong rit ngan hang trdm ngay cong
va tiét kiém dang ké chi phi van phéng phdm méi nam.

Technology: In 2025, S5I achieved several key milestones, most notably the SuperCore
project, making S5 the first securities firm in Vietnam fo fully own and aperate ifs denvatives
trading core system. The LFO core system was developed to meet integration requirements
with strategic partners, providing a scalable foundation for expanding connectivity and
operational capacity. On digital transformation and operational efficiency, SSI also
implemented the 5-Office sysltem, enabling 100% of document workflows - from submission
and approval to issuance and storage - to be conducted online, thereby reducing hundreds of
man-days and significantly lowering annual stationery costs.

Quaén tri rii ro: SSI chil ddng nhan dién rdi ro tiém tang va luén chuan bi s8n sang bién phap
U Iy khi phat sinh rli ro, dac biét la nhirng rui ro m&i, hinh thanh trén khéng gian mang. Trong
nam 2025, SS| duoc danh gia tht qua céc ky thanh tra clia co quan chire nang vé dam bao an
ninh cho hé théng giao dich va bao vé dir ligu ca nhan, gép phén nang cao mirc db an toan va
gidm rui ro van hanh. Vi cac hinh thire rli ro truyén théng, dam bao kiém soat chat ché nhung
khéng can tré hoat ddng kinh doanh, khong dé phat sinh ng xau du quy mé du ng margin tang
tregng manh.

Risk management: SS| proactively identifies potential risks and implements timely mitigation
measures, particularly for emerging risks in the digital environment. In 2025, SSI successfully
passed regulatory inspections on trading system securiy and personal data protection, further
strengthening cperalional safety and risk control. For traditional risk exposures, S8! maintains
rigorous oversight without hindering business activities, ensuring no non-performing loans arse
despite strong growth in margin lending.

Két ndi von va co hdi dau tw: Nam 2025, SSI thire hién giao dich huy déng vén quy mé lon
nhwr chao ban cé phiéu rigng 1& quy md 3.256 ty dong cho nha dau tw chirng khoan chuyén
nghiép, huy déng 300 triégu USD tir giao dich vay hop vén. Céc giao dich nay tiép tuc la minh
chirng cho uy tin, ndng lyc tai chinh va sir tin nhiém ma thj trwding danh cho SSI. Cung v do,
SSl tiép tuc d6ng vai trd 1a nha tw vén va thu xép vén cho nhiéu giao dich ién nhu: Tw van chao
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ban cb phiéu riéng I& cho BIDV véi quy md 190 triéu USD, Tuw van phat hanh trai phiéu ra cong
ching cho HDBank v&i quy mod 400 triéu USD, Tuw van chao ban cb phan ra céng chdng va
niém yét cho Bat déng san CRV va Taseco Land.

Connect capital to opportunities: In 2025, S5/ execuled several large-scale capilal ralsing
transactions, including a VND 3,256 billion private placement fo professional investors and a
USD 300 million syndicated loan. These transactions further demonstrale SSI's credibility,
financial strength, and the strong trust it commands in the markel. In addition, S5/ continues to
play a key role as a financial advisor and capital arranger for major transactions, including a
USD 180 million private placement for BIDV, a USD 400 million public bond issuance for
HDBank, and the PO and listing of CRV Real Estate and Taseco Land.

Il. Ké hoach kinh doanh nam 2026

Business Plan in 2026
1. M&i trwrerng kinh doanh

Business Environment

a. Kinh té vimé
Macroeconomic
Viét Nam buérc vao nam 2026 véi da tang trudng manh va uy tin cai cach dwroc clng cb, dat myc tiéu
tang treéng GDP khodng 10%, Céc déng I dén dét ting trwdng déu dua trén dya trén nang luc trién
khai: du tu co s& ha tAng véi quy mé ky luc, déng vén FDI duy tri én dinh, dich vu tré lai trang thai
binh thuérng va tiéu diing ho gia dinh phuc hdi dn nhér ci cach thué giup tang thu nhap kha dung. Du
dia tai khoa van déi dao, cho phép chi tiéu s&m cho giao théng, nang lwong va logistics.
Vietnam enters 2026 with strong growth momentum and reinforced reform credibility, targeting GDP
growth of around 10%. Growth drivers are increasingly anchored in execution capacily: record - scale
infrastructure investment, resilient FDI infiows, a normalization of the services sector, and a gradual
recovery in household consumption supported by tax reforms that boost disposable income. Fiscal
space remains ample, enabling front-loaded spending on transport, energy, and logistics.
b. Thjtruwéng chirng khoan
Securities market

Buérc sang ndm 2026, TTCK Viét Nam duge ky vong tiép tuc van ddng phi hep véi cac nén tang vi
mé va cdi cach thj truémg da dugc thiét 1ap. Tién trinh nang hang thi trwéng tiép tuc 12 déng e cau
triic then chét trong nam 2026. Viét Nam dang bam sat |6 trinh nang hang lén thi trieéng mai néi thir
cép theo FTSE Russell, trong khi MSCI van 1& muc tiéu chién lwgc trong trung - dai han. Trong tam cai
cach hién nay tap trung vao chuan hoa van hanh thi trwéng, théng qua viéc hoan thién cor ché Non-
prefunding (NPF), cap nhat khung phap ly cho nha dau tu nwée ngodi, don gidn héa thi tuc tham gia
thi trrérng va chudn bi cho viéc &p dung co ché dbi tac b trl trung tam (CCP).
Entering 2026, Vielnam's stock market is expected to continue aligning with ifs strengthened
macroeconomic fundamentals and ongoing market reforms. The market upgrade process remains a
key structural driver for the year. Vietnam is closely following its roadmap toward Secondary Emerging
Market status under FTSE Russell, while MSCI inclusion remains a medium- to long-term strategic
objective. Current reform priorities focus on standardizing market operations, including the
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implementation of the Non-Prefunding (NPF) mechanism, updates to the legal framework for foreign
investors, simplification of markel access procedures, and preparation for the adoption of a Central
Counterparty (CCP) clearing mechanism.
Bén canh do, thi trvéng IPO dugre ky vong tiép tuc s6i ddng, khi nhiéu doanh nghiép thude céc finh vure
khac nhau l&n k& hoach IPO va niém yét trén S& Giao dich Chirng khoan TP. Hé Chi Minh (HOSE),
qua dé gia tang ngudn hang héa va chiéu sau cho thi trwéng. Trong boi canh do, dinh gia thi truéng
nhiéu kha nang s& phan hoa rd nét hon va dugc tai dinh gia theo tirng nhém nganh va doanh nghiép
trong nam 2026.
In addition, the IPO market is expected to remain vibrant, with companies across various seclors
planning listings on Hochiminh Stock Exchange (HOSE), thereby expanding market supply and depth.
In this context, market valuations are likely to become more differentiated, with re-rating occurring
across sectors and companies throughout 2026.
Co héi va thach thire ludn song hanh trén thi trueéng chirng khoan. Cac yéu té cin theo di trong ndm
2026 bao gébm kha nang tang trédng tin dung cham lai va xu huéng 18i suat tang tré lai tir mire nén
thdp clia ném 2025, trong khi rtii ro bén ngoai van hién hiu, dang cha y 1a nguy co céng thang dja
chinh trj leo thang co thé anh huwdng dén tang trirdng vi md noi chung va lgi nhuan cla doanh nghiép
niém yét néi riéng.
Cpportunities and challenges go hand in hand in the stock market. Key factors to monitor in 2026
include the potential slowdown in credit growth and a possible rebound in interest rates from the low
base of 2025 Al the same time, external risks remain, particularly the possibility of escalating
geopolitical tensions, which could impact overall macroeconomic growth as well as the earnings of listed
companies.
Tir nhirng phan tich trén, ching toi dua ra kich ban chi s6 VYN-Index sé giao déng trong khoang 1.800
diém véi thanh khodn thi truéng binh quan khoang 28.500 ty ddng/phién.
Based on the above analysis, we project that the VIN-Index will fluctuate within the range of 1,800 points,
with an average daily trading value of approximately VND 28,500 billion per session,
2. Ké hoach kinh doanh nam 2026

Business Plan in 2026
Trong nam 2026, SSI dat ke hoach muc tiéu Doanh thu va Loi nhuan Hop nhat nhw sau:
In 2026, 55/ sets the following targets for consolidated revenue and profit;

Don vi: tj VND
Unit: VND billion
- : % tang trwérng so
Chitiéu (BCTC hop nhat) | o oo hian 2025 | Ké hoach 2026 Vi 2025
items (Consoiidated Financial 2025 Result 2026 Plan Compared to 2025
Statement) Result
h th
s 13.121 15.660 +19%
Revenue

g

LA



i % tdng trwdng so
Chitiéu (BCTC hop nhat) | 1y, 0 hign 2025 | K& hoach 2026 v&i 2025
foms (Consolidated Financial 2025 Result 2026 Plan Compared to 2025
Statement) Result
Lei nhudn trwére thué
5.083 5.838 +15%
Profit Before Tax

3. Ké hoach hanh déng
Action Plans

Trong ndm 2026, SSI dat muc tiéu gia tang thj phan théng qua cac chién lwge nhir mé réng tap khach
hang va dbi tac ca trong va ngoai nuwére, phat trién thém nhiéu tinh nang, san pham dich vu mé&i phi
hop véi nhu cau cla nha dau tr va nang cao ha tang giao dich gidp cai thién tréi nghiém cla ngudi
ding trén cac nén tang cla SSI nhw iBoard Pro, iBoard Web. D& dat duoc muc tigu dé, SSI wu tién
trién khai 5 ké hoach hanh déng:

In 2026, S5I aims to further expand its markel share through strategies such as broadening its client

base and partnerships both domestically and internationally, developing new features and products

tailored to investor needs, and enhancing trading infrastructure fo improve user experience across
platforms such as iBoard Pro and iBoard Web. To achieve these objectives, SSI will prioritize the

implementation of five key aclion plans:

Wu tién ap dung tri tué nhén tao (Al): SSI dira Al vao lap trinh, kiém thir, van hanh, cham
soc khach hang va kiém soat ndi b; tirng bwdc xay dung cac “tror Iy s6" dé tw ddng nhap lidu,
ra soat, déi chiéu, phat hién sai l&ch va hé tro ra quyét dinh, gidm phu thude vao con ngudi &
cac khau lap lai.

Al First: S5/ integrates Al into development, testing, operations, customer service, and internal
controls - gradually building "digital assistants” to automate data entry, reconciliation, validation,
anomaly detection, and decision support, thereby reducing reliance on manual, repetitive tasks.
Tw dong héa quy trinh: SS| tap trung sé hoa quy trinh dau - cudi, giam thao tac tay, giam gidy
tér, gidm viéc chuyén qua lai gitra cac bd phan; hiéu qua duoe do bang sé ngay cong tiét kiém,
ty 1& x(r ly tw déng téng |&n va 16i van hanh gidm xudng.

Automation: SS! focuses on end-to- end digitalization, reducing manual handling, paperwork,
and cross-department handoffs. Effectiveness is measured by man-days saved, higher
automation rates, and lower operational errors.

Khéch hang la trong tdm: SS| loai bd cac bude khéng cén thiét trén hanh trinh khach hang,
rut ngan théi gian xt Iy, téng tinh rd rang minh bach, tang kha ning tu thac tac cla khach
hang; lay céc chi s6 tral nghiém nhw théi gian ma tai khoan, théi gian xi Iy yéu cau, ty 18 16i va
mirc d& hai ldng lam thuwdre do.

Customer Centric: S5/ eliminates unnecessary steps in the customer journey, shortening
processing time, improving transparency, and enabling greater self-service. Key metrics
include account opening time, request turnaround time, error rates, and customer satisfaction.

i s

Wats, =



« Téc do dwa san pham ra thi truwdng: SSI coi toc d6 1a loi thé canh tranh. Quy trinh tir y twdng

@én trién khai s& duoc tinh gon dé tinh nang, sén pham mai ra thi trudng nhanh hon va phan
tng kip thoi véi bien ddng. Myc tiéu 1a “nhanh nhung chac”: gidm cac vong che khéng cén
thiét, chudn hoa kiém thdr va kidm soat thay ddi d& vira rit ngdn thei gian trién khai vira bao
dam an toan hé thong.
Time to Market: S5/ views speed as a key comparalive advantage. Processes from ideation
to execution are streamlined to accelerate time-to-market and respond swiftly to market
changes. The goal is "fast but robust™ - minimizing unnecessary delays while standardizing
testing and change controls to ensure both rapid deployment and system reliability.

= Quyét dinh dwa trén di¥ ligu: SSI chi dong thu thap, chudn hoa va khai thac do liéu xuyén
sudt cac don v xay dieng bé chi sb theo doi hidu suat, canh bao sém rii ro va do hiéu qua sau
mbi thay dbi; han ché tdi da cac nhan dinh cam tinh va thién kién ca nhan.

Data Driven: SSi actively collects, standardizes, and leverages data across the organization;
builds performance metrics, early risk warmning systems, and post-implementation evaluation
frameworks; and minimizes reliance on subjective judgment and personal bias.

Trén day la bao cao cla Ban Diéu hanh Céng ty Co phan Chirng khoan SSI vé Hoat déng kinh doanh
naém 2025 va Ké hoach kinh doanh nadm 2026. Kinh trinh Bai héi déng cd déng xem xét, théng qua./.

The above is the report of the Board of Management of 55! Securities Corporation on 2025 Business
Results and 2026 Business Plan. For the General Meeting of Shareholders' consideration and

approval./
Kinh chuc toan thé Quy vi dai biéu, Co dong va Khach hang strc khoe, hanh phic.
We wish all Delegates, Shareholders and Customers good health and happiness.

TP. Ho Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 315 2026




BAO CAO HOAT PONG CUA HOI BPONG QUAN TR] NAM 2025
TAI CUOC HOP DAl HOI DONG CO PONG THU'ONG NIEN NAM 2026

REPORT ON OPERATION OF THE BOARD OF DIRECTORS IN 2025
AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Hoi dbng quén tri (HBQT) bao cao Pai hoi déng cb dong thudmg nién nam 2026 vé hoat dong va tinh
hinh thue hién cac nhiém vy cta HPQT nam 2025 véi cac ndi dung nhu sau:

The Board of Directors (BOD) reports lo the 2026 Annual General Meeting of Shareholders on the
operation and the implementation of tasks of the BOD in 2025 with the following contents:

1. Théng tin chung
General information

N&m 2025, HDQT ¢o 06 (sau) thanh vién, trong dé c6 02 (hai) thanh vién doc lap 1a Ong Pham Viet
Mudn va Ong Nguy&n Quéc Cuong. Co cAu HDQT hién tai da can ddi va phi hop gita céc thanh
vién o kinh nghiém, kién thirc, hidu biét vé quan tr|, phap luat, tai chinh, chimng khoan va phi hop
co cAu theo quy dinh ctia phép luat, bdo dam tinh doc lap, khach quan. Mot sé ngudi quan Iy Cong
ty @& hoan thanh cac khoa dao tao vé quan trj céng ty.

In 2025, the BOD had 06 (six) members, Including 02 (two) independent members that are Mr.
Pham Viet Muon and Mr. Nguyen Quoc Cuong. The current structure of the BOD is balanced and
suitable, with members possessing experience, knowledge and understanding of governance,
law, finance, securities, and in compliance with the laws, ensures independence and objectivity.
Some managers of the Company have completed corporate governance training courses.

N&m 2025, SSI ghi nhan loi nhuan truée thué hop nhat ca ndm 2025 dat xap x1 5.083 ty déng.
Tal ngay 31/12/2025, tbng tai san ciia SSI dat gan 94,050 ty déng, trong d6 vén chi s& hiru dat
hon 32.066 tj ddng. Trong nam 2025, quy mo vén didu 1& clia SSI clng tang tir 19.638 ty dong
I&n 20.779 ty dbng sau khi hoan thanh ké hoach phat hanh ¢é phiéu theo chuong trinh Iwa chen
cho ngudi lao ddng va chao ban cd phiéu riéng 1é.

In 2025, SSI recorded consolidated profit before tax for the entire year of 2025 approximately
VIND 5,083 billion, As of December 31% 2025, SSI's tolal assels reached nearly VND 94,050
billion, in which owners' equity reached more than VND 32,066 billion. In 2025, SSl's charter
capital also increased from VND 19,638 billion to VND 20,779 billion after the completion of the
plan on shares issuance under the employee stock ownership plan and the plan on private
placement of shares.

K&t qua kinh doanh néi trén da phan anh nhiing nd lwc clia Ban lanh dao clng toan thé nhan
vién Céng ty trong ndm 2025 khi vira phai @bl mat voi nhitng kho khén v mé vira phai tim cac
gidi phéap tan dung cac thuén loi va thé manh cla minh trong tinh hinh thj trudng véi mirc do
canh tranh ngdy cang quyét liét. Mot sé nhom hoat dong da duoc thuc hign co thé ké dén bao
gbm:

The above business resulls reflect the efforts of the executive management and all employees of
the Company in 2025 when having faced macro difficulties and having to find solutions to leverage
the Company's advantages in an increasingly fierce competitive market. Some groups of activities

that have been implemented include:
851 SECURITIES CORPORATION
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DAy manh giao dich truc tuyén, bao gdm cung cap théng tin thi tredng, mé tai khoén giao
dich, chuy&n tién dién ti, tw vén ddu tw, thuc hién giao dich, thanh toan sau giao dich;
Promoting online transactions, including providing market information, opening trading
accounts, electronic money transfer, investment advice, Iransaction execution and post-
trade payment,

- Téng cudng dau tw vao ha tng céng nghé thong tin, chi trong bao dam an toan, én dinh
hé théng, nang cao trai nghiém ngudi diing trén cac nén tang giao dich va dich vu tric tuyén;
Enhancing investment in information technology infrastructure, with a strong focus on
ensuring system safety and stability, and improving user experience across online frading
and service platforms

- Cung cap cac san phdm mai phl hgp véi xu huéng giao dich dién tr va nhu céu cla cac
nha dau tv mdi tham gia thi trréng;
Providing new products in line with the trend of electronic transactions and the needs of new
investors entering the markel;

Gia ting quy md vén qua viéc huy dong tang ngudn vbn chil sé hiru va von vay nham bao
dam an todn tai chinh va bit kip véi su gia ting quy ma thi treomg, dap (g nhu cau vén
clia nha dau tu;

Increasing capital scale through increasing owner equity and loan capital to ensure financial
safety and keep pace with the increase in market size, meet the capital demand of investors;

- Han ché rii ro, quan ly chat ché giao dich ky quy.
Strictly managing margin trading and minimizing its risks;

- Tiép tuc theo dudi chién luge hoat dng an toan, phong nglra rli ro tr xa.
Continuing to pursue the stralegy of safe operation, remofe risk prevention.

Téng két cac cude hop ciia HDQT va céc quyét dinh ciia HDQT
Summary of the BOD's meetings and resolutions

HDQT @4 tién hanh 26 cude hop bang hinh thire trgc tuyén varhodc Iay ¥ kién béng van ban. Cac
Thanh vién HDQT tham du, cho y kién ddy d0 tat ca cac cudce hop,

The BOD conducted 26 meetings by online method and/or collecting written opinions. All
members of the BOD attended and gave their opinions at all meetings.

HPQT da théng qua 40 Nghi quyét dé trién khai cac quyét dinh cla Dai hoi dong cd dong
(BPHBCB) cling nhu thre hign cac ndi dung khac thude thdm quyén cla HPQT, bao gdm:

The BOD approved 40 Resolutions to deloy decisions of the General Meeling of Shareholders
(GMS) and executed other contents under the BOD's competence, including:

STT | 86 Nghj quyét Ngay Ngi dung Ty 1§ théng
No. | Resolution No. Date Content qua
Approval rate
Mi&n nhiém Giam dbe Chi nhanh Ha Noi
1 lo1z02siNGQ-HBQT|16/01/2025 feopn ek o 100%

The dismissal of Director of Hanoi Branch

B& nhiém Giam dbc Chi nhanh Ha N

2. |02/2025/NQ-HDQT|16/01/2025| The appointment of Director of Hanoi 100%
Branch
2 lo3025/NQ-HDQT 14/02/2025| TO Chize hop Bai hoi ddng o0 Gong thbmg | 4509

nién nam 2025
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No.

S Nghj quyét
Resolution No,

Ngay
Date

Ngi dung
Content

Ty 1@ théng
qua

Approval rate

Holding the Annual General Meeting of
Shareholders in 2025

04/2025/NQ-HBQT

27/02/12025

Sira ddi, bd sung Nghl quyét sé
16/2024/NQ-HBQT ngay 30/10/2024

The amendment and supplement lo the
Resolulion No.  162024NQ-HEQT daled
October 30", 2024

100%

05/2025/NQ-HDQT

211372025

Ké hoach kinh doanh n&m 2025 va Chuong
trinh hop Bai hoi dong cb dong thudng nién
nam 2025

The Business Plan in 2025 and Meeting
Agenda of the 2025 Annual General
Meeting of Shareholders

100%

06/2025/NQ-HDQT

31/3/2025

Cham dit hoat dong Phong giao dich
Nguy&n Thj Minh Khai

Closure of Nguyen Thi
Transaction Office

Minh  Khai

100%

07/2025/NQ-HBQT

18/4/2025

Trién khai phirong an phat hanh ¢b phiéu
theo chuang trinh lya chon cho ngudi lao
dong theo Nghi quyét so 01/2024/NQ-
BHBCH ngay 25/4/2024

Plan on shares issuance under the
Employee Stock Ownership Plan according
fo Resolution No. 01/2024/NQ-BHBCD
dated April 25", 2024

100%

08/2025/NQ-HBQT

18/4/2025

Quy ché phat hanh cb phiéu theo chwrong
trinh lyra chon cho nguyl lao déng

Regulation on shares issuance under
Employee Stock Ownership Plan

100%

09/2025/NQ-HBQT)

18/4/2025

Tiéu chi phan bd cd phiéu phat hanh theo
chwong trinh lya chon cho ngudi lac dong

Criteria for allocation of shares issued
under the Employee Stock Ownership Plan

100%

10.

10/2025/NQ-HDQT

18/4/2025

Danh sach ngwdi lao dong dd diéu kién
mua cb phiéu phat hanh theo chuong trinh
Iwa chon cho nguwedi lao dong

List of employees entitled to purchase
shares issued under the Employee Stock
Ownership Plan

100%

11.

11/2025/NQ-HBQT

18/4/2025

Quy ché Kiém todn noi bo
Regulation on Internal Audit

100%

12.

12/2025/NQ-HPQT

221472025

B&u Chu tich Hol déng quan tri Céng ty

Appointment of the Chairman of the Board
of Directors of the Company

100%

Ak
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Resolution No.

Ngay
Date

Nai dung
Content

Ty I& thong
qua

Approval rate

13

13/2025/NQ-HBAT

07/5/2025

Mi&n nhiém Giam déc Chi nhanh Nguyén
Céng Tro

The dismissal of Director of Nguyen Cong
Tru Branch

100%

14.

14/2025/NQ-HPQT

07/5/2025

B& nhiém Giam dbc Chi nhanh Nguyén
Céng Trlr

The appointment of Director of Nguyen
Cong Tru Branch

100%

15.

15/2025/NQ-HBQT

04/6/2025

Tiép tuc phan phéi cb phiéu chua dugc
dang ky mua trong dgt phét hanh theo
churong trinh lra chon cho nguei lao ddng
The continued distribution of unsubscribed
shares under the employee stock
ownership plan

100%

16.

16/2025/NQ-HDAT

05/6/2025

Két qua phat hanh cb phiéu theo chuong
trinh lwa chon cho ngudi lao dong

The resulls of the shares issuance under
the Employee Stock Ownership Plan

100%

g

17/2025/NQ-HBQT

16/6/2025

Giao dich gitra Cong ty v&i bén c6 lién quan

Transactions between the Company and
related parties

100%

18.

18/2025/NQ-HBQT

16/6/2025

Chém dirt hoat déng Phong giao dich
Nguyén Van Cir

Closure of Nguyen Van Cu Transaclion
Office

100%

18,

19/2025/NQ-HDQT]

16/6/2025

Chon Céng ty kiém toan céc Béo cdo tai
chinh ndm 2025

The selection of the auditing company for
auditing the Financial Statements in 2025

100%

20.

20/2025/NQ-HBQT)

21/7/2025

Théi kigm nhiém Téng Giam dbc

Termination of concurrent position as Chief
Executive Officer

100%

21

21/2025/NQ-HEQT

21712025

B& nhiém Tong Giam dbc

The appointment of the Chief Executive
Officer

100%

22/2025/NQ-HEQT

22772025

Cap nhat Giay chirng nhén dang ky doanh
nghiép theo vén diéu 1& mdi

Update Enterprise Registration Certificale
according to the new charter capital

100%

23.

23/2025/NQ-HDQT

30/7/2025

T& chirc hop Dai hoi dbng cb dong bat
thwdrng nam 2025

Holding the 2025 Extraordinary General
Meeting of Shareholders

100%

Lk

— ]



STT

Sé Nghj quyét
Resolution No.

Ngay
Date

Néi dung
Content

Ty 1§ thong
qua

Approval rate

24,

24/2025/NQ-HBQT]

12/8/2025

Trién khai Phuong &n chao ban cb phiéu
riéng &

The implementation of the Plan for the
private placement of shares

100%

25,

25/2025/NQ-HEQT

12/8/2025

Théng qua Hb so dang ky chao ban cb
phiéu riéng &

Approval of the Applicalion dossier for
private placement of shares

100%

26.

26/2025/NQ-HBQT

15/8/2025

Thay ddi niém yét chirng quyén co bdo dam
On the change in listing of covered warrants

100%

27,

27/2025/NQ-HBQT

15/8/2025

Sira ddi, bd sung Nghi quyét so
16/2024/NQ-HPQT ngay 30/10/2024

On amendment, supplement [o the
Resolution No. 16/2024/NQ-HPQT dated
October 30™, 2024

100%

28,

28/2025/NQ-HDQT]

20/8/2025

Thay déi niém yét chirng quyén cé bao dam
On the change in listing of covered warrants

100%

29,

29/2025/NQ-HPQT

271812025

Théng qua Chuong trinh hop Dai hdi dong
cb déng bét thirérng nam 2025

Approval of the Meeting Agenda of the
2025 Extraordinary General Meeting of
Shareholders

100%

30.

30/2025/NQ-HBQT

29/8/2025

Thoéng qua két qua chao ban cb phiéu riéng
[

Approval of the results of the private
placement of shares

100%

3.

31/2025/NQ-HBQT

11/9/2025

Théng qua viéc thanh toan ¢ tire nam 2024
béng tién va cap nhat Téng lgi nhuén phan
phéi nam 2024

Approval of the 2024 cash dividend
payment and update on Total distributed
profit for 2024

100%

32/2025/NQ-HBQT

19/8/2025

Thay di niém yét chirng quyén cé bdo dam
On the change in listing of covered warrants

100%

33

133/2025/NQ-HBQAT)

26/9/2025

Trién khai Phuong an chao ban thém cd
phiéu cho 6 déng hién hiru theo phuong
thire thure hién quyén mua

On approval of implementation of the Plan

on additional share offering for existing
shareholders with subscription rights

100%

34.

34/2025/NQ-HBQT

26912025

Théng qua Hb so dang ky chao ban thém
ch phiéu cho cd déng hién hiu theo
phurong thire thue hign quyén mua

100%




STT | 86 Nghj quyét

Resolution No.

Ngay
Date

N&i dung
Content

Ty lé théng
qua
Approval rate

On approval of the Dossier for registration
of the additional share offering for existing
shareholders with subscription rights

35.

36/2026/NQ-HBQT

02/10/2025

Cap nhat Gidy chirng nhan dang ky doanh
nghiép theo von diéu 1& madi

Update Enterprise Registration Certificate
according to the new charter capital

100%

36/2025/NQ-HDBQT

271072025

Thay déi niém yét chirng quyén co bao dam
On the change in listing of covered warranls

100%

ar.

37/2025/NQ-HDQT

03/11/2025

Sira dbi, bd sung Nghi quyét Hol ddng quén
trj s6 33/2025/NQ-HBQT ngay 26/9/2025
On the amendment, supplementation of
Resolution of the Board of Directors No.
33/2025/NQ-HPQT dated September 26",
2025

100%

38/2025/NQ-HBQT

03/11/2025

Stra déi, bd sung Ngn_l quyét Hei ddng quan
tri s6 34/2025/NQ-HDQT ngay 26/9/2025
On the amendment, supplementation of
Resolution of the Board of Directors No.
34/2025/NQ-HPQT dated September 26",
2025

100%

39.

39/2025/NQ-HBQT

19/11/2025

Chao ban chirng quyén co bao dam
The offering of covered warranls

100%

40,

40/2025/NQ-HEQT

2411172025

Théng qua ngay dang ky cubi clng lap
danh sach cd ddng va lich thue hién chao
ban thém cb phiéu cho ¢b déng hién hiru
Approval of the record date to finalize the
list of shareholders and the timeline for
additional share offerings to existing
shareholders

100%

Bao céo v céc giao djch gitva Céng ty, cong ty con, cong ty khéc do Cong ty ndm quyén
kidm soat trén 50% trér 1én Vén didu 18 véi Thanh vién HDQT va nhivng ngwdi co lién quan
clia thanh vién d6; giao dich giiva Cong ty v&i cong ty trong dé Thanh vién HPQT la thanh
vién sang lap hodc 1a ngwdi quan 1y doanh nghigp trong thoi gian 03 ndm gén nhét trwéc
thei diém giao dich.

Reports on transactions between the Company, its subsidiaries, other companies that are
controlled over 50% of the Charter capital by the Company with members of the BOD and
their related persons; transactions between the Company with companies in which the
member of the BOD is the founder or manager within the last 03 years prior to the date of

transaction.



Céc giao dich nay da dugc Céng ty cong bé trong Bao céo tinh hinh quén trj cong ty nam 2025
l4p ngay 30/01/2026. Néi dung cac giao dich chii yéu vé cung cép dich vu chiing khoan, giao
dich mua ban chieng khoan, méi giéi chirng khodn. Céc giao dich da dugc cong b va chép thuan
a4y di theo quy djnh cua Diéu |& Cong ty.

These transactions were disclosed by the Company in the Report on Corporate Governance in
2025 dated January 30", 2026. The transactions mainly involve providing securities services,
trading securities, securilies brokerage. The transactions have been disclosed and fully approved
in accordance with the Company’s Charter.

Hoat déng ctia Thanh vién doc 1ap HDQT va két qua danh gia cua tirng thanh vién dge 1ap
vé hoat ddng cia HBQT

Activities of Independent members of the BOD and the evaluation results of each
independent member on the BOD's performance

Thanh vién déc lap HPQT tham gia trong Uy ban kiém toan (UBKT) ciia Céng ty va phy trach cac
vhn d& v& quan Iy rii ro va kidm toan noi bo, vai nhiém vy chinh nhu ra soat, tu van cho HBQT
cac chinh sach, han mire riii ro, chién lwoe quén 1y rii ro va kiém toan ngi bg; danh gia mirc dd
tuan tha, chudn myc ké toan, hiéu qua hoat dong quan Iy rli ro, kiém toan ndi bo cla toan Céng
ty; bdo cao HDQT vé hoat dong va higu qua hoat dong cua cong tac kiém todn ndi bd da thyc
hién trong ndm; & xuét phurong an khée phuc céc ton tai, han ché nhéim hoan thién hoat ddng
kinh doanh cta Cong ty.

Independent members of the BOD participate in the Audit Committee (AC) of the Company and
are in charge of risk management and internal audit matters, with the main duties such as
reviewing and advising the BOD on policies, risk limits, risk management strategy and internal
audit: accessing compliance, accounting standards, efficiency of risk management, the
Company's internal audit; reporting on the internal audit's operation and its efficiency during the
year to the BOD; proposing solutions to overcome the shoricomings and limitations in order to
improve business operation of the Company.

Céc thanh vién déc lap da trao dbi cling Bo phan Quan trj nii ro, Kidm toan noi bd, Kiém soét tuan
th: @& n&m bét tinh hinh thire t& vé céng tae quan tri rli ro, tuan thi tai Cong ty, Ngoai ra, cac thanh
vién nay con tham gia céc cudc hop ctia HPQT phan bién cac dé xufit dinh hwéng chién luge, ké
hoach kinh doanh.

Independent members discussed with Risk Management Department, Internal Audit Department,
Compliance Department to get a true view of risk management and compliance at the Company.
In addition, these members also joined all the meetings with the BOD lo review and criticize the
proposals for strategic directions and business plans.

Cac thanh vién doc 1ap da tham gia dAy 60 céc cude hop, cho y kién bidu quyét vé cac van dé
duwra ra va céac kién nghi dé phat trién hoat dong cta Cong ty.

Independent members participated in all meetings, gave opinions on the issues raised and
recommendations lo develop the Company’s operalions.

HBPQT dam bao sé lrong cac cude hop HPQT, sb lwong thanh vien dugce triéu tap hop dap ing
yéu cau vé tinh phap Iy va hiéu qua, xac dinh vai trd cla mdi thanh vién HRQT, gitra thanh vién
dbc lap HBQT va thanh vién HBQT diéu hanh. Hoat dang cia HBQT nam 2025 tuan thd quy dinh
phap Iluat, Didu |&, Quy ché quan trj va thong 1& quan trj cong ty.

The BOD ensures that the number of the BOD meetings and members convened for meetings
meel the requirements of the meeling's legality and effectiveness, determines the role of each
BOD member, between independent members and executive members of the BOD. The



operation of the BOD in 2025 complied with the law, the Charter, the Governance Regulations
and the corporate governance practices.

HEQT théng qua cac Nghi quyét phil hgp véi tam nhin cla Céng ty va chién luoe kinh doanh trong
tirng gial doan, giam sat viéc thyee hién cac nghi quyét clia PHECH va HPQT, thudng xuyén ra
soét céc chinh sach, quy dinh ciia Cong ty va kip thoi diéu chinh dé phi hop vai tinh hinh hogc yéu
chu mai.

The BOD approved Resolutions in line with the Company's vision and business straltegy in each
period, supervised the implementation of resolutions of the GMS and the BOD, regularly reviewed
the Company's policies and regulations and promptly amended them to adapt to new situalion or
requirements.

HDQT dua ra dinh huéng, chi dao va gidm s&t thuéng xuyén déi voi hoat dong clia Ban Téng Giam
abc (BTGD) cling nhur cac bo phan hd tro BTGB, bao dam sy digu hanh phi hop voi cac quy dinh
va chinh sach ctia Cong ly.

The BOD provided orientation, directions and regular supervision for the operation of the Board
of Management (BOM) as well as the depariments supporting the BOM, ensuring the
management in accordance with the regulations and policies of the Company.

Két qua danh gia cua tirng thanh vién dgc lap HBQT vé hoat dong clia HDQT nam 2025 dugc
dinh ké&m Bao cao nay.

The evaluation results of each Independent member of the BOD regarding the performance of
the Board of Directors in 2025 are attached to this Report

Két qua giam sat déi véi Tong Giam dbc va ngwdi diéu hanh khac
Results of supervision on Chief Executive Officer and the other Company Executives

HBQT chi dao BTGE thuc hién cac Nghj quyét clia PHECD va HDQT, cy thé nhu: ra soét va
thwe hién ké hoach kinh doanh nam 2025; chudn bj ké hoach kinh doanh nam 2026 trinh BHDCBD
thuéng nién nam 20286, lwa chon Céng ty kiém toan thirc hién kiém todn cac Bao céo tai chinh
riéng va hop nhét nam 2025 va soat xet cac Bao cao tai chinh riéng va hop nhat ban nién ndm
2025; tiép tuc cap nhat va nang cap hé théng cong nghé thong tin phuc vy cac san pham kinh
doanh mdi clia Cong ty va nang cao chét lgng dich vu khach hang; ra soat hé théng, bao dam
an toan, chi dong phéng rdi ro; thye hién tra cb tirc nam 2024 béng tién cho cb dong; chi dao
trién khai thuc hién phuong an phat hanh cb phiéu theo chuong trinh lwa chon cho ngudi lao
d6ng trong Céng ty nam 2024, chao ban cb phiéu riéng & va chao ban theém cd phiéu cho cb
déng hign hiru theo phwong thire thire hién quyén mua; st dung ngudn vén huy ddng tir dot phat
hanh, chao ban trong nam phi hop véi Nghi quyét clia DHDCD; dé xut ké hoach huy dong vin
& tang ngudn vén phuc vy cho cac hoat ddng kinh doanh ciia Cong ty va cac nhiém vu khac dé
phat trién kinh doanh gén lien v&i an toan hoat dong.

The BOD directs the BOM to implement the Resolutions of GMS and BOD, including reviewing
and implementing the 2025 business plan; preparing the 2026 business plan to submit the 2026
Annual General Meeting of Shareholders; selecting audit firm for auditing the 2025 Separate and
Consolidated Financial Statements and reviewing the 2025 Separate and Consolidated semi-
annual Financial Statements; continuing to updaie and upgrade the information technology
system to support the Company's new business products and improve customer service qualily;
reviewing the system, ensuring safely and being proactive in risk management, paying the 2024
cash dividend to shareholders: directing the implementation of the plan on shares issuance under
the employee stock ownership plan in 2024, the plan on private placement of shares and the plan
on additional share offering for existing shareholders with subscription rights; using the mobilized
capital resources from the offering, issuance within the year in accordance with the Resolution of



the GMS; proposing the plan on capital mobilization to supplemeant capital resources for
Company's business operation, and other tasks for business development associated with
operalion safety.

K&t qua kinh doanh ném 2025 vuot ké hoach do Bai hoi ddng co déng thudng nién nam 2025
@it ra, Cong ty cling da tang dang ké quy mo vén hoat déng va khong dé xay ra thn thét ve tai
chinh trong tinh hinh thi trueing c6 nhidu bién dong. HBQT déanh gia cao higu qua hoat dong
phéng ngira rli ro cia BTGH ndm vira qua cling nhur hiéu qua chuyén ddi cac quy trinh hoat
déng tir trye tidgp sang moi trwdng internet, tao tién dé cho chuyén ddi sb va gia tang céc trai
nghiém ctia khach hang véi cac san pham mai trong nam 2026,

The 2025 Business resulls exceeded the plan sel by the 2025 Annual General Meeting of
Shareholders, the Company has also significantly increased the scale of operaling capital and
has not suffered financial losses in a volatile market situation. The BOD highly appreciates the
affectiveness of risk prevention activities of the BOM last year as well as the effectiveness of
converting operating processes from face-lo-face to the internet environment, creating a premise
for digital transformation and increasing customer experiences with new products in 2026.

BTGB cling thuréng xuyén bao céo, trao ddi véi HDQT vé céac van dé phat sinh, thirc hign tot cac
Nghi quyét ciia DHOCD va Nghj quyét ciia HDQT.

The BOM also regularly reports and discusses to the BOD on arising issues and effectively
implements the Resolutions of the GMS and the BOD.

Hoat déng cua UBKT trire thuge HDQT
Operation of the AC under the BOD

Trong nam 2025, UBKT da thye hién giam sat vé& bao cao tai chinh, tinh hinh tai chinh, tinh hinh
hoat dong clia Céng ty; kiém tra va danh gia vé cac hoat dong cla hé théng kidm soat ndi bo,
quan Iy rdi ro; giam sat hoat déng clia HPQT, BTGB va Ngudi diéu hanh khac.

In 2025, the AC supervised the financial statements, the financial status, and the operational
status of the Company; inspected and evaluated the operation of the infernal control system and
risk management: supervised the operation of the BOD, the BOM, and other Company
Executives.

Hoat déng ciia cac tiéu ban khéac thugc HDQT
Operation of subcommittee under the BOD

Bén canh UBKT, HDQT @4 thanh lap Tiéu ban Chién I Phat trién (TBCL) v&i chire nang hoach
dinh chién Iuroc kinh doanh, cac ké hoach hanh ddng nham thue hién chién leoc kinh doanh tirng
thévi ky, giam sat trién khai, quén trj cac dy an nham dém bao Cong ty trién khai hiéu qua céc
hoat déng kinh doanh, phét trién theo ding dinh hudng chién lwgc hoat dong cia Cong ty. Nam
2025, TBCL tiép tuc ddy manh thuc hién va nang cao hiéu qua cac chién lrgc, chinh sach phat
trién @4 aé ra théng qua viée tai cAu tric co clu t chire, thic ddy chuyén dbi sb, téi tu hoat
dong, cai tidn hiéu suat nham tao tién dé cho giai doan phat trién tiép theo cla Cong ty.

In addition to the AC, the BOD has established the Strategy and Development Committee (50C)
with the function of planning business strategy, action plans to implement business strategies in
each period, supervising the implementing, managing projects to ensure the Company effectively
implements business operation and develops in accordance with the strategic operating direction
of the Company, In 2025, the SDC conlinued to strengthen the implementation and enhance the
effactiveness of its established development strategies and policies through organizalional
restructuring, accelerating digital transformation, oplimizing operations, and improving
performance, thereby laying the foundation for the Company's next stage of growth.

Ngoai ra, HPQT phan cong (cac) thanh vién phy trach phat trién ngudn nhan lc, phat trién thi
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trirdmg nué'c ngoai, quan ly thwong higu va chién lroc kinh doanh, N&m 2025, (cac) thanh vién
trén vén duy trl hoat dong va cong viéc thueng xuyén, ho tro cho HBQT nadm bét kip thti cac
hoat ddng ctia Céng ty ciing nhu tinh hinh thi trwéng trong va ngoal nuée, dé co chién lrgce phat
trién phi hep.

In addition, the BOD has assigned member(s) in charge of human resource development,
international market development, brand management and business strategy. In 2025, the above
member(s) maintained regular operations and work, supported the BOD to limely grasp the
Company's aclivities as well as the domestic and foreign market situation, to have a suitable
development strategy.

Thil lao, chi phi hoat déng va céc lgi ich khac cua HDQT va tivng thanh vién HBQT
Remuneration, operating expenses and other benefits of the BOD and each member of the
BOD

DHBCH d4 théng qua thi lao cho HDQT ndm 2025 tdi da la 06 ty dbng, thirc chi la 2.459.333.335
ddng nhur G& cap tai To trinh vé phan phdi loi nhuan ném 2025. Thi lao cla tirng thanh vién
HPQT duoc cong b tai Bao cao tai chinh nam 2025 da kiém toan.

The GMS approved a maximum remuneration of VND 05 billion for the BOD in 2025, with the
actual amount paid being VND 2,459,333,335 as mentioned in the Submission for the approval
of the 2025 profit distribution. The remuneration of each BOD member was disclosed in the 2025
Audited Financial Statements

Ong Nguyé&n Duy Hung 1a Cha tich HBQT kiém Chd tich Hoi ddng dau tu, Chi tich Tiéu ban
Chién Ilwoc Phat trién va Ong Nguyén Héng Nam Ia Thanh vien HBQT kiém nhiém vj tri Téng
Giam dbc (khéng con la Téng Giam déc ké tir ngay 01/8/2026), phy trach chién lwgc kinh doanh,
do d6, ngoai thi lao, hai thanh vién duge nhan tién lrong theo ting vi tri.

Mr. Nguyen Duy Hung is the Chairman of the BOD concurrently holding the position Chairman of
Board of Investment and Chairman of Strategy and Development Committee and Mr. Nguyen Hong
Nam is a member of the BOD concurrently holding the position of CEO (ceased to be CEQ from
August 1%, 2025) and is responsible for business strategy, thus, in addition to the BOD's
remuneration, these members were entitled to receive salary corresponding fo their respective
positions.

Hoat d6ng chao bén, phat hanh cb phiéu va vige siv dung vén, sb tién thu dwoc tir dot
chao ban, phat hanh

Viao ngay 05/6/2025, Céng ty @& hoan tat phat hanh 10.000.000 ¢b phiéu theo chuong trinh lira
chon cho ngudi lao ddng (ESOP) thea Nghj quyét sb 01/2024/NQ-DHECD ngay 25/4/2024 va
Nghi quyét s 01/2025/NQ-BHBCE ngay 18/4/2025 cla BHPCE v&i muc dich gédin két lgi [ch cla
nhan vién va Céng ty va bd sung thém vén luu dong cho Cong ty. Vén diéu Ié clia Cong ty sau
dot phat hanh nay tang 1&n 19.738.639.180.000 déng.

On June 5%, 2025, the Company completed the issuance of 10,000,000 shares under the
employee stock ownership plan (ESOP) according to Resolution No. 01/2024/NQ-DHBECD dated
April 25", 2024 and Resolution No. 01/2025/NQ-BHBCE dated April 18", 2025 of the GMS, the
purpose of the issuance was to align employees’ interests with those of the Company and to
supplement the Company's working capital. After this issuance, the Company's Charter capital
increased to VND 19,738,639,180,000.

Céng ty da trién khai thuc hign va hoan tt dot chao ban cé phiéu riéng lé ddi véi 104.042.344
cb phidu vao ngay 29/8/2025 theo Nghi quyét sb 01/2023/NQ-DHDCD ngay 25/4/2023, Nghi
quyét s6 01/2024/NQ-DHECE ngay 25/4/2024 va Nghi quyét s6 01/2025/NQ-DHECD ngay
18/4/2025. Toan bd sb tién rong thu duwoe tir dot chao ban 14 3.256.492.967 200 dong duoc ding

10

a4 4F

e e |



cho muc dich b sung vén cho hoat dang dau tu chimg chi tién gl va hoat ddng cho vay giao
dich ky qu§. Sau dot chao ban nay, Vén diéu 1& ctia Cong ty tang lén 20.779.062.620.000 dong.

The Company also implemented and completed the private placement of 104,042,344 shares on
August 29", 2025 pursuant to Resolution No. 01/2023/NQ-DHBCPH dated April 25", 2023,
Resolution No. 01/2024/NQ-DHDCE daled April 25%, 2024 and Resolution No. 01/2025/NQ-
DHOCP dated April 18", 2025. The total net proceeds from this private placement amounted to
VIND 3,256,492,967,200, which were allocated to investments in certificates of deposit and margin
lending activities. Following this offering, the Company's charter capital increased lo VND
20,779,062,620,000,

Phirong an phat hanh cd phiéu theo chueng trinh lya chon cho ngudi lao dong i da 10,000,000
¢ phidu theo Didu 8 Nghj quyét s 01/2025/NQ-BHDCH ngay 18/4/2025 chra thiee hign. HBQT
xin y kién PHECB cho tiép tyc thue hién phurong an phat hanh néu trén tai cude hop nay (chi tiét
theo Té trinh tiép tue thire hién phuong an phat hanh cb phiéu & duge BHBCD thong qua).

The Plan on shares issuance under the employee siock ownership plan with a maximum of
10,000,000 shares pursuant to Article 8 of Resolution No. 01/2025/NQ-DHECE dated Apnil 18",
2025 has not yet been implemented. The BOD hereby proposes the GMS to approve continuing
the implementation of the above Plan at this meeling (details as the Submission for the approval
of continuing the implementation of the plan on issuance of shares approved by the GMS)

Thige hién theo Nghi quyét sd 02/2025/NQ-DHECH ngay 25/9/2025 cia BHDCE, Cong ty da
chao ban thém cd phiéu cho cb déng hién hiru theo phuong thire thue hien quyén mua voi ty |1
5:1 (tbng cb phiéu d& chao ban thanh cong 14 415.182.958 ch phiéu va hoan tat ngay 23/01/2026).
Sé tién rong thu duoc tir dot chao ban néu trén tong cong 8.227.615.585.960 dbng dugc ding
cho muc dich bé sung vén cho hoat ddng dau tur chimg chi tién glri vé hoat dong cho vay giao
dich ky quji. Sau dot chao ban, Vén diéu I& clia Cong ty tang |én 24.930.892.200.000 déng. Can
cir B&o cao tinh hinh st dung von da dugc kiém toan ngay 25/3/2026 bdi Cong ty TNHH Ernst
& Young Viet Nam, Céng ty da sir dung hét s6 tién rong thu duge tir dot chao ban them cd phiéu
cho cb dong hién hiru theo phuong thire thue hign quyén mua vao cac muc dich sau

stt Muc dich siv dung vén Gié trj (déng) Thei gian glai ngan

B sung vén cho hoat dong dau tu

: 3 . 3 114.000.000.000 | 28/01/2026 dén 29/01/2026
chirng chi tién gri

B& sung vén cho hoat dong cho
vay giao dich ky quy

Téng cong 6.227.615.585.960

3.113.615.585.960 | 27/01/2026 dén 28/01/2026

In accordance with Resolution No. 02/2025/NQ-DHEPCP dated September 25 2025 of the GMS,
the Company implemented the additional offering to existing shareholders with subscription rights
at a ratio of 5:1 (a total of 415,182,958 shares were successfully issued, with completion on
January 239, 2026). The folal net proceeds from the aforementioned offering were VND
6,227 615,585,960 and were used to supplement capital for investments in cerificates of deposit
and margin lending activities. After the offering, the Company's Charter capital increased to VND
24,930,892, 200,000. According to the audited Report on the use of capital dated March 25", 2026
by Emst & Young Vietnam Limited, the Company has fully utilized the net proceeds from the
additional offering to existing shareholders with subscription rights for the following purposes:
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No. | Purpose of Capital Utilization Amount (VND) Disbursement Timeline

Supplement capital o the

Fi January 280 2026 to
+ |investment in cerificates -of | 3,114,000,000,000 | """ Y

January 29", 2026

deposit
s Supplemanlt | Icapnra.f to margin 3.113,615,585,960 From January 27", 2026 to
lending activities January 28", 2026
Total 6,227,615,585,960

Cic ké hoach va djnh hwéng kinh doanh ndm 2026
Business plans and orientation in 2026

Céac ké hoach va djnh hwéng:
Plans and orientation:

HBQT @4t myc tigu téng trudng trong ndm 2026 va xac dinh mot sé dinh huéng cho hoat ddng

cla Cong ty nhu sau:
The BOD sets growth target in 2026 and determines several orientations for the Company's

operation as follows:

- Py manh Gng dung Al, sb hoa va chuyén d6i sé d& ddi méi mé hinh kinh doanh, tao ra
nhitng co hdi, doanh thu va gia tri méi cao hon, hiéu qua hon, huéng dén céc tap khach
hang c6 nhu cau chuyén biét,

To promote Al adoption, digitalization and digital transformation to innovale business
models, create new opportunities with higher and more effeclive revenue and value,
targeting groups of customer with specialized needs;

- Tai chu tric manh mé vé bd may, con ngudi, quy trinh lam viée theo dinh hwéng tinh gon,
d& cao hiéu qua, phi hop voi mé hinh kinh deanh hurdng dén so hoa, nang cao nang lyc
canh tranh;

To implement a robust restructuring of the organization, personnel, and work processes
towards a streamlined, efficiency-driven approach that aligns wilh a business model focused
on digitalization and enhancing compelitive capabilities;

- Tan dung thé manh vé quy mé vén dé cung cap cac san pham déc dao cho khach hang;
To take advantage of capital scale to provide unique products to customers

- Quan Iy an toan, hiéu qua ngudn vén ciia cd déng va ngudn vén vay,
To safely and efficiently manage shareholders' capital and loan capital;

- Tang cwéng quan trj cong ty theo bo tidu chuén quan tri va thong 1& qubc té, git virng va
ciing cb niém tin cla nha dau tw, ddc biét la nha dau tw nudc ngod, qua do gia tang gia trj
doanh nghiép va lgi thé canh tranh dai han,

To strengthen corporate governance in accordance with international governance standards
and best practices, maintain and reinforce investor confidence—particularly that of foreign
investors—and thereby enhance the Company's enlerprise value and long-term competitive

advantage

- Céng ty hoat dong an toan, han ché rdi ro, minh bach véi cac bén lién quan, dac biét |a bao
mét dir lieu, phong chong tan cdng mang.
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The Company operates safely, minimizes risks, and maintains transparency with the related
parties, particularly in safeguarding data security and preventing cyberaltacks;

Cac ké hoach va dinh hudng nay sé dugc Tdng Giam déc cy thé héa trong phan trinh bay vé ké

hoach kinh doanh nam 2026.
These plans and orientation shall be specified by the CEO in the business plan in 2026.

TP. Ho Chi Minh, ngay 31 thang 3 nam 2026
He Chi Minh City, March 31%, 2026
TM. HOI BONG QUAN TRI
For and on behalf of the Board of Directors
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BAO CAO PANH GIA HOAT DONG CUA HOI PONG QUAN TRI NAM 2025
REPORT ON OPERATION OF THE BOARD OF DIRECTORS IN 2025

CONG TY cO PHAN CHU'NG KHOAN SSI
SSI SECURITIES CORPORATION

Ngwei bao cao: Ong Pham Viét Mudn — Thanh vién déc lap HBQT
Reporter: Mr. Pham Viet Muon — Independent Member of the Board of Directors

Hoi ddng quan tri Cong ty ndm 2025 da hoat ddng minh bach, tuan tha quy dinh phap luat, Diéu &, Quy
ché quan tri va théng 1é quan tri cong ty, cu thé:

The Board of Directors of the Company in 2025 operated in a transparent manner and in compliance
with the law, the Company’s Charter, the Governance Regulations, and corporate governance best
practices, specifically as follows:

1. Vé co cau hoat dong cia HPQT
The operational structure of the BOD

N&m 2025, HDQT Céng ty cé 06 thanh vién, trong d6 cé 02 thanh vién doc 1ap. Co cdu HPQT hién
tai da dap ng quy dinh c6 t6i thiéu 02 thanh vién HDQT 1 thanh vién doc lap HDQT va khong diéu
hanh dé bao dam tinh doc lap, khach quan trong hoat déng ctia HDQT.

In 2025, the BOD consisted of six members, including two independent members. The current
structure meets the requirement that at least two BOD members must be independent and non-
executive, thereby ensuring independence and objectivity in the BOD’s operations.

2. Vé cudc hop cua HPQT va cac quyét dinh cia HDQT
The BOD meetings and decisions

N&m 2025, HDQT da tb chire 26 cudc hop, théng qua 40 Nghi quyét dé trién khai cac quyét dinh cla
DHDCD ciing nhw thye hién cac ndi dung khac thudc thdm quyén cta HDQT va 100% cudc hop ¢
dd 06 thanh vien HDQT tham dw. Sé lwong cac cudc hop HPQT, sb lwong thanh vién triéu tap cudc
hop d&p (rng yéu cau vé tinh phap ly va hiéu qua, xac dinh vai trd ctia mdi thanh vién HDQT, gitra
thanh vién doc lap HDQT va thanh vién HDQT diéu hanh dé bao dam loi ich theo phap luat cho cac
C6 dong.

In 2025, the BOD convened 26 meetings and adopted 40 Resolutions to implement the decisions of
the GMS and perform other matters under its authority, with all six BOD members attending 100%
of the meetings. The number of BOD meetings and the participation of its members met the
requirements for legality and effectiveness, while clarifying the respective roles of each Board
member, including independent and executive members, so as to safequard shareholders’ rights in
accordance with legal requirements.

3. Vé tinh hinh hoat dong
The operational performance

Hoat dong cta Cong ty trong nam 2025 da tuan tha dang cac quy dinh cta phap luat va Diéu lé.
Cong ty chap hanh tét quy dinh vé& cong bd thong tin dbi véi cong ty chirng khoan, ddng thei 1a cong
ty niém yét tai S& Giao dich Chirng khoan TP. H& Chi Minh.

The Company’s operations in 2025 complied with applicable laws and the Company’s Charter. The
Company fully adhered to information disclosure requirements applicable to securities companies
and to its obligations as a listed company on the Hochiminh Stock Exchange.



HDQT diéu hanh hoat dong Cong ty theo dung muc tiéu dwgc DPHDCD dé ra va chua ghi nhan
trwdng hop ndo vi pham quy dinh vé trach nhiém, nghia vu clia ngu®i quan ly doanh nghiép.

The BOD directed the Company’s operations in accordance with the objectives approved by the
GMS, and no violations were recorded concerning the responsibilities or duties of corporate
managers

HDQT da kip thoi dé xuat nhiéu gidi phap hiéu qué cho Ban Tdng Giam dbc dé giai quyét cac van
dé phat sinh trong cong tac diéu hanh, thuc hién tbt viéc giam sat Ban Téng Giam dbc nham dam
bdo tuan tha quy dinh cta phap luat hién hanh.

The BOD promptly proposed numerous effective solutions to the BOM to address the arising
operational issues and exercised effective oversight over the BOM to ensure compliance with
prevailing legal regulations.

HDQT giam sat viéc thwc hién cac nghi quyét cia DPHPCD va HPQT, danh gia hiéu qua cla viéc
thwe hién cac nghi quyét ctia Cong ty; thwérng xuyén ra soat cac chinh sach, quy dinh ctia Céng ty
va kip thoi diéu chinh dé phu hop véi tinh hinh hodc yéu cau méi.

The BOD supervised the implementation of resolutions of both the GMS and the BOD; evaluated the
effectiveness of their execution; and regularly reviewed the Company’s policies and regulations,
making timely adjustments in response to new circumstances or requirements

M&c du nam 2025 HDQT da cé nhivng két qua hoat dong kha tét, tuy nhién nén kinh té toan cau van
tiép tuc trai qua giai doan kho khan, déi mét véi nhiéu van dé bat n va khé doan. HDQT can theo ddi
sat sao dién bién thi triudng, xay dung ké hoach chi tiét, cac kich ban khac nhau ciing nhw cac giai phap
toan dién nhdm dam bao phwong an kinh doanh an toan va hiéu qua.

Although the BOD achieved solid results in 2025, the global economy continued to experience difficulties
and heightened uncertainty. Accordingly, the BOD must continue to closely monitor market
developments and formulate detailed plans, alternative scenarios, and comprehensive measures to

ensure safe and efficient business operations.

TP. H6 Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 315, 2026

Thanh vién doéc lap HDQT
Independent member of the BOD

Pham Viét Muén



BAO CAO DANH GIA HOAT DPONG CUA HQI BPONG QUAN TRI NAM 2025
REPORT ON OPERATION OF THE BOARD OF DIRECTORS IN 2025

CONG TY cO PHAN CHU'NG KHOAN SSI
SSI SECURITIES CORPORATION

Ngwei bao cao: Ong Nguyén Quéc Cwérng — Thanh vién doc 1ap HDQT
Reporter: Mr. Nguyen Quoc Cuong — Independent Member of the Board of Directors

Hoi ddng quan tri Cong ty ndm 2025 da hoat dong hiéu qua, tuan tha quy dinh phap luat, Didu 1&, Quy
ché quan tri va thdng I& quan tri cong ty, cu thé:

The Board of Directors of the Company in 2025 operated effectively and in compliance with applicable
laws, the Company’s Charter, the Governance Regulations, and corporate governance best practices,
specifically as follows:

Vé co cau hoat dong cia HPQT
The operational structure of the BOD

N&m 2025, HDQT Céng ty c6 06 thanh vién, trong dé cé 02 thanh vién doc 1ap. Co cdu HPQT hién
tai da dap (rng quy dinh c6 téi thiéu 02 thanh vién HDQT la thanh vién doc lap HDQT va khong diéu
hanh dé bao dam tinh doc lap, khach quan trong hoat déng ctia HDQT.
In 2025, the BOD consisted of six members, including two independent members. The current
structure meets the requirement that at least two BOD members must be independent and non-
executive, thereby ensuring independence and objectivity in the BOD’s operations.

2. Vé cudc hop cua HPQT va cac quyét dinh cia HDQT
The BOD meetings and decisions
N&m 2025, HDQT da tb chire 26 cudc hop, théng qua 40 Nghi quyét dé trién khai cac quyét dinh cla
DHDCD ciing nhw thye hién cac nodi dung khac thudc thdm quyén clia HDQT. Céac cudc hop cla
HDQT dwoc triéu tap dung quy dinh tai Diéu Ié va déu cé day dd 06 thanh vién HDQT tham dw. Tai
méi cudc hop, cac thanh vién HDQT théo luan va danh gia cac ndi dung mot cach toan dién va than
trong nhdm dwa ra dinh hwéng va giai phap tdi wu cho Céng ty.
In 2025, the BOD convened 26 meetings and adopted 40 Resolutions to implement the decisions of
the GMS and perform other matters under its authority. All BOD meetings were convened in
accordance with the Company’s Charter and were attended by all six Board members. At each
meeting, the Board members discussed and assessed the agenda items comprehensively and
prudently in order to provide optimal directions and solutions for the Company.

3. Ve tinh hinh hoat déng
The operational performance

Hoat dong cta Céng ty trong nam 2025 da tuan tha dang cac quy dinh cta phap luat va Diéu l8.
Cong ty chap hanh tét quy dinh vé cong bb théng tin dbi véi cong ty chirng khoan, ddng thei 1a cong
ty niém yét tai S& Giao dich Chirng khoan TP. H& Chi Minh.

The Company’s operations in 2025 complied with applicable laws and the Company’s Charter. The
Company fully adhered to information disclosure requirements applicable to securities companies
and to its obligations as a listed company on the Hochiminh Stock Exchange.



HDQT théng qua cac Nghi quyét phu hop véi thm nhin clia Cong ty va chién lwoc kinh doanh trong
tirng giai doan, dadm bao loi ich cho Khach hang, C déng va quyén loi cia Nguwdi lao dong.

The BOD adopts Resolutions that align with the Company’s vision and its business strategy for each
development phase, ensuring the interests of Customers and Shareholders as well as the rights and
benefits of Employees.

HDQT giam sat viéc thuc hién cac nghi quyét cia DPHDCD va HPQT, danh gia hiéu qua cla viéc
thwe hién cac nghi quyét ctia Cong ty; thwérng xuyén ra soat cac chinh sach, quy dinh ctia Céng ty
va kip thoi diéu chinh dé phu hop véi tinh hinh hodc yéu cau mai.

The BOD supervised the implementation of resolutions of both the GMS and the BOD; evaluated the
effectiveness of their execution; and regularly reviewed the Company’s policies and regulations,
making timely adjustments in response to new circumstances or requirements

HDQT da chi dao tang cwérng hé théng quan tri rdi ro, dac biét trong mang cho vay giao dich ky quy
va cong nghé thong tin.

The BOD has directed the strengthening of the Company’s risk management system, particularly in
the areas of margin lending and information technology

M&c du vay, HDQT nén tiép tuc ra soat va cap nhat cac quy dinh ndi bd phu hop quy dinh phap luat,
tédng cuong dao tao kién thire, truyén dat dén cac nhan vién cé lién quan d& dam bao tinh tuan tha dén
tirng nhan vién, déng thoi can theo dbi sat sao dién bién thi trwérng, xay dwng ké hoach chi tiét, cac
kich ban khac nhau ciing nhw cac gidi phap toan dién nham dam bao phwong an kinh doanh an toan
va hiéu qua.

Nonetheless, the BOD should continue reviewing and updating internal regulations to ensure
consistency with legal requirements, strengthening knowledge ftraining and communication to relevant
employees to ensure compliance at every staff level, while also closely monitoring market developments
and developing detailed plans, various scenarios, and comprehensive measures to ensure safe and
effective business operations.

TP. H6 Chi Minh, ngay 31 thang 3 ndm 2026
Ho Chi Minh City, March 315!, 2026

Thanh vién doéc lap HDQT
Independent member of the BOD
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Céng ty C6 phan Chirng khoan SSI
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thu duoc tir dot chao ban co phiéu ra céng ching theo
Giay chirng nhan dang ky chao ban cd phiéu ra céng
ching sé 445/GCN-UBCK ngay 21 thang 11 nam 2025
(“B&o cdo tinh hinh s dung vén") cho gial doan tir ngay
27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026
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Céng ty Cé phan Chirng khoan SSI

THONG TIN CHUNG

CONG TY

Cong ty C6 phan Chirng khoan SSI ("Cong ty") Ia mét cong ty co phan dugc thanh lap theo phap luat
Viét Nam, Giay phép Thanh lap cong ty cd phan sé 3041/GP-UB do Uy ban Nhé&n dan Thanh phd Hé
Chi Minh c&p ngay 27 thang 12 nam 1999 va Gidy Chirng nhan Béang ky Doanh nghiép sb
0301955155 do S& Ké hoach va Bau tu Thanh phd Hé Chi Minh cép dang ky lan dau vao ngay 05
thang 4 nam 2000 va cac Gidy chirng nhan diéu chinh. Céng ty hoat dong theo Giay phép Hoat ddng
Kinh doanh Chirng khoan sb 03/GPHBKD do Chu tich Uy ban Chirng khoan Nha nudéce cap ngay 05
thang 4 nam 2000 va cac Gidy phép diéu chinh.

Vén diéu |& ban d4u ciia Cong ty |4 6.000.000.000 VND va d3 duoc bd sung trong tirng thei ky theo
cac gidy phép diéu chinh. Tai ngay 29 thang 01 nam 2026, tdng von dieu |&é cia Cong ty la
24.930.892.200.000 VND.

Hoat déng chinh cla Céng ty Ia mébi gidi chirng khoan, tir doanh chirng khodan, bao lanh phat hanh
chirng khoan, lwvu ky chirng khoan, tu van tai chinh va tw van dau tw chirng khoan, giao dich ky quy
chirng khoan va hoat déng kinh doanh chirng khoan phai sinh.

Céng ty c6 tru s& chinh tai s6 72 dwéng Nguyén Hugé, phuéng Sai Gon, Thanh phé Hé Chi Minh. Tai
ngay 29 thang 01 nam 2026, Céng ty ¢6 cac chi nhanh tai Thanh phd H& Chi Minh, Ha Noi, Hal Phéng
va cac phong giao dich tai Thanh phd Hé Chi Minh va Ha Noi.

Tai ngay 29 thang 01 ném 2026, Céng ty co hai (02) cong ty con s& hiku trye tiép, mét (01) cong ty
con s& hiru gian tiép va mét (01) cong ty lién két.

HOI PONG QUAN TR]
Cac thanh vién Hai déng Quan tri cia Céng ty trong ky va vao ngay 1ap bao cao nay nhu sau:

Ho tén Chure vu Ngay duoc bau

Ong Nguyén Duy Hung Chu tich HEQT Buoec bau lal ngay 22 thang 4 nam 2025
Ong Nguyén Hong Nam Thanh vién HDQT Puwoc bau lai ngay 25 thang 4 nam 2024
Ong Nguyén Duy Khanh Thanh vién HBQT Buoc bau lai ngay 18 thang 4 nam 2025
Ong Kosuke Mizuno Thanh vién HBQT Buoc bau ngay 18 thang 4 nam 2025
Ong Pham Viét Mudn Thanh vién d6c lap HDQT  Buoc bau lai ngay 25 thang 4 nam 2024

Ong Nguyén Quéc Cudng  Thanh vién doc lap HDQT  Buwoc bau ngay 07 thang 5 nam 2022

UY BAN KIEM TOAN
Cac thanh vién Uy ban Kiém toan cla Céng ty trong ky va vao ngay |ap bao cdo nay nhu sau:

Ho tén Chuic vu Ngay duoc bau

Ong Pham Viét Mudn Trudng Uy ban Buoc bau lai ngay 16 thang 5 nam 2024
Ong Nguy&n Quéc Cudng  Thanh vién Buoc bau ngay 18 thang 7 nam 2022
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Cong ty Cé phan Chirng khoan SSI

THONG TIN CHUNG (tiép theo)

BAN TONG GIAM BOC
Cac thanh vién Ban Téng Giam dbc clia Cong ty trong ky va vao ngay lap bdo cdo nay nhu sau:

Ho tén Choe vu Ngay bé nhiém

Ong Nguyé&n Burc Thang Téng Giam déc B nhiém ngay 01 thang 8 nam 2025

NGU'O1 DAI DIEN THEO PHAP LUAT

Ngué&i dai dign theo phap luat cla Céng ty trong ky va vao ngay lap bao cdo nay 1a Ong Nguyén Duy
Hieng, chire danh Chi tich Hai ddng Quan tri.

Ong Nguyén Birc Théng — Tong Giam doc durge dng Nguyén Duy Hung — Nguwéi dai dién theo phap
luat dy quyén ky bao cao tinh hinh st dung von cho giai doan tir ngay 27 thang 01 nam 2026 dén

ngay 29 thang 01 nam 2026 theo Giay Uy quyén s6 10/2025/UQ-55! cla Chd tich HBQAT ngay 01
thang 8 ndm 2025.

KIEM TOAN VIEN
Céng ty Trach nhiém HGu han Ernst & Young Viét Nam 1a cong ty kiém todn cho Céng ty
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Céng ty Co phan Ching khoan SSI
BAO CAO CUA BAN TONG GIAM BOC

Ban Téng Giam dbc Cong ty C6 phén Chirng khoan SSI (“Céng ty”) trinh bay bao céo nay va Bao
c4o tinh hinh st dung vén thu duoc tir dot chao ban cé phiéu ra cong chiing theo Gidy ching nhén
dang ky chao ban co phiéu ra céng ching sb 445/GCN-UBCK ngay 21 thang 11 nam 2025 ("Bao cao
tinh hinh st dung vén") cho giai doan tir ngay 27 thang 01 nam 2026 den ngay 29 thang 01 nam
2026.

TRACH NHIEM CUA BAN TONG GIAM DOC DOI VO BAO CAO TiNH HINH SU DUNG VON

Ban Téng Giam déc Céng ty cé trach nhiém Iap Bao céo tinh hinh sir dung vén thu ducc tir viéc phat
hanh cé phiéu tang von diéu 1 frong dot chao ban cb phiéu ra céng chung. Trong qua trinh 1&p Bao
cao tinh hinh sir dung vén nay, Ban Tong Giam dbc can phai:

e Tuan thi cac yéu cau clia Nghj dinh s 155/2020/NB-CP ngay 31 thang 12 nam 2020 Quy dinh
chi tiét thi hanh mdt s6 diéu cua Luat chirng khoan trong viéc |ap va st dung Bao céo tinh hinh
st dung von ("Nghi dinh 1557) va Nghj dinh s6 245/2025/NB-CP ngay 11 thang 9 nam 2025 Sira
ddi, bd sung mot sé didu clia Nghi dinh 155;

« Chiju trach nhigém dam bao viéc cac sb sach ké toan thich hop ducoc leu git G& phan anh tinh
hinh st dung von clia Cong ty, véi mire d6 chinh xac hop ly, tal bat ky thei diém nao va dam bao
ring céc s sach ké toan tuan thi véi ché do ké toan da dwoc ap dung. Ban Tong Giam déc clng
chiu trach nhiém veé viéc quan ly cac tai san cua Cong ty va do db phai thue hién cac bién phap
thich hgp d& ngan chan va phat hién cac hanh vi gian |&n va nhirng vi pham khac;

« Chiju trach nhiém lap va trinh bay bao céo tai chinh lam co s& cho cac so liéu trich dan trong Bao
cao tinh hinh st dung vén thu duge tir dot chao ban cd phiéu ra cong ching trén co s& tuan thi
Chuan muc ké toan Viét Nam, Ché dd ke toan doanh nghiép, cac quy dinh phép Iy cé lién quan
dén viéc |ap va trinh bay béo céo.
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CONG BO CUA BAN TONG GIAM POC

Theo y kién cua Ban Téng Giam doc Céng ty, Bao céo tinh hinh sir dung von dwoc lap va trinh bay
phu hq:g véri co s& [ap bao cao duoc trinh bay tai Thuyét minh sé | — Co s& 1&p Béo céo tinh hinh st
dung von,

7 CoNG Ty \
¢l PHAN
) CHUNG KHODA

Ong Nguyén Burc Théng
Téng Giam déc

Thanh phé Hb Chi Minh, Viét Nam

Ngay 25 thang 3 nadm 2026
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BAO CAO KIEM TOAN BOC LAP

Kinh gvi:  Cac Cé déng
Céng ty Co phan Chirng khoan SSI

Chung toi da kiém toan Bao cao tinh hinh sir dung vdn thu dugc tir dot chao ban cb phiéu ra céng
ching theo Gidy chirng nhan dang ky chao ban o&g phiéu ra céng ching s6 445/GCN-UBCK ngay 21
thang 11 nam 2025 (sau day goi chung |a “Bao cdo tinh hinh st dung vdn") cho gial doan tir ngay 27
thang 01 nam 2026 dén ngay 29 thang 01 nam 2026 clia Céng ty C6 phdn Chirng khoan SSI ("Céng
ty") dwoc lap ngay 25 thang 3 ndm 2026 va dugc trinh bay tir trang 6 dén trang 11, bao gém Bao cdo
tinh hinh sir dung von va ban thuyét minh Bao cdo tinh hinh st dung vén. Bao céo nay duwoc lap trén
co s@ 1ap bao cdo dugc trinh bay tai Thuyét minh s6 | — Co sé Iap Bao céo tinh hinh st dung vén thu
dugre tir dot chéo ban cb phiéu ra céng ching.

Trach nhiém cua Ban Téng giam déc

Ban Téng giam dbc Céng ty chiu trach nhiém I&p va trinh bay Bao cdo tinh hinh sir dung vén cho giai
doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 ndm 2026 clia Céng ty phi hgp v&i Thuyét
minh 56 | — Cor s& 14p Béo céo tinh hinh str dung von thu dusre tir dot chao ban cb phiéu ra edng ching
va chju trach nhigém vé kiém soat ndi bd ma Ban Téng Giam ddc Cong ty xac dinh 1a cin thiét d& dam
bﬁg chg vigc Iap va trinh bay Béo cdo tinh hinh s dung vén khéng co sai sét trong yéu do gian lan hoac
nham lan.
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Trach nhiém cda Kiém toan vién

Trach nhiém clia ching toi 1 dua ra y kién vé Bao cdo tinh hinh st dung von dua trén két qua clia cudc
kiém toan. Chung téi da tién hanh kidm toan theo cac Chuén muc Kidm toan Viét Nam, Cac chudn muc
nay yéu cau ching toi tuan thi chuén mic va cac quy dinh vé dao dirc nghé nghiép, 1ap ké hoach va
thirc hién cuge kiém todn dé dat dwgc sir ddm bao hop Iy vé viéc liéu Bao cao tinh hinh st dung vén
clia Cong ty co con sai sot trong yeu hay khéng.

Céng viéc kiem toan bao gdm thurc hién cac thi tuc nhdm thu thap cac béng chirng kidm toan vé cac
s6 lidu trén Bao cdo tinh hinh st dung vén. Céc thii tuc kidm toan duoc lua chon dya trén xét doan cia
kiém toan vién, bao gdm déanh gid rii ro co sai sot trong yéu trong Bao cdo tinh hinh st dung vén do
gian lan ho&c nh&m Ian. Khi thyre hign danh gia cac rli ro nay, kiém todn vién da xem xét kiém soat ndi
bd chia Cong ty lién quan dén viéc 1ap va trinh bay Béo c&o tinh hinh s dung vén nham thiét ké cac tha
tuc kiém toan phi herp véi tinh hinh thire té, tuy nhign khong nhdm muc dich duwa ra § kién vé higu qua
ca kiém soat ndi bd cla Cong ty. Céng viéc kidm toan clng bao gbm danh gia tinh thich hop cla cac
chinh sach ké toan dugc &p dung clia Ban Téng Gidm déc cing nhur danh gia viéc trinh bay tdng thé
Bao céo tinh hinh sir dung vén.

Chung toi tin twéng rang cac bang ching kiém todn ma ching toi da thu thap dwoc 1a iy dd va thich
hop dé 1am co s& cho y kién kiém todn cla ching toi.
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Y kién ctia Kiém todn vién

Theo ¥ kién clia chiing tdi, Bao cao tinh hinh s dung vén cho giai doan tir ngay 27 thang 01 ndm 2026
dén ngay 29 thang 01 ndm 2026 da dugc |ap, trén cac khia canh trong yéu, tuan thi véi co sé 1ap bao
c40 nhu dugec trinh bay tai Thuyét minh sé | - Co s& Iap Béo cdo tinh hinh st dung von.

Vén dé can nhian manh

Chung t8i lwu § ngudi doc dén co sé 1ap bao cdo duegc trinh bay tai Thuyét minh sé | - Co sd 1ap Béo
cdo tinh hinh st dung von thu duge tir dpt chéo ban cé phiéu ra cong ching cia Béo cdo tinh hinh sir
dung vén cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026. Bao cao tinh
hinh sl dung vdn thu dugc tir dot phat hanh cd phiéu ra céng ching duoc lap dé gitp Coéng ty dap om
yéu cau vé bao céo va cong bb thong tin vé viéc st dung vén theo cac quy dinh tai Nghi dinh sé
155/2020/ND-CP ngay 31 thang 12 ndm 2020 Quy dinh chi tiét thi hanh mot sd diéu cla Luat ching
khoan (“Nghij dinh 155") va Nghi dinh s 245/2025/NB-CP ngay 11 thang 9 nam 2025 Stra déi, bé sung
mbt sb diéu cla Nghij dinh 155.

Theo dé, Bao cdo tinh hinh sir dung vén nay dugc str dung dé Céng ty ndp cho Uy ban Chirng khoan
Nha nuwéc, S& Giao dich ching khoan dé dang ky, bé sung cac hd so phat hanh, chao ban co phiéu
cla Cong ty, bao céo, cong bé tai cude hop Dai hdi ddng cb déng Cang ty va cong b thang tin theo quy
dir:m clia phap luat chirng khodn. Vi thé, bdo cdo nay co thé khéng phu hop dé st dung vao muye dich
khac.

Cong ty Trach nhiém Hiru han Ernst & Young Viét Nam

_-'-__________.-——-—"1_
Vi Tién Diing Nguy&n Van Trung
Phé Téng Giam déc Kigém toan vién
S6 Gidy CNDKHN kiém toan: 3221-2025-004-1 S6 Gidy CNBKHN kiém toan: 3847-2026-004-1

Thanh phé Hé Chi Minh, Viét Nam
Ngay 25 thang 3 ndm 2028

A st firm of Ermgt B Young Global Limiles
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Mau s6 01

Céng ty C6 phan Chirng khoan SSI CONG HOA XA HOI CHU NGHIA VIET NAM

e Péc lap - Tu do - Hanh phic

Thénh phé Ho Chi Minh, ngay 25 thang 3 ndm 2026

E‘A?.D CAO TINH HINH SU* DUNG VON )
THU BU'QC TU BQT CHAO BAN CO PHIEU RA CONG CHUNG

(Theo Giay chirng nhan dang ky chao ban cb phiéu ra cong ching sé 445/GCN-UBCK do Uy ban

Chirng khoan Nha nuéc cap ngay 21 thang 11 ndm 2025)

Kinh gii: Uy ban Chirng khoan Nha nuéc.

GIOI THIEU VE TO CHU'C PHAT HANH

Tén to chire phat hanh: Céng ty C6 phan Chirng khoan SSI

Bia chi tru sé& chinh: 72 Buong Nguyén Hué, Phuréng Sai Gon,
Thanh phé H6 Chi Minh

Bién thoai; (028) 3824 2897

Fax: (028) 3824 2997

Vén diéu & 24.930.892.200.000 VND

M4 cd phiéu: ssi

Noi mé tai khodn thanh todan:  Ngan hang TMCP Bau tw va Phat trién Viét Nam
Chi nhanh Thanh Xuan
Sé tai khoan: 2224224012

Cong ty Cé phan Chirng khodn SSI ("Céng ty") Ia mét cng ty cé phan duwoc thanh I&p theo
phap luat Viét Nam, Giay phép Thanh lap cong ty cé phan s6 3041/GP-UB do Uy ban Nhan
dan Thanh phé Hé Chi Minh cip ngay 27 thang 12 nam 1999 va Gidy Chirng nhan Dang ky
Doanh nghiép s0 0301955155 do S& Ké hoach va Dau tw Thanh phé Ho Chi Minh cap dang
ky lan dau vao ngay 05 thang 4 nam 2000 va cac Gidy chirng nhan diéu chinh. Céng ty hoat
déng theo Giay phép Hoat dong Kinh doanh Chirng khoan s6 03/GPHBKD do Chi tich Uy
ban Chirng khoan Nha nudrc cap ngay 05 thang 4 nam 2000 va cac Gidy phép diéu chinh,

Hoat ddng chinh cla Céng ty |a mbi gidi chirng khodn, tir doanh chirng khoan, bao lanh phat
hanh chirng khoan, Iu Ky chirng khodn, tu van tai chinh va tu vén dau tw chirng khoan, giao
dich ky quy chirng khoan va hoat déng kinh doanh chirng khoan phai sinh.
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Cong ty Cd phan Chirng khoan SS|

BAO CAO TINH HINH SU' DUNG VON
cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026

6
7.
8.
9

I

th B w M

CO PHIEU CHAO BAN, PHAT HANH

Tén co phiéu phat hanh:

Loai cb phiéu:

Ménh gia:

S6 lwgng chirng khoan 83 chao ban:
Téng vén da huy dong:

Tong chi phi:

Tang thu rong tr dot chao ban:
Ngay bat dau chao ban:

Ngay két thic chao ban:

10. Théi han d&ng ky mua va nop tién:

C& phiéu Cang ty Cb phan Chirng khoan SSI
Cb phiéu phd théng

10.000 VND

415.182.958 co phiéu

6.227.744.370.000 VND (Sau nghin hai trdm hai muoi
by tj bay trdm bdn muoi bon triéu ba tram bay muoi
nghin déng)

128.784.040 VND
6.227.615.585.960 VND
1711212025

12:00 ngay 23/01/2026

Péi véi cb déng hién horu: Tir ngay 17/12/2025 dén
ngay 08/01/2026

Bbi véri cb ddng dugc phan phdi tiép sé lugng cb phiéu
chwa duoc dang ky mua tir dot chao ban thém cho cb
déng hién hiru: Tl ngay 21/01/2026 dén 12:00 ngay
23/01/2026
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Céng ty Cé phan Chirng khoan SSI

BAO CAO TINH HINH SU DUNG VON (tiép theo)
cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026

1.

TiNH HINH SU* DUNG VON THU BUQC TU DOT CHAO BAN
Phwong an sir dung vén

Téng s6 tién thu duwoc tir dot chao ban cb phiéu ra cdng ching nhw sau:

Tai khodn nhan tién 2224224012 tai Ngan hang
TMCP Déu tu va Phat trién Viét

MNam — Chi nhanh Thanh Xuan

Ngay nhén tién Tir 17/12/2025 dén 12:00
23/01/2026

Ngay tién duwoc gidi toa 27/01/2026
Téng tién thu dugce (VND) 6.227.744.370.000
Triv: chi phi phat hanh (VND) 128.784.040
Téng tién rong thu dwec tiv dot chao ban (VND) 6.227.615.585.960

Theo phurong an st dung von néu tai Nghi quyét s6 33/2025/NQ-HBQT ngay 26 thang 9 nam
2025 (“Nghi quyét s6 33"), duoce sira dbi, bd sung béri Nghi quyét s 37/2025/NQ-HBQT ngay
03 thang 11 nam 2025 (“Nghi quyét s6 377), sb tién thu duwoc tir dot chao bén dugc st dung
cho céc muc dich sau: (i) B sung vén cho hoat déng dau tu chirng chi tién gli: 50% (n&m
muroi phan tram va lam tron dén ty dbng); va (ii) B sung vén cho hoat déng cho vay giao
dich ky quy: 50% (ndm murei phan trdm) con lai.
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Céng ty Cé phan Chirng khoan SSI

BAO CAO TINH HINH SU' DUNG VON (tiép theo)
cho giai doan tir ngay 27 thang 01 nadm 2026 dén ngay 29 thang 01 nam 2026

M.

2.

TINH HINH SU¥ DUNG VON THU BUQ'C TP DOT CHAO BAN (tiép theo)

Tinh hinh st dung vén thye té cia Céng ty

Ngay sau khi s6 tién thu duoc tir dot chao ban co phieu ra cong -:hﬂng dugec gidi toa trén tai

khoan phong tda sé 2224224012 cla Cong ty tai Ngan hang TMCP B

u tw va Phat trién Viét

Nam — Chi nhanh Thanh Xuan, trong giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29
thang 01 nam 20286, chi tiét tinh hinh st dung von thir té clia Cong ty nhu sau:

()

(i)

Bé sung vén cho hoat déng dau tw ching chi tién g 50% (ndm muwoi phan trdm va lam
trén dén ty déng):

Trong ngdy 28 thang 01 nam 2026 va 29 thang 01 nam 2026, Cong ty da chuyén
3.114.000.000.000 VND, twrong (rng 50% (da lam trén dén tj dong) cla dot chao ban cd
phiéu ra céng chuing vao cac tai khodn cy thé nhu sau:

Trong ngay 28 thang 01 nam 20286, theo digu khodn thanh todn tai hop dbng mua ban chirng
chi tién giri sb 36-CCTG/2026/BIDV.TX ngay 28 thang 01 nam 2026, Cong ty da chuyén
1.100.000.000.000 VND vao tai khodn sb 2220055955 cla Cong ty tai Ngan I'Iélng TMCP
Dau tu va Phat trién Viét Nam — Chi nhanh Thanh Xuan. Cung ngay, Ngan hang doi tac da
thue hién trich ne tw ddng sé tién 1.100.000.000.000 VWND tir tai khodn ndi trén dé thire hién
céc hop ddng mua ban chirng chi tién giri nay,

Trong ngay 29 thang 01 ndm 2026, theo dieu khodn thanh toan tai cac hop dong mua ban
ching chi tién glri s& 39-CCTG/2026/BIDV.TX ngay 29 thang 01 nam 2026; s& 01-
CCTG/2026/BIDV.VL ngay 29 thang 01 nam 2026 va sb 02/2026/HDCCTG-DCTC ngay 29
thang 01 nam 2026, Cong ty da chuyén 2.014.000.000.000 VND vao 3 tai khodn: tai khodn
st 2220055955 cla Cang ty tai Ngan hang TMCP Dau tw va Phat trién Vit Nam - Chi nhanh
Thanh Xuan, sé tién 914.000.000.000 VND; tai khoan s6 7300532586 cla Cong ty tai Ngan
hang TMCP Dau tw va Phat trién Viét Nam — Chi nhanh Vinh Long, s6 tién 300.000.000.000
VND: va tai khoan sb 1190380195 cla Céng ty tai Ngan hang TMCP Bau tr va Phat trién
Viét Nam — Chi nhanh Nam Ky Khéi Nghia, s6 tién 800.000.000.000 VND. Cling ngay, Ngan
hang di tac da thire hién trich no tu Gong st tién 2.100.000.000.000 VWND tir cac tai khodn
néi trén dé thuc hién cac hop ddng mua ban chikng chi tién gli nay.

Vige thire hign mua ching chi tién giri I& phi hop véi muc dich s dung von da néu tai Nghj
quyét s6 33, dwoc siva doi, bd sung béi Nghj quyét sé 37.

Bé sung von cho hoat dong cho vay giao dich ky quy: 50% (ndm muoi phén tram)
con lai;

Trong ngay 27 thang 01 nam 2026 va 28 thang 01 nam 2026, Céng ty da chuyén sb tién
ldn lwot la 1.380.615.585.960 VND va 1.733.000.000.000 VND, téng cong la
3.113.615,585.960 VND twong trng 50% con lai s6 tién thu dwoc tir dot chao ban cd
phiéu ra céng chiing dén tai khodn tién glii clia nha dau tu vé giao dich chirng khoan sé
2220061688 cla Coéng ty tai Ngan hang TMCP Pau tw va Phat trién Viét Nam. Pay la tai
khoan chuyén dung duoc md véi muc dich quan Iy tién gli giao dich chirng khoan cla
khach hang dwoc néu rd tai Cang van sb 32/CV-SSIHN ngay 15 thang 01 nam 2013 ve
viéc dang ky muc dich sir dung tai khoan, dé thyre hién bd sung nguon von phuc vu giao
dich cho vay ky qui gilra Céng ty véi Nha dau tu. Trong ngay 27 thang 01 nam 2026,
tdng sé tién Cong ty da gidl ngan cho vay ky quy ching khodn cho khach hang Ia
1.384.250.725.053 VND, trong do 1.380.615.585.960 VND duwcre bl dap tir nguﬂn thu
dugc tir dot chao ban cb phiéu ra cang chung Trong ngay 28 thang 01 nam 2026, tong
sé tién Cong ty d& gidi ngadn cho vay ky quj chirng khoan cho khach hang la
1.796.989.252.902 VND, trong d6 1.733.000.000.000 VND duec bl dap tir nguﬂrn thu
durore tir dot chao ban cb phiéu ra cong chang. Sé tién thu dwore tir dot chao ban da duoc
str dung bd sung ngudn vén hoat déng cho vay giao dich ky qu§ theo tj & phi hop v
muc dich st dung von da néu tai Nghi quyét s 33, duoc sta ddi, bd sung béi Nghi quyét
s6 37.
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Céng ty Cb phan Chirng khoan SSI

BAO CAO TINH HINH SU' DUNG VON (tigp theo)
cho giai doan tir ngay 27 thang 01 n&m 2026 dén ngay 29 thang 01 nam 2026

ii. TINH HINH SU’ DUNG VON THU BU'Q'C TP BOT CHAO BAN (tiép theo)
3. Nhirng thay déi (néu ¢é): Khéng
4. Ly do thay doi (néu cé): Khéng

5. Bao céo tinh hinh str dung vén dwgc céng bé thong tin tai: Thuc hién céng bd thang tin
theo quy dinh cla phap luét.

Thanh_phd HA Chi Minh, Vigt Nam
Pl 1

Ngudi lap biéu: Nguwéi kiém soat:
Ba Dwong Thi Phuong Uyén Ba Nguyen Thi Hai Anh Ong Nguyén Birc Théng
Nguréi lap Ké toan Truéng Téng Giam dbc
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Cdng ty Co phan Chirng khoan SSI

THUYET MINH BAO CAQ TINH HINH SU DUNG VON
cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29 thang 01 nam 2026

L CO SO LAP BAO CAO TiNH HIiNH SU* DUNG VON THU BU'QC TUP BQT CHAO BAN
CO PHIEU RA CONG CHUNG

1. Muc dich st dung béao cao

B&o cao tinh hinh sl dung von cho giai doan tir ngay 27 thang 01 nam 2026 dén ngay 29
thang 01 nam 2026 dwore lap cho muc dich bao cao va céng bb théng tin vé viéc sir dung vén
thu duoc tir dot chao ban cd phiéu ra céng ching véi sb tién 6.227.744.370.000 VND, gitp
Céng ty dap (ng yéu ciu vé bao cao va cdng bb théng tin vé viéc sir dung vén theo céc quy
dinh tai Nghi dinh s6 155/2020/NB-CP ngay 31 thang 12 nam 2020 quy dinh chi tiét thi hanh
mot sO diéu cla Luat Chirng khodn (“Nghi dinh 155") va Nghj dinh s6 245/2025/ND-CP ngay
11 thang 9 ndm 2025 Sira d6i, bd sung mét s6 diéu cla Nghi dinh 155.

Bdo cao tinh hinh s dung von nay la mét trong cac tai lieu dugc sir dung de Céng ty ndp
cho Uy ban Chirng khodn Nha nuée, S& Giao dich chirng khoan dé dang ky, bd sung cac ho
so phat hanh, chao ban chirng khoan cla Cong ty, bao cao, cong bd tai cude hop Bai hdi
déng cb dong Céng ty va cong bd théng tin (néu o). VI thé, bdo céo nay co thé khong phi
hop dé st dung vao muc dich khéac hay dé bao céo cho doi twgng nao khac.

2. Co sd lap bao cao

Sa tién dau tw chirmg chi tién g dugc trinh bay theo so tién da gidi ngan mua chirng chi tién
glri tir tai khoan phong tda trong ngay 28 thang 01 nam 2026 va ngay 29 thang 01 nam 2026
ma céng ty xac dinh la sir dung nguon tién thu duwere tir dot chao ban co phigu ra cdng ching.

Sé tién cho vay giao dich ky qui dwoc trinh bay theo sé tién Cong ty da chuyén tir tai khodn
phong tda sang tai khodn tién gl cla nha dau tr dé bd sung cho sb tién 43 gidi ngan cho
hoat déng cho vay ky quy trong ngay 27 thang 01 ndm 2026 va ngay 28 thang 01 nam 2026
ma cong ty xac dinh 1a str dung nguén tién thu duge tir dot chao ban co phiéu ra cdng ching.

3. Don vi tién té sir dung trong ké toan

Bao cao tinh hinh st dung von thu dwoc tir dot chao ban ra cong ching cho giai doan tiy
ngay 27 thang 01 nam 2026 dén ngay 28 thang 01 ndm 2028 dwec trinh bay bang déng Viét

Nam ("VND").
Thanh phoé H& Chi Minh, Viét Nam
f_____ujéy 25 thang 3 nam 2026
Ngudi lap bidu: Ngudi kiém soat: '
- = - L ;
Ba Dwong Thi Phuong Uyén BB Nguyén Thi Hai Anh Wén Birc Thong
Ngudi lap K& toan Trudng Téng Giam déc
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BAO CAO HOAT DONG CUA UY BAN KIEM TOAN VA CAC THANH VIEN
POC LAP HOI DONG QUAN TR| TRONG UY BAN KIEM TOAN NAM 2025
TAI CUOC HOP DAI HOI PONG CO DONG THU'ONG NIEN NAM 2026

REPORT ON OPERATION OF THE AUDIT COMMITTEE AND INDEPENDENT
MEMBERS OF THE BOARD OF DIRECTORS IN THE AUDIT COMMITTEE IN 2025

AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Uy ban kiém todn (UBKT) va cdc thanh vién djc [ap Héi ding quan tri (HDQT) trong UBKT bao cao Bal
hii déng cb déng thuéng nién nam 2026 v& hoat déng va tinh hinh thyc hién cac nhiém vy cia UBKT
nam 2025 theo quy dinh tai Biéu 1& v& Quy ché ndi bg ve Quén trj cdng ty cia Cong ty CH phén Ching
khoan S8l (Cang ty) v&i cac n§l dung nhur sau:

The Audit Committee (AC) and indepandent members of the Board of Directors (BOD) in the AC report
to the 2026 Annual General Meeting of Shareholders on the operation and the implementation of duties
of the AC in 2025 as stipulated in the Charter and the Internal Regulation on Corporale Governance of
58! Securities Corporation (Company) with the following contents:

1. Théng tin chung
General information

Cang ty hoat dang thee md hinh UBKT trye thuéc HPQT theo quy dinh tai Biém b Khodn 1 Biéu
137 Luat Doanh nghigp sb 58/2020/QH14, UBKT c6 chirc nang tw van va gidp viéc cho HDQT
trong viéc dam bao c6 dugc mot hé théng hidu qua vé kiém soat ndl bd va tuan thl phap luat,
dap (rng ddy Al cac yéu chu vé bao cao tai chinh, bao gdm cac yéu cu ap dyng cho vigc niém
yét trén thi tréng chirng khodn theo céc quy dinh cia phap luét va Diéu 18 Cong ty. UBKT chiu
trach nhiém kiém tra, gidm sét tinh trung thire cla céc bao cdo tai chinh lién guan dén tinh hinh
hoat dong kinh doanh cia Cong ty.

The Company operates under the model of AC directly under the BOD as stipulated in Point b,
Clause 1, Article 137 of the Law on Enterprises No. 58/2020/QH14, the AC adwises and assisls
the BOD in ensuring an effective system of internal control and legal compliance, fully meeling all
requirements of financial statements, including requirements applicable for listing on a stock
exchange in accordance with the provisions of laws and the Company Charter. The AC is
responsible for inspecting, monitoring the truthfulness of financial statements related lo the
Company’s business aperations,

UBKT gbm co 02 thanh vién sau:
The AC consists of the following 02 mambers:

Ong Pham Viét Mudn - Thanh vién doc lap HDQT: Truéng Uy ban kiém toan
Mr. Pham Viet Muon - Independent member of the BOD: Head of the Audit Commities

Ong Nguyén Quéc Cueng - Thanh vign déc [3p HBQT: Thanh vién Uy ban kiém toan
Mr. Nguyen Quoc Cuong - Independent member of the BOD: Member of the Audit
Commitiee

2. Thi lao, chi phi hoat déng va cac lgi ich khac cua Uy ban kiém toan nam 2025
Remuneration, operational expenses and other benefits of the Audit Committee in 2025

1

53| SECURITIES CORPORATION




Thanh vién HBQT dong théi 1a thanh vién UBKT nhan thi lao theo mt chire danh |& Thanh vién
HBQT. Thi lao Thanh vién HEBQT da dwge cong bé chi liét tai Bao cao tai chinh ndm 2025 da
kiém toan cla Cong ty.

Member of the BOD who is also member of the AC receives remuneration as a member of the
BOD. Remuneration for members of the BOD has been disclosed detailedly in the 2025 Audited
Financial Statements of the Company.

Téng két céc cude hop cua Uy ban kiém toan va cac két ludn, kién nghi cia Uy ban kiém
toan
Summary of the meetings, conclusions and recommendations of the Audit Committee

Trong nam 2025, UBKT d& thyc hién 02 cudc hop vao ngay 21/3/2025 va ngay 26/9/2025 viri
cac nii dung sau:

In 2025, the AC conducted 02 meetings on March 21%, 2025 and September 26", 2025 with the
following contents:

. Tham tra Béo céo tai chinh riéng va Béo cdo tai chinh hgp nhat nam 2024, cac bao cao quy,
ban nién nam 2025 cia Cang ty,
Vierifying the 2024 Separate and Consolidated Financial Statements, and quarterly and
semi-annual financial statemenis for 2025 of the Company;

. R& sodt bao cao cla hoat dong kigm sodt ndi b, quan tr rdi ro;
Reviewing the reports on internal control and risk management;

. B)é xuét cong ty kiém toan cac bao cao tai chinh ndm 2025,
Recommending a firm to audit the 2025 financial statements;

F Ki&m tra toan dién tinh hinh hoat déng kinh doanh, tinh hinh tai chinh va vigéc lwan tha phap
lugt cla Cdng ty trong nam 2025,
Conducting comprehensive inspection of the Company’s business operations, financial
status and compliance with the laws in 2025;

- L&p ké hoach kiém tra, gidm sat tinh hinh hoat dgng, tinh hinh tai chinh va vigc tuan thi
clia Cong ty trong 6 thang dau nam 2026.
Planning to inspect, supervise the operational, financial status and compliance of the
Company in the first 6§ months of 2026.

Két qua giam sat dbi véi bao cao tai chinh, tinh hinh hoat déng, tinh hinh tai chinh cua

Cang ty
The results of supervision of the financial statements, the operational status, the financial

status of the Company

a.  Giam sat vé bao céo tai chinh, tinh hinh tai chinh
Monitoring the financial statements and financial status

Cong ty 43 lap va cdng bd cac Béo cao tai chinh dinh ki phi hep véi cac quy dinh ela
phap luat. Bao céo ty |& an toan tai chinh va Béo céo tai chinh nam 2025 dugc kiém todn
bdi céing ty kiém toan dc lap la Cong ty TNHH Ernst & Young Vigt Nam dang theo quy
dinh hién hanh.

The Company has prepared and published periodic Financial Statements in accordance
with the laws. The 2025 Financial Safety Ratio Report and Financial Statements were
audited by an independent audit firm, Emst & Young Vietnam Co., Ltd in accordance with
current requlations.
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Nam 2025, Céng ty c6 két qua lgi nhuan trude thué hop nhat dat xap xi 5.083 ty dong vurot
19,54% ké hoach lgi nhun, tdng doanh thu dat gén 13.121 ty déng vurgt 35,33% ké hoach
doanh thu do Bai hai déng cb dong (BHDCB) dé ra. Vé co' chu doanh thu, doanh thu tir
méi gidi va doanh thu tu doanh 1a finh vure chiém ty trong lon.

In 2025, the Company’s consolidated profit before tax was approximately VND 5,083 billion
exceeding 19.54% of the plan on profit, total revenue reached nearfy VND 13,121 bilfign
exceeding 35.33% of the plan on revenue approved by the General Meeting of
Shareholders (GMS). Regarding revenue structure, revenue generated from brokerage
and proprieiary trading accounting for a farge proportion.

b,  Giam sat vé& tinh hinh hoat ding
Manitoring the operational slatus

Hoat déng ciia Cong ty trong ndm 2025 da tuan thl ding cac quy dinh cla phap luat va
Pidu 1&. Cong ty chap hanh 16t quy dinh vé cong bé thong tin dbi véri cdng ty chimg khodn,
déng thei a cang ty niém yét tai S& Giao dich Ching khoan TP. Ha Chi Minh.

The operation of the Company in 2025 complied with the provisions of laws and the
Charfer. The Company well complied with regulations on information disclosure for
securities companies and as a listed company on the Hochiminh Stock Exchange

UBKT kién nghi Cang ty tiép tuc ra soat va cip nhat cac quy dinh ndi b phi hop quy dinh
phép luét, 1ang cudng dao tao kién thire, truyén dat dén cac nhéan vién co lién quan dé
dam bado tinh tudn thd dén teng nhan vién thue hiégn,

The AC suggesis the Company continues to review and update the internal regulations in
accordance with the laws, enhances training and communicaling to related employees to

ensure their compliance.

Béo céo danh gia vé giao dich gitra Céng ty, céng ty con, céng ty khac do Céng ty nam
quyén kiém soat trén 50% trér 1én vén diéu 18 véi thanh vién HDQT, Tang giam dbc, nguoi
didu hanh khac cia Cong ty va nhiing ngudi cé lign quan cua doi teeng dé; giao dich
giiva Céng ty véi céng ty trong d6 thanh vién Hi déng quén trj, Téng giam dbc, ngudi
diéu hanh khac cua Céng ty la thanh vién sang lap hodc la ngwéi quan ly doanh nghiép
trong thod gian 02 nam gan nhét trwdc théi diem giao dich

Reports of evaluation of transactions between the Company, its subsidiaries, other
companies that are controlled over 50% of the charter capital by the Company with
members of the BOD, the CEO and other executives of the Company and their related
persons; transactions between the Company with other companies in which members of
the BOD, the CEO and other executives of the Company are founders or managers within
the fast 03 years prior to the date of transaction

Cac giao dich nay d& duge Cang ty cong b trong Bao cado tinh hinh quén trj eéng ty nam 2025
lap nogay 30/01/2026. N&i dung cac giao dich chi yéu vé cung cép dich vy chirng khoan, giao
dich mua bién chirng khodn, mai gidi chirng khoan. Cac giao dich da duge cong bé va chap thuan
déy di theo quy dinh cia Biéu 1& Cang ty.

These transactions were disclosed by the Company in the Report on Corporate Governance in
2025 dated January 30", 2026. The transactions mainly involve providing securities services,
trading securities, securities brokerage. The transactions have been disclosed and fully approved
in accordance with the Company's Charter.

Két qua danh gia vé hé thong kiém soat ndi b va quan Iy rii ro ciia Cong ty
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Results of evaluation of the Company’s internal control and risk management

Hoat dong kidém toan ndi b, kiém soat ndi b, quan Iy rii ro ban hanh day dd cac chinh sach,
quy trinh hoat ddng, thirc hién cac cudc kiém toan, kiém sodt thuémng xuyén, toan dién trén cac
mal hoal dong cla Cong ty.

The internal audit internal control, and risk management fully jssued policies, operating
procedures, performed audits and controls regularly and comprehensively in all aspects of the
Company's operations.

Trong nam 2025, Bo phan Kiém sodt tudin thi da thye hién 37 dot kiem tra, giam sat, ra soat déi
voi eac quy trinh nghigp vy, viéc tuan thd cac quy dinh ndi bd va quy dinh phap luat tal cac don
vl thudic cac Khal, B& phan trong Cong ty,

in 2025, the Compliance Depariment carried out 37 inspections, monitoring activities, and reviews
of business processes, internal compliance practices, and adherence fo legal regulations across
the Company's Units and Depariments.

Céac bao céo ty 18 an toan tai chinh va bao cao tai chinh quy, ban nién va nam cla Cong ty dugc
céc phong ban ré sodl nham dam bao cac bao cao co ndi dung, théng tin trung thuc, tuan thii ty
1& an toan vén, phi hop véi cac chudn myrc ké toan va quy dinh cda phap luat. Két qua giam sat
cho thay Béo cao ti chinh riéng va hop nhét quy, ban nién va nam duoe lap va cong b pha hop
vori chudn muc ké todn va cac quy dinh phép luat hién hanh. 54 ligu trwdc va sau bao cao kigm
toan doc 1ap khong cé sy khac biét, dm bao sy minh bach vé tai chinh, ke toan.

The Company's financial safety ratio reports and quarterly, semi-annual and annual financial
statements were reviewed by the relevant depariments lo ensure the contents and information of
these reports are honest and in compliance with capital safety ratio, accounting standards and
the laws. The supervision results showed that the quarterly, semi-annual and annual separate
and consolidated financial statements have been prepared and disclosed in compliance with the
applicable accounting standards and the laws. The data recorded after the independent audited
reports remained unchanged as before, the transparency of the finance and accounting are
ensured.

Hoat déng quan tri riii ro thuee hién ddy di & cac nghiép vu, dac biét doi véi nghigp vu cho vay ky
quy (margin) dirgre thiee hién chat ché, kiém soat rii ro theo tirng ma chirng khoan, danh gia tinh
hinh hoat ddng, tai chinh clia cac cong ty nigm yét true khi cap vén margin.

The risk management were fully conducted through the operations, especially for margin lending
which was strictly implemenied, risk controlled for each ticker, the operational and financial status
of the listed companies were fully assessed before margin funding.

Két qua giam sat ddi vei HDQT, Téng Giam dbc va ngudd diéu hanh khac cla Cong ty
Results of supervision on the BOD, the CEQ and other Company's executives

HBQT, Téng Giam dbc va ngurdd didu hanh khac da dieu hanh hoat dong Cang ty theo ding muc
tidu dwoc BHDCE @& ra, UBKT chura ghi nhén truémg hop ndo vi pham quy dinh vé trach nhigm,
nghta vu clia ngudi diéu hanh doanh nghigp.

The BOD, the CEO and other exsculives have managed the Company’s operation in accordance
with the objectives set out by the GMS, The AC has not recorded any cases of violating the
regufations on the responsibilities and obligations of the company's execulives.

HBQT, Thng Giam dbc da trién khai mot sb ndl dung dugc ghi nhan tai cac Nghi quyst cla
PHOCD va HPQT. Két qua thuc hign cac ndi dung da thang qua theo Nghj quyét cia BHECD
dwge HPQT bao cao day du.



The BOD and the CEO have implemented some of contents stipulated in Resolutions of the GMS
and the BOD. The result of implementation of approved contents in Resolutions of the GMS has
bean fully reported by the BOD.

Nén kinh 1 toan cAu van tidp tuc tréi qua giai doan khé khan, aéi mat véi nhidu van dé bét 6n va
kho doan. Ban diéu hanh can theo dai sat sao diln bién thi trumg, xay dyng ké hoach chi tigt,
cac kich ban khac nhau ciing nhw cac gidi phap toan dién nham dam bao phuong an kinh doanh
an toan va higu gua.

The global economy continues to go through a difficult period, facing many uncertainties and
unpredictabilities. The Board of Management should closely monitor market developments,
develop detailed plans, various scenarfos as well as comprehensive solutions to ensure a safe
and effective business plan.

Két qua danh gia sw phéi hop hoat déng giira Uy ban kiém toan véi Héi dong quan tri,
Téng Giam dbc va cac cd déng

Results of evaluation of coordination between the AC and the BOD, the CEO and
shareholders

Trang nam 2025, UBKT nhan duoc su phéi hop chat ché va duoc tao didu kign thuan lgi dé thyc
hign nhi&m vy gidm s4t cia minh tir phia HDQT, Tong Giam dbc va cac can bd quan Iy cia Cong
ty, thang qua viéc dugc cung clp ddy dd va chinh x4c cac théng tin, bao cdo, tai liéu lién quan
dén tinh hinh quén tri céng ty, cac hoat ddng kinh doanh va tinh hinh tai chinh cda Céng ty.

In 2025 the AC received close coordination and was facilitated to carry oul their supervisory
duties from the BOD, the CEO and managers of the Company, through a full and accurate
provision of information, reports, documents related o corporate governance, husiness operation
and financial status of the Company.

TP. Hb Chi Minh, ngay 31 thang 3 ndm 2028
Ho Chi Minh City, March 31%, 2026
TM. UY BAN KIEM TOAN
For and on behalf of the Audit Commifies

Pham Viét Muén




TO TRINH
THONG QUA KE HOACH KINH DOANH NAM 2026
SUBMISSION FOR THE APPROVAL OF THE 2026 BUSINESS PLAN

Kinh thira Bai héi,
Ladies and Gentlemen,

Hi dbng quan tri kinh trinh Bai hoi déng cd dong thong qua Keé hoach kinh doanh nam 2026 voi cac
ndi dung chil yéu nhw sau:

The Board of Directors hereby submits to the General Meeting of Shareholders for approval of the 2026
Business Plan, with the principal contents as follows:

- Doanh thu (hgp nhét): 15.660 j déng.
Revenue (consolidated): VND 15,660 billion

- Lol nhuan trwée thué (hop nhét): 5.838 ty dong.
Profit before tax (consolidated): VND 5, 838 billion

Uy quyén cho Hoi ddng quan tri didu chinh Ké hoach kinh doanh pha hop thue té khi mire téng trudng
va thanh khodn thi trurdng khong dat mire gia dinh.

To authorize the Board of Directors to adjust this Business Plan in accordance with market conditions
in case the market growth and liquidity are not as expected.

Kinh trinh Bal hai dbng cb dong xem xét va thong qua.
For the General Mesting of Shareholders' consideration and approval.

TP. H& Chi Minh, ngay 31 thang 3 n&m 2026
Ho Chi Minh City, March 31¥, 2026

TM. HOI BONG QUAN TR|
For and on behalf a.f the Board of Directors

CHU TICH
Shairman ’éi,/
f.‘,,
-,
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) TO TRINH
THONG QUA BAO CAO TAI CHINH NAM 2025 DA KIEM TOAN

SUBMISSION FOR THE APPROVAL OF
THE 2025 AUDITED FINANCIAL STATEMENTS

Kinh thua Dal hoi,
Ladies and Genllamen,

Héi dbng quan tri kinh trinh Bai hoi ddng cb ddng thdng qua cac Bao cdo tai chinh ndm 2025 (bao gom
bao cdo tai chinh riéng vé bao cao tai chinh hop nhét) cda Cong ty C6 phan Chirng khoan SSI da duoc
kiém todn béi Cang ty TNHH Emst & Young Viét Nam.

The Board of Directors hereby submits to the General Meeting of Shareholders for consideration and
approval the 2025 Financial Statements of SSI Securities Corporation, including separate financial
statements and consolidated financial statements, as audited by Emst & Young Vietnam Limited

Bao cao tai chinh nam 2025 da kiém toan dwoc cong bd théng tin ngay 27/3/2026 béng ca tiéng Viét
va tiéng Anh, bao gom:

The 2025 audited Financial Statements have been disclosed on March 27, 2026 in both Vietnamese
and English, including:

1. Béo cao cla Kiem toan déc lap;
Independent auditor's report

2. Béo cao tinh hinh tai chinh tai ngay 31 thang 12 nam 2025;
Statement of financial position as at December 31¥, 2025

3. Béo cao Két qua hoat dong cho nam tai chinh két thic ngay 31 thang 12 nam 2025,
Income statement for the fiscal year ended December 31%, 2025

4, Bao céo Luu chuyén tién té cho ndm tai chinh két thic ngay 31 thang 12 nam 2025,
Cash flow statement for the fiscal year ended December 31%, 2025

5. Bdo céo tinh hinh bién déng vén chl s& hiru cho ndm tai chinh két thic ngay 31 thang 12 ndm
2025;

Statement of changes in owners' equity for the fiscal year ended December 31¥, 2025

8. Thuyét minh Bao cdo tai chinh tai ngay 31 thang 12 ndm 2025 va cho n3m tai chinh két thu
clng ngay,
Notes to the financial statements as at December 314 2025 and for the year then ended

Trong dé:
In which:
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Mét sb chi tiéu cor ban trong Bao céo tai chinh riéng va Bao céo tai chinh hep nhat
nam 2025 da kiém toan
Key items provided in the 2025 audited separate and consolidated Financial Statements

Bao cao tai chinh hgp

Bao cao tai chinh riéng

STT | Cac chi tiéu co ban BvT nhit (Consolidated (Separate Financial
No. Items Unit Financial Statements) Statements)
1 | Tong taisén ddng/VND 94.049.979.396.183 92.975.231.411.813
Total assets
o | Poanhthu thudn dbng/VND 13.112.474.747.642 12.745.382.149.662
Nel revenue
Led nhuén trede thué
.082.973.996.371 4.858.870.804.451
3 | profit before tax g e
4 | Loinhuan sau thué dbng/VND 4.106.880.733.899 3.917.405.223.647
Profit after tax
Loi nhudn sau thuéd
thubc vé cd dbng cla
5 | COngty me dbng/VND 4.106.090.416.749

Profit after tax of the
parent campany’s
shareholders

Kinh trinh Bai hai déng cd ddng xem xét va thong qua.
For the General Meeting of Shareholders’ consideration and approval.

TP. H& Chi Minh, ngay 31 thang 3 nadm 2026
Ho Chi Minh City, March 31%, 2026

TM. HOI BONG QUAN TR




TO TRINH
PHAN PHOI LQ'I NHUAN NAM 2025
SUBMISSION FOR THE APPROVAL OF THE 2025 PROFIT DISTRIBUTION

Kinh thuwa Bai hii,
Ladies and Genflemen,

Cén clr két qua kinh doanh va Bao céo tai chinh (BCTC) hgp nhét ndm 2025 da kiém toan, Ho dding
quan trj kinh trinh Bai hol déng cb déng thao luéin va biéu quyét vé viéc phan phoi lgi nhuén clia ném
2025 nhur sal

Based on the business results and the 2025 audiled consolidated Financial Statements, the Board of
Directors hereby submits to the General Meeting of Shareholders for consideration and approval of the
following 2025 profit distribution:

Bon vi (Unit): VND

Két qua kinh doanh n&m 2025 (dya trén BCTC hep nhat da dugc
kiém toan)

2025 Business resulls (based on the audited consolidated
Financial Statements)

Lgi nhu@n sau thué phan bé cho chi sé hivu ndm 2025 trén 4.,106.090.416.749
bao cao kiém toan BCTC hop nhit (1)

Profit after tax affributable to the Parenl Company's owners for
2025, as reflected in lhe audited consolidated Financial
Statements (1)

Lei nhuén sau thué phan bé cho chi sé& hiku ndm 2025 trén 4.080.302672.777
BCTC hop nhét da dwoc kiém toan sau diéu chinh céc khoan

lgi nhuan chwa thye hién, mét phén thué TNDN hodn lai va

chi phi dy phong theo quy dinh (2)

Profit after tax altributable lo the Parent Company's owners for

2025, based on the audited consolidated Financial Statements

and adjusted for unrealized profit, a portion of deferred corporate
income lax, and provisions in accordance with the law (2}

Loi nhuéin sau thué phan bé cho chi sé& hivu nam 2025 dé 4.080.302.672.777
phin phéi (gia trj nho nhét coa (1) va (2))

Profit after tax aliributable to the Parent Company's owners for
2025 for distribution (the smallest of (1) and {2))

Trinh Bai héi déng cd déng ké hoach phan phéi lgi nhudn
nhw sau:

To propose to the General Meeting of Shareholders on profit
distribution plan as follow

- Téng loi nhuén phan phbi 2.750.366.713.702
Total distributable profit
Trong dé/n which:
+ Trich lap Quy tr thién (1% lgi nhuan sau thug) 40.803.026.728
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Charity fund (1% on profit after tax)

+ Tri-:gh lap Quy khen thudng, phic lgi (5% lol nhugn sau 204.015.133.639
thue)

Bonus, welfare fund (5% on profit after tax)

+ Tra cb tirc ndm 2025 béng tién (10% ménh gia — 1.000 2.503.089.220.000 (%)
dbng/ch phan)
2025 cash dividend (10% par value — VND 1,000/share)

- Th lao Hai déng quan trf theo sé thire té chi trong néim 2025 2.459.333.335
Remuneration of the Board of Direclors as actirally paid in 2025

("} S tién dy kién chi trd b tie tinh trén tdng sb cb phan da phat hanh va 10.000.000 c6 phan phat

hanh theo chwrong trinh lwa chon cho ngudr lao dong da dugc théng qua tai Bai hoi ddng cb déng
thirérng nién nam 2025. Trudng hop tdng s6 ¢d phan da phat hanh co thay ddi tai ngay chét danh
sach cd dong hwéng quyén nhan co tire, Hoi dong quan tri c6 thé tang/giam téng s6 tién chi tré dé
bao dam ty 1& chi trd 1.000 déng/cd phan néu co dl ngudn theo quy dinh clia phap luét. Tong loi
nhuan phan phédi sé thay dbi trong (rng.
The estimated dividend amount is calculated based on the total number of issued shares and
10,000,000 shares issued under the employee stock ownership plan approved by the 2025 Annual
General Meeling of Shareholders. If there is any change in total number of issued shares as at the
record date for shareholders entitled to receive the dividend, the Board of Directors may increase
or decrease this amount to ensure dividend is VND 1,000/share within permilled sources.
Accordingly, the total proposed distributable profit shall be changed.

Kinh trinh Dai héi ddng cb déng xem xét va théng qua.
For the General Meeting of Shareholders’ consideration and approval.

TP. HO Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 314, 2026

M. HOI BPONG QUAN TR




TO TRINH
CHON CONG TY KIEM TOAN CHO NAM TAI CHINH 2026

SUBMISSION FOR THE APPROVAL OF THE SELECTION
OF AUDIT FIRM FOR THE FISCAL YEAR 2026

Kinh thwa Bai hai,
Ladies and Genflemen

Hoi dbng quén trf kinh trinh Dai hoi déng cb dong phé chuan Danh sach céc cong ty kiém toan va Oy
quyén cho Hoi ddng quén tri chon 01 (mat) cong ty dé thire hién kiém toén cac Bao cao tai chinh riéng
va hop nhat nam 2026 va soat xét cac Bao céo tai chinh riéng va hop nhét ban nién nam 2026,

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval of the
list of audil firms and for authorization the Board of Directors lo select one (1) firm to conduct the audit
of the 2026 Separate and Consolidated Financial Statements and review the 2026 Separate and
Consolidated semi-annual Financial Statements.

Danh séch ebng ty kiém toan bao gbm:
The list of audit firms consists of
1, Cobngty TNHH Ernst & Young Viét Nam
Ernst & Young Vietnam Limited
2, Congty TNHH KPMG
KPMG Limited
3, Congty TNHH PWC (Viét Nam)
PWC (Vietnam) Limited
4. ©oéng ty TNHH Kiém toan Deloitte Vigt Nam
Deloitte Vietnam Audit Company Limited

Pay la cac cong ty kidm toan aa duoc Uy ban Ching khoan Nha nuwéc chap thuan cho kiém toan cac
cong ty niém yét, hoan toan ddc lap véi Cong ty va doc lap véi can b quan Iy cia Cong ty.

The above-mentioned audit firms have been approved by the State Securities Commission for auditing
listed companies. They are entirely independent of the Company and the Company's key personnel.

Kinh trinh Bai hdi ddng cd déng xem xét va thong qua.
For the General Meeting of Shareholders’ consideration and approval

TP, H& Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%, 2026

TM. HOI DONG QUAN TR
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TO TRINH
PHU'ONG AN PHAT HANH CO PHIEU BE TANG VON CO PHAN
T NGUON VON CHU SO HO'U
SUBMISSION
THE PLAN ON SHARES ISSUANCE FOR CHARTER CAPITAL INJECTION
FROM THE OWNER EQUITY

Kinh thua Bai héi,
Ladfes and Genllemen,

Hoi dbng quan trj ("HEQT") Cong ty C6 phan Chirng khoan SSI ("Cong ty") kinh trinh Bai hoi ddng cd déng
("PHBCP") théng qua phurong an phat hanh cé phiéu dé tang vén c6 phan tir ngudn von chil s& hiru v
cac ndi dung nhu sau:

The Board of Directors (the "Board") of SSI Securilies Corporation (the “Company”) hereby proposes the
General Meeting of Shareholders (the "GMS”) to approve the plan on shares issuance for charter capital
infection from the owner equity with the following issues:

1. | Tén cb phiéu Cb phiéu Cong ty Cé phén Chirng khoan SSI
Name of share S5/ Securities Corporation shares

2. | Loai cb phan Cb phén phé thong
Type of share Ordinary share

3. | Ménh gia 10.000 déng/cd phan
Par value VND 10,000/share

4. | Vén didu & dy kién trieére phat hanh | 25.030.892.200.000 déng
(bac gbm 10.000.000 cb phiéu phat | ywp 25,030,892,200,000
hanh theo chueng trinh lwya chen
cho ngué lao déng theo Biéu 8 Nghi
quyét DHBCD sb6 01/2025/NQ-
PHECE ngay 18/4/2025)

Expected charter capital before
issuance (included 10,000,000
shares issued under the Employee
Stock Ownership Plan stipulated in
Article 8 of Resolution No.
01/2025/NQ-DHDCD  dated  April
18" 2025)

5. | 84 Iwong cb phan trudre khi phat | 2.503.089.220 cb phan

hanh 2,503,089,220 shares
Number of shares before the
issuance

6. | SbIuong cd phan du kién phat hanh | Téi da 500.617.844 cd phan

._Expecrad number of shares for | Maximum 500,617,844 shares

issuance S6 lugng cb 6ph§r| phéat hanh cén cl theo ty 18 thire hién
quyén trén sb lwong cb phan dang Iwu hanh cla Céng ty

va thue hign theo phurong phap lam tron xudng.

The number of shares for issuance is determined based

on the rights execution ratio of the oulstanding shares of

Company and method of rounding down
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Téng gia trj phat hanh di kién theo
meénh gia

Tolal expected issuance value at par
value

Téi da 5.006.178.440,000 déng
Maximum VND 5,006, 178,440,000

Ty 1é thuc hién quyén
Ratio of rights execution

5:1 (Tal ngay chét danh sach cb déng dé thire hién quyen,
cb dong s& hiru 01 ¢d phan sé duge huéng 01 quyen, cb
déng s& hivu 05 quyén sé dwoc nhan thém 01 cb phan
mar).

Ratio 5:1 (On the date of finalizing shareholders list for
rights execution, shareholders owning 01 share shall be
entitled to 01 right, shareholders owning 05 rights will
receive 01 new share)

Béi tugng phat hanh
Issuance recipients

TAt ca cb déng s& hivu cb phan phd théng cla Cong ty
tai ngay chét danh sach cb déng dé phat hanh.

All shareholders own the Company'’s ordinary shares on
the date of finalizing shareholders list for issuance

10.

Ngudn vén sir dung
Source of funds

Tir ngudn lgi nhuan sau thué chua phan phéi, thang du
vén cb phan, quj dAu tu phat trién, quf khac (néu co)
theo Bao c4o tai chinh nam gan nhat dirgc kiém toan cla
Cong ty,

From undistributed after-tax profils, share premium,
development investment fund, and other funds (if any) as
stated in the Company's most recenl audited financial
statements.

11

Nguyén tdc lam tron va phuong an
xir Iy phén |é cd phén

Principle of rounding and handling
the fractional shares

Sau khi nhan véi 1y 1& thue hién quyén, sé lgng cb phan
phat hanh s& dwgc lam tron xubng dén hang don vi, phan
I& thap phan (néu co) sé& dugc hiy bé.

After multiplying by the rights execution ratio, the number
of shares for issuance shall be rounded down to the
nearest whole unit, the fractional shares (if any) shall be
cancelled.

Vi dy: C& déng A sd htru 506 ¢b phan, véi ty Ié thire hign
quyén 5:1 thi s6 cd phan ma cb dong A nhan duoc &
(506x1)/5 = 101,2 cb ph&n. Theo nguyén téc lam tron néu
trén, s6 cb phan méi ma cb ddng A dugc nhan 1a 101 cb
phén, S& co phén 1& (0,2 cb phan) sé duwoc hly bd,
Example: Shareholder A owns 506 shares, with a ratio of
rights execution of 5:1, the number of shares that
Shareholder A is entitled to receive is calculated as
follows: (506 = 1)/5 = 101.2 shares. In accordance with
the rounding principle stated above, the number of new
shares lo be issued to Shareholder A is 101 shares. The
fractional shares (0.2 share) shall be cancelled.

12.

Han ché chuyén nhuong
Transfer restrictions

Cé phiéu phat hanh thém khéng bj han ché chuyén
nhirgrng
Those new issued shares will not be restricted to lransfer

13.

Thel gian dur kién phat hanh
Expected issuance period

Trong nam 2026 va sau khi c6 chap thuan cla Uy ban
Chirng khoan Nha nwéc. Phuwong an nay sé duoc thire
hién sau Phwong an phat hanh cb phiéu theo chuong
trinh Iyra chon cho ngudi lao ding (ESOP) nam 2025

In 2026 and after getting approval from the State
Securities Commission. This Plan shall be implemented
after the Plan on shares issuance under the 2025
employee stock ownership plan

14.

Muc dich phat hanh

Phat hanh cb phiéu dé tang vén ¢b phan tir ngudn von
chi s& hiru

2



Issuance of shares for charter capital injection from the
owner equily

Purpose of the issuance

15.

Pang ky, Iuu ky va niém yét cb phidu | Ngay sau khi hoan tat dot phat hanh, Cong ty cam két sé
Registration, depository and listing | thc hién dang kj, lwu ky chirng khoan bd sung tal Téng
of shares cong ty Luu ky va Ba trir ching khoan Viét Nam va dang
ky niem yét bé sung cé phiéu trén S& Giao dich chitng
khoan TP. H& Chi Minh cho toan b sb lwgng cb phéan da
phat hanh theo ding quy dinh clia phap luat.

After the completion of the issuance, the Company
commits to implementing the procedures on additional
registration, depository for the new issued shares with
Viet Nam Securities Depository and Clearing Corporation
and to registering the additional listing of the new issued
shares on Hochiminh Stock Exchange in compliance with

the applicable laws.

Pai héi ddng cb déng ty quyén cho Hoi dong quan tri:

The General Mesting of Shareholders authorizes the Board of Directors to:
1.

Quyét dinh trién khai phuong an phét hanh, thir tw phat hanh, chi tiét ngi dung phuong an phat
hanh valhodc sira ddi, bd sung, thay ddi phong an phat hanh khi cén thiét theo tinh hinh thyc té
ctia Céng ty, quy dinh clia phap luat hodc theo yéu ciu clia Co quan co thAdm quyén dé& dam bdo
dot phat hanh duge thanh cong,

Decide on the implementation of the issuance plan, the sequence of issuance, including the delailed
contents of the issuance plan, and/or amend, supplement, adjust the issuance plan as necessary in
accordance with the Company’s aclual circumstances, applicable laws and regulations, or al the
request of competent authorities, in order to ensure the successful completion of the issuance,
Can abi va quyét dinh nguén vén sir dung theo guy dinh cla phap luat hién hanh;

Balance and determine the source of funds to be used in accordance with applicable laws and
regulations;

X4c nhan s6 lwgng cd phén phat hanh theo sé lwgng ¢ phiéu dang luu hanh thie té tai thoi diém
trién khai phwrong an phat hanh;

Confirm the number of shares to be issued based on the actual number of outstanding shares at the
time of implementation of the issuance plan;

Lira chon thei didm phét hanh thich hop @8 thire hién phat hanh sau khi nhan dugc sy chép thuan
ctia Uy ban Chirng khoén Nha nuéc;

Select an appropriate Issuance timing for the implementation of the issuance after obtaining
approval from the State Securities Commission;

Tién hanh céc thi tuc sira dbi, b sung Diéu 1& clia Cong ty dé ghi nhan phan vén diéu 1& moi tang
thém tir dott phat hanh,

Carry out procedures for amending and supplementing the Company's Charter fo record the
increase in charter capital resulting from the issuance;



6. Théng qua viéc tang vén didu 18 va trién khal cac cong viéc, thil tyc phap Iy cin thiét dé thay adi
vén didu |8 trong Gidy phép thanh Iap va hoat dong, Giay chirng nhan dang ky doanh nghiép tuwong
(rng véri thng ménh gié cb phén thure té phat hanh sau khi hoan thanh dot phat hanh;
Approve the increase in charter capital and carry out the necessary legal procedures to amend the
charter capital stated in the License on establishment and operation and the Enterprise Registration
Certificate, corresponding to the total par value of the shares actually issued upon completion of the
issuance,
7. Thue hién cac thi tuc cin thiét d& dang ky, luu ky chirng khoan bd sung tai Tong cong ty Luu ky
va B triv chirng khodn Vit Nam va dang ky niém yét bé sung tai S& Giao dich Ching khoan TP.Ho
Chi Minh toan bé sb lwgng cb phén thwe 1& phat hanh theo quy dinh cla phap luat;
Carry out the necessary procedures for the additional registration and depository of securities with
the Viet Nam Securities Depository and Clearing Corporation, and for the registration of the
additional listing of all actually issued shares on Hochiminh Stock Exchange, in accordance with
applicable laws and regufations;
8. Quyét dinh tAt ca cac vén dé khac lién quan dén viéc phat hanh, déng ky, luu ky bé sung va ding
ky niém yét bd sung cb phiéu.
Decide on all other matters related to the issuance, additional registration, depository and listing of
the shares
Trong pham vi ly quyén néu trén, HDQT dugc Uy quyén cho Chii tich HDQT hodc Téng Giam déc thyc
hién (cac) céng viéc néu trén phi he'p véi quy dinh cia phap luat.
Within the scope of the above authorization, the Board is allowed to authorize the Chairman of the Board
or the Chief Executive Officer to carry out the above task(s) in accordance with applicable laws and
regulations.

Kinh trinh Bai hoi déng cd dong xem xét va thong qua.

Submitted to the General Meeting of Shareholders for consideration and approval.

TP, H& Chi Minh, ngay 31 thang 3 nam 2026
Hao Chi Minh City, March 31%, 2026

TM. HOI BONG QUAN TRI
ON BEHALF OF THE BOARD OF DIRECTORS
CHU T|CH




TO TRINH
TIEP TUC THU'C HIEN PHUONG AN PHAT HANH CO PHIEU
PA BUQC PAI HOI PONG CO PONG THONG QUA TRONG NAM 2025
SUBMISSION ON THE CONTINUED IMPLEMENTATION OF
THE PLAN ON SHARES ISSUANCE APPROVED BY
THE GENERAL MEETING OF SHAREHOLDERS IN 2025

Kinh thua Bai hoi,
Ladies and Genllemen

Pai hoi dbng co déng nam 2026 clia Céng ty C6 phan Chirng khoan SSI (Céng ty) da thong qua céc
phurong &n chao ban ¢ phiéu riéng 1&, phat hanh cb phiéu theo chwrong trinh lwa chon cho nguwroi lao
dong (ESOP) ndm 2024, phét hanh cb phiéu theo churong trinh lra chon cho ngudi lao dong nam 2025
va ch&o ban thém cd phiéu cho cd dong hién hiru theo phuong thire thire hién quyén mua. Tién d§
thire hign cac phwong an chao ban, phét hanh nhuw sau:

The 2025 Annual General Meeting of Shareholders of SSI Securities Corporation (the Company)
approved the Plan on private placement of shares, the Plan on shares issuance under the employee
stock ownership plan (ESOP) in 2024, the Plan on shares issuance under the employee stock ownership
plan in 2025 and the Plan on additional share offering for existing shareholders with subscription rights.
The implementation progress of the offering and issuance plans is as follows:

S6 lwgng cd | Sé lwong
phan dy cd phén
kién chao thye té
Nl dung chao ban, phat ban, phat chao ban, Ngay hoan
hanh hanh phat hanh tat Ghi chii
Offering and issuance Estimated Actual Completion Notes
details number of number of date
shares fo be | shares to
offered, be offered,
issued Issued
Phat hanh cb phigéu theo
chwong trinh lea chon cho
ngwéi lao ddng nam 2024 Ba hoan thanh
10.000. .000. 25
Issuance of shares under DRSO 1000000 | Riwad Completed
the  Employee Stock
Ownership Plan in 2024
Chao béan co phiéu riéng 1&
P& hoan tha
Private  placement  of | 104.042344 | 104.042.344 | 20/812025 | ho ', o »
ihras omplete
Da hoan thanh va Von
Chéu;6 ban thém co phiéu diéu lé hién nay la
cho co dong hién hiru theo 24.930.892.200.000
phuong thirc thyc hien 415.182.958 | 415.182.958 | 23/01/2026 abng
quyén mua Completed, and the
current charter capifal
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sé lwong ¢d | S6 lwgng
phén dy ¢b phin
kién chao thue té
N&i dung chao ban, phat ban, phat chao ban, Ngay hoan
hanh hanh phat hanh tat Ghi chi
Offering and issuance Estimated Actual Completion Notes
details number of number of date
shares to be | shares to
offered, be offered,
issued issued
Additional share offering for is VIND
axisting shareholders with 24,930,892,200,000
subseniption rights
Dir kién thye hién sau
kkhi duwge théng qua tai
Phat hanh cb phiéu theo Pai hoi ddng cb déng
chweorng trinh lra chon cho Téi da Chua thye | thudng nign ndm 2026
ngudi lao dong ndm 2025 - hién Expected to  be
Issuance of shares under 15” ggamu‘gg Not yet | implemented after
the  Employee  Slock Gl implemented | approval at the 2026
Ownership Plan in 2025 Annual General
Meeting of
Shareholders

Phuwong &n phat hanh cb phiéu theo chuong trinh lwa chon cho ngudi lao déng ném 2025 chuwa thye
hién do (i) wu tién the hién cac phirong an chao bén cb phiéu riéng 1&, chao ban thém cd phiéu cho ch
ddng hién hiru va (ii) co sy thay ddi clia phap luat, cu thé la Nghj dinh s6 245/2025/NB-CP ¢ higu luc
ngay 11/9/2025 bd sung quy dinh m&i yéu chu "tiéu chudn ngudi lao dong tham gia chuong trinh” phai
durgre Dal hdi dbng b dong (DHECP) théng qua.

The Plan on shares issuance under the employee stock ownership plan in 2025 has not been
implemented due to: (i) the prioritization of private placement and additional share offering to existing
shareholders; and (i) changes in the legal framework, specifically Decree No. 245/2025/NBD-CP, which
took effect on September 111, 2025 and supplemented a new provision requiring that the “eriteria for
employees eligible to participate in the plan” must be approved by the General Meeting of Shareholders
(GMS).

Do d6, Hoi ddng quan tri (HDQT) kinh trinh Dai héi déng cb déng (PHOCB) thong qua vige tiép tuc thue
hién va sira d8i, bd sung Phwong an phat hanh ¢ phiéu theo chuong trinh lwa chon cho ngudi lao
ddng quy dinh tal Didu 8 Nghj quyét s6 01/2025/NQ-BHBCP ngay 18/4/2026 (Phuong an) nhy sau:

Therefore, the Board of Directors (the BOD) respectfully submits to the General Meeling of Shareholders
(GMS) for approval the continued implementation and the amendments and supplements to the Plan
on shares issuance under the employee stock ownership plan stipulated the Article 8 of Resolution No.
01/2025NQ-DHECE dated April 18", 2025 (the Plan), as follows:

1. Tiéu chudn phan bblCriteria for allocation
a. Tiéu chuén tham gialEligibility criteria
i, Can bé nhan vien (CBNV) ciia Cong ty, Cong ty con thoa man mdt trong cac diéu kign sau:
Employees of the Company, its subsidiaries salisfying one of the following conditions:
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- Hop dbng lao déng v&i Cong ty, Céng ty con dang con hiéu e, két qua danh gia hiéu
qué cbng viec nam 2025 xép loai B trd 1én va thoi gian lam vige toi thiéu 09 théng
tinh tai ngay HBQT ban hanh Nghi quyét trién khai Phuong an;

The labor contract with the Company, its subsidiaries is still valid, the performance
evaluation result for 2025 is rated B or higher and the minimum working period is
09 months as of the date on which the BOD issues the Resolution on the
implementation of the Plan;

- Top 20 Chuyén gia/Chuyén vién cao cAp/Chuyén vién tw van chiing khodn nam 2025
Top 20 Brokers of 2025;
Top 10 Trwdng phong Tw vAn Chirng khoan nam 2025,
Top 10 Managers (Securities Advisory) of 2025,

- Trieeng hop déc biét (CBNV Tiém nang) theo dé xuat cia Ban Tong Giam dbc, cac
Trwéng bd phan va duge Chi tich HRQT phé duyet.

Special cases {Potential employees) proposed by the Board of Management, Head of
Depariments and approved by the Chairman of the BOD.

i. Chuyén gia, nhan sy cao cap do Cong ty, Cong ty con thu hat tuyén dung (CBNV Thu ht
tuyén dyng) va duoc Chi tich HPQT quyét dinh.

Experts and senior personnel attracted and recruited by the Company and ils subsidiaries
(Talent attraction cases), as determined by the Chairman of the BOD.

ii.  Thanh vién HDQT (bao gdm ca Chil tich céng ty con): theo quyét dinh cia Chu tich HEQT.
Members of the BOD (including the Chairman of subsidiary companies). as delermined by
the Chairman of the BOD.,

iv. Khong ap dung doi voi:

Not applicable to the following:

Nhan vién c6 don xin thal viec hodc da nghi viée tinh tai ngay HPQT ban hanh Nghi
quyét trién khai Phuong an;

The employees who have submitted a resignation letter or have already ceased their
employment as of the date of issuance of the BOD's Resolution on the implementation
of the Plan;

- Nhan vién hién dang nghi khéng lwong vai thoi han tir 01 nam trér 18n tinh tai ngay
HPQT ban hanh Nghj quyét trién khai Phuwong an;

The employees are currently on unpaid leave for at least 01 year as of the date of
issuance of the BOD's Resolution on the implementation of the Plan;

- Lai xe, nhan viénftrg Iy hanh chinh cla cac by phan;
Drivers, administrative staff/assistants of the departments;

Nhan vién bi x Iy ky luat durei bat ky hinh thire nao trong vong 01 nam tinh dén ngay
HEQT ban hanh Nghi quyét trién khai Phuong an.

The employees disciplined in any form within one (01) year as of the date of issuance
of the BOD's Resolution on the implementation of the Plan.

b. Nguyén téc xac djnh sé cd phiéu dwgc phéan bd
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Principles for determining the number of allocated shares

Téng sé cb phiéu ESOP durgc phan bd cho céc nhom va sé lugng cb phieu phan bd cho
tirng nhém do Chii tich HPQT quyét dinh, chi tiét cac nhom:

The total humber of ESOP shares allocated to the groups and the number of shares
allocated to each group shall be decided by the Chairman of the BOD, with details of the
groups as follows:

Stt MNhom
No. Group
Thanh vién Hai ddng quan trj (bao gdm ca Ch tich cong
ly con)
1 Members of the Board of Directors (including the
Chairman of subsidiary companies)
2 CBNV Thu hat tuyén dung
Talent altraction cases
3 CBNV Tiém nang
Potential employees
4 | TopTu van chirng khoan
Top Securitles Advisors
5 Can bé nhan vién
Employees

Nguyén téc xac dinh sé cb phiéu phan bd cho CBNV cia tirng nhém

Principles for determining the number of shares allocated to employees of each group

S Iwong cé phiéu phan bd cho tirng CBNV trong méi nhém duge xéc dinh nhu sau:

The number of shares allocaled to each employee within each group shall be determined
as follows:
Thanh vién Héi dbng quan tri: $6 lweng cb phiéu cho tirng thanh vién trong nhém do Chil
tich HPQT phan bé.

Members of the Board of Directors: The number of shares allocated to each member of the
group shall be defermined by the Chairman of BOD

CBNV Thu hat tuyén dung: S6 Iigng cb phiéu cho tirng thanh vién trong nhém dugc xac
dinh theo thda thuan véi CBNV khi tuyén dung va do Chd tich HDQT phé duyét.

Talent attraction cases: The number of shares allocated to each member of the group shall
be defermined in accordance with the agreement reached with the employee at the time of
recruitment and subject to approval by the Chairman of BOD

Céac nhém cdn lai;
Remaining groups:

+ Coéng thirc phan bd cb phiéu cho tirng CBNV

Formula for allocating shares to each employee

6 lwgng ¢b phibu duge phan bb cho ting CBNV = Téng diém nhén vién x (S6 lwgng
¢ phiéu/1 diém) x Hé s6 diéu chinh

The number of shares allocated to each employee = Total employee score * (Number
of shares/1 point) x Adjustment coefficient

Trong do:
In which:

s
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Téng diém ciia nhan vién = (Diém danh gia tirng tiéu chl x Ty trong ting tiéu chi) x Hé
sb cap bac.

Total employee score = (Score for each evaluation criterion * Weight of each eriterion)
% Position grade cosfficient

sb lwong ¢b phiéult didm = S6 luong cb phiéu phan bo cho timg nhom tinh béng tdng
diém cla toan bd nhan vién trong nhém dé.

Number of shares/1 point = The number of shares allocated to each group is determined
based on the total score of all employees within that group

Hé s didu chinh: Trwdng Bo phan didu chinh dua trén danh gia mie do dong gop phat
trién v&n hoa doanh nghiép, 1y 1& khong vugt quéa 35% (tang/gidm) dbi véi mdi trueng
hop va khong virot qua sé ligng cb phiéu phan b cho tirng nhom.

Adjustment coefficient: The Head of Department shall adjust hased on the assessment
of each employee’s contribution to the development of corporate culture. The adjustment
rate shall not exceed 35% (increase/decrease) for each individual case and nol exceed
the total number of shares allocated lo each group

Tigu chi va hé sb phan bd
Allocation criteria and coefficients
Tiéu chi va hé sé phan bd chung gém co:

The common allocation criteria and coefficients include:

¥ Néng lwe phét trién toan dién, bao gém: Nang lirc lanh dao, Kha nang dbi mei sang tao
va Kha nang thich tmng thay dbi;

Comprehensive development capability, including Leadership, Innovation & Crealivity,
and Adaptability to change

¥ Hiéu qua déng gop cho Cong ty,
Effectiveness of contribution to the Company
v Mirc d6 gén bo vai Céng ty;
Level of commitment to the Company
v Cép bac vj trl trong Céng ty.
Position level within the Company

il e
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Ning lwc phat trién toan dién

m‘: Comprehensive Development Capability ';E’: :;:\ ';g;g Mirc 86 gén -
: T = bé p béc vi tri
Kha ning @8I méi | Kha ning thich Contribution S—
Nhom NV Hﬁi"hgéﬁ sang tao frng v&i thay déi elfactivanass i Cnn:wem Position level
Emplo rou T Innovation & Adaptability to 2025
ployee group Leadership s s
;’;’@ ereaimen 10% 20% 10% 50% 10%
oyees
Top 10 Treéng Phong Tw van chirng Theo hé s tirng
khoén nam 2025 nhém cép bac
Top 10 Managers (Securities According to the
Advisory) of 2025 10% 509 10% 559% 5% coefficient of each
Top 20 Chuyén gia/Chuyén vién cao position group
cap/Chuyén vién Tw van Chirng
khoan nam 2025
Top 20 Brokers of 2025
: . | Vai trd, trach nhiém
S&n sang aidi ohé Thé hién hiéu suét ;:ﬁ-u hé%?: q;c: :i &5!13213 wnésﬂ::
Kha nang din | Chii dong dé xust va aznbsangg ' PSP | 13 vigcva kétqua | cong hién cho g cua (
: h e i & 10i wu cong viéc, . . = | trl @6i vé&i Cong ty,
dat, quan Iy | thipc hién sang Kien | .: B déng gop cta | Cong ty va gan & hi
; .. | dong théi linh hoat, . 2 hanh | the hién théng qua
@oi nhom/ dy | 8 nang cao hiBu | oo ooy gna | &N Vien vao su | ket dong hanh | L Tl e ot
an @& trién | qua hoat dong Bo kristor %rvfm el phat trien chung | l&u dai cing voi bac twong quan
khai nhiém vu | phan va Céng ty thay @6 * | cho Céng ty trong | Cong ty B oo vi tri khac
Muyc tiéu hH?-‘_U_qUH Proactively propose Ready with n&m 2025 zemonsfrafe " nhau
Objectives Abgrfy to lead g.';rq‘ . ;mpfeme;:g aokiflons e E;:::;;:rerare mﬂm ;J;:cnis; of | oibi
yid maﬂ-af; - ;.-a ik th optimize work, erformance and | and dedication responsibilfties,
ﬁamaﬁﬂi:gp e.;_ i f ﬂ:-g while being fiexible ﬂﬂﬂb‘fbuﬂbn to the | o the Company | 37d  Scope of
g ively | efficiency © and proaclive in . influence of
implement Department and the uicklv adaoting to Company's overall | and long-term positions within the
tasks Company q s sl development  in | engagement oo
any changes 2025 with the pany,
Company refiected mmugh
the determination
=




of refative ranks of
different positions

Ngudn dir liéu
Data sources

B& phan danh gia - dya trén céc dir liéu/ bing chieng cy thé
(vi du sé sang kién tham gia S-Shine, cac Thanh tich hoéc
Khen thudng cu thé cla ca nhan, ....)

Department evaluation - based on specific data/evidence
(e.g., number of initiatives participating in S-Shine, specific
achievements or awards of individuals, efc.)

Két qué danh gia
higéu qua cong viéc
nam 2025
Performance
evaluation results
for 2025

S6 nam lam
viéc tai Cona ty
valhodc danh
gia cla Bo
phan ve mic
do cam ket gan
bd

Number of
years working
at the Company
and/or the
Department’s

assessment of
the Jlevel of
commitment

Mdrc G5 phirc tap vi
tri, trong yéu cla
teng vi tri trong
tirng nhém  chie
danh va mic 46
khan hiém trén thi
treéng

The level  of
position
complexity, the
critical imporiance
of each position
within each job
category  group,
and the degree of
market scarcity




Tiéu chi va hé sé phan bé chi tiét gdm cb:

Detailed allocation criteria and coefficients include:

NANG LU'C PHAT TRIEN TOAN DIEN
COMPREHENSIVE DEVELOPMENT CAPABILITY

- 2. Kha nang thich irng Quy
Ning lwc 1&nh dao Quy diém Ty trong Khi:ning tﬂ;: moi séng | Quy diém Ty trong v&i thay doi diem Ty trong
. Scoring R Scoring i . 3 ;
Landorsfiip scale Weighting Innovation & Creativity scale Weighting Ad’a‘;ﬁﬁg? 0 S::;r;g Weighting
Cap d6 0: Thuc hién
cong viéc theo quy trinh
san tf khéng co ¥ twon Cép 66 0: Khdng thich
: . cai tien hodc th ia doi nghi, can td C
Cap db 0: ](hﬁng cb val tm anh rnr.‘lifi e cgt‘mg lai sy ﬂ'layrr:i{g?
dao hoac anh hwdéng ndi bd
; : 0 10% | Level O: Perform tasks in 0 20% | Level 0: Do not adapt | 0 10%
f__etva.' -‘.‘.11 ':ﬂ leadership role or accordance with fo change and
internal infiuence established procedures, obstruct or  resist
with no improvement change
ideas or involvement in
innovation
Cép do 1: Chéap nhan
; . . thay oI nhung can
. Cap 69 1: Thinh thoang nhigu hé tro dé%ﬂ thé
Cép do 1: HG tro quén Iy, chua co y tedng cai tién nhung thich nghl
truc tiép din dat 46i nhém chira thue sw higu qua
1 10% ) 1 20% [ evel 1: Show 1 10%
Level 1: Support management Level 1: Occasionally has willingness to accept
but does not directly lead a team improvement ideas, bui change  but sl
they are not truly effective requires  substantial
support for adaptation
8




Cép d6 2: Dan dét nhém hodc
dur &@n nhd, cé kha nang 3 chire
va didu phéi cong viéc.

Level 2; Lead a team or small
project, with the ability to
organize and coordinate work

10%

Cép 46 2: Pong gép ¥
turdng cai tien nhé nhirng
thiét thwe & cap d6 cong
viéc ca nhan hoac phong
ban

Level 2: Contribute small
but practical
improvement ideas at the
individual or
departmental leve!

20%

Cép dd 2: Thich nghi
tot véi thay doi nhung
can théi gian

Level 2: Demonstrate
good adaptability to
change but needs
time to adjust

10%

Cap @5 3: Quan ly @di nhom
hiéu qua, cd anh hudng trong 1o
chirc va thic day tinh than fam
vigc.

Level 3. Effectively manage
teams, exert influence within the

arganization, and promote team
morale

10%

Cép d6 3: Tich circ doi
mei, cé ¥ trdng dugce ap
dung thanh cong & cap
phong ban hodc Céng ty

Leve] x Actively
contribute innovative

ideas successiully
applied at the
departmental or company
level

20%

Cép @3 3: Nhanh
chéng thich Ong v&l
mél trwdng va quy
trinh méi

Level 3: Quickly adapt

to new environments
and processes

10%

Cap d 4: Bong val tro lanh dao
chién lirore, tao anh hudng lén,
thuc day d6i nhom dat thanh tich
cao.

Level 4: Assume a stralegic
leadership role, create
significant influence, and drive
teams to achieve  high
performance

10%

Cép @6 4: Dan Gau trong
doi méi, tac ra céc sang
kifn mang tinh chién
lvoc hodc dot pha gidp
thay @6 va tbi vu hoat
dong ca t chire

Level 4: Lead innovation
at the forefront, delivering
strategic or breakthrough
initiatives that transform
and optimize the
organization’s overall
operations

20%

Cép @0 4. Chl dong
d&n dat va thic day
thay d6i trong t6 chirc
Level 4: Take the lead
in initiating and driving
organizational change

10%




HIEU QUA DONG GOP VA MU'C DO GAN BO
CONTRIBUTION EFFECTIVENESS AND COMMITMENT LEVEL

POl VO'I NHAN VIEN

EMPLOYEES
HIEU QUA BDONG GOP mirc DO GAN BO
CONTRIBUTION EFFECTIVENESS COMMITMENT LEVEL
Két qua Quy diém Ty trong Két qua Quy diém Ty trong
Result Scoring scale Weighting Result Scoring scale Weighting

Duwéi 1 ndm

C 1 50% 0 10%
Under 1 year
Tir 1 ndm dén dwdi 3 nam

B 2 50% 1 10%
From 1 year to under 3 years
Tir 3 ndm dén dudi 5 nam

A 4 50% 2 10%
From 3 years to under 5 years
Tir 5 ndm Gé&n dudi 10 ndm

3 10%
From § years fo under 10 years
T 10 nam tr& 1én
4 10%

10 years or more

POI VOl TOP T VAN CHUPNG KHOAN
TOP SECURITIES ADVISORS

TOP 10 TRUPONG PHONG TU VAN CHUPNG KHOAN

MUFC DO GAN BO

| N

— M, ok
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TOP 10 MANAGERS (SECURITIES ADVISORY) COMMITMENT LEVEL
Xép hang tir 7 - 10 Duéi 1 nam
1 55% 0 5%
Ranks 7- 10 Under 1 year
Xéphangtir4 -6 Tir 4 n&m &én duwdi 3 nadm
2 55% 1 5%
Ranks 4-6 From 1 year to under 3 years
Xép hangtir 1 -3 Tir 3 n&m dén dudi 5 nam
4 55% 2 5%
Ranks 1-3 From 3 years lo under 5 years
TOP 20 CHUYEN GIA/CHUYEN VIEN CAO CAP/CHUYEN VIEN TU VAN . .
2 Tir 5 ndm dén dudi 10 ndm
CHUPNG KHOAN 3 5%
From 5 years to under 10 years
TOP 20 BROKERS
Xép hang tir 11 - 20 Tir 10 n&m trér 1&n
Py 1 55% 4 5%
Ranks 11-20 10 years or more
Xép hang tir 6 — 10
G 2 55%
Ranks 6-10
Xéphangtir1-5
. ‘ 4 55%

Ranks1-5
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CAP BAC V| TR/ POSITION LEVEL

Cép béc vj tri (PC) Nhom cip béc Khung hé s6 cdp bic
Position level {PC) Grade group Grade coefficient range
PC 46 Nhéan vién Tir 0,1 dén dudi 0,2
Staff From 0.1 to less than 0.2
PG 47 Chuyén vién Tir 0,2 dén duwdi 0,3
Specialist From 0.2 to less than 0.3
PC 48 - 50 Chuyén vién Cao cap Tir 0,3 dén dudi 0,5
Senior Specialist From 0.3 to less than 0.5
PC 51-53 Quan ly So cap Tir 0,5 dén dudi 0,8
Junior Manager From 0.5 to less than 0.8
— Quan Iy Trung cap Tir 0,8 dén dudi 1,3
Middle Manager - From 0.8 to less than 1.3
PC 57 - 58 Quan ly Cao céap Tir 1,3 dén dudi 2,6
Senior Manager From 1.3 lo less than 2.6
PG 56 - 60 Lanh dao Tir 2,6 den dudi 5,2
Executive From 2.6 o less than 5.2
PC 61 - 64 L&nh dao cao cap Tir 5,2 dén dudi 8
Senior Execulive From 5.2 lo less than B

2. Han ché chuyén nhwong

Transfer restrictions

Chl duere chuyén nhugng 50% sau 02 nam va 50% con lai sau 03 nam ké tlr ngay két thiic dot phat
hanh, ngoai trir trreng hop ¢ phiéu dwoc mua lai theo Quy ché phét hanh cb phiéu ESOP. S6
lugng b phiéu con lai chira phan phéi hét cho CBNV khi dugc HBQT phan phéi tiép s& bi han ché
chuyén nhweng theo quy dinh néu trén.

Only 50% are transferrable after 02 years and the remaining 50% are lransferable after 03 years
from the date of completion of the issuance, except for cases in which the shares are repurchased
in accordance with the Regulation on shares issuance under ESOP. Any shares remaining
unallocated to employees and subsequently allocated by the BOD shall be subject to the same
transfer restrictions as specified above.

Phwong 4n sir dyng vén thu dwee tiv dot phat hanh

Plan for the use of proceeds from the issuance

Sé tién thu duoe tir dot phat hanh dwoc st dung dé bd sung vén luu ddng phuc vy hoat ddng cho
vay giao dich ky quy.

The proceeds from the issuance will be used to supplement working capital for margin lending
activities.

Nguyén téc lam tron ¢b phiéu

Principles for share rounding

Sau khi x&c dinh s6 lwong cb phiu ESOP phan phéi cho CBNV theo cong thire néu tai Muc 1, dé
dam bdo khéng vuot qua sb lrgng phat hanh, sb lugng cb phiéu sé drroc lam tron xuéng dén hang
tram.

After determining the number of ESOP shares to be allocated to employees in accordance with the
formula set out in Section 1, and to ensure that the total number of (ssued shares does not exceed
the approved issuance volume, the number of shares shall be rounded down to the nearest hundred.

Phwong thive xiv Iy cb phidu chwa phan phéi hét
Method for handling unallocated shares

12

B & D dini

| ..



Sb cb phidu con lai chira phan phéi hét cho CBNV (gdm sé ¢b phigu con dur do CBNV khang thire
hién mua hodc CBNV khéng cén thudc dbi tong hodc tiéu chudn phan bé ESOP trong thei gian tir
ngay HDQT théng qua danh sach ngudi lac dong di didu kien mua cd phiéu ESOP dén ngay
UBCKNN cbng bé v& viéc nhan dii hd so phét hanh cé phiéu ESOP) sé duoc HBQT phan phéi tiép
cho CBNV théa man tiéu chudn phan bé cb phiéu ESOP voi gia phat hanh 10.000 ddng/cé phiéu
ho#ic cham dirt dot phat hanh theo quyét dinh cla HBQT.

The remaining shares not fully allocated to employees (including shares left over due lo employees
not exercising their purchase rights or employees no longer meeting the eligibility criteria or allocation
standards during the period from the date on which the BOD approves the list of eligible employees
to purchase ESOP shares to the date on which the State Securities Commission announces receipt
of the complete ESOP share issuance dossier) shall be reallocated by the BOD to employees who
meel the ESOP allocation criteria at the issuance price of VND 10,000 per share, or the issuance
shall be terminated as decided by the BOD.

Trwdmg hop HDQT khong phan phéi hét sé lwong cb phiéu nay thi s6 cb phiéu chua duge phan
phéi hét dwge hily va HPQT quyét dinh két thic dot phét hanh.

In the event that the BOD does not fully allocate such shares, the remaining unallocaled shares shall
be cancelled, and the BOD shall decide to conclude the issuance.

PHBCP ty quyén cho HPQT

The GMS authorizes the BOD to:

- Quyét djnh trién khai phuong an phat hanh va quyét dinh viéc siva G6i, bd sung, hoan thién ndi
dung phurong an phat hanh cd phiéu dé phi hop voi thyre té phat hanh, quy dinh cda phap luat
va yéu chu clia Co quan c6 thdm quyén dé dam bao dot phat hanh duge thanh céng,

Decide on the implementation of the issuance plan and decide on amendments, supplements,
completion of the plan on shares issuance in accordance with the actual situation, legal
regulations, and requirements of competent authorities to ensure the success of the issuance;
Quyét dinh phurong an céng ty mua lai cd phiéu cia CBNV va phurong an ban ra sé ¢b phiéu
duoc cdng ty mua lai,

Decide on the plan for the Company to repurchase shares from employees and the plan for selling
the repurchased shares;

- Quyét dinh ndi dung va ban hanh Quy ché phat hanh dé thue hién phurong an nay;

Decide on the contents of, and promulgate the Regulation on issuance for implementation of this
plan;

Quyét dinh thivi diém phat hanh ESOP phi hop;

Decide on the appropriate timing for the ESOP issuance,

- QuyAt dinh tiéu chun chi tiét théa man cac tigu chuén duoc PHEC théng qua, quyét dinh danh
s&ch CBNV dt diéu kién tham gia chirong trinh va sé legng cb phiéu cu thé duge phan phdi cho
tirng CBNV,;

Decide on detailed eligibility standards in accordance with those approved by the GMS, determine
the list of employees eligible to participate in the plan and the specific number of shares allocated
to each employee;

- Quyét dinh phuong thire xir Iy sé cb phiéu con lai chwa duoc phan phéi hét;
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Decide on the method for handling any remaining unallocated shares;

- Thire hién cac thii tuc sira ddi, bd sung Didu & cla Cong ty dé ghi nhan phan von didu 1§ moi
téng thém tlr dot phat hanh;

Implement procedures for the amendment and supplementation of the Company’s Charter to
record the additional charter capital atising from the issuance;

- Thue hién céc thi tuc dang ky, lvu ky bb sung tai VSDC va dang ky niém yét bb sung tai HOSE
dbi vori toan bo ¢ phigu phat hanh thém nay;

Implement procedures for additional registration and depository with VSDC and for additional
listing registration with HOSE for all additionally issued shares;

- Thye hién céc thi tuc phap Iy can thiét dé thay ddi vén diéu 1@ trong Giay phép thanh lap va hoat
déng, Gidy chimg nhan dang ky doanh nghigp twong (g voi thng ménh gia cé phén thyc té
phat hanh sau khi hoan thanh dot phat hanh;

Implement the necessary legal procedures fo change the charter capital in the License an
astablishment and operation, Enterprise Registration Certificale, which equivalently fo folal actual
par value of issued shares after compleling the Issuance;

Quyét dinh tAt ca cac vAn dé khac lién quan dén viec phat hanh cb phiéu, déng ky, luu ky bo
sung va ding ky niém yét bd sung cd phiéu.

Decide on all other matters related to the share issuance, additional registration, depository, and
additional listing of shares.

Trong pham vi tiy quyén néu trén, HBQT duoc dy quyén cho Chi tich HPQT hodc Téng Giam doc
thue hién (cac) cong viéc néu trén phi hop véi quy dinh cla phap luat.

Within the scope of the above authorization, the BOD is authorized to further delegate to the Chairman
of the BOD or CEO to perform task(s) mentioned above in accordance with the provisions of law

Cac ndi dung cila Phueng an phat hanh cd phiéu theo chueng trinh lya chon cho ngwéi lao dong tai
Nghi quyét sé 01/2025/NQ-DHBCE ngay 18/4/2025 khong duoc sira doi, bd sung van gilr nguyén hiéu
(V3

All contents of the Plan on shares issuance under the Employee Slock Ownership Plan pursuant to
Resolution No. 01/2025/NQ-BHECE dated April 18% 2025 that are not amended or supplemented
herein shall remain fully valid and effective.

Kinh trinh Dai héi ddng cb déng xem xét va thong qua.

For the General Mesting of Shareholders' consideration and approval.
TP. Hb Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 31%, 2026

TM. HOI BONG QUAN TRI
For and on behalf of the Board of Directors
CHU T|CH

P Chairman A/
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TO TRINH
PHUONG AN PHAT HANH CO PHIEU

THEO CHU'ONG TRINH LA CHON CHO NGU'®'| LAO DONG NAM 2026

SUBMISSION FOR THE APPROVAL OF THE PLAN ON SHARES ISSUANCE
UNDER THE 2026 EMPLOYEE STOCK OWNERSHIP PLAN

Kinh thua Bai hl,

Ladies and Genllermen

Hi ddng quan tri (HBQT) kinh trinh Dai hoi dbng cb déng (PHBCH) thdng qua phwong an phat hanh cb
phiéu theo chuong trinh la chon cho nguéi lao dong (ESOP) ném 2026 (Phuwong an) nhu sau:

The Board of Directors (BOD) hereby submils to the General Meeting of Shareholders (GMS) for approval
of the plan on shares issuance under the 2026 employee stock ownership plan (ESOP or the Plan) as
follows:

' Tén cb phiéu

' Name of share

Loai cb phén

Type of share
Hinh thiee cb phiéu
Form of share

Ménh gi4

Par value

Béi twong phét hanh
Patential purchaser
Sé lirgng phat hanh

Number of issued
shares

Gia phat hanh
Issuance price

Thei gian thue hién
du kién

Estimated issuance
period

Mue dich

Cb phiéu Cong ty Cd phan Chirng khoan SSI

S8 Securities Corporation shares

C& phan phd théng

Ordinary shares

Phat hanh theo hinh thire ghi s6

Book entries

10.000 dbéng/cd phan

VND 10,000/share

Thanh vién HBQT, nhan sy chii chdt cia SSI va cong ty con

Members of the BOD, key personnel of S5 and iis subsidiaries
Téi da 10.000.000 (mudi trigu) cd phan
Maximum 10,000,000 (ten million) shares

Bing ménh gid 10.000 dbng/cd phan
Par vafue VWD 10,000/share

Nam 2026 — 2027 ho#c théi han khac theo quyét dinh cla HEQT va sau khi cé chap
thuan clia Uy ban Ching khoan Nha nuéc. Phiong an nay sé duoc thire hign sau
Phirong 4n phat hanh cd phiéu dé tang vén cé phan tir ngudn vén chii s& hiru,

In 2026 — 2027 or other period decided by the BOD and after getting approval from
the State Securities Commission. This Plan shall be implemented after the Plan on
shares issuance for charter capital injection from the owner equity

- Gén két lgi ich clia nhan vién va Cong ty

1 551 SECURITIES CORPORATION
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Purpose

Han c¢hé chuyén
nhurgng

Reslricted period

Phueng an sir dung
von thu duge tir dot
phat hanh

Plan for the use of

proceeds from the
issuance

Nguyén téc lam tron
¢t phiéu
Principles for share
rounding

Phuang thire x Iy cb
phiéu chura phan phoi
hét

Method for handling
unallocated shares

To associate interests of employees with the Company
- B6 sung thém vén lu dong cho Cong ty

To supplement working capital for the Company
Chi dwgc chuyén nhugng 50% sau 02 ndm va 50% con lal sau 03 nam ké tir ngay
két thic dot phat hanh, ngoai trir trieerng hop cd phiéu dwge mua lai theo Quy ché
phét hanh cb phiéu ESOP. S6 lrong b phiéu cén lai chua phan phoi hét cho CBNV
khi dwgc HPQT phéan phdi tiép sé bi han ché chuyén nhweng theo quy dinh néu
lrén.

Only 50% are transferable after 02 years and the remaining 50% are lransferable
after 03 years from the date of completion of the issuance, excepl for cases in which
the shares are repurchased in accordance with the Regulation on shares issuance
under ESOP. Any shares remaining unallocated lo employees and subsequently
allocated by the BOD shall be subject to the same transfer restrictions as specified

above.

Sé tién thu duge tir dot phat hanh dugc sir dung d& bd sung von lvu dong phuc vu
hoat ddng cho vay giao dich ky qu§.

The proceeds from the issuance will be used fto supplement working capital for
margin lending activities.

Sau khi xac dinh sé lwong cé phiéu ESOP phan phdi cho CBNV, dé dam béo khong
vurgt qua s Irong phat hanh, sb lueng cb phiéu sé dugc 1am tron xuéng dén hang
tram.

After determining the number of ESOP shares to be allocated to employees in
accordance with the formula set out in Section 1, in order to ensure that the total
number of issued shares does not exceed the approved issuance volume, the
number of shares shall be rounded down to the nearest hundred.

Sé cd phiéu con lai chira phan phéi hét cho CBNV (gbm sb cb phiéu con du do
CBNV khéng thuc hién mua hodic CBNV khong con thude déi tweng hodic tiéu chuan
phan bd ESOP trong théi gian tir ngay HPQT théng qua danh sach ngudi lao dong
a0 didu kien mua cb phiéu ESOP dén ngay UBCKNN cong bé vé viéc nhan di hé
so phét hanh cb phiéu ESOP) s& dwoc HDQT phan phéi tiép cho CBNV théa mén
tieu chuan phan bd cb phiéu ESOP voi gia phat hanh 10.000 dbng/cd phiéu hoéc
chém durt dot phat hanh theo quyét dinh cia HEQT.

The remaining shares not fully allocated to employees (including shares left over
due to employees not exercising their purchase rights or employees no longer
meeting the eligibility criteria or allocation standards during the period from the date
on which the BOD approves the list of eligible employees to purchase ESOP shares
to the date on which the State Securities Commission announces receipt of the
complete ESOP share issuance dossier) shall be reallocated by the BOD fo
employees who meet the ESOP allocation criteria at the issuance price of VND
10,000 per share, or the issuance shall be terminated as decided by the BOD.
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Pang ky, luvu ky va
niém yét cd phiéu
Registration,
depository and listing
of shares

Tigéu chudn phan bd

Criteria for allocation

Trueng hep HDQT khong phan phdi hét sb lwong cb phiéu nay thi s6 cd phiéu chua
dwoe phan phdi hét dugce hiy va HDQT quyét dinh két thic dot phat hanh.

in the event that the BOD does not fully allocate such shares, the remaining
unallocated shares shall be cancelled, and the BOD shall decide to conclude the
Issuance.

Cd phidu duoc dang ky, luu ky bd sung tai Téng cong ty Luu ky va BU trir chirng
khoan Viét Nam (VSDC) va niém yét bd sung tai S& Giao dich Ching khoan TP. Hb
Chi Minh (HOSE) theao quy dinh.

Shares shall be additionally registered, deposited at the Viel Nam Securities
Depository and Clearing Corporation (VSDC) and additionally listed on the
Hochiminh Stock Exchange (HOSE) in accordance with regulations.

a. Tiéu chudn tham gial Eligibility criteria

i. Can bd nhan vién (CBNV) clia Cong ty, Cong ty con théa man mét trong cac

diéu kién sau:

Employees of the Company, ils subsidiaries satisfying one of the following

conditions:
Hop dbng lao dong vai Cong ty, Cong ty con dang con higu luc, két qua
danh gia hidu qua céng viéc ndm 2026 xép loal B trd 1én va théi gian lam
viéc téi thidu 09 thang tinh tai ngay HOQT ban hanh Nghj quyét trién khal
Phuong am;
The labor contract with the Company, iis subsidiaries is still valid, the
performance evaluation result for 2026 is rated B or higher and the
minimum working period is 09 months as of the dale on which the BOD
issues the Resolution on the implementation of the Plan,

- Top 20 Chuyén gia/Chuyén vién cao cAp/Chuyén vién tur van chirng khoan
nam 2026,

Top 20 Brokers of 2026;

- Top 10 Giam dbc/Truréng phong Tu van Chirng khoan nam 2026,
Top 10 Directors/Managers (Securities Advisory) of 2026;

- Trwéng hop déc biét (CBNV Tiém nang) theo & xuét ciia Ban Téng Giam
dbc, cac Trudmg bd phan va duwgc Chi tich HPQT phé duyét.

Special cases (Potential employees) proposed by the Board of
Management, Head of Departments and approved by the Chairman of the
BOD.
i. Chuyén gia, nhan sy cao cp do Céng ty, Cong ty con thu hit tuyén dung (CBNV
Thu hut tuyén dung) va dugc Chi tich HDQT quyét dinh,
Experts and senior personnel attracted and recruited by the Company and its
subsidiaries (Talent attraction cases), as determined by the Chairman of the
BOD
ii. Thanh vién HDQT (bao gdm ca Chii tich cong ty con): theo quyét dinh cia Cha
tich HRQT,
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Members of the BOD (including the Chairman of subsidiary companies): as
determined by the Chairman of the BOD

iv. Khong ap dung déi véi:
Mot applicable to the following

Nhan vién cé don xin thdi viéc hodc a nghi viéc tinh tai ngay HBQT ban
hanh Nghj quyét trién khai Phuong an;

The employees who have submitted a resignation lefter or have already
ceased their employment as of the date of issuance of the BOD's Resolution
on the implementation of the FPlan

Nhan vién hién dang nghi khéng lweng véi thei han tr 01 ndm tré lén tinh
tai ngay HDQT ban hanh Nghi quyét trién khal Phuong an;

The employees are currently on unpaid leave for at least 01 year as of the
date of issuance of the BOD's Resolution on the implementation of the Plan

L&i xe, nhan vién/tro Iy hanh chinh cta cac bd phan;
Drivers, administrative stafffassistants of the deparimenls

Nhan vién bj x0 Iy ky luat dwdi bat ky hinh thire nao trong vong 01 nam tinh
@én ngay HBQT ban hanh Nghj quyét trién khai Phuong an,

The employees disciplined in any form within one (01) year as of the date
of issuance of the BOD's Resolution on the implementation of the Plan

Nguyén tic xac djnh sb c¢b phiéu dwee phan bd

Principles for determining the number of allocated shares

i, Téng sé cé phiéu ESOP duoc phan bd cho cac nhém va sb lwong cb phiéu phan
bd cho tirng nhém do Chu tich HDQT quyét dinh, chi tiét céc nhom:
The total number of ESOP shares allocated to the groups and the number of
shares allocated to each group shall be decided by the Chairman of the BOD,
with details of the groups as follows:

Stt MNhém
No. Group
Thanh vién Hol déng quan tri (bao gém ca Chd tich cong ty
con)
1 Members of the Board of Directors (including the Chairman
of subsidiary companies)
9 CBNV Thu hit tuyén dung
Talent attraction cases
3 CBNV Tiém néng
Potential employees
4 Top Tw van ching khodn
Top Securities Advisors L
5 Can bd nhan vién
Employees

i. Nguyén tac xac dinh sb cb phiéu phan bd cho CBNV clia tirng nhom

Principles for determining the number of shares allocated lo employess of each
group
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sé Iwgng cb phidu phan bd cho tirng CBNV trong mbi nhém duwec xac dinh nhu
sau:

The number of shares allocated to each employee within each group shall be
determined as follows:

Thanh vién Hoi dbng quan tri: S& lugng cb phiéu cho tirng thanh vién trong
nhém do Chii tich HBQT phén bd
Members of the Board of Directors: The number of shares allocated to each
member of the group shall be determined by the Chairman of BOD
CBNV Thu hit tuyén dung: 56 gng cb phiéu cho ting thanh vién trong
nhém duoe xac dinh theo thoa thuan véi CBNV khi tuyén dung va do Chi
tich HBQT phé duyét
Talent attraction cases: The number of shares allocated to each member of
the group shall be determined in accordance with the agreement reached
with the employee at the time of recruitment and subject lo approval by the
Chairman of BOD
Cac nhom con lai;
Remaining groups;
+ Céng thirc phan bé cb phiéu cho tirng CBNV
Formula for allocating shares to each employee
6 lwong cd phiéu dwge phan bb cho tivng CBNV = Téng diém nhén
vién x (S6 lwong cb phiéu/1 diém) x Hé s6 diéu chinh

The number of shares allocated to each employee = Total employee
score % (Number of shares/1 point) * Adjustment coefficient

Trong dé;

In which:
Téng diém ctia nhan vién = (Diém danh gia tirng tiéu chi x T§ trong
tirng tiéu chi) x H& sb cap bac
Total employee score = (Score for each evaluation criterion *
Woeight of each criterion) x Position grade coefficient
$é Iwong cb phiéu/1 diém = SLCP phan bd cho tirng nhom tinh
biing tdng diém cla toan bo nhan vién trong nhém do6
Number of shares/1 point = The number of shares allocaled to each
group is determined based on the total score of all employees within
that group
Hg sb diéu chinh: Trudng bo phan diéu chinh dya trén danh gia
mirc 8 déng gop phat trién van hoa doanh nghiép, ty 1& khong vuot
qué 35% (tang/ giam) dbi vai moi trudng hop va khong vuet qua s
Igng cb phiéu phan bd cho tirng nhom
Adjustment coefficient: The Head of Department shall adjust based
on the assessment of each employee's conlribution to the
development of corporate cullure. The adjustment rale shall not
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exceed 35% (increase/decrease) for each individual case and not
exceed the total number of shares allocated to each group

Tigu chi va hé sb phan bd
Allocation criteria and coefficients
Tiéu chi va hé sb phan bd chung gom co:

The common allocation criteria and coefficients include:

v Néng lyc phat trién toan dién, bao gom: Néng lyc lanh dao, Kha
niing d8i m&i sang tao va Kha nang thich (ng thay doi;

Comprehensive development capability, including Leadership,
Innovation & Creativity, and Adaptability to change

v Hiéu qua dong gop cho Cong ty,
Effectiveness of contribution to the Company
v Mtrc dd gén bo vai Cong ty;
Level of commitment lo the Company
¥ Cép bac v tri trong Cong ty.
Position level within the Company
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Tiéu chi Ning lwc phat trien toan dién :
Criteria C hensive Development Capabili Hiéu qua déng .
bt - y a‘tm = ::.rty gop ndm 2026 | Mirc 45 gdn bo Cap béc vi tri
- ning d6i mé&i a nang thich ; : e
Nhom NV Néing lc lanh dao séng tao img voithay 651 | nbudon | Commiment | position level
Employee H 3 A
Leadership Innovation & Adaptability to in 2026
Creativity change
S N 10% 20% 10% 50% 10%
Employees .
Top 10 Gidm déc/Trwdng
Phéong Tw van chibng khoén Theo hé sb tirng
nam 2026 nhém cap bac
Top 10 Directors/Managers According to the
(Securities Advisory) of 2026 5 9 coefficient of each
10% 20% 10% 55% 5% on
Top 20 Chuyén gia/Chuyén RO 0GR
vién cao cap/Chuyén vién Tw
van Chirng khoan nam 2026
Top 20 Brokers of 2026
.. | Thé hign higu | Thé hién qué trinh | Vai trd, trach nhigm
Chl dong a8 xuét va ?E;p g gl.l.'él.: sudtlam viéc va | gan bo, cong hién | va pham vi anh
Kha nang din dét, | thyc hién sang kién | cang vige, déng ket qua dong Cg‘; kgf;gn t'i;_"éiﬁ h':'ﬂ'g;; cua cac Vi
quan Iy G6i nhém/ du | 88 nang cao hiéu qud | thei linh hoat, chi gup cua nhan | 8 At o) Azl tn:d Vol Cong b,
in 06 tién khal | hoatdong Bophanva | dong thich Gng | VEm Y20 s | B G cling VOU ) he hién thang qua
Myc tiéu nhiémvu hiduqud | Céng ty nhanh truéc moi ghhzt “Sgnc;””g Eﬁng b A ;‘:j ﬁ:&“hqﬁﬁ
= / : emon e | bs
Objectives ig:ggem lead and gﬁaﬂﬂmwﬁmg?:ﬁ:i :::dﬂél . trong nd@m 2026 | process of | cla céc vi tri khac
teams/projects  fo | initiatives to enhance sojutgns o Heiancrey ﬁggﬂﬁ"ﬂc iﬁg nha:u
effectively implement | the efficiency of the | optimize ~ work employee Co Roles,
tisais Department and the | while ein g performance mpany and | responsibifities,
Company fexible “ng | @nd contribution | long-term | and scope of
P = | o the | engagement with | influence of
preaciw " Company's the Company positions within the
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quickly adapting to
any changes

overall
development in
2026

Company, reflected
through the
determination  of
relative ranks of
different positions

Nguédn di liéu
Data sources

number of

B& phan danh gid - dua trén céc dir liéu/ bang chirng cu thé (vi dy
sb sang kién tham gia S-Shine, cac Thanh tich hoac Khen thudng
cu thé clia ca nhan, ...)

Department evaluation - based on specific datafevidence (e.g.,
initiatives  participating in
achievements or awards of individuals, elc.)

5-Shine, specific

Két qué danh
gid hiéu qua
céng viéc nam
2026
Performance

evaluation
resuits for 2026

Sé na&m lam viéc
tai  Cong ty
vafhodc danh gia
clia B phén vé
mic 5 cam két
gan bo

Number of years
working at the
Company andfor
the Department’s
assessment of the
level of
commitment

Mdrc do phirc tap vi
tri, trong yéu cla
tirng vi tri trong
tirng nhdm chic
danh v& mirc do
khan hiém trén thi
trudng

The level  of
position
complexity, the
critical importance
of each position
within each job
category  group,
and the degree of
market scarcity
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Tiéu chi va hé sb phan b chi tiét gém cé:

Detailed allocation criteria and coefficients include:

NANG LU'C PHAT TRIEN TOAN DIEN
COMPREHENSIVE DEVELOPMENT CAPABILITY

P g 2 i3 Kha nang thich &ng Quy
Nang lwe lanh dao Quy diém Ty trong Khi ndng ;?; mod shng | Quy dicm Ty trong v&i thay doi diém Ty trong
. Scoring — " Scoring ; b
Leadership Weighting . Weighting Adaptability to Scoring | Weighting
scale Innovation & Creativity scale change sealo
Cip 486 0: Thyc hién
céng viéc theo guy trinh
san ﬂ%ﬁ khéng co ¥ tudn Cép dd 0: Khong thich
— — cdi tién hodc tham gia doi nghi, can tr& hosdc
Cap dé 0: Khong co vai trd [anh : : : :
dao hosc anh hudng ndi b - - mai . - chéng lai su thay Gbi G =
i . Level 0: Performs tasks Level 0: Do not adapt
;ft;:?: a?- mrgﬁ e.{fc.f ership rofe or in  accordance  with fo change and
eslablished procedures, obstruct or resist
with no improvement change
ideas or involvement in
innovation
Cép @6 1: Chap nhan
Cép @6 1: Thinh thodng mgu i%: h_';hgg%uﬁg
Cép d9 1: Hb tro quan Iy, chua ¢ y turdng cai tién nhung Hhich nghi
truc tiép dan dat 4di nhom chura thirc sif hiéu qua
Level 1: Support management Level 1: Cecasionally has willin ness- to accept
but does not directly lead a team improvement ideas, but ch angf e bt st
thay are ot iy efleckive requires  substantial
support for adaplation
8
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Cép d8 2: D3n dit nhém hodc
du an nhd, c6 kha nang & chirc
va diéu phdi cong viéc.

Level 2: Lead a team or small
project, with the ability to
organize and coordinate work

10%

Cép dd 2: Péng gép v
tirdrng cdi tién nhd nhung
thiét thuc & cap d6 cong
viéc ca nhan hodc phong
ban

Level 2: Contribute small
but practical
improvement ideas at the
individual or
departmental level

20%

Cap db 2: Thich nghi
tht véri thay @di nhung
cén thixi gian

Level 22 Demanstrate
good adaptability to
change but needs
time to adjust

10%

Cép 46 3: Quan ly d5i nhém
hiéu qua, co anh hudng trong td
chire va thuc day tinh than lam
vigc,

Level 3. Effectively manage
teams, exert influence within the
organization, and promote team
morale

10%

Cép d6 3; Tich cuc dbi
md&i, cd ¥ tirdng duoc ap
dyng thanh cong & cap

phong ban hoac Cong ty

Leval 3 Actively
contribute innovative
ideas successfully
applied at the
departmental or company
fevel

20%

Cé&p @& 3: Nhanh
chéng thich ¢ng véi
méi treéng VA& quy
trinh mdi

Level 3: Quickly adapt
to new environments
and processes

10%

Cép d6 4: Déng vai trd [anh dao
chién lroc, tao dnh huwdng lém,
thic day oi nhém dat thanh tich
cao.

Level 4 Assume s slrategic
leadership role, create
significant influence, and drive
teams fo achieve  high
performance

10%

Cép 46 4: Dan dau trong
d6i mai, tao ra cac sang
kién mang tinh chién
lvge hodc dgt pha gidp
thay dbi va i6i wu hoat
ddng ca td chire

Level 4: Lead innovation
at the forefront, delivering
strategic or breakthrough
initiatives that fransform
and optimize the
organization’s overall
operations

20%

Cép do 4: Chi ddng
dan dat va thic Géy
thay déi trong té chirc
Level 4: Take the lead
in initiating and driving
organizational change

10%
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HIEU QUA PONG GOP VA MU'C B0 GAN BO
CONTRIBUTION EFFECTIVENESS AND COMMITMENT LEVEL

DOI VOl NHAN VIEN

EMPLOYEES
HIEU QUA BONG GOP M(rc 0 GAN BO
CONTRIBUTION EFFECTIVENESS COMMITMENT LEVEL
Két qua Quy diém Ty trong Két qua Quy diém Ty trong
Result Scoring scale Weighting Resuit Scoring scale Weighting

Dudi 1 nam

Cc 1 50% 0 10%
Under 1 year
Tir 1 n&m @én dwdi 3 nam

B 2 50% 1 10%
From 1 year to under 3 years
Tir 3 ndm Gén dudi 5 nam

A 4 50% 2 10%
From 3 years to under § ysars
Tir 5 ndm dén durdi 10 nd@m

3 10%
From & years fo under 10 years
Tir 10 ndm trd 1En
4 10%

10 years or more

901 VOI TOP TU VAN CHUPNG KHOAN
TOP SECURITIES ADVISORS

TOP 10 GIAM BOC/TRIPONG PHONG TU VAN CHIPNG KHOAN
TOP 10 DIRECTORS/ MANAGERS (SECURITIES ADVISORY)

mirc 80 GAN BO
COMMITMENT LEVEL

11
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Xép hang tr 7—10 Dudi 1 n&m

1 55% 5%
Ranks 7-10 Under 1 year
Xéphangtir4 -6 Tir 1 ndm dén dwéi 3 ndm

2 55% 5%
Ranks 4-6 From 1 year to under 3 years
Xé&p hang ttr 1 -3 Tir 3 ndm dén dudi 5 ndm

4 55% 5%
Ranks 1-3 From 3 years fo under 5 years

TOP 20 CHUYEN GIA/CHUYEN VIEN CAO CAP/CHUYEN VIEN TU VAN , . ,
5 p Tir 5 ndm den durdi 10 nAdm
CHUNG KHOAN 5%,
-] i o
TOP 20 BROKERS From 5 years o under 10 years

Xép hang ttr 11 —20 Tir 10 nam tré 1&n

1 55% 5%
Ranks 11-20 10 years or more
Xép hang tir 6 — 10

) ¢ 2 55%

Ranks 6— 10
Xép hangtr 1-5

= 55%

Ranks1-5

12
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CAP BAC V| TRI/ POSITION LEVEL

Cap béc vj tri (PC) Nhém cip béc Khung hé s6 cap bac
Position level (PC) Grade group Grade coefficient range |
PC 46 Nhan vién Tir 0,1 dén dudi 0,2
Staff From 0.1 lo less than 0.2
e 47 Chuyén vién Tir 0,2 dén dudin,3
Specialist From 0.2 to less than 0.3
PC 48 - 50 Chuyén vién Cao cap Tir 0,3 dén dudi 0,5
Senior Specialist From 0.3 lo less than 0.5
PC 61 - 53 Quan Iy So cap Tir 0,5 dén dudi 0,8
Junior Manager From 0.5 lo less than 0.8
PC 64 - 56 Quan Iy Trung cap Tir 0,8 dén duél 1,3
Middle Manager From 0.8 to less than 1.3
PC 57 - 58 Quan Iy Cao cap Tir 1,3 dén dudi 2,6
Senior Manager From 1.3 to less than 2.6
PC 59 - 60 Lanh dao Tir 2,6 dén dudi 5,2
Executive From 2.6 lo less than 5.2
PG 61- 64 Lanh dao cao cap Tir 5,2 dén dudi 8
Senfor Executive From 5.2 lo less than 8

Pai h6i dbng cb dong y quyén cho HBQT:
The GMS hereby authorizes the BOD fo:

- Quyét dinh trién khai phuong an phat hanh, thir ty phat hanh va quyét dinh viéc sira adi, bé sung,
hoan thién ndi dung phuong an phét hanh cb phiéu dé phi hop véi thye té phat hanh, quy dinh
ciia phap luat va yéu cau ciia Co quan co tham quyén dé dam béo dot phat hanh dugc thanh cong,

Decide on the implementation of the issuance plan, the sequence of issuance, and decide on
amendments, supplements, completion of the plan on shares issuance in accordance with the
actual situation, legal regulations, and requirements of competent authorities to ensure the success
of the issuance;

Quyét dinh phurong 4n céng ty mua lai ¢ phiéu ciia CBNV va phuong én ban ra s6 co phiéu dugc
cong ty mua lai;

Decide on the plan for the Company to repurchase shares from employees and the plan for selling
the repurchased shares;

- Quyét dinh ndi dung va ban hanh Quy ché phat hanh dé thire hign phuong an nay,
Decide on the contents of, and promulgate the Regulation on issuance for implementation of this
plan,
Quyét dinh thei diém phat hanh ESOP phi hop;
Decide on the appropriate timing for the ESOP issuance;

- Quyét dinh tiéu chudn chi tiét théa man cac tiéu chuan duoc PHECB thong qua, quyét dinh danh
sach CBNV di diéu kign tham gia chuong trinh va sé lrong cd phiéu cy thé dugc phan phoi cho
tirng CBNV,

Decide on detailed eligibility standards in accordance with those approved by the GMS, determine
the list of employees eligible to participate in the plan and the specific number of shares allocated
to each employee;

13
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Quyét dinh phuong thire xir Iy s6 cb phiéu con lai chira duge phan phéi hét
Decide on the method for handling any remaining unallocated shares;

Thire hién c4c thil tuc sira ddi, bb sung Diéu ¢ clia Cong ty dé ghi nhan phan vén diéu 1 moi tang
thém tir dot phat hanh;

Implement procedures for the amendment and supplementation of the Company 's Charter to record
the additional charter capital arising from the issuance

Thue hién céc thil tuc dang ky, luu ky bd sung tai VSDC va dang ky niem yét bo sung tai HOSE
abi voi toan bo cb phidu phat hanh thém nay;

Implement procedures for additional registration and depository with VSDC and for additional listing
registration with HOSE for all additionally issued shares

Thure hign cée thil tuc phap Iy cén thiét dé thay adi von diéu 1 trong Giay phép thanh lap va hoal
déng, Gidy chimg nhan dang ky doanh nghiép trong (g voi thng ménh gia cb phan thue té phat
hanh sau khi hoan thanh det phat hanh;

Implement the necessary legal procedures to change the charter capital in the License on

establishment and operation, Enterprise Registration Cerlificate, which equivalently to total actual
par value of issued shares after completing the issuance

Quyét dinh tAt ca céc vAn dé khac lién quan dén viéc phat hanh cb phiéu, déang ky, luu ky bd sung
va dang ky niém yét bd sung cb phiéu.

Decide on all other matters related to the share issuance, additional registration, depository, and
additional listing of shares

Trong pham vi tiy quyén néu trén, HDQT duge Uy quyén cho Cha tich HBQT hoac Téng Giam doc thyre
hién (cac) cong viéc néu trén phi hop véi quy dinh cla phap luat

Within the above scope of authorization, the BOD is allowed to authorize the Chairman of the BOD or the
Chief Executive Officer to implement above task(s) in compliance with applicable laws.

Kinh trinh Bai héi dbng cd déng xem xét va théng qua.
For the General Meeting of Shareholders’ consideration and approval.

TP. H& Chi Minh, ngay 31 thang 3 nam 2026
He Chi Minh City, March 31%, 2026

TM. HOI BONG QUAN TR|
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TO TRINH
MIEN NHIEM VA BAU THANH VIEN HOI PONG QUAN TR}

SUBMISSION ON THE DISMISSAL AND ELECTION OF
MEMBER OF THE BOARD OF DIRECTORS

Kinh thua Bail héi,
Ladies and Gentlemen

- C#n cir Bon tir nhiém thanh vién Hoi déng quan tri (HBQT) cta Ong Kosuke Mizuno ngay
121372026,
Pursuant to the Resignation lelter of Mr. Kosuke Mizuno, a member of the Board of Directors
(BOD), dated March 12", 2026

- Can cir Didu |& clia Céng ty Cb phan Chirng khoan SSI;
Pursuant to the Charter of SS| Securitiss Corporation

HDQT kinh trinh Bai hoi dbng cé ddng thong qua céc ndi dung sau:
The BOD submits to the General Meeting of Shareholders for approval of the following contents:

1, Mi&n nhiém thanh vien HBQT dbi véi Ong Kosuke Mizuno.
To dismiss Mr. Kosuke Mizuno from his position as a member of the BOD

2. Bau 01 (mét) thanh vién HDQT véi nhiém ky 05 (n&m) nam ké tlr ngay 23/4/2026. Danh sach
(rng cl vién thanh vién HDQT dugc cdng b tai website Cong ty valhodc tai Dai hai.

To elect 01 (one) member of the BOD with a 5-year term starting from April 237, 2026, The list
of candidates for members of the BOD is disclosed at the Company’'s website and/or at the

Meeting.

Kinh trinh Bai hoi déng cb dong xem xét va thong qua.
For the General Meeting of Shareholders' consideration and approval.

TP, H& Chi Minh, ngay 31 thang 3 nam 2026
Ho Chi Minh City, March 315, 2026

TM. HOI BONG QUAN TR|
For and on behalf of the Board of Directors

581 SECURITIES CORPORATION
WL SSLCOM YN
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QUY CHE TO CHUC HOP
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Mgay 23 thang 4 nam 2026
April 237, 2026
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QUY CHE TO CHU'C HOP DAI HOI DONG CO BONG THUONG NIEN NAM 2026
CONG TY CO PHAN CHUNG KHOAN SS|
MEETING RULES OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
§SI SECURITIES CORPORATION

Bidu 1: Béi twong, pham vi &p dung
Article 1: Subjects and scope of application

1.

Quy ché nay duge ban hanh nham quy dinh viéc t chir, tham du, biu quyét, bau civ va thyc hién
cac quyén cla Cb déng tai Dai hii.

This Meseting Rules is promulgated to regulate the organization, participation, voting, election and
exercise of rights of Sharehelders at the Meeting

Céc quy dinh lién quan dén viéc td chirc Bai hdi khéng quy dinh chi tiét tai Quy ché nay, sé ap dung
theo quy dinh cia phép luat, Biéu 18 va Quy ché quan tri cla Cong ty.

Regulations refated to the organization of the Meeting nol detailedly regulated In this Meeting Rules
shall be applied in accordance with regulations of laws, Charter, and Governance Regulation of the
Company

Quy ché nay ap dung déi v&i tAt ca Cb déng clia Cang ty co tén trong Danh séch cb déing chét tai
ngay 17/3/2026 do VSDC cung cap va céc ca nhan, td chire khac cé lién quan dén viéc thuc hién tb
chirg, tham dy Bal hoi.

The Meeling Rules shall be applicable lo all Shareholders of the Company in the shareholder list
dated March 17, 2026 {ssued by VSDC, and other Individuals, organizations relevant to the
organization, participation in the Meeting

Diéu 2: Cac dinh nghia

Article 2: Definitions

Céac dinh nghia, tir viét tat sir dyng trong Quy ché, bao gém:

Definitions and abbrevialions used in the Meeting Rules are as follows:

1.

Céng ty hodc SSI: Cang ly Co phan Chirng khodn S5,

Company or 85I: means 55/ Securities Corporation

Cd ddng: Cb dbng cla Céng ty quy dinh tai Bidu 1.3;

Shareholder: means the Company's shareholder stipulated in Articie 1.3
Biéu 1&: Didu 1 cla Céng ty;

Chartar: means the Charler of the Company

Quy ché quan tri: Quy ché ndl b vé qudn trj cong ty clia Cong ty;
Governance Regulation: means the Internal Regulation on Corporate Governance of the Company
BHDCE: Dai hoi dbng cb dong;

GMS: means the General Meeting of Shareholders

HBQT: Hai déng quan trj cda Cang ty,;

BOD: means the Board of Directors of the Company

VSDC: Tong cong ty Luu ky va By trlr chirng khoan Vigt Nam;
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10.

11

12.

13.

14,

15.

VSDC: means Viet Nam Securities Depository and Clearing Corporation
Bai hoi: La cubic hop BHECE thwéng nién ndm 2026 cua Cong ty,
Meeting: means the 2026 Annual General Meeting of Shareholders of the Company

H& théng BHECD: L4 trang thang tin dién tlr, (rmg dung hodc cdng nghé, phuong tién dién tr khac
do Cang ty cung cap, tao lap 6& C& déng tham gia, bidu quyét, bAu clr, va thyrc hign céc quyen khac
ctia Cb dong (néu co);

GMS System: means website, application, or technology or ather electronic means provided or
formed by the Company for the Shareholder's registration, participation, valing, election and
perfarming other rights of Shareholder (if any)

Hap true tiép: La cude hop duge tb chire tai dia diém hop trén lanh tho Vigt Nam va la noi cd Chu
toa Dai hoi. Dal hal duge td chirc tai HGi treong Thing Nhat — 135 Nam Ky Khél Nghia, Phudng
Bén Thanh, TP. H Chi Minh, Viét Nam;

Offline meeting: means the meeting held in Vietnam territory where the Chairman of the Meeting
presents, Meeting will be held at The Reunification Hall — 135 Nam Ky Khal Nghia Street, Ban Thanh
Ward, Ho Chi Minh Cily, Vielnam

B phidu truc liép: La vigc CA dang tham gia biéu quyét, bau cir trec tiép tai Dai hii;

Direct voling: means the Shareholder votes and elects in person at the offiine meeting

B6 phidu dién tir: La vigc C& déng thue hign bigu quyét, béu clr trén H& thng BHECE;

Eilgsctronic voting: means the Shareholder votes and elects on the GMS Sysfem

B& phiéu tir xa: La viéc Cb ddng giri Phidu bidu quyét, Phiéu biu cr dén Cong ty thdng qua g thu,
fax, thu dién b (email);

Remote voting: means the Shareholder sends the Voting Slip and Baliot Paper to the Company by
posticourier, via fax, email

Ngu®i duge Uy quyén: La ngudi dugc Cb dong by quyén tham dy hop va thue hién cac quyén cla
Cé déng tal DPHOCE phi hop v quy dinh phap ludt, Bitu |8 va Quy ché nay.

Authorized Person: means the persen authorized by the Shareholder to participate in GMS and
perform Shareholder’s rights at the GMS in accordance with laws, Charter and this Meeting Rules

OTP: L4 mat khdu xdc thue 01 1&n, dwgc cung cap dén CO dong/Ngudi dugre Oy guyén qua emallitin
nhén trén dign thoai di dong khi Cé déng/Ngudi duge Uy quyén thuc hidn dang ky trén Hé thing
PHECD. Cé dong/Ngudi duoc Gy quyén cin nhap OTP cho cac budc dang ky, dang nhap, thay doi
mét khdu, céc thay ddi dang ky m%f. co), khi bigu quyét, bAu clr dé xac thuc va thé hién si chap
thuén clia Cd déng/Nguér duwge ty quyén khi thao tac trén Hé thong BHDCD.

OTF: means the one-time password provided to the Sharsholder/Authorized Person via Email/'SMS
upon Sharsholder/Authorized Person registers on the GMS System. Shareholder/Authorized Person
needs to enter OTP for registration, login, change of password, registration modifications (if any),
voting, election to ratify and assure your acceptance when performing actions on the GMS System.

Piéu 3: Cach thirc dang ky dw hop DHDCH
Article 3: Registration method for the GMS participation

1.

Co déng tham du Bai hol cd thé dang ky theo cac hinh thirc sau:
Sharehoider attending the Meeting can register in the following ways
a. Bang ky trén H& thdng DHBCE theo duéng dan hitos:/lagm.ssl.com.vn, tal Muc Dang ky trudc
khi Bai hél dign ra dén 15:00 ngay 22/4/2026.
Register on the GMS System at the link hitos:/sgm.ssicom.vn, in the Register Section before
ihe Meeting fakes place uniil 15:00 on April 2278, 2026



b. Lidn hé dén Céng ty theo sb holline 1900545471 hodc qua hép thu dién tor (email).

dhed@ssi.com.vn.
Contact the Company via holline 1800545471 or email to dhod@@ssi.com.vn

Khi thyc hién dang ky trén Hé théng DHDCD, C déng phai ké khal ddy du cac thong tin gdm co:
Upen registration on the GMS System, the Shareholder must fully provide the following information

Théng tin ca nhan, gidy t& tay than phi hop vol théng tin 3 dugc dang ky tai VSDC;

Personal information and 1D in accordance with information that has been registered with
vsDOC

Hinh thirc xac thure;
Authentication form

Hinh thire tham du va bé phigu;
Participation and vating form

Nghién clu ki cac Diéu khodn va Digu kién v& xac nhan da doc, hiéu va dbng y véri Didu
khoan va Diéu kién nay,

Carefully review the Terms and Conditions, and acknowlege having read, understood, and
agresd thereof

K& khai cac théng tin can thiét khac theo yéu ciu nham dam bao cho Cang ty nhan dién dung
€4 adng/Ngudi duge Uy quyén tham dy Bai hdl,

Provide other necessary information as requested to ensure the Company correctly verily the
Shareholder/Authorized Person attending the Meeling

Ch dbng cd thé by quyén cho (cac) thanh vién HEQT hodc nguéi khac tham dy Bai hdi theo mot
trong cac cach sau.

Shareholder can authorize member{s) of the BOD or another individual/organizalion to attend the
GMS in one of the following methods:

a.

Lgp van ban ly quyén theo quy dinh clia phap ludt dan sy hodc theo mAu Thu Oy quyén 1&i
W

tir website Cong ty www.ssl.com.vn hodc www.agm.ssl.com.vn sau d6 giri vé Cong ty theo
hinh thire va dia chi trong Thu méi hop hoéic dang tai trén Hé thong BHBCD theo dudng dén

hitps://agm.ssi.com.vn cham nhét 15:00 ngay 22/4/2026.

Prapare a document of authorization in accordance with civil law or use the lemplate of Letter
of Authorization availlable on the Company's website al www.ssicomvn or
www.agm.ssi.com.vn, then send it to the Company in the manner and to the address in the
Invitation Letter or upload it on the GMS System via the link https.//agm.ssi.com.vn by 15:00
on April 229, 2026

Trudéng hop dén tham du truc tigp tai Bai hdi, Ngudi duge Oy quyén phai xuét trinh CC/CCCD
vé ban goc Van ban Oy quyen.

In case of attending the Meeting in person, the Authorized Person must present the |D card
and the original Document of Authorization.

&n ban Oy quyén phal néu rd thang tin:
The Document of Authorization must cleary state the following information,

- Théng tin C& déng ly quyén: tén diy du cla ca nhan, t6 chirc, théng tin sb dang ky s&
hiru (gbm CC/CCCD/HG chiéqu/GCNBKDN hodc gidy tor phap Iy tuong duong);

Information of Principal: full name of individual, organization, regisiration number
information (including 1D Card/Passport’Enterprise Registration Certificale or equivalent
legal documents)
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- Théng tin Nguéi dwge Gy quyén: tén day du cda ca nhan, t chirc, thang tin st dang ky
s& hivu (gbm CC/CCCOIHG chigu/GCNDKDN hodc gidy tt phép Iy teong dwrong) (Thong
tin nay khdng bét bude dién trong trdng hop Ngudi dugc dy quyén la thanh vién HDQT
cta Céng ty);

Authorized Person’s information: full name of individual, organization, registration number
information (including ID Card/Passport/Enterprise Registration Cerlificate or equivalent
legal documents) (This information is not required in case the Authorized Person is the
BOD member of the Company).

- Sblugng cb phan Uy quyén;
MNumber of authonzed shares

- N6i dung Gy quyén;
Contents of authorizafion

- Chir ky cla Cé déing Oy quyén va Ngudi dugc Uy quyén (Khong bét bugc phdi cd chir ky
ciia Nguoi duge Uy quyén trong trudmg hop Ngudi dugc dy quyén 1 thanh vién HOQT
clia Cang ty).

Signatures of Principal and Authorized Person (excepting the case thal the Authorized
Person is BOD member of the Company)

b. Xac nhan ndi dung Gy quyén va giri dén Céng ty theo cac hinh thirc duge néu lai Thu moi
hop hoac hinh thire khac duge Cong ty chap thudn. Cong ty sé tiép nhén, kiém tra trude khi
ghi nhan két qua Oy quyén.

Confirm the authorization details and send them to the Company via the methods specified in
the Invitation Letter or by any other method accepted by the Company. The Comparny will
receive and review the documents before recording the autharization result,

Ngay sau khi dang ky thanh céng trén Hé théng BHBCB, Céng ty s& gl cho C6 dong/Ngudri duge
{y quyén théng tin dang nhap gom 1&n dang nhap va mat khau qua email C& déng/Ngudi duge Uy
quyén da dang ky trén Hé thong BHDCD, va Cb dong/Nguéri duwge Gy quyén sl dung théng tin nay
dé truy cap vao Hé théng BHBCH, thuc hién cac quyén biu quyét, bau clr va cac quyén khac (néu
c4). C& déng/Ngudri duge Uy quyén dang nhap lan dau tién, phai thay ddi mat khau va xac thue
OTP.

Upen successul registration on GMS System, the Company will send the login information, including
username and password, fo the Shareholder/Authorized Person via the email registered on the GMS
Meeting, and the Sharsholder/Autharized Person can use this information to access the GMS
System and perform rights of voting, election and other rights (if any). Upon first login, the
Shareholder/Authorized Person must change the password and authenticate using OTF

Cé ddng/Ngudi duoc Uy quyén cin theo déi thurémg xuyén cac emall duge gl vé dé co thang tin
tham dy, biéu quyét va bhu clr. Cé déng/Ngudi duge Uy quyén chi duoc thay doi cac ndi dung da
dang ky trén Hé théng BHDCD mdt lan. Nguei duge Uy quyén khong dugc thay ddi thong tin lién
quan dén Cb déng Oy quyén vé thdng tin Nguéi duge Uy quyén da cung cap trén Hé thong BHECD.,
Trutmg hop cin thay dbi hodc cdin bat ky sy hd tro ndo, Co dong lién hé véi Cang ty theo sb hotline
1900545471 hoac thu dién i dhedi@ssi.com.vn.

Shareholder/Authorized Person should reguiarly check emails to be kept updated with information
on attendance, volting, and election. Shareholder/Authorized Person can only change the registered
information on GMS System once. Authorized Person is not allowed to change information relating
to Authorized ‘Shareholder and Authorized Person’s inforration provided on the GMS System. If
changes or any assistance are needed, Shareholder should contact the Company via holline

1900545471 or email o dhedi@ssi.com.vn

Cé ddng thye hién dy quyén nhung khong néu s lugng cb phan dy quyén hodc virgt qué s0 luq:rng
cb phén clia C4 dong, thi mée nhién dugc hidu 1 Oy quyén cho toan bd sé lgng cb phén cla C
ddng.



In cases where Shareholder grants autharization without specifying the number of shares authorized,
or the number exceeds the Shareholder's actual holdings, such authorization shall be deemed lo
apply to the entirety of the Shareholder's shares

Piéu 4: Xac dinh diéu kign tién hanh hop BHBCD
Article 4: Conditions for conducting the GMS

1.

Cb déng/Ngudl duge dy quyén dugc col 1 tham dy Dal hdi hop 18, ddy da khi thue hign theo mt
trong cAc hinh thirc sau:

Shareholder/Authorized Person will be regarded as duly and fully participated in the Meeting if
satisfied with one of the following methods!

a, Bo phibu tir xa; a3 girl Phidu bidu quyét, Phigu bau clr dén Céng ty theo phurong thirc gii thu,
thur dién tr (email), fax, hode gli truc tigp dén Céng ty dang théi glan theo thdng bao trén Thu
méi hop.

Remote voting: Voting Slip, Ballol Faper have been delivered by post/courier, via email, fax or
being handed over directly to the Company in accordance with the period as notified in Invitation
Letter

b. B6 phiéu dign ti: da thue hién biéu quyét, bAu cir trén Hé théng BHDCE.
Electronic voting: performed the voting and efection on GMS System,

c. Tham di hop trc tiép: dang ky truc tiép tai dia diém hop vao théi gian td chirc hop theo thong
bao tal Thu méi hop.

Attending offine meeting: directly register al the meeling pface at the time of the meeting
prescribed in Invitation Letter

Vao ngay tb chirc Bal hai, Cé dong dén mudn hon thei gian & chire hop theo théng bao tai Thu mixi
hop vn cé thé dang ky du hop. Tuy nhién, C& dong sé& khong dugc thyc hién biéu quyét, bau cl
néu thoi glan bidu quyét, bAu cir da két thic. Chil tga khdng c6 trach nhiém ding Dai hdi dé Co
ding dén mudn dang ky tham du. Cac ndi dung da dugc biu quyét, bau ol trude do khang bi anh
huémng va van co higu hre.

On the Meeting date, Shareholder coming later than the time of mesting prescribed in Invitation Letter
is still entitled to register to attend the meeting. However, Shareholder is nol allowed lo vote or elect
if the time of voting or electing has ended, Chalrman is not responsible for holding the Meeting to
wait for Shareholder's check-in. The previously voted, elected matlers will remain in full force and
unchanged.

Cube hop Dal hii déing o dang duwoc tién hanh khi cd s6 Cb déng dy hop dai dign trén 50% tong
st phiéu bigu quyét cha Cong ty.

The meeting of the GMS shall be conducted when the number of alfending Shareholders represents
more than 50% of the total number of voting shares of the Company

Ban kiém tra tu cach cb déng xéc dinh ty 16 tham dy hop lam can ol d& DHBCE tién hanh cufc hop
va xac dinh ty 18 biéu quyét, bau clr dya trén tng sb Cd dong tham duy,

Shareholder Verification Committee will base on total number of participated Shareholders to
determine the meeting participation rate as a basis for conducting the Meeting, and ratic of voting
and election.



Piéu 5: Tham dw va dién bién Dai hai
Article 5: Participation and Progress of the Meeting

1. Chwong trinh hop duge BHDCE thang qua khi khai mac. Cac van de phat sinh ngoai chuong trinh
hop s& duoc bidu quyét theo quy dinh tai Khodn 5 Bidu @ Quy ché nay.

Meeting agenda will be approved in the opening session of the Meeting by the GMS. Arising matters
out of the meeting agenda will be voted in accordance with Clause 5 Article 9 of this Meeting Rules.

2. Chi toa didu khién cudc hop va dién bign Bai héi, trinh bay hodc chi dinh nguoi khac trinh bay cac
vén dé trong chuong trinh hop. Tiy theo quyét dinh clda Chi tga, thir tw trinh bay cac Bao cao, T
trinh co thé thay déi dé phi hgp voi dién bién cudc hop.

GMS will be chaired by the Chairman, who directly presents, or appoints another fo present malters
of the meeting agenda. Depending on decision of the Chairman, the order of presentation of Reporis,
Submissions may be rearranged appropriately (o the mesting progress.

3.  Cé ddng tham khao Tai lidu hop da duge cung cap trén Hé théng DHDCE hodc cong b thang tin
theo guy dinh trén website Cang ty www.ssi.com.vn.

Meeting Documents are provided on the GMS System or disclosed on the Company's website
www.ssi.com.vi for Shareholder's reference.

Biéu &: Thao ludn tai Dai hdi
Article 6: Discussion in Meeting

1. Vigc théo luan dugc thure hién trong théd gian quy dinh theo théng bao hodc hudng dén cia Chil toa
va thude pham vi cac van d& trinh bay trong chuong trinh hop d& dugc théng qua. Nai dung théo
ludin khéng duge vi pham phap luat, lién guan dén van 88 ca nhan va khong thudc thAm quyén cia
BHBCD.

Discussion is allowed within the period announced or guided by the Chairman and within the scope
of matters i the approved meeting agenda. The discussed contents shall not violate the laws or
relate to personal Issues or out of the GMS's compelence.

2. Chdongcoy kién phat bidu, thao luan, dat cau hdi, thue hién theo cac hinh thire sau: (i) viét cau hoi
tai Phiéu dat cau héi; (ii) trao ddi tryc tiép tai cude hop. Thu ky cudc hop sé sap xép, tdng hop cac
céu hdi clia Ch ddng va chuvén cho Chi toa.

Shareholder can raise concems, discussions, and questions by (i) wnting on paper; (if) stating i person
al the meeting. The Secretary will arrange, compile and transfer questions to the Chairman.

Biéu 7: Hinh thirc biéu quyét, bau civ
Article 7: Method of Voting and Election

Cb dang/Nguei duge Oy quyén da dang ky hop 1€, thic hién bidu quyét, bau clr theo mét trong céc hinh
thire sau:

Duly registered Shareholder/Authorized Person can vote and elect by one of the following methods:

1. b déng dugc phat Phidu bidu quyét, Phidu biu ol vao thoi diém dang ky hop va co thé thire hién
biéu quyét, bAu cir ngay sau do tai Dai hi.

Vating Slip and Ballot Paper are distributed for Shareholder during the meeting registration and
Shareholder can vole and elect afferwards at the Meeting

2, Bé phiéu tir xa theo quy dinh tai Diém a Khoan 1 Diéu 4 Quy ché nay.
Remole voting shall be in accordance with Point a Clause 1 Article 4 of (his Meeling Rules
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Cé ddng co thé nhan Phiéu bidu quyél, Phidu bau clr theo mét trong céc hinh thire sau:
Shareholder can receive the Voting Siip and Ballot Paper by one of the following methods!
- Tai miu Phiéu bidu quyét, Phidu bau cl trén website cia Cang ly;

Download the Voting Slip and Ballot Paper on the Company's website

- Trong trudmng hop Cb déng mubn nhan Phidu biéu quyét va Phiéu bau clr qua dja chi email,
Cb déng co thé lién hé Cang ty d& dugc cung cap,
Sharehpolder can contact S5/ to receive Voting Slip and Ballot Paper via registered email
address

- Hinh thire khac theo quy dinh Biéu 1& hodc phap luét.
Cther methads in accordance with the Charter or laws

Cé déng dibn day do théng tin, thuc hién bidu quyét, biu clr, ky tén, dong déu (ndu cb, dbi voi

C4 dang 14 chirc) va giri vé Cong ty cham nhat 15:00 ngay 22/4/2026 theo mit trong cac hinh
thue sau:

Shareholder fills in all information, votes, elects, signs, seals (be applicable to Institution, if any)
and sends them to the Company by 15:00 on April 22", 2026 via one of the following methods:

- Scan va gir dén dia chi email: dh i.com.vn
Scanning and sending to emall; dhcd@ssi.com.vn

- G fax dén s (84-28) 38242997 hodc (84-24) 39366311,
Sending via fax to: (84-28) 38242997 or (84-24) 39366311

- B6 trong phong bl dan kin va giao tan noi hodc gt thu dén Cdng ty theo dia chi duoc
théng béo tal Thu méi hop;
Pulting in & sealed envelope and handing over directly or sending it fo the Company’s
address stated in the Invitation Lefter;

- Khi thire higén bidu quyét bang phuong thirc Ba phiéu tir xa, CO déng chon mét trong ba
phurong &n & Tan thanh, Khéng tan thanh hodic Khang c6 y kién trén Phiéu bidu quyét
dugc giv;

When voting by the method of Remote voling, Shareholder can select one of three cptions
that are Agres, Disagree or Abstention in the Voting Siip

- Khi thirc hién bau clr bang phuwong thirc Ba phiéu tir xa, C6 ddng dién tén Ung clr vién
theo Danh sach (ng cr vién dwgc cong bd trén website Cong ty, chon tdi da 01 Uing ol
vién, thure hign bau clr va ky tén vao Phigu Bau ol

When electing by the method of Remote voting, Shareholder fills the Candidate's name
according to the List of Candidales disclosed on the Company's website, licks to elect up
fo 1 Candidate and signs the Ballot Paper

Tai thivi diém déng ky. kiém tra tu cach tham du Bai hdi, Phigu biéu quyét, Phiéu bau ol clia
Ch déng sé dugc mé dé xac dinh Cb déng tham du hop 1&. Béi véi Cé déng dugc xac dinh
tham dir hop I&, Phiéu bidu quyét, Phidu biu cir sé dugce kidm tra va tng hop vao két qua bidu
quyét, bau cir.

On registration and verification of Shareholder for meeting participation, Voting Slip and Ballot
Paper from remole voling channel shall be opened to determine the duly pardicipation of




Shareholder. Voting Slip and Ballot Paper of duly participated Shareholder will be checked and
counted fo the voting and election results.

B4 phiéu dién tir: C& déng/Ngudi duge Oy quyén bidu quyét, bau clr bing hinh thire bo phiéu dién
Wr trén Hé théng DHOCH tai trang hitps:/agm.ssi.com.yn, chon Muc BS Phigu va thyc hién biéu
quyét, bu cir cac ndi dung theo Diku 9 Quy ché nay. Viéc bd phiéu dién tir co thé thue hign ngay
sau khi C& dang/Ngudi duge Uy quyén da dang ky va dang nhap thanh cang. Viéc bd phidu co thé
thurc hién truére khi Bai hél dién ra dén 15:00 ngay 22/4/2026.

Electronic voting: Shareholder/Authorized Person can vote, elect by means of electronic voling on
the GMS System at hitps:/agm.ssi.com.vn, select Voting Section and conduct voting, electing of the
contents in accordance with Article 9 of this Meeting Rules. The electronic voling can be implemented
right after the Shareholder/Authorized Person has registered to altend the online meeting and logged
in successfully. Voting can be conducted before the Meeling takes place until 15:00 on April 22",
2026

- Cb déng/Ngudi duoe ly quyén c6 thé thay ddi bidu quyét, bau clr theo hinh thirc bé phiéu dign

tr 01 lén,

Shareholder/Authorized Person can change their vole, election via the method of electronic
voling once after submitting

- Khi thue hign bidu quyét bang phwong thirc Bé phiéu dién t0, Cd déng chon mit trong ba
phuong &n 1a Tan thanh, Khng tan thanh hodc Khong c6 ¥ kién trén H& thong BHECE.

When voting by the method of Electronic Voting, Shareholder can select ane of three options
that are Agree, Disagree or Abstention on the GMS System

- Khi thure hién bau cir bang phuong thire BS phidu dién tr, C6 déng chen t&n Ung clr vién theo
Danh sach (g ciF vién co san, 16i da 01 ng cur vién, thye hign bAu ot trén Hé thong BHECH,

When electing by the method of Electronic Voting, Shareholder fills the Candidale's name
according to the available List of Candidates, ticks to efect up to 01 Candidate and conducts the
election on the GMS System

Diéu 8: Phiéu bidu quyét, Phiéu bdu cir khéng hop 1é
Article 8: Invalid Voting Slip and Ballot Paper

1.

Phiéu biéu quyét, Phidu bAu cir khong hop 1& déi vai phuong thirc bé phiéu tir xa hodic bo phiéu
tryrc tiép khi thudic mot trong céc truéng hop sau:

Vating Slip or Ballot Paper is invalid for the method of remote or direct voting in one of the fallowing
circumstances.

- Phiéu gli vé Céng ty khang ding théi gian quy dinh;
Voting Slip or Baliot Paper does not arrive at the Company within the prescribed time

- Phiéu bau cir dé tréng, khong thire hién chon bat ky Ung cl vién nao hodc chon bau nhiéu
ngudn hon s6 luong t6i da duoc quy dinh;

Ballot Paper is left blank/empty, no Candidates are elected or more Candidates are elected than
the maximum number allowead

- Phigu bdu cir cé tén nhirmg ngudi ngoai Danh sach dé ciy, (rng clr cha Cang ty;

Ballot Paper written-in with the name out of List of nominees and candidates of the Company
- Khéng thee mau quy dinh cia Cong ty;

Mot in accordance with the Company's prescribed form
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Thy, gach, xoa, sira chi¥a, ghi thém ndi dung khac khong ding yéu cau hoéc khéng con nguyén
ven;

Erased, crossed-out, deleled, corrected, or added with frrelevant contents or fs no fonger intact

Khéng con nguyén ven cac & dé dién hodc khéng con di cac thng tin phuc vu cho viéc kiém
phiéu, bau cir;

The tick box is no longer intact or is teared, or missing necessary information for counting voltes,
elections

Phiéu bidu quyét, Phiéu blu clr khdng co chix ky hodc khang ghi rd ho t&n va déng dau (néu |a
t& chivc, trir trirdmg hop té chirc khang o déu) cla Cb dbng/Ngudi dugc ly quyén;

Vioting Slip, Ballot Paper that are not signed or do not clearly state the full name and seal (in the
case of an organization, except where the orgenization has no seal) of the
Shareholder/Authorized Person

Phidu bidu quyét @& trbng hodc bidu quyét tr 02 y kién trd I&n trong cing mot ndi dung bigu
quydt;

Voting Siip is left blank/emply, or ticked with two options or more for one matter

Phong bi thu chira Phidu bidu quyét, Phidu bau clr da b md,;

The envelope containing the Vioting Slip and Ballot Paper has been opened

Céc truéng hop khac theo thé 1@ bidu quyét, biu ol do DHBCD thong qua khi 15 chire hop.
Otherwise under the rules for voting and election as approved by the GMS in the Meeting

Phiéu bidu quyét, Phidu bAu cir khéng hop |6 ddi véi phuong thive bd phiéu diégn tr khi thude mét
trong cac trerdng hop sau:

Valing Slip or Baliot Paper is invalid for the methed of electronic voting in one of the following
circumstances

Ngurai due Oy quyén khidng hop 1& thue hign bigu quyél, bau ol
An ineligible Authorized Person conducts the voting, election
Thue hién biéu quyét, bau clr khéng ding théi gian quy dinh;

The voting or election is not conducted within the prescribed time

Viéc bidu quyét, bAu clr clia Cb ddng/Ngudi duge Uy quyén trén Hé thdng BHDCE chua hoan
tAt: hodc

The voling or election by the ShareholderfAuthorized Person on the GMS System is not
compleled; or

Céc trrng hop khac theo thé 18 bidu quyét, bu clr do BHBCD théng qua khi td chirc hop.
Otherwise under the rules for voting and election as approved by the GMS in the Meeting

Biéu 9: Bau cir, xac dinh két qua bidu quyét, biu cir

Article 9: Determination of voting and election results

1.

Quy dinh chung vé béu clr

General regulations on elections
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S6 lwgng thanh vién HBQT duoc bau 14 01 thanh vién (try trueéng hop DHBCE oo quyét dinh
khac). Tiéu chuén va didu kign lam thanh vién HBQT, thanh vién djc lap HBQAT thye hign theo
quy dinh tai Digu 1& Cang ty.

The number of members of the BOD to be electad is 01 member (unless the GMS decides
otherwise). Criteria and conditions for being member of the BOD and independent member of
the BOD comply with the provisions of the Company's Charter.

Viéc bAu thanh vién HDQT dwoc thue hién theo phurong thire bau dbn phiéu. Téng s phiéu
bAu clia méi Cé déng bang téng s cb phan s& hiu va dai dign nhan voi so thanh vién HEQT
chn bau (01 thanh vién). Téng sb phiéu bau s& tinh cho ing cir vién nay.

Electing members af the BOD shall be implemented by the method of cumulative vaoting. The
total number of voles of each Shareholder is equal to the total number of shares owned and
represented muiltiplied by the number of BOD's members to be elected (01 member). The tolal
number of voles will be allocated for this candidate.

Nguyén tac xac dinh két qua bidu quyét, bau clr

Principles for defermination of voting and election results

Cac két qua bidu quyét, bau cir chi cd higu lyc khi cude hop di diéu kign tién hanh theo Khoan
3 Bidu 4 Quy ché nay va Quy ché nay da dugc PHECE thong qua tal cudc hop.

Voting and election resulls are valid when criteria for conducting the meeting are satisfactory in
accordance with Clause 3 Article 4 of this Meeting Rules that have been approved by the GMS3
in the meeting

Két qua bo phiéu dién tir, bd phiéu tir xa va bé phidu tryc tiép co gié trj nhu nhau, Trudng hop
Cé déng biku quyét, biu clv theo nhiéu hinh thirc khée nhau, va/hodc co nhieu § kién khac
nhau, thi két qua biéu quyét, bdu cir hop 1& sau cling cla Co déng sé dugc ghi nhan.

Resulls of electronic voting, remote voling and direct voling are equally valid. If the Shareholder
has voted, efected from different methods/channels, and/or have many different opinions, the
final and duly voting and election results shall be recorded.

Trudng hop Cb dang thire hign bidu quyét, bhu cir bang hinh thire bé phiéu dién tir, bo phiéu
tir xa, nhurng sau do C6 dang dén tham dy hop truc tiép va oo biéu quyst, bau cl tai cue hop,
thi két qua tham du, bidu quyét, biu cir tai cude hop s& duoe ghi nhén, cac két qua biéu quyét,
béu i trwérc d6 s& b hily bd, Néu Cb déng khéng bd phiu tai cude hop thi két qua biéu quyét,
béu cif gén nhét dugc ghi nhan.

In case that Shareholder has completed the voting, election by the method of electronic voting,
remote voting, then decided to participate in offline meeting and vole, elect in the meeting, the
offline meeting voting/election results will be prevailed, and previous results shall be repealed
and replaced. In case of Shareholder's attendance/participation withoul voting, the
Shareholder's latest voling and election resuits shall be recorded.

CH déng da thire hién bidu quyét, bau cir khéng dugc thay dbi ¥ kién biéu quyét, bau ol sau
khi Chi toa thing bao hét théi gian bidu quyét, bau clr,

Shareholder who has voted and elected may not change their voting and election after the
Cheairman announces the end of the voling and election time.

Cé dbng duge quyén biéu quyét, bau ol trong thii han quy dinh tai Digu 7 Quy che nay. Thoi
gian két thuc bidu quyét, biu cir ddi véi tirng ndi dung tal Bal héi sé duge xac dinh theo chrong
trinh hop va phu thude véo dign bidn Bai hai. M&i sv kién biéu quyét, bAu clr dang dién ra hodc
két thilc déu duoc thong bao tai cudc hop dé Cé dang dugc biét va thire hién bd phiéu.
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3

Shareholder has the rights to vote and elect in the period stipulated in Article 7 of this Meeting
Rules. Voting and election period for each matter will be determined based on Meeling agenda
and progress. The start and end of each event for voting or election will be announced in the
Meeting for the Shareholder’s information and implementation.

Nguéi triing cir thanh vién HDQT duoe xéc dinh theo sé phiéu bu tinh tir cao xubng thap, bat
dAu tir tmg clr vién c6 sb phidu bAu cao nhét cho dén khi dli s6 thanh vién can bau cir. Trubng
hop co tir 02 (rng clr vién trér 18n dat cing s& phiéu bAu nhu nhau cho thanh vién cubi cing cla
HOQT thi s& tién hanh bAu lai trong sé cac (ng o vién co s6 phiéu blu ngang nhau, (ng cl
vién co sb phidu bau cao nhét s& 14 ngudi tring clr thanh vién HDQT.

The person who is elected to be the member of the 80D is determined based on the number of
votes from high to low. starting with the candidate having the highest number of vates until the
required number of members is reached as prescribed by the Charter. In the event thal there
are 02 or more candidates with the same number of votes for the final BOD member position,
re-voting shall be held among the candidates with the same number of votes, the candidale with
the highest number of votes shall be elected,

NGi dung cén bidu quyét
Contents need fo be voled

Biéu quyét bang hinh thire gio tay, d6i véi cac ndi dung sau:
Show of hands will be applicable fo approve:
- Thénh phan Ban kiém phiéu,
Vote Counting Commitiee
- Chuong trinh hop;
Meeting agenda
- Quy ché tb chirc hop PHBCE;
GMS Meeting Rules
- Bién ban hop va Nghi quyét;
Meeting Minutes and Resolution
- Céc ndi dung khac (néu co).
Other matters (if any)

Biéu quyét bdng Phiéu bidu quyét: cac bao cdo, ti trinh theo chueng trinh hop va ndi dung
khéc (néu ca).

By Voting Slip: to approve reports, submissions according to the meeting agenda and other
mafters (if any)

Xac dinh két qua bidu quyét dbi véi ndi dung bidu quyét bang hinh thire gio' tay theo diém a Khodn
3 Diédu nay:

Results of voting by show of hands mentioned in point a Clause 3 of this Article will be delermined
as follows:

Tai méi thevi diém phat sinh ndl dung biéu quyét gio tay, Chi toa lay ¥ kién cia Co dong dol véi
tirng vén dé can biéu quyét: Tan thanh, Khang tan thanh hodc Khing co ¥ kién tai cugc hop.
Cé ddng da bo phidu tir xa hodc bé phidu dign tir dugc mac dinh ddng ¥ voi cac ndl dung biéu
quyét gio tay, trir truémg hop C6 dbng cd ¥ kién khac tai Bai hii.
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5.

6.

1.

In event of show of hands, Chairman will collect the opinion ‘Agree/Disagree/Abstention” of
Shareholders for each matter in the offiine meeting. Shareholders voting remotely or
electronically are defaulted to agree with the contents of the show of hands, uniess
Shareholders have other cpinions at the Meeting.

Ban kiém phiéu sé tdng hop két qua bidu quyét va théng bao cho Chu toa, & Chi toa quyet
dinh vigc tiép tuc cac ndi dung khac thee Chuong trinh hop.

Vioting and election results will be compiled and submitted to the Chairman by the Vote Counting
Committee, based on that, Chairman will determine to make progress of the mesting agenda

Xac dinh két qua bidu quyét, bau clr ddi véi ndi dung phat sinh mal (néu co)

Determination of results on additional agenda, if any:

Truwémng hop Cé ddng kién nghi vén d& & bd sung vao chuong trinh hop hodc dé o, img cir (g
ci¥ vién vao HBQT hop 18 va duoc Chi toa dong y dua vao chuwrong Irinh hop hodc danh sach
{ng cir vién, thi vén d& kién nghj d6 sé duge thdng bao tai Dai hii va cong bb théng tin theo quy
dinh dé Cé dang thue hign bidu quyét, biu cir bo sung.

In case Sharehoider duly proposes a matter to be added o the meeting agenda or lo nhominate,
candidate a candidate for BOD member and be approved by the Chairman, that matler will be
announced at the Meeting and disclosed in accordance with regulations for Shareholder to make
additional voting and election.

Truémg hop Cé déng da bé phidu tir xa hodc bd phiéu dign tr khdng biéu quyét, biu clr bd
sung van dé kién nghi néu trén thi két qua bidu quyét, bau cdr xac dinh nhu sau:

In case Sharsholder who has voled remolely or electronically do nol vote on the additional

proposed matters, the voting and election resulls shall be determined as follows:

- Déivei bidu quydt vin dé kién nghi: C& déng dé dugc xac dinh 1a khang co ¥ kién doi vori
vén dé kién nghi.
Additional voting agenda: Sharseholder will be regarded as Abstention for the additional
voting agenda

- Déi v&i bau cir cho (g vién mai: C6 ddng dé duge xac dinh 4 khong bau clr cho ong
vién mi,

Additional election agenda: Shareholder will be regarded as Abstentfon for the additional
election agenda

Cac Nghj quyét cia BHECE duoc théng qua theo quy dinh tai Diéu 21 Bidu .

GMS Resolutions will be approved under Article 21 of the Charler.
Biéu 10: Bién ban hop va Nghj quyét BHBCB
Article 10: GMS Meeting Minutes and Resolutions

Bién ban hop va Nghi quyét DPHDCE phéi duge doc va théng qua trude khi bé mac Bai hdi. Két qua
biéu quyét, biu clr duge xac dinh theo quy dinh tai Bidu 9 Quy ché nay.

GMS Meeting Minutes and Resolutions must be read and approved before closure of the Meeting.
The voling, election results will be determined in accordance with Article 8 of this Meeting Rufes

Bién ban hpp va Nghj quyét DHECE sé duoc cong b théng tin va dang ti trén trang thing tin dign
tr cha Cong ty theo quy dinh.

GMS Meeting Minutes and Resolutions shall be disclosed and posted on the Company's website in
accordance with laws and regulations
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Diéu 11: Quyén va nghia vy cia C& déng/Nguéi dwee Gy quyén khi tham gia BHECD
Article 11: Rights and obligations of Shareholder/Authorized Person on GMS participation

1.

Tham di, théo luan, thye hién biu clr, bidu quyét dAy di cac van dé thudc tham quyén cia BHECE
va tham dir lién tuc trong sudt théi gian dién ra Bai hji.

To participate, discuss, elect, and vote for all matters under competence of GMS and lo attend
continuously throughoul the Meeting

¢4 dong/Ngudi duge Uy quyén dang ky dé dy Dai h{i sau khi cude hop khai mac co quyen tham gia
va biéu quyét, bAu clr sau khi dang ky. Chi toa khéng cd trach nhigm dirng cugc hop, hodc trinh bay
lal cac van dé da duge trinh bay truedc do.

Shareholder/Authorized Person registering to attend the Meeting after the meeting takes place is
entitled to participate in the Meeting, vote and elect after registration. Chairman does not have
responsibilities for holding the Meeting or re-presenting the previous presented matfters.

Tuén thi cac quy djnh clia Bai hdl, quy dinh cla dja diém té chie Bai hdi, ton trong két qud lam vige
clia DHECE va sy didu hanh cia Chd toa.

To comply with Meeting Rules and regulations of the venue of the Meeting, respect the results of the
GMS and follow the Chairman's control

Cam két cung cép cho Céng ly cac thing tin phuc vy cufc hop mbt cach day du, chinh x&c va la
théng tin cla chinh C& déng hodc Nguéi duge Uy quyén hodc da nhén dugc sy dong ¥ cla cac chi
thé lién quan, dbng théi chiu hoan toan chiu trach nhiém vé tinh chinh xac, trung thyee, hgp phap
ciia ndi dung, thiing tin cung cép.

To undertake to provide the Company with full and true personal information of Shareholder or the
Authorized Person, or has received the consenl of the relevant parties, and assume full responsibility
for the accuracy, truthfulness, and legality of the information and conlents submitied

Bao mét cac thang tin 1ai khoan, mat khdu dang nhap, OTP duge Cong ty cung cap; va ty chiu trach
nhiém déi vai viec sir dung tal khoan, két qua bidu quyét, bau clr duge thye hign tlr théng tin tai
khodn da dugc cap.

To keep the login account information, password, OTP provided by the Company confidential and
bear respansibilities for use of the provided account, voting and election resulfs conducled using the
provided account infarmation

D& cir irng cir vién HBQT theo co ché va quy dinh tai Bigu & Cong ty.

Nominate candidates for the BOD according to the mechanism and regulations in the Company's
Charter

Chap nhan rang mol trao ddi gl dé&n hodc giri tr dia chi email, dién thoai, fax hodc phuong tgn tryrc
tuyén khéc ma Cé dang da dang ky, cung cap cho Cang ty hodc théng tin theo Danh sach cé déng
do VSDC cung cép |3 clia chinh C& déng, va mac nhién dugc hiéu 1 da duge gl dén cho hodc gl
tir C& ddng.

To accept that all correspondence from or fo the Shareholder's registered or provided email, mobile
phone, fax or otherwise to the Company or the information according to List of Shareholders provided
by VSDEC has been conducted by Shareholder, and automatically regarded as have been sent lo or
from the Shareholder

Hidu va chip nhan réng viéc sir dung Hé thing BHBCE dé thuc higén bd phidu dién tr hodc cac
quybn naoe khac béing hinh thirc dién tr s& ludn c6 nhirng rdi ro tiém tang do I8i hé thong, k§ thuat,
internet, dudmg truyén, virus, bat kha khang hoac do 15l cda bat ky bén thir ba nao khac.
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10,

Tounderstand and accept that the use of the GMS System for electronic voting or exercising any
other rights electronically will always carry potential risks due to system errors, technical errors,
internet, transmission errors, viruses, force majeure or any third parly faults

Béng  cung cap, tiét 16 va cho phép Cong ty thu thap, xi& ly di¥ liéu ca nhan cia minh va/hogac cac
cé nhan khéc 6 lign quan dugc quy dinh tai Didu khoan va diéu kigén chung vé bao vé va xir Iy diy
libu ca nhan dugc dang tai cong khai trén trang dign t0r cla Cong ty theo dudng dan
https:issi.com.vn/bac-mat,

Agree to provide, discloss, and allow the Company to collect and process the Shareholder's personal
data and/or the personal data of other relevant individuals as stipulated in the General Terms and
Conditions on personal data protection and processing, which are publicly available on the
Company's website al htips./fssi.com.vn/en/security

Cac quyén va nghia vy khac theo quy dinh cia Bibu 18 va phap ludt.
Other rights and obligations in accordance with Charter and laws.

Biéu 12: Quyén va trach nhiém cda Cho toa

Article 12: Rights and Responsibilities of Chairman

1.

Biéu khién cudc hop theo ndi dung chuong trinh nghi su, cac thé 18, quy ché dugc BHBCE thong
qua.

To control the meeting in accordance with the meeling agenda, rules and regulations approved by
the GMS

Huéng dan DHBCE thao luan, bidu quyét cac van dé nam trong ndi dung chuong trinh hop cla
PHOCD, biu cir va cac van dé cd lién quan trong sudt qua trinh BHBCE.

To guide the GMS in discussing and voting on the matters on the meeling agenda, election and
related matters during the Meeting

C6 quyén quyét dinh v& trinh ty, thi tyc va céac si kién phét sinh ngoai churong trinh cia BHDCH.
To decide on order, procedures, and events arising out of Meeting agenda

Chul tri va gidi quyét cac van dé phat sinh trong sudt qua trinh dién ra BHECE.

To chair and solve matters arising during the Meeling

Céc quyén va trach nhiém khac theo quy dinh cia phéap luat, Diéu 18 va Quy che quén I,

Other rights and responsibilities in accordance with laws, Charter and Governance Regulation

Biéu 13: Trach nhiém cla Thw ky cudc hop
Article 13: Responsibilities of Meeting Secretary

1.

Thu ky cutic hop do Chii toa d& cir. Thu ky cudc hop thire hién cac cing viéc tro giup theo yéu cau
clia Chi toa, phan anh trung thire, chinh xac ndi dung dién bién DHOCE va nhirng van dé da duoc
Cd déng théng qua vao Bién ban hop.

Secretary will be nominated by the Chairman. Secretary will assist the Meeting at the Chairman's
requests, and truly and accurately record the Meeting Minutes in progress of GMS and the matters
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as approved by Shareholders.

H& tro Cé dong thirc hién viéc thao ludn, phat biéu tai cude hop.

To assist the Shareholder on discussion session in the Mesting

Soan thao cac Nghi quydt PHECD vé cac vén dé da duoc thdng qua tai Bai hl.
To draft Resolutions of GMS and other approved malters in lhe Mesting

Diéu 14: Trach nhiém cia Ban kiém phiéu

Article 14: Responsibilities of Vote Counting Committee

1,

Ban kiém phiéu do BHDCD biéu quyét thong qua theo dé nghi cia Ch toa.,

The GMS will approve the form and members of the Vote Counting Committee af the Chairman's
request

Xac dinh chinh xde, trung thyrc két qua bidu quyét cia Cd déng vé céac van dé thong qua tai cudc
hop va két qua béu clr,

To identify the true and accurate voling and election resulfs approved by Shareholders in the Mesting

Xem xét va bao cdo Chi toa nhirng truéng hop vi pham thé 1& biéu quyét, béu cir hodc domn thu
khiéu nai vé két qua biéu quyét, bau clr.

To review and report the Chairman of violation to voting, electing rules or claims of voting, elecling
resulls.

Hueng dén, kiém tra, gidm st viéc bo phibu va 18 chie kiém phiéu; 18p Bién ban kiém phigu aé
cong bb trudc DHDCH.

To instruct, examine and supervise the valing and vote counting organization; to make Vote Counting
Minutes for public announced in the GMS

Didu 15: Trach nhiém cla Ban kiém tra tw cach ch déng
Article 15: Responsibilities of Shareholder Verification Committee

- 4

Ban kidm tra tr cach cd déng do Ch tich HDQT phén céng, ¢ trach nhigm hé tro viéc t6 chie
BHOCD, kiém tra vigc dang ky, tham dy cda Cb déng hop 18, chinh xac.

Sharehoider Verification Committee will be assigned by the Chairman of the BOD fo support for
arganization of GMS and verify the Shareholder’s duly registration and participation

H5 tro' Ban kiém phiéu trong cong tac kiém phiéu theo yéu ciu cla Ban kidém phigu.
To support the Vole Counting Committee as Vote Counting Committee’s request

Lap Béo cdo két qua kidm tra tu cach cac Cb déng tham dy hep. Truéing hop ngudi dén du hop
khéng b ddy di tu cach tham dy hop, Ban kiém tra tu cach cb déng co quyén tlr chdi hodc kién
nghi vi&c tir chdl cho nguwéi d6 tham du.

To make the report on verification status of the altended Shareholders. Ineligible Shareholder may
be refused for participalion in the Meeling by the Shareholder Verification Commitiee.

Biéu 16: Biéu khoan thi hanh
Article 16: Implementation

1.

Dir ligu, théng tin cia Cé déng sé dwgc dam bao an toan, bdo mét va chi st dyng cho muc dich cla
Bai hai, hd trg, quén ly Cb déng cila Cong ty.
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Shareholders’ data and information will be secured and coniidential, and used for only purpose of
the Mesting, supporting and managing the Company’s Shareholders

Quy ché nay cb hiéu e ké tir thed didm duoc DHDCD théng qua tai Bal hgl. C6 dong, HDQT va
cac ca nhan cd lién quan chiu tréch nhiém thi hanh Quy ché nay.

This Mesting Rules takes effect from approval of GMS. Shareholders, BOD and related individuals
bear responsibilities for implementation of this Meeting Rufes.

TP. H& Chi Minh, ngay 23 thang 4 nam 2026
Ho Chi Minh City, April 237, 2026

™. HOI BANG QUAN TRI
For and on behalf of the Board of Directors

CHU TICH
Chairman

Nguy&n Duy Hung
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Sé: ....../12026/NQ-SSI.BHBCP TP. Hé Chi Minh, ngay 286
DY THAO

NGHI QUYET
DAl HQI DPONG CO PONG

DAl HQI PONG CO BONG
CONG TY CO PHAN CHUNG KHOAN SSI
Cén cir:
- Bidu 18 Coéng ty C6 phan Chumg khoan SSi;
- Bién ban hop Bai hii déng cd déng thudng nién ngay 23 thang 4 nam 2026,

QUYET NGHI:

'
l\:g
\

Pidu 1: Théng qua Bao cdo vé hoat dong clia Hoi ddng quan tri (HDQT), Bao cdo hoat déng cua Uy
ban kiém todn (UBKT) va cac Thanh vién déc lap HDQT trong UBKT nam 2025,

Biéu 2: Thing qua cac Bao cdo tai chinh nam 2025 43 kiém toan bdi Céng ty TNHH Ernst & Young
Viét Nam, Bao cao két qua kinh doanh nam 2025 va Ké hoach kinh doanh ndm 2026 véi cac chi tigu
co ban nhw sau:

Két qua kinh doanh nam 2025

STT |  Céc chi tiéu co ban VT Béocdotaichinh | ;0 cio thi chinh ring
hop nhat
1 | Téng tai san déng |  94.049.979.396.183 92.975.231.411.813
2 | Doanh thu thuén déng 13.112.474.747 642 12,745,382 149,662
3 | Loi nhuan trréc thué aéng 5.082.973.996.371 4.858.870.804 451
4 | Loi nhuan sau thué dong 4.106.880.733.899 3.917.405.223.647
b | Sgiuhsin n hun ke abig 4.106.090.416.74

K& hoach kinh doanh nam 2026 (hop nhét):
Doanh thu (hop nhét): 15.660 ty déng
Lol nhudn trude thué (hop nhat): 5.838 ty ddng

Uy quyén cho HBQT diéu chinh K& hoach kinh doanh phi hop thuc t& khi mirc tang trwdng va
thanh khodn thj trugrng khéng dat mde gia dinh,
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Biéu 3: Thong qua phan phdi loi nhuan nam 2025 theo bao cao va dé xut clia HDQT, cu thé nhu sau:

Téng lgi nhuan phan phbi 2.750.366.713.702 déng
Trong dd:
- Trich 1ap Quf tir thién (1% lgi nhudn sau thué) 40.803.026.728 déng
- Trich lap Qu§ khen theang, phic lgi (5% lgi nhuan sau 204.015.133.639 déng
thué)
- Tra cb tirc nam 2025 bang tién (10% ménh gid — 1.000 2.503.089.220.000 déng (*)
dbnglch phan)
This lac Héi déng quan trj theo sd thuc té chi trong nam 2025 2.459.333.335 déng

(*) Tréing hop tdng sé cb phan da phat hanh co thay ddi tai ngay chét danh sach cb déng hurdng
quyén nhan cé tire, HDQT ¢6 thé tang/gidm tdng sb tién chi trd dé bao dam ty & chi tra 1.000
dénglch phan néu cé di ngudn theo quy dinh cla phap luat. Téng loi nhuan phan phoi sé thay
ddi twong g,

Pidu 4: Phé chuén danh sach cong ty kiém toan theo d& xuét cia HDQT gbm Cong ty TNHH Emnst &
Young Viét Nam, Céng ty TNHH KPMG, Céng ty TNHH PWC (Viét Nam) va Cong ty TNHH Kiém toan
Deloitte Viét Nam @& thuc hién kiém todn cac Bao cdo tai chinh riéng va hop nhat nam 2026 va soat
xét cac Bao cao tai chinh riéng va hop nhat ban nién nam 2026. Giao HDQT guyét dinh chon 01 (mat)
trong sd cac cong ty kiém toan néu trén.

Piéu 5: Théng qua Phurong an phat hanh cb phidu @ tang vén ¢ phan tir nguén vén chi s& hiru nhu
sau;

1. | Tén cd phigu Cé phiéu Céng ty Cé phén Chirng khoan SSi
2. | Loaicd phan Cé phéan phé théng

3. | Ménhgia 10.000 ddng/ch phan

4 vén didu 1& dy kién truéc phat hanh | 25.030.892.200.000 déng

{bao gdm 10.000.000 cb phiéu phat
hanh theo chuong trinh la chon
cho nguwdi lao dong theo Diéu 8 Nghij
quyét BHBCE sb6 01/2025/NQ-
| BPHECE ngay 18/4/2025)

5. i Sé lwong cb phan trwdc khi phat | 2.503.089.220 cb phan
| hanh
8. | Sé lrgng b phan du kién phat hanh | Téi da 500.617.844 cb phin
sé Im;mg ch phan phat hanh can cir theo ty |& thuc
| hién quyen trén sé lvgng cd phan dang luu hanh cla
| Coéng ty va thire hién theo phuong phap lam trén
. xubng.
7. | Téng gia tri phat hanh dy kién theo | Téi da 5.006.178.440.000 déng i
| ménh gia
8. | Ty & thuc hién quyén 5:1 (Tai ngay chét danh sach cb déng dé thuc hién

I quyén, cb déng sé& hdu 01 ¢d phén sé dugc hudng 01
2
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| quyen, cb déng s& hiru 05 quyen sé& dugc nhan them |
I 01 cd phan méi).

| péi twong phat hanh Tét ca cb ddng s& hivu cb phan phd théng cla Céng
ty tai ngay chét danh sach cb @ang dé phat hanh.

10.

Mguén vén sir dung Tir nguén lgi nhuan sau thué chua phan phbi, thang

du ugn cb phén, quy dAu tu phat trién, quy khac (néu

c6) theo B&o cao tai chinh nam gan nhat dugc kiém
toan cia Céng ty.

11.

Nguyén tac |am trén va phuong an | Sau khi nhan véi tj 1€ thuc hién quyén, s6 lrgng cb
xUr Iy phan I8 cb phan phén phat hanh s& duoc [am tron xudng dén hang don
vi, phan & thap phan (néu cé) sé durgc huy bo.

Vi dig; Cé déng A s& hiru 506 cb phan, véi ty 1§ thyc
hién quyén 5:1 thi sé cb phan ma cé déng A nhan
duoc la: (506x1)/5 = 101,2 cb phan. Theo nguyén tac
lam tron néu trén, sé cd phan méi ma cb déng A duoc
nhan 12 101 cé phan. S6 cb phan I (0,2 cb phan) sé
duwoc huy bé. ,

12.

Han ché chuyén nhuong C# phiéu phat hanh thém khéng bi han ché chuyén
nhuwong

13.

Thivi gian dy kién phét hanh Trong ném 2026 va sau khi cé chap thuan cia Uy ban
Ching khoan Nha nuwgc. Phuong an nay sé dugc
thuc hién sau Phuong dn phat hanh cb phiéu theo
chuong trinh lwa chon cho ngudi lao déng (ESOP)
nam 2025.

14.

Mug dich phat hanh Phat hanh cé phiéu dé tang von cd phan tir ngudn vén |
chi s& hiu

18,

Bang Ky, luu ky va niém yét cd phiéu | Ngay sau khi hoan tat dot phét hanh, Cong ty cam két
sé thuc hign da&ng ky, luu ky chirng khoén bo sung tai
Téng cong ty Luu ky va Bu trir chirng khoan Vigt Nam
va dang ky niém yét bd sung cd phiéu trén S& Giao
dich chimg khoan TP. H& Chi Minh cho toan bé sb
lugng cb phan d3 phat hanh theo ding quy dinh cla

phap luat |

DHECP dy quyén cho HBQT:

Quyét dinh trién khai phweng an phat hanh, thi ty phat hanh, chi tiét ndi dung phuong &n phat
hanh va/hoac sira dbi, bd sung, thay déi phuong én phéat hanh khi cin thiét theo tinh hinh thuc
té ciia Céng ty, quy dinh cta phap luat hodc theo yéu clu clia Co quan cé thdm quyén dé dam
bao dot phat hanh dugc thanh cong;
Can dbi va quyét dinh ngudn vén s dung theo quy dinh cda phap luat hién hanh;
X#c nhan sé long cb phan phat hanh theo sé lwgng cb phiéu dang lwu hanh thire té tai thoi
diém trién khai phuong an phat hanh;
Lira chon thoi diém phat hanh thich hop dé thuc hién phat hanh sau khi nhan dugc sy chap
thuan cia Uy ban Ching khoan Nha nudc;
Tién hanh céc thd tuc sira dbi, bb sung Didu & clia Cang ty d& ghi nhan phan von diéu 1& méi
tang thém tir dot phat hanh;
Théng qua viéc tang vén didu I8 va trién khai cac cong vigc, thil tuc phap Iy can thiét dé thay abi
vdn didu & trong Gidy phép thanh 13p va hoat déng, Giay chirng nhan dang ky doanh nghiép
twong trng véi thng ménh gia cb phan thuc té phat hanh sau khi hoan thanh dot phat hanh;
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Thue hién cac thii tuc can thiét @ dang ky, lu ky chimg khodn bb sung tai Téng cong ty Luu ky
va Bi trir chirng khoan Viét Nam va dang ky niém yét bd sung tai S& Giao dich Chirng khoan
TP.H& Chi Minh toan bd sb lwgng cb phén thiee t& phat hanh theo quy dinh cda phap luat;
Quyét dinh t4t ca cac vén dé khac lién quan dén viéc phat hanh, dang ky, luu ky bd sung va dang
ky niém yét bd sung cb phidu.

Trong pham vi Uy quyén néu trén, HBQT dugc dy quyén cho Chi tich HBQT hodc Téng Giam dbc thuc
hién (cac) céng viéc néu trén phi hep vai quy dinh cla phap luat.

Pidu 6: Thong qua viéc tiép tuc thuc hién va sira dbi, bd sung Phuong an phat hanh cd phiéu theo
chwrong trinh lya chon cho nguéi lao ddng (ESOP) quy dinh tai Bieu 8 Nghi guyét sb 01/2025/NQ-
DHOCH ngay 18/4/2025 (Phuong an) nhu sau:

1.
2.

Tiéu chudn phan bé: Theo Phy luc 01 dinh kém.

Han ché chuyén nhuong

Chi duoe chuyén nhuong 50% sau 02 nam va 50% con lai sau 03 nam ké tir ngay két thic dot phat

hanh, ngoal trir truéing hop cb phiéu duoc mua lai theo Quy ché phét hanh cé phiéu ESOP. S&

lwong cb phiéu con lai chua phan phéi hét cho CBNV khi dugc HDQT phan phéi tiép s& bj han ché

chuyén nhwong theo guy dinh néu trén.

Phwong an si¥ dung vén thu duoc tir dot phat hanh

Sé tién thu duoc tir dot phét hanh dugc sir dung dé bd sung vén luu dong phyc vu hoat ddng cho

vay giao dich ky gui.

Nguyén tac lam trén cd phiéu

Sau khi xac dinh sé lugng cb phidu ESOP phan phéi cho CBNV theo céng thire néu tai Muc 1, &

dam bdo khéng vuot qua b lwgng phat hanh, s6 lugng cb phiéu s& duoc lam tron xubng dén hang

tram.

Phwong thirc xir Iy cé phiéu chwa phin phéi hét

Sé cd phidu con lai chura phén phéi hét cho CBNV (gom sé cb phiéu céon du do CBNV khéng thue

higén mua ho&c CBNV khéng con thudc déi twong hodc tiéu chuén phan bb ESOP trong thei gian tir

ngay HDQT théng qua danh sach nguoi lac dong dG diéu kién mua cb phiéu ESOP dén ngay

UBCKNN cong bé v& viéc nhan dd hd so phat hanh cé phiéu ESOP) s& duge HBQT phén phoi tiép

cho CBNV thda man tiéu chudn phan bé cd phiéu ESOP véi gid phat hanh 10.000 dbng/cd phiéu

hodc cham dut dot phat hanh theo quyét dinh cla HBQT.

Truong hop HEQT khéng phan phoi hét sb lugng cd phiu nay thi sb cd phiéu chua duoc phan

phéi hét dwoc hiy va HBQT guyét dinh két thic dot phat hanh.

DHECP Uy quyén cho HBQT

- Quyét dinh trién khai phuong an phat hanh va quyét dinh viéc sira ddi, bé sung, hoan thién ndi
dung phuong an phat hanh cd phidu d& phi hop véi thue té phat hanh, quy dinh cla phap luat
véa yéu clu clia Co guan cé thdm quyén dé dam bao dot phat hanh dugc thanh cong;

- Quyét dinh phuong an céng ty mua lai ¢é phiéu cia CBNV va phuong &n ban ra sé cb phiéu
duworc cdng ty mua lai;

- Quyét dinh ndi dung va ban hanh Quy ché phét hanh dé thue hién phurang an nay;
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Quyét dinh théri didm phat hanh ESOP phi hop;

Quyét dinh tiéu chudn chi tiét théa man cac tiéu chudn duoc BHBCE thong qua, quyét dinh danh
sach CBNV di diéu kién tham gia chuong trinh va sé lugng cé phiéu cu thé duoc phan phéi cho
ting CBNV,

Quyét dinh phuong thire xi¥ 1§ sé cb phiéu con lai chua duge phan phoi hét;

Thue hién cac thi tuc stra d8i, b sung Didu I8 cia Cong ty dé ghi nhan phan von diéu 1& moi
tang thém tlr dot phat hanh;

Thue hign céc thi tuc dang ky, luu ky bé sung tai VSDC va déng ky niém yét bo sung tai HOSE
déi viri toan bd cd phiéu phat hanh thém nay;

Thurc hién cac thi tuc phap Iy cin thiét d& thay ddi von diéu I8 trang Giay phép thanh lap va hoat
déng, Gidy chimg nhan dang kj doanh nghiép tuong (ng véi tdng ménh gia cd phén thuc té
phat hanh sau khi hoan thanh dot phat hanh;

Quyét dinh tat ca cac van @& khac lién quan dén viéc phat hanh cd phieu, dang ky. luu ky bé

sung va dang ky niém yét bd sung cb phiéu.

Trong pham vi Uy quyén néu trén, HBQT dugc Oy guyén cho Chu tich HBQT hodc Téng Giam dbc

thire hién (cac) cong viéc néu trén phi hep véi quy dinh cla phap luét.

Céc ndi dung cla Phuang an phat hanh cb phidu theo churong trinh lua chon cho ngudi lac dong tal
Naghi quyét sb 01/2025/NQ-BHECE ngay 18/4/2025 khong dugc sira doi, bd sung van gitr nguyén hiéu

lue.

Diéu 7: Théng qua Phuong an phét hanh cb phiéu theo chirong trinh la chon cho ngudi lao déng

(ESOP) ndm 2028 nhu sau:

C phidu Cong ty C& phan Chirng khoan SS

Tén cd phiéu

Loai c¢d phén C6 phan phé thong

Hinh thire cf phidu Phat hanh theo hinh thirc ghi sé
Ménh gia 10.000 déng/cd phan

B6i twgng phat hanh

Thanh vién HBQT, nhan sy chd chét cia SS| va céng ty con

S6 lugng phét hanh

Téi da 10.000.000 (mui trigu) cb phan

Gia phat hanh

Bang ménh gia 10.000 dénglcd phan

Théi glan thire hién du
kién

MNam 2026 — 2027 hoac théi han khac theo quyét dinh clda HBQT va sau
khi c6 chap thuan cta Uy ban Ching khoan Nha nudc. Phuong an nay
s& duoc thue hign sau Phuong an phat hanh cb phiéu & tang vén cd
phén tir nguén vén chi sé hitu,

Muc dich

Gén k&t loi Ich cla nhan vién va Cong ty
Bé sung thém vdn lwu dbng cho Cong ty

Han ché  chuyén
nhugng

Chi dwoc chuyén nhirgng 50% sau 02 ndm va 50% con lai sau 03 nam ké
tir ngay két thic dot phat hanh, ngoai trir truéng hep cb phieu dugc mua
lai theo Quy ché phat hanh cf phiéu ESOP. Sé luvgng cb phiéu con lai

5
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chua phan phéi hét cho CBNV khi duge HDQT phan phoi tiép sé bj han
ché chuyén nhurgng theo quy dinh néu trén.

Phuong an st dung | Sé tién thu duoe tr dot phat hanh duge sir dung dé bb sung von Iy dong
vbn thu duoc tir dot | phyc vu hoat dbng cho vay giao dich ky quy.

phat hanh
Mguyén téc 1am tron cé | Sau khi xac dinh s8 lugng cd phiéu ESOP phan phéi cho CBNV, dé dam
phiéu bdo khdng virot qué sé long phat hanh, sb lugng cb phiéu sé duge lam

tron xudng dén hang tram.

Phuong thirc xiF Iy cd | Sé cd phiéu con lai chua phan phéi hét cho CBNV (gom s cd phigu con
phiéu chra phan phéi | du do CBNV khéng thuc hién mua hodc CBNV khang con thudc dbi tugng

hét

ho#c tiéu chudn phan b ESOP trong théi gian tir ngay HBQT thong qua
danh sach ngudi lac déng Al diéu kién mua cb phiéu ESOP dén ngay
UBCKNN céng b v& viéc nhan dii hé so phat hanh cd phiéu ESOP) sé
duoc HEQT phan phéi tiép cho CBNV thda man tiéu chudn phan bb cb
phiéu ESOP vdi gia phat hanh 10.000 déng/cd phiéu hoac cham dit dot
phat hanh theo quyét dinh cla HBQT.

Truéng hop HDQT khéng phan phéi hét s6 luong cd phiéu nay thi sb cb
phiéu chua dwoc phan phéi hét duoc hily va HOQT quyét dinh két thuc
dot phat hanh.

Biéng ky, Iu ky va niém | Cb phiéu dwoc dang ky, luu ky bd sung tai Téng cong ty Luru ky va B trir
yét cb phidu chirng khoan Vigt Nam (VSDC) va niém yét bé sung tai S& Giao dich

Chirng khoan TP. H6 Chi Minh (HOSE) theo quy dinh.

Tiéu chuén phan bb Theo Phu luc 02 dinh kém

BHBCO iy quyén cho HBQT:

Quyét dinh trién khai phuong an phat hanh, thir ty phat hanh va quyét dinh viéc stra dbi, bo sung,
hoan thién néi dung phuong an phat hanh cé phiéu @é phit hop voi thuc té phat hanh, quy dinh
clia phap luat va yéu cau cia Co quan co tham quyén dé dam bao dot phat hanh dugc thanh
cong;

Quyét dinh phuong an cong ty mua lai cd phiéu clia CBNV va phuong an ban ra so ¢b phiéu
duge cong ty mua lal;

Quyét dinh ndi dung va ban hanh Quy ché phat hanh dé thuye hién phuong én nay,

Quyét dinh théi diém phat hanh ESOP phu hop;

Quyét dinh tiéu chudn chi tiét théa man cac tiéu chudn dugc DPHECP thong qua, quyét dinh danh
sach CBNV du didu kién tham gia chuong trinh va sé lwong cb phiéu cy thé dugc phan phdi cho
tirng CBNV,

Quyét dinh phuong thire x( Iy 56 cd phiéu con lai chua duge phan phdi hét,

Thure hién cac thi tuc sira ddi, bb sung Didu 1& clia Cang ty dé ghi nhan phan vén diéu & moi
tang thém tir dot phat hanh;



~ Thic hién cac thil tuc dang ky, luu ky bé sung tai VSDC va dang kj niém yét bd sung tai HOSE
@61 v toan b cb phidgu phat hanh thém nay,

- Thuse hién cac thi tuc phap Iy cén thiét dé thay ddi von diéu 18 trong Gidy phép thanh lap va hoat
d6ng, Gidy ching nhan dang ky doanh nghiép trong (ng voi tng ménh gia cd phan thuc té phat
hanh sau khi hoan thanh dgt phat hanh;

- Quyét dinh tAt ca c&c van @& khac lién quan dén viéc phat hanh cb phiéu, dang ky, luu ky b sung
véa dang ky niém yét bd sung cé phiéu.

Trong pham vi Gy quyén néu trén, HDQT dugc Oy quyén cho Chd tich HBQAT hodc Téng Giam dbc
thuc hién (cac) cong vige néu trén phi hop voi quy dinh cia phap luat.

Piéu 8: Théng qua viéc mién nhiém va bau thanh vién HBQT Céng ty nhu sau:

1. Théng qua viéc mién nhiém thanh vién HBQT dbi véi Ong Kosuke Mizuno.
2. Théng qua viéc bau [....... ] lam thanh vién HDQT véi nhiém ky 05 (n&m) nam ké tir ngay

23/4/2028.

Didu 9: Nghi quyét cb hiu lec ké tir ngay ban hanh. Giao HBQT, Ban Téng Giam dbc trién khai thi
hanh Mghi quyét nay.

TM. BAI HOI BPONG CO PONG
CHU TICH HOI PONG QUAN TR|

Nguyén Duy Hung



PHU LUC 01
TIEU CHUAN PHAN BO CO PHIEU ESOP

(Binh kém Nghf quyét Dai hoi dbng ob déng sb ... /2026/NQ-SSIL.OHDCH ngay 23/4/2026)

1. Tiéu chuén tham gia
a. Can b nhan vién (CBNV) clia Cang ty, Céng ty con thda man mét trong céc diéu kién sau:

Hop déng lao déng véi Cong ty, Céng ty con dang con hiéu luc, két qua danh gia higu
qua cong viéc nam 2025 xép loai B trér 1én va thoi gian lam vigc toi thiéu 09 thang
tinh tai ngay HBQT ban hanh Nghj quyét trién khai Phurong an;

Top 20 Chuyén gia/Chuyén vién cao cap/Chuyén vién tu van chimg khoan nam 2025,
Top 10 Treding phéng Tu vAn Ching khoan nam 2025,

Truéng hop dac biét (CBNV Tiém nang) theo & xuét clia Ban Téng Giam dbc, cac
Trudng b phan va duge Chi tich HEQT phé duyét,

b. Chuyén gia, nhan si cao c4p do Céng ty, Céng ty con thu hit tuyén dung (CBNV Thu hit
tuyén dyng) va duge Chi tich HBQT quyét dinh.
¢. Thanh vién HBQT (bao gém ca Chu tich cdng ty con): theo quyét dinh cla Chd tich HBQT.

d. Khéng ap dung déi vori:

Nhan vién co don xin thoi viéc hodc da nghi vige tinh tai ngay HEQT ban hanh Mghi
quyét trién khai Phuong én;

Nhan vién hign dang nghi khong lwang véi thér han tir 01 ndm trd |én tinh tai ngay
HBQT ban hanh Nghj quyét trién khai Phuong an;

Lai xe, nha&n viénitre Iy hanh chinh cla céc bd phan,

Nhan vién bj xtr I ky lu&t dudi bat ky hinh thire ndo trong vong 01 nam tinh dén ngay
HBQT ban hanh Nghi quyét trién khai Phuong an.

2. Nguyén tc xac dinh sé cd phiéu dugc phan bé

a.  Tbng sb cd phiéu ESOP dugc phan bd cho cac nhom va sé luong cb phiéu phan bd cho
tirng nhém do Chi tich HDQT quyét dinh, chi tiét cac nhom:

Stt Nhom |
1 Thanh vién Hgi déng quén tri (bao gom cé Chu tich céng ty con) ’

2 | CBNV Thu hat tuyén dung |

3 CBNV Tiém nang

4 Top Tu van chirng khodn ,

5 Can bd nhan vién

b.  Mguyén tic xac dinh s6 cb phiéu phan bd cho CBNV cia tirng nhom:
S6 lvgng cb phiéu phan bb cho tirng CBNV trong mdi nhém dwge xac dinh nhu sau:

- Thanh vién H&i déng quan tri: S4 lwgng cb phigu cho tirng thanh vién trong nhom do Chu
tich HDQT phéan bé.



. CBNV Thu hit tuyén dung: Sé luong cb phiéu cho tirng thanh vién trong nhém duorc xac
dinh theo théa thuan véi CBNV khi tuyén dung va do Chi tich HDQT phé duyét.

Cac nhom con lai:
+ Cting thirc phan bd co phiéu cho tirmg CBNV

Sé lwong cb phiéu diree phan bb cho tipng CBNV = Téng diém nhan vién x (56 lwgng
¢ phiéu/1 diém) x Hé sé didu chinh

Trong g6
Téng diém clia nhan vién = (Diém danh gid tirng tiéu chi x Ty trong ting tiéu chi) x Hé
sd cap bac.

$6 lwong cb phiéu/1 diém = S6 lrong cb phiéu phan bd cho tirng nhom tinh bang téng
diém ciia toan bd nhan vién trong nhom dé.

Hé sé dibu chinh: Trdng BS phén didu chinh dya trén danh gia mire 4 dong gop phat
trién van hoa doanh nghiép, ty 1& khéng vuot qua 35% (tang/gidm) doi voi mai trurdng
hop va khéng vugt qua sb Irong cd phiéu phan bd cho tirng nhom.

+ Tiéu chi va hé sé phan bd
Tiéu chi va& hé sb phan b chung gbm cé:

¥ Nang lyc phat tridn toan dién, bao gbm: Nang liyc lanh dao, Kha nang ddi mévi sang tao
va Kha nang thich (ing thay dai;

¥ Hiéu qua dong gop cho Cang ty,
v Mirc d6 gan bo véi Cong ty,
¥ Cép bac vi tri trong Cong ty.



Nang lwe phat trién toan dién

s Higu qua dong | Mirc d6 gan : .
T hi
Nhém NV . Nanglyc | Khdnangddiméi | Khanangthich | gOp nam 2025 bé Gap bl vitd
lanh dao sang tao rng vivi thay dbi
Can bd Nhan vién 10% 20% 10% 50% 10%
Top 10 Trweng Phong Tw van ching
khoan nam 2025 Theo :f sd tung
nham b
Top 20 Chuyén gia/Chuyén vién cao 10% 20% 10% 55% 5% phie
cap/Chuyén vién Tw vdn Chimng
khoan nam 2025
5 s : Vai tra, trach nhiém
: = Thée hién higéu suat | Thé hién qua | va pham wi anh
Kha nang dan | cnj agng ad xubtva | Son.sang g PRaP | tam vigc va kétqua [ rinh gan b6, | hudng cla cc vi
Py nl’?ﬁ g dE thuc hién sang kién | o Iinhghoat' dong gop ciia | céng hién cho | tri ddi voi Cong ty,
Muc tiéu An 4k tridn de nang cao higu chligd(:— ot i thing nhan vién vao sur | Céng ty va gan | thé hién théng qua
khai nhiém v qua hoat dong B citianh ?mﬁ' 2 mgl phat trién chung | k&t déng hanh | viéc xac dinh cip
irkbbi Y | phan va Céng ty e % | cho Céng ty trong | 1au dai cing véi | bdc twong quan
q thay nam 2025 Cong ty ciia cac vi tri khac
nhau
Sé nam 1am | Mic do phirctap vi |
vigc tai Céng ty | trl, trong yéu cla
B6 phan danh gia - dura trén cac dir liéw bang chirng cu thé | Két qua danh gia | va/hodc danh | tirng vi tri trong
Nguén diF ligu {vi du sé sang kién tham gia S-Shine, cac Thanh tich hodc | hiéu qué cong viéc | gida cla B& |ting nhém chirc
Khen thudng cu thé cda ¢a nhan, ....) nam 2025 phan v& mlc | danh va muc db

a6 cam két gan
bo

khan hiém trén thi
trrding
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Tiéu chi va hé sé phan b chi tiét gbm co:

NANG LU'C PHAT TRIEN TOAN DIEN

i TN

Quy Ty Kha nang déi mé&i sang Quy . Kha nang thich 0mg voi Quy Ty
g doa Henwy i diém | trong tao diém | TYtrong thay déi diém | trong
Cép a6 0: Thyc hién céng _ .
Cép 66 0: Khéng c6 vai trd lanh dao | (0% | viéc theo quy trinh sdn co, | it E;"f' fﬂ%;’f’;ﬁﬂ"ﬂ‘l '}g::; . 10%
hoac anh hudng ndi bo khong cb § twéng cai tién protiand 9 R
hoac tham gia ddi mdi y
; o " Cép dé 1: Thinh thodng c6 ¥ Cép 48 1: Chap nhan thay
gt migbutudti ] I 10% | tuéng cai tién nhung chua | 1 20% | a8 nhung cin nhidu hé tro | 1 10%
P thyrc sy higu qua dé c6 thé thich nghi
Cép a6 2: Béng gop ¥ tudng
Cép d6 2: Dan dat nhém hodc du 4n o 4 : ;
. : cai tién nhé nhung thiét thure Cép d6 2: Thich nghi tét v
::gl :gnkh;égang 6 chirc va diéu 2 10%: 15 cap dd cong viéc ca nhan + 0% thay d6i nhung cén théi gian 2 0%
g ' hoac phéng ban
Cép d6 3. Quan ly d6i nhém hiéu Efp a5 3: TFE;}I.F;'? ;J 6i dmgi. Cap @6 3: Nhanh chéng
qud, cé anh huéng trong th chic va | 3 10% thaj:h“”-’" 9& i fng ;ag 3 20% | thich tng véi méitruengva | 3 10%
thic day tinh than 1am viéc. hodie Cﬁngg ty quy trinh mdi
Cép d6 4: D3n déu trong abi
Cép dd 4, Déng vai tro lanh dao moi, tao ra cac sang kién Cép 66 4: Chi dong dan dét
chién lugc, tac anh hurding lén, thic 4 10% | mang tinh chién lwgc hoac 4 20% va thiic day thay dbi trong 16 4 10%
day doi nhom dat thanh tich cao. dét pha giup thay déi va toi chire
wu hoat dong ca td chirc
1"




HIEU QUA DONG GOP VA MU'C BO GAN BO

DOl VO'I NHAN VIEN

HIEU QUA PONG GOP MUrC DO GAN BO
Két qua Quy diém Ty trong Két qua Quy diém Ty trong
c 1 50% Dudi 1 nam 0 10%
B 2 50% Tir 1 nam dén dudi 3 nam 1 10%
A 4 50% Tir 3 nam dén dudi 5 nam 2 10%
Tu 5§ ndm dén dudi 10 nam 3 10%
Tir 10 nam tro lén 4 10%
DOl VOI TOP TU VAN CHUNG KHOAN
TOP 10 TRU'ONG PHONG TU VAN CHUNG KHOAN MUlrc 80 GAN BO
Xép hang tir 7 — 10 1 55% Dudi 1 nam 0 5%
Xép hangtir4 -6 2 55% Tir 1 ndm dén dudi 3 nam 1 5%
Xép hang tir 1 -3 4 55% Tir 3 ndm dén dudi 5 nam 2 5%
TOP 20 CHUYEN GIA/CHUYEN VIEN CAO CAP/CHUYEN VIEN TU VAN : )
P Tir 5 ndm dén dudi 10 ndm 3 5%
Xép hang tir 11 - 20 1 55% Tir 10 nam tré lén 4 5%
Xép hang tir 6 — 10 2 55%
Xép hangtir 1 -5 4 55%
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CAP BAC V| TRI

| Cép béc vitri (PC) ~ Nhom cép bac Khung hé sé cip bac
PC46 Nhan vién Tir 0,1 dén duai 0,2
PC 47 Chuyén vién Tir 0,2 dén dwdi 0,3
PC 48 - 50 Chuyén vién Cao cép Tir 0,3 3én dudi 0,5
PC 51-53 Quan Iy So cap Tir 0,5 dén dudi 0,8
PC 54 - 58 Quan Iy Trung cép Tir 0,8 dén dudi 1,3
PC 57 - 58 Quén ly Cao cap Tir 1.3 dén dudi 2.6
PC 59- 80 Lanh dao Tir 2,6 dén dudi 5,2
PC 61- 64 Lanh dao cao cip Tir 5,2 dén dudi 8

13

B L L

oy o e



PHY LUC 02
TIEU CHUAN PHAN BO CO PHIEU ESOP
(Dinh kém Nghj quyét Dai hi ddng cb déng s ....../2026/NQ-SSI.DHDCE ngay 23/4/2026)

1. Tiéu chuin tham gia
a. Cén b nhan vién (CBNV) cda Céng ty, Cong ty con théa man mét trong cdc diéu kién sau:
Hop déng lao déng véi Céng ty, Céng ty con dang con hiéu luc, ket qua danh gia higu qua
céng viéc nam 2026 xép loai B tré 1&n va the gian lam viéc téi thiéu 09 thang tinh tai ngay
HBQT ban hanh Nghi quyét trién khai Phurong an;
Top 20 Chuyén gia/Chuyén vién cao cap/Chuyén vién tur van chirng khoan nam 2026,
Top 10 Giam déc/Trudng phong Tu van Chirng khoan nam 2026;
Trwong hop dac biét (CBNV Tiém nang) theo d& xudt cla Ban Téng Giam ddc, cac Trudong
bié phan va dugc Chi tich HBQT phé duyét.
b. Chuyén gia, nhan sy cao cip do Céng ty, Cang ty con thu ht tuyén dung (CBNV Thu hut tuyén
dung) va duge Ch tich HRQT quyét dinh.
¢ Thanh vién HDQT (bao gdm ¢ Chil tich cong ty con): theo quyét dinh cla Chi tich HBQT.
d. Khéng ap dyng ddi voi:
Nhan vién ¢ don xin thoi viéc hodc da nghi viéc tinh tai ngay HBQT ban hanh Nghi quyét
trién khai Phuong an;
Nhan vién hién dang nghi khéng luong voi thei han tir 01 ndm trd [8n tinh tai ngay HEQT
ban hanh Nghij quyét trién khai Phuong an;
L&i xe, nhan vién/tre Iy hanh chinh cda cac b§ phan,
Nhan vién bl xir Iy ky luat dudi bat ky hinh thiec no trong véng 01 ndm tinh dén ngay HEQT
ban hanh Nghij quyét trién khai Phuong an.
2. Nguyén tic xac dinh s6 cb phiéu dwec phan bo
a. Téng sb cb phiéu ESOP duoc phan bb cho cac nhém va sb lrgng cd phiéu phan bé cho tirng
nhém do Cha tich HDQT quyét dinh, chi tiét cac nhom:

Stt Nhom

1 Thanh vién Hai déng quén tri (bao gom ca Chi tich céng ty con)

2 CBNV Thu hit tuyén dung

3 CBNV Tiém nang

4 Top Tw van chimg khoén

5 Can bd nhan vién
b, Nguyén tic xac dinh sé cd phiéu phan bd cho CBNV ciia tirng nhém:
S6 lvong cb phidu phan bd cho tirng CBNY trong mdi nhom dugre xac dinh nhu sau:
Thanh vién Hai ddng quan tri; S luong cb phiéu cho tirng thanh vién trong nhém do Chi tich
HBQT phén bd
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CBNV Thu huit tuyén dung: S6 lugng cé phiéu cho ting thanh vién trong nhom dugc xac dinh
theo théa thuan v&i CBNV khi tuyén dung va do Chi tich HEQT phé duyét
Cac nham con lai.
+ ©bng thire phan bd cd phiéu cho timg CBNV
Sé lwong cb phidu dwoe phin bé cho tirng CBNV = Téng diém nhén vién x (S6 lvgng cb
phiéu/1 diém) x Hé sé didu chinh
Trong do:
Téng diém cla nhan vién = (Diém danh gia tirng tiéu chi x Ty trong ting tiéu chi) x He st

cap béc
$6 Iwgng cb phiéu/1 didm = SLCP phan b cho tirng nhém tinh bang tong diém cla toan

bé& nhén vién trong nhém do

Hé sé didu chinh: Trudng bd phan diéu chinh dua trén danh gia mire 4 dong gop phat trién
van héa doanh nghiép, tj 1& khéng vuot qua 35% (tang/ gidm) abi véi mdi trueng hop va
khéng vuot qua sb lugng cb phiéu phan bd cho timg nhém

+ Tiéu chl va hé sb phan bd
Tiéu chi v& hé sb phan bb chung gbm cé:

¥ Nang lyc phat trién toan dién, bao gém: Nang Iurc 1anh dao, Kha nang ddi méi sang tao
vé Kha nang thich (ng thay ddi;

¥ Hiéu qua dong gop cho Céng ty,
¥ Mirc d6 gan bo vai Cang ty,
v Cép béac v tri trong Cang ty.
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Nang lwc phat trién toan dién

Higu qua dong

trong nam 2026

: : Mirc A6 gan bo Cép bac vitri
Nhom NV Kha nang déi moi Kha nang thich | gop nam 2026
| Nang lyc lanh dao sang tao rng vri thay doi
Can bo Nhan vién 10% 20% 10% 50% 10%
Top 10 Giam dbc/Trwong 1
Phong Tw vén chirng khoan Theo hé sb tirng
nhn 2080 10% 20% 10% 55% 5% RO ERp e
Top 20 Chuyén gia/Chuyén
vién cao cap/Chuyén vién Tw |
van Chirng khoan nam 2026
B Wai trd, trach nhiém
.+ | Thé hién hiéu : _
Sin sang gidl . ; va pham vi anh
. . sudt lam vigc va | Thé hién qua trinh hud 4 ;
5 . ng cua cac v
Khd nang din it | G G008 9 XWiLed | phap O 16 | két qua dong | gé bo, cdng hin | 'S CUT S
Muc tigu quﬂn aidﬂn%mﬁm‘iﬁ;: @& nang cao hiéu qua | thai linh hr:;aL chil E::‘;i m:rgn m:: ;2?1 kgtﬁﬁg gt!:,' a:ﬁ thé hién thang qua
nhlém vy higu qua E%a:; Erng Bophénva :g:ﬁh t:::;; . 1:;‘3 phét trién chung | lau dai clng vdi ;':: “;":mgm hqziﬁ
thay dbi che Glog 1y |Congty clia cac vi tri khac

nhau

Ngudn dir liéu

B& phan danh gia - dia trén céc dir iéu/ bang chimng cu thé (vi du
sé sang kién tham gia S-Shine, cac Thanh tich hodc Khen thudng
cu thé cla ca nhan, ....)

Két qua danh
gia hiéu qud
cong viéc nam
2026

Sé nam lam vigc
tai Cong ty
va'hodc danh gia
cla BO6 phan vé
mic d6 cam két
gan bé

Mirc d§ phire tap | vl:
tri, trong yéu cla
tirng wi tri trong
tirng nhom chic
danh vd& mic dé
khan hiém trén thj
trudng
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Tiéu chi va hé so phan bo chi tiét gdm co:

NANG LIJC PHAT TRIEN TOAN DIEN

i . Ty . - Ty | Khanangthichiang | Quy | Ty
Nang lwc lanh dao Quy diém oG Kha nang déi méi sang tao | Quy diém trong véi thay GoI gdm | wong
Cap @6 0: Thuc hién céng i v
Cép d6 0: Khéng cb val trd lanh dao viéc theo quy trinh san cb, i {'.‘.ﬁp_d&ﬂ. #hang Hich
' . a0 10% . . pE: o 20% | nghi, can trd hodc i] 10%
hodc anh hudng ndi bd | khéng c6 y twdng cai tién it mir thaw A8
hoac tham gia déi méi NG el e hay
; " ; Cép @6 1: Chép nhan
. i : Thinh thoang cd y :
Cap @b 1: HA tro quan Iy, chua tryc tidp Cap do 1: Th thay dbi nhung can
dén dat 66i nhom L bl b "':!eﬂé“ | S 1 20% | phidunduodbcotd | ! i
Lzl b thich nghi
, Cép d6 2: Béng gop ¥ twéng : .
Cép db 2: Dan dét nhém hoac du an cdi tién nhd nhung thidt thire Cap db 2: Thich nghi
nho, cd kha nang td chirc va digu phdi 2 0% | g chp 0 ¥ibe e nhdn 2 20% | tét voi thay abi nhung 2 10%
céng viéc cong can thai gian
hodc phang ban
) . . Cap da 3: Tich cuc dbi mai, Cép @6 3 Nhanh
Cap 48 3. Quan Iy d6i nhém hiéu qua, Do il e :
cb i g rong 16 chirc va thic day 3 10% | 9% Lﬁ;ﬂ&"d‘f;‘;}hﬂ;’n gdggﬁ 3 20% mnﬂﬁ i ::: 3 | 10%
tinh than lam viéc, . .
hodc Cong ty trinh méi
Cép 45 4: DAn diu trong Abi
Cép 45 4: Béng val trd |anh dao chién méi, tac ra cac sang kién Cép a6 4: Chl dong
lvoe, tao anh hudng Ién, thic day doi 4 10% | mang tinh chién lugc hodc 4 20% | din dit va thuc day 4 10%
nhém dat thanh tich cao. dét pha giup thay déi va téi thay dbi trong 16 chuc
uu hoat dong ca td chic
- |
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HIEU QUA BONG GOP VA MU'C BO GAN BO

DOI VO1 NHAN VIEN

HIEU QUA PONG GOP MUrC 80 GAN BO
Két qua Quy diém Ty trong Két qua Quy diém Ty trong
c 1 50% Duéi 1 nam 0 10%
B 2 50% Tir 1 nam @én dwéi 3 nam 1 10%
A 4 50% Tir 3 ndm dén duéi 5 nam 2 10%
Tir 5 ndm dén durdi 10 ndm 3 10%
Tir 10 nd@m tror lén 4 10%
00| VOI TOP TU VAN CHUPNG KHOAN
TOP 10 GIAM BOC/TRU'GONG PHONG TU VAN CHUPNG KHOAN MUC DO GAN BO
Xép hang tir 7 — 10 1 55% Duéi 1 nam 0 5%
Xéphangtir4 -6 2 55% Tir 1 ndm dén dudi 3 nam 1 5%
Xéphangtir1-3 4 55% Tir 3 ndm dén dudi 5 ndm 2 5%
TOP 20 CHUYEN GIA/ICHUYEN VIEN CAO CAP/CHUYEN VIEN TU VAN ) ;
CHIPNG KHOAN Tir 5 nam dén dudi 10 ndm 3 5%
Xép hang tir 11 = 20 1 55% Tir 10 ndm trdr 1én 4 5%
Xép hang tir 6 - 10 2 55%
 Xép hang tir 1 - 5 4 559%

WA
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CAP BAC VI TRI

Cép bac vi tri (PC) Nhém cap bac Khung hé s6 cép béc
PC 46 Nhan vién Tir 0,1 d@én dudi 0,2
PC 47 Chuyén vién Tir 0,2 dén dudi 0,3
PC 48 - 50 Chuyén vién Cao cép Tir 0,3 dén duwdi 0.5
PC 51-53 Quan Iy So cép Tir 0,5 dén dudi 0.8
PC 54 - 56 Quan 1§ Trung cép Tir 0,8 dén dwdi 1,3
PC 57 - 58 Quén ly Cao cap Tir 1,3 dén dudi 2,6
PC 59 - 60 Lanh dao Tir 2,6 dén dudi 5,2
PC 61- 64 Lanh dao cao cip Tir 5,2 dén dudi 8
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THONG TIN ('NG CU VIEN HOI BONG QUAN TR] [/ 7 CONG w\“
CONG TY CO PHAN CHUPNG KHOAN SSI (NHIEM KY 2026(- 20310 PHAN "
LIST OF CANDIDATES FOR THE BOARD OF DIRECT “"“": ;;m‘}é.
551 SECURITIES CORPORATION (TERM OF 2026 - 203 T
v, b

Hoi d&ng quan tri (HBQT) Cong ty Cé phdn Chirng khoan $5I (551) hién c6 06 thanh vién véi nhiém ky cua tirng thanh vién nhw sau:
Currently, the Board of Directors (the BOD) of 55| Securities Corporation (S5l) consists of 6§ members, with the respective terms of each
member as follows:

STT Thanh vién HDQT Chirc vu Nhiém ky
No. BOD Member Position Term
. Ong Nguyén Duy Hurng Chi tich HBQT, Nguai dai dién theo phap luat
' Mr. Nguyen Duy Hung Chairman of the BOD, Legal Representative 2025 ~2030
Ong Nguyén Hong Nam Thanh vién HBQT
2. 2024 - 2029
Mr. Nguyen Hong Nam BOD Member
‘Ong Pham Viét Muén | Thanh vién dbc lap HPQT
3. . 2024 - 2029
Mr, Pham Viet Muon independent BOD Member |
2025 - 2030
4 | ©noKosuke Mizuno i e | (Panop don tir nhigm thanh vien HDQT ngay
Mr. Kosuke Mizuno BOD Member | 12/3/2026/ Submitted Resignation letter from the
position of BOD member dated March 12% 2026)
Ong Nguyén Duy Khanh Thanh vién HBQT
5. 2025 - 2030
Mr. Nguyen Duy Khanh BOD Member .
" Ong Nguyén Quéc Cudng Thanh vién déc lap HDQT N Nl
. | o
Mr. Nguyen Quoc Cuong | Independent BOD Member | sk




Capital  Markets
Limited

- Thanh vién HDQT va Giam dic
diéu hanh cip cao cla:
800 member, Senior Managing
Director & Deputy Head of
« Daiwa Securities Group Inc.

« [Daiwa Securities Co. Ltd,

Singapore

- Thanh vién HBQT cda:

1. DANH SACH NG CUI VIEN
LIST OF CANDIDATES
Theo Thu méi hop Bai héi dbng cd déng thudng nién nam 2026 ngay 20/3/2026 da gl dén cac C6 dong, thai han dé Cé déng thuc hién dé clr, g cir vao
HBQT va gl vé Cang ty cham nhét 15,00 ngay 09/4/2026.
According to the Invilation Lefter to the 2026 Annual General Meeting of Shareholders dated March 20, 2026, senl to the shareholders, the deadline for
shareholders lo nominate and self-nominate for the BOD and sending to the Company is no later than 15:00 on April 8", 2026
Bén ngay 01/4/2026, Danh sach (g clr vién do Cb déng & clr nhu dudi day. Danh sach nay sé dugc cap nhat tiép tuc dén ngay 09/4/2026.
As of April 1%, 2026, List of candidates nominated by the shareholders as below. This list will continue to be updated until April 9%, 2026,
STT Ho va tén Gioitinh | Nam sinh | Quéctich | Trinh dé chuyén | Chirc vy quan iy taicongty | Loiich co lién quan véi SSI
No. Eulft name Gender Yearof | wationality maon khac va bén co lién quan voi SS8I
birth Professional Current position at other company Interesis related to SSI and
3 qualification parties related to S5/
1. Ong Tsutomu | Nam 1974 Mhat Ban Thac s§ Quan tri | - Thanh vién HDQT va Tong Giam | - Thanh vién HDQT va Giam
Hiramatsu Male Japanese | Kinh doanh déc cia Daiwa Capital Markets | déc diéu hanh cép cao cla
Mr. Tsutomu Master of Business Singapore Limited Daiwa Securities Group Inc.
Hiramatsu Administration Board member, President & BOD member, Senior
Chief Executive Officer of Daiwa Managing Directar &

Deputy Head of Daiwa
Securities Group Inc,




STT Ho va tén Giditinh | Nam sinh | Quéctich | Trinh @6 chuyén | Chire vu quan Iy tai céng ty
No. Full nane Gender Yearof | Nationality mén khac va bén cé lién quan véi SSI
birth Professional Current position at other company | Interests related to SSI and
qualification parties related fo 551
BOD member of
« Daiwa Capital Markets Hong
Kong Ltd,
« [Dawa Capital Markets
Investment Service Limited
2. QUA TRINH CONG TAC CUA I'NG CU VIEN
EMPLOYMENT HISTORY OF CANDIDATE
Thei gian Noi lam viéc Vi tri cong viéc
Period Employer Title
Tir thang D4/1997 — 02/2000 _ N Nhan vién
Daiwa Securities Co., Ltd.
From Aprfl, 1997 to February, 2000 Staff
Tir thang 02/2000 - 07/2001 Nhan vign
Daiwa Securities SMBC Co. Lid.
From February, 2000 to July, 2001 Staff
Tir théng 07/2001 — 03/2008 : < Quén ly/Quan ly cip trung
Daiwa Securities SMBC Europe _
From July, 2001 lo March, 2008 Manager/Senior Manager
Tir thang 03/2008 - 07/2009 ) - Pho phong
Daiwa Securities SMBC Co. Ltd.
From March, 2008 to July, 2009 Deputy General Manager
Tir thang 07/2011 - 04/2012 Giam dbc
Daiwa Securities Co. Ltd.
From July, 2011 to Aprit, 2012 Director




Théi gian
Period

Noi lam viéc
Employer

Vi tri cong viéc
Tithe

Tir thang 05/2012 - 03/2016
From May, 2012 to March, 2016

Myanmar Securities Exchange Centre

Giam doc cap cao
Executive Director

Tir théng 04/2016 — 10/2019
From April, 2016 to October, 2018

Daiwa Securities Co. Lid.

Tir théng 11/2019 - nay
From November, 2019 to preseni

Giam dbc diéu hanh & Chanh van phéng
Managing Director & Head of Executive Office

Daiwa Capital Markets Singapaore Limited

Tﬁng giam dbc
President & Chief Executive Officer

Tir thang 02/2020 - nay
From February, 2020 to present

Daiwa Capital Markets Singapore Limited

Thanh vién HBQT
BOD Member

Tir thang 03/2020 — nay
From March, 2020 to present

Daiwa Capital Markets Investment Service Limited

Thanh vién HBQT
BOD Member

Tir thang 04/2025 — nay
From April, 2025 to present

Daiwa Securities Group Inc.

Thanh vién HDQT va Giam dbc dieu hanh cap cao

BOD member, Senior Managing Director & Deputly
Head

Tir thang 04/2025 — nay
From April, 2025 to present

Daiwa Securities Co. Lid.

Thanh vién HEQT va Giam déc dieu hanh cap cao

BOD member, Senior Managing Director & Depuly
Head

Tir thang 4/2025 - nay
From April, 2025 to present

Daiwa Capital Markets Hong Kong Ltd,

Thanh vién HBQT

Board Member




GIAY DE cUr, (’NG CL¥ THANH VIEN HOI PONG QUAN o PHAN
NOMINATION, SELF-NOMINATION FORM CHUNG KHOAN
FOR CANDIDATES TO THE BOARD OF DIRECTOR

Kinh qui:  Dai héi déng cé déng Céng ty C6 phan Chirng khoan SSI
To: The General Meeting of Shareholders of 551 Securities Corporation

TOUChUNG 18 ky 18 AU GAY Ri.......couiiririsesmmrssiismmsisasmmsssissimsasssssssissasasssnssintss e
MName of Nominator

COICCCD/HE CHIBUIGTNBIKDN S8 ... cviiasicssiimmserseiosseisstiasinassssssinnsiisshssssaias isseasiersmmmasessrbisssids s ssssss
ID/Passpori/License No.

Date of Issuance

O CADE +vovvuorseemrsessesesossasessesmssssanssesessease s ssest s 484 RS8R 8 e SR AR SR L b
Flace of Issuarce

Bia chi thudng triftry s& chinhi o S Sl B e
Permanent Address/Head office

Ngudi dai dién theo phap IUAE (B8] VI 18 CHIE) ...ttt e
Legal representative (for institution)

b cb phn ném gilr (tai ngay 17/3/2026): ......................cH phdn, trang durang ......% von diéu Ié cla
Céng ty C& phan Chirng khoan SSI

Number of shares owned (as at March 17", 2026).................shares, equivalentto......... % of the charter
capital of 551 Securities Corporation

T6ilChing téi dbng y dé cir:

Hereby nominate

OMIBIERA o AR B S T S P T S sty e
Name of Nominee

CLICOEDNIRN chiliu sl i i SR s RS ST S s A P
IDyPassport No.

Date of Issuance

INOT GEDC vv1vereerssesssecsssssssussisssssssssensassass sass e s sEes e R RS e
Place of Issuance

DI G TULPEINGI ITU0] .o e sassminn e aa o SR s e R R SR SR BE A S L PR TR E AR 4440 s A e apa a1
Permanent Address

tham gia (rng cir vao Hoi déng quan tri Cong ty C6 phan Chirng khoan SS1 nhigm ky 2026 — 2031 tal cuge
hop Bai héi déng cb déng thudng nién nam 2026 ngay 23/4/2026.

1




as a candidate for the Board of Directors of SSI Securities Corporation for the term of 2026 — 2031 at the
2026 Annual General Meeting of Shareholders on April 23, 2026

Téilching 16i hoan toan chiu trach nhiém vé viéc dé clr nay va cam két tuan thd nghiém chinh cac quy dinh
hién hanh cda Phap luat va Diéu |& Cong ty.

Iiwe hereby take full responsibility for this nomination and commit to strictly comply with current regulations
of the law and the Company Charter

........................... , ngay ...... thang ...... ndm 2026

ceerreninany 2026
NGU'OI BUQC DE CUIUNG CU cO PONG DE CU'
CANDIDATE NOMINATOR
Ho va tén: Ho va tén:
Full Name Full Name

Tai ligu dinh kém/Attachments:
- Ban cung cép théng tin cua (mg clr vién/Curriculum vitae of Candidate
Vian ban cam két cia Ung clr vién/Commitment letter of Candidate
Ban sao CC/CCCD/HG chidu, Bang cAp cla img cir vién/Copy of 1D card/Passport, Qualifications
of Candidate




CONG HOA XA HOI CHU NGHIA VIET NAM
Béc lap - Tw do - Hanh phuc

THE SOCIALIST REPUBLIC OF VIETNAM 96 PHAN
Independence - Freedom - Happiness CHUNG KHOAN
ESFRSERNS— 881

............... “thang

BAN CUNG CAP THONG TIN/CIRRICULLUM VITAE

Kinh giri: - Uy ban Chirng khoan Nha nuwéc
- §& Giao dich chirng khoan Viét Nam
- 5& Giao dich chirng khoan Ha Ni
- S& Giao dich chirng khoan TP. H6 Chi Minh
- Céng ty Cb phan Chirng khoan SSI (SSI)
To: - State Securities Commission
- Vietnam Stock Exchange
- Hanoi Stock Exchange
- Ho Chi Minh Stock Exchange
- §8I Securities Corporation (SSI)

Ho va tén/Full name:

Gigi tinh/Gender:

Ngay thaéng nam sinh/Date of birth:

Noi sinh/Place of birth:

Sé CCICCCD/HO chiéullD/Passport No.:

Ngay cap/Date of issue: Noi capl/Place of issue:

Quéc tich/Nationality:
Dan tHc/Ethnic;
Bia chi thurérng tri/Permanent address:
. St dién thoail Telephone number.
10. Bia chi emailVEmail address:
11. Tén tb chirc la déi twong cbng b théng tin/Organization's name subject to information disclosure rules:
12. Chirc vy hién nay tai t& chire 1a dbi twgng cong bo théng tin/Current position in an organization subject to
informalion disclosure rules:
13. Cac chirc vy hién dang nam gid ta té chire khac/Positions in other organizations:
14. 56 cb phan SSI ndm gil: ............ cd phan, chiém .....% von diéu 18, trong do/Number of S5/ shares in
POSSESSIoN ..o shares, accounting for ....... % of charter capital, of which:
- Pai dién (t&n td chire 1a Nha nudcicd déng chién luocith chire khac) sé hiru/Possession on behalf of
(State/strategic investor/other institution): .............. ¢0 phan, chiém ...... % vbn diéu 1&/in possession:
verieeeenr.. 8hares, accounting for ... % of charter capital
- Ca nhan s& hiru/Owning by individual: .............. cb phan, chiém ......% von digu |&/ in possession.
shares, accounting for ... % of charter capital
15. Cac cam két ndm gilr (néu co)/Other commitment of holding shares (if any):
16. Trinh 46 chuyé&n mén/Professional qualification:

o g =

© ® - o



17. Qué trinh 1am viéc/Employment history:

Thei gian
Period

Noi lam viéc
Employer

Vi tri cong viéc
Title




18.0anh sach ngudi co lién quan cla ngudi khai'/List of affiliated persons of declarant:

STT | Ma Ha tén Tai | Chircve | M& | Loai sé | rg:y | "Neicdp | Biachitrusd
No. Ck Name khodn | teicong | quanhé | hinh Gidy Place of chinh/Bia chi
Ticker giao dich | ty (nédu | ddive Gidy NSH/ | Dare issue lien hé
chimg cd) | cbng NSH | ID/Pas of Address of
khoan | Posion | tyinguei | (CCIC | sportE | issue Head office/
, inbucdy | af the | ndibs | CCOP | mlerpri Cantact
Secuntie | Compan | Relation | asspor 58 i Address
5 trading ¥ (if ship VGidy | Registr
account any) with BKDN) ation
{if any) compan Type Certific
w af ate No.
intermal docum
persan ents
{iDvPa
ssport/
Eniterp .
fse
Registr
ation
Certific
ale)
| 1
| 1 R
1 2 3 4 5 8 7 8 g 10 1
. [
2, o | o .
3 - . B
4- e —

* Bao gbm 14t ¢4 ngudni o6 lién quan theo quy dinh 1al khodn 46 Biku 4 Lugt Ching khoan ngay 26 thang 11 nam 2018 — gdm ca triéng hop c6 sé hiu €d phidu va khéng co s& hiru cd phidu.

Séch Ty & Théni didm Thri
phiéu s& sd bitdhula | diém
hirucubi | houcd | ngudice | khang

key phiéu li&n gquan con ka
Numberof | cudiky | clacdng | nguwéi
shares Ratio ty/ nguréri o lién
owned at of nii bé quan
the end of | shares Time the clia
period owned persan cing
atthe | became the ty/
end of affiliated ngurdi
period | personof | ndibd
Company/ Time
friterral the
person perso
n
cease
dio
be the
affiliat
ed
perso
nof
Comp
ary/
interm
al
perso
n
12 13 14 i5

Ly do (khi
phat sinh
thay dai
lign quan
dén muc
13 va 14)
Reason

| (when

Aansing
changes
related fo
sochions
of 13 and
14)

Ghi chd |
{wé vidc
kh
ci
Gidy
NSH va
cac ghi
chi
Khac)
Notes
{i.e. not

onofa
ID/Pags
port/Ent
Brpise
ation

Certific
afe No.

other
nofes)

Affiliated persons are stipulated in Article 4, clause 46 of the Law on Securities daled 26" Nov 2019 — includes holding shares and non-holding shares
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19/ Loi ich lién quan dbi véi cong ty dai ching, quy dai ching {néu cé)/Related interest with public company,
public fund (if any):
20/ Quyén lgi mau thudn voi céng ty dai ching, qui dai chung (néu co)/Conflict interest with public company,
public fund (if any).

Téi cam doan nhirng 1&1 khai trén 4y 1& dung su that, néu sai toi xin hoan toan chiu trach nhigm trudc phap
luat/l hereby certify that the information provided in this CV is true and comrect and | will bear the full

responsibility fo the law.

NGU'O! KHAI /| DECLARANT

Ho va tén/ Full Name




.................. ngay ...
cO PHAN
VAN BAN CAM KET CHUNG KHOAN
cuia ('ng civ vién Thanh vién Hai dbng quan trj SSY f
LETTER OF COMMITMENT .
of the Candidate for the Board of Directors - TP. Wb

Kinh qivi:  Dai hgi ddng cb déng Céng ty C6 phin Chirng khoan SSi

To: The General Meeting of Shareholders of 551 Securities Corporation
I R o e e e A s p A L AL RS D S T S S e e
Full name
(o703 (16701011 1« Rt 111- T+ OO SRS CI SR
1D/Passport No.
CRD QRN i lianiiiiiiunsmsiavisisivsesiossesm S s i da e oA S VoA b e A A S RS
Date of issuance
NG GAD: ovvvreerensrsaersomranscssssesnessssnenniassssssmissssass piasssess eesssdasEaaEE R AT E T RS PR AT SR E AR AL RO b SRR Sb bbb

Place of issuance

EHE ChT UG I, oo iiiiaan nnne s esassiiosssnsssesdotis soss s asass s eomss s o4 SRt s RS S e s eSSt
Permanent address

EUIQC BB LY DO €8 BONG. <...ooorvemseresescnseenssessasesssssssanssrrssossrassetsseias st st 448 1SR S b bbb s
To be nominated by

V& val trd) 1a trng clr vién vi tri thanh vién Hoi déng quan tri (HBQT) Cong ty Cé phén Chirng khoan SSI
(SSI) nhigém ky 2026 - 2031 tai Dai héi ddng cb déng thudng nién nam 2026, T6i cam doan da dap ing cac
tigu chudn, didu kién 1am thanh vién HBQT theo quy dinh phap lut, Biu |& SSI va céc thong tin da cung
cap trong hd so g cir 1a trung thirc, chinh xac.

As a candidate for the Board of Direclors (BOD) of S5/ Securities Corporation for the term of 2026 - 2031 af
the 2026 Annual General Meeting of Shareholders, | hereby certify that | meet all standards and
requirements for BOD membership in accordance with applicable laws and the Charter of 55! Securities
Corporation, and that all information provided in my nomination dossier is truthful and accurate

Néu trung clr vao HDQT Céng ty Cé phén Ching khoan SSI, Téi cam két thuc hién nhiém vu mét cach
trung thire, cén trong va vi loi ich cao nhat cla Cong ty.

If | am elected as a member of the BOD of S5/ Securities Corporation, | commit to performing my duties
honestly, cautiously and in the best interests of the Company

Trén trong,
Best regards

PNG CU' VIEN/ CANDIDATE

Hg va tén/ Full Name
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