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BAO CAO CUA HOI DPONG QUAN TRI

BOI CANH KINH TE Vi MO VA NGANH NGAN HANG, KET QUA KINH DOANH
NAM 2025 VA DPINH HUGNG HOAT DONG, KE HOACH KINH DOANH NAM
2026

1.

1.1.

1.2.

1.3.

BGi canh kinh té vi mé va nganh ngan hang:
Tang trudng GDP, lam phat, lai suat va tin dung

Nam 2025, kinh té Viét Nam tiép tuc duy tri da phuc héi trong béi canh kinh té toan cau con nhiéu
bién déng va tiém an rai ro dia chinh tri, thuong mai va lai suat qudc té. Tang trudng GDP dat
khoang 8,0%, dugc hoé trg bai tiéu dung noéi dia, dau tu cong va su cai thién clia hoat dong xuat
khau. Lam phat binh quan dugc kiém soat & muc khodng 3,3%, trong bién dé muc tiéu ctia Chinh
phd, gop phan duy tri 6n dinh kinh té vi mé va ciing ¢é niém tin thi trudng.

Mat bang lai suat tiing budc 6n dinh hon so vdi giai doan bién ddng trudc, 13i suat diéu hanh duoc
duy tri & muc phu hop nham hé trg tang trudng va én dinh thi trudng tién té. Tang trudng tin
dung toan hé théng dat khoadng 19%, gén vai muc tiéu tang trudng kinh té, kiém soat lam phat
va dam bao an toan hé th6ng, déng thai tap trung vao cac linh vuc san xuat — kinh doanh va cac
nganh uu tién theo cht truong cda Chinh phu.

Chinh sach diéu hanh ctia Ngan hang Nha nuéc Viét Nam (NHNN)

NHNN tiép tuc diéu hanh chinh sach tién té theo huéng linh hoat, chtt déng va phéi hop chat ché
vGi chinh sach tai khoa nham dam bao 6n dinh kinh té vi mé va hé trg tang trudng hop ly. Ty gia
dugc diéu hanh linh hoat theo co ché ty gia trung tam, gép phan 6n dinh thi trudng ngoai héi va
cling ¢8 niém tin cla nha dau tu. Cac cong cu diéu hanh dugc st dung déng bé nham duy tri 8n
dinh thi trudng tién té va thanh khoan hé théng.

Song song do, ca quan quan ly tiép tuc thic ddy nang cao chuan muc quan tri theo théng lé quéc
t&, bao gom trién khai 16 trinh Basel Ill theo Thong tu 14/2025/TT-NHNN, tang cudng yéu cau vé
an toan vén, quan tri thanh khoan va quan tri rui ro tich hop. Cac quy dinh vé kiém soat ndi bo,
quan tri rGi ro cdng nghé, an ninh thong tin va quan tri dit liéu ciing dugc hoan thién, gép phan
nang cao tinh minh bach va kha nang chéng chiu ctia hé théng ngan hang trong trung va dai han.
Xu huéng hoat dong trong nganh ngan hang

Muc dé canh tranh trong nganh ngan hang tié€p tuc gia ting, dac biét trong cac linh vuc chuyén
déi s6, phat trién ngan hang ban 1& va ma rong ngudn vén chi phi thap. Trong bdi cadnh do, cac
ngan hang ddy manh dau tu vao cong nghé, dit liéu va tri tué nhan tao nham nang cao trai nghiém
khach hang, rit ngan quy trinh x( ly va phé duyét tin dung, déng thai cai thién hiéu qua van hanh.

Bén canh do, gia tang ty |é tién gli thanh toan khéng ky han (CASA) va mé rong thu nhap ngoai
lai thong qua thé, bao hiém, dich vu dau tu va thanh toan tiép tuc la trong tam chién lugc cua
nhiéu té chuc tin dung. Canh tranh trong nganh ngan hang dang c6 xu huéng dich chuyén tu
tang trudng dua trén quy mo sang tang trudng dua trén chat lugng, hiéu qua st dung vén va
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nang luc quan tri rdi ro. Xu hudng nay dat ra yéu cau ngay cang cao doi véi nén tang tai chinh,
nang luc quan tri va kha nang diéu hanh cda cac ngan hang.

Két qua kinh doanh nam 2025

Trong béi canh kinh té vi m6 va méi trudng nganh con nhiéu bién déng, VIB van duy tri hoat dong
6n dinh va ghi nhan nhiéu két qua tich cuc trong nam 2025. Téng tai san ca Ngan hang vugt méc
nla triéu ty déng, danh dau budc phat trién mai vé quy mé. Chat lugng tai san tiép tuc dugc cai
thién, phan anh dinh huéng quan tri than trong va tap trung vao tang trudng bén vimng. Nam
2025 ti€p tuc la giai doan hoan thién cac nén tadng quan trong trong hanh trinh chuyén déi chién
lugc giai doan 2017-2026, bao gém nang luc quan tri rdi ro, ha tang cong nghé va mé hinh kinh
doanh.

Két qua thuc hién cac chi tiéu kinh doanh co ban nam 2025 nhu sau:

DBon vi: ty dong, %

Chi tiéu Thuc hién Thuc hién Tang/gidm  Thuc hién KH

2024 2025 so VGi 2024 2025
Tong tai san 493.158 556.098 13% 93%
T6éng du ng tin dung 324.611 381.976 18% 97%
Huy déng vén (¥) 299.571 329.649 10% 87%
Von chdi sé hiu 41.862 46.905 12% 97%
Von diéu lé 29.791 34.040 14% 100%
Loi nhuan trudc thué 9.004 9.105 1% 83%
Ty lé ng xau 2,4% 2,2% -0,2% Pat

(*) S6 liéu Huy déng vén bao gom Tién guii khdch hang va Phdt hanh gidy t& cé gid.
Hanh trinh phat trién cda VIB qua cac mdc thai gian:

(i) Trudc nam 2017, VIB 1.0 la giai doan xay dung va hoan thién hé sinh thai san pham, dich vu
cung cac tinh ndng cét 16i, tao ra bd khung ving chic cho phét trién dai han.

(i) Giai doan 2017-2026, VIB 2.0 tap trung ki€n tao nén tang quan tri, cdbng nghé va moé hinh van
hanh theo chudn muc quéc té. Nam 2026 danh dau cot méc tron 30 ndm thanh 1ap, déng thoi
la nam khép lai ctia VIB 2.0, tao da cho giai doan tang trudng tiép theo.

(i) Giai doan 2027-2036, VIB 3.0 budc vao giai doan tang trudng nhanh, bén vimng va ma rong
quy mo I6n, dugc dan dat bai d6i méi sang tao va nang luc cong nghé.

Lay ké 9 nam trong hanh trinh chuyén dgi (2017-2025), VIB duy tri muic tdng trudng binh quan gia
quyén 20-30%/nam & cac chi tiéu trong yéu nhu téng tai san, tin dung, Igi nhuan va hiéu qua sinh
|5i trén vén chd s& hitu, qua d6é khdng dinh vi thé Ngan hang Ban I& (NHBL) hang dau. Két qua clia
nam 2025 da déng gop vao hiéu qua téng thé sau 9 ndm chuyén déi thé hién qua cac chitiéu kinh
doanh trong yéu so vai trung binh nganh cta VIB nhu sau:
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2.1

Chi tiéu (*) Nam/ VIB Nganh

Giai doan ngan hang (¥)
Tang trudng téng tai san 2017-2025 21%/nam 12%/nam
Tang truéng du ng 2017-2025 22%/ndam 15%/nam
Tang truéng du ng ban Ié 2017-2025 23%/nam 14%/nam
Tang truéng lgi nhuan 2017-2025 26%/nam 23%/nam
Hiéu qua sinh 16i trén Vén chd sé hiru 2017-2025 23%/nam 17%/nam

(*) Cdc chi tiéu dugc tinh trung binh hang ndm 2017-2025. Toan bé cdc ngdn hang TMCP dang dugc
niém yét trén Thj trudng ching khodn Viét Nam, khéng bao gém VIB.

Nguén: BCTC ctia cdc NH ndm 2017-2025 da kiém todn.

Trong nam 2025, hoat déng phat trién kinh doanh dugc dan dat béi cac dinh hudng chién lugc
duéi day:

Clng c6 va but pha nén tang Ngan hang Bén lé

Nam 2025, NHBL tiép tuc khang dinh vai trd tru cét tang truéng va la dong luc chinh tao nén Igi
thé canh tranh bén viing cta VIB. Du ng khach hang ca nhan dat gan 273.000 ty déng, chiém
khoang 70% téng du ng — thudc nhém cao nhat trong hé théng ngan hang. Hon 90% danh muc
la khoan vay cé tai san bao dam tap trung vao cac phan khuc c6 chat lugng tai san tét, phan anh
chién lugc tang truéng c6 chon loc, chu trong ki€ém soat rdi ro va cai thién chat lugng danh muc
tin dung ban lé. Cac sdn pham vay mua nha, mua xe va vay kinh doanh ti€p tuc dugc uu tién phat
trién, hudng dén nhém khach hang trung luu — ddng luc tang trudng dai han cdia nén kinh té.

& mang thé tin dung, VIB ghi ddu méc quan trong khi chinh thiic gia nhap "cau lac bo triéu thé"
véi hon 1,1 triéu thé dang luu hanh, tang 29% so véi dau nam. Téng chi tiéu thé lan dau vugot 5 ty
USD, tang hon 19% so véi cung ky, cho thay muc dé gan két va tan suat s&r dung cao cia khach
hang. Hoat dong dich vu tiép tuc déng goép tich cuc vao ca cau thu nhap, vdi lai thuan dich vu dat
trén 2.000 ty déng, tdng 21% so v6i nam 2024; téng thu nhap ngoai lai dat hon 3.500 ty déng,
chiém 24% t6ng doanh thu hoat déng, tiing budc nang cao chat lugng va tinh bén viing clia
nguon thu.

Song song vGi mé& réng quy mé, VIB ddy manh déi méi danh muc san phdm theo dinh hudng lay
khach hang lam trung tam va ca nhan hoa sau sac trai nghiém tai chinh. Theo do, hé giai phap tai
chinh ctia VIB danh cho khach hang ca nhan va cac ho kinh doanh, doanh nghiép vtra va nhé: bao
gém Cho vay, Huy dong, Thé va cho vay khéng tai san bao dam, Ngan hang giao dich va Dich vu
thanh toan, Ngan hang dau tu va Bao hiém dugc céi tién va nang cap lién tuc thédng qua nén tang
s6 héa toan trinh gilp rat ngéan thai gian xt ly, nang cao trai nghiém khach hang bang cach tng
dung cong nghé va cac cong cu Al.
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2.2

23

Dac biét, viéc ra mat phan khuc Privilege Banking va Business Banking danh dau budc chuyén
chién lugc tir cung cdp san pham don |é sang xay dung hé sinh thai tai chinh toan dién. Véi hai
hang Premier va Priority clia Privilege Banking, méi khach hang dugc déng hanh bai Giam déc
Quan hé Khach hang Uu tién riéng, cung cap cac giai phap quan ly va bao vé tai san dai han. B6
giai phap thanh toan va quan ly dong tién ctia Business Banking dugc thiét ké riéng biét, dap Ung
tuic thdi giup phan khic khach hang Ho kinh doanh va Doanh nghiép siéu nhé chuyén déi thanh
cdng va phat trién kinh doanh theo dinh hudng trong ky nguyén mai ctia dat nudc. Cac chinh
sach ai suat, phi va dau tu dugc thiét ké riéng theo tiing nhu cau, khang dinh cam két ctia VIB
trong viéc nang tam trai nghiém, gia tang gia tri vong dai khach hang va ciing c6 vi thé NHBL
hang dau vé chat lugng va quy moé.

M& réng c6 chon loc mang Khach hang Doanh nghiép (KHDN), phat huy thé manh ngan hang
giao dich

Khoi KHDN tang trudng theo chién lugc mé rong c6 chon loc va uu tién chat lugng, tap trung vao
cac doanh nghiép dau nganh cé nén tang tai chinh viing manh, hoat déng 6n dinh va nhu cau s
dung da dang dich vu tai chinh. Thay vi theo dudi tang trudng tin dung don thuan, VIB cht déng
chuyén dich sang mé hinh cung cap gidi phap tai chinh toan dién, xay dung méi quan hé sau rong
va dai han véi khach hang doanh nghiép.

Chién lugc nay dugc trién khai déng bd trén bén nhom gidi phéap trong tam: Thu xép tai chinh,
Ngan hang giao dich, Ngoai héi & Thi trudng von va Tai trg thuang mai. Cach tiép can tich hgp
giup VIB dong hanh cuing doanh nghiép xuyén suét vong doi tai chinh - ti nhu cau vén, quan ly
dong tién, phong ngtia rdi ro ty gia dén tai trg chudi cung Ung - qua dé gia tang ty |é tham nhap
da san pham, mé& rong nguén thu phi dinh ky va tiing budc tai cau truc co cdu thu nhap theo
hudng can bang, bén viing hon.

Két qua nam 2025 cho thay dinh huéng chién lugc da dugc hién thuc héa ré nét. Du ng tin dung
doanh nghiép tang 58% so vai nam trudc, véi danh muc dugc da dang héa va kiém soat chat
lugng. Hoat ddng ngéan hang giao dich phat trién manh, gép phan géan két dong tién va ma rong
nén tang CASA; CASA cutia khoi KHDN tang 20% so v&i nam 2024, déng gép tich cuc vao hiéu qua
st dung vén toan hang. Dac biét, thu nhap phi dich vu tang trudng 280%, phan anh su chuyén
dich thanh cong ti mé hinh phu thuéc vao bién ai tin dung sang mé hinh khai thac gia tri téng
thé va dich vu gia tang.

Quan trong hon, tang trudng dugc duy tri song hanh vai ky luat rdi ro nghiém ngat. Ng xau vé
muc 0% nha khau vi rdi ro than trong, tap trung vao cac phan khuc ¢6 tai san bado dam va dong
tién 6n dinh. Diéu nay cho thay khéi KHDN khéng chi mé rong quy mé ma con nang cao chat
lugng tang trudng, tao nén tang viing chac cho giai doan phat trién tiép theo.

Chuyén d6i s6 va s6 héa toan bo

Hoi déng Quan tri (HDQT) xac dinh chuyén déi s6 va cong nghé la moét trong nhiing tru cot chién
lugc quan trong nham nang cao nang luc canh tranh va tao nén tang tang trudng dai han cho VIB.
Trong nam 2025, Ngan hang ti€p tuc trién khai déng bé cac chuong trinh chuyén déi theo dinh
hudng “Mobile First — Cloud First — Al First”, hudng téi xay dung mé hinh ngan hang sé lay dit liéu
va tri tué nhan tao lam trung tam.
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Trong tam cula chién lugc cong nghé la hién dai hoa nén tang hé thong, xay dung kién trac di
lieu hgp nhat va day manh tu dong héa quy trinh, nham nang cao trai nghiém khach hang, téi uu
hiéu qua van hanh va tang téc kha nang d6i méi san pham.

Trong nam 2025, VIB ti€p tuc trién khai manh mé du an Core Banking T24 trén nén tang dién toan
ddam may AWS nham hién dai hoa hé théng cong nghé 16i, ndng cao kha nang ma réng va dam
bdo hoat ddng én dinh 24/7, du kién hoan tat dua vao van hanh trong ndm 2026. Déng thai, ngan
hang xay dung kién tric di liéu Lakehouse cloud-native trén AWS, tich hgp Enterprise Data
Platform (EDP), Master Data Management (MDM) cuing cac nang luc Al/ML dé hgp nhat va quan
tri d{ liéu trén toan hé thong. Cac nén tang nay hinh thanh ha tang d liéu 16i va nang luc tinh
toan quan trong, la dau vao quan trong cho chién lugc Al First ctia ngan hang, ho trg ca nhan héa
trai nghiém khach hang, tu déng héa van hanh va phat trién cac dich vu ngan hang s6 thé hé mai.

Bén canh d96, cling trong nam 2025, hé thng CRM (Salesforce) dugc trién khai manh mé, cho
phép xay dung ho so khach hang hgp nhat theo mé hinh Customer 360° va dugc dua vao van
hanh vao cuéi quy 01 ndam 2026, tir &6 nang cao hiéu qua quan tri quan hé khach hang va hé trg
cac hoat ddng ban hang, cham séc khach hang mét cach nhat quan trén toan hé théng.

Nh& trién khai dong bo cac nén tang cong nghé, hon 97% giao dich ctia khach hang ca nhan hién
dugc thuc hién qua cac kénh s6, gop phan gidm tai dang ké cho mang Iugi chi nhanh va nang cao
nang suat hoat dong toan hé théng.

Song song véi do, VIB tiép tuc trién khai mé hinh chi nhanh théng minh, ting dung cac cong nghé
nhu eKYC, chit ky s6 va quy trinh xt ly hé so dién tr khép kin (end-to-end), déng thai trién khai
rong rai cac ing dung céng nghé s6 danh cho can bé ban hang trén thiét bi di déng. Cac giai
phap nay gilp rdt ngén thai gian xt ly ho so tir 30%-50%, déng thai nang cao hiéu qua phuc vy,
trai nghiém va muc d6 hai long ctia khach hang.

Trong linh vuc thanh toan khéng dung tién mat, VIB ti€p tuc md rong hé sinh thai thanh toan s6,
thuc ddy manh céc giao dich qua mobile banking, QR code va thuong mai dién tl. Khéi luong
giao dich trén kénh di déng tiép tuc tang trudng trén 30% so véi nam trudc, dong gop ngay cang
I6n vao doanh thu dich vu va gia tang ty 1é CASA cta Ngan hang.

Bén canh dau tu vao ha tdng cong nghé, VIB cling chu trong phat trién nguén nhan luc s6 théng
qua cac chuong trinh dao tao chuyén sau vé dién toan dam may, tri tué nhan tao, kién trac
microservices va an toan thong tin. Hoat déng hop tac va thué ngoai céng nghé dugc quan ly
chat ché theo quy dinh ctia NHNN nhdm dam bao kiém soét rdi ro va an toan hé théng.

Théng qua chién lugc chuyén déi s6 toan dién, VIB khéng chinang cao hiéu qua van hanh ma con
xdy dung nén tang dir liéu va cong nghé viing chac dé hé trg tang trudng quy mo, ca nhan héa
dich vu va phét trién cdc mé hinh kinh doanh mgi trong giai doan tiép theo.

Mét s6 thanh tuu néi bat vé ngan hang sé cda VIB bao gom:

e Lamottrong nhitng ngan hang c6 ty 1é tham nhap s6 cao nhat tai Viét Nam, véi 97% giao dich
dugc thuc hién qua kénh s6.
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e S0 lugng giao dich ngan hang sé nam 2025 dat gan 680 triéu giao dich, tang truéng 30%
5o vGi nam 2024.

e Tdng gia tri giao dich qua kénh s6 dat gan 4,6 triéu ty déng, tdng 26% so vGi nam trudc.

o Ung dung MyVIB dugc International Finance Awards vinh danh |a “Gidi phdp Al dét phd nhat
trong Ngan hang S6 ndm 2025".

2.4 Phat trién va thu hat nhan tai — Tru cot chién lugc cho giai doan tang trudng tiép theo

Phat trién va thu hut nhan tai dugc xac dinh 1a mét trong nhing uu tién chién lugc trong tam cua
Ngan hang trong giai doan phat trién ti€p theo. Nganh ngan hang dang buéc vao mét chu ky
chuyén déi sau rong vai su phat trién nhanh cua tri tué nhan tao (Al), cac yéu cau ngay cang cao
vé quan tri rdi ro va tuan tha, cing v6i mdc dé canh tranh ngay cang gia tang. Trong béi canh do,
viéc xay dung mét déi ngl nhan su c6 nang luc cao, kha nang thich ng nhanh va tinh than déi
mgi tré thanh yéu té then chét dé bao dam tang trudng bén viing cia Ngan hang.

Trong nam 2025, VIB ti€ép tuc m& rdng manh mé cac hoat déng phat trién nguén nhan luc. Ngan
hang da trién khai 1.017 chuong trinh dao tao véi hon 461.600 gid hoc tap, tuong duong 44,7 gid
dao tao trén mébi nhan vién, phan anh su hinh thanh ré nét ctia van hoéa hoc tap lién tuc trong
toan hé théng. Bén canh do, cac chuong trinh phat trién nang luc sé da ghi nhan han 40.000 lugt
dao tao, trén 100.000 gi¢ dao tao s6 va han 12.900 ching chi ndng luc sé dugc cap, gdp phan
ting budc dua nang luc sé va Al trd thanh ki ndng nén tang clia d6i ngl nhan su.

Trén nén tang do, chién lugc nhan tai cha VIB trong giai doan tdi tap trung vao ba dinh huéng
trong tam:

Thu nhat, ki€n tao moi trudng lam viéc hién dai dé thu hat va giir chan nhan tai. Ngan hang tiép
tuc xay dung maéi trudng lam viéc sang tao, hién dai va tiém can chudn muc qudc té, trong dé viéc
hoc tap va phat trién trg thanh mét phan tu nhién ctia céng viéc hang ngay. Théng qua hé sinh
thai hoc tap s6 va cac chuong trinh phat trién nang luc gan vai thuc tién, VIB hudng tai xay dung
mot t6 chic hoc tap ndng déng, cé kha nang thu hat va phat trién doi ngld nhan su chat lugng
cao.

Thu hai, xay dung va lan tdéa van héa High Agency trong toan té chuic. VIB thuc day van héa High
Agency - noi mbi ca nhan chi déng hanh dong, chiu trach nhiém véi két qua va lién tuc tim kiém
gidi phap dé tao ra gia tri. Van héa nay dugc tich hgp vao cac chuong trinh phat trién lanh dao,
dao tao nghiép vu va cac sang kién nang cao trai nghiém khach hang, qua dé hinh thanh mét déi
ngl nhan su c6 tu duy chi déng va ky luat thuc thi cao.

Thu ba, nang cao nang luc chuyén mén ngan hang va nang luc ing dung Al trong cong viéc.
Ngan hang ti€p tuc chuan héa nang luc theo tiing vi tri, két hgp dao tao chuyén mén, danh gia
nang luc va cap ching chi nghé nghiép nham bao dadm mat bang chuyén mén dong déu. BDong
thdi, cac chuong trinh phat trién nang luc s6 va Al dugc trién khai rdng rai nhdm gitip can bd nhan
vién chd déng tng dung cdng nghé trong cong viéc, nang cao hiéu qua van hanh va thic day
chuyén d6i s6 ctia Ngan hang.
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Théng qua cac dinh huéng nay, VIB hudng t&i xdy dung mét luc lugng lao dong c6 nang luc
chuyén mén viing vang, tu duy chi ddng va kha nang ting dung céng nghé cao, tao nén tang
quan trong cho hiéu qua van hanh va tang trudng bén viing trong giai doan phat trién tiép theo.

2.5 Gia tang gia tri thuong hiéu hang dau, thic ddy manh mé cac chién dich marketing 360° quy mo
I6n, d6ng hanh vai nha nudc vé cac hoat dong cdng déng

Nam 2025, VIB ti€p tuc ddy manh chién lugc thuong hiéu trén nén tdng marketing tich hap quy
mo 16n, gan truc ti€p vai cau trac khach hang va nén tang quan tri.

Vi gia tri thuong hiéu VIB tang 51% nam 2024 theo Brand Finance - muc tang cao nhat nganh
trong ky danh gia, budc sang nam 2025, nén tang nay dugc khuéch dai thong qua chién dich
déng hanh cling chuong trinh Anh trai "Say Hi" mua 2 véi théng diép "Dan dau xu thé sinh 161",
dat 24 ty lugt xem trén cac nén tang. Quy mé ti€p can nay dugc chuyén héa thanh két qua kinh
doanh khi cac chi tiéu CASA va thé tin dung déu ghi nhan tang truéng déng bo & muc hai chit s6
trong nam.

Hai trong nhitng muc tiéu chinh ctia cac chién dich marketing tich hgp trong nam la ciing cé nén
tang CASA théng qua thuc day sir dung tai khoan Siéu Lgi Suat va ma rong quy mo thé tin dung,
g6p phan cai thién cdu trac khach hang va chi phi véon. Nam 2025, thuong hiéu VIB tiép tuc dugc
ghi nhan trong bang xép hang Top 500 ngan hang c¢6 gia tri thuong hiéu cao nhat toan cau cla
Brand Finance, va nhan giai thuéng quéc té vé Brand Experience ti Asian Business Review vi
nhling trai nghiém thuong hiéu khac biét khi tich hgp van héa than tugng véi trai nghiém tai
chinh hién dai.

Hoat déng trach nhiém xa hoi trong nam ctia VIB tap trung vao gido duc va hé trg céng déng chiu
anh hudng thién tai, thong qua phéi hgp véi cac ca quan trung uang va té chic xa héi. Dong thdi,
VIB nhiéu nam lién tuc duy tri mic déng gép ngan sach cao trong khoéi ngan hang tu nhan.

Cac két qua xay dung thuong hiéu nam 2025 tiép tuc cling c6 nén tang canh tranh ctia Ngan hang
va hoan thién cau tric tang truéng cho giai doan tiép theo.

2.6 Quan tri rdi ro hiéu qua va tuan thu

VIB duy tri mé hinh quan tri tién tién va minh bach — mét trong nhiing nén tang quan trong cho
chién lugc phét trién bén viing cia Ngan hang. Co cdu quan tri, diéu hanh va kiém soat dugc phan
dinh ré rang gitta HDQT, Ban Kiém soat va Ban Téng Giam déc (Ban TGD), ddm bao tinh minh bach
va hiéu qua trong van hanh. Hé théng chinh sach, quy dinh néi bo dugc ra soét, diéu chinh thudng
xuyén nham dap Ung yéu cau phap ly, thi trudng va dinh huéng phét trién ctia Ngan hang.

Hé thong quan tri rdi ro tiép tuc phat huy hiéu qua theo mé hinh ba tuyén phong tha, tuan tha
Thoéng tu 13/2018/TT-NHNN. Tuyén kiém soat thir nhat nhan dién va han ché rui ro tai don vi kinh
doanh; tuyén th hai xay dung chinh sach va khung quan tri rdi ro toan hang; tuyén thi ba - Kiém
toan ndi bo - thuc hién giam sat doc lap, khach quan.

VIB la ngan hang tién phong dan dau trong viéc trién khai Basel lll, tdng cudng nang luc dy bao
rdi ro, ty déng hoa quy trinh giam sat va (ing dung céng nghé di liéu I16n, Al trong quan tri hoat
déng. Céng tac kiém toan doc 1ap tiép tuc dugc thuc hién dinh ky bai cac hang kiém toan quéc
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té uy tin, d@m bao tinh minh bach, trung thuc clia bao céo tai chinh. Ngan hang duy tri van héa
tuan thd, cong bé théng tin day da va kip thai véi co quan quan ly, ¢ déng va nha dau tu, gép
phan nang cao uy tin va tinh minh bach trong hoat déng.

Trong nam 2025, VIB da hoan tat trién khai va tuan tha ty I& an toan vén Basel Il phuong phéap
tiéu chudn (SA) theo Théng tu 14/2025/TT-NHNN (Théng tu 14), qua do tiép tuc cing ¢ vi thé
tién phong trong ap dung cac chuan muc quan tri rdi ro quéc té€, dé cao tinh minh bach. Két qua
tinh toan ty |& an toan vén vao 31/12/2025 theo Théng tu 14 Basel lll phuong phap tiéu chuan dat
12,2%, tang 1% so vdi ty 1&é CAR theo Théng tu 41/2016/TT-NHNN (Théng tu 41) Basel Il, phan anh
chién lugc quan tri rai ro toi uu va than trong.

DPong thai, VIB cling tang toc viéc trién khai va ra soat Basel lll phuong phéap xép hang tin dung
néibo theo Théng tu 14, tap trung vao danh muc cho vay ban Ié - linh vuc ngan hang cé thé manh
vé quy mo khach hang va di liéu, hién dang chiém trén 70% ty trong du ng. Trong nhirng nam
qua, VIB da lién tuc tich lay di liéu dé nang cap cac mé hinh, mé réng tich hop st dung mé hinh
trong cac quy trinh kinh doanh. VIB du kién sé hoan tat viéc ra soat doc lap két qua trién khai Basel
[l phuong phap xép hang tin dung ndi bé trong quy 01 nam 2026.

3. Dinh hudng chién lugc va ké hoach kinh doanh nam 2026

Nam 2026, trong boi canh Chinh pht Viét Nam dat muc tiéu duy tri tang trudng kinh té cao va
hudng téi nén kinh té dat muc tang trudng GDP hai con s6 trong trung va dai han, VIB tiép tuc
cliing cé cac mang kinh doanh c6t 16i déng thai tang cudng nang luc quan tri rGi ro nham dam
bao tang trudng 6n dinh va hiéu qua. Nhiing dinh hudng nay dugc trién khai trén nén tadng quan
tri, quy mo hoat dong va ha tang cong nghé da dugc xay dung va tich Ity trong nhiéu nam. Bong
thdi, nam 2026 - nam cudi cda hanh trinh chuyén d6i 10 nam VIB 2.0 - sé la giai doan ban |é dé
ngan hang hoan tat qua trinh chuyén minh va budc sang chu ky tang truéng mdi VIB 3.0 (2027~
2036), hudng tGi tang trudng nhanh, bén viing, sang tao va hién dai trén quy mé I6n, dya trén
nén tang quan tri ri ro viing ch3c, chudn muc quéc té va nang luc mé rong quy mé hiéu qua.

Vi tdng tai sdn da vugt méc nuia triéu ty déng, nén tdng von va hé thédng quan tri rdi ro dugc
nang cap theo chuan muc Basel lll, VIB dat muc tiéu duy tri t6c do tang trudng 20%-30%/nam &
cac chi tiéu trong yéu, cai thién chat lugng lgi nhuan, t6i uu hiéu qua st dung vén va nang cao
nang luc sinh 16i bén viing. Trong tam khong chi la m& rong quy mo, ma la gia tang gia tri trén
mdi don vi von, cling ¢ vi thé canh tranh va nang cao dinh vi thuong hiéu trén thi trudng.

Chién lugc giai doan nay tiép tuc tap trung vao cac tru cot tang truéng:
e Cung c6 chat lugng va gia tang nén tang NHBL vai cac giai phap tai chinh ca nhan héa toan
dién.

e  Md&réng céd chon loc phan khic khach hang doanh nghiép va phat huy vai trd ngan hang giao
dich.

e D3y manh chuyén ddi s va cdng nghé nén tdng nhdm nang cao nang suat, trai nghiém khach
hang va toc do ra quyét dinh.

e Dobng thai dau tu manh mé vao nguén nhan luc chat lugng cao va van héa hiéu qua.

10
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VIB hudng tGi vi thé ngan hang dan dau - khéng chi I6n manh vé quy mé, ma con vugt troi vé
chat lugng tang trudng, hiéu qua sinh |i va kha nang tao gia tri bén viing cho c6 dong trong dai
han.

Trén co sG dinh hudng chién lugc néu trén va nhan dinh vé moi trudng kinh doanh nam 2026,
HDQT dé xuat Dai hoi déng C6 dong (“DHDCD”) thong qua ké hoach kinh doanh nam 2026 véi
nhing chi tiéu chinh nhu sau:

DBon vi: ty dong, %

Chi tiéu Thuc hién 2025 Ké& hoach 2026 % Tang/giam

SO VGi 2025
Tong tai san 556.098 637.826 15%
Toéng du ng tin dung (¥) 381.976 439.273 15%
Huy déng vén (¥) 329.649 415.968 26%
Von chd sé hitu 46.905 55.369 18%
Loi nhuan trudc thué 9.105 11.550 27%
Ty 1& no x4u 2,2% <3,0%

(*) Tdng trudng du ng va huy déng phu thuéc vao ty Ié tdng truéng tin dung dugc NHNN giao. Du ng
bao gém cho vay, trdi phiéu doanh nghiép, mua no. Huy déng bao gém tién gti khdch hang va phdt
hanh gidy to ¢o gid.

11
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BAO CAO TAI CHiINH NAM 2025 PA BPUGC KIEM TOAN

1.

Két qua ki€ém toan va y kién clia kiém toan vién déc lap

Trién khai Nghi quyét DPHDCD thudng nién s6 1.001.24.GSM ngay 02.04.2024 vé viéc Gy quyén lua
chon t6 chuc kiém toan doc lap dé kiém toan bao cao tai chinh va kiém toan hoat déong cta hé
théng kiém soét ndi bo, ngay 14.10.2024, HDQT da ra Nghi quyét sé 048.24.BOD quyét dinh lua
chon Céng ty TNHH Ernst & Young Viét Nam la don vi kiém toan déc lap cho VIB ndam 2025.

Bao cao tai chinh cho nam tai chinh két thic ngay 31.12.2025 da dugc Ban Kiém soat (“BKS”) soat
xét, dugc HDQT phé duyét va da dugc kiém toan doc lap dugc dang tai day da trén website clia
Ngan hang la www.vib.com.vn.

Dudi day la cac s6 liéu tai chinh co ban da dugc ki€ém toan nam 2025:
Don vi: ty dong, %

Chi tiéu Thuc hién Thuc hién (%) Tdng/gidm

2024 2025 SO vGi 2024
Téng tai san 493.158 556.098 13%
Téng du ng tin dung 324.611 381.976 18%
Huy déng vén 299.571 329.649 10%
Vén chli sé hitu 41.862 46.905 12%
Von diéu lé 29.791 34.040 14%
Loi nhuan trudc thué 9.004 9.105 1%
Ty 1& no xau 2,4% 2,2%

Y kién clia kiém toan vién doc lap

Trich y kién cGia Kiém toan vién déc lap thudc Cong ty TNHH Ernst & Young Viét Nam:

"Theo y kién clia ching téi, bdo cdo tai chinh hgp nhat da phan anh trung thuc va hop ly, trén cac
khia canh trong yéu, tinh hinh tai chinh hgp nhat cia Ngan hang tai ngay 31 thang 12 nam 2025,
cling nhu két qua hoat ddng hgp nhat va tinh hinh luu chuyén tién té& hgp nhat cho nam tai chinh
két thuic cing ngay, phu hop véi cac Chuan muc ké toan Viét Nam, Ché do ké toan cac td chuc tin
dung Viét Nam va cac quy dinh phap ly cé lién quan dén viéc lap va trinh bay bao cdo tai chinh
hgp nhat”.

12
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PHUGNG AN TRICH LAP CAC QUY VA PHAN PHOI LGI NHUAN NAM 2025

1. Phuong an trich 1ap cac quy va phan phai lgi nhuan nam 2025

(*) V6n diéu lé tai thoi diém 31.12.2025 la 34.040.057.100.000 déng.

Hang muc

Téng loi nhuan trudc thué

Loi nhuan sau thué (LNST) a
Trich 1ap quy du trit bd sung Vén diéu & (10% LNST) b
Trich 1ap quy du phong tai chinh (10% LNST) C
Trich 1ap quy khen thudng d
Lgi nhuan dé lai tir cac nam trudc chua st dung e
Lgi nhuan con lai sau trich 1ap cac quy (a-b-c-d+e) f
Chi trd ¢6 tlc bang tién t6i da 9% Vén diéu lé (¥) g

Lgi nhuan sau trich lap cac quy va chi tra cé tuc tién (f-g)  h

Phé duyét va Uy quyén

tai bang chi tiét néu trén.

bang tién nhu sau:

Thai diém thuc hién chi trd c6 tic bang tién.

Don vi: triéu dong

VIB riéng lé
9.076.327
7.275.625

727.563
727.563
150.000
134.816
5.805.316
3.063.605

2741711

VIB hgp nhat

9.104.616
7.285.430
734.213
734.213
150.000
230.584
5.897.587
3.063.605

2.833.982

HDQT dé xuat DPHDCD phé duyét phuong an trich 1ap cac quy va phan phéi Igi nhudn nam 2025

Uy quyén cho HDQT quyét dinh thuc hién cac cong viéc lién quan dén ndi dung chi tra cd tuc

MUc ¢8 tuc dugc tra déi vai ting cd phan, s6 tién chi trd cu thé nhung khdng vugt qua muic
t6i da trong Phuong an trich 1ap cac quy va phan phéi Igi nhuan nam 2025 néu trén.

Quyét dinh va x( ly cac van dé phat sinh khac c6 lién quan dén viéc chi tra cd tuc bang tién.

T6 chuc trién khai thuc hién va/hodc giao/ly quyén cho Téng Giam déc (TGD) thuc hién cac
trinh ty, tha tuc can thiét vai cac co quan c6 tham quyén theo quy dinh ctia phap luat dé hoan

tat cac cong viéc néu trén.

13
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PHUGNG AN TANG VON DIEU LE NAM 2026

1.1

Phuong an tang vén diéu l1é nam 2026

HDQT dé xuat DHDCD phé duyét Phuong an tang von diéu 1é nam 2026 nhu sau:

Hinh thic tang vén

VIB du kién tang von diéu Ié thong qua:

Phat hanh cé phiéu dé tang von c6 phan ti ngudn vén chi sé hitu (“cé phiéu thuéng”) cho ¢é

dong hién hau (“CBHH"); va

Phét hanh ¢8 phiéu theo chuong trinh lua chon cho ngugi lao déng (“ESOP”).

Chi tiét nhu sau:

Hinh thic tang vén S6 lugng Don vi

Von diéu lé trudce khi tang von

- Vén diéu lé da phat hanh: 34.040.057.100.000 dong

- S8 c6 phan da phat hanh: 3.404.005.710 c6 phan
Trong d6:

- C6 phan phé thong: 3.404.005.710 c6 phan

- Cé phan uu dai: 0 c6 phan

- C6 phiéu quy: 0 c6 phén

Muic vén diéu lé du kién tang

- Muc von diéu lé tang thém toi da: 3.313.805.420.000 doéng

- S6c6 phan tang thém téi da: 331.380.542 c6 phan

- Tylé tang von téi da: 9,74 %
Trong d6:

Phét hanh c8 phiéu thudng cho CBHH (¥)

- Von diéu |é tang thém t6i da: 3.233.805.420.000 doéng

- S6c6 phan tang thém téi da: 323.380.542 c6 phan

- Tylétang von toi da: 9,50 %

Phat hanh cé phiéu ESOP

- Vén diéu lé tang thém t6i da: 80.000.000.000 déng

- S6c6 phan tang thém téi da: 8.000.000 c6 phan
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1.2

1.3

- Tylé tang vén téi da: 0,24 %

Vé6n diéu lé sau khi tang vén

- Vén diéu |é t6i da sau tang von: 37.353.862.520.000 dong
- S6 c6 phan t6i da sau tang von: 3.735.386.252 c6 phan
- Tylétang von toi da: 9,74 %

(¥*) S6 lugng cé phiéu phdt hanh cho COHH khéng bao gém sé lugng cé phiéu phdt hanh ESOP ndm
2026.

Han ché giao dich

C6 phiéu thudng phat hanh cho CDHH khong bi han ché chuyén nhuong.

C8 phi€u phat hanh theo chuong trinh lua chon cho ngudi lao dong (ESOP) bi han ché chuyén
nhugng t6i thi€u mét (01) nam ké tir ngay két thuc dot phat hanh, tri trudng hgp VIB mua lai ¢d
phiéu da phat hanh theo Quy ché phat hanh c¢6 phiéu theo chuong trinh Iua chon cho ngudi lao
ddng cua VIB.

Nguon st dung dé tang von diéu lé

Nguon st dung dé tang vén diéu [é gém Igi nhuan sau thué chua phéan phdi lay ké va quy du tr
b6 sung vén diéu Ié can cu trén Bao cdo tai chinh nam 2025 da dugc kiém toan. Chi tiét nhu sau:

Nguon dé tang von Sé lugng Don vi

S6 du téi da co thé dugce st dung
- Lginhuan sau thué chua phan phéi Iy ké 2.741.710.968.786 déng
- Quy du trir bd sung von diéu |é 715.671.656.592 doéng

St dung phat hanh ¢ phiéu thuéng cho COHH
- Lgi nhudn sau thué chua phan phéi Iy ké (*) 2.518.133.763.408 dong
- Quy du trit b6 sung von diéu lé 715.671.656.592 déng

St dung phat hanh ¢é phiéu ESOP
- Lgi nhudn sau thué chua phan phéi Ity ké (*) 80.000.000.000 dong

- Quy dutrir b6 sung von diéu lé 0 déng

S6 du con lai sau khi st dung tang von
- Lgi nhudn sau thué chua phan phéi liy ké 143.577.205.378 doéng

- Quy du trir b6 sung von diéu |é 0 déng

(*) Lgi nhudn quyét dinh phdn phéi khéng vuot qud muc lgi nhudn sau thué chua phan phdi ldy ké
trén bdo cdo tai chinh riéng Ié va hop nhdt dugc kiém todn.
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14

1.5

1.6

Phuaong én phat hanh cé phiéu theo chuong trinh lua chon cho ngudi lao déng (ESOP)

Nham ghi nhan déng goép clia ngudi lao dong, thu hut va gitt chan déi ngl nhan su chat lugng
cao, dong thai gan két lgi ich clia ngudi lao ddng vai su phat trién lau dai cia Ngan hang, HDQT
dé xuat DPHDCD théng qua Phuong én phéat hanh ¢ phiéu theo chuang trinh lua chon cho ngudi
lao ddng (ESOP) ndm 2026 v&i cac ndi dung chinh nhu sau:

D6i tugng phat hanh: Can bo nhan vién (“CBNV”) ctia VIB.

S8 lugng c6 phiéu phat hanh: T6i da 8.000.000 cé phiéu, tuang duong 0,24% s6 ¢ phan dang luu
hanh.

Tiéu chuan ngudi lao ddng tham gia chuong trinh: CBNV clia VIB dang lam viéc theo ché dé hop
déng lao ddng xac dinh thadi han/khéng xac dinh thai han tai thoi diém phat hanh ESOP 2026 va
c6 két qua danh gia Hiéu qua lam viéc nam 2025 tir muc Pat tiéu chudn trg lén, thudc cac nhom
chuc danh Quan ly/Chuyén gia.

S8 lugng c6 phiéu phan bé cho tiing CBNV dugc xac dinh trén cg s& cac tiéu chi: Nhém chiic
danh, két qua danh gia hiéu qua lam viéc nam 2025, ty lé thai gian lam viéc thuc té trong ndam va
hé s6 thudng ghi nhan muic dé déng gop ctia CBNV doi véi cac hoat dong kinh doanh, van hanh
va chuyén ddi cta VIB.

Gia phat hanh/nguyén tic xac dinh gia phat hanh: C8 phiéu dugc phat hanh dudgi hinh thiic
thudng cho ngudi lao ddng theo chuang trinh ESOP. Khéng thu tién ti ngudi lao dong tham gia
chuaong trinh ESOP.

Danh sach ngudi lao déng dugc tham gia chuong trinh, s6 ¢ phiéu dugc phan phéi cho tiing déi
tugng va thdi gian thuc hién: Dé xuat DPHDCD Uy quyén cho HDQT quyét dinh danh sach CBNV
dugc tham gia chuong trinh, s6 lugng c6 phiéu phan bé cho tiing déi tugng, thai gian thuc hién
va trién khai cac tha tuc can thiét theo quy dinh ctia phap luat va quy dinh ndi bo cta VIB

Co s& clia dé xuat
Viéc tang von diéu |é |a can thiét d6i véi VIB nham:

Nang cao nang luc tai chinh, tao nén tdng dé phat trién hé théng cdng nghé, phat trién san pham
dich vy, nhan su, m& rong mang lugi chi nhanh, thi phan va quy mé hoat déng ctia Ngan hang.

Dam bao tuan thu, dap Ung day dl cac ty lé an toan vén trong hoat dong kinh doanh theo quy
dinh cta phép luat.

B6 sung ngudn von trung, dai han cho cac hoat ddng cép tin dung va dau tu tai san thanh khoan
clla Ngan hang.

Phé duyét va Uy quyén

HDQT dé xuat DHDCD phé duyét Phuong an tang von diéu 1é néu trén va Gy quyén cho HDQT
quyét dinh va trién khai cac ndi dung sau:
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Muc vén diéu |é cu thé tang thém, s6 tién tir von chu s& hitu (quy du trit b sung vén diéu 1é,
loi nhuén sau thué chua phan phdi iy ké) dugc stt dung dé ting von diéu 18, s6 lugng c6 phan
cu thé sé phat hanh, ddm bao khong vugt qua muc t6i da theo Phuong an tang vén diéu lé
d3 duoc DHDCD phé duyét.

Danh sach CBNV dugc tham gia chuong trinh phat hanh cé phiéu ESOP, s6 c¢6 phiéu dugc
phan phai cho tiing d6i tugng.

Ban hanh Chinh sach phat hanh cé phiéu theo chuang trinh lua chon cho ngudi lao déng
(ESOP).

Quyét dinh thai gian du kién phat hanh va thai gian du kién hoan thanh viéc thuc hién phat
hanh c6 phiéu thuéng cho CDHH va c6 phiéu ESOP, ddm bdo hoan thanh trudc ngay
31.12.2026.

Diéu chinh ké hoach va phuong an stir dung vén thu dugc tir dgt phat hanh trong trudng hop
can thiét dé phu hgp vai tinh hinh thuc té va dinh hudng phat trién cia Ngan hang.

Phuong an xtly cé phiéu I, c6 phi€u chua phan phdi/phéat hanh hét phat sinh trong qua trinh
chia ¢8 phiéu thudng cho CDHH va phat hanh c¢6 phiéu ESOP (néu o).

Lap va trinh ho so xin chap thuan Phuong an tang von diéu |&é nam 2026 t6i NHNN, hé sa bao
cao phat hanh chiing khoan téi Uy ban Chiing khoan Nha nudc (UBCKNN) va cac co quan chiic
nang khac. Péng thai dugc chi dong diéu chinh ndi dung Phuong an tang von diéu 1&, hé so
phat hanh ching khoan va cac ho sa khac cd lién quan theo yéu cau/hudng dan ctia NHNN,
UBCKNN, ca quan chuc nang khac va/hodc theo quy dinh clia phap luat.

Thuc hién dang ky b6 sung tai Téng cong ty luu ky va bu trir chiing khoén Viét Nam va niém
yét bo sung tai S& Giao dich Ching khoan TP. H6 Chi Minh déi véi toan bé s6 lugng c6 phiéu
theo két qua thuc té cua dot phat hanh.

Quyét dinh cac noi dung ¢o6 lién quan khac ctia Phuong an tang vén diéu lé va thuc hién cac
tha tuc can thiét dé trién khai Phuong &n tang von diéu 1é da dugc DHDPCD phé duyét.

HDQT dé xuat PHPCD théng qua ndi dung stta ddi cac diéu khodn lién quan dén von diéu 18, ¢
phan, cé phi€u trong Diéu 17 Piéu |é VIB theo s6 vén diéu lé thuc té sau khi hoan tat Phuong an
tang von diéu 1é nam 2026 va:

Giao cho Chu tich HDQT ky ban hanh Diéu |é sra d6i.

Uy quyén HDQT chi dao Ngudi dai dién theo phép luat cia VIB thuc hién cac tha tuc sta doi
Gidy phép hoat déng véi co quan Nha nudc cé tham quyén theo quy dinh clia phap luét sau
khi hoan tat Phuong an tang vén diéu lé.

Phuong an st dung vén diéu lé tang thém

Toan bo vén diéu lé tang thém sé dugc VIB st dung dé phuc vu hoat ddng kinh doanh cia Ngan
hang, dugc phan bé vao cac linh vuc hoat ddng véi co cdu hgp ly nham dam bao an toan, hiéu
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qua va mang lai lgi ich cao nhat cho cac ¢6 déng. Tuy tinh hinh thi trudng va nhu cau st dung vén
thuc té, ngudn vén diéu |é tang thém dugc du kién st dung cho mét sé nodi dung sau:

- DPay manh cp tin dung va dau tu vao cac tai san thanh khoan.

- Pau tu co sé vat chat, ha tang cong nghé, phat trién san pham dich vy, nhan su.

- DPau tu ndng cap va mé rdng mang lugi chi nhanh, thi phan va quy mé hoat dong clia Ngan hang.
3. Khanang quan tri, diéu hanh va kiém soat sau tang vén

V&i muc vén diéu lé tang thém, co cdu t6 chiic va hé théng quan tri ctia VIB ti€p tuc dam bédo van
hanh an toan, hiéu qua va phu hgp vai quy mé hoat ddng sau tang von. Cu thé nhu sau:

- S6 lugng thanh vién HDQT ludn dap ting dugc yéu cau quan tri ctia VIB, cac thanh vién HDQT ¢6
chuyén mén nghiép vy, kinh nghiém va nang luc lanh dao.

- BKS gobm 03 thanh vién c6 nhiéu kinh nghiém trong linh vuc tai chinh, ngan hang va am hiéu hoat
dong cua VIB.

- Ban TGP va Giam déc cac Khéi/Ban c6 day du cac thanh vién va la nhitng ngudi c6 nang lug, trinh
dd, c6 nhiéu nam kinh nghiém va thanh cong trong nganh tai chinh ngan hang & Viét Nam va
qudc té. VIB da b nhiém thém cac Giam déc Khéi/Ban co nhiéu kinh nghiém va trinh d6 phu hop
VGi yéu cau phét trién cda VIB trong diéu kién vira hoi nhap kinh té€, tang truéng doanh thu, vira
tang cuong quan tri rdi ro hién nay.

- Co ché quan tri cdng ty dugc van hanh minh bach, hiéu qua, méi quan hé tuong tac giira HDQT
va Ban TGD va Giam déc cac Khéi/Ban trong hoat ddng kinh doanh, hoat dong quan tri rdi ro dugc
duy tri thudng xuyén. Hoat dong hiéu qua clia cac Hoi dong/Uy ban thuéc HDQT (Uy ban Nhan
su; Uy ban Quan ly rdi ro; Ban chi dao phong, chéng tham nhiing, tiéu cuc va toi pham; Hoi déng
XU ly rai ro) va TGD (Hoi déng Xt ly Khiéu nai; Uy ban Tin dung; Uy ban Tin dung KHDN; Hoi dong
Quan ly Von; Héi dong Quan ly tai san/Ng phai tra, Hoi dong rai ro, HOi déng XU ly ng; HOi déng
Mua, ban ng; Ban Chi dao phong chong khiing b, Ban Chi dao thuc hién Quy ché dan chu; Ban Vi
su tién bé clia phu nl VIB) cling da va dang dong goép phan quan trong vao su van hanh tot clia
co ché quan tri cong ty tai VIB.

- Hé théng kiém soat noi bd, ki€ém toan ndi béd ctia VIB da dugc hoan thién theo quy dinh tai Théong
tu 13/2018/TT-NHNN, Théng tu 40/2018/TT-NHNN va theo thuc tién tét nhat cla thi trudng, doi
ngl nhan su lam cong tac kiém soat ndi bo, kiém toan ndi bd ctia Ngan hang. Trong thdi gian téi,
VIB sé tiép tuc ra soat, nang cap va hoan thién hé théng bao dam tuan tha day da cac yéu cau tai
Thong tu 83/2025/TT-NHNN sdp ¢6 hiéu luc, qua d6 tang cudng hiéu qua quan tri rdi ro va kiém
soat ndi bd theo chuan muc méi.

- Doi ngl nhan vién VIB la nhirng ngudi c6 nang luc, sang tao va nhiét huyét lam viéc. Tinh dén hét
ngay 31.12.2025, téng s6 nhan vién tai VIB l1a 10.278 ngugi vdéi trinh do va tinh chuyén nghiép
ngay cang cao, trong dé c6 nhiéu nhan su quan ly cdp cao va nhan sy chuyén mén nghiép vu dén
tur cac dinh ché tai chinh uy tin ca qudc té va Viét Nam.

18



070623.26

VIB ludn chu trong téi dau tu vao hé théng céng nghé théng tin hién dai, hiéu qua cao. Trong
nam 2025, nhiéu dy &n cong nghé ngan hang mang tinh dét pha va c6 vai tro tién phong da dugc
trién khai thanh céng tai VIB.

Vi cdu truc quan tri, kiém soat, diéu hanh, déi ng nhan su va cac nén tang hé théng hién nay,
khi dugc b6 sung thém vén diéu 1&, VIB hoan toan du diéu kién dé ting quy mé hoat ddng ngan
hang, quan ly mét cach hitu hiéu rti ro ma van dat hiéu qua, ddm bao su phat trién bén viing.

(Danh sach ¢ doéng trudc va sau khi tang von diéu |é trong Phu luc 1 dinh kém)
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BAO CAO TINH HINH QUAN TRI CONG TY NAM 2025

1.

Cac cudc hop ctia HPQT va Nghi quyét cia HDQT

HDQT VIB c6 05 thanh vién, trong dé c6 01 thanh vién doc lap. Trong nam 2025, HDQT VIB da tién
hanh 65 phién hop bao gom 04 cuéc hop HDPQT dinh ky hang quy va 61 phién hop HDQT théng
qua hinh thuc phiéu ldy y kién bang van ban, tap trung vao cac cong viéc trong diém nhu phé
duyét chién lugc va ké hoach kinh doanh, mé& réng mang Iudi, cac dé xuat phat trién kinh doanh,
thuc hién tang von diéu 1&é nam 2025, chi tra c6 tuc bang tién nam 2024, phé duyét bao cao tai
chinh, cac quyét dinh vé nhan su cht chét, qua do ho trg kip thoi cho Ban TGD, Giam d6c Khéi/Ban
trong viéc hién thuc héa cac muc tiéu kinh doanh da dé ra.

Bao cdo vé cac giao dich clia ngudi c6 lién quan

Bao cédo vé cac giao dich gilta Ngan hang, cong ty con, cdng ty do Ngan hang nam quyén kiém
soat trén 50% tra |én von Diéu 1é véi thanh vién HDQT va nhimng ngudi cé lién quan cuta thanh
vién dé trong nam:

Han muc cho vay: Khong cé.

Han muc thé tin dung: 9.558 triéu déng.

S6 du tién gui khong ky han: 65.481 triéu déng.
S6 du tién gui cé ky han: 232.707 triéu dong.
S6 du chiing chi tién gui: 15.364 triéu dong.

Bao cdo vé cac giao dich gitta Ngan hang vai cong ty trong d6 thanh vién HDQT la thanh vién
sang lap hodc 1a ngudi quan ly doanh nghiép trong thai gian 03 nam gan nhat trudc thoi diém
giao dich

S6 du tién gui khong ky han: 1.238 triéu dong.

Bao cdo vé danh sach nguai cé lién quan cuia VIB

VIB c6 téng cdng 275 ngudi co lién quan, trong do:

Ngudi cé lién quan la thanh vién HDQT va ngudi ¢6 lién quan cta ho: 116.
Nguai cé lién quan la thanh vién BKS va nguai c6 lién quan cuia ho: 46.
Ngudi c6 lién quan la thanh vién Ban TGD va ngudi cé lién quan clia ho: 113.
(M6t thanh vién HDQT kiém TGD dugc xép vao Danh sach Ban TGD)
Ngudi c6 lién quan khac: 04, bao gom:

e KE&toan trudng: 01.

¢ Ngudi dai dién theo phap luat cia Coéng ty con ctia VIB: 01.

e Ngudiquan ly ctia Céng ty con cuda VIB: 01.

e (Cbngty con cla VIB la Cong ty TNHH MTV Quan ly ng va Khai thac tai san (VIB AMC): 01.
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e (C8ddngchién lugc, sa hitu trén 10% s6 ¢ phiéu c6 quyén biéu quyét VIB: khong co.

Hoat dong clia thanh vién déc l1ap ctia HDQT va két qua danh gia clia thanh vién déc 1ap vé hoat
doéng ctla HBQT

Nam 2025 la ndm thu ba trong nhiém ky IX (2023 - 2027) cta HPQT. HPQT VIB hién c6 01 (mot)
thanh vién doc lap ctia HDQT. Thanh vién doc lap ctia HDQT déng thdi gitt vi tri Cha tich Uy ban
Nhan su va thanh vién Uy ban Quan ly rdi ro tryc thudc HDQT.

Thanh vién déc lap ctia HPQT luon ddm bao tinh khach quan va déc lap khi tham gia vao viéc dua
ra cac quyét dinh cho VIB. Thanh vién doc lap ctia HDQT da xem xét cac van dé cutia VIB tur cac khia
canh da dang dé€ lam tang gia tri hiéu qua cta hoat déng, déng thai nhin nhan van dé tir goc nhin
tuan thu va quan tri rdi ro theo cac chudn muc tai chinh ké toan hién hanh,

Theo danh gia ctia thanh vién doc lap, HDQT da hoat dong theo dung nhiém vu va dinh huéng
dugc dé ra trong Diéu & VIB, Quy ché t chiic hoat ddng clia HDQT cling nhu dam bao tuan tha
theo quy dinh cla phap luat.

Hoat dong cla cac tiéu ban thuéc HDQT
Hoat dong cia Uy ban Nhan su (“UBNS”)

TU ngay 01.01.2025 dén 20.02.2025, UBNS nhiém ky IX hoat ddéng theo Quy ché té chiic va hoat
doéng ctia UBNS VIB s6 1001.HRC phién ban 2021(1) do HPQT ban hanh ngay 22.11.2021. T& ngay
21.02.2025 dén 31.12.2025, UBNS Nhiém ky IX hoat ddng theo Quy ché té chiic va hoat dong clia
UBNS VIB s6 1001.HRC phién ban 2025(1) do HDQT ban hanh ngay 21.02.2025. UBNS gom 04
thanh vién tu HDQT.

Trong ndm 2025, UBNS da hoat déng tich cuc va hiéu qua trong viéc dua ra cac dinh huéng, tham
muu cho hoat ddng ctia HDQT vé cac chd dé chinh nhu hoach dinh va quan ly nguén nhan luc,
xay dung va phat trién cac chinh sach vé nhan sy, luong, thuéng cling nhu cac chinh sach dai ngod
khac phu hop véi chién lugc va muc tiéu kinh doanh. UBNS ciing da tién hanh 27 phién hop trong
nam 2025, bao gobm ca hinh thic hop thong qua viéc lay y kién bang van ban.

Hoat dong ctia Uy ban Quan ly Rui ro (“UBQLRR”)

TU 01.01.2025 dén 31.12.2025, UBQLRR hoat déng theo Quy ché té chuc va hoat déng cua
UBQLRR s6 1001.RMC phién ban 2024(1) do HDQT ban hanh vao ngay 24.09.2024, gébm 04 thanh
vién tu HDQT.

UBQLRR trong nam 2025 da tién hanh 19 phién hop, bao gém ca hinh thic hop théng qua viéc
lay y ki€n bang van ban va da hoan thanh tét nhiém vu tham muu cho HDQT quyét dinh céc van
dé lién quan dén quan ly rui ro, cac bao cdo rui ro trinh HDQT bao gém cac loai: rui ro tin dung,
rdi ro thanh khoan, rti ro tuan thu, rii ro hoat déng, rai ro thi trudng, ddm bao VIB c6 mot khudn
khé, khung quy dinh cac chinh sach va quy trinh quan ly ri ro hiéu qua, trong d6 c6 viéc ra soat,
stfa d6i cac ty 1é, gidi han, han ché cling nhu tiéu chi ctia Chinh sach khau vi va chién lugc quan tri
rdi ro.

Hoat dong cla Hoi dong XU ly Rui ro (“HDXLRR”)
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Tu ngay 01.01.2025 dén 27.05.2025, HDXLRR hoat déng theo Quy ché té chiic va hoat déng clia
HDXLRR s6 1001.RHC phién ban 2024(1) do HDQT ban hanh vao ngay 01.08.2024; tU ngay
28.05.2025 dén 31.12.2025, HDXLRR hoat déng theo Quy ché té chiic va hoat dong cila HDXLRR
s6 1001.RHC phién ban 2025(1) do HPQT ban hanh vao ngay 28.05.2025, gém 06 thanh vién tu
HDQT va Ban TGD, Giam déc Khéi/Ban.

Nam 2025, HDXLRR da tién hanh 13 phién hop, bao gém ca hinh thiic hop théng qua viéc lay y
kién bang van ban, tap trung vao cac hoat dong xt ly rdi ro sau: quyét dinh/phé duyét viéc phan
loai ng, trich lap du phong, st dung du phong dé xu ly rdi ro trong toan hé théng déi vai khoan
ng st dung du phong dé x{ ly rdi ro; phé duyét bao cao tdng hop toan hé théng vé két qua thu
hoi ng da st dung du phong dé xu ly rdi ro, bao gom két qua xt ly tai san bao dam va xac dinh rd
CO sG cUa viéc phé duyét; quyét dinh/phé duyét cac bién phap thu héi ng da dugc sir dung du
phong dé x{ ly rdi ro trong toan hé théng, bao gém ca viéc xu ly tai sdn bao dam.

Hoat dong cda Ban chi dao Phong, ch6ng tham nhiing, tiéu cuc va t6i pham (“BCD PCTNTC&TP”)

BCH PCTNTC&TP hoat déng theo Quy ché t6 chiic va hoat ddng ctia BCD PCTNTC&TP s6 1001.AFC
phién ban 2022(1) do HPQT ban hanh vao ngay 01.12.2022, gém 06 thanh vién ti HDQT, Ban
TGP, Gidm d6c Khéi/Ban va Trung tam Kiém toan noi bé truc thudc BKS.

Trong nam 2025, BCD PCTNTC&TP d3, trién khai hiéu qua cong tac dao tao, phd bién kién thic
phap luat phong chéng tham nhiing trén toan hé théng, chi dao viéc chinh stra, cap nhat, ban
hanh cac quy dinh néi bo co lién quan dén PCTNTC&TP, chi dao cac hoat dong vé phong nglia
tham nhiing théng qua céng khai minh bach, kiém soat xung dét Igi ich ciing nhu xt ly cac vu
viéc tham nhiing, vi pham phap luat theo quy dinh. Binh huéng cho viéc xay dung va ban hanh
ké& hoach hanh dong PCTNTC&TP nam 2026 cla VIB theo K& hoach hanh déng PCTNTC&TP chung
ctia Nganh Ngan hang, phu hgp véi thuc tién tai VIB.

BCH PCTNTC&TP ciing kip thai trién khai cac van ban, chi dao, chi thi cia NHNN va co quan quan
ly Nha nudc cé tham quyén lién quan dén cong tac phong, chéng tham nhiing, tiéu cuc va toi
pham trong Nganh ngan hang tdi hé théng va bao céo két qua thuc hién dén cac co quan hiu
quan theo dung quy dinh.

Nam 2025, BCD PCTNTC&TP da tién hanh 04 phién hop dinh ky dé thao luan, phé duyét K& hoach
hanh dong PCTNTC&TP nam 2026; chi dao viéc xay dung cac phuong an phong ngua, ngan chan
cac dau hiéu tham nhiing trong hé théng, xem xét cac Bao cdo quy, 6 thang va Bao cdo nam vé
cong tac PCTN, két qua trién khai, thuc hién K& hoach PCTNTC&TP 2025, dua ra nhirng dinh hudng
trong x{ ly vu viéc phat sinh, déng thai yéu cau cac Don vi lién quan nghiém tdc trién khai day da
cac ndi dung trong ké hoach hanh dong da dugc TGD ban hanh.

Két qua giam sat déi vai TGD va ngudi diéu hanh khac

Hoat dong giam sat cia HDQT d6i véi TGD va ngudi diéu hanh khac dugc thuc hién theo Diéu 1é
va Quy ché noi bo vé Quan tri cong ty. TGD cling déng thai la thanh vién HDQT dé ludn dam bao
su giam sat ctia HDQT trong cac hoat déng diéu hanh clia TGD va cac ngudi diéu hanh khac théng
qua co ché bao cao dinh ky dén HDQT vé moi mat hoat dong clia toan hang tai cac phién hop
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HDQT cling nhu cac bdo cao theo tling linh vuc chuyén mon, hoat dong, du an theo yéu cau cuia
HDQT.

- Hoat dong clia HDQT dudgc lap ké hoach, xay dung ngay tir dau nam, phu hgp véi ké hoach hoat
doéng kinh doanh ctia VIB, do d6 cac van dé giam sat co tinh ch déng cao va luon dugc cap nhat
kip thai. Diéu nay da hé trg Ban TGD trong viéc thuc thi cac chién lugc kinh doanh linh hoat va
nhanh chéng.

- Hang quy, HDQT té chtic phién hop dinh ky dé cap nhat tinh hinh kinh doanh cling nhu ra soat,
xem xét cac ké hoach hanh déng ctia TGD va ngudi diéu hanh khac ddm bao cac dinh huéng dé
ra tai DHDCD da dugc thuc hién ddng va theo quy dinh. Péng thoi, HDQT cling tham gia trong
viéc dinh huéng, gidm sat cac hoat déng diéu hanh dugc thé hién qua viéc ban hanh cac Nghi
quyét HDQT trong nam 2025.

Trong thdi gian téi, hoat ddng kiém tra, gidm sat ctia HDQT VIB sé tiép tuc dugc tang cudng, hoan thién
théng qua viéc thuc hién giam sat tong quan, bao quat song song vai chu trong vao mot sé chu diém
cu thé; chudn héa hé théng gidam sat, bao cdo dé ludn ddm bao tuan thu dang quy dinh vé trach nhiém
guan tri va giam sat cia HPQT.
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BAO CAO CONG KHAI DANH SACH NGU Gl VAY VA BAO CAO CONG KHAI CAC
LO1iCH LIEN QUAN

1.

Bao cao cdng khai danh sach ngudi vay theo Diéu 135 Luat Cac t6 chuc tin dung 2024
Theo quy dinh tai Diéu 135 Luat Cac td chuic tin dung 2024, VIB bao céo cong khai véi DPHDCD vé
viéc cap tin dung cho cac déi tugng han ché cap tin dung tinh dén thai diém ngay 31.12.2025 nhu

Sau:

T6 chic kiém toan, ki€m toan vién dang ki€ém todn tai VIB ; ngudi ra quyét dinh thanh tra, thanh
vién Poan thanh tra, ngudi giam sat hoat dong doan thanh tra dang thanh tra tai chinh VIB: 02
can bo kiém toan vién.

Ké toan truéng ctia VIB: Khéng co.

C6 déng lan, c6 déng sang lap cla VIB: Khéng co.

Doanh nghiép c6 mét trong nhimng d8i tugng quy dinh tai khodn 1 Diéu 134 clia Luat Cac té chuic
tin dung 2024 s& hitu trén 10% von diéu 1é clia doanh nghiép d6: Khong co.

Ngudi tham dinh, xét duyét cap tin dung tai VIB (tri trudng hgp céap tin dung duéi hinh thic phat
thé tin dung cho ca nhan): 1.129 nhan vién.

Cong ty con, cong ty lién két ctia VIB: Khéng co.

T6ng du ng cap tin dung tai ngay 31.12.2025 clia cac déi tugng quy dinh tai cac diém a, b, ¢, d, d

va e la 2.202.753 triéu dong, tuong duong 3,98% von tu c6. Dam bao khong vugt qua quy dinh la
5% von tu co.

Viéc cap tin dung d6i cac déi tugng néi trén da dugc VIB thuc hién hoan toan tuan thi theo quy
dinh ctia phap luat cing nhu quy dinh cda VIB.
Bao cdo cong khai lgi ich lién quan

Theo quy dinh tai Diéu 49 Luat Cac té chuc tin dung 2024, VIB bao céo céng khai véi PHDCD vé
céac lgi ich lién quan ctia thanh vién HDQT, BKS, Ban TGD tinh dén thai diém ngay 31.12.2025 nhu
sau:

e DGi véi thanh vién HDQT: c6 12 doanh nghiép/td chiic kinh té lién quan t&i 04 thanh vién.

e DG véi thanh vién BKS: c6 0 doanh nghiép/t6 chic kinh té lién quan t6i 03 thanh vién.
e DGi véi thanh vién Ban TGD: c6 06 doanh nghiép/té chiic kinh té lién quan t&i 03 thanh vién.

(M6t thanh vién HDQT kiém TGD dugc xép vao Danh sach Ban TGD)

(Danh sach lgi ich c6 lién quan chi tiét trong Phu luc 2 dinh kém)
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BAO CAO KET QUA PHAN LOAI NG, CAM KET NGOAI BANG, TRICH LAP DU
PHONG RUI RO, SU DUNG DU PHONG DE XU LY RUI RO VA XU' LY TON THAT

Theo quy dinh tai Thong tu 31/2024/TT-NHNN ngay 30.06.2024 va Nghi dinh 86/2024/ND-CP ngay
11.07.2024, VIB bdo cao DPHDCD vé két qua phan loai ng, cam két ngoai bang, trich 1ap du phong rui ro,
st dung du phong dé xur ly rdi ro va két qua x( ly ton that tinh dén thai diém ngay 31.12.2025 nhu sau:

1. K&t qua phan loai ng, cam két ngoai bang tai ngay 31.12.2025

a.  Téngdu ng ndi bang: 525.394.779 triéu déng.

b.  Téng ng xau: 11.334.685 triéu déng.

c. Tyléngxau:2,2%.

d.  Téng cam két ngoai bang: 17.487.757 triéu dong.

2. Két qua trich lap du phong rui ro tai ngay 31.12.2025

a.  Téngdu phong chung da trich 1ap: 2.817.114 triéu dong.

b.  Téng du phong cu thé da trich 1ap: 2.041.740 triéu déng.

3. Ké&tqua st dung du phong dé xt ly rai ro tir ngay 01.01.2025 dén ngay 31.12.2025

a. Téng s6 du phong cu thé da sir dung dé xu ly rui ro 1a: 4.344.489 triéu déng st dung dé xa ly rui
ro d6i vai khach hang 1a t6 chuc kinh té va ca nhan.

b.  Téng sé khach hang da xdr ly rdi ro: 16.729 khach hang.

4, K&t qua xt ly ton that: Khéng phat sinh.
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BAO CAO VE THU LAO, THUGNG, LOI iCH KHAC VA SU DUNG NGAN SACH
HOAT PONG CUA HDQT VA BKS

1. Bao cdo vé thu lao, thudng, Igi ich khac va st dung ngan sach hoat déng ctia HDQT va BKS ném
2025 (sau day goi la “Téng ngan sach hoat déng ctia HDQT va BKS nam 2025)
Nghi quyét s6 1.001.25.GSM Phién hop DHDCD thudng nién nam 2025 da phé duyét téng ngan
sach hoat dong ctia HDQT va BKS nam 2025 t6i da la 0,25% lgi nhuan trudc thué nam 2025. Lgi

nhuan trudc thué két thic nam tai chinh 2025 dat 9.106 ty déng. Theo d6, muic ngan sach hoat
dong ctia HDQT va BKS nam 2025 téi da dugc st dung la 22,8 ty dong.

Tinh dén hét ngay 31.12.2025, chi phi thuc té da chi trd cho cac thanh vién HDQT va thanh vién

BKS cu thé nhu sau:
Dan vi: déng
Dai tuong Thu lao (¥) Chi phi khac Téng cong
Hoi dong Quan tri 6.000.000.000 1.058.947.377 7.058.947.377
Ban Kiém soat 4.497.963.750 658.316.519 5.156.280.269
Téng cong (¥) 12.215.227.646

(*) M6t thanh vién HDQT kiém TGP dugc chi trd tu quy luong CBNV nén khong nhan thu lao HDQT.
Chi tiét thu lao thanh vién HDQT dugc trinh bay tai Bao cdo tai chinh 2025 da kiém toan céng bo
trén website VIB.

HDQT dé nghi PHDCD théng qua muic chi phi thuc té da chi tra cho cac thanh vién HDQT, thanh
vién BKS nam 2025 la 12.215.227.646 dong.

2. Déxuat thulao, thudng, loiich khac va ngan sach hoat déng ctia HDQT va BKS nam 2026 (sau day
goi la “Téng ngan sach hoat déng ctia HDQT va BKS nam 2026")

HDQT dé xuat DHDCD phé duyét:

Téng ngan sach hoat déng ctia HDQT va BKS nam 2026: t6i da la 0,25% loi nhuan trudc thué nam
2026.

- Uy quyén cho HPQT quyét dinh viéc phan bé: (i) Ngan sach hoat ddng ctia HDQT, ngan séch hoat
dong cua BKS, (i) Quy thu lao va muc thiu lao cho méi thanh vién HDQT, muc chi phi cho thanh
vién doc lap cta HPQT.

- Uy quyén cho BKS quyét dinh viéc phan b quy thi lao va muc thu lao cho méi thanh vién BKS
can cu vao ndi dung phan céng céng viéc clia ting thanh vién.
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DE XUAT PHPCD THONG QUA PIEU LE VIB

1.

BGi canh

Theo muc 1.4 Nghi quyét s6 1.001.25.GSM ngay 27.03.2025, DPHDCD da théng qua ndi dung: (i) sfa
doi cac diéu khodn lién quan dén vén diéu 1€, c6 phan, cd phi€u trong Diéu |é VIB theo sé vén diéu lé
thuc té sau khi hoan tat Phuong an tang von diéu Ig, (i) Giao cho Chu tich HDQT ky ban hanh Diéu
|& stra d6i. Tuy nhién, VIB chua ban hanh Diéu Ié sau khi hoan tat thu tuc tang von do can két hop
stra d6i Diéu |é khi dugc Ngan hang Nha nudc Viét Nam cap Gidy phép thanh lap va hoat déng du
kién trong nam 2025.

Theo muc 1.4 Nghi quyét s6 1.001.25.GSM ngay 27.03.2025, DPHDCD da thong qua viéc Gy quyén
cho HDQT thuc hién tha tuc stra déi Gidy phép thanh lap va hoat dong clia VIB (“Gidy phép”). Ngay
13.02.2026, trén co s bo ho so dé nghi cap phép ctia VIB, NHNN da cap cho VIB Gidy phép s6 09/GP-
NHNN. Theo d6, cac ndi dung hoat dong VIB dugc cap theo Gidy phép da dap ing Luat Cac TS chuic
tin dung 2024, dinh hudng phat trién va nhu cau kinh doanh cia ngan hang. Néi dung hoat déng
tai Gidy phép can dugc cap nhat vao Diéu lé VIB theo quy dinh tai diém b khoan 3 Diéu 7 Théng tu
34/2024/TT-NHNN quy dinh viéc cap déi Gidy phép, cadp b6 sung ndi dung hoat déng vao Gidy
phép va té chuic, hoat ddng clia ngan hang thuong mai.

Bén canh dé, trong nam 2025, nhiéu van ban quy pham phap luat quan trong lién quan dén té
chuc va hoat ddng ctia ngan hang dugc ban hanh nhu Luat Doanh nghiép stra d6i 2025, Nghi dinh
135/2025/ND-CP vé ché d6 tai chinh d6i vai té chiic tin dung, Nghi dinh 245/2025/ND-CP sira ddi
Nghi dinh 155/2020/ND-CP hudng dan Luat Chiing khoan, Thong tu 14/2025/TT-NHNN quy dinh
ty & an toan vén déi véi ngan hang thuang mai, chi nhanh ngan hang nudc ngoai, Thong tu
83/2025/TT-NHNN quy dinh vé hé théng kiém soat ndi bd clia ngan hang thuang mai, chi nhanh
ngan hang nudc ngoai. ... Cac thay déi phap ly nay lam phat sinh yéu cau ra soét, cap nhat va hoan
thién Diéu |& nham bao dam tuan tha cac quy dinh phap luat hién hanh.

Trén co sG do, viéc stia doi, bé sung Diéu |é d&€ DPHPCD théng qua tai ky hop nay nham théng nhat,
doéng bo gilra Diéu lé va Gidy phép cling nhu kip thai cdp nhat cac ndi dung da dugc DPHDPCD théng
gua, tuan thu quy dinh phap luat hién hanh.

Theo khoan 2 Piéu 31 Piéu lé VIB s6 1001.B0D.2024(2), viéc théng qua Diéu Ié VIB thudc tham
quyén ctia DHDCD.

Pé xuat clla HPQT

HDQT dé xuat DHDCD théng qua Diéu Ié VIB stta d6i, bé sung. Diéu 1é VIB c6 hiéu luc tir ngay
15.04.2026, giao cho Cha tich HDQT va ngudi dai dién theo phap luat ctia VIB ky ban hanh. Chi tiét
Du thao Diéu lé VIB theo Phu luc 3 dinh kém.
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BAO CAO CUA BAN KIEM SOAT
BAO CAO KET QUA HOAT PONG CUA BAN KIEM SOAT NAM 2025

Trong nam 2025, cac chiic ndng, nhiém vu ctia BKS theo quy dinh ctia phap luat, Diéu |é cta VIB va Quy
ché t chuc va hoat déng clia BKS da dugc BKS t6 chuc trién khai day du, ti€p tuc ddm bdo nang cao
tinh tuan th{, su an toan, 6n dinh cla toan hé théng VIB. Cac hoat dong chinh bao gém:

1.

Giam sat vé tai chinh va hach toan ké toan:

Két qua hoat déng tai chinh cla VIB, su minh bach va tuan thd cac chudn muc tai chinh ké toan
Viét Nam trong hach toan dugc BKS gidam sat chat ché va hiéu qua théng qua cac hoat dong:

Ra soat, giam sat va danh gia thuong xuyén két qua hoat déng tai chinh clia VIB.

Cap nhat va danh gia cac thay doi vé chinh sach ké toan tai chinh, cac tai khoan chinh tac dong
dén két qua hoat dong kinh doanh ctia VIB.

Tham dinh Bao cdo tai chinh 06 thang dau nam va hang nam; danh gia tinh hop ly, hop phép,
trung thuc va muc dé can trong trong cong tac ké toan, théng ké va lap bao céo tai chinh.

Lam viéc vai Kiém toan quéc té doc lap trong kiém toan cac bao céo tai chinh cda VIB.
Phé duyét cac dich vu kiém toan phi dam bao ctia Kiém toan doc lap tai VIB.
Giam sat hoat dong quan tri diéu hanh:

Nam 2025, BKS ti€p tuc trién khai hiéu qua, c6 hé théng viéc giam sat lién tuc hoat dong quan tri
diéu hanh cia HDQT, TGD va Ban TGD dé dam bao viéc tuan tha day da quy dinh vé quan tri diéu
hanh trong hoat déng cia Ngan hang thuang mai theo yéu cau tai Théng tu 13/2018/TT-NHNN
ngay 18.05.2018 va Thong tu s6 40/2018/TT-NHNN ngay 28.12.2018 clia Ngan hang Nha nuéc
Viét Nam (NHNN), véi muc tiéu nhan dién day da, canh bao, kién nghi kip thoi cac van dé lién
quan dén hé théng kiém soat néi bd clia VIB, hoat ddng gidm séat clia BKS cling bao gém tuan thi
day du cac quy dinh lién quan dén cac Khoan cap tin dung cho céng ty con, cong ty lién két va
déi tugng trong danh sach quy dinh tai Théng tu sé 22/2019/TT-NHNN ngay 15.11.2019 cua
NHNN Viét Nam.

Cac hoat dong chinh ctia BKS bao gém:

e  Théng qua hoat dong kiém toan ndi bd thuc hién giam sét dinh ky, lién tuc dé danh gia viéc
chap hanh quy dinh clia phép luat, quy dinh noi b, Diéu 1é va Nghi quyét, Quyét dinh cla
DPHDBCD, HPQT.

e  Giam sat két qua thuc hién giam sat quan ly cap cao ctia HDQT vai TGD vé viéc trién khai cac
Nghi quyét cta HDQT, viéc t6 chuic, trién khai hé théng kiém soét ndi bo va quan tri rdi ro
thong qua cac hoat déng kiém toan cda Kiém toan ndi bo (“KTNB”).

e Giam sat qua trinh trién khai va két qua thuc hién ctia HDQT déi véi cac yéu cau tir phia
DHDCD, co quan quén ly Nha nudc, ki€ém toan doc lap va KTNB lién quan dén hoat dong
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quan tri ctia HDQT, dam bao cac Nghi quyét DPHDCD, cac kién nghi cia thanh tra NHNN, kiém
toan doc lap, KTNB lién quan dén hoat déng ctia HDQT dugc thuc hién day da, dung yéu cau.

Giam sat két qua thuc hién giam sat quan ly cap cao ctia Téng Giam déc (TGD), Ban TGD
trong viéc té chuic, trién khai, cu thé héa cac Nghi quyét cia HDQT, cac quy dinh, chi dao clia
TGP, Ban TGP déi vai hé thdng kiém soat ndi bo (“KSNB”) va quan tri rdi ro théng qua viéc
trién khai kiém toan cac chinh sach, quy trinh, chiic nang tai Hoi s chinh cting nhu kiém toan
vé gidm sat quan ly cap cao theo yéu cau tai Thong tu s6 13/2018/TT-NHNN ngay 18.05.2018
cGa Ngan hang Nha nudc (NHNN).

Daénh gid hoat déng diéu hanh ctia TGD va Ban TGD thong qua két qua giam sat ctia quan ly
cap cao cla TGD véi cac Khéi/Ban, viéc cu thé hoa, kiém soéat hé théng han muc rdi ro theo
khau vi rdi ro ciia HDQT, viéc ban hanh cac quy dinh noi bd theo tham quyén.

DPanh gia su phu hgp cla cac rui ro phat sinh trong qua trinh thuc hién cac hoat déng kiém
soat va trién khai kinh doanh trong khuén khé khau vi ri ro cia HDQT. Phat hién kip thai cac
16 héng kiém soat va dé xuat kip thai cac giai phap khac phuc.

Giam sat lién tuc cac hoat dong trong yéu, cac gidi han, chi sé theo quy dinh phap luat, quy
dinh noi bo va Nghi quyét/Quyét dinh cia PHDCD, HDQT.

Théng qua hoat dong giam sét ti xa ctia Kiém toan noi b, giam sat day du viéc théng qua
va thuc hién du an dau tu, mua, ban tai san cé dinh, hgp déng, giao dich khac cta té chuc tin
dung thudc tham quyén quyét dinh ctia Dai hoi déng c6 déng, Hoi déng quan tri, Hoi déng
thanh vién theo yéu cau tai Diéu 52.5, Luat cac TCTD.

Tiép tuc chi dao KTNB tang cudng giam sat va quan ly rui ro tin dung tap trung theo yéu cau
ctia NHNN, théng qua viéc ra soat, phan tich, dinh ky hang thang déi véi Top 100 khach hang
c6 du ng cap tin dung 16n tai VIB dé danh gia viéc tuan tha quy trinh cap tin dung, cac quy
dinh lién quan, phat hién sém cac diu hiéu bat thudng va dé xuat cac bién phap kiém soat
phu hgp.

Tham gia vao cac phién hop ctia HDQT hang Quy dé cap nhat, nam bat va c6 y kién vé cac
Nghi quyét ctia HDQT.

Binh ky 1ap danh sach c6 déng s& hitu tir 01% vén diéu lé cha VIB trd 1én va ngudi co lién
quan cla thanh vién HDQT, thanh vién BKS, TGD, c6 déng s& hitu tir 01% vén diéu lé ctia VIB
trd 1én; luu gill va cap nhat thay déi clia danh sach nay theo quy dinh cla phap luat.

Tang cudng hiéu qua hoat dong cda tuyén bao vé tha ba:

Trong nam 2025, KTNB da hoan thanh kiém toan 20 cudc kiém toan Phong/Ban Hoi s& chinh, 49
cudc kiém toan BVKD, 02 cudc ki€ém toan chuyén dé. Trén ca sé thuc hién 08 cudc ki€ém toan ngoai
k& hoach kiém toan nam 2025 tai cac DVKD thudc thudc Mang lugi kinh doanh NHBL theo yéu
cau clia Ban Téng Gidam ddc, nang téng s6 lugng cudc kiém toan da thuc hién trong ndm 2025 1én
téng 71 cudc kiém toan vai ty 1é thuc hién dat 112,7%. Ty 1& mau chon kiém toén tai cac DVKD tiép
tuc dugc nang cao so véi nam lién ké trudc dé (ti 30% tang lén 35%). Viéc duy tri va nang cao ty
lé trong cac ndm gan day cho thdy cong tac trién khai hién tai co ban dap (ng yéu cau dinh hudng,
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tao nén tang dé thuc hién hiéu qua cac hoat déng kiém toan theo ké hoach va cac yéu cau phat
sinh.

M6t s6 hoat ddng trong tdm dam bdo su'vdn hanh hiéu qua cua tuyén bdo vé tha ba bao géom:
- Cai tién Phuong phap luan cho hoat déng kiém toan noi bo.
- Tu déng hda quy trinh cong viéc va ky nang phan tich sé liéu.

- Quan ly, gidm sat cac hoat déng kiém toan ndi bo, dam bao cac nguyén tac doc lap, khach quan
cta Kiém toan noi bd dugc tuan tha day du.

- Trién khai kiém toan cac don vi kinh doanh trén toan hé théng, cac Khéi/Ban tai Hoi s& chinh theo
dung ké hoach va t6 chuc cac dot kiém toan dot xuat theo yéu cau cia Thanh tra NHNN.

- Dinh huéng hoat ddng kiém toan noi bd trong viéc tang cudng cac phat hién lién quan dén chinh
sach, quy dinh noi b, dé cao cac phat hién nham phong ngtra, ngan chan rdi ro.

- Thuc day céng tac trao ddi thong tin, tu van, phan héi vé cac van dé, rai ro, sai pham, chinh stra
sau thanh tra va kiém toan gitta BKS véi cac bén lién quan bao gém cac cé déng, HDQT, BPH, cac
cap quan ly trong hé théng.

- Phéi hgp chat ché vaéi cac co quan chic nang, bao gom Thanh tra NHNN trong hoat déng thanh
tra giam sat, giai quyét khiéu nai té cao, xtr ly cac kién nghi sau thanh tra.

4, Cong tac dao tao va phat trién ngudn nhan luc:

Ngoai cac khéa dao tao cutia VIB theo hinh thic tryc tuyén nhu Quy tac (ng x va dao diic nghé
nghiép; Noi quy lao ddéng; Phong, chdng tham nhiing; Nang cao nhan thic va ky nang trong cong
tac phong, chéng rira tién, chéng tai trg khiing bé va triing phat kinh té, thuong mai tai VIB; Nang
cao nhan thic an toan va bdo mat théng tin; Quan ly rdi ro hoat ddng. Nam 2025, BKS da hé trg
KTNB t6 chiic dao tao chuyén dé Quan ly rdi ro cho cac nhan su tan tuyén, véi ndi dung dao tao
tap trung vao viéc trang bi cho kiém todn vién nhiing kién thiic va ky nang can thiét dé tiép can
va ap dung phuong phap KTNB theo dinh hudng rdi ro cho hoat déng kiém toan tai VIB.

5. Hoat déng khac ctia BKS:

- Giam sat viéc phé duyét cap tin dung (trir cac trudng hop khéng dugc cap tin dung theo quy dinh
cta phap luat hién hanh) déi véi cdng ty con, cong ty lién két cta VIB; C6 dong I6n, thanh vién
HDQT, thanh vién BKS, Nguai diéu hanh, cac chic danh quan ly khac cta VIB va nhitng ngudi c6
lién quan cia nhitng ngudi nay.

- Thuc hién tai cau trdc mé hinh té chuc ctia KTNB thanh 05 don vi, bao gém 03 Don vi van hanh
(Block) va 02 Bon vi van hanh co s& (Microservice). Viéc tai cau truc dugc thuc hién trén co sd ra
soat toan dién, b6 sung chiic nang nhiém vu va phan bé lai nguén luc nhan sy mot cach hop ly
dé t6i uu hoa hiéu qua st dung nguon luc, nang cao tinh linh hoat va tang cudng kha nang phdi
hop gilia cac don vi.

- Chi dao va phéi hgp véi KTNB tiép tuc nang cap, cai tién va tich hop Al vao phan mém hé théng
kiém toan ndi bo (IA System 2.0), tu déng héa 100% cac thu tuc kiém toan, t6i uu hda cac budc
trong quy trinh kiém toan.
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6.1

Phé duyét va ky cac Bao céo dinh ky vé phong, chéng tham nhiing, Bdo céo vu viéc cé dau hiéu
t6i pham hinh sy theo yéu cau ctia NHNN.

Dénh gia két qua hoat dong cuia BKS:

BKS c6 03 thanh vién lam viéc theo ché d6 chuyén trach. BKS da thuc hién phan céng nhiém vu
cho tiing thanh vién dé thuc hién nhiém vu va quyén han cta BKS theo quy dinh ctia phap luat va
Diéu lé VIB.

Trong pham vi da phan cong, cac thanh vién BKS t6 chiic thuc hién nhiém vu ctia minh, cling nhu
da thuc hién day di cac cdng tac cu thé dugc théng nhat trong cac nghi quyét tai timg phién hop
cla BKS.

Cac phién hop, két luan va kién nghi ctia BKS:

Nam 2025, BKS da t6 chiic 11 phién hop, bao gém 04 phién hop truc ti€p va 07 phién hop bang
hinh thiic hop théng qua ldy y kién bang van ban. Cac phién hop dugc Trudng BKS cha tri va c6
su tham dy day du clia cac thanh vién BKS (100% tham du hop truc tiép va ldy y kién bang van
ban). Bién ban hop ctia BKS dugc lap va luu gitr day da theo quy dinh. Qua 11 phién hop, BKS da
thong qua cac ndi dung nhu sau:

STT SO Nghiquyét Ngay No6i dung

1 001.25.BOS 13.02.2025 - Phé duyét cac bao céo tai chinh riéng va hgp nhat cla
VIB cho nam tai chinh két thic ngay 31 thang 12 nam
2024 dugc kiém toan theo chuan muc ké toan Viét Nam

(VAS).

2 002.25.BOS 28.02.2025 - Thoéng qua tai liéu hop DPHDCD thudng nién nam 2025

va Bao cdo thadm dinh ctia Ban Kiém soat nam 2024.

3 003.25.BOS 19.03.2025 - Thoéng qua néi dung bdo cdo clia BKS tai phién hop
HDQT Quy 1.2025.

4 004.25.BOS 20.03.2025 - Dé nghi team IA system ti€p tuc lam viéc véGi BTS dé
thuc hién tu dong hoa t6i da IA system.
- Dé nghi Phong Kiém toan KHCN, Phong kiém toan
KHDN va Phong Kiém toan Khéi H6 trg Hoi s& khan
truong hoan thién ban soan thdo cac quy dinh vé
phuang phéap va quy trinh kiém toan dé ban hanh
trong Quy 2.2025.
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5

005.25.BOS

25.04.2025

Phé duyét cac quy dinh s6 1001.1A vé phuang phap va
quy trinh kiém toan hoat déng tai Bon vi kinh doanh
thuéc Mang luéi Chi nhanh Ngan hang bén 1é, quy dinh
$6 1002.1A vé phuong phap va quy trinh kiém toan hoat
dong tai Trung tam kinh doanh thudc Khéi Khach hang
doanh nghiép va quy dinh s6 1003.IA vé phuong phap
va quy trinh kiém toan noi bo ap dung cho Khéi/Block
Ho trg Hoi sG chinh va cac Cong ty con cla Trung tam

Kiém toan ndi bo.

006.25.BOS

11.06.2025

Phé duyét cac bao cdo tai chinh riéng va hgp nhat clia
VIB cho nam tai chinh két thic ngay 31 thang 12 nam
2024 dugc kiém toan theo chuan muc ké toan qudc té

(IFRS).

007.25.BOS

18.06.2025

K& hoach kiém toan nam 2025 ctia Trung tam KTNB.
No6i dung bao cao cua BKS tai phién hop HDQT Quy
2.2025.

008.25.BOS

21.07.2025

Dong thuan vé dich vu hé trg tu van thué véi E&Y.

009.25.BOS

10.09.2025

Néi dung bao cdo cla BKS tai phién hop HDQT Quy
3.2025.

10

010.25.BOS

22.09.2025

Phé duyét quy dinh s6 1011.1A vé chiic nang, nhiém vu

va mo hinh van hanh cia KTNB.

11

011.25.BOS

10.12.2025

Théng qua ké hoach kiém toan nam 2026 cda Trung
tam KTNB.

Thong qua néi dung bdo cdo clia BKS tai phién hop
HDQT Quy 4.2025.

Tu két qua kiém toan noi bo, BKS da dua ra cac y kién, ki€n nghi véi HDQT, Ban TGD vé cac bién
phap tang cudng kiém soét, ngan chan va giam thiéu rdi ro, ddm bao tuan thi cac quy dinh cla
phap luat, Diéu lé va cac quy dinh ndi bo gép phan nang cao chat lugng, hiéu qua, an toan trong
hoat dong ctia ngan hang.

6.2 Thu lao, chi phi hoat dong va cac quyén lgi khac:
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Trong nam 2025, téng muc Thu lao, chi phi hoat déng va cac Igi ich khac cla Ban Kiém sodt la
5.156.280.269 dong.

Trong dé, thu lao:

- Ba Nguyén Thuy Linh - Trudng Ban Kiém soat: 1.560.000.000 VND
- Ba Nguyén Luang Thi Bich Thuy - Thanh vién chuyén trach: 954.000.000 VND
- Ong Pao Quang Ngoc - Thanh vién chuyén trach: 894.000.000 VND
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PHUONG HUGNG HOAT DONG CUA BAN KIEM SOAT NAM 2026

Vé phuong hudng hoat dong nam 2026, BKS tiép tuc duy tri va phat huy két qua clia cac hoat déng da
néu trén. Trong dd, cac trong tdam clia nam 2026 bao gom:

- Giam sat chat ché két qua hoat déng tai chinh, dam bao tinh minh bach va chinh xac cla s6 liéu
tai chinh.

- Giam sat hoat déng quan tri, diéu hanh ctia HDQT va TGD, dé xuat, kién nghi cac van dé vé hé
théng kiém soat ndi bo, giam sat clia quan ly cap cao ddi vai hé théng kiém soat nodi bod va quan
tri rui ro.

- Kién toan quy trinh giam sat viéc thong qua va thuc hién cac dy an dau tu, mua, ban tai san co
dinh, hgp déng giao dich khac ca VIB thudc tham quyén quyét dinh cia DPHDCD, HDQT theo
diéu 52.5 Luat cac TCTD nam 2024.

- Tiép tuc chi dao, dinh hudng va giam sat hoat déng KTNB dadm bao hoan thanh ké hoach kiém
toan ndi boé nam 2026 da dugc BKS phé duyét va bao cao NHNN; giam sat viéc tuan tha chuan
muc dao duc nghé nghiép KTNB; nang cao chat lugng KTNB; cdi tién nang suat lao dong ctia KTV
thong qua cai tién t6i uu héa quy trinh ki€ém toén rai ro déi véi cac hoat déng kiém toan, quy trinh
Diéu tra gian 1an ndi bo; dé nghi KTNB ma rong pham vi kiém toan, thuc hién danh gia nang luc
quan ly cla tat ca cac can bo quan ly va cac vi tri cht chot tai don vi dugce kiém toan va cap nhat,
b6 sung phuong phap luan ctia KTNB, thuc hién phan ving rui ro dua trén cac loai rdi ro co ban
clia ngan hang nham nhan dién ban dau cac rdi ro lién quan téi quy trinh, quy dinh néi b va ndng
luc con ngudi.

- Duy tri va cai thién hé théng ki€ém soét ndi bo trong khudn khé khung quén tri rui ro va hoat déong
hiéu qua.

- Tiép tuc hoan thién mé hinh kiém toan tir xa; MG rong pham vi va xay dung co ché giam sat theo
cac yéu cau bé sung cla Luat cac TCTD 2024 lién quan dén trach nhiém cha BKS.

- Tiép tuc nang cao vai trd tu van cha kiém toan noi bd déi vai tuyén bao vé thi nhat va th hai va
giam sat, kiém todn trén co s rui ro.

- Tiép tuc duy tri va thic ddy van hoa kiém soat, tuan thd, phong chéng gian 1an, tham nhiing trong
toan bo hé théng.
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DE XUAT DHPCP PHE DUYET LUA CHON PON VI KIEM TOAN POC LAP CHO
VIB NAM 2027

1.0 B®&icanh

- Theo Diéu 59 Luat TCTD nam 2024 quy dinh: “Trudc khi két thic ndm tai chinh, té chic tin dung phai
lua chon t6 chic kiém todn déc ldp ddp tng yéu cdu theo quy dinh cia Théng déc Ngdn hang Nha
nudc dé kieém todn bdo cdo tai chinh va thuc hién dich vu bao dam déi véi hoat déng cta hé théng
kiém sodt ndi bé trong viéc Idp va trinh bay bdo cdo tai chinh trong ndm tai chinh tiép theo”. Do vay,
VIB phai lua chon t6 chuic kiém toan doc lap cho nam tai chinh 2027 theo quy dinh trudc ngay
31.12.2026.

- Diéu 288 Nghi dinh 155/2020/ND-CP ngay 31.12.2020 dugc stia déi b6 sung bai Nghi dinh
245/2025/ND-CP ngay 11.09.2025 hudng dan Luat Chiing khoan quy dinh quyén va nghia vu clia
Ban kiém soat d6i vsi Cong ty dai ching “Dé xudt, kién nghj Bai hdi déng c6 déng phé duyét danh
sdch té chirc kiém todn dugc chdp thudn thuc hién kiém todn Bdo cdo tai chinh cta céng ty; quyét dinh
t6 chiic kiém todn dugc chdp thudn thuc hién kiém tra hoat déng ctia céng ty, bai mién kiém todn vién
duoc chdp thudn khi xét thdy cdn thiét”.

2.0 Dé xuat trinh PHDCD lua chon don vi kiém toan nam 2027

Ban Kiém soat dé xuat DHDCD lua chon “Céng ty Trach nhiém Hiu han Ernst & Young Viét Nam”
dé kiém toan bdo céo tai chinh va thuc hién dich vu bdo dam déi véi hoat déng clia hé théng
kiém soat ndi bo trong viéc 1ap va trinh bay bao co tai chinh trong nam tai chinh 2027.
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PHU LUC 1: BAO CAO DANH SACH €3 PONG TRUGC VA SAU KHI TANG VON PIEU LE

1.1 Danh sach ¢8 déng va ty 1é s& hitu ¢6 phan cta ¢6 dong c6 ty 1é s& hitu tir 5% trd l1én

(So vai vén c6 phan c6 quyén biéu quyét va so véi VDL thai diém trudc va sau khi tang von, danh sach c6 déng chét tai ngay 19.02.2025)
Theo quy dinh tai Diéu 11 Théng tu 50/2018/TT-NHNN, dugc stta d6i béi Thong tu 22/2024/TT-NHNN

Tén t6 chuc: Ngan hang TMCP Qudc Té Viét Nam (VIB)

Von diéu lé trudce khi tang:

34.040.057.100.000 déng

Vén c6 phan c6 quyén biéu quyét truéce khi tang: 34.040.057.100.000 déng

Von diéu |é sau khi tang:

Vén c6 phan c6 quyén biéu quyét sau khi tang:

37.353.862.520.000 déng
37.353.862.520.000 déng

S6, ngay cap, noi

Ty |& s& hitu c6 phan

Ty lé s& hitu c6 phan sau tang

chp Dia Ngudi c6 lién trudc tang VDL VDL
~ A 2 ~ ~ 2 £ . e
str | COdOngsOhAucd | o/cecpype | it | quan()/Dai | ML g T
phan T s& dién theo quan hé X e pa Tylésovdi | Tylésovdivonco | Tylé so véi
chiéu/Ma so , . n von co phan T S or A T
" chinh | phap luat (**) ; e o von diéu lé phan cé quyén von diéu lé
doanh nghiép c6 quyén biéu (%) bidu quy&t (%) (%)
quyét (%) quy
1 Cé dong la ca nhan
Khéng c6
2 Cé dong la té chirc
Khéng c6
Téng cdéng

(*)

(**) Ho tén dai dién theo phap luat, s6 thé can cudc/CCCD/hé chiéu cta dai dién theo phap luat, ngay cap, nai cap

Né&u ngudi co lién quan la ca nhan: ho, tén, s thé can cudc, can cudc cong dan hoac ho chiéu, ngay cap, noi cap

Néu ngudi cé lién quan 1a t6 chic: tén, ma s6 DN, dia chi tru s, ho tén dai dién theo phap luat, s6 thé can cu6c/CCCD/hé chiéu cla dai dién theo
phap luat, ngay cap, noi cap
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1.2 Danh sach CD va ngudi c6 lién quan c6 ty 1é s& hitu ¢ phan tir 15% trd l1én

(So vai vén c6 phan c6 quyén biéu quyét va so véi VDL thai diém trudc va sau khi tdng vén, danh sach chét tai ngay 19.02.2025)
Theo quy dinh tai Diéu 11 Théng tu 50/2018/TT-NHNN, dugc stia di bgi Théng tu 22/2024/TT-NHNN

Tén t6 chic: Ngan hang TMCP Quéc Té Viét Nam (VIB)

Von diéu lé trudce khi tang:

Von diéu |é sau khi tang:

34.040.057.100.000 déng

37.353.862.520.000 dong

S6, ngay cap, nai cap Ty lé so vai Ty lé so véi
STT Théng tin ¢6 ddng va ngudi cé CC/CCCD/HO Dia chitru s& Daidiéntheo | Méiquan | vén diéu lé von diéu lé sau
lién quan s& hitu ¢6 phan (¥) chiéu/Ma s6 doanh chinh phap luat (**) | hé trudc khitang | khitang VDL
nghiép VDL (%) (%)
1 C6 dong la ca nhan
Khéng cé
2 C6 dong la té chic
Khéng cé
Téng cong

(*)

Néu ngudi c6 lién quan la ca nhan: ho, tén, s6 thé can cudc, can cudc cong dan hodc ho chiéu, ngay cap, noi cap

Néu ngudi ¢6 lién quan la té chic: tén, ma sé DN, dia chi tru s&, ho tén dai dién theo phap luat, s6 thé can cuéc/CCCD/hé chiéu cla dai dién theo

phép luat, ngay cap, noi cap

(**) Ho tén dai dién theo phap luat, sé thé can cudc/CCCD/hé chiéu ctia dai dién theo phap luat, ngay cap, nai cap
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1.3 Théng tin vé tdng miic s& hitu ¢6 phan cta nha dau tu nudc ngoai

(So vai vén c6 phan c6 quyén biéu quyét va so véi VDL thai diém trudc va sau khi tang vén, danh sach chét tai ngay 19.02.2025)
Theo quy dinh tai Diéu 11 Théng tu 50/2018/TT-NHNN, dugc stta ddi béi Thong tu 22/2024/TT-NHNN

Tén t6 chuc: Ngan hang TMCP Qudc Té Viét Nam (VIB)
Von diéu lé trudce khi tang: 34.040.057.100.000 dong
Von diéu lé sau khi tang: 37.353.862.520.000 dong

Ty lé s& hitu c6 phan trudc khi tang VDL

Ty |& s& hitu c6 phan sau tdng VDL

STT | Théng tin c6 déng

S8 lugng ¢6 phan Ty lé so vGi vén diéu |é (%) | S6 lugng cé phan Ty 1é so vai vén diéu |é (%)
1 C6 doéng la ca nhan 2.447.923 0,072% 2.686.351 0,072%
2 C6 doéng la té chuc 157.864.653 4,638% 173.240.670 4,638%
Téng céng 160.312.576 4,710% 175.927.021 4,710%
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PHU LUC 2: BAO CAO CONG KHAI LOI1iCH LIEN QUAN

1.1 Cung cap, cong b cong khai théng tin theo quy dinh tai khoan 1 va khoan 4 Diéu 49 Luat Cac té chiic tin dung 2024

STT Tén t6 chuc M@&i quan hé S6 dang ky kinh Ngay cap Noi cap Ngudgi dai dién Dia chi
doanh/ Ma sé thué phap luat
1.0 T6 chuc cé lién
quan dén Chu tich
HDQT - Bang Khac
vy
1.1 Céng ty c6 phan DKV & NCLQ 0304763613 02/10/2023 S6Ké hoachva  Lé Quang Trung Phong 1403, Lau 14, Sailing
ching khoan Kafi sG h{tu trén DautuTP.HCM  Trinh Thanh Can Tower, 111A Pasteur, P. Sai
5% von diéu lé Nguyén Anh Vi Gon, H6 Chi Minh, Viét Nam
1.2 Cong ty c6 phan PKV & NCLQ 0301442989 18/08/2025 Phong dangky  Nguyén Thé Anh S6 32 Vsip II-A Budng s6 30,
Uniben s& h{tu trén kinh doanh TP. KCN Viét Nam - Singapore II-
5% vén diéu |é H6 Chi Minh A, P.Vinh Tan, TP. H6 Chi
Minh
1.3 Céng ty c6 phan DKV&NCLQ 0317933848 14/07/2023 S6Kéhoachva  Lé Quéc Bao Phong 020A, lau 4, Centec
Funderra s& hitu trén Pau tuTP. HO6 Tower, 72-74 Nguyén Thi
5% vén diéu lé Chi Minh Minh Khai, P. Xuan Hoa, TP.HO
Chi Minh
14 Cong ty c6 phan PKV & NCLQ 0316580798 27/11/2024 SGKéhoachva NguyénThuyNga Lau 04, Centec Tower, 72-74
Beston sG hitu trén Dau tu TP.HO Nguyén Thi Minh Khai, P.
5% von diéu lé Chi Minh Xuan Hoa, TP.H6 Chi Minh,
Viét Nam
1.5 Cong ty c6 phan PKV & NCLQ 0318653265 08/11/2024 SGKéhoachva NguyénThuyNga  Toa nha Mé Linh Point, s6 2
Unicap s& hitu trén Dau tuTP.HO dudng Ng6 Duc Ké, P. Sai
5% vén diéu lé Chi Minh Gon, TP. H6 Chi Minh, Viét
Nam
2.0 T6 chuc cé lién
quan dén Pho Chu
tich HDQT - Bang
Van Son
2.1 Cong ty c6 phan PVS &NCLQ 0304763613 02/10/2023 SGKéhoachva  Lé Quang Trung Phong 1403, Lau 14, tdéa nha
Ching khodn KAFI  s& h{tu trén PautuTP.HCM  Trinh Thanh Can Sailing Tower, 111A Pasteur,
5% vén diéu |é Nguyén Anh Vi Phudng Sai Gon, Thanh phé
H6 Chi Minh, Viét Nam
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3.0 T6 chuic ¢6 lién
quan dén TV HDQT
- D6 Xuan Hoang
3.1 Céng ty TNHH PXH giltchuc 5077018948/ 23/03/2006 Lién Bang Nga - Lién Bang Nga
Mareven Food vu quan ly 504301001
Central
3.2 CTCP Dau tu Phat DXH&NCLQ 0110724407 07/01/2026 Phong dangky D06 Xuan Ha Phong A2, Tang 12, toa nha
trién Quang Kim s& hiru trén kinh doanh va Hong Ha, 25 Ly Thudng Kiét,
5% vén diéu lé tai chinh doanh phudng Clra Nam, TP. Ha Noi
nghiép chia S&
tai chinh TP Ha
Noi
33 Céng ty ¢8 phan DXH&NCLQ 0301442989 18/08/2025  Phongdangky NguyénTh&Anh  S6 32 Vsip IIl-A Dudng s6 30,
Uniben sG h{tu trén kinh doanh TP KCN Viét Nam - Singapore II-
5% von diéu |é HCM A, P.Vinh Tan, TP. H6 Chi Minh
4.0 T6 chuc cé lién
quan dén TV HDQT
kiém TGP - Han
Ngoc Vi
4.1 Cong ty C6 phan HNV s& hiru 0106519324 23/04/2014 S6¢KéHoachva Han Ngoc Tuan Tang 5, 41A Ly Thai T6,
Vietnam Silicon trén 5% von DauTu TP Ha Linh Phudng Hoan Kiém, TP.Ha
Valley Accelerator diéu lé Noi Noi
4.2 Coéng ty Delivery HNV s& hiu 201921413M 03/07/2019 Singapore - 20A Tanjong Pagar Road,
Technology Pte Ltd.  trén 5% vén Singapore 088443
Singapore diéu lé
4.3 Quy dau tu khai HNV s& hitu 136/TB- BPKKD 20/12/2019 SG Ké hoach va - Tang 7, s6 24 Ly Thudng Kiét,
nghiép sang tao trén 5% von Dau tuThanh Phudng Clra Nam, TP Ha Néi
VSV Venture Capital  diéu lé ph6 Ha Noi
Fund |
4.4 Quy VSV HNV s& hiru 313/TB-DKKD 24/06/2021 SGKéhoachva - Tang 4, s6 87 Vuong Thira Vi,
Accelerator IV trén 5% von Dau tu Thanh Phudng Phuong Liét, TP Ha
diéu le phd Ha Noi Noi
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5.0 T6 chuic ¢6 lién
quan dén TV déc
lap HDQT - Nguyén
Thi Bich Hanh
5.1 Cong ty c6 phan NTBH gitt chtic 0102020894 14/12/2021 SG K& Hoachva  Nguyén Thi Bich T6 12 Cum 2 Phudng Tay Hé,
nang lugng AChau  vuquénly Pau Tu TP Ha Hanh Thanh phé Ha Noi
NOi
5.2 Céng ty c6 phan NTBH gilr chic 0104807020 19/06/2024 SG K& Hoachva  Cao Thi Tuyét 253 Pham Van Thuan, P. Tam
PhatTrién TriThic  vu quanly va Pau Tu tinh Nhung Hiép, tinh Dong Nai
Viét sG hiru trén Dong Nai
5% von diéu |é
53 Bean Paradise NTBH s& htu ACN 633744037 28/05/2019 Australian - 5-9 Sun Crescent, SUNSHINE
Highpoint Pty Ltd trén 5% von Securities & VIC 3020
diéu lé Investments
Commission
6.0 TG chuic ¢6 lién
quan dén Pho Téng
Giam déc - An
Thanh Son
6.1 Céngty Luat TNHH  Ong AnThanh 0106878972 25/05/2015 S&TuphapTP.  TranThiThuTrang S6 4/28 Ong ich Khiém,
SH Legal Viét Nam Son gilt churc Ha Noi phuong Dién Bién, quan Ba
vu quan ly va Pinh, Ha Noéi
s& hiru trén
05% vén diéu
1é
7.0 TG chuic ¢6 lién
quan dén Pho Téng
Giam doc - Tran
Nhat Minh
7.1 Cong ty TNHH NCLQcla6ng 0318137398 31/10/2023 SGKéhoachva  Nguyén Lé HiénVy Serepok Tower, 56 Nguyen
Aquagri Tran Nhat Dau tu TP. HCM Dinh Chieu, Tan Dinh ward,
Minh gilr chiic HCMC

vu quan ly va
s& hiru trén
5% von diéu lé
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2.2 Cung cap, cong bé cong khai thong tin theo quy dinh tai khoan 5 Diéu 49 Luat Cac té chuc tin dung 2024

- Can cuthéng tin c6 déng cung cap.

STT | Tén c6 déng S& hiru c6 phan ctia ¢ déng S& hitu ¢ phan ctia ngudi ¢é lién quan cta cd
(c& nhan/té chuic) dong
S8 lugng cé phan Ty lé s& hiu S8 lugng c6 phan Ty lé s& hiu

1. Hoang Van Anh 71.427.052 2,098% 7.058.705 0,207%

2. Vi Huong Giang 59.116.440 1,737% - -

3. Dang Thi Thu Ha 106.840.623 3,139% 28.321.804 0,832%

4, Tran Thi Thao Hién 166.738.681 4,898% 332.331.595 9,763%

5. D6 Xuan Hoang 167.462.830 4,920% 159.813.502 4,695%

6. Vi Huy Hoang 155.746.145 4,575% 2.307.000 0,068%

7. Pang Thu Huong 87.708.363 2,577% 12.708.147 0,373%

8. Nguyén Thuy Nga 115.704.548 3,399% 277.576.255 8,154%

9. D6 Xuan Son 43.215.120 1,270% 284.061.212 8,345%

10. D6 Xuan Thu 34.087.822 1,001% 298.188.510 8,760%

11. Téng Ngoc My Tram 100.218.970 2,944% 48.339 0,001%

12. Nguyén Thi Thu Trang 56.560.963 1,662% 48.339 0,001%

13. D6 Xuan Viét 43.215.120 1,270% 284.061.212 8,345%

14. Dang Khac vy 167.462.830 4,920% 339.669.950 9,979%

15. Céng ty c6 phan Beston 157.980.326 4,641% 137.610.930 4,043%

16. Cong ty c6 phan Ca Dién Lanh 67.463.604 1,982% - -
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17. Céng ty 6 phan Funderra 158.335.398 4,651% 348.830.885 10,248%
18. Coéng ty 6 phan Uniben 115.558.986 3,395% 29.701 0,001%
19. Coéng ty 6 phan Unicap 100.965.360 2,966% 137.610.930 4,043%
20. PYN ELITE FUND (NON-UCITS) 70.175.026 2,062% - -

Ghi chu:

VIB khéng nhan dugc bang ké khai théng tin vé ngudi c6 lién quan cia Cong ty c6 phan Ca dién lanh tai thai diém thuc hién bao cao nay.
S6 liéu c6 phan va ty lé s& hitu chét tai thoi di€ém ngay 09.03.2026.
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[Du thao]

Phuluc3

DIEU LE
NGAN HANG THUONG MAI C6 PHAN QUOC TE VIET NAM

Diéu lé s6 1001.BOD Phién ban 2026(1) quy dinh té chiic va hoat ddng ctia Ngan hang thuong mai c6 phan Qudc Té Viét Nam (VIB) dugc Pai hoi
déng C6 dong VIB thong qua ngay 08.04.2026 va c6 hiéu luc ké tir ngay 15.04.2026.

CHUONG 1. QUY PINH CHUNG
Piéu 1. Giai thich tir ngr, tu viét tat

Trong Diéu & nay, nhiing ti ng(, ti viét tat dudi day dugc hiéu nhu sau.

"Diéu l&" la Diéu |é ctia VIB.

“NHNN" la Ngan hang Nha nudc Viét Nam.

“DHPCD” |a Pai hoi déng C6 ddng cha VIB.

“BKS” la Ban kiém soat clia VIB.

“HDQT” la Hoi dong Quan tri ctia VIB.

“DDPL" la nguoi dai dién theo phap luat ctia VIB.

“TGD” 1a Téng Giam d6c cda VIB.

“Ngudi quan ly” la ngudi quan ly ctia VIB, bao gém Chu tich va thanh vién khac ctia HDQT, TGD, Phé TGD, Gidam d6c Tai chinh cla VIB.

“Ngudi diéu hanh” la nguai diéu hanh cta VIB, bao gom TGD, Pho TGD, Giam déc Tai chinh, Giam d6c Khoi/Ban, Ké toan trudng, Giam déc Chi
nhanh cta VIB.

"Vén diéu lé" 1a vén diéu lé cua VIB, 1a tdng ménh gia C6 phan da ban cho C6 déng.

“C6 phan” 13 Vén diéu & dugc chia thanh nhiéu phan béng nhau.

"C6 phiéu" 1a chiing chi do VIB phat hanh, but toan ghi s6 hoac di liéu dién ti xac nhan quyén s& hiru mot hodc mét sé C6 phan.

“C6 dong” la cd déng clia VIB, la ca nhan, t6 chiic s& hiiu it nhat moét C6 phan.

"C8 déng Lén" 1a C8 déng s& hitu tir 05% s6 C6 phan cé quyén biéu quyét trd 1én cla VIB, bao gém ca s6 C8 phan C8 déng dé S& hitu gian
tiép.

"Ngudi c6 lién quan” 1a ngudi, bao gém t6 chiic va ca nhan, 6 lién quan clia VIB theo quy dinh cla phap luat.
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"Ngudi ndi bo cda VIB" 1a Chu tich HDQT, thanh vién khac ctia HDQT, BDPL, TGD, Phé TGD; Trudng BKS va thanh vién khac cia BKS; Giam déc
Tai chinh, Ké toan trudng, thu ky cong ty, ngudi phu trdch quan tri cdng ty, ngudi dugc Uy quyén cong bo thong tin ctia VIB.

"Dia chilién lac" la dia chi dang ky tru s& chinh déi véi t6 chuc; dia chi thudng trd hodc nai lam viéc hoac dia chi khac cGia ca nhan ma ngudi do
dang ky vai VIB dé lam dia chi lién lac.

“Luat Cac TCTD” la Luat Cac t6 chic tin dung s6 32/2024/QH15 va cac Luat stia doi, bé sung hodc thay thé.

“Gidy phép” bao gém Gidy phép thanh lap va hoat déng ctia VIB do NHNN cap va van ban ctia NHNN vé stra déi, b6 sung Gidy phép.

“Cong ty con cda VIB" la cOng ty thudéc mot trong cac trudng hgp sau day:

VIB hoac VIB va Ngudi c6 lién quan s& hitu trén 50% vén diéu & hodc trén 50% s6 C6 phan c6 quyén biéu quyét clia cong ty do;

VIB c6 quyén b nhiém da sé hoac tat cd thanh vién Héi ddng quan tri, thanh vién Hoi dong thanh vién, Téng giam déc (Giam déc) clia cong
ty do;

VIB c6 quyén stia d6i, b6 sung Diéu lé clia cong ty do;

VIB hodc VIB va Ngudi c6 lién quan truc ti€p hodc gian ti€p kiém soat viéc théng qua nghi quyét, quyét dinh ctia Dai hoi dong c6 déng, Hoi
déng quan tri, Hoi déng thanh vién clia cong ty do.

“Cong ty lién két chia VIB” 1a cdng ty ma VIB hodc VIB va Ngudi c6 lién quan s& hitu trén 11% von diéu lé hodc trén 11% s8 C6 phan cé quyén
biéu quyét, nhung khéng phai la Cong ty con cla VIB.

“Cong ty kiém soét” 1a cong ty s& hiiu truc ti€p, gian ti€p trén 20% vén diéu lé cila mét ngan hang thuang mai hoac la cong ty ndm quyén kiém
soat mot ngan hang thuong mai hoac la ngan hang thuang mai cé cong ty con, cong ty lién két.

“S& hiru gian ti€p” 1a viéc t6 chuc, ca nhan s& hitu vén diéu lé thédng qua Uy thac dau tu hodc thong qua doanh nghiép ma t6 chic, ca nhan dé
sG hitu trén 50% von diéu lé.

“VSDC” 1a Téng Céng ty Luu ky va Bu trir chiing khoan Viét Nam.

“Nha dau tu chién lugc” 1a nha dau tu chién luge, nha dau tu chién lugc nudc ngoai, C6 déng chién lugc, C6 dong chién lugc nudc ngoai dugc
DPHDCD lya chon phi hgp véi quy dinh clia phap luat.

Cac tur ng(, thuat ng, khai niém chua dugc dinh nghia trong Diéu lé sé dugc hiéu theo cac quy dinh phép luat cé lién quan.

Piéu 2. Tén, hinh thiic, tru s&, chi nhanh, van phong dai dién va thai han hoat déng

Tén Ngan hang
Tén day da bang tiéng Viét: Ngan hang Thuong mai c6 phan Quéc Té Viét Nam.
Tén day du bang tiéng Anh: Viet Nam International Commercial Joint Stock Bank.

Tén viét tat bang tiéng Viét: Ngan hang Quéc Té.
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Tén viét tat bang tiéng Anh: Vietnam International Bank (VIB).

VIB dugc t6 chuc dudi hinh thiic cdng ty c6 phan c6 tu cach phap nhan va tién hanh kinh doanh theo Diéu Ié va phap luat.

Tru s dang ky cta Ngan hang

Dia chi tru s& chinh: Tang 1 (tang trét) va tang 2 Toa nha Sailing Tower, S6 111A Pasteur, Phudng Sai Gon, Thanh phé H6 Chi Minh, Viét Nam.
Pién thoai: 028 6299 9039

Fax: 028 6299 9040

Ma Swift: VNIBVNVX

E-mail: vib@vib.com.vn

Website: www.vib.com.vn

VIB ¢6 thé thanh 1ap chi nhanh, phong giao dich, van phong dai dién, don vi su nghiép va cac hinh thic hién dién thuong mai khac & trong
nudc va/hodc nudc ngoai dé thuc hién cac muc tiéu hoat déng cda VIB phu hgp véi quy dinh clia phap luat. Danh sach cac chi nhanh cta VIB
theo Phu luc 1 Diéu |é.

Trurkhi chdm dut hoat déng trudc thai han theo quy dinh ctia Diéu 18, thai han hoat ddng cta VIB la 99 nam ké tir ngay 25.01.1996, ngay NHNN
cdp Gidy phép thanh lap va hoat dong cho VIB. Thai han hoat déng ctia VIB c6 thé dugc gia han theo quy dinh clia phap luat.

Piéu 3. Muc tiéu hoat dong

1.

VIB xay dung dé trg thanh mét trong nhiing ngan hang luén séng tao va hudng dén khach hang nhat tai Viét Nam.
Muc tiéu chung la xay dung VIB tr& thanh mot ngan hang thuang mai c6 phan da nang, I6n manh, cé uy tin, c6 cong nghé hién dai, quan ly
rdi ro an toan, phat trién én dinh va bén viing.

VIB xac dinh s&t ménh bao gom:

DaGi véi khach hang: Vuot tréi trong viéc cung cap cac giadi phap sang tao nham thoa man t6i da nhu cau khach hang.
Da6i véi nhan vién: Xay dung van héa hiéu qua, tinh than doanh nhan va moéi truang lam viéc chuyén nghiép.

Dai vai C6 dong: Mang lai cac gia tri hap dan va bén viing cho C6 déng.

DaGi v6i cong déng: Pong gop tich cuc vao su phat trién cong déng.

Piéu 4. Co ciu t6 chitc quan ly, quan tri, kiém soat va diéu hanh

Co cau té chiic quan ly
PHDCD.

HDAQT.

BKS.
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TGD.

Co cau té chiic hoat déng cda VIB bao gom:
Tru s& chinh (HGi s&).

Cac chi nhanh, phong giao dich.

Céng ty con.

Co cdu t6 chiic clia Tru s& chinh

HDQT.

BKS.

TGD.

Cac Khai, Ban, Trung tam thudc Tru s& chinh.

Kiém toan ndi bo.

Piéu 5.Dau chaa VIB

1.

4,
5,

Dau cta VIB (hay Con dau cuia VIB) bao gom dau dugc lam tai ca s khac dau hodc dau dudi hinh thic chit ky s6 theo quy dinh ctia phap luat
vé giao dich dién tu.

HDQT quyét dinh cac ndi dung lién quan dén dau dugc lam tai co s khac dau, bao gém sé lugng, hinh thic, ndi dung dau, viéc quan ly, st
dung va luu gitr dau cuta VIB.

TGD quyét dinh cac néi dung lién quan dén dau dudi hinh thic chit ky sé, bao gém sé lugng, hinh thiic, ndi dung chir ky s6, viéc quan ly, st
dung va luu gitt chir ky s6 cta VIB, tri trudng hgp HPQT cé quyét dinh khac.

TGD quyét dinh loai ddu, s6 lugng, hinh thic, ndi dung dau, viéc quan ly, st dung va leu gilr dau ctia chi nhanh, phong giao dich cta VIB.

VIB str dung dau trong céac giao dich theo quy dinh cia phap luat va VIB.

Piéu 6. Nguai dai dién theo phap luat

1.

TGD la ngudi dai dién theo phép luat ctia VIB. VIB phai thdng bao cho NHNN vé BDPL trong thai han 10 ngay ké tir ngay bau, b6 nhiém chuc
danh @am nhiém BDPL hoac thay dé6i DDPL.

DDPL la ca nhan dai dién cho VIB thuc hién cac quyén va nghia vu phat sinh tir giao dich cta VIB, dai dién cho VIB véi tu cach ngudi yéu cau
giai quyét viéc dan sy, nguyén daon, bi don, ngudi cé quyén Igi, nghia vu lién quan trudc Trong tai, Toa an va cac quyén, nghia vu khac theo
quy dinh cta phap luat.

DDPL phai cu tru tai Viét Nam, trudng hgp vang mat & Viét Nam phai Gy quyén bang van ban cho ngudi khac la Ngudi quan ly, Ngudi diéu
hanh dang cu tru tai Viét Nam dé thuc hién quyén, nghia vu cia DDPL. Trudng hgp nay, DDPL van phai chiu trach nhiém vé viéc thuc hién
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quyén va nghia vu da Gy quyén. Trudng hgp hét thai han Gy quyén theo quy dinh tai khoan nay ma BDPL chua trd lai Viét Nam va khéng co
ay quyén khac thi Ngugi dugc Uy quyén van tiép tuc thuc hién cac quyén va nghia vu ctia DDPL trong pham vi da dugc Uy quyén cho dén khi
DDPL tré lai lam viéc tai VIB hoac cho dén khi HDQT quyét dinh ctr ngusi khac lam BDPL.

4.  Trudng hgp DDPL vang mat tai Viét Nam qua 30 ngay ma khong Gy quyén cho ngudi khac thuc hién cac quyén va nghia vu ctia DDPL hoac
chét, mat tich, dang bi truy ctu trach nhiém hinh su, bi tam giam, dang chap hanh hinh phat tu, dang chap hanh bién phap xt ly hanh chinh
tai cd s& cai nghién bat budc, co s& gido duc bat budc, bi han ché hodac mat nang luc hanh vi dan su, cé khé khan trong nhan thic, lam chu
hanh vi, bi Toéa 4n cam dam nhiém chuic vu, cdm hanh nghé hodc lam céng viéc nhat dinh thi HDQT ctr nguai khac lam DDPL.

5.  Trach nhiém ctia BDPL:

(@)  Thuc hién cac quyén va nghia vu dugc giao mét cach trung thuc, can trong, tét nhat nham bao dam Igi ich hgp phap cta VIB.

(b)  Trung thanh vdi lgi ich ctia VIB; khéong lam dung dia vi, chiic vu va st dung théng tin, bi quyét, ca hoi kinh doanh, tai sdn khac cda VIB dé tu lgi
hodc phuc vu Igi ich ca té chuic, ca nhan khac.

() Chiutrach nhiém ca nhan d6i véi nhiing thiét hai cho VIB do vi pham nghia vu quy dinh tai Diéu nay.

(d)  Cactrach nhiém khac theo quy dinh VIB va phap luat.

Piéu 7. Néi dung hoat déng ducgc phép cia VIB
Noi dung hoat dong ngan hang, hoat ddng kinh doanh khac ctia VIB dugc ghi trong Gidy phép hodc van ban khac do NHNN cap cho VIB.

Diéu 8. Giao dich dién tir trong hoat déng ctia VIB

1. Hoat déng ctia VIB dugc thuc hién bang phuaong tién dién ti theo quy dinh cia NHNN, quy dinh cia phap luat vé giao dich dién td.

2. VIB phai bdao dam an toan va bao mat giao dich dién t trong hoat ddng ngan hang theo quy dinh ctia NHNN va quy dinh cta phap luat vé
giao dich dién tu.

Piéu 9. Hoat déng ngan hang cua VIB

1. Nhan tién gti khong ky han, tién gli ¢ ky han, tién gui tiét kiém va cac loai tién gui khac.

2. Phat hanh ching chitién gui.

3 Cap tin dung dudi cac hinh thuic sau day:

a) Chovay;

b)  Chiét khau, tai chiét khau;

(

(

(c) Bdolanhngan hang;

( Phat hanh thé tin dung;
(

)
e) Bao thanh toan trong nudc; bao thanh toan quoc té
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Thu tin dung;

Dau tu trai phiéu doanh nghiép dudi hinh thic cap tin dung;

Hinh thic cap tin dung khac theo quy dinh ctia NHNN.

Mé& céc loai tai khodn thanh todn cho khach hang.

Cung Ung cac phuong tién thanh toan.

Cung ung cac dich vu thanh toan qua tai khoan sau day:

Thuc hién dich vu thanh toan trong nudéc bao gém séc, 1énh chi, Gy nhiém chi, nhg thu, Gy nhiém thu, chuyén tién, thé ngan hang, dich vu thu
hé va chi hg;

Thuc hién dich vu thanh toan quoc té sau khi dugc NHNN chdp thuan bang van ban; dich vu thanh toan khac theo quy dinh ctia NHNN.

Piéu 10. Vay, gui tién, mua, ban giady t& ¢6 gia cia VIB

1.
2.
3.

4.

VIB dugc vay NHNN dudi hinh thirc tai cap von theo quy dinh cia Luat NHNN.
VIB dugc mua, ban gidy t& c6 gia véi NHNN theo quy dinh ctia Luat NHNN.

VIB dugc cho vay, vay, gui tién, nhan tién gui, mua, ban cé ky han gidy t& c6 gia vdi t6 chuic tin dung, chi nhanh ngan hang nudc ngoai theo
quy dinh ctia NHNN.

VIB dugc vay nudc ngoai theo quy dinh clia phéap luat.

Piéu 11. Mé tai khoan cta VIB

1.
2.
3.

VIB phai m& tai khoan thanh toan tai NHNN va duy tri sé tién du trit bat budc trén tai khoan nay.
VIB dugc ma tai khoan thanh toan tai té chuc tin dung dugc cung Ung dich vu thanh toan qua tai khoan.

VIB dugc ma tai khoan thanh toan & nudc ngoai theo quy dinh cia phéap luat vé ngoai héi.

Diéu 12. Té chiic va tham gia hé théng thanh toan ctia VIB

1.
2.

VIB dugc t6 chic thanh toan ndi bo, tham gia hé théng thanh toan lién ngan hang quéc gia.

VIB dugc tham gia hé théng thanh toan quéc té dugc néu tai Gidy phép.

Piéu 13. G6p vén, mua cd phan

VIB chi dugc dung Vén diéu 1& va quy du trit d€ gép vén, mua cb phan theo quy dinh tai cac khoan 2, 3, 4 va 8 Diéu nay.

VIB phai thanh lap, mua lai cdng ty con, cong ty lién két khi thuc hién hoat déng kinh doanh sau day:

Bao lanh phat hanh ching khoan, méi gidi chiing khoan; quan ly, phan phoi chiing chi quy dau tu ching khoan; quan ly danh muc dau tu
chiing khoan va mua, ban c6 phiéu;

Cho thué tai chinh;
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7.
8.

Bao hiém.

VIB dugc thanh lap, mua lai cong ty con, cong ty lién két hoat dong trong linh vuc quan ly ng va khai thac tai san, kiéu héi, vang, bao thanh
todn, phat hanh thé tin dung, tin dung tiéu dung, dich vu trung gian thanh toén, thong tin tin dung.

VIB dugc gép vén, mua C6 phan ctia doanh nghiép hoat déng trong cac linh vuc sau day:

Bao hiém, chiing khodén, kiéu héi, vang, bao thanh toan, phat hanh thé tin dung, tin dung tiéu duing, dich vu trung gian thanh toan, théng tin
tin dung;

Linh vuc khac khéng quy dinh tai diém a khodn nay sau khi dugc NHNN chap thuan bang van ban.

VIB thanh lap, mua lai céng ty con, cong ty lién két theo quy dinh tai khodn 2 va khoan 3 Diéu nay sau khi dugc NHNN chap thuan bang vén
ban.

VIB phai tuan th quy dinh ctia NHNN vé diéu kién, ho so, thi tuc chap thuan doi véi ngan hang thwong mai trong viéc thanh 1ap, mua lai
cobng ty con, cong ty lién két va viéc gép vén, mua ¢ phan; diéu kién tang vén tai cong ty con, cong ty lién két; hoat dong clia cdng ty con,
cdng ty lién két trong linh vyc quan ly ng va khai thac tai san.

VIB thanh lap céng ty con, cdng ty lién két theo quy dinh cia Luat Cac TCTD va quy dinh khac ctia phap luat cé lién quan.

VIB, Céng ty con cla VIB dugc mua, ndm gilt C6 phan cda t6 chuc tin dung khac véi diéu kién va trong gidi han quy dinh ctia NHNN.

Piéu 14. Kinh doanh ngoai héi, cung ting dich vu ngoai héi va san pham phai sinh cta VIB

VIB dugc kinh doanh, cung ting cho khach hang & trong nudc va nudc ngoai cac dich vu, sdn pham sau day theo Gidy phép hodc van ban cua
NHNN:

Ngoai héi;
Phai sinh vé 1ai suat, ngoai hoi, tién té va tai san tai chinh khac.

Viéc kinh doanh ngoai héi, cung ting dich vu ngoai héi ctia VIB cho khach hang thuc hién theo quy dinh cta phép luat vé ngoai hoi.

Piéu 15. Nghiép vu ay thac va dai ly, giao dai ly ctia VIB

1.
2.

VIB dugc quyén Gy thac, nhan Gy thac, dai ly trong hoat dong ngan hang, giao dai ly thanh toan theo quy dinh ctia NHNN.
VIB dugc thuc hién hoat déng dai ly bao hiém theo quy dinh clia phap luat vé kinh doanh bao hiém, phu hgp vai pham vi hoat dong dai ly
bao hiém theo quy dinh cia NHNN.

Piéu 16. Cac hoat déng kinh doanh khac cta VIB

1.
(a)

VIB dugc thuc hién cac hoat dong kinh doanh khac sau day theo Gidy phép hodc van ban ctia NHNN:

Dich vu quan ly tién mat; dich vu ngan quy cho té chuic tin dung, chi nhanh ngan hang nudc ngoai; dich vu bao quan tai san, cho thué tu, két
an toan;
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Cung Ung cac dich vu chuyén tién, thu ho, chi hd va cac dich vu thanh toan khac khéng qua tai khoan;

Mua, ban tin phi€u NHNN, trai phi€éu doanh nghiép; mua, ban gidy t& c6 gia khac, trir mua, ban gidy t& co gia quy dinh tai diém a khoan 2 Diéu
nay;

Dich vu moi gidi tién té;

Kinh doanh vang;

Dich vu khac lién quan dén bao thanh toan, thu tin dung;

Tu van vé hoat déng ngan hang va hoat dong kinh doanh khac quy dinh trong Giay phép.

VIB dugc thuc hién cac hoat ddng kinh doanh khac sau day theo quy dinh clia phap luat cé lién quan:

Mua, ban cong cu ng ctia Chinh phd, tréi phiéu Chinh pht bao lanh, trai phiéu chinh quyén dia phuong;

Phat hanh trai phiéu;

Luu ky chiing khoan;

Nghiép vu ngan hang giam sat;

Pai ly quan ly tai sdn bdo ddm cho bén cho vay la té chic tai chinh qudc té, té chuc tin dung nudc ngoai, t6 chuic tin dung, chi nhanh ngan
hang nudéc ngoai;

Cung Uing san pham phai sinh gia ca hang hoa;

Dau tu hgp dong tuong lai trai phiéu Chinh phd;

Cung cap dich vu bu trlr, thanh toan giao dich chiing khoan.

Mua ng.

VIB dugc thuc hién cac hoat dong kinh doanh khac lién quan dén hoat ddng ngan hang ngoai cac hoat déng quy dinh tai khoan 1 va khoan 2
Diéu nay theo quy dinh ctia NHNN, quy dinh khéc cia phap luat cé lién quan.

VIB khong dugc kinh doanh bat dong san, trir cac truong hop sau day:

Mua, dau tu, s& hitu bat dong san dé sir dung lam tru s& kinh doanh, dia diém lam viéc hodc co s& kho tang phuc vu truc ti€p cho cac hoat
doéng nghiép vu cta VIB;

Cho thué mét phan tru s kinh doanh thuéc sé hitu cta VIB chua st dung hét;

Nam gitr bat dong san do viéc xt ly ng. Trong thdi han 05 nam ké tir ngay quyét dinh x{ ly tai san bao dam la bat déng san, VIB phai ban,
chuyén nhugng hodc mua lai bat ddng san nay. Trudng hgp mua lai bat déng san phai bao dam muc dich stit dung quy dinh tai diém a khoan
nay va ty lé dau tu vao tai san c6 dinh quy dinh tai khoan 3 Diéu 58 Diéu lé.

Piéu 17.Vén diéu 1§, C6 phan
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Von diéu |é cha VIB la 34.040.057.100.000 dong (Ba muai tu nghin khéng tram bon muai ti khdng tram nam muai bay triéu moét tram nghin
dong).

Téng s6 Von diéu lé cha VIB dugc chia thanh 3.404.005.710 C6 phan phé théng véi ménh gia 1a 10.000 déng/Cé phan.

Von diéu lé dugc hach toan bang dong Viét Nam.

VIB phai duy tri gia tri thuc cé ca Vén diéu |é t6i thiéu bang muic von phéap dinh clia ngan hang thuong mai theo quy dinh cta phap luat.
Von diéu lé dugce st dung vao cac muc dich theo quy dinh ctia VIB phu hgp véi quy dinh ctia phéap luat va NHNN.

Thay d6i Vén diéu lé:

Viéc thay d6i Vén diéu |é (tang hodc gidm) phai dugc PHDCD thong qua va sau d6 phai dugc NHNN chap thuan bang van ban trudc khi thuc
hién.

Trinh tu, tha tuc thay d6i Vén diéu lé thuc hién theo quy dinh cla phap luat.

Sau khi thay d6i V6n diéu 18, VIB phai stia d6i Diéu Ié theo V6n diéu 1&é mai va gui Diéu |é da stia d6i cho NHNN, cong bé thong tin theo quy
dinh cta phép luat.

VIB c6 thé tang thém s6 lugng C6 phan/Cé phiéu dugc quyén chao ban va ban cac C6 phan/Cé phiéu dé trong qua trinh hoat déng dé tang
Von diéu 1é theo mot trong cac hinh thiic sau:

Chao bén cho cac C6 déng hién hiu.

Chao ban ra céng chung.

Chao banriéng Ié.

Cac hinh thic chao bén, phat hanh khéac cho C6 déng hién hitu va cac déi tugng khac theo quy dinh ctia phap luat.

Cac C6 phan cua VIB vao ngay thong qua Diéu |é nay chi bao gom C6 phan phé théng. VIB c6 thé phat hanh céc loai C6 phan uu dai sau khi
¢6 su chap thuan ctia PHDCD va phu hgp véi cac quy dinh ca phap luat. Quyén va nghia vu clia C6 ddng phé déng va C6 doéng sé hiu C6
phan uu dai theo quy dinh ctia phap luat va Diéu lé.

C8 phan phé théng phai dugc uu tién chao ban cho cac C6 dong hién hiru theo ty lé tuong Ung vdi ty & s& hitu CS6 phan phé théng cla ho
trong VIB, trir trudng hop BHDPCD quyét dinh khac. Trudng hoap, s6 C6 phan du kién chao ban khong duge C6 déng hodc ngudi nhan chuyén
quyén uu tién mua dang ky mua hét thi HPQT ¢ quyén quyét dinh ban s6 C6 phan dugc quyén chao ban con lai cho C6 ddng va ngudi khac
vGi diéu kién khéng thuan Igi han so véi nhiing diéu kién da chao ban cho cac C6 déng, trir trudng hap BHDPCD c6 chap thuan khac hodc phap
luat vé chiing khodan c6 quy dinh khac.

Mét C6 ddng hoac C6 dong va ngudi ¢é lién quan ctia C6 dong d6 khong dugc s hitu C8 phan vuat qua ti 1é s& hitu C6 phan theo quy dinh
clia Luat Cac TCTD va Diéu lé.

K& tir ngay Diéu & nay co hiéu luc, C6 dong, C6 ddng va ngudi cé lién quan sé hitu C6 phan vugt ty & s& hitu c6 phan quy dinh tai Diéu 63
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Luat Cac TCTD dugc tiép tuc duy tri C8 phan nhung khong dugc tang thém C8 phan cho dén khi tuan tha quy dinh vé ty 1é s& hiru C6 phan
theo quy dinh cia Luat nay, trir trudng hgp nhan ¢ tic bang ¢ phiéu.

Ty & s& hitu t6i da C6 phan cla cac nha dau tu nudc ngoai la 4,99% Vén diéu 1&. Ty 1é nay c6 thé dugc thay déi theo quyét dinh ctia PHDCD.
K& tir ngay Diéu lé nay c6 hiéu luc, ty |é s& hiru C6 phan clia cac C6 déng la nha dau tu nudc ngoai tai VIB vuat ty 1& 4,99% Vén diéu lé dugc
ti€p tuc duy tri, C6 déng la nha dau tu nudc ngoai s& hiru C6 phan vuat ty 1é 4,99% Vén diéu |é dugc tiép tuc duy tri C6 phan va ty 1é C6 phan,
C8 dong la nha dau tu nudc ngoai chi dugc phép ban ra C6 phan cho nha dau tu trong nudc cho dén khi ty 1& s& hiru nudc ngoai tai VIB bang
hodc nhé han 4,99%, trir trudng hgp nhan ¢é tic bang C6 phiéu/Cé phan, nhan C6 phan/Cé phiéu thudng, mua C6 phi€u/C6 phan trong dat
phat hanh thém cho ¢ déng hién hitu theo ty 1& thuc hién quyén, nhan C6 phi€u/Cé phan do hgp nhat, nhan C8 phi€u/Cé phan do sap nhap
doanh nghiép, nhan C8 phiéu/Cé phan do thira ké hodc theo ban an, quyét dinh ctia Toa an, Trong tai, co quan thi hanh an, chuyén danh muc
¢6 phiéu ctia minh sang tai khoan luu ky chiing khoan mdi tuong Uing véi ma sé giao dich chiing khoan dugc cap va trudng hop phap luat lién
quan cé quy dinh khac hodc VIB mua lai C6 phan theo quy dinh phap luat va Diéu lé.

Piéu 18. C6 phiéu

1.
2.

C8 déng dugce cap C6 phiéu tuong ting véi sé CO phan va loai C6 phan sé hiu.

Trudng hop C6 phiéu dugc phat hanh dudi hinh thic chiing chi, theo yéu ciu ctia C6 dong, VIB phéi phat hanh C6 phiéu cho cac C6 dong
trong thdi han 30 ngay ké tir ngay C8 déng thanh toan du s6 tién cam két mua CS phan hodac khi VIB hoan tat viéc phat hanh C6 phiéu thudng
dé ting Vén diéu 1. C6 dong khong phai trd cho VIB chi phi in C8 phiéu.

VIB c6 thé thay mat C6 déng quén ly C6 phiéu theo yéu cau ctia C6 déng trir trudng hgp C6 dong da luu ky C6 phiéu tai VSDC theo quy dinh
cla phap luat.

Trudng hgp c6 sai s6t trong ndi dung va hinh thiic C6 phiéu do 16i ctia VIB thi quyén va Igi ich ctia C6 dong s& hitu nd khéng bi anh hudng. B
DPL chiu trach nhiém vé thiét hai do nhiing sai sét 46 gay ra.

Trudng hop C8 phiéu bang chiing chi bi mat, bi hu hdng hoadc bi htly hoai dudi hinh thic khac thi C6 déng dugc VIB cap lai C6 phiéu theo dé
nghi. D& nghi ctia C6 d6ng phai bang van ban bao gém t6i thi€u cac néi dung sau day va dugc ching thuc chi ky tai cac Co quan c6 tham
quyén:

Théng tin vé C8 phiéu da bi mat, bi hu héng hodc bi hlly hoai dudi hinh thic khac.

Cam két chiu trach nhiém vé nhing tranh chap phat sinh ti viéc cap lai C6 phiéu mdi.

C6 phiéu ctia VIB khéng dugc dung lam tai san bao dam tai VIB.

Trinh tu, th{ tuc xin tach hodc goép C6 phiéu, dinh chinh théng tin trén C6 phiéu do HDQT quy dinh phu hgp véi quy dinh cda phép luat trir tr
udng hop C6 phiéu da dugc luu ky tai VSDC.

Piéu 19. Chuyén nhuong Cé phan

1.

Noi dung va tham quyén quyét dinh chuyén nhuong C6 phan, quyén mua C6 phan clia C6 dong thuc hién theo quy dinh ctia Luat Cac TCTD
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va Diéu |&. Trinh ty, thu tuc chuyén nhugng C6 phan niém yét, diang ky giao dich ctia VIB dugc thuc hién theo quy dinh cla phap lut vé ching
khodn.

Viéc mua, nhan chuyén nhugng C6 phan dan dén tré thanh C8 déng Lén phai duge NHNN chap thuan bang van ban truéce khi thuc hién. C6
déng, ngudi mua, nhan chuyén nhuong C6 phan c6 trach nhiém phdi hgp vai VIB thuc hién thi tuc xin chap thuan ddi vai ndi dung quy dinh
tai khoan nay.

VIB c6 trach nhiém bao céo kip thai cho NHNN trong cac trudng hgp sau:

Thay déi vé t6 chuic, quan tri, diéu hanh, tinh hinh tai chinh ctia C6 déng Lén. C6 déng Lén c6 trach nhiém cung cdp théng tin kip thai va phdi
hop vai VIB dé bao cao kip thai cho NHNN d6i véi ndi dung quy dinh tai diém nay.

Mua, ban, chuyén nhugng C6 phan clia C6 déng Ldn. C8 dong Lén co trach nhiém cung cap théng tin kip thai va thuc hién cac tha tuc co lién
quan dong thai phdi hap vdi VIB dé bao cao kip thdi cho NHNN déi véi ndi dung quy dinh tai diém nay.

C6 déng la ca nhan, C6 déng la t6 chirc c6 ngudi dai dién phan vén gop tai VIB la thanh vién HDQT, thanh vién BKS, TGD khéng dugc chuyén
nhugng C6 phan ctia minh trong thdi gian ddm nhiém chiic vu. Ngudi dai dién phan vén gop quy dinh tai khoan nay khéong bao gém ngudi
dai dién phan vén gop cta Nha nudéc tai VIB.

Trong thoi gian dang x{ ly hau qua do trach nhiém ca nhan theo nghi quyét, quyét dinh cia PHDCD hodc theo quyét dinh ctia NHNN, thanh
vién HDQT, thanh vién BKS, TGD khéong dugc chuyén nhuong C6 phan, trir mét trong cac trudng hop sau day:

Thanh vién HDQT, thanh vién BKS, TGD la dai dién theo Gy quyén clia C6 déng la té chiic bi sap nhap, hop nhat, chia, tach, giai thé, pha san
theo quy dinh clia phap luat.

Thanh vién HDQT, thanh vién BKS, TGD bi budc chuyén nhugng C6 phan theo ban én, quyét dinh clia Toa an da c6 hiéu luc phap luat.

Thanh vién HPQT, thanh vién BKS, TGD chuyén nhugng C6 phan cho nha dau tu khac nham thuc hién phuong an phuc héi, phuong én chuyén
nhugng toan bo phan vén gop, phuong an chuyén giao bat budc da dugc phé duyét.

Diéu 20. Mua lai C8 phan cta Cé déng

1.

2.
3.

VIB chi dugc mua lai C6 phan ctia C6 ddng néu sau khi thanh toan hét sé C6 phan dugc mua lai ma van bao dam cac ty & an toan trong hoat
dong ngan hang va gia tri thuc ctia Vén diéu 1é khong giam thap hon muic von phap dinh.
VIB c6 quyén mua lai C6 phan theo quy dinh clia phap luat va Diéu lé.

C6 déng c6 quyén yéu cau VIB mua lai C6 phan theo cac trudng hop phap luat quy dinh.

Diéu 21. Tiéu chuan, diéu kién ctia thanh vién BKS, Ngudi quan ly va Ngudi diéu hanh

1.

Tiéu chuan, diéu kién déi vai thanh vién BKS, Ngudi quan ly va Ngudi diéu hanh theo quy dinh cia phap luat va Quy ché néi bo vé quan tri
cong ty clia VIB.

NhUing trudng hgp khong duge ddm nhiém chiic vy, khéng cing d@m nhiém chuic vu theo quy dinh cia phap luat va Quy ché néi bd vé quan

54



tri cOng ty ctia VIB.

NhUng truong hgp duong nhién mat tu cach, mién nhiém, bai nhiém theo quy dinh ctia phap luat va Quy ché néi bo vé quan tri cong ty cla
VIB.

Viéc dinh chi, tam dinh chi viéc thuc hién quyén, nghia vu clia thanh vién HDQT, BKS va Ngudi diéu hanh theo quy dinh cia phap luat va Quy
ché& noi bo vé quan tri cong ty clia VIB.

Piéu 22. Quyén, nghia vu, trach nhiém cda thanh vién BKS, Ngudi quan ly va Ngudi diéu hanh

1.
2.
3.

10.

11.

12.

Tuan tha phap luat, Diéu I&, nghi quyét va quyét dinh cia PHDCD.

Thuc hién quyén, nghia vu dugc giao mét cach trung thuc, can trong, vi lgi ich ctia VIB, C6 déng.

Khéng st dung théng tin, bi quyét, co hoi kinh doanh cuia VIB, lam dung dia vi, chiic vu va tai san cla VIB dé thu loi ca nhan hodc dé phuc vu
loi ich clia t6 chuic, ca nhan khac lam t6n hai téi loi ich cda VIB, C6 déng.

Ngudi quan ly, Ngudi diéu hanh chiu trach nhiém trong viéc chap hanh cac quy dinh han ché dé€ bado dam an toan trong hoat déng ngan hang
cla VIB theo quy dinh cta Luat Cac TCTD.

Bao dam luu tri ho so cla VIB dé cung cap dugc cac s6 liéu phuc vu cho hoat ddng quan ly, diéu hanh, ki€ém soat moi hoat déng ctia VIB, hoat
déng thanh tra, giam sat, kiém tra cia NHNN.

Phai am hiéu vé cac loai rdi ro trong hoat déng cla VIB.

Théng béo kip thai, day du, chinh xac cho VIB vé quyén Igi ciia minh tai té chic khac, giao dich véi t6 chic, ca nhan khac cé thé gay xung dot
V@i Igi ich cta VIB va chi dugc tham gia vao giao dich d6 khi dwgc HDQT chap thuan (d6i véi Ngudi quan ly, Ngudi diéu hanh) hoac BKS chap
thuan (d6i véi thanh vién BKS).

Khéng dugc tao diéu kién dé ban than hoac ngudi cé lién quan ctia minh vay vén, st dung cac dich vu ngan hang khac cia VIB véi nhiing diéu
kién uu dai, thuan Igi hon so véi quy dinh chung cuta VIB.

Ngudi quan ly, Nguai diéu hanh khong dugc ting thu lao, lrong hodc yéu cau tra thudng cho Nguai quan ly, Nguai diéu hanh khi VIB bi 16.
Ngudi quan ly, Ngudi diéu hanh trong pham vi quyén, nghia vu dugc giao, c6 trach nhiém thuc hién yéu cau bang vin ban ctia NHNN déi vai
cac ndi dung thudc tham quyén ctia NHNN. Thuc hién khuyén nghi, cdnh béo rui ro va an toan hoat déng, cdnh bao nguy co dan dén vi pham
phap luat vé tién té va ngan hang; két luan, kién nghi, quyét dinh x{ ly vé thanh tra.

Chiu trach nhiém theo quy dinh cta phap luat vé nhiing thiét hai gay ra, chiu trach nhiém ca nhan va/hoac lién dgi dén bu lgi ich bi mat, tra
lai Igi ich d& nhan va boi thudng toan b thiét hai cho VIB va bén thir ba néu vi pham nghia vu ctia minh.

Quyén, nghia vu khac theo quy dinh ctia phap luat va VIB.

Piéu 23. Cung cip, cong bé cong khai thong tin ctia thanh vién BKS, Nguai quan ly, Ngudi diéu hanh va Cé dong

1.

Thanh vién HDQT, thanh vién BKS, TGD, Phé TGD phai cung cap cho VIB cac théng tin sau day:
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Tén, ma s6 doanh nghiép, dia chi tru s chinh clia doanh nghiép, t6 chuc kinh té khac ma minh hodc minh va ngugi cé lién quan ding tén s&
hitu phan vén gop, cd phan tir 05% vén diéu 1é trg 1én, bao gém ca phan vén gop, ¢ phan Gy quyén, y thac cho t6 chiic, ca nhan khac ding
tén;

Tén, ma s6 doanh nghiép, dia chi tru s& chinh cGia doanh nghiép, té chuic kinh té khac ma minh va ngudi c6 lién quan 1a thanh vién Hoi déng
quan tri, thanh vién Hoi déng thanh vién, kiém soat vién, thanh vién Ban kiém soat, Téng giam déc (Gidm déc);

Thong tin vé ngudi ¢6 lién quan la ca nhan, bao gom: ho va tén; sé dinh danh ca nhan; quéc tich, s6 hé chiéu, ngay cap, nai cap doi véi ngudi
nudc ngoai; mOi quan hé véi ngudi cung cap théng tin;

Théng tin vé ngudi co lién quan la t6 chiic, bao gobm: tén, ma sé doanh nghiép, dia chi tru s& chinh ctia doanh nghiép, sé Gidy chiing nhan
dang ky doanh nghiép hodc gidy t& phép ly tuong duang; nguai dai dién theo phap luat, méi quan hé véi ngudi cung cap théng tin.

C6 dong s& hitu tir 01% VEn diéu lé trd 1én phai cung cap cho VIB cac thong tin sau day:

Ho va tén; s6 dinh danh ca nhan; quéc tich, s6 hé chiéu, ngay cap, noi cap clia C6 dong la ngudi nudc ngoai; s6 Gidy ching nhan dang ky
doanh nghiép hoac gidy t& phap ly tuong duang ctia C6 dong la té chiic; ngay cap, noi cap clia gidy td nay;

Thong tin vé ngudi co lién quan theo quy dinh tai diém c va diém d khoan 1 Diéu nay;

S8 lugng, ty 1é s& hiru C6 phan ctia minh tai VIB;

Sé lugng, ty 1é s& hiru C8 phan clia ngudi o lién quan cta minh tai VIB.

Dai tugng quy dinh tai khoan 1 va khoan 2 Diéu nay phai gui VIB bang vin ban cung cap thong tin lan dau va khi c6 thay d6i cac théng tin nay
trong thai han 07 ngay lam viéc ké tir ngay phat sinh hoac cé thay déi théng tin, trir trudng hgp phap luat cé quy dinh thai han khac ngén ho
n.

Dai vai thong tin tai diém c va diém d khoan 2 Piéu nay, C6 déng chi phai cung cap théng tin cho VIB khi c6 muc thay déi vé ty 1é s& hitu C6
phan cia minh, ty 1é s& hitu C8 phan cia minh va ngudi cé lién quan tir 01% V6n diéu 1@ trd 1én so vdi 1an cung cap lién trudc.

VIB phai niém yét, luu gitt thdng tin quy dinh tai khodn 1 va khoan 2 Diéu nay tai tru s& chinh cda VIB va gli bdo cédo bang van ban cho NHNN
trong thai han 07 ngay lam viéc ké tir ngay VIB nhan dugc théng tin cung cap. Dinh ky hang nam, VIB cong b6 thong tin quy dinh tai cac diém
a, b, d khoadn 1 va cac diém a, ¢, d khoan 2 Diéu nay véi PHDCD.

VIB phai cdng b cong khai théng tin vé ho va tén ca nhan, tén té chiic la c6 ddng s& hiru tir 01% Vén diéu lé trd 1én va thong tin quy dinh tai
diém c va diém d khoan 2 Diéu nay trén trang théng tin dién ti cda VIB trong thdi han 07 ngay lam viéc ké tir ngay VIB nhan dugc théng tin
cung cap.

Thanh vién HDQT, thanh vién BKS, TGP cé trach nhiém bao cdo HDQT, BKS trong cac trudng hgp sau:

Cac giao dich gilta VIB véGi cong ty trong dé cac doi tuong trén la thanh vién sang lap hoac la ngusi quan ly doanh nghiép trong thai gian 03
nam gan nhat trudc thai diém giao dich.
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Cac giao dich gitra VIB véi cong ty trong d6 ngudi ¢é lién quan clia cac ddi tugng trén la thanh vién Hoi déng quan tri, Giam doc (Téng giam d
8¢) hodc ¢ déng 16n.

Thanh vién HDQT, thanh vién BKS, TGD va Ngudi quan ly khéac ¢ nghia vu théng bdo bang van ban cho HDQT, BKS vé céc giao dich gitra VIB,
coéng ty con, cdng ty do VIB ndm quyén kiém soat trén 50% tré 1én von diéu é véi chinh d8i tugng d6 hoac vai nhiing ngudi 6 lién quan cua
doi tugng doé theo quy dinh ctia phap luat.

Da6i tugng cung cap, cdng b cong khai thong tin cho VIB phai bao dam thong tin cung cap, cdng boé cong khai trung thuc, chinh xac, day da,
kip thai va phai chiu trach nhiém vé viéc cung cap, cong bé cong khai thong tin do.

Piéu 24. Quyén tra citu sé sach va hé so VIB

1.

C8 doéng phé théng co quyén truc ti€p hodc bang mét van ban yéu cau, qua luat su hodc ngudi dugc uy quyén, xem xét, tra cuu, trich hoac
sao chup: théng tin ctia minh trong danh sach C6 déng ma VIB sén c6, Diéu & va cac bién ban va nghi quyét cia DHDPCP tai tru s& chinh cla
VIB (trong gi® lam viéc) hodc trén trang théng tin dién ti da dugc VIB dang nhu quy dinh tai khoan 5 Diéu nay. Yéu cau cla ngudi dugc uy
quyén phai dugc kém theo ban géc gidy uy quyén ctia C6 dong va nhém C6 déng ma ngudi do dai dién hodc mét ban sao dugc cong chiing,
chiing thuc ctia gidy uy quyén nay.

C8 dong phé thong hodc nhom C8 ddng sé hiru tir 05% téng s6 C8 phan phd théng trd 1én cé thém quyén xem xét, tra clu, trich luc bién ban
va nghi quyét, quyét dinh ctia HDQT, bdo cao tai chinh gilra nam va hang nam, bao cao ctia BKS, hgp dong, giao dich phai thong qua clia
HDQT va tai liéu khac, trur tai liéu lién quan dén bi mat thuong mai, bi mat kinh doanh cuia VIB.

Thanh vién HDQT, thanh vién BKS, TGD, Phé TGP c6 quyén tra clru S6 Dang ky C6 dong, danh sach C6 dong, s6 sach va hé so khac cdia VIB vi
nhiting muc dich lién quan t&i chiic vu ctia minh véi diéu kién cac thong tin nay phai dugc bado mat.

VIB sé phai luu ho s, tai liéu phat sinh trong qua trinh hoat dong tai tru s& chinh hoac dia diém khac theo quy dinh cta phap luat va VIB.
Diéu 1&, cac bién ban va nghi quyét ctia DPHDCD phai dugc ky ban hanh va cong bo trén trang thong tin dién tdr ctia VIB, cdng bé thong tin
theo quy dinh ctia phap luat va VIB.

Piéu 25. Hé théng kiém soat ndi bo

1.

w =~ =~ N
ONC IR

Hé théng kiém soat ndi bo cta VIB la tap hgp cac co ché, chinh sach, quy trinh, quy dinh ndi bd, co cau té chiic cta VIB va dugc t6 chic thuc
hién nham bao dam phong nglia, phat hién, xt ly kip thai rai ro.

VIB phai xay dung Hé théng kiém soat noi bd dé bao ddm cac yéu cau sau:

Hiéu qua va an toan trong hoat dong; bao vé, quan ly, s&r dung an toan, hiéu qua tai san va cac nguon luc;

Hé théng théng tin tai chinh va thong tin quan ly trung thuc, hgp ly, day du va kip thai;

Tuan tha phap luat va cac co ché, chinh sach, quy trinh, quy dinh noi bo.

VIB xay dung Hé thdng kiém soét ndi bo va trién khai ting dung cong nghé trong hoat déng kiém soat néi bo theo quy dinh ctia NHNN.
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CHUONG 2.6 PONG VA DAI HOI DONG €O PONG
Piéu 26. C6 dong

1.

w N

C6 dong la chli sé hitu VIB va sé ¢ cac quyén va nghia vu tuong (ing véi s6 lugng C6 phan ho s& hiu.

VIB phai cé it nhat 100 C8 dong. T8 chiic va ca nhan nuéc ngoai dugc mua va sé hitu C6 phan theo quy dinh clia phéap luat va Diéu lé.

Ngudi dai dién theo Uy quyén ctia C6 dong la té chic:

Ngudi dai dién theo Oy quyén cGia C6 dong la t6 chiic phai la ca nhan dugc Gy quyén béng van ban nhan danh C8 déng dé thuc hién cac quyén
va nghia vu theo quy dinh phap luat va Diéu |é.

C8 dong la té chuc s& hitu it nhat 10% téng s6 C6 phan phd thong cé thé Gy quyén t6i da 03 ngudi dai dién theo Gy quyén.

Trudng hop C6 déng la té chic clir nhiéu ngudi dai dién theo Gy quyén thi C6 déng phai xac dinh cu thé sé C6 phan cho méi ngudi dai dién
theo Uy quyén. Trudng hgp C6 déng khong xac dinh sé C6 phan tuong ting cho méi ngudi dai dién theo Gy quyén thi sé C6 phan sé dugc chia
déu cho tat cd ngudi dai dién theo Uy quyén clia C6 déng theo nguyén tac lam tron sé.

Viéc chi dinh nguai dai dién theo Gy quyén ctia C6 déng phai bang van ban, phai théng bao cho VIB. Van ban ct ngudi dai dién theo Gy quyén
phai c6 cac ndi dung chli yéu sau day:

Tén, ma s6 doanh nghiép, dia chi tru s& chinh ctia C6 déng.

S6 lugng ngudi dai dién theo Gy quyén va ty 1& C6 phan tuong tng clia méi ngudi dai dién theo Gy quyén.

Ho, tén, Dia chilién lac, quoc tich, s6 Thé can cudc cong dan, Gidy chiing minh nhan dan, H6 chiéu hodc gidy t& chiing thuc ca nhan hgp phap
khac cuia tiing nguai dai dién theo Gy quyén.

Thai han Uy quyén tuong Uing cla tiing ngudi dai dién theo Uy quyén; trong do ghi ré ngay bat dau dugc dai dién.

Ho, tén, ch{r ky clia ngudi dai dién theo Gy quyén va ngudi dai dién theo phap luat ciia C6 déng.

Viéc ctr ngudi dai dién theo Gy quyén phai dugc thong bao cho VIB va chi ¢é hiéu luc d8i véi VIB ké tir ngay VIB nhan dugc van ban hop phap
vé viéc ci ngudi dai dién theo Gy quyén.

Viéc chdm dut ngudi dai dién theo Uy quyén sé c6 hiéu luc ké tir ngay VIB nhan dugc thédng bao bang van ban hop phap ti C6 déng, trir trudng
hgp cham dut ay quyén du hop DHDCD thuc hién theo quy dinh cla VIB.

Ngudi dai dién theo Gy quyén phai c6 cac tiéu chuan va diéu kién sau day:

C6 nang luc hanh vi dan su day du

Khong thudc déi tugng khdng cé quyén thanh lap va quan ly doanh nghiép tai Viét Nam.

C6 doéng la doanh nghiép nha nudc (dugc t6 chic quan ly dudi hinh thiic cdng ty trach nhiém hiu han, cong ty c6 phan do Nha nuéc nam gilt
trén 50% von diéu 1& hodc téng s6 c6 phan c6 quyén biéu quyét trir doanh nghiép do Nha nudc ndm gilt 100% vén diéu 18) khong dugc cur

ngudi cd quan hé gia dinh ctia Ngudi quan ly va cia ngudi c6 thadm quyén bé nhiém Ngudi quan ly lam dai dién tai VIB.
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Trach nhiém cGa Ngudi dai dién theo Gy quyén ctia C6 dong la té chic

Ngudi dai dién theo Gy quyén nhan danh C6 dong thuc hién cac quyén va nghia vu ctia C6 dong tai PHDCD theo quy dinh cla phap luat va
Diéu lé. Moi han ché ctia C6 dong ddi véi ngudi dai dién theo Gy quyén trong viéc thuc hién cac quyén, nghia vu clia C6 déng tuong Ung tai
DHDCD déu khéng c6 hiéu luc déi véi bén thi ba.

Ngugi dai dién theo Gy quyén cé trach nhiém tham duy day da cudc hop clia DPHDCD; thuc hién cac quyén va nghia vu dugc Uy quyén mot
cach trung thuc, can trong, t6t nhat, bao vé Igi ich hgp phap ctia C6 déng cir dai dién.

Ngudi dai dién theo Qy quyén chiu trach nhiém trudc C8 dong cl dai dién do vi pham trach nhiém quy dinh tai Diéu nay va phép luat. C6 déng
cUr dai dién chiu trach nhiém truéc bén thi ba d6i vai trach nhiém phat sinh lién quan dén quyén va nghia vu dugc thuc hién théng qua nguai
dai dién theo Gy quyén.

Tat ca cac thong bao, tai liéu, thong tin, trao doi gui t6i C6 déng (bao gdom ca thong bao mai hop PHDCD, 1y y kién C6 ddng bang véan ban)
c6 thé dugc guii thdng qua mot trong cac phuong thic sau: thu, thu dién tl, tin nhan dién thoai, phuong tién dién td, té chic luu ky, bang cac
phuong thic/hinh thic lién lac khac phu hgp véi quy dinh cia phép luat va quyét dinh cta VIB.

Piéu 27. S6 dang ky C6 dong, S6 dang ky ngudi s& hitu chiing khoan

1.

VIB phai lap va luu gitt S6 ding ky C6 déng tu khi dugc cap Gidy chiing nhan ding ky doanh nghiép dén khi C6 phiéu dugc dang ky tap trung
tai VSDC. S8 dang ky C6 dong c6 thé 1a vin ban gidy, tap di liéu dién ti ghi nhan thong tin vé s& hitu C6 phan cta cac C6 dong. S6 ding ky C6
doéng dugc luu gilr tai tru s& chinh ctia VIB hodc cac té chic khac cé chiic nang luu gilt S6 dang ky C6 dong.

C6 phiéu da dugc diang ky tap trung tai VSDC: VSDC lap va luu gilt S6 ding ky ngudi s& hitu chiing khoan déi véi C6 phiéu va thuc hién lap
danh sach, tinh toan va phan bé quyén cho C6 déng theo ty 1& do VIB théong bao. Chi nhiing ngudi c6 tén trén S dang ky ngudi s& hitu chiing
khoan lap tai ngay diang ky cudi cung theo théng bao clia VIB méi dugc nhan cac quyén phat sinh lién quan dén C6 phiéu.

Diéu 28. Quyén ctia Cé déng phé théng

1.

Quyén dugc déi xt binh dadng. Mi C6 phan clia cing mét loai déu tao cho C6 déng s& hitu cac quyén, nghia vu va lgi ich ngang nhau. Trudng
hop VIB ¢6 cac loai C8 phan uu dai, cadc quyén va nghia vu gén lién véi cac loai C6 phan uu dai phai dugc PHDPCD théng qua va cdng bé day
da cho C6 déng.

Tham du va phat biéu y kién trong cac cuéc hop PHDCD va thuc hién quyén biéu quyét truc tiép tai cuéc hop DPHDCD hoac théng qua dai
dién theo Uy quyén hodc theo hinh thiic khac do Diéu I&, Ngudi triéu tap hop DPHDCD quy dinh. Mi C6 phan phé théng cé6 mét phiéu biéu
quyét.

Nhan cé tuic, C6 phiéu thudng theo quyét dinh ciia PHDCD.

DBugc vu tién mua C6 phan mai chao ban tuong tng véi ty 1& C6 phan phé théng cda tiing C6 dong trong VIB, trit trudng hgp DPHDCD quyét
dinh khac.
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10.

11.

12.

13.
14.

Chuyén nhugng C6 phan, quyén mua C6 phan cho C6 déng khac hoac té chuic, ca nhan khac theo quy dinh ctia Luat Cac té chuc tin dung,
quy dinh ctia phap luat va Diéu lé.

Xem, tra ctu, trich luc thong tin vé tén va Dia chi lién lac cia minh trong danh sach C6 déng cé quyén biéu quyét va trong danh sach C6 déng
c6 quyén du hop PHDCD; yéu cau stia d6i thong tin khéng chinh xac ctia minh hodc bé sung théng tin can thiét vé minh trong danh sach nay.
Trinh ty, tha tuc yéu cau cung cap théng tin, cdp nhat thong tin C6 dong trong danh sach C6 déng thuc hién theo quy dinh ca phap luat,
Diéu lé va HDQT.

Xem, tra cuu, trich luc, sao chup Diéu &, bién ban hop DPHDCD va nghi quyét, quyét dinh ctia DHDCD.

Pugc chia phan tai san con lai tuong tng véi s6 C6 phan s& hiiu khi VIB gidi thé hodc pha san.

Uy quyén bang van ban cho ngudi khac thuc hién quyén, nghia vu clia minh; ngudi dugc Gy quyén khdng dugc Ung ¢t véi tu cach clia chinh
minh.

Ung ctr, dé ct ngusi vao HDQT, BKS theo quy dinh tai Diéu & va VIB. Danh sach tng cl vién phai dugc gli dén HDQT theo thai han do HDQT
quy dinh.

C6 déng c6 quyén yéu cau Toa an dinh chi thuc hién nghi quyét do HDQT théng qua trai véi quy dinh ctia phap luat hodc Diéu 1é gay thiét hai
cho VIB.

C8 déng hodc nhom C6 déng s hitu trén 10% téng s6 C6 phan phd thong cé quyén yéu cau triéu tap hop PHDCD. Yéu cau triéu tap hop D
HDCD phai bang vian ban va phai bao gém ho, tén, dia chi lién lac, qudc tich, s6 gidy t& phap ly clia ca nhan déi véi C6 dong la ca nhan; tén,
ma s6 doanh nghiép hodc s6 gidy t& phap ly cla té chuc, dia chi tru s& chinh di v6i C6 dong la t6 chic; s6 lugng C8 phan va thai diém dang
ky C6 phan cda ting C6 dong, téng s6 C6 phan clia cd nhém C6 ddng va ty 1é s& hiiu trong téng s6 CS phan, cian clr va ly do yéu cau triéu tap
hop DPHDCD. Vin bén yéu cau c6 da chit ky ciia cac C6 dong lién quan hodc vin ban yéu cau dugc lap thanh nhiéu ban va tap hop du chi ky
cla cac C6 déng co lién quan ghép lai. Kém theo yéu cau triéu tap hop phai co cac tai liéu, chiing cu vé cac vi pham ctia HPQT, muic d6 vi pham
hodc vé quyét dinh vuot qua tham quyén. C6 dong hodc nhém C6 déng chiu hoan toan trach nhiém trudc phép luat vé tinh chinh xac, trung
thuc cda cac tai liéu, chiing ct cung cap cho ca quan c6 tham quyén khi yéu cau triéu tap hop PHDCD.

Dudgc ti€p can day du théng tin dinh ky va thong tin bat thudng do VIB cong bo theo quy dinh clia phap luat.

Cac quyén khac theo quy dinh ctia phap luat va Diéu lé.

Piéu 29. Nghia vu ctia C6 déng phé théng

1.

2
3.
4

Tuan tha Diéu |é va cac quy dinh ndi bo cla VIB; chap hanh nghi quyét, quyét dinh ctia DHDCD, HDQT.
Thanh toan du sé tién tuong Ung véi s6 C6 phan da cam két mua trong thai han do VIB quy dinh.
Chiu trach nhiém vé cac khodn ng va nghia vu tai san khac ctia VIB trong pham vi vén ¢ phan da gép vao VIB.

Khéng dugc rat vén C8 phan da gop ra khoi VIB dudi moi hinh thic dan dén viéc giam Vén diéu 18, tri trudng hop quy dinh tai Diéu 65 Luat
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10.
11.

12.

Cac TCTD. Trudng hop c6 C6 ddng rut mot phan hodc toan bd vén CS phan da gép trai vai quy dinh tai khoan nay thi C6 déng d6 va thanh
vién HDQT, DDPL va ngudi ¢ lgi ich lién quan trong VIB phai cung lién déi chiu trach nhiém vé cac khoan ng va nghia vu tai san khac ctia VIB
trong pham vi gia tri C6 phan da bi rat va cac thiét hai xay ra.

Chiu trach nhiém trudc phap luat vé tinh hgp phéap clia nguén vén gép, mua, nhan chuyén nhuong C6 phan tai VIB; khéng st dung nguén
vén do t8 chuc tin dung, chi nhanh ngan hang nuéc ngoai cap tin dung, ngudn vén do phat hanh tréi phiéu doanh nghiép dé mua, nhan
chuyén nhuong C8 phan; khong dugc gép vén, mua C6 phan dudi tén cla ca nhan, phap nhan khac dudi moi hinh thuc, tri trudng hop Gy
thac theo quy dinh cla phap luat.

Khéng dugc nhan danh VIB dudi bat ky hinh thic nao dé thuc hién hanh vi vi pham phap luat, vi pham Diéu 1é tién hanh kinh doanh, giao dich
khac dé tu lgi hodc phuc vu Igi ich cta té chiic, ca nhan khac.

Bao mat théng tin dugc VIB cung cdp theo quy dinh clia phap luat, Diéu lé va VIB; chi st dung théng tin dugc cung cdp dé thuc hién va bao vé
quyén va lgi ich hgp phap ctia minh; khéng dugc phat tan, sao, gui thong tin dugc VIB cung cap cho t6 chuc, ca nhan khac.

Cung cép dia chi chinh xac khi dang ky mua C8 phan va khi c6 thay déi théng tin Dia chi lién lac.

C6 dong Lén khong duoc Igi dung uu thé ctia minh gay anh hudng dén cac quyén, Igi ich ctia VIB va ctia cac C6 dong khac theo quy dinh cua
phép luat va Diéu lé.

C8 déng Lén c6 nghia vu cdng bé théng tin theo quy dinh cla phap luat.

C6 ddng nhan Gy thac dau tu cho t6 chuc, ca nhan khac phai cung cap cho VIB théng tin vé chd sé hitu thuc su ctia s6 C6 phan ma minh nhan
ay thac dau tu. VIB c6 quyén dinh chi quyén C6 dong clia cac C6 dong nhan Gy thac dau tu trong trudng hgp C6 déng nay khong cung cap
thong tin hodc cung cap théng tin khong day da, khéng chinh xac vé chl sé hiiu thuc su cac C6 phan.

Cac nghia vu khac theo quy dinh clia phép luat va Diéu |é.

Piéu 30. Pai héi dong Cé déng

1.

DHDCD bao goém tat ca C6 déng c6 quyén biéu quyét, la co quan quyét dinh cao nhat ctia VIB. DHPCD hop thudng nién mbi nim 01 lan. DH
DCD phai hop thudng nién trong thai han 04 thang ké tir ngay két thic nam tai chinh va HDQT c6 quyén quyét dinh gia han hop DPHDCD th
udng nién trong trudng hop can thiét, nhung khéng qua 06 thang ké tir ngay két thic nam tai chinh. Ngoai cudc hop thudng nién, PHDCD
c6 thé hop bat thudng. Dia diém hop DPHDCD dugc xac dinh 1a noi chl toa tham du hop va phai & trén lanh thé Viét Nam. Cudc hop PHDBCD
dugc t6 chiic bang hinh thic truc ti€p hodc truc tuyén hodc truc ti€p két hgp truc tuyén theo quy dinh tai Quy ché néi bd vé quan tri cdng ty
cua VIB.

HDQT triéu tap hop DHDCD thudng nién va lua chon dia diém phu hgp. PHDCD thudng nién quyét dinh nhiing van dé theo quy dinh cla
phap luat va Diéu &, dic biét théng qua bao cao tai chinh nam dugc ki€ém toan. Trudng hap Bio cao ki€ém toan bdo cao tai chinh nam cda VIB
c6 cac khoadn ngoai trir trong yéu, y kién kiém todn trai ngugc hodc tir chdi, VIB phai mai dai dién cong ty kiém toan doc lap du hop DPHDBCD
thudng nién. Thanh vién HDQT va thanh vién BKS phai tham du hop DHDCD thudng nién dé tré 1i cac cau héi clia C6 dong tai cudc hop (néu
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(d)
(e)

c6); trudng hop bat kha khang khéng tham du dugc, thanh vién HDQT va thanh vién BKS phai bdo cao bang van ban véi HDQT va BKS.
HDQT triéu tap DPHDCD hop bat thudng trong cac trudng hop sau:

HDQT xét thay can thiét vi lgi ich cda VIB.

S8 thanh vién HDQT con lai it hon s6 thanh vién téi thiéu quy dinh tai khoadn 1 Diéu 69 Luat Cac TCTD.

S& thanh vién BKS con lai it hon sé thanh vién t6i thi€u theo quy dinh tai khoan 2 Diéu 59 Luat Cac TCTD.

Theo yéu cau ctia C6 ddng hodc nhém C8 dong s hitu trén 10% téng s6 CS phan phé thong.

Theo yéu cau cta BKS.

Quyét dinh ndi dung theo yéu cau ctia NHNN khi xay ra su kién anh hudng dén an toan hoat déng ctia VIB.

Cac truong hop khac theo quy dinh clia phap luat va Diéu lé.

HDQT phai triéu tap hop DPHDCD trong thai han 90 ngay ké ti ngay xay ra trudng hop quy dinh tai diém b, c khoan 3 Diéu nay hoac ké tir ngay
nhan dugc yéu cau triéu tap hop quy dinh tai diém d va diém e khoan 3 Diéu nay.

Trudng hgp HDQT khéng triéu tap hop DPHDCD theo quy dinh tai khoan 3 va khoan 4 Diéu nay thi trong thai han 30 ngay tiép theo, BKS thay
thé HDQT triéu tap hop BPHDBCD theo quy dinh ctia phap luat va VIB.

Trudng hop BKS khéng triéu tap hop PHDCD theo quy dinh tai khoan 5 Diéu nay thi trong thai han 30 ngay tiép theo, C6 dong hodc nhém
C8 d6éng quy dinh tai diém d khoan 3 Diéu nay c6 quyén dai dién VIB triéu tap hop PHDCD theo quy dinh clia phéap luat va VIB.

Tat ca chi phi cho viéc triéu tap va tién hanh hop DPHDCD dugc VIB hoan lai. Chi phi nay khong bao gém nhiing chi phi do C6 dong chi tiéu khi
tham du cudc hop PHDCD, ké ¢ chi phi an & va di lai.

C6 dong, ngudi dai dién theo Uy quyén cia C6 dong la t6 chic cé thé truc ti€p tham du hop, Uy quyén bang van ban cho mot hodac mot sé ca
nhan, t6 chiic khac du hop théng qua mét trong cac hinh thiic quy dinh tai khoan 9 Diéu nay, viéc Gy quyén du hop thuc hién theo quy dinh
tai Quy ché noi bo vé quan tri céng ty cta VIB.

C6 dong dugc coi la tham du va biéu quyét tai cudc hop DPHDCD theo mét trong cac trudng hgp sau day:

Tham du va biéu quyét truc ti€p tai cudc hop.

Uy quyén cho ca nhan, t6 chiic khac tham du va biéu quyét tai cudc hop.

Tham du va biéu quyét thong qua hdi nghi truc tuyén/truc ti€p két hap véi truc tuyén, bé phiéu dién ti hodc hinh thic dién ti khac theo quy
dinh cta VIB.

GUi phiéu biéu quyét dén cudc hop théng qua gui thu, thu dién tu.

GUi phiéu biéu quyét bang phuong tién khac theo quy dinh clia Ngudi triéu tap hop PHDCD.

Piéu 31. Nhiém vu, quyén han cia PHDCD
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10.
11.
12.

13.

14.

15.

16.

17.

Théng qua dinh huéng phat trién ctia VIB; ké hoach kinh doanh hdng nam cla VIB.

Théng qua Diéu 1€, stra ddi, bd sung Diéu lé.

Théng qua quy dinh vé t6 chic va hoat déng ctia HDQT, BKS, Quy ché néi bd vé quan tri cong ty.

Quyét dinh s6 lugng thanh vién HDQT, BKS timg nhiém ky; bau, mién nhiém, bai nhiém, bau bd sung, thay thé thanh vién HDQT, thanh vién
BKS phu hop vdi céc tiéu chudn, diéu kién theo quy dinh cla Luat Cac TCTD va VIB.

Quyét dinh muc thu lao, thudng va cac lgi ich khac déi véi thanh vién HDQT, thanh vién BKS va ngan sach hoat dong ciia HDQT, BKS.

Xem xét va xr ly theo tham quyén vi pham ctia HDQT, BKS gay thiét hai cho VIB va C6 déng.

Quyét dinh co cau té chic quan ly cha VIB.

Théng qua phuong an thay d6i miic Von diéu 1&; théng qua phuong an chao ban, phat hanh C6 phan, bao gém loai C6 phan va s6 lugng Co
phan mai sé chao ban.

Théng qua phuong an mua lai C6 phan da ban.

Théng qua phuang an phat hanh tréi phiéu chuyén déi, trai phiéu kém ching quyén.

Théng qua phuong an khac phuc du kién trong trudng hop dugc can thiép sém.

Théng qua bao cdo tai chinh hdang nam; phuong an phan phai lgi nhuan sau khi da hoan thanh nghia vu thué va cac nghia vu tai chinh khac
cla VIB.

Thong qua bédo cao ctia HDQT, BKS vé viéc thuc hién nhiém vy, quyén han dugc giao.

Quyét dinh thanh lap hodc chuyén déi cac hinh thiic phap ly hién dién thuong mai & nudc ngoai, Cong ty con clia VIB.

Théng qua phuang an gép vén, mua, ban cé phan, phan vén gop cla VIB tai doanh nghiép, té chuic tin dung khac ma gia tri gép vén, gia mua
du kién hoac gia tri ghi s6 trong trudng hgp ban c6 phan, phan vn gép cé gia tri ti 20% Vén diéu 1@ trd 1én ghi trong bao cdo tai chinh da
dugc kiém toan gan nhat.

Thong qua quyét dinh dau tu, mua, ban tai san c6 dinh cda VIB ma muc dau tu, gia mua du ki€n hodc nguyén gia trong trudng hop ban tai san
6 dinh c6 gia tri ti 20% Von diéu 1@ trd [én ghi trong bao cao tai chinh da dugc kiém toan gan nhat.

Théng qua hgp déng, giao dich khéc cé gia tri tlr 20% VOn diéu |é trg [én ghi trong bédo cao tai chinh da dugc kiém toan gan nhat gitra VIB vai
(i) thanh vién HDQT, thanh vién BKS, TGD, Phé TGD, Giam déc Tai chinh, C6 déng Lén; (i) ngudi ¢é lién quan ctia Ngudi quan ly, thanh vién
BKS, C6 déng Lan; (iii) Cong ty con, Cong ty lién két cta VIB, trit trudng hgp VIB dang thuc hién phuang an chuyén giao bat budc.

Ngudi dai dién VIB ky hgp dong, giao dich quy dinh tai diém nay phai thong bao cho HDQT va BKS vé d6i tuong c6 lién quan doi vai hgp déng,
giao dich dé va gUi kém theo du thao hgp d6ng hoac thong bao nodi dung chi yéu clia giao dich. HDQT trinh du thao hgp d6ng, giao dich
hodc gidi trinh vé ndi dung chu yéu clia hgp dong, giao dich tai cudc hop DPHDCD hodc ldy y kién C6 déng bang vin ban. Trudng hgp nay, C6
doéng cé lgiich lién quan dén cac bén trong hgp déng, giao dich khéng c6 quyén biéu quyét; hgp déng, giao dich dugc chdp thuan theo quy
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18.
19.
20.
21.

22

dinh tai Diéu 35 Diéu lé.

Quyét dinh viéc chia, tach, hop nhat, sap nhap, chuyén déi hinh thiic phap ly, giai thé hodc yéu cau Toa an md thu tuc pha san VIB.

Quyét dinh lya chon t6 churc kiém toan doc lap quy dinh tai Diéu 63 Diéu lé.

Quyét dinh giai phap khac phuc bién déng I6n vé tai chinh cta VIB.

Thong qua viéc niém yét, giao dich ching khodn hodc hily bo niém yét, giao dich chiing khoan tai S& giao dich chiing khoan nuéc ngoai; niém
yét/hay bé niém yét C6 phiéu, trai phi€éu chuyén doi, trai phi€éu kém ching quyén tai thi trudng trong nudc.

Théng qua viéc xuat toan ng da xu ly rai ro ra khéi ngoai bang néu sau thai gian ti thi€u 05 nam, ké tir ngay st dung du phong dé xdr ly rui ro
va sau khi da thuc hién tat ca cac bién phap dé thu héi ng nhung khéng thu héi dugc.

Théng qua viéc lua chon Nha dau tu chién lugc.

Théng qua viéc thay déi tén, dia diém dat tru s& chinh, gia han thai gian hoat ddng, néi dung hoat ddng, nganh nghé kinh doanh cta VIB.
Cac nhiém vu, quyén han khac theo quy dinh ctia phap luat va Diéu lé.

C8 dong khong dugc tham gia biéu quyét trong cac trudng hgp sau day:

Thong qua cac hgp déng, giao dich khac quy dinh tai khoan 17 Diéu nay.

Cac trudng hgp khac theo quy dinh clia phap luat.

DHDCD dugc ay quyén cho HDQT quyét dinh, théng qua nhiing néi dung, van dé thudc nhiém vy, quyén han ctia minh phu hgp véi quy dinh
cla phap luat.

Piéu 32. Triéu tap hop, chuong trinh hop va théng bao mai hop PHDCD

HDQT triéu tap hop DHDCD hoadc cudc hop DPHDCD dugc triéu tap theo quy dinh Diéu lé va phap luat.

Ngudi triéu tap hop PHDCD phdi thuc hién cac cong viéc sau day:

Lap danh sach C6 déng c6 quyén du hop. Danh sach C6 dong c6 quyén du hop DHDCD dugc lap dua trén sé dang ky cd dong, s6 dang ky
nguai sG hiru ching khoan cuia VIB khong qua 10 ngay trudc ngay gui gidy mai hop DPHDCD. Quy ché néi b vé quan tri cong ty ctia VIB quy
dinh cu thé vé viéc lap danh sach C6 déng.

Cung cap théng tin va giai quyét khi€u nai lién quan dén danh sach C6 dong.

Lap chuaong trinh, néi dung cuéc hop.

Chuan bi tai liéu cho cudc hop.

Du thao nghi quyét/quyét dinh DHDCD theo noi dung du kién ctia cudc hop; danh sach va théng tin chi tiét clia cac ing cl vién trong trudng
hgp bau thanh vién HDQT, thanh vién BKS.

Xac dinh thai gian va dia diém hop.
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GUi thong bao mai hop PHDCD dén tat ca cac C6 dong trong danh sach C6 déng c6é quyén du hop. Théng bao mai hop dugc guii bang phuong
thic bdo ddm dén dugc Pia chilién lac ctia C6 déng.

Céc céng viéc khac phuc vu cudc hop.

Ngudi triéu tap hop DHDCD phai guii thong bao mai hop dén tat ca C6 dong trong danh sach C6 déng c6 quyén du hop cham nhat la 21 ngay
trudc ngay khai mac. Viéc gui tai liéu hop kém theo théng bdo mai hop cé thé thay thé bang viéc dang tai lén trang thong tin dién ti cda VIB.
C6 ddng hodc nhém CS ddng s& hitu tir 05% téng s6 C6 phan phé thong trg 1én cé quyén kién nghi van dé dua vao chuong trinh hop PHDCD.
Ki€n nghi phai bang van ban va dugc gui dén VIB chdm nhat 03 ngay lam viéc trudc ngay khai mac. Kién nghi phai ghi ré tén C6 déng, s
lugng tiing loai C6 phan clia C6 dong, van dé kién nghi dua vao chuong trinh hop.

Trudng hgp ngudi triéu tdp hop DHDCD tur choi kién nghi quy dinh tai khoan 4 Diéu nay thi cham nhat 02 ngay lam viéc truéc ngay khai mac
cudc hop DPHDCD phai tra |6i bang van ban va néu ré ly do. Ngudi triéu tap hop DPHDCD chi dugc ti chéi kién nghi néu thudéc mot trong cac
trudng hgp sau:

Kién nghi dugc gli dén khéng ding quy dinh tai khodn 4 Diéu nay.

Vao thai diém kién nghi, C6 déng hodc nhom C6 déng khéng nam gilr d tir 05% C6 phan phé théng tré lén.

Van dé kién nghi khong thudc tham quyén quyét dinh cia DHPCD hodc khéng phu hop véi lgi ich cta VIB.

Nhing van dé khong phu hgp véi quy dinh tai Diéu |é va/hoac khong phu hop véi cac quy dinh cta phap luat.

Cac trudng hop khac theo quy dinh clia phap luat va Diéu lé.

Ngudi triéu tap hop DHDCD phai chap nhan va dua kién nghi quy dinh tai khoan 4 Diéu nay vao du kién chuang trinh va ndi dung cudc hop,
trir trudng hop quy dinh tai khoan 5 Diéu nay. Kién nghi dugc chinh thic bé sung vao chuong trinh va ndi dung cudéc hop néu dugc PHPCD
chép thuan.

HDQT triéu tap hop DHDCD it nhat 07 thang trudc khi két thuc thai han hoat dong dé C6 dong cé thé biéu quyét vé viéc gia han hoat déng
cua VIB theo dé nghi ciia HDQT.

Diéu 33. Cac diéu kién tién hanh hop PHDCD

1.
2.

Cudc hop DHDCD dugc tién hanh khi c6 s6 C6 déng du hop dai dién trén 50% téng s6 phiéu biéu quyét.

Trudng hgp cudc hop 1an thi nhat khéng da diéu kién tién hanh theo quy dinh tai khoan 1 Diéu nay trong vong 90 phut ké tir thai diém xac
dinh khai mac cudc hop, ngugi triéu tap hop hdy cudc hop. Thong bao mai hop lan thi hai phai dugc gui trong thai han 30 ngay ké ti ngay
du dinh hop lan th nhat, trir trudng hgp HPQT c6 quyét dinh khac. Cudc hop DHDCD 1an thi hai dugc tién hanh khi c6 s6 C6 dong du hop
dai dién tir 33% t6ng s6 phiéu biéu quyét trd 1én va c6 quyén quyét dinh tat ca cac van dé du kién dugc thong qua, quyét dinh tai cuéc hop
DHDCD lan thu nhat.

Trudng hgp cudc hop PHDCD lan thi hai khéng da diéu kién tién hanh theo quy dinh tai khodn 2 Diéu nay trong vong 90 phut ké tur thai diém
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xac dinh khai mac cudc hop, ngudi triéu tap hop hiy cudc hop. Théng bdo mai hop 1an thi ba phai dugc gui trong thai han 20 ngay ké tu
ngay du dinh hop lan hai, trir trudng hgp HDQT ¢6 quyét dinh khac. Cudc hop DHDCD lan thi ba dugc tién hanh khéng phu thudc vao téng
s6 phiéu biéu quyét clia cac C6 dong du hop, dugc coi la hgp Ié va cé quyén quyét dinh tat ca cac van dé du kién dugc théng qua, quyét dinh
tai cudéc hop DPHDCD lan thit nhat va thi hai.

Diéu 34. Thé thuc ti€n hanh hop va biéu quyét tai cuéc hop PHDCD

Trudc khi khai mac cudc hop, VIB phai tién hanh thi tuc dang ky C6 déng du hop DHDCD.

Viéc bau chti toa, thu ky va ban ki€ém phiéu dugc quy dinh nhu sau:

Cha tich HDQT lam cht toa hodc ty quyén cho thanh vién HDQT khac lam chd toa cuéc hop DHDPCD do HPQT triéu tap. Trudng hop Chu tich
HDQT vang mat hodc tam thdi mat kha nang lam viéc thi cac thanh vién HDQT con lai bau mot ngudi trong s6 ho lam chii toa cudc hop theo
nguyén tic da s6. Trudng hap khéng bau dugc ngudi lam chd toa, Trudng BKS diéu hanh dé DPHDCP biu chu toa cudc hop trong s6 nhiing
ngudi du hop va ngudi c6 phiéu bau cao nhat lam chii toa cudc hop.

Trong cac trudng hap khac, ngudi ky tén triéu tap hop DHDCD diéu diéu hanh dé DPHDCP bau chd toa cudc hop va ngudi c6 s phiéu bau cao
nhat lam chu toa cudc hop.

Chu toa c6 thé dé nghi PHDCD bau Doan Chu tich dé cing chi toa diéu khién dai hoi.

Chu toa ct mot hodc mét s6 nguai lam thu ky hodc ban thu ky cudc hop.

DHDCP bau mét hodc mot s6 ngudi vao ban kiém phiéu hodc giam sat ki€ém phiéu theo dé nghi ctia chu toa.

Chuang trinh va néi dung cuéc hop phai dugc DPHDCD thong qua trong phién khai mac. Chuaong trinh phai xac dinh ré va chi tiét thai gian déi
vdi tling van dé trong ndi dung chuong trinh hop.

Chu toa c6 quyén thuc hién cac bién phéap can thiét va hgp ly dé diéu khién cudc hop DPHDCD moét cach hop 1€, cé trat tu, dung theo chuong
trinh da dugc théng qua va phan anh dugc mong mudn cta da sé ngudi du hop.

Chu toa c6 quyén hoan cudc hop DHDCD da c6 du s6 ngudi dang ky du hop téi da khéng qua 03 ngay lam viéc ké tir ngay cudc hop du dinh
khai mac trir trudng hgp phap luat c6 quy dinh khac hodc NHNN c6 hudng dan khac va chi dugc hoan cudc hop hodac thay déi dia diém hop
trong trudng hgp sau day:

Pia diém hop khoéng c6 du chd ngéi thuén tién cho tat ca ngudi du hop.

Phuong tién thong tin tai dia diém hop khéong bao dam cho cac C6 déng du hop tham gia, thao luan va biéu quyét.

C6 ngudi du hop can trd, gay rdi trat ty, cé nguy co lam cho cuéc hop khéng dugc tién hanh mét cach cong bang va hop phap.

Trudng hop chii toa hoan hoac tam diing hop PHDCD tréi véi quy dinh clia phap luat va Diéu 1&, PHDCD bau mot nguai khéac trong sé nhiing
ngudi du hop dé thay thé chl toa diéu hanh cudc hop cho dén luc két thuc; tat ca cac nghi quyét, quyét dinh dugc thong qua tai cudc hop dé
déu co hiéu luc thi hanh.
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8.

Ngudi triéu tap hop hodc chii toa cudc hop DHDCD ¢6 cac quyén sau day:

Yéu cdu tat ca ngudi du hop chiu su ki€ém tra hodc cac bién phap an ninh hgp phap, hop ly khac.

Yéu cau ca quan c6 thdm quyén duy tri trat tu cudc hop; truc xuat nhimg ngusi khéng tuan tha quyén diéu hanh cda chl toa, ¢ y gay réi trat
tu, ngan can tién trién binh thudng cda cudc hop hodc khéng tuan tha cac yéu cau vé kiém tra an ninh ra khéi cuéc hop DHDPCD.

DHDCD thao luan va biéu quyét theo tiing van dé trong ndi dung chuong trinh. Viéc biéu quyét dugc tién hanh bang bi€u quyét tan thanh,
khéng tan thanh va khong cé y kién. Cu thé vé thé thuc tién hanh biéu quyét va kiém phiéu thuc hién theo quy dinh ctia phap luat va quy dinh
tai Quy ché ndi bd vé quan tri cong ty cta VIB, thé |é biéu quyét tai cudc hop DHDCD.

Cudc hop PHDCD c6 thé thuc hién bang hinh thic truc tiép, hodc truc tuyén, hodc truc ti€p két hgp truc tuyén theo quy dinh cda VIB.

Piéu 35. Théng qua nghi quyét, quyét dinh cia DHDCD

1.
2.

6.

DHDCP théng qua nghi quyét, quyét dinh thudc tham quyén bang hinh thiic biéu quyét tai cudc hop hodc ldy y kién bang van ban.

Nghi quyét, quyét dinh vé ndi dung quy dinh tai khoan 1, 4, 6, 18 Diéu 31 Diéu lé phai dugc thdong qua bang hinh thic biéu quyét tai cuéc hop
PHDCD.

Trur trudng hgp quy dinh tai khoan 4, 5, 6 Diéu nay, nghi quyét, quyét dinh cia PHDCD dugc thong qua khi dugc s6 C6 dong dai dién trén 50%
téng s6 phiéu biéu quyét clia tat ca C6 dong du hop chap thuan hoac khi dugc s6 C6 déng dai dién trén 50% tong s6 phiéu biéu quyét cla
tat ca C6 dong chap thuan trong trudng hop ldy y kién bang van ban.

Dai v6i nghi quyét, quyét dinh vé ndi dung quy dinh tai khoan 8, 16 Diéu 31 Diéu lé thi phai dugc s6 C6 dong dai dién trén 65% téng sé phiéu
bi€u quyét cla tat ca C6 déng du hop chap thuan hodc khi dugc s6 C6 déng dai dién trén 65% téng s6 phi€u biéu quyét clia tat ca C6 dong
chap thuan trong truong hgp lay y kién bang van ban.

Dai vai nghi quyét, quyét dinh vé ndi dung quy dinh tai khoan 18 Diéu 31 Diéu lé thi phai dugc s6 C6 dong dai dién trén 65% tong s6 phiéu
biéu quyét clia tat cd C6 dong du hop chap thuéan.

Viéc bau thanh vién HPQT va BKS phai dugc thuc hién dugi hinh thiic bau dén phiéu.

Piéu 36. Tham quyén va thé thic ldy y kién C6 dong bang van ban dé thong qua nghi quyét, quyét dinh chia PHDCD

1.

HDQT c6 quyén ldy y kién C6 déng bang van ban dé thong qua nghi quyét, quyét dinh ctia DPHDCD khi xét thdy can thiét vi lgi ich ctia VIB. Viéc
lap danh sach C8 dong gui phiéu lay y kién thuc hién theo quy dinh tai khoan 2 Diéu 32 Diéu lé.

HDQT phai chuan bi va gui phiéu 1dy y kién, du thao nghi quyét/quyét dinh DPHDCD va cac tai liéu giai trinh du thao nghi quyét/quyét dinh va
gui dén tat ca C6 dong cé quyén biéu quyét cham nhat 10 ngay trudc thai han phai gui lai phiéu 1y y kién. Yéu cau va cach thic gui phiéu lay
y kién va tai liéu kém theo thuc hién theo quy dinh tai Diéu 32 Diéu lé.

HDQT t6 chuic ki€ém phiéu va lap bién ban kiém phiéu dudgi su chiing kién, giam sat cda dai dién BKS hoac ctia C6 dong khong phai la Ngudi
diéu hanh, ndm gilt chic vu quan ly cia VIB. Bién ban kiém phiéu va nghi quyét/quyét dinh DPHDCD phai dugc lap bang tiéng Viét, c6 thé lap
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thém bang ti€éng Anh néu can thiét. Bién ban kiém phiéu va nghi quyét/quyét dinh dugc 1ap bang tiéng Viét va tiéng Anh déu c6 hiéu luc
phap ly nhu nhau. Trudng hop co6 su khac nhau vé ndi dung ban tiéng Viét va tiéng Anh thi ndi dung trong ban tiéng Viét c6 hiéu luc ap dung.
Cac thanh vién HDQT, ngudi kiém phiéu va ngudi giam sat kiém phiéu phai lién déi chiu trach nhiém vé tinh trung thuc, chinh xac ctia bién
ban kiém phiéu; lién dai chiu trach nhiém vé cac thiét hai phat sinh tir cac nghi quyét, quyét dinh dugc théng qua do kiém phiéu khéng trung
thuc, khéng chinh xac.

Bién ban kiém phi€u va nghi quyét/quyét dinh cia DPHPCD bang tiéng Viét phai dugc guii dén cac C6 dong trong thai han 15 ngay, ké ti ngay
két thuc kiém phiéu. Viéc gti bién ban kiém phi€u va nghi quyét/quyét dinh cia DPHDCD c6 thé thay thé bang viéc dang tai trén trang thong
tin dién t& cha VIB.

Phiéu ldy y kién da dugc tra 15i, bién ban ki€ém phiéu, nghi quyét/quyét dinh da dugc thong qua va tai liéu c6 lién quan gui kém theo phiéu lay
y ki€n déu phai dugc luu gilr tai tru s& chinh cta VIB.

Nghi quyét, quyét dinh dugc théng qua theo hinh thic 13y y ki€n C6 dong bang van ban c6 gia tri nhu nghi quyét, quyét dinh dugc théng qua
tai cuéc hop BHDCD.

Piéu 37. Bién ban hop DPHDCD

1.

Cudc hop DPHDCD phai dugc ghi bién ban va c6 thé ghi am hoac ghi va luu gitt duéi hinh thiic dién ti khac. Bién ban hop va nghi quyét/quyét
dinh BHDCD phai dugc lap bang tiéng Viét, c6 thé 1ap thém bang ti€ng Anh. Bién ban va nghi quyét/quyét dinh dugc lap bang tiéng Viét va
tiéng Anh déu co hiéu luc phap ly nhu nhau. Trudng hgp c6 su khac nhau vé ndi dung ban tiéng Viét va tiéng Anh thi ndi dung trong ban
tiéng Viét c6 hiéu luc ap dung.

Bién ban hop DHDCD bang tiéng Viét phai dugc lap xong va théng qua trudc khi két thiac cudc hop, dugc chii toa va thu ky cudéc hop DPHDCD
ky tén. Trudng hop chti toa, thu ky tir chéi ky bién ban hop thi bién ban nay c6 hiéu luc néu dugc tat ca thanh vién HDQT tham duy hop ky va
c6 day du noi dung theo quy dinh. Bién ban hop ghi ré viéc chi toa, thu ky ti ch6i ky bién ban hop. Cha toa va thu ky cuéc hop hoac ngudi
khac ky tén trong bién ban hop phai lién déi chiu trach nhiém vé tinh trung thuc, chinh xac ctia néi dung bién ban.

Bién ban hop va nghi quyét/quyét dinh DPHDCD bang tiéng Viét phai dugc gui cho tat ca cac C6 dong theo phuong thiic nhu quy dinh tai
khoan 4 Diéu 26 Diéu |é trong thai han 15 ngay ké tir ngay két thic cudc hop; viéc gli bién ban hop va nghi quyét/quyét dinh DPHDCD c6 thé
thay thé bang viéc cong bé trén trang théng tin dién t cta VIB.

Bién ban hop DPHDCD, phu luc danh sach C6 déng dang ky du hop kém chir ky ctia C6 déng (d6i véi hinh thic hop DHDCD truc tiép), van ban
ay quyén tham du hop, nghi quyét, quyét dinh da dugc thong qua va tai liéu cé lién quan gui kém thong bao mai hop phai dugc luu gilr tai
tru s& chinh cutia VIB.

Diéu 38. Hiéu luc cac nghi quyét, quyét dinh cia DHDCD

1.
2.

Cac nghi quyét, quyét dinh ctia DPHDCD c6 hiéu luc ké tir ngay dugc théng qua hodc tir thai diém hiéu luc ghi tai nghi quyét, quyét dinh do.
Nghi quyét, quyét dinh cla PHPCD dugc thong qua bang 100% téng s6 C6 phan cé quyén biéu quyét la hgp phap va co hiéu luc ngay ca khi
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trinh tu va tha tuc triéu tap hop va thong qua nghi quyét, quyét dinh dé vi pham quy dinh cia phap luat va Diéu 1é.

3. Trudng hgp c6 C6 déng, nhém C6 dong yéu cau Toa an hodc Trong tai hdy bd nghi quyét, quyét dinh cia DHDCD theo quy dinh tai Diéu 39
Diéu 1, nghi quyét, quyét dinh do6 van co hiéu luc thi hanh cho dén khi quyét dinh haly bo nghi quyét, quyét dinh do cta Toa an, Trong tai cé
hiéu luc, tri trudng hap ap dung bién phap khan cip tam thdi theo quyét dinh clia co quan ¢6 tham quyén.

Diéu 39. Yéu cau hay bé nghi quyét, quyét dinh cia PHDPCP
Trong thai han 90 ngay, ké ti ngay VIB cdng bé trén trang thong tin dién ti cda VIB vé nghi quyét, quyét dinh hodc bién ban hop PHDCD
hodc bién ban két qua kiém phiéu Idy y kién DPHDCD, C6 d6ng hodc nhém C6 dong s& hitu tir 05% téng s6 C6 phan phé thong trd1én cé quyén
yéu cau Toa an hodc Trong tai xem xét, hily bo nghi quyét, quyét dinh hodac mot phan nodi dung nghi quyét, quyét dinh cia PHDCD trong céac
truong hop sau day:

1. Trinh tu va tha tuc triéu tap hop va ra nghi quyét, quyét dinh ciia DPHDBCD vi pham nghiém trong quy dinh ctia phap luat va Diéu 1é, trir truGng
hop cac nghi quyét, quyét dinh cia PHDCD dugc théng qua bing 100% s6 CS phan cé quyén biéu quyét.

2. NO&i dung nghi quyét, quyét dinh vi pham phap luat hoac Diéu lé.

CHUONG 3. HOI DONG QUAN TRI

Piéu 40. Ung cii, dé cii thanh vién HPQT

1.  C6déng hodc nhdm Co déng s& hiiu tir 5% téng s6 C6 phan phé thong trd 1én co quyén dé ct ngudi vao HDQT nhu sau: C6 déng hodc nhém
C6 dong ndm gilr tir 5% dén dudi 15% téng s6 C6 phan c6 quyén biéu quyét dugc dé cir 01 tng vién; tir 15% dén dudi 25% duoc dé cu toi da
02 Ung vién; tlr 25% dén dudi 35% dugc dé cu téi da 03 Ung vién; tir 35% dén dudi 45% dugc dé clr t6i da 04 ting vién; tl 45% dén dudi 55%
dugc dé cur t6i da 05 Ung vién; tir 55% dén dudi 65% dugc dé cur téi da 06 ting vién; ti 65% dén dudi 75% dugc dé cir téi da 07 ding vién; va tu
75% dén 100% dugc dé cu t6i da 08 Ung vién.

2. Trudng hgp s6 lugng ting clr vién dugc C6 déng hodc nhom C6 déng néu trén dé cl thap hon sé tng c vién ma ho dugc quyén dé cu thi s6
(ng cU vién con lai dugc dé ct bai cac chu thé theo thir tu uu tién sau: (i) HDQT, (ii) BKS, (iii) cac C6 dong khac.

3. Trudng hogp sé lugng tng vién HDQT théng qua dé clr va tng cf van khong dd sé lugng can thiét theo quy dinh tai khoan 1, 2 Diéu nay HDQT
duong nhiém gigi thiéu thém (ng ct vién va viéc gidi thiéu nay phai dugc cong bd rd rang trudc khi DPHPCD biéu quyét bau thanh vién HDQT
theo quy dinh phap luat va VIB.

4.  Trudng hop da xac dinh dugc tng c vién HDQT, VIB phai cdng b6 thong tin lién quan dén cac tng cl vién ti thiéu 21 ngay trudc ngay khai
mac hop DHDCD trén trang thong tin dién tir ctia VIB d& C6 dong c6 thé tim hiéu vé cac ting ctr vién nay trudc khi bé phiéu. Ung clrvién HDQT
phai cé cam két bang van ban vé tinh trung thuc, chinh xac ctia cac thong tin ca nhan dugc cong bé va phai cam két thuc hién nhiém vu mot
cach trung thuc, can trong va vi lgi ich cao nhat cda VIB néu dugc bau lam thanh vién HDQT.

VIB phai c6 trach nhiém cong bé thong tin vé cac cong ty ma ting ct vién dang ndm gitr chiic vu thanh vién HDQT, cac chiic danh quan ly khac
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va cac lgiich cé lién quan té6i VIB cla ting ctr vién HDQT (néu cd).

Piéu 41. HPQT va co cau HPQT

1.

HDQT la co quan quan tri, c6 toan quyén nhan danh VIB dé quyét dinh, thuc hién cac quyén, nghia vu cda VIB trir nhimng van dé thudc tham
quyén ctia PHDPCD, BKS. Hoat dong kinh doanh va cac cong viéc ctia VIB phai chiu sy giam sat va chi dao clia HDQT phu hgp véi quy dinh clia
phap luat va VIB. HDQT phai chiu trach nhiém truéc C6 ddng vé hoat dong clia VIB; bdo ddm hoat ddng cta VIB phu hop vai quy dinh ctia phap
luat, Diéu lé va quy dinh ndi bé cda VIB. HDQT théng qua nghi quyét, quyét dinh bang biéu quyét tai cudc hop, 1ay y kién bang vin ban hoac
hinh thiic khac do quy dinh vé té chiic va hoat ddng cia HDQT quy dinh. Méi thanh vién HDQT cé mét phiéu biéu quyét.

Quy dinh chi tiét vé cudc hop HDQT, lay y kién bang van ban dé thong qua nghi quyét, quyét dinh ctia HDQT, ndi dung khac lién quan dén t6
chuc, hoat déng ctia HDQT dugc quy dinh tai quy dinh vé t6 chic va hoat ddng ciia HDQT.

HDQT s dung con dau cla VIB dé thuc hién nhiém vu, quyén han ca minh.

Nhiém ky ctia HDQT la 05 nam. Nhiém ky cia thanh vién HDQT theo nhiém ky ca HDQT. Nhiém ky ctia thanh vién HDQT dugc b6 sung hoac
thay thé Ia thoi han con lai cGia nhiém ky HDQT. HDQT cutia nhiém ky vira két thuc ti€ép tuc hoat dong cho dén khi HDQT clia nhiém ky méi tiép
quan cbéng viéc.

Co cau HPQT nhu sau:

HDQT gém Cha tich, Phé Cha tich (trir trudng hop HDQT quyét dinh khéng bau/bd nhiém Phé Cha tich), thanh vién ddc 1ap va thanh vién
khac cua HPQT.

HDQT phai ¢6 t8i thi€u 05 thanh vién va khédng qua 11 thanh vién. S8 lugng thanh vién cua tiing nhiém ky do PHDCD quyét dinh. HDQT phai
6 t6i thi€u 02 thanh vién doc lap, 2/3 téng s6 thanh vién phai la thanh vién doc 1ap va thanh vién khong phai la Ngudi diéu hanh.

Ca nhan va ngudi c6 lién quan cla ca nhan dé hodc nhiing ngudi dai dién phan vén gop clia mot C6 déng la té chic va ngudi ¢é lién quan
cla nhirng ngudi nay dugc tham gia HDQT nhung khéng dugc vugt qua 02 thanh vién HDQT, trir trudng hop la ngudi dai dién phan vén gép
cta Nha nudc, bén nhan chuyén giao bat budc.

Danh sach du kién nhitng ngudi dugc bau lam thanh vién HDQT phai dugc NHNN chdp thuan bang van ban trudc khi bau cac chiic danh nay.
Nhiing ngudi dugc bau lam thanh vién HDQT phai thuéc danh sach da dugc NHNN chép thuan.

Viéc biéu quyét bau thanh vién HDQT phai thuc hién theo phuang thiic bau don phiéu, theo d6 méi C8 déng c6 téng s phiéu biéu quyét
tuong Ung véi téng s6 C6 phan s& hitu nhan véi s6 thanh vién dugc bau ctia HDQT va mbi C8 dong c6 quyén dén hét hodc mot phan téng s6
phiéu bau ctia minh cho mét hodc mét sé tng cl vién.

Thanh vién déc 1ap HDQT phai dugc bau tach riéng vai viéc bau thanh vién HDQT khac.

Ngugi triing ctf thanh vién HDQT dugc xac dinh theo s6 phiéu bau tinh tir cao xuéng thap, bat dau tir ing cl vién c6 sé phiéu bau cao nhat
cho dén khi du sé thanh vién quy dinh tai Diéu |&. Trudng hgp cé tir 02 ing cl vién trd |én dat cing s6 phiéu bau nhu nhau cho thanh vién
cudi cung ctia HDQT thi sé ti€én hanh bau lai trong s6 cac ting cti vién co s6 phiéu bau ngang nhau hoic lua chon theo tiéu chi quy dinh tai thé
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10.

12.

|& bau cr ctia phién hop DHDCD.

HDQT lua chon trong sé cac thanh vién HDQT dé bau Cha tich HDQT va Pho Cha tich HDQT. HDQT bau, mién nhiém, bai nhiém Chu tich HPQT,
Pho Chu tich HDQT theo nguyén tac da so.

Chu tich HDQT, Pho Cha tich HDQT sé dugc bau trong cudc hop dau tién ciia nhiém ky HDQT trong thai han 07 ngay lam viéc, ké tir ngay két
thic bau cit HDQT nhiém ky dé. Cudc hop nay do thanh vién cé s6 phiéu bau cao nhat hoac ty 1é phiéu bau cao nhat triéu tap va cha tri.
Trudng hgp 6 nhiéu hon mot thanh vién co s6 phiéu bau hoac ty 1& phiéu bau cao nhat va ngang nhau thi cac thanh vién bau theo nguyén
tc da s6 dé chon 01 ngudi trong s6 ho triéu tap hop HDQT.

Viéc bau, bd nhiém, mién nhiém, bai nhiém va tir chic ctia Cha tich HDQT, Phé Cha tich HDPQT va thanh vién khac ctia HDQT phai dugc thuc
hién theo quy dinh ctia phap luat, Diéu |&, Quy ché ndi b vé quan tri cong ty va quy dinh khac ctia VIB.

H6 so, thi tuc chap thuan danh sach du kién nhiing ngudi dugc bau, bé nhiém lam Cha tich HDQT, Pho Cha tich HDQT va thanh vién khac
cla HDQT va béo cdo viéc bau, bé nhiém, mién nhiém, bai nhiém, duang nhién mat tu cach Cha tich HDQT, Phé Cha tich HDQT va thanh vién
khac ctia HPQT dugc thuc hién theo quy dinh clia phap luat va VIB.

VIB phai thdng bao cho NHNN danh sach ngudi dugc bau, bé nhiém chiic danh quy dinh tai Diéu nay trong thai han 10 ngay ké tir ngay bau,
bé nhiém.

Thay d6i thanh vién HDQT

Trong thai han 15 ngay ké tir ngay Cha tich HDQT bi mat tu cach thanh vién HDQT, cac thanh vién HDQT cé trach nhiém té chiic hop HDQT
dé bau mot thanh vién (du tiéu chuan, diéu kién theo quy dinh ctia Luat Cac TCTD va Diéu I&) lam Ch tich HDQT.

Chu tich HDQT muén tir chic Ch tich phaéi co don xin ti chiic gli dén HDQT. Trong thdi han 60 ngay ké tir ngay nhan don, HDQT phai té chuc
hop dé xem xét quyét dinh va tién hanh cac thi tuc mién nhiém Cha tich HDQT hién tai va bau Cha tich HDQT mdi trong s cac Thanh vién
HDQT con lai theo quy dinh clia phap luat. Viéc ti chiic sé khong co hiéu luc cho tai khi HDQT da thong qua quyét dinh mién nhiém Chu tich.
Thanh vién HDQT mudn ti chiic phai c6 don xin tir chiic gti HDQT va BKS dé trinh PHDCD quyét dinh. Viéc ti chic sé khéng ¢é hiéu luc cho
t&i khi DHDCD da thong qua quyét dinh mién nhiém thanh vién HDQT. HDQT c6 quyén quyét dinh viéc diing tham gia hop HPQT va thuc hién
nhitng nhiém vu, quyén han khac ctia thanh vién HDQT cé dan xin tur chic cho dén khi viéc tir chiic dugc DPHDCD thong qua.

Trudng hop HDQT ¢6 s6 thanh vién it han s6 thanh vién t6i thi€éu quy dinh tai diém b khoan 4 Diéu nay, trong thai han 90 ngay ké tir ngay
khéng da sé thanh vién t6i thiéu, VIB phai bau bé sung bao dam s6 thanh vién tdi thiéu, tri trudng hop ¢ quy dinh khac theo quyét dinh cla
NHNN.

Trong cac trudng hgp khac, cudc hop gan nhat cia DHDCD sé bau thanh vién HDQT méi dé thay thé cho thanh vién HDQT bi mién nhiém, bai
nhiém hoac bé sung nhiing thanh vién con thiéu.

Nhirng ngudi dugc bau, bd nhiém gilr chiic Cha tich HDQT, Phé Cha tich HDQT va thanh vién khac cia HDQT c6 trach nhiém tiép nhan va d
am nhiém ngay cong viéc ctia chic danh dugc bau. Chu tich HBQT, Phé Chu tich HDQT va cac thanh vién khac ctia HDQT hét nhiém ky, bi
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13.

mién nhiém, bai nhiém, duong nhién mat tu cach co trach nhiém ban giao céng viéc cho Chu tich HDQT va cac thanh vién khac cia HDQT
mdi dugc bau, bé nhiém; déng thai van phai chiu trach nhiém vé cac quyét dinh ctia minh trong thdi gian duong nhiém.

HDQT chiu trach nhiém truéc DHDCD trong viéc thuc hién nhiém vy, quyén han dugc giao theo quy dinh clia Luat Cac TCTD va Diéu lé.

Piéu 42. Nhiém vy, quyén han cia HDQT

1.
2.
3.

Trinh DHDCD quyét dinh, théng qua ndi dung thudc nhiém vu, quyén han quy dinh tai Diéu 31 Diéu lé.

Quyét dinh thanh Iap chi nhanh, van phong dai dién, don vi su nghiép cta VIB.

Bau, mién nhiém, bai nhiém Chu tich HDQT, Phé Cha tich HPQT; bé nhiém, mién nhiém, bai nhiém, ky luat, dinh chi chiic vu va quyét dinh
muc luong, lgi ich khac déi vai cac chic danh TGD, Phé TGD, Giam déc Tai chinh, Giam déc Khéi/Ban, ké toan trudng, Ngudi phu trach quan
tri cong ty, thu ky/trg ly HDQT, thu ky cong ty (néu c6) ctia VIB; Cha tich, Kiém soat vién va Giam d6c cong ty con; cac chiic danh khac theo quy
dinh cda phap luat hoac quy dinh cia HBQT.

Clr ngudi dai dién von gép clia VIB tai cac doanh nghiép, t6 chuic tin dung khac; cif ngudi dai dién theo Gy quyén tham gia Hoi déng thanh vién
hoac Pai hoi dong c6 dong & cdng ty khac; quyét dinh muic thu lao va quyén Igi khac ciia nhiing ngudi dé.

Théng qua phuong an gop von, mua, ban, chuyén nhugng c6 phan, phan vén gop cla VIB tai doanh nghiép, té chiic tin dung khac ma gia tri
g6p vén, gia mua du kién hodc gia tri ghi s6 trong trudng hop ban cé phan, phan vén gép cé gia tri dudi 20% Vén diéu lé ghi trong bao céo
tai chinh da duoc kiém toan gan nhat.

Thong qua quyét dinh dau tu, mua, ban tai san c6 dinh ctia VIB ma muc dau tu, gia mua du kién hodc nguyén gia trong trudng hop ban tai san
c6 dinh c6 gia tri tir 10% Vén diéu |é trg 1én ghi trong bao cao tai chinh da dugc kiém toan gan nhat, trir khoan dau tu, mua, ban tai san c6 dinh
thudc thadm quyén quyét dinh ciia PHDCD.

Quyét dinh khoan cap tin dung theo quy dinh tai khodn 7 Biéu 136 clia Luat Cac TCTD, trir hgp déng, giao dich khac thudc tham quyén quyét
dinh cla PHDCD.

Thong qua hop dong, giao dich khac cé gia tri dudi 20% Vén diéu |é ghi trong bdo cao tai chinh da dugc kiém toan gan nhat gida VIB vdi (i)
thanh vién HDQT, thanh vién BKS, TGD, Pho TGD, Giam déc Tai chinh, C6 dong Lén; (i) ngudi c6 lién quan ciia Ngudi quan ly, thanh vién BKS,
C6 déng Lan; (iii) Cong ty con, Cong ty lién két cta VIB. Théong qua giao dich gilra cdng ty con, cong ty do VIB ndm quyén kiém soat trén 50%
tr& 1én von diéu 1é véi Ngudi quan ly, thanh vién BKS hodc vai nhiing ngudi ¢6 lién quan clia ho.

Ngudi dai dién VIB ky hgp déng, giao dich quy dinh tai diém nay phai théng bao cho thanh vién HDQT, thanh vién BKS vé cac déi tuong c6 lién
quan doi véi hgp déng, giao dich d6 va gui kém theo duy thao hgp déng hodc néi dung chdi yéu cda giao dich.

HDQT quyét dinh viéc chdp thuan hgp déng, giao dich trong thai han 15 ngay ké tir ngay nhan dugc théng bao. Trong trudng hop nay, thanh
vién HDQT ¢ Igi ich lién quan dén cac bén trong hop déng, giao dich khéng cé quyén biéu quyét.

Théng qua khoan cép tin dung, hop déng, giao dich khéc c6 gia tri tir 10% V6n diéu lé trd 1én ghi trong bédo cao tai chinh da dugc kiém toan
gan nhat.
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10.

11.

12.
13.
14.
15.
16.
17.

18.

19.

20.
21.
22.

23.

24.

25.
26.

Kiém tra, giam sat, chi dao TGD, Pho TGD, Giam d6c Tai chinh, Gidm d6c Khéi/Ban thuc hién nhiém vu dugc phan cong; dinh ky hang nam d
anh gia vé hiéu qua lam viéc ctia nhirng nhan su nay.

Ban hanh quy dinh néi bo lién quan dén t6 chiic, quan tri, hoat dong ctia VIB phu hop véi quy dinh ctia Luat Cac TCTD va quy dinh khac cla
phap luat c6 lién quan, trir nhiing néi dung thudc tham quyén ctia DPHDCD. Ban hanh chudn muc dao ddc nghé nghiép (trir chuan muc dao d
Urc nghé nghiép déi vai thanh vién BKS, ki€ém toan vién noi bo), quy dinh thdm quyén quyét dinh muc boi thudng ton that do nguyén nhan
chd quan ctia ca nhan, tap thé gay ra, quy dinh vé tham quyén thanh ly tai san ¢6 dinh ctia VIB; quyét dinh ban hanh quy ché/quy dinh vé céng
b6 théng tin; phé duyét quy ché tai chinh, chinh sach quan ly rdi ro, quy dinh ndi bd vé tuan thu ty 1& an toan vén tdi thiéu, cac ndi dung quan
trong cla hé théng xép hang tin dung ndi bo.

Quyét dinh chinh sach quan ly rui ro va gidm sat viéc thuc thi cac bién phap phong ngura rdi ro ctia VIB.

Xem xét, phé duyét bao cdo thudng nién.

Quyét dinh chao ban c6 phan méi trong pham vi s6 c8 phan dugc quyén chao ban.

Quyét dinh gia chao ban c6 phan va trai phi€u chuyén déi cta VIB.

Quyét dinh mua lai c6 phan cta VIB theo phuong én dugc PHDCD duyét.

Ki€n nghi phuong an phan phéi lgi nhuan, muc cd tic dugc trd; quyét dinh thai han va tha tuc trd ¢d tic hodc xtr ly 16 phat sinh trong qué trinh
kinh doanh.

Chuan bi néi dung, tai liéu lién quan dé trinh DPHDCP quyét dinh, thong qua cac ndi dung thudc tham quyén ctia PHDCD, trir ndi dung thudc
nhiém vy, quyén han ctia BKS.

Duyét chuang trinh, ké hoach hoat déng ctia HPQT, chuong trinh, ndi dung, tai liéu phuc vu hop PHDCD; triéu tap PHDCD hodc lay y kién C6
déng bang van ban dé thong qua nghi quyét, quyét dinh ctia DPHDCD.

T6 chuc thuc hién, kiém tra, giam sat viéc thuc hién nghi quyét, quyét dinh cia DHDCD va HDQT.

Théng bao kip thai cho NHNN théng tin anh hudng tiéu cuc dén tu cach thanh vién HDQT, BKS, TGD.

Quyét dinh cau truc té chuc cac Khéi/Ban va cac don vi tuong duong tai tru s& chinh, cau tric quan ly va quy ché hoat déng clia chi nhanh,
van phong dai dién; quyét dinh, thuc hisén cac van dé thudc quyén, nghia vu va trach nhiém clia ch(i s& hitu, thanh vién gép von tai cac cong
ty con (bao gém ca quyét dinh diéu 1&, co cau té chtic), cong ty lién két chia VIB.

Phé duyét phuong an hoat dong kinh doanh do TGP dé nghi.

Quyét dinh phuang an phat hanh trai phiéu riéng 18, trai phiéu ra cong ching, trit phuang an phat hanh trai phiéu chuyén déi, trai phiéu kém
ching quyén thudc thdm quyén ctia DHDPCD; cac khoan vay trung, dai han nudc ngoai.

Quyét dinh lua chon dai dién cta VIB dé giai quyét cac van dé lién quan tdi cac thu tuc phap ly déi véi DDPL.

Quyét dinh khung gidi phéap chién lugc phat trién thi trudng, tiép thi va cong nghé.
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27.

28.
29.

30.

31.

32.
33.
34,
35.

Phé duyét hodc Gy quyén cho Cha tich HDQT phé duyét chl trrong cung cap san phadm mdéi, hoat ddng trong thi trudng mdi trén co s& dé
xuat cia TGD.

D6i xt binh dang vai tat ca C6 dong va ton trong loi ich clia ngudi c6 quyén loi lién quan dén VIB.

Giam sat va ngan ngura xung dét Igi ich cGia thanh vién BKS, Ngugi quan ly va Giam doc Khéi/Ban, bao gém viéc st dung tai san VIB sai muc d
ich va lam dung cac giao dich v&i ngudi cé lién quan.

Giam sat TGD trong viéc thuc hién quan ly ty 1& an toan von, viéc trién khai, duy tri hé théng xép hang tin dung néi bd; thuc hién chic nang
gidm sat trong quan tri mo hinh theo quy dinh phap luat.

Thuc hién céc chiic nang, nhiém vu, quyén han, trach nhiém theo quy dinh cia phap luat, quy dinh cla VIB vé hé théng kiém soat ndi bo, ty
|& an toan vén va hé théng xép hang tin dung néi bo.

Quyét dinh chién lugc, ké hoach phat trién trung han clia VIB. Quyét dinh ké hoach kinh doanh hang nim cla VIB dé trinh DPHDCD théng qua.
Thong qua phuong én co cau lai VIB gan véi xtr ly ng xau theo yéu cau ctia NHNN.

Thuc hién chi tra c6 tuc cho C6 ddng theo quy dinh phép luat sau khi da dugc DPHDCD thudng nién théng qua.

Cac nhiém vu va quyén han khac theo quy dinh ctia phap luat, Diéu 1é va quy dinh khac ctia VIB.

Piéu 43. Quyén, nghia vu cia Cha tich HDQT

1.

N o v oW

10.

11.

Lap chuong trinh, k& hoach hoat dong ctia HDQT.

Chudn bi chwong trinh, néi dung, tai liéu phuc vu cudc hop HDQT, lay y kién bang van ban dé théng qua nghi quyét, quyét dinh cia HDQT;
triéu tap, chd tri va lam chu toa cudc hop HDQT hodc ldy y kién bang vin ban dé théng qua nghi quyét, quyét dinh ctia HDQT.

Thay mat HDQT ky van ban thuéc tham quyén ctia HDQT.

TG chuic viéc théng qua nghi quyét, quyét dinh ctia HDQT.

Giam sat, t6 chuic giam sat viéc thuc hién nghi quyét, quyét dinh cta HPQT.

Lam chd toa cuéc hop BPHBCD.

Bao dam thanh vién HDQT nhan dugc thong tin day da, khach quan, chinh xac va c6 di thai gian thao luan cac van dé ma HPQT phai xem
xét.

Phan céng nhiém vu cu thé cho tiing thanh vién HPQT.

Giam sat thanh vién HDQT trong viéc thuc hién quyén, nghia vu va nhiém vu dugc phan cong.

Chi dugc Uy quyén cho mét thanh vién khac ctia HDQT thuc hién quyén, nghia vu ctia Cha tich HDQT trong thai gian vang mat hoac khéng
thé thuc hién nhiém vu.

Dinh ky hdng ndm, danh gié hiéu qua lam viéc cua tiing thanh vién HPQT, cac Uy ban ctia HDQT va bao cdo DHDCP vé két qua danh gia nay.
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12.

13.
14.

Dugc yéu cau TGD, can bd nhan vién VIB bao cao cac théng tin, tai liéu cé lién quan dén VIB nham dam bao cho VIB hoat dong kinh doanh an
toan, hiéu qua.

Quyén, nghia vu khac theo quy dinh ctia phap luat va quy dinh cta VIB.

Chiu trach nhiém vé viéc thuc hién quyén, nghia vu cia Cha tich HDQT theo quy dinh cta phap luat, biéu Ié va quy dinh ndi bd cda VIB.

Piéu 44. Quyén, nghia vu cta thanh vién HDQT

1.

v ®©® N o

11.

12.
13.

Thuc hién quyén, nghia vu ctia thanh vién HDQT theo dung Diéu &, quy ché td chiic va hoat ddng ciia HDQT, quy dinh ndi bd ca VIB va su
phan céng clia Cha tich HDQT mét cach trung thuc, can trong, vi lgi ich ctia VIB va C6 déng; phat huy tinh doc lap cda thanh vién doc lap HD
QT trong viéc thuc hién quyén, nghia vu; chiu trach nhiém vé viéc thuc hién quyén, nghia vu clia minh theo quy dinh cta phép luat, Diéu lé
va quy dinh ni bo cutia VIB.

Xem xét bao cdo kiém toan bao cao tai chinh do ki€ém toan vién doc l1ap chuan bi, c6 y kién hodc yéu cau Ngudi diéu hanh, kiém toan vién déc
lap va ki€ém toan vién néi bo giai trinh, lam ré van dé c6 lién quan dén bao cao.

Dé nghi Cha tich HDQT triéu tap hop HDQT bat thudng.

Tham du cudc hop HDQT, thao luan va biéu quyét tai cudc hop, bi€u quyét bang vin ban khi ldy y kién thanh vién HDQT bang vin ban vé noi
dung thudc nhiém vu, quyén han ctia HDQT, chiu trach nhiém ca nhan truéc phap luat, PHPCD va HDQT vé quyét dinh ctia minh.

Trudng hgp ndi dung biéu quyét cé xung dét loi ich véi thanh vién nao thi thanh vién d6 khéng dugc tham gia biéu quyét.

Thanh vién HDQT khéng dugc Gy quyén cho ngudi khac tham du cudc hop hodc biéu quyét theo hinh thiic 1dy y ki€n bang vin ban ctia HD
QT dé quyét dinh néi dung quy dinh tai cac khoan 1,3,5,6,7,8,9,11,12, 13 va 17 Diéu 42 Diéu lé.

Thuc hién nghi quyét, quyét dinh cia DPHDCD, HDQT.

Giai trinh truéc DPHDCD, HDQT vé viéc thuc hién nhiém vu dugc giao khi cé yéu cau.

Bao cdo kip thai va day du véi HDQT cac khoan thu lao nhan dugc tir cac cong ty con, cong ty lién két va cac té chirc khac.

Thuc hién cong bé théng tin khi thuc hién giao dich C6 phiéu theo quy dinh ctia phap luat.

Yéu cau TGD, Ngudi diéu hanh khac va cac don vi trong VIB cung cap cac thong tin, tai liéu vé tinh hinh tai chinh, hoat déng kinh doanh cua
VIB va clia cac don vi trong VIB. Trinh tu, th tuc yéu cau va cung cap thong tin do cap c6 tham quyén clia VIB quy dinh trong tiing thai ky.
Cong khai, bao cao cac lgi ich cé lién quan, danh sach ngudi c6 lién quan cho VIB ngay khi dugc bau lam thanh vién HDQT va ngay khi c6 thay
déi trong thai gian duong nhiém, tris trudng hgp phap luat va/hodc Diéu 1é quy dinh thai han thuc hién dai hon nhung phai bdo dam céng
khai, bao cao kip thai cho VIB dé VIB bao cdo va cong b théng tin ding thai han va néi dung theo quy dinh cda phap luat.

Tung thanh vién doc lap HDQT phai lap bao cao danh gia vé hoat dong ctia HDQT.

Bao cao HDQT tai cudc hop gan nhat cac giao dich giira VIB, cong ty con, cong ty do VIB ndm quyén ki€ém soat trén 50% trd 1én von diéu |é véi
thanh vién HBQT va nhiing ngudi c6 lién quan cla thanh vién dé; giao dich gilria VIB véi cong ty trong dé thanh vién HDQT la thanh vién sang
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lap hodc la ngudi quéan ly doanh nghiép trong thai gian 03 nim gan nhat trudc thai diém giao dich.

14.  Quyén, nghia vu khac theo quy dinh cta phép luat va quy dinh cta VIB.

Piéu 45. Thu lao va Igi ich khac cta thanh vién HDQT

1. Thanh vién HDQT (khéng tinh cac dai dién dugc Gy quyén ctia C6 dong phap nhan) dugc nhan thi lao cho céng viéc cia minh dudi tu cach la
thanh vién HDQT va tién thudng hang nim hodc thudng theo nhiém ky. Téng mdc thu lao va lgi ich khac cia HDQT do PHDCD quyét dinh
tai cudc hop thudng nién. HDQT quyét dinh muc thu lao va Igi ich khac cho tiing thanh vién. Thanh vién doc lap ciia HDQT khéng hudng luo
ng va thu lao thudng xuyén ctia VIB ngoai trir cac khoan thu lao do HDQT quyét dinh va tién thudng hang nam hodc thudng theo nhiém ky.

2. Thanh vién HPQT ndm gilr chiic vu diéu hanh hoéc thanh vién HPQT lam viéc tai cac Uy ban/Héi dong ctia HDQT hodc thuc hién nhimg cong
viéc khac ma theo HDQT la ndm ngoai pham vi nhiém vu théng thudng cia mot thanh vién HDQT, c6 thé dugc tra thém thu lao dudi dang
mot khoan tién cong tron goi theo ting 1an, luong, hoa héng, phan tram Igi nhuan hodc dudi hinh thiic khac theo quyét dinh cia HDQT.

3. Thanh vién HDQT c6 quyén dugc thanh toan tat ca cac chi phi di lai, an, & va cac khoan chi phi hgp ly khac ma ho da phai chi tra khi thuc hién
trach nhiém thanh vién HPQT ctia minh, bao gébm ca cac chi phi phat sinh trong viéc t6i tham duy cac cuéc hop PHDCD, HDQT hodc cac Uy
ban/Héi dong clia HDQT.

4. Thanh vién HDQT dugc VIB mua bao hiém trach nhiém; bdo hiém nay khéng bao gébm béao hiém cho nhiing trach nhiém cda thanh vién HDQT
lién quan dén viéc vi pham phap luat va biéu lé.

5.  Thulao cuta ting thanh vién HDQT phai dugc thé hién thanh muc riéng trong Bao cdo tai chinh hdng nam cda VIB, phai bao cdo PHDCD tai
cudc hop thudng nién.

Diéu 46. Cac Uy ban/Hoi dong clia HDQT

1. HDQT phai thanh lap cac Uy ban dé giup HDQT thuc hién nhiém vu, quyén han clia minh, trong d6 phai c6 Uy ban Quan ly rti ro va Uy ban
Nhan su. HDQT quyét dinh nhiém vu, quyén han ctia cac Uy ban nay theo quy dinh ctia NHNN.

2. Ngoai cac Uy ban néu tai khodn 1 Biéu nay, HDQT c¢6 thé thanh lap cac Uy ban/Hoi dong khéc, néu can thiét va/hoic theo quy dinh clia phap
luat. HDQT quy dinh t6 chuic, hoat dong, nhiém vu, quyén han ctia cac Uy ban/Hoi déng phi hgp véi quy dinh clia phap luat.

Diéu 47. B phan gitp viéc HDQT va Ngudi phu trach quan tri cong ty

1. B6 phan giup viéc HDQT
HDQT c6 bd phan giup viéc. Chiic ndng, nhiém vu ctia bo phan gitp viéc do HDQT quy dinh. HDQT b6 nhiém, mién nhiém, bai nhiém, ky luat,
dinh chi chiic vu va quyét dinh muic luong, lgi ich khac d6i v6i nhan sy thudc bd phan gidp viéc.

2. Ngudi phu trach quan tri cong ty
HDQT bé nhiém it nhat 01 Ngudi phu trach quan tri cong ty dé€ hé trg cong tac quan tri cong ty tai VIB dugc ti€n hanh mét cach cé hiéu qua.
Chuic nang, nhiém vu clia Ngudi phu trach quan tri cong ty dugc quy dinh tai Quy ché ndi bd vé quan tri cong ty cuta VIB.
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CHUONG 4. BAN KIEM SOAT
Piéu 48. Ung cti, dé ctt thanh vién BKS

1.

Viéc ting cl, dé ctr thanh vién BKS dugc thuc hién tuong tu quy dinh tai khoan 1 va khoan 4 Diéu 40 Diéu lé.

2. Trudng hop s6 lugng tng cl vién dugc C6 déng hodc nhém C6 dong dé clr thap hon s6 tiing ¢l vién ma ho dugc quyén dé clr thi s6 ing clr
vién con lai dugc dé cr bi cac chli thé theo thu tu uu tién sau: (i) BKS, (i) HPQT, (iii) cac C6 déng khac.

3. Trudng hgp s6 lugng ting vién BKS thong qua dé ctr va tng ct van khéng da s6 lugng can thiét theo quy dinh tai khoan 1 va khoan 2 Diéu nay,
BKS duong nhiém gidi thiéu thém (ing vién va viéc gidi thiéu nay phai dugc cong bé rd rang truée khi DHDCD biéu quyét bau thanh vién BKS
theo quy dinh phap luat va VIB.

Diéu 49. BKS va co cau BKS

1. BKSthuc hién giam sat, danh gia viéc chap hanh quy dinh clia phap luat, quy dinh noi bo, Diéu |é va nghi quyét, quyét dinh cia DPHDCD, HDQT.
BKS ban bac, biéu quyét dé€ quyét dinh cac cong viéc, ndi dung thudc nhiém vu, quyén han ctia BKS thong qua cac cudc hop, 1ay y kién bang
van ban hodc hinh thic khac do quy dinh vé t6 chic va hoat déng ctia BKS quy dinh. Méi thanh vién BKS c6 mét phiéu biéu quyét.

2. Quydinh chi tiét vé cudc hop BKS, lay y ki€n bang vin ban dé théng qua nghi quyét clia BKS va/hoac quyét dinh cac cong viéc, ndi dung thudc
nhiém vu, quyén han cla BKS, néi dung khac lién quan dén té chuic, hoat ddng ctia BKS dugc quy dinh tai quy dinh vé té chiic va hoat déng
cla BKS.

BKS dugc sir dung con dau clia VIB dé thuc hién nhiém vu, quyén han cdia minh.

4, Nhiém ky ctia BKS 1a 05 nam. Nhiém ky cia thanh vién BKS theo nhiém ky ctia BKS. Nhiém ky ctia thanh vién BKS dugc bé sung hodc thay thé
la thoi han con lai ciia nhiém ky BKS. BKS ctia nhiém ky vira két thic tiép tuc hoat dong cho dén khi BKS clia nhiém ky méi ti€p quan cong viéc.

5. Co cau clia BKS nhu sau:

(@)  BKS gém Trudng BKS va thanh vién khac cta BKS.

(b)  BKS c6 t6i thi€u 05 thanh vién. S6 lugng thanh vién cla ting nhiém ky do PHDCD quyét dinh.

6.  Danh sach du kién nhitng ngudi dugc bau lam thanh vién BKS phai dugc NHNN chap thuan bang van ban truéc khi bau cac chiic danh nay.
Nhiing ngusi dugc bau lam thanh vién BKS phai thudc danh sach da dugc NHNN chap thuan.

7. Viéc biéu quyét bau thanh vién BKS phai thuc hién theo phuang thic bau don phiéu, theo d6 méi C6 déng cé téng sé phiéu biéu quyét tuang

ing véi téng s6 C6 phan s& hitu nhan véi s6 thanh vién dugc bau cda BKS va moi C6 dédng c6 quyén dén hét hodc mét phan téng s6 phiéu
bau clia minh cho mét hodc mot sé ing cur vién.

Ngugi tring ct thanh vién BKS dugc xac dinh theo s6 phiéu bau tinh tir cao xudng thap, bat dau tur ing clr vién cé sé phiéu bau cao nhat cho
dén khi @0 s6 thanh vién quy dinh tai Diéu |&. Trudng hop 6 tir 02 (ng cUr vién trd [én dat cuing s6 phiéu bau nhu nhau cho thanh vién cuéi
cung cda BKS thi sé tién hanh bau lai trong sé cac tng cl vién c6 s6 phi€u bau ngang nhau hoac lua chon theo tiéu chi quy dinh tai thé 1& bau
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10.

12.

13.

clr do DHDCD théng qua.

Cac thanh vién BKS bau 01 ngudi trong s6 ho lam Trudng BKS. BKS bau, mién nhiém, bai nhiém Trudng BKS theo nguyén tac da so.

Trudng BKS sé dugc bau trong cudc hop dau tién ctia nhiém ky BKS trong thai han 07 ngay lam viéc, ké tir ngay két thac bau ct BKS nhiém ky
dé. Cudc hop nay do thanh vién c6 s6 phiéu bau cao nhat hodac ty 1é phiéu bau cao nhat triéu tap va cha tri. Trudng hop cé nhiéu han mét
thanh vién c6 s6 phiéu bau hoac ty [& phi€u bau cao nhat va ngang nhau thi cac thanh vién bau theo nguyén tac da s6 dé chon 01 ngudi trong
s6 ho triéu tap hop BKS.

Viéc bau, bd nhiém, mién nhiém, bai nhiém va ti chic cda Trudng BKS va thanh vién khéac ctia BKS phai dugc thuc hién theo quy dinh cla
phap luat, Diéu 1&, Quy ché ndi bd vé quan tri cong ty va quy dinh khac cta VIB.

HO so, thl tuc chdp thuan danh sach du kién nhiing ngudi dugc bau, b6 nhiém lam Trudng BKS va thanh vién khac clia BKS va bao cao viéc
bau, b6 nhiém, mién nhiém, bai nhiém Trudng BKS va thanh vién khac ctia BKS dugc thuc hién theo quy dinh ctia phap luat va VIB.

VIB phai thdng bdo cho NHNN danh sach ngudi dugc bau, b6 nhiém chic danh quy dinh tai Diéu nay trong thdi han 10 ngay ké tir ngay bau,
b6 nhiém.

Thay d6i thanh vién BKS

Trong thdi han 15 ngay ké tir ngay Trudng BKS bi mat tu cach thanh vién BKS, cac thanh vién BKS c6 trach nhiém t6 chiic hop BKS dé bau mot
thanh vién (dd tiéu chuan, diéu kién theo quy dinh cia Luat Cac TCTD va VIB) lam Trudng BKS.

Trudng BKS mudn tir chic Trudng BKS, phai c6 don xin tir chiic gti dé€n HDQT va BKS. Trong thdi han 60 ngay ké tir ngay nhan don, BKS phai
t6 chiic hop dé xem xét quyét dinh va tién hanh cac tht tuc mién nhiém Trudng BKS hién tai va bau Trudng BKS mdi theo quy dinh clia phap
luat. Viéc ti chic sé khong cé hiéu luc cho téi khi BKS da thong qua quyét dinh mién nhiém Trudng BKS.

Thanh vién BKS mudn tir chiic phai c6 don gui dé€n HDQT va BKS dé trinh BPHDCD quyét dinh. Viéc ti chuc sé khéng co hiéu luc cho t6i khi B
HDCD da thong qua quyét dinh mién nhiém thanh vién BKS. BKS c6 quyén quyét dinh dirng tham gia hop BKS va thuc hién nhiing nhiém vy,
quyén han khac ctia thanh vién BKS c6 don xin tur chiic cho dén khi viéc tir chiic dugec DPHDCD théng qua.

Trudng hgp BKS ¢é s6 thanh vién it hon s6 thanh vién t6i thi€u quy dinh tai diém b khoan 3 Diéu nay, trong thai han 90 ngay ké tir ngay khéng
du sé thanh vién t6i thiéu, VIB phai bau b6 sung, bdo dam sé thanh vién t6i thiéu, tri trudng hop ¢ quy dinh khac theo quyét dinh ctia NHNN.
Trong cac trudng hop khac, cudc hop gan nhat cia DPHDCD sé bau thanh vién BKS mai dé thay thé cho thanh vién BKS bi mién nhiém, bai
nhiém hodc bé sung nhiing thanh vién con thiéu.

Nh{ng ngudi dugc bau gilt chiic Trudng BKS va thanh vién khac cia BKS ¢6 trach nhiém tiép nhan va ddm nhiém ngay cong viéc cla chic
danh dugc bau. Trudng BKS va cac thanh vién khac ctia BKS hét nhiém ky, bi mién nhiém, bai nhiém, duong nhién mat tu cach cé trach nhiém
ban giao cong viéc cho Trudng BKS va cac thanh vién khac clia BKS mai dugc bau; dong thai van phai chiu trach nhiém ca nhan déi véi cac
quyét dinh ctia minh trong thgi gian duong nhiém.

BKS c6 bd phan kiém toan noi bd, bé phan giup viéc dé thuc hién nhiém vu ctia minh.
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Piéu 50. Nhiém vu, quyén han cta BKS

1.

Giam sat hoat ddng quan tri, diéu hanh VIB trong viéc tuan tha phép luat, quy dinh néi b, Diéu 1é va nghi quyét, quyét dinh cia PHDCD,
HDQT; chiu trach nhiém trudc phéap luat, PHDCD trong viéc thuc hién nhiém vy, quyén han dugc giao theo quy dinh cia Luat Cac TCTD, quy
dinh ctia phép luat va VIB.

Ban hanh quy dinh ndi bé ctia BKS, chuan muc dao duic nghé nghiép cta thanh vién BKS, ki€ém toan vién ndi bd; Ban hanh quy ché, quy dinh,
quy trinh, cac phuong phap thuc hién kiém toan néi bo, ké hoach kiém toan nodi bé hang nam theo quy dinh ctia phap luat va phu hgp véi yéu
cau kiém toan noi boé dam bdo an toan hoat dong kinh doanh ctia VIB; dinh ky hang nam xem xét lai quy dinh noi bd ctia BKS, quy dinh ndi bo
cua VIB vé ké toan, bao cdo. Xay dung quy dinh vé td chiic va hoat déng ctia BKS va trinh DHDCD théng qua.

T6 chuc thuc hién kiém toan noi bo; dugc tiép can, cung cap day du, chinh xac, kip thai cac théng tin, tai liéu lién quan dén hoat déng quan
tri, di€u hanh VIB, c6 quyén st dung cac nguén luc clia VIB dé thuc hién nhiém vy, quyén han dugc giao; dugc thué chuyén gia, tu van doc lap
va t6 chuc bén ngoai dé thuc hién nhiém vu nhung van phai chiu trach nhiém vé viéc thuc hién nhiém vu ctia BKS.

Giam sat thuc trang tai chinh, thadm dinh bao céo tai chinh 06 thang dau nam va hang nam cla VIB; bao cao PHDCD vé két qua tham dinh bao
céo tai chinh, danh gia tinh hop ly, hgp phap, trung thuc va muic dé can trong trong cong tac ké toan, thong ké va lap bao cao tai chinh. BKS
c6 thé tham khéo y kién ctia HDQT trudc khi trinh bao cao va kién nghi lén DHDCD.

Giam sat viéc thong qua va thuc hién du 4n dau tu, mua, ban tai san ¢d dinh, hgp déng, giao dich khac clia VIB thudc tham quyén quyét dinh
clia DPHDCD, HDQT. Dinh ky hang nam, 1ap va gli bao cao két qua giam sat cho DHDCD, HDQT.

Giam sat viéc chap hanh cac quy dinh vé cac han ché dé bado dam an toan trong hoat déng cuia VIB, quy dinh vé ty 1é an toan vén theo quy
dinh phap luat.

Kiém tra s6 sach ké todn, cac tai liéu khac va cong viéc quan ly, diéu hanh hoat déng ctia VIB khi xét thdy can thiét hoac trong cac trudng hop
sau day:

Theo nghi quyét, quyét dinh ctia DPHDCD;

Theo yéu cau ctia NHNN hodc ctia C6 dédng Lén hodc nhom C6 dong Lén phu hop véi quy dinh cla phap luét. Viéc kiém tra dugc thuc hién
trong thai han 07 ngay lam viéc ké tir ngay nhan dugc yéu cau. Trong thai han 15 ngay ké tir ngay két thuc kiém tra, BKS phai bao cao, gidi
trinh vé nhiing van dé dugc yéu cau kiém tra dén t6 chuc, ca nhan cé yéu cau.

Viéc kiém tra clia BKS quy dinh tai khoan nay khéng dugc can trg hoat dong binh thudng cia HDQT, khéng gay gian doan diéu hanh hoat d
ong kinh doanh cta VIB.

Khi phat hién Ngudi quan ly, Ngudi diéu hanh cé hanh vi vi pham phap luat, vi pham Diéu I&, quy dinh néi bé clia VIB, nghi quyét, quyét dinh
cta BPHDBCD, HDQT phai kip thai théng bao bang van ban cho PHDCD, HDQT trong vong 48 gid; yéu cau ngudi vi pham cham dut ngay hanh
vi vi pham va cé giai phap khac phuc hdu qua (néu co).

Lap danh sach C6 déng s& hiru tir 01% Von diéu |é trd 1én va ngudi cé lién quan cta thanh vién HPQT, thanh vién BKS, TGD, C6 déng s& hiiu
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10.
11.

12.

13.

14.
15.

16.

17.

18.

19.

20.

tUr 01% V4n diéu lé trg én; luu gilt va cap nhat thay ddi ciia danh sach nay.

Dé nghi HDQT hop bat thudng hodc dé nghi HDQT triéu tap DHDCD bat thudng theo quy dinh cia phap luat va Diéu lé.

Triéu tap DHDCD bat thudng trong trudng hgp HPQT c6 quyét dinh vi pham nghiém trong Luat Cac TCTD hodac vugt qua tham quyén duoc
giao hoac truong hop khac theo quy dinh ctia phap luat.

Tuyén dung, b6 nhiém, mién nhiém, ky luat, dinh chi va quyét dinh muc luong, lgi ich khac d6i véi cac chirc danh thudc bo phan kiém toan noi
bd, b phan giup viéc cla BKS.

Kip thai bao cdo NHNN vé cac hanh vi vi pham quy dinh tai cac Khoan 6, 8 va 11 Diéu nay va cac hanh vi vi pham vé ty |é s& hitu ¢ phan, phan
von gép, ngudi co lién quan theo quy dinh cGia Luat Cac TCTD.

C6 quyén, thong qua Trudng BKS, tham dy va tham gia thao luan tai cac cudc hop PHDCD, HPQT va céac cudc hop khac ctia VIB.

Dé xuat DPHDCD quyét dinh lua chon t6 chuc kiém toan déc lap dé kiém toan bao cdo tai chinh va thuc hién dich vu bdo dam déi vai hoat d
ong clia hé thdng kiém soat ndi bd trong viéc lap va trinh bay bao cdo tai chinh trong nam tai chinh tiép theo.

Bao cao hoat déng clia BKS va cac ndi dung khac tai DHDCD theo quy dinh cla phép luat, Diéu lé va quy dinh khéac cda VIB. BKS c6 thé tham
khao y kién ctia HDQT trudc khi trinh bao cao, két luan va kién nghi lén DHDCD.

Giam sat viéc phé duyét cap tin dung (trir cac trudng hgp khéng dugc céap tin dung theo quy dinh clia phap luat hién hanh) doi véi Cong ty
con, Cong ty lién két ctia VIB; C6 déng sang lap, C6 dong Lén, thanh vién HDQT, thanh vién BKS, Ngudi diéu hanh, cac chic danh quan ly khac
cla VIB va nhiing ngudi cé lién quan cda nhirng ngudi nay.

Ki€n nghi HDQT hodac DPHDCD cac bién phap stra d6i, b6 sung, cai tién co cau t6 chic quan ly, giam sat va diéu hanh hoat dong kinh doanh
clia VIB.

Thuc hién céc chiic nang, nhiém vu, quyén han, trach nhiém theo quy dinh cia phap luat, quy dinh cla VIB vé hé théng kiém soat ndi bo, ty
lé an toan vén.

Cac nhiém vu va quyén han khac theo quy dinh cta phap luat, Diéu 1é va quy dinh khac cta VIB.

Piéu 51. Quyén dugc cung cap théng tin ctia BKS

Tai liéu va théng tin phai dugc guii dén céc thanh vién BKS cling thai diém va theo phuong thic nhu d6i véi thanh vién HDQT, bao gom:
Thong bao mai hop, phiéu ldy y kién thanh vién HDQT va tai liéu kém theo.

Nghi quyét, quyét dinh va bién ban hop ctia PHDBCD, HDQT.

Bao cao cia TGD trinh HDQT hodc tai liéu khac do VIB phat hanh gui C6 déng, HDQT.

Thanh vién BKS c6 quyén ti€p can cac hé so, tai liéu ctia VIB luu gilr tai tru s& chinh, chi nhanh va dia diém khac; c6 quyén dén cac dia diém
lam viéc cha Nguoi quan ly va nhan vién cla VIB trong gid lam viéc.

HDQT, Nguai quan ly, Ngudi diéu hanh phai cung cap day da, chinh xac va kip thai thong tin, tai liéu vé codng tac quan ly, diéu hanh va hoat
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4.

dong kinh doanh cuia VIB theo yéu cau clia thanh vién BKS hodc BKS.
Cac noi dung khac thuc hién theo quy dinh cta phap luat, Diéu |é va quy dinh khac cta VIB.

Piéu 52. Quyén, nghia vu cia Truéng BKS

1.

N o o~ w

10.
11.

12.

T6 chic thuc hién nhiém vy, quyén han ctia BKS va chiu trach nhiém vé viéc thuc hién quyén, nghia vu clia Truéng BKS theo quy dinh cla
phap luat, Diéu lé va quy dinh ndi b6 chia VIB.

Chuén bi chuong trinh, ndi dung, tai liéu phuc vu cudc hop BKS, Idy y ki€n bang van ban dé thong qua nghi quyét, quyét dinh cac cong viéc
cla BKS; triéu tap, chu tri va lam cht toa cudc hop BKS hodc 14y y kién bang vin ban dé thong qua nghi quyét, quyét dinh cac cong viéc cla
BKS.

T6 chuc viéc thédng qua nghi quyét, quyét dinh ctia BKS. Giam sat, t6 chiic giam sét viéc thuc hién nghi quyét, quyét dinh ctia BKS.

Thay mat BKS ky van ban thudc tham quyén ctia BKS. Lap va ky bao cdo clia BKS (c6 thé tham khéo y kién cia HDQT) dé trinh DPHDCD.

Thay mat BKS triéu tap DHDCD bat thudng quy dinh tai khoan 5 Diéu 30, khoan 11 biéu 50 Diéu |é hodc dé nghi HDQT hop bat thudng.
Tham du cudc hop HDQT, c6 quyén phat biéu y ki€n nhung khong dugc biéu quyét.

Yéu cau ghi lai y kién ciia minh trong bién ban cuéc hop HDQT néu y kién dé khac véi nghi quyét, quyét dinh cia HDQT va bao céo trudc
DHDCD.

Chuan bi ké hoach lam viéc ctia BKS va phan céng nhiém vu cu thé cho tiing thanh vién BKS.

Bao dam thanh vién BKS nhan dugc théng tin day da, khach quan, chinh xac va c6 dd thai gian thao luan cac van dé ma BKS phai xem xét.
Giam sat, chi dao viéc thuc hién nhiém vu dugc phan cdng va quyén, nghia vu cla thanh vién BKS.

Chi dugc Gy quyén cho mét thanh vién khac ctia BKS thuc hién quyén, nghia vu cla Trudng BKS trong thai gian vang mat hodc khéng thé thuc
hién nhiém vu.

Quyeén, nghia vu khac theo quy dinh ctia phép luat, Diéu lé va quy dinh khac ctia VIB.

Piéu 53. Quyén, nghia vu cta thanh vién BKS

1.

ok wN

Tuan tha phap luat, Diéu 1&, quy dinh ndi bd clia BKS va thuc hién nhiém vu theo phan cong cla Trudng BKS dé trién khai nhiém vu, quyén
han ctia BKS mét cach trung thuc, can trong, vi lgi ich ca VIB va ctia C6 déng; chiu trach nhiém vé viéc thuc hién quyén, nghia vu ctia minh
theo quy dinh cla phap luat, Diéu 1é va quy dinh ndi bo cda VIB.

Bau mot thanh vién BKS lam Trudng BKS.

Yéu cau Trudng BKS triéu tap BKS hop bat thuang.

Kiém soat hoat ddng kinh doanh, ki€ém soat s6 sach ké toan, tai san, bao cao tai chinh ca VIB va kién nghi bién phap khac phuc.

Yéu cau Ngudi quan ly bao cdo, giai trinh vé thuc trang tai chinh, két qua kinh doanh ctia Cong ty con ctia VIB, ké hoach, du an, chuong trinh
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10.

11.

12.

dau tu phat trién va quyét dinh khac trong quan ly, diéu hanh VIB.

Yéu cau Ngudi quan ly, Ngudi diéu hanh, nhan vién cda VIB cung cp s6 liéu va giai trinh cac hoat déng kinh doanh dé thuc hién nhiém vu
dugc phan céng.

Bao cao Trudng BKS vé hoat dong tai chinh bat thudng clia VIB va chiu trach nhiém vé danh gia, két luan ctia minh.

Tham du cudc hop cla BKS, thdo luan va biéu quyét vé van dé thudc nhiém vu, quyén han cla BKS, trit nhiing van dé c6 xung dét lgi ich véi
thanh vién dé.

it nhat mot thang mét 1an, cé vin ban bao cao Trudng BKS tinh hinh, két qua kiém soét trong linh vuc dugc phan céng cho thanh vién doé.
Trudng hgp phat hién c6 thanh vién BKS vi pham trong thuc hién quyén va nghia vu dugc giao thi phai thong bao bang vin ban dén BKS; yéu
cau ngudi c6 hanh vi vi pham cham dit hanh vi vi pham va khac phuc hau qua.

Cong khai, bao cdo cac Igi ich c6 lién quan, danh sach ngudi cé lién quan cho VIB ngay khi dugc bau lam thanh vién BKS va ngay khi cé thay
d6i trong thai gian duong nhiém, tri trudng hgp phap luat va/hodc Diéu 1é quy dinh thai han thuc hién dai hon nhung phai bdo dam céng
khai, bao cao kip thai cho VIB dé VIB bao céo va cong b théng tin ding thai han va ndi dung theo quy dinh cla phap luat.

Quyén, nghia vu khac theo quy dinh cta phap luat, Biéu Ié va quy dinh khac cta VIB.

Piéu 54. Thu lao va lgi ich khac ctia thanh vién BKS

1.

3.

T6éng ngan sach hoat ddng hang nam, tdng muc thu lao va Igi ich khac ctia BKS do DPHDCP quyét dinh tai cudc hop thudng nién. BKS quyét
dinh muc thu lao va lgi ich khac cho ting thanh vién.

Thanh vién BKS dugc thanh toan chi phi an, &, di lai, chi phi st dung dich vu tu van déc lap va céac chi phi phat sinh véi muc hop ly. Téng muc
thu lao va chi phi nay khéng vugt qua téng ngan sach hoat dong hang nam ctia BKS da dugc DHPCD chap thuan, trir trudng hop DHDBCD c6
quyét dinh khac.

Cac khoan chi cho thanh vién BKS phai dugc lap thanh muc riéng trong bao céo tai chinh hang nam cta VIB.

Piéu 55. Kiém toan ndi bé

1.

VIB phai thanh lap kiém toan néi bo thudc BKS thuc hién kiém toan ndi bé VIB.

2. Kiém toan noi bd thuc hién ra soat, danh gia doc lap, khach quan vé tinh thich hgp va su tuan tha co ché, chinh sach, quy trinh, quy dinh noi
b6 ctia VIB; thuc hién ra soat, danh gia doc lap, khach quan ddi vai hoat ddng clia cac don vi trong hé théng kiém soat ndi bo; dua ra kién nghi
nham nang cao hiéu qua cta cac hé théng, quy trinh, quy dinh, céng tac kiém soat ndi bd, gép phan béo dam VIB hoat dong an toan, hiéu qua,
dung phap luat.

3. K&t qua kiém toan ndi bd phai dugc bao cao BKS va gui HDQT, TGD.

CHUONG 5. TONG GIAM DOC

Piéu 56. Tong Giam déc
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TGD la ngudi diéu hanh cao nhat clia VIB, chiu su giam sat cila HDQT, chiu trach nhiém trudc phap luat, HDQT vé viéc thuc hién quyén, nghia
vu cla minh.

HDQT bé nhiém TGD vai nhiém ky khédng qua 05 nam va cé thé dugc bé nhiém lai véi s6 nhiém ky khéng han ché.

Danh sach du kién ngudi dugc bé nhiém lam TGD phai dugc NHNN chdp thuan bang van ban trudc khi bd nhiém. Ngudi duge bé nhiém lam
TGD phai thudc danh sach da dugec NHNN chéap thuan.

VIB phai thong bédo cho NHNN ngudi dugc bé nhiém lam TGD trong thdi han 10 ngay ké tir ngay bé nhiém.

Viéc bé nhiém, mién nhiém, bai nhiém va ti chic clia TGP phai dugc thuc hién theo quy dinh ctia phap luat, Diéu &, Quy ché néi bd vé quan
tri cong ty va quy dinh khac ctia VIB.

HO so, tha tuc chdp thuan danh sach du kién ngudi dugc b nhiém lam TGD va bao céo viéc b6 nhiém, mién nhiém, bai nhiém TGD dugc thuc
hién theo quy dinh cla phap luat va VIB.

Trong thai han 10 ngay ké tir ngay théng qua quyét dinh mién nhiém, bai nhiém TGD, HDQT phai c6 van ban kém tai liéu lién quan béo céo
NHNN.

Thay d6i TGD

Trudng hgp khuyét TGD (bao gém nhung khéng gidi han cac trudng hop duong nhién mat tu cach TGD, HDQT mién nhiém, bai nhiém TGD),
HDQT phai b6 nhiém TGD trong thai han 90 ngay ké tir ngay khuyét TGD. Trong thdi gian khuyét TGD, HDQT phai ctt ngay mét Phé TGD hodc
mot Giam d6c Khéi/Ban bao dam cac diéu kién theo quy dinh ctia phap luat dé ddm nhiém cong viéc ctia TGD va bao cao bang vin ban ngay
cho NHNN.

TGD muén tur chirc phai cé don xin ti chdc gii HDQT va BKS.

Ngudi dugc bo nhiém TGD ¢6 trach nhiém ti€p nhan va ddm nhiém céng viéc clia chic danh mai duge bé nhiém; TGD ¢l ¢6 trach nhiém ban
giao céng viéc cho TGD mai dugc b6 nhiém va van phai chiu trach nhiém vé cac quyét dinh ctia minh trong thdi gian duong nhiém.

HDQT quyét dinh tién luang va Igi ich khac ctia TGD. Tién luong clia TGP va phai thé hién thanh muc riéng trong bédo céo tai chinh hang nam
cua VIB va bao cdo tai cuéc hop DHDCD thudng nién.

Piéu 57. Quyén, nghia vu ciia TGD

1.
2.

T6 chuc thuc hién cac nghi quyét, quyét dinh DHPCD, HPQT.

Quyét dinh cac van dé thudc thadm quyén lién quan dén hoat dong kinh doanh hing ngay cua VIB; quyét dinh cac hoat ddng kinh doanh va
hoat déng khéac khong thudc tham quyén ctia DPHDCD, HDQT, BKS bdo dam phu hgp véi quy dinh cha VIB, Gy quyén ctia HDQT.

Thiét 1ap, duy tri hé thang kiém soat ndi bd hoat ddong c6 hiéu qua.

Lap va trinh HDQT théng qua hoac bao cao DHDCD théng qua bao cdo tai chinh; chiu trach nhiém vé tinh chinh xac, trung thuc clia bao cao

tai chinh, bao cdo théng ké, sé liéu quyét toan va cac théng tin tai chinh khac.
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5. Ban hanh theo thdm quyén cac quy dinh ndi bd dé van hanh hé thdng, quan ly diéu hanh hoat ddng kinh doanh, hé théng théng tin quan ly.

6.  Thuc hién cac chic nang, nhiém vu, quyén han, trach nhiém theo quy dinh ctia phap luat, quy dinh ctia VIB vé hé thong kiém soat noi bo, ty
|& an toan vén, hé théng xép hang tin dung noi bo.

7.  Béo cédo HDQT, BKS, DPHDCP va co quan nha nudc c6 tham quyén vé hoat dong va két qua kinh doanh cda VIB.

8.  Quyét dinh 4p dung bién phap vugt tham quyén clia minh trong truéng hgp thién tai, dich hoa, hda hoan, su c6 va chiu trach nhiém vé quyét
dinh d¢, kip thoi bao cao HPQT.

9.  Kién nghi, dé xuat co cau t6 chiic quan ly cta VIB trinh HDQT hodc PHDCD theo thdm quyén.

10. Dé nghi HDQT hop bat thudng.

11.  B6 nhiém, mién nhiém, bai nhiém chic danh quan ly, diéu hanh cua VIB, trit chiic danh thudc tham quyén quyét dinh cia DPHDCD, HDQT.

12. Ky két hgp déng, giao dich khac nhan danh VIB theo quy dinh ctia Diéu |é va quy dinh ndi bé clia VIB.

13.  Kién nghi phuang an st dung lgi nhuan, xt ly 16 trong kinh doanh ctia VIB.

14.  Tuyén dung lao déng; quyét dinh luong, thudng va quyén Igi khac ciia ngudi lao dong theo tham quyén.

15.  Lap va trinh HDQT thong qua ké hoach kinh doanh hang nam, cac phuong an hoat dong kinh doanh, ké hoach tai chinh hang nam cua VIB.

16.  Quy dinh vé lai suat, ty 1é hoa héng, phat, muc tién phat doi véi khach hang phu hop véi quy dinh ctia phap luat.

17.  Thanh lap cac Uy ban/Hoi ddng phi hap véi quy dinh cia phap luat va hoat dong clia VIB.

18.  Quyén va nghia vu khac theo quy dinh ctia phap luat, Diéu 1&, cac quy dinh néi bé clia VIB, cac nghi quyét, quyét dinh cia DPHDCD, HDQT, hop
déng lao déng ky véi VIB.

CHUONG 6. TAI CHiINH

Piéu 58. Vén va st dung vén ctia VIB

1. Von cutia VIB bao gom vén chi sé hitu, von huy dong, von khac theo quy dinh ctia phap luat.

2. VIB dugc st dung vén dé kinh doanh theo quy dinh ctia Luat Cac TCTD va quy dinh khéc ctia phap luét c6 lién quan.

3. VIB dugc mua, dau tu tai san c6 dinh phuc vu truc tiép cho hoat ddng ctia minh, bao dam ty Ié gia tri con lai cla tai san c6 dinh khéng dugc
vUugt qua 50% Vén diéu 1é va quy du trit bé sung Vén diéu 1é ghi trén sé sach ké toan.

Piéu 59. Nam tai chinh
Nam tai chinh cutia VIB bat dau tir ngay 01 thang 01 va két thic vao ngay 31 thang 12 cing nam duong lich.

Piéu 60. Hach toan, ké toan
VIB phai thuc hién hach toan, ké toan theo quy dinh cla phap luat vé ké toén; chiu trach nhiém truéc phap luat vé tinh chinh xac, trung thuc
cla cac khoan thu, chi va thuc hién cac quy dinh vé ché d6 hoa don, ching tu ké toan.
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Piéu 61. Ché dé tai chinh

1.
2.

VIB tu chu vé tai chinh.
Ché dé tai chinh ctia VIB dugc thuc hién theo quy dinh cta Luat Cac TCTD va quy dinh khac ctia phap luat co lién quan.

Piéu 62. Phan phéi Igi nhuan va cac quy

8.

Phan lgi nhuan con lai ca VIB sau khi bt dap 16 nam trudc theo quy dinh ctia Luat Thué thu nhap doanh nghiép va nép thué thu nhap doanh
nghiép thi dugc phan phai theo quy dinh ctia Chinh pha va VIB.

Hang nam, VIB phai trich tir Igi nhuan sau thué dé 1ap va duy tri cac quy sau day:

Quy du trit b6 sung vén diéu |é phai trich 1ap hang nam theo ty 1& 10% loi nhuén sau thué. Muc t8i da clia quy nay khdng dugc vugt qua muc
Vén diéu 1&;

Quy dy phong tai chinh;

Quy du trir khac theo quy dinh cda phéap luat.

VIB quan ly va st dung cac quy theo quy dinh ctia phap luat va VIB.

Theo quyét dinh ctia PHDCD va theo quy dinh cla phép luat, 6 tuc sé dugc cong bé va chi tra tir Igi nhuan con lai ctia VIB, nhung khéng du
gc vugt qua muc BPHDCD da thong qua.

C4 tuic phai dugc thanh toan day dd trong thai han 06 thang, ké tir ngay két thic hop PHDCD thudng nién. HDQT Iap danh sach C6 déng hoac
quyét dinh mot ngay cu thé dé chét danh sach C6 dong dugc nhan c6 tuc theo quy dinh cla phap luat, xac dinh muc ¢6 tdc dugc tra ddi vai
tiing C6 phan, thai han va hinh thic trd cham nhat 30 ngay truéc maoi lan tra ¢6 tic. Thong bédo vé tra cd tic dugc gui bang phuong thic phu
hop dé bao ddm dén C6 déng theo dia chi ding ky trong S6 ding ky C6 d6ng/Sé dang ky ngudi s& hitu chiing khoan clia VIB cham nhat 15
ngay trudc khi thuc hién trd cé tdc. Thong bao phai c6 cac ndi dung theo quy dinh cla phap luéat.

VIB khéng thanh toan 1ai cho khoan tién tra c6 tuc hay khoan tién chi tra lién quan t&i mét loai C8 phiéu.

C4 tuc co thé dugc chi trd bang tién mat, bang C6 phan hodc bang tai san khac theo quyét dinh ctia DPHDCD. Néu chi trd bang tién mat thi
phai dugc thuc hién bang Béng Viét Nam va theo cac phuong thiic thanh toan theo quy dinh clia phap luat.

Cac van dé khac lién quan dén phan phai lgi nhuan dugc thuc hién theo quy dinh ctia phap luat va VIB.

Piéu 63. Kiém toan déc lap

1.

Trudc khi két thic nam tai chinh, VIB phai lua chon t6 chic kiém toan doc lap da diéu kién theo quy dinh cla phap luat dé kiém toan bao cao
tai chinh va thuc hién dich vu bado dam déi vai hoat déng clia hé théng kiém soat ndi bo trong viéc lap va trinh bay bao cao tai chinh trong
nam tai chinh tiép theo.

Trong th&i han 30 ngay, ké tir ngay quyét dinh chon t8 chic ki€ém toan doc lap, VIB phai thong bao cho NHNN vé t6 chiic kiém toan déc lap
dugc lua chon.
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Kiém toan vién doc lap thuc hién viéc kiém toan VIB dugc phép tham du cac cudc hop PHDCD va dugc quyén nhan cac thong bao va cac
thong tin khac lién quan dén cudc hop PHDCD ma cac C6 ddng dugc quyén nhan va dugc phat biéu y kién tai dai hoi vé cac van dé co lién
quan dén viéc kiém toan bao céo tai chinh cta VIB.

Diéu 64. Bao cdo va cdng bd thong tin

1.

e e e
DECEONCEON S

—
)

IS A

VIB phai thuc hién ché dé bao cao, cung cap thong tin theo quy dinh clia phap luat vé ké toan, théng ké, diéu tra thong ké.

VIB phadi bdo cdo hoat dong nghiép vu dinh ky theo quy dinh ciia NHNN.

Ngoai bao cao quy dinh tai khodn 1 va khoan 2 biéu nay, VIB cé trach nhiém bao cao kip thadi cho NHNN trong cac trudng hop sau day:
Phat sinh dién bién bat thudng trong hoat déng nghiép vu c6 thé anh hudng nghiém trong dén tinh hinh kinh doanh cta VIB;

Trudng hop tai khoan 3 Diéu 19 Diéu 1g;

Thay déi tén chi nhanh cua VIB;

Tam ngung giao dich dudi 05 ngay lam viéc;

Niém yét C6 phiéu trén thi trudng chiing khoan trong nuéc.

VIB phai lap va cong bé Bao cao thudng nién theo cac quy dinh ctia phap luat.

Trong thai han 90 ngay ké tir ngay két thuc nam tai chinh, VIB phai gti bdo cdo hdng nam cho NHNN theo quy dinh ctia phap luat.

VIB thuc hién cdng b6 thong tin trén trang thong tin dién tir (website) clia VIB va/hoac cac phuaong tién cdng b thong tin khac theo quy dinh
cla phap luat va VIB.

Piéu 65. Bao cao tai chinh

1.
2.

VIB phai lap bdo cao tai chinh theo quy dinh ctia phap luat va VIB.
Cac bao céo tai chinh phai duoc cdng khai, cdng bé théng tin va bao cédo co quan nha nudc c6 thdm quyén theo quy dinh ca phap luat va
VIB.

Diéu 66. Bao cao ctia VIB (khi VIB la céng ty kiém soat)

1.

Trong thai han 120 ngay ké ti ngay két thiic nam tai chinh, ngoai bao cdo va tai liéu theo quy dinh cla phap luat, VIB phai lap va gui cho
NHNN bao cdo tai chinh hgp nhat da dugc ki€ém toan theo quy dinh ctia phap luat vé ké toan.

Trong thai han 90 ngay ké tir ngay két thic nam tai chinh, VIB phai lap va gti cho NHNN bao céo téng hop vé giao dich mua, bén, giao dich
khac gitra VIB vGi Cong ty con, Cong ty lién két cta VIB.

CHUONG 7. PIEU KHOAN KHAC

Piéu 67. Can bd nhéan vién va céng doan

1.

Cac ndi dung lién quan dén can bé nhan vién va cong doan thuc hién theo quy dinh ctia VIB.
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2. TGP phailap ké hoach dé HDQT théng qua céc van dé lién quan dén quan hé ctia VIB vdi cac td chiic cong doan theo cac chuan muc, thong
lé va chinh sach quan ly tot nhat, nhiing thong 1é va chinh sach quy dinh tai Diéu 1&, cac quy dinh ndi bo ctia VIB va quy dinh phép luat hién
hanh.

Diéu 68. Trudng hop giai thé

1. VIB khéng dé nghi gia han hoac dé nghi gia han nhung khéng dugc NHNN chap thudn bang van ban khi hét thai han hoat déng.

2 VIB bi thu héi Gidy phép.

3. VIBtunguyén gidi thé néu c6 kha nang thanh toan hét ng va dugc NHNN chap thuan bang van ban.

4 VIB dugc can thiép sém hodc dugc kiém soat dac biét c6 t6 chuic tin dung ti€p nhan toan bé nghia vu ng.

Diéu 69. Thanh ly tai san cta VIB trong trudng hop giai thé

1. VIB phai tién hanh thanh ly tai san dudi su giam sat cia NHNN va theo trinh ty, th tuc thanh ly tai san do NHNN quy dinh.

2. VIB c6 trach nhiém thanh toan cac chi phi lién quan dén viéc thanh ly tai san.

Piéu 70. Giai quyét tranh chap ndi bo

1. Trudng hgp phat sinh tranh chap, khié€u nai lién quan téi hoat déng cha VIB, quyén va nghia vu clia cac C6 déng theo quy dinh phap luat, Diéu
[& hoac thdéa thuan gila:

(@) C6doéng vai VIB.

(b)  C6 dbng véi HDQT, BKS, TGD hay Ngudi diéu hanh khac.
Cac bén lién quan c6 gang giai quyét tranh chap dé thong qua thuang lugng va hoa giai. Trit trudng hgp tranh chép lién quan téi HDQT hodc
Chu tich HDPQT, Chu tich HDQT ch tri viéc giai quyét tranh chap va yéu cau tiing bén trinh bay cac thong tin lién quan dén tranh chap trong
vong 21 ngay lam viéc ké tir ngay tranh chap phat sinh. Trudng hgp tranh chap lién quan t6i HDQT hay Cha tich HDQT, bat ci bén nao ciing
c6 thé yéu cau chi dinh mot chuyén gia ddc lap lam trung gian hoda gidi cho qua trinh gidi quyét tranh chdp hodc yéu cau co quan c6 tham
quyén gidi quyét.

2. Trudng hgp khéng dat dugc quyét dinh hoa giai trong vong 06 tuan tir khi bat dau qua trinh hoa giai hoac néu quyét dinh ctia trung gian hoa
gidi khéng dugc cac bén chadp nhan, mét bén co thé dua tranh chap dé ra Trong tai hodc Tda an c6 tham quyén dé giai quyét theo quy dinh
clia phap luat.

3. Cac bén tu chiu chi phi co lién quan téi thu tuc thuong lugng va hoa giai. Viéc thanh toan cac chi phi ctia Trong tai, Toa an dugc thuc hién theo
phan quyét ctia Trong tai, Toa an.

Piéu 71. Cung cap théng tin
1. VIB cung cap thong tin cho chi tai khoan théng tin vé giao dich va s6 du trén tai khoan cta chu tai khoan theo théa thuan véi chi tai khoan.

2. VIB c6 trach nhiém bao cdo NHNN thong tin lién quan dén hoat déng kinh doanh va dugc NHNN cung cap thong tin ctia khach hang c6 quan
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hé véi VIB theo quy dinh cila NHNN.

VIB dugc trao déi véi t6 chiic tin dung khac, chi nhanh ngan hang nudc ngoai thong tin vé hoat déng clia VIB, té chiic tin dung khac, chi nhanh
ngan hang nudc ngoai.

Khi thuc hién giao dich véi VIB, khach hang cé trach nhiém cung cap théng tin, tai liéu, dit liéu trung thuc, chinh xac, day du, kip thoi va phai
chiu trdch nhiém vé viéc cung cap thong tin, tai liéu, di liéu dé.

Piéu 72. Bao mat théng tin

1.
2.
3.

Nguai quan ly, Ngudi diéu hanh, nhan vién cta VIB khéng dugc tiét 16 thong tin khach hang, bi mat kinh doanh cua VIB.

VIB phai bdo ddm bi mat théng tin khach hang cuta VIB theo quy dinh ctia Chinh phu.

VIB khéng dugc cung cap théng tin khach hang clia VIB cho t6 chiic, ca nhan khac, trir trudng hop cé yéu cau clia co quan nha nudc c6 tham
quyén theo quy dinh cta luat hodc dugc su chap thuan cta khach hang.

Piéu 73. Piéu khoan thi hanh

1.

Diéu |& nay thay thé Diéu I& s6 1001.BOD Phién ban 2024(2). Trudng hop cé nhiing quy dinh clia phap luat cé lién quan dén t6 chiic hodc hoat
dong cda VIB nhung chua dugc dé cap trong ban Diéu 1é hodc cé nhiing quy dinh mai clia phap luat khac véi nhiing diéu khoan trong Diéu
l& thi nhiing quy dinh phap luat dé duong nhién dugc ap dung va diéu chinh hoat déng ctia VIB.

Ngudi quan ly, Ngudi diéu hanh va chic danh khac clia VIB dugc bau, b6 nhiém trudc ngay 01.07.2024 ma khong dap Uing quy dinh tai cac
Diéu 41, 42 va 43 cla Luat Cac TCTD va Diéu 21 Diéu lé dugc tiép tuc ddm nhiém chic vu dén hét nhiém ky hoac dén hét thoi han dugc bau,
bé nhiém.

HDQT dugc bau trudc ngay 01.07.2024 ma khéng dap ung quy dinh tai khodn 1 va khodn 3 Diéu 69 ctia Luat Cac TCTD va diém b khoén 5 Piéu
41 Diéu lé dugc tiép tuc hoat dong dén hét nhiém ky HDQT.

Dén ngay 01.07.2024, BKS c6 s6 lugng thanh vién chua tuan tha quy dinh tai khoan 2 Diéu 51 cla Luat Cac TCTD va diém b khoan 5 Diéu 49
Diéu lé dugc tiép tuc duy tri s6 lugng thanh vién BKS theo quy dinh tai khodn 2 Diéu 44 cla Luat Cac t6 chuc tin dung s6 47/2010/QH12 da
dugc stra d6i, bé sung mét sé diéu theo Luat s6 17/2017/QH14 cho dén hét nhiém ky cla BKS, thanh vién BKS, trir trudng hop VIB bau, bé
nhiém b6 sung, thay thé thanh vién BKS.

Viéc stra d6i, b6 sung Diéu |é do DPHDCD quyét dinh.

Cac ban sao hodc trich luc Diéu Ié co gia tri khi c6 chit ky ctia Chli tich HDQT/DDPL hodc ngudi dugc Cha tich HDQT/DDPL Uy quyén hodc téi
thi€u 1/2 téng s6 thanh vién HDQT.
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TM. DAI HOI DONG CO DONG VIB
CHU TICH HOI BONG QUAN TRI

DANG KHAC VY

NGUJI DAI DIEN THEO PHAP LUAT
TONG GIAM DOC

HAN NGOC VU
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Phu luc 1. Cac Chi nhanh ctia VIB

STT | Ngay thanh lap Tén Tinh/Thanh phé
1 17/12/1999 Chi nhanh Thanh phé H6 Chi Minh | H6 Chi Minh
2 07/08/2002 Chi nhanh Cau Giay Ha No6i
3 26/11/2002 Chi nhanh Béng Pa Ha Noi
4 28/10/2003 Chi nhanh Go Vap HG6 Chi Minh
5 21/01/2004 Chi nhanh Hai Ba Trung Ha Noi
6 13/04/2004 Chi nhanh Ba Binh Ha Noi
7 23/04/2004 Chi nhanh Ky Hoa HG6 Chi Minh
8 18/06/2004 Chi nhanh Hai Phong Hai Phong
9 | 01/07/2004 Chinhanh Ha Thanh Ha Noi
10 12/09/2004 Chi nhanh Binh Thanh H6 Chi Minh
11 29/09/2004 Chi nhanh Quan 2 HG6 Chi Minh
12 30/11/2004 Chi nhanh Tan Binh H6 Chi Minh
13 | 07/12/2004 Chi nhanh Ba Nang Pa Nang
14 27/12/2004 Chi nhanh Sa Giao Dich Ha Noi
15 05/04/2005 Chi nhanh Ha Né6i Ha Noi
16 08/04/2005 Chi nhdnh Quan 10 H6 Chi Minh
17 09/05/2005 Chi nhanh Nha Trang Khanh Hoa
18 11/05/2005 Chi nhanh Quang Ninh Quaéng Ninh
19 27/05/2005 Chinhdnh Quan 1 H6 Chi Minh
20 11/07/2005 Chi nhanh Thanh Khé Pa Nang
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STT | Ngay thanh lap Tén Tinh/Thanh phé
21 21/07/2005 Chi nhanh Long Bién Ha Noi

22 26/07/2005 Chi nhanh Can Tho CanTho

23 16/08/2005 Chi nhanh Hong Bang Hai Phong
24 18/10/2005 Chi nhanh Béng Nai Dong Nai
25 | 10/11/2005 Chi nhénh Binh Duong H6 Chi Minh
26 11/11/2005 Chinhanh Quan 11 H6 Chi Minh
27 | 04/12/2005 Chi nhdnh Thanh b6 H6 Chi Minh
28 02/08/2006 Chi nhanh Hai Duong Hai Phong
29 02/08/2006 Chi nhanh Vinh Phuc Phud Tho

30 10/10/2006 Chi nhanh An Giang An Giang

31 | 12/10/2006 Chi nhanh Ving Tau H6 Chi Minh
32 27/10/2006 Chi nhanh Vinh Nghé An

33 30/01/2007 Chi nhanh Quang Ngai Quang Ngai
34 07/02/2007 Chi nhanh Ha Boéng Ha Noi

35 09/02/2007 Chi nhanh Sai Gon HO6 Chi Minh
36 18/06/2007 Chi nhédnh Thanh Héa Thanh Héa
37 11/07/2007 Chi nhanh Binh Binh Gia Lai

38 08/08/2007 Chi nhanh Hué Hué

39 28/08/2007 Chi nhanh Dak Lak Dék Lak

40 | 20/09/2007 Chi nhanh Kién Giang An Giang

41 16/10/2007 Chi nhanh Thai Nguyén Thai Nguyén
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STT | Ngay thanh lap Tén Tinh/Thanh phé
42 16/10/2007 Chinhéanh Viét Tri Phud Tho

43 26/03/2008 Chi nhanh Cam Pha Quang Ninh
44 21/07/2008 Chinhanh Ca Mau Ca Mau

45 23/07/2008 Chi nhanh Béng Thap Dong Thap
46 30/07/2008 Chi nhanh Lam Dong Lam Dong
47 07/08/2008 Chinhanh Tay Ninh Tay Ninh

48 18/08/2008 Chi nhanh Ly Thudng Kiét Ha Noi

49 | 06/11/2008 Chi nhanh Théi Binh Hung Yén
50 18/09/2017 Chi nhanh Nguyén Van Troi H6 Chi Minh
51 28/07/2020 Chi nhanh Bién Hoa Doéng Nai
52 | 12/12/2020 Chi nhénh Séng Bé H6 Chi Minh
53 19/04/2022 Chi nhanh Hung Phu CanTho

54 | 05/05/2022 Chi nhénh Binh Chanh H6 Chi Minh
55 04/07/2022 Chi nhanh Tién Giang Tién Giang
56 06/07/2022 Chi nhanh H6c Mon H6 Chi Minh
57 | 07/07/2022 Chi nhanh Nguyén Hiu Tho H6 Chi Minh
58 | 05/10/2023 Chi nhanh Pht My H6 Chi Minh
59 01/11/2023 Chi nhanh Ban Phugng Ha No6i

60 | 14/11/2023 Chi nhanh Nam Thanh Héa Thanh Héa
61 29/12/2023 Chi nhanh Gia Lam Ha Noi
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STT | Ngay thanh lap Tén Tinh/Thanh phé
62 30/12/2023 Chi nhanh Béac Ninh Bac Ninh

63 05/11/2024 Chi nhanh Vinh Long Vinh Long

64 | 09/11/2024 Chi nhénh Binh Phudc Dong Nai

65 15/01/2025 Chi nhanh Binh Thuan Lam Bdng

66 24/03/2025 Chi nhanh Ha Tinh Ha Tinh

67 26/06/2025 Chi nhanh Béc Giang Bac Ninh
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REPORTS OF BOARD OF DIRECTORS

MACROECONOMIC CONTEXT AND BANKING SECTOR OVERVIEW, BUSINESS
RESULTS IN 2025 AND BUSINESS PLAN IN 2026

1.1.

1.2

1.3.

Macroeconomic context and banking sector overview

GDP growth, inflation, interest rates, and credit

In 2025, Vietnam's economy continued to maintain recovery momentum amid a global economic
environment with significant fluctuations and latent geopolitical, trade, and international interest
rate risks. GDP growth reached approximately 8.0%, supported by domestic consumption, public
investment, and improved export activities. Average inflation was controlled at approximately
3.3%, within the government's target range, contributing to maintaining macroeconomic stability
and strengthening market confidence.

The interest rate environment gradually stabilized compared to the previous volatile period.
Policy rates were maintained at appropriate levels to support growth and stabilize the money
market. System-wide credit growth reached approximately 19%, managed according to a prudent
orientation and linked to inflation control objectives and system safety assurance, while focusing
on production and business activities and priority sectors according to government policies.

State Bank of Vietnam (SBV) monetary policy

The SBV continued to implement monetary policy flexibly and proactively, coordinating closely
with fiscal policy to ensure macroeconomic stability and support reasonable growth. The
exchange rate was managed flexibly under a central rate mechanism, contributing to foreign
exchange market stability and strengthening investor confidence. Management tools were used
comprehensively to maintain money market stability and system liquidity.

In parallel, regulatory authorities continued to promote enhanced governance standards in line
with international practices, including the implementation of Basel Ill roadmap according to
Circular 14/2025/TT-SBV, strengthening requirements for capital safety, liquidity management,
and integrated risk management. Regulations on internal controls, technology risk management,
and outsourcing management were also refined, contributing to enhanced transparency and
resilience of the banking system in the medium and long term.

Banking sector operating trends

Competition in the banking sector continued to increase, particularly in digital transformation,
retail banking, and low-cost capital source development. Banks accelerated investment in
technology, data, and artificial intelligence to enhance customer experience, shorten credit
approval time, and optimize operational efficiency.

Additionally, increasing CASA ratios and expanding non-interest income through cards,
bancassurance, investment services, and payments continued to be strategic priorities for many
credit institutions. Competitive trends gradually shifted from purely scale-driven growth to
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growth quality, capital efficiency, and risk management capability, creating increasingly high
demands on financial capacity and operational capability of banks.

2. Business results in 2025

Amid continued volatility in the macroeconomic environment and industry landscape, VIB
maintained stable operations and achieved several positive results in 2025. The Bank’s total assets
surpassed 500 trillion VND, marking a new milestone in its scale of operations. Asset quality
continued to improve, reflecting a prudent management approach and a strong focus on
sustainable growth. The year 2025 also marked continued progress in strengthening key
foundations within VIB's strategic transformation journey for the 2017-2026 period, including risk
management capabilities, technology infrastructure, and the business model.

Key business performance indicators for 2025:

Unit: billion VND, %

Performance indicators Actual Actual Increase/decrease % 2025 plan

2024 2025 with 2024 execution
Total assets 493,158 556,098 13% 93%
Total credit 324,611 381,976 18% 97%
Total funding (¥) 299,571 329,649 10% 87%
Total equity 41,862 46,905 12% 97%
Charter capital 29,791 34,040 14% 100%
Profit before tax 9,004 9,105 1% 83%
Non-Performing Loan ratio 2.4% 2.2% -0.2% Achieved

(*) Total funding includes customer deposits and valuable papers issued.
VIB's development journey through milestones:

(i) Before 2017, VIB 1.0 was the phase of building and perfecting the product and service
ecosystem along with core features, creating a solid framework for long-term development.

(ii) The 2017-2026 period, VIB 2.0 focused on establishing governance, technology, and
operating model foundations in line with international standards. 2026 marks the 30-year
anniversary milestone and is the closing year of VIB 2.0, creating momentum for the next
growth phase.

(iii) The 2027-2036 period, VIB 3.0 enters a phase of rapid, sustainable growth and large-scale
expansion, led by innovation and technology capability.

Over the nine-year transformation journey (2017-2025), VIB has maintained a weighted average
growth rate of 20-30% per year across key indicators, including total assets, credit, profit, and
return on equity, reinforcing its position as a leading retail bank. The results achieved in 2025
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further contributed to the overall performance of this nine-year transformation period, as
reflected in VIB's key business indicators compared with the industry average, as follows:

Performance indicators (¥) Year/ VIB Banking

Period industry (¥)
Total asset growth 2017-2025 21%/year 12%/year
Total credit growth 2017-2025 22%/year 15%/year
Retail credit growth 2017-2025 23%/year 14%/year
Profit before tax growth 2017-2025 26%/year 23%/year
Return on equity (ROE) 2017-2025 23%/year 17%/year

(*) Indicators are calculated as annual averages for 2017-2025. Includes all listed joint-stock
commercial banks on the Vietnamese stock market, excluding VIB.

Source: Banks' audited financial statements for 2017-2025

In 2025, business activities were led by the following strategic directions:
2.1 Strengthening and enhancing the retail banking foundation

In 2025, retail banking continued to affirm its role as a key growth pillar and the primary driver of
VIB's sustainable competitive advantage. Outstanding loans to individual customers reached
nearly 273 trillion VND, accounting for approximately 70% of the Bank’s total loan portfolio—
among the highest ratios within the banking system. More than 90% of the portfolio consists of
secured loans concentrated in segments with strong asset quality, reflecting a selective growth
strategy that emphasizes risk control and continuous improvement in the quality of the retail
credit portfolio. Mortgage loans, auto loans, and business loans remained key focus products,
targeting the growing middle-class segment—the long-term growth engine of the economy.

In the credit card segment, VIB achieved an important milestone by officially joining the "million
card club" with over 1.1 million cards in circulation, increasing 29% from the beginning of the year.
Total card spending exceeded 5 billion USD for the first time, increasing over 19% compared to
the same period, demonstrating high customer engagement and usage frequency. Service
activities continued to contribute positively to income structure, with net fee income reaching
over 2 trillion VND, increasing 21% compared to 2024; total non-interest income reached over 3.5
trillion VND, accounting for 24% of total revenue, gradually enhancing the quality and
sustainability of revenue sources.

Alongside expanding its scale of operations, VIB has continued to innovate its product portfolio
with a strong customer-centric approach and deeper personalization of financial experiences.
Accordingly, VIB's financial solutions ecosystem for individual customers, business households,
and small and medium-sized enterprises—including Lending, Deposits, Cards and Unsecured
lending, Transaction Banking and Payment Services, Investment Banking, and Insurance—has

5
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been continuously enhanced and upgraded through end-to-end digitalization. This approach
shortens processing time and improves customer experience through the application of
advanced technologies and Al-driven tools.

Notably, the launch of Privilege Banking and Business Banking segments marked a strategic shift
from providing individual products to building a comprehensive financial ecosystem. With two
tiers — Premier and Priority — of Privilege Banking, each customer is accompanied by a dedicated
Relationship Manager, providing long-term asset management and protection solutions.
Business Banking's payment and cash flow management solution suite was specifically designed
to provide timely solutions for individual business and micro-enterprise customer segments to
successfully transform and develop their businesses according to the new era's orientation.
Interest rate, fee, and investment policies were designed according to specific needs, affirming
VIB's commitment to elevating experience, increasing customer lifetime value, and consolidating
its position as a leading retail bank in quality and scale.

2.2 Selective expansion of corporate customer segment, leveraging transaction banking strength

The corporate banking segment continued to grow in line with a strategy of selective expansion
with a strong focus on quality, targeting leading enterprises with solid financial foundations,
stable operations, and diverse financial service needs. Rather than pursuing credit growth alone,
VIB has proactively shifted toward a comprehensive financial solutions model, fostering deeper
and longer-term relationships with corporate clients.

This strategy was implemented comprehensively across four key solution groups: Financial
Arrangement, Transactional Banking, FX & Capital Markets, and Trade Finance. The integrated
approach helps VIB accompany enterprises throughout their financial lifecycle — from capital
needs, cash flow management, foreign exchange risk hedging to supply chain financing — thereby
increasing multi-product penetration rates, expanding recurring fee income sources, and
gradually restructuring income composition toward more balanced and sustainable directions.

The 2025 results clearly demonstrate the strategic orientation's realization. Corporate credit
outstanding increased 58% compared to the previous year, with a diversified and quality-
controlled portfolio. Transaction banking activities developed strongly, contributing to cash flow
cohesion and CASA base expansion; the corporate segment's CASA increased 20% compared to
2024, contributing positively to overall capital efficiency. Notably, service fee income grew 280%,
reflecting successful transition from a credit spread-dependent model to comprehensive value
exploitation and value-added service models.

More importantly, growth was maintained alongside strict risk discipline. Non-performing loans
stood at 0%, thanks to cautious risk appetite and focus on segments with secured assets and
stable cash flows. This demonstrates that the corporate segment not only expanded scale but also
enhanced growth quality, creating a solid foundation for the next development phase.

2.3 Digital transformation and comprehensive digitalization

Board of Directors (BOD) has identified digital transformation and technology as key strategic
pillars to enhance VIB's competitiveness and establish a foundation for long-term growth. In 2025,
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the Bank continued to implement digital transformation initiatives in alignment with the “Mobile
First — Cloud First — Al First” strategy, aiming to build a digital banking model centered on data
and artificial intelligence.

The technology strategy's focus is modernizing the system platform, building unified data
architecture, and driving process automation to enhance customer experience, optimize
operational efficiency, and accelerate product innovation capability.

In 2025, VIB continued to vigorously implement the Core Banking T24 project on AWS cloud
computing platform to modernize the core technology system, enhance scalability, and ensure
stable 24/7 operations, expected to be completed and operational in 2026. Simultaneously, the
bank built a cloud-native Lakehouse data architecture on AWS, integrating Enterprise Data
Platform (EDP), Master Data Management (MDM), and Al/ML capabilities to consolidate and
manage data across the system. These platforms form core data infrastructure and important
computing capability, serving as crucial input for the bank's Al First strategy, supporting customer
experience personalization, operational automation, and development of next-generation digital
banking services.

Additionally, in 2025, the CRM system (Salesforce) was vigorously deployed, allowing the
construction of unified customer profiles according to the Customer 360° model and operational
deployment in late Q1 2026, thereby enhancing customer relationship management efficiency
and supporting sales and customer care activities consistently across the system.

Through comprehensive technology platform deployment, over 97% of individual customer
transactions are now conducted through digital channels, significantly reducing branch network
load and enhancing system-wide operational productivity.

In parallel, VIB continued to implement the smart branch model, applying technologies such as
eKYC, digital signatures, and end-to-end electronic document processing, while widely deploying
digital technology applications for sales staff on mobile devices. These solutions help reduce
document processing time by 30-50%, while enhancing service efficiency, experience, and
customer satisfaction levels.

In the cashless payment field, VIB continued to expand the digital payment ecosystem, promoting
strong growth in mobile banking, QR code, and e-commerce transactions. Transaction volume on
mobile channels continued to grow over 30% compared to the previous year, contributing
increasingly to service revenue and increasing the bank's CASA ratio.

Beyond technology infrastructure investment, VIB also focused on developing digital human
resources through in-depth training programs on cloud computing, artificial intelligence,
microservices architecture, and information security. Technology cooperation and outsourcing
activities were strictly managed according to SBV regulations to ensure risk control and system
safety.

Through comprehensive digital transformation strategy, VIB not only enhanced operational
efficiency but also built a solid data and technology foundation to support scale growth, service
personalization, and development of new business models in the next phase.
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Notable Digital Banking achievements include:

e VIB is among banks with the highest digital penetration rate in Vietnam, with 97% of
transactions conducted through digital channels.

e The number of digital banking transactions in 2025 reached nearly 680 million transactions,
growing 30% compared to 2024.

o Total transaction value through digital channels reached nearly 4,600 trillion VND, increasing
26% compared to the previous year.

e The MyVIB application was honored by International Finance Awards as the "Most
Breakthrough Al Solution in Digital Banking 2025".

2.4 Talent development and attraction - strategic pillar for the next growth phase

Talent development and attraction were identified as one of VIB's key strategic priorities in the
next development phase. The banking industry is entering a period of profound transformation
with rapid Al development, increasingly high requirements for risk management and compliance,
coupled with intensifying competition. In this context, building a team with high capability, quick
adaptation ability, and innovative spirit became a critical factor to ensure the bank's sustainable
growth.

In 2025, VIB continued to strongly expand human resource development activities. The bank
implemented 1,017 training programs with over 461,600 learning hours, equivalent to 44.7
training hours per employee, reflecting the clear formation of continuous learning culture
throughout the system. Additionally, digital capability development programs recorded over
40,000 training instances, over 100,000 digital training hours, and over 12,900 digital capability
certificates awarded, contributing to gradually making digital and Al capabilities foundational
skills of the workforce.

Based on this foundation, VIB's talent strategy in the coming period focuses on three key
directions:

First, creating a modern working environment to attract and retain talent. The bank continues to
build a creative, modern working environment approaching international standards, where
learning and development become a natural part of daily work. Through digital learning
ecosystems and capability development programs linked to practice, VIB aims to build a dynamic
learning organization capable of attracting and developing high-quality human resources.

Second, building and promoting High Agency culture throughout the organization. VIB promotes
High Agency culture — where each individual takes initiative, takes responsibility for results, and
continuously seeks solutions to create value. This culture is integrated into leadership
development programs, professional training, and customer experience enhancement initiatives,
thereby forming a workforce with proactive thinking and high execution discipline.

Third, enhancing banking professional capability and Al application capability in work. The bank
continues to standardize capabilities by position, combining professional training, capability
assessment, and professional certification to ensure uniform professional standards.
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2.6

Simultaneously, digital and Al capability development programs are widely deployed to help staff
proactively apply technology in their work, enhance operational efficiency, and promote the
bank's digital transformation.

Through these directions, VIB aims to build a workforce with solid professional capability,
proactive thinking, and high technology application capability, creating an important foundation
for operational efficiency and sustainable growth in the next development phase.

Enhancing leading brand value, promoting large-scale 360° marketing campaigns, accompanying
the Government in community activities

In 2025, VIB continued to implement brand strategy on the foundation of large-scale integrated
marketing, directly linked to customer structure and governance platforms.

With VIB's brand value increasing 51% in 2024 according to Brand Finance - the highest growth
rate in the industry during the assessment period - this foundation was amplified in 2025 through
a campaign accompanying the Anh trai “Say Hi" program season 2 with the message "Leading
profit trends," achieving 24 billion views across platforms. This reach scale was converted into
business results when CASA and credit card indicators both recorded double-digit growth in the
year.

Two of the main objectives of integrated marketing campaigns in the year were consolidating the
CASA foundation through promoting the use of Super account and expanding credit card scale,
contributing to improving customer structure and capital costs. In 2025, VIB's brand continued to
be recognized in Brand Finance's Top 500 global banks by brand value ranking and received
international awards for Brand Experience from Asian Business Review for distinctive brand
experiences integrating celebrity culture with modern financial experience.

The bank's social responsibility activities in the year focused on education and supporting
disaster-affected communities, through coordination with central agencies and social
organizations. Meanwhile, VIB has consistently maintained high budget contributions among
private banks.

The 2025 brand-building results continued to consolidate the bank's competitive foundation and
perfect the growth structure for the next phase.

Effective risk management and compliance

VIB maintains an advanced and transparent governance framework, which constitutes one of the
key foundations supporting the Bank’s sustainable development strategy. The governance,
management and oversight structure is clearly delineated among BOD, BOS, and Board of
Management (BOM), ensuring transparency and operational effectiveness. Internal policies and
regulations are regularly reviewed and updated to comply with regulatory requirements, market
developments and the Bank’s strategic direction.

The Bank’s risk management framework continues to operate effectively under the three lines of
defence model, in compliance with Circular 13/2018/TT-NHNN. The first line of defence identifies
and mitigates risks within business units; the second line establishes risk management policies



070623.26

and frameworks across the Bank; and the third line — internal audit - performs independent and
objective oversight.

VIB remains a pioneering bank in the implementation of Basel lll, strengthening its risk forecasting
capabilities, automating monitoring processes and applying big data and artificial intelligence
(Al) in operational governance. Independent audits continue to be conducted periodically by
reputable international audit firms, ensuring the transparency and integrity of the Bank’s financial
statements. The Bank maintains a strong culture of compliance and ensures timely and
comprehensive disclosure to regulators, shareholders and investors, thereby enhancing
credibility and transparency in its operations.

In 2025, VIB completed the implementation of and complied with the Basel Il capital adequacy
ratio under the Standardized Approach (SA) in accordance with Circular No. 14/2025/TT-NHNN
(Circular 14), further reinforcing its pioneering position in adopting international risk
management standards and promoting transparency. As of 31 December 2025, the Bank's capital
adequacy ratio (CAR) calculated under Basel Il Standardized Approach in accordance with
Circular 14 reached 12.2%, representing an increase of 1% compared with the CAR calculated
under Basel Il in accordance with Circular No. 41/2016/TT-NHNN (Circular 41), reflecting a prudent
and optimized risk management strategy.

At the same time, VIB accelerated the implementation and review of Basel lll under the Internal
Ratings-Based (IRB) Approach in accordance with Circular 14, with a focus on the retail lending
portfolio — an area where the Bank holds strong advantages in customer scale and data, currently
accounting for over 70% of total outstanding loans. Over the years, VIB has continuously
accumulated data to enhance its models and expand their integration across business processes.
VIB expects to complete the independent review of the Basel lll IRB implementation in Q1 2026.

3.  Strategic direction and business plan for 2026

In 2026, as the Government of Vietnam aims to sustain strong economic growth and move toward
achieving double-digit GDP growth over the medium and long term, VIB will continue
strengthening its core business segments while enhancing its risk management capabilities to
ensure stable and efficient growth. These strategic priorities are built upon the governance
framework, operational scale, and technology infrastructure that the Bank has developed and
accumulated over many years. At the same time, 2026—the final year of VIB's 10-year
transformation journey under the VIB 2.0 strategy—will serve as a pivotal stage for the Bank to
complete its transformation and transition into the next growth cycle, VIB 3.0 (2027-2036). This
new phase aims to drive rapid, sustainable, innovative, and modern growth at scale, supported
by a strong risk management foundation, international standards, and the capability to expand
efficiently.

With total assets surpassing 500 trillion VND, and with its capital base and risk management
framework strengthened in accordance with Basel lll standards, VIB targets maintaining annual
growth of 20-30% in key performance indicators, while improving earnings quality, optimizing
capital efficiency and enhancing sustainable profitability. The Bank’s focus is not only on

10
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expanding scale but also on increasing value per unit of capital, strengthening competitive
positioning and elevating its brand presence in the market.

The strategy for this phase will continue to focus on the following key growth pillars:

e Strengthening and expanding the retail banking platform through comprehensive and
personalized financial solutions.

o Selectively expanding the corporate banking segment while reinforcing the Bank's role as a
leading transaction bank.

o Accelerating digital transformation and core technology development to enhance
productivity, customer experience and decision-making speed.

e Investing strongly in high-quality human capital and a performance-driven culture.

VIB aspires to become a leading bank, not only in terms of scale but also in the quality of growth,
profitability efficiency and its ability to create sustainable long-term value for shareholders.

Based on the above strategic direction and the assessment of the business environment in 2026,
BOD proposes that the General Meeting of Shareholders (GMS) approve the Bank’s 2026 business
plan, with the key targets as follows:

Unit: billion VND, %

Performance indicators Actual 2025 Plan 2026 % Increase/Decrease

with 2025
Total assets 556,098 637,826 15%
Total credit (¥) 381,976 439,273 15%
Total funding (¥) 329,649 415,968 26%
Total equity 46,905 55,369 18%
Profit before tax 9,105 11,550 27%
Non-performing loan ratio 2.2% <3.0%

(*) Increase credit and funding depends on credit growth rate assigned by SBV. Outstanding credit
includes loans, corporate bonds and debt purchases. Funding includes deposit and valuable papers
issued.

11
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AUDITED FINANCIAL STATEMENTS IN 2025

Audit results and auditor’s opinion

In implementation of the Resolution of the GMS No. 1.001.24.GSM dated 02 April 2024 regarding
the authorization to select an independent audit firm to audit the financial statements and the
effectiveness of the internal control system, on 14 October 2024, BOD issued Resolution No.
048.24.BOD approving the appointment of Ernst & Young Vietnam Limited as the independent
auditor of VIB for the financial year 2025.

The financial statements for the year ended 31 December 2025, which have been reviewed by
BOS, approved by BOD, and audited by the independent auditor, have been fully published on
the Bank’s website at www.vib.com.vn.

The key audited financial figures for 2025 are presented below:
Unit: billion VND, %

Performance indicators Actual Actual (%) Increase/decrease

2024 2025 with 2024
Total assets 493,158 556,098 13%
Total credit 324,611 381,976 18%
Total funding (*) 299,571 329,649 10%
Total equity 41,862 46,905 12%
Charter capital 29,791 34,040 14%
Profit before tax 9,004 9,105 1%
Non-Performing Loan ratio 2.4% 2.2% -0.2%

Auditor’s opinion

Excerpt from the Independent Auditor’s Opinion issued by Ernst & Young Vietnam Limited:

“In our opinion, the consolidated financial statements present fairly, in all material respects, the
consolidated financial position of the Bank as at 31 December 2025, as well as its consolidated
results of operations and consolidated cash flows for the financial year then ended, in accordance
with the Vietnamese Accounting Standards, the Viethamese Accounting System applicable to
credit institutions, and the relevant legal regulations relating to the preparation and presentation
of consolidated financial statements”.

12
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FUNDS ALLOCATION AND PROFITS DISTRIBUTION PLAN IN 2025

1. F

unds allocation and profits distribution plan in 2025

Criteria

Total profit before tax

Profit after tax (PAT) a
Provision for supplementary charter capital fund (10% of PAT) b
Provision for financial reserve fund (10% of PAT) C
Provision for reward fund d
Retained earnings from previous years not used e
Remaining profit affter provision for funds (a-b-c-d+e) f
Cash dividend payment of up to 9% of charter capital (*) g

Profit after allocations to reserves and cash dividend payment (f-g) h

(*) Charter capital as of 31 December 2025 was 34,040,057,100,000 VND.

2. Approval and Authorization

detailed in the table above.

Determine the timing for the payment of cash dividends.

Unit: million VND

Single
VIB

9,076,327
7,275,625
727,563
727,563
150,000
134,816
5,805,316
3,063,605

2,741,711

Consolidate
VIB

9,104,616
7,285,430
734,213
734,213
150,000
230,584
5,897,587
3,063,605

2,833,982

BOD proposes that GMS approve the plan for fund provisions and profit distribution for 2025 as

Authorize BOD to decide and implement matters related to the cash dividend payment as follows:

Determine the dividend amount payable per share and the specific total payment amount,
provided that it does not exceed the maximum level approved under the 2025 Funds

allocation and profit distribution plan as stated above.

Decide on and handle other matters arising in connection with the payment of cash

dividends.

Organize the implementation and/or assign/authorize the Chief Executive Officer (CEO) to
carry out the necessary procedures with competent authorities in accordance with applicable

laws to complete the above matters.

13
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CHARTER CAPITAL INCREASE PLAN FOR 2026

1.1

Charter capital increase plan 2026

BOD proposes GMS approve the charter capital increase plan for 2026 as follows:

Method of capital increase

VIB plans to increase charter capital through:

Issuing shares to increase equity capital from equity sources (dividend shares) for existing

shareholders (ES); and

Issuing shares according to an employee stock ownership program (ESOP).

Details as follows:

Capital increase method Amount Unit

Charter capital before capital increase

- Issued charter capital: 34,040,057,100,000 VND

- Number of issued shares: 3,404,005,710 Shares
Of which:

- Ordinary shares: 3,404,005,710 Shares

- Preferred shares: 0 Shares

- Treasury shares: 0 Shares

Proposed capital increase

- Maximum additional charter capital: 3,313,805,420,000 VND

- Maximum additional shares: 331,380,542 Shares

- Maximum capital increase ratio: 9.74 %
Of which:

Bonus share issuance to existing shareholders (*)

- Maximum additional charter capital: 3,233,805,420,000 VND

- Maximum additional shares: 323,380,542 Shares

- Maximum capital increase ratio: 9.50 %

ESOP share issuance

- Maximum additional charter capital: 80,000,000,000 VND

14
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- Maximum additional shares: 8,000,000 Shares

- Maximum capital increase ratio: 0.24 %

Charter capital after capital increase

- Maximum charter capital after the increase: 37,353,862,520,000 VND
- Maximum number of shares after the increase: 3,735,386,252 Shares
- Maximum capital increase ratio: 9.74 %

(*) The number of shares issued for existing shareholders (ES) does not include ESOP shares issued in
2026.

1.2 Transaction restriction

- Dividend shares issued for ES are not subject to transfer restrictions.

- Shares issued according to ESOP are subject to minimum one (01) year transfer restrictions from
the end of the issuance period, except where shares are repurchased by VIB according to VIB's
employee share selection program regulations.

1.3 Sources for charter capital increase

Sources for charter capital increase consist of retained profit after tax and capital increase reserve
fund based on the audited 2025 financial statements. Details as follows:

Source Amount Unit

Maximum available balance
- Retained after-tax profit 2,741,710,968,786 VND
- Charter capital increase reserve fund 715,671,656,592 VND

Issuing dividend shares for existing shareholders
- Retained profit after tax (¥) 2,518,133,763,408 VND
- Charter capital increase reserve fund 715,671,656,592 VND

Issuing ESOP shares
- Retained profit after tax (¥) 80,000,000,000 VND

- Charter capital increase reserve fund 0 VND

Remaining balance after capital increase
- Retained profit after tax 143,577,205,378 VND

- Charter capital reserve fund 0 VND

(*) The profit distribution decision shall not exceed the retained profit after tax shown in the single and
consolidated audited financial statements.
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1.6

ESOP plan

To recognize the contributions of employees, attract and retain high-quality talent, and align
employees’ interests with the long-term development of the Bank, the BOD proposes that the
GMS approve the 2026 ESOP issuance with the following key contents:

Eligible participants: Employees of VIB.

Number of shares to be issued: Up to 8,000,000 shares, equivalent to 0.24% of the Bank’s
outstanding shares.

Eligibility criteria: Employees of VIB who are working under definite-term or indefinite-term
labor contracts at the time of the 2026 ESOP issuance and who have achieved a 2025
performance evaluation rating of at least “Meets Standard”, belonging to management or
specialist position groups.

Allocation principles: The number of shares allocated to each employee will be determined
based on criteria including position group, 2025 performance evaluation results, actual working
time during the year, and a bonus coefficient reflecting the employee’s contributions to VIB's
business activities, operations, and transformation initiatives.

Issuance price / pricing principle: The shares will be granted as bonus shares under the ESOP
program. No payment will be required from employees participating in the ESOP program.

Participant list and implementation timeline: Propose GMS to authorize the BOD to determine
the list of eligible employees, the number of shares allocated to each participant, the
implementation timeline, and to carry out the necessary procedures in accordance with
applicable laws and VIB's internal regulations.

Rationale for the proposal
Charter capital increase is necessary for VIB to:

Enhance financial capacity, create a foundation for developing technology systems, developing
products and services, human resources, expanding branch networks, market share, and
operational scale.

Ensure compliance and fully meet capital adequacy ratios in business operations according to
legal regulations.

Supplement medium and long-term capital sources for credit provision and liquid asset
investment activities.

Approval and Authorization

BOD proposes GMS approve the above charter capital increase plan and authorize BOD to decide
and implement the following contents:

e Specific charter capital increase amount, amount of equity capital (capital increase reserve
fund, retained profit after tax) to be used for capital increase, specific number of shares to be
issued, ensuring not exceeding the maximum level approved by GMS.
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o List of staff participating in the ESOP share issuance program, number of shares allocated to
each recipient.

e Issuance of ESOP policy.

e Decide on the expected timing of the issuance and the expected completion date for the
issuance of bonus shares to ES and ESOP shares, ensuring completion before 31 December
2026.

e Adjustment of capital utilization plan and method if necessary to align with actual
circumstances and the bank's development orientation.

e Plan for handling fractional shares and unissued shares arising from dividend share
distribution and ESOP issuance (if any).

e Submission of the 2026 charter capital increase plan approval documents to the SBY,
securities issuance report to the State Securities Commission (SSC), and other competent
agencies. Simultaneously, proactively adjust the charter capital increase plan content,
securities issuance documents, and other related documents according to SBV, SSC, other
competent agencies' requirements/guidance, and/or according to legal regulations.

e Toimplement the additional registration with the Vietnam Securities Depository and Clearing
Corporation (VSDC) and the additional listing on the Ho Chi Minh City Stock Exchange (HOSE)
for the entire number of shares issued based on the actual results of the issuance.

e Decision on other related contents of the charter capital increase plan and implementation of
necessary procedures to execute the General Meeting-approved charter capital increase plan.

- BOD proposes GMS approve the amendment of provisions related to charter capital, shares, and
shares in Article 17 of VIB's Charter according to the actual charter capital after completing the
2026 charter capital increase plan and:

e Assigning the Chairman of BOD to sign and issue the amended Charter.

e Authorize BOD to direct VIB's legal representative to implement procedures to amend the
Establishment and Operating License with competent state agencies according to legal
regulations after completing the charter capital increase plan.

2. Utilization plan for additional charter capital

All additional charter capital will be used to serve VIB's business activities, allocated to operational
areas with reasonable structure to ensure safety, efficiency, and maximum benefit to
shareholders. Depending on market conditions and actual capital needs, the additional charter
capital is expected to be used for:

- Expanding credit activities and investment in liquid assets.

- Investment in physical infrastructure, technology infrastructure, product and service
development, human resources.
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Investment in upgrading and expanding branch networks, market share, and operational scale.
Management, governance, and control capacity after capital increase

With the increased charter capital level, VIB's organizational structure and governance system
continue to ensure safe, efficient operation and alignment with operational scale after capital
increase. Specifically:

The number BOD members always meets VIB's governance requirements; BOD members have
professional expertise, experience, and leadership capability.

The BOS comprises 03 members with extensive experience in finance and banking sectors and
understanding of VIB's operations.

BOM and Division/Block Heads have all necessary members and are individuals with capability,
qualifications, extensive experience, and success in the financial banking sector in Vietnam and
internationally. VIB has appointed additional Division/Block Heads with extensive experience and
qualifications appropriate to VIB's development requirements under conditions of both economic
integration and revenue growth, while strengthening risk management.

The corporate governance mechanism operates transparently and efficiently; the interactive
relationship between BOD and BOM and Division/Block Heads in business activities and risk
management activities is maintained regularly. The effective operation of BOD committees
(Human Resources Committee; Risk Management Committee; Anti-Corruption, Anti-Negativity
and Crime Prevention Steering Committee; Risk Handling Council) and Management Board
(Complaint Handling Council; Credit Committee; Corporate Customer Credit Committee; Capital
Management Council; Asset/Liability Management Council; Risk Council; Debt Buying and Selling
Council; Anti-Terrorism Steering Committee; Democratic Regime Implementation Steering
Committee; Committee for Women's Progress at VIB) has and continues to contribute significantly
to the proper operation of the corporate governance mechanism at VIB.

VIB's internal control and internal audit systems have been perfected according to Circular
13/2018/TT-SBV, Circular 40/2018/TT-SBV, and best market practices; internal control and internal
audit personnel. In the coming period, VIB will continue to review, upgrade, and perfect the
system to ensure full compliance with requirements of Circular 83/2025/TT-SBV soon to take
effect, thereby strengthening risk management and internal control effectiveness according to
new standards.

VIB's staff are capable, creative, and dedicated workers. As of December 31, 2025, VIB's total staff
is 10,278 people with increasingly high qualifications and professionalism, including many senior
management and professional staff from reputable domestic and international financial
institutions.

VIB always focuses on investment in modern, high-efficiency information technology systems. In
2025, many groundbreaking banking technology projects with pioneering roles were successfully
implemented at VIB.
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- With the current governance, control, management structure, staff team, and system platforms,
when supplemented with additional charter capital, VIB is fully capable of increasing banking
operational scale, effectively managing risks while achieving efficiency, ensuring sustainable
development.

(List of shareholders before and after charter capital increase in Appendix 1 attached)
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REPORT ON CORPORATE GOVERNANCE IN 2025

1.

Meetings and Resolutions of BOD

BOD of VIB consists of five (05) members, including one (01) independent member. In 2025, BOD
held 65 meetings, including four (04) regular quarterly meetings and 61 meetings conducted by
way of written resolutions. These meetings focused on key matters such as approval of business
strategy and business plans, network expansion, business development proposals,
implementation of the 2025 charter capital increase, payment of 2024 cash dividends, approval
of financial statements, and decisions relating to key personnel. Through these activities, BOD
provided timely support to the Management Board and Heads of Divisions/Departments in
achieving the Bank’s business objectives.

Report on Related Parties Transactions

Report on transactions between the Bank, its subsidiaries, or companies in which the Bank holds
more than 50% of charter capital, and members of BOD and their related persons during the year:

Lending limit: None.

Credit card limit: 9,558 million VND.

Demand deposit balance: 65,481 million VND.
Term deposit balance: VND 232,707 million.
Certificate of deposit balance: VND 15,364 million.

Report on transactions between the Bank and companies in which a BOD member is a founding
shareholder or manager within the three (03) years preceding the transaction date

Demand deposit balance: 1,238 million VND.
Report on the List of Related Persons of VIB

VIB has a total of 275 related persons, including:

Related persons being BOD members and their related persons: 116.
Related persons being members of the Board of Supervisors and their related persons: 46.
Related persons being members of the BOM and their related persons: 113.

(A BOD member concurrently holding the position of Chief Executive Officer is included in the list
of BOM)

Other related parties: 04, including:

e Chief Accountant: 01.

e Legal representative of VIB's Subsidiary: 01.

e Manager of VIB's Subsidiary: 01.

e VIB's subsidiary - VIB Asset Management Company Limited (VIB AMC): 01.
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e Strategic shareholders holding more than 10% of VIB’s voting shares: None.
Activities of the Independent BOD Member and Evaluation of the BOD's Performance

2025 marks the third year of the IX tenure (2023-2027) of the BOD. The current BOD has one (01)
independent member, who concurrently serves as Chairman of the Human Resources Committee
and a member of the Risk Management Committee under the BOD.

The independent BOD member has consistently maintained objectivity and independence in
decision-making. The independent member has reviewed VIB's matters from diverse perspectives
to enhance operational effectiveness, while also ensuring compliance and risk governance in
accordance with prevailing accounting and financial standards.

According to the independent member’s assessment, BOD has operated in accordance with its
duties and orientations as prescribed in the VIB Charter and the BOD’s Internal Regulations, and
in compliance with applicable laws.

Activities of Committees under the Board of Directors
Activities of Human Resource Committee (“HRC")

From 01 January 2025 to 20 February 2025, the HRC of the IX tenure operated under Regulation
No. 1001.HRC, 2021 version (1), issued by the BOD on 22 November 2021. From 21 February 2025
to 31 December 2025, the HRC operated under Regulation No. 1001.HRC, 2025 version (1), issued
by the BOD on 21 February 2025. The HRC comprises four (04) BOD members.

In 2025, the HRC actively and effectively advised the BOD on key matters such as human resource
planning and management, development of policies on personnel, remuneration and benefits in
alignment with business strategy and objectives. The HRC held 27 meetings during 2025,
including meetings conducted via written resolutions.

Activities of Risk Management Committee (“RMC")

From 01 January 2025 to 31 December 2025, the RMC operated under Regulation No. 1001.RMC,
2024 version (1), issued by the BOD on 24 September 2024, comprising four (04) BOD members.

In 2025, the RMC held 19 meetings, including meetings conducted via written resolutions, and
effectively fulfilled its advisory role to the BOD on risk management matters. Risk reports
submitted to the BOD included credit risk, liquidity risk, compliance risk, operational risk, and
market risk. The RMC ensured that VIB maintained an effective risk governance framework,
including review and revision of ratios, limits, restrictions, and criteria under the Risk Appetite
Policy and Risk Management Strategy.

Activities of Risk Handling Council (“RHC")

From 01 January 2025 to 27 May 2025, the RHC operated under Regulation No. 1001.RHC, 2024
version (1), issued on 01 August 2024. From 28 May 2025 to 31 December 2025, the RHC operated
under Regulation No. 1001.RHC, 2025 version (1), issued on 28 May 2025. The RHC consists of six
(06) members from the BOD, Management Board, and Heads of Divisions/Departments.
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- In 2025, the RHC held 13 meetings (including written resolutions), focusing on:
Decisions/approval of debt classification, provisioning, and utilization of provisions for risk
handling across the system; Approval of consolidated system-wide reports on recovery of debts
previously written off using provisions, including collateral disposal results and approval
rationale; Decisions/approval of debt recovery measures, including collateral handling.

d. Activities of Anti-fraud and Corruption Steering Committee (“AFC")

- The AFC operates under Regulation No. 1001.AFC, 2022 version (1), issued on 01 December 2022,
comprising six (06) members from the BOD, Management Board, Heads of
Divisions/Departments, and the Internal Audit Center under the Board of Supervisors.

- In 2025, the AFC effectively implemented training and dissemination of anti-corruption laws
throughout the system; directed updates and issuance of internal regulations related to anti-
corruption; strengthened transparency, conflict-of-interest control, and handling of violations in
accordance with regulations. The Committee also oriented the development of VIB's 2026 Anti-
Corruption Action Plan in alignment with the banking sector’s overall plan and VIB's operational
context.

- The AFC promptly implemented directives from the State Bank of Vietnam and competent
authorities and reported implementation results in compliance with regulations.

- In 2025, the Committee held four (04) regular meetings to approve the 2026 action plan, review
quarterly, semi-annual and annual anti-corruption reports, and provide direction for handling
arising cases.

5. Supervisory results of CEO and other executives

- BOD'’s supervision over CEO and other executives is conducted in accordance with the VIB Charter
and Internal Corporate Governance Regulations. The CEO concurrently serves as a BOD member,
ensuring continuous oversight through periodic reports to BOD on all operational aspects, as well
as ad hoc reports on specific matters, projects, and areas as required.

- The BOD's activities are planned from the beginning of the year in alignment with VIB's business
plan. Supervisory activities are therefore proactive and regularly updated, supporting the BOM in
flexible and timely execution of business strategies.

- On a quarterly basis, BOD convenes regular meetings to update on business performance and to
review and assess the action plans of CEO and other executives, ensuring that the orientations
approved by GMS have been properly implemented in compliance with applicable regulations.
In addition, the Board of Directors provides direction and oversight over executive management
activities, as reflected through the issuance of Board Resolutions throughout 2025.

In the coming period, BOD will continue to enhance supervisory activities through comprehensive and
thematic oversight, standardize reporting and monitoring systems to ensure full compliance with
governance and supervisory responsibilities.
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DISCLOSURE REPORT ON LIST OF BORROWERS AND RELATED INTERESTS

1. Disclosure report on the list of borrowers pursuant to Article 135 of the Law on Credit Institutions
2024

Pursuant to Article 135 of the Law on Credit Institutions 2024, VIB reports to the GMS the

extension of credit to restricted borrowers as of 31 December 2025 as follows:

a.  Auditfirms and auditors conducting audits at VIB; persons issuing inspection decisions, members
of inspection teams, and persons supervising inspection activities currently inspecting VIB:
02 auditors.

b.  Chief Accountant of VIB: None.

C. Major shareholders and founding shareholders of VIB: None.

d.  Enterprises in which any of the persons specified in Clause 1, Article 134 of the Law on Credit
Institutions 2024 own more than 10% of charter capital: None.

e.  Credit appraisal and approval personnel at VIB (excluding credit extended in the form of credit
cards to individuals): 1,129 employees.

f. Subsidiaries and affiliated companies of VIB: None.

- Total outstanding credit exposure to the subjects specified in points a, b, ¢, d, & and e as of 31

December 2025 amounted to 2,202,753 million VND, equivalent to 3.98% of VIB's equity capital,
which does not exceed the regulatory limit of 5% of equity capital.

- Lending to the above subjects has been conducted in full compliance with applicable laws and
VIB's internal regulations.

2. Disclosure report on related interests

Pursuant to Article 49 of the Law on Credit Institutions 2024, VIB reports to GMS the related
interests of members of BOD, BOS, and BOM as of 31 December 2025 as follows:

e BOD: 12 enterprises/economic organizations related to 04 members.
e BOS: 0 enterprises/economic organizations related to 03 members.
e BOM: 06 enterprises/economic organizations related to 03 members.

(A member BOD concurrently serving as the Chief Executive Officer is included in BOM list.)

(The detailed list of related interests is provided in Appendix 2 attached.)
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REPORT ON RESULTS OF LOAN CLASSIFICATION, OFF-BALANCE SHEET
COMMITMENTS, RISK PROVISIONING, UTILIZATION OF PROVISIONS FOR
RISK MANAGEMENT, AND LOSS HANDLING

Pursuant to Circular No. 31/2024/TT-NHNN dated 30 June 2024 and Decree No. 86/2024/ND-CP dated
11 July 2024, VIB reports to GMS the results of loan classification, off-balance sheet commitments, risk
provisioning, utilization of provisions for risk management, and loss settlement as of 31 December 2025
as follows:

1.
a.

b.

Loan classification results as of 31 December 2025.

Total on-balance sheet loans: 525,394,779 million VND.

Total non-performing loans (NPLs): VND 11,334,685 million VND.

NPL ratio: 2.2%,

Total off-balance sheet commitments: 17,487,757 million VND.

Risk provisioning results as of 31 December 2025.

Total general provisions made: 2,817,114 million VND.

Total specific provisions made: 2,041,740 million VND.

Utilization of provisions for risk treatment from 01 January 2025 to 31 December 2025.

Total specific provisions utilized for risk management: 4,344,489 million VND, used to address risks
related to corporate and individual customers.

Total number of customers subject to risk management: 16,729 customers.

Loss handling results: No recorded loss treatment cases.
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REPORT ON REMUNERATION, BONUS, OTHER BENEFITS AND OPERATION
BUBGET FOR BOD AND BOS

Report on remuneration, bonus, other benefits and the use of operation budget for BOD and BOS
in 2025 (hereinafter reffered to as “Total operation budget for BOD and BOS in 2025")

The Resolution No 1.001.25.GSM of 2025 GMS has approved the total operation budget for BOD
and BOS in 2025 is 0.25% of VIB's 2025 profit before tax. VIB's profit before tax of at the end of
fiscal year of 2025 reached 9.106 billion VND. Accordingly, the toal operation budget for BOD and
BOS to be used is 22.8 billion VND at the maximum.

As at 31.12.2025, the actual remuneration paid for BOD and BOS members in 2025 as below:

Unit: VND
Beneficiaries Allowance Other expense Total
BOD 6,000,000,000 1,058,947,377 7,058,947,377
BOS 4,497,963,750 658,316,519 5,156,280,269
Total (¥) 12,215,227,646

(*) One BOD member also serving as CEO receives salary from the employee salary fund and does not
receive BOD remuneration. Detailed BOD member remuneration is presented in the 2025 audited
financial statements published on VIB's website.

BOD seeks for GMS approval the remuneration paid for BOD and BOS members in 2025 is
12.215.227.646 VND.

Proposal on remuneration, bonus and other benefits for BOD and BOS in 2026 (hereinafter
reffered to as “Total operation budget of BOD and BOS in 2026")

BOD seeks GMS approval on:

Total operation budget for BOD and BOS in 2026 is 0.25% of VIB's profit before tax in 2026 at
maximum.

To authorize BOD to decide the allocation on: (i) the total operation budget for BOD, the total
operational budget for BOS, (ii) the remuneration for each BOD member, independent member
of BOD.

To authorize BOS to decide the allocation on remuneration for each BOS member based on
responsibilities assigned of each member.
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PROPOSAL FOR GMS’S APPROVAL OF THE AMENDED CHARTER OF VIB

1. Background

- According to Item 1.4 of Resolution No. 1.001.25.GSM dated 27 March 2025, the GMS approved: (i)
amendments to provisions relating to charter capital, shares, and stocks in VIB’s Charter based on
the actual charter capital following completion of the capital increase plan; and (ii) authorization
for the Chairman of the Board of Directors to sign and promulgate the amended Charter.
However, the amended Charter has not yet been issued as VIB plans to incorporate these
amendments together with further revisions upon receipt of the amended License for
Establishment and Operation from the State Bank of Vietnam, expected in 2025.

- Pursuantto Item 1.4 of Resolution No. 1.001.25.GSM dated 27t March 2025, the GMS also authorized
BOD to carry out procedures for amending the Establishment and Operation License of VIB (the
“License”). On 13 February 2026, based on VIB's licensing application dossier, SBV granted VIB
License No. 09/GP-NHNN by the SBV. Accordingly, the business activities licensed to VIB are in
compliance with the Law on Credit Institutions 2024 and aligned with the Bank’s development
orientation and business needs. The contents of the License are required to be incorporated into
VIB's Charter in accordance with Point b, Clause 3, Article 7 of Circular No. 34/2024/TT-NHNN on
replacement of licenses, addition of operations to licenses and organization and operation of
commercial banks.

- Inaddition, in 2025, several important legal documents relating to the organization and operation
of banks were promulgated, including the amended Law on Enterprises 2025; Decree No.
135/2025/ND-CP on the financial regime applicable to credit institutions; Decree No. 245/2025/ND-
CP amending Decree No. 155/2020/ND-CP guiding the Law on Securities; Circular No. 14/2025/TT-
NHNN on capital adequacy ratios for operations of commercial banks and foreign bank branches;
Circular No. 83/2025/TT-NHNN on internal control systems of commercial banks and foreign bank
branches, etc. These regulatory changes require a comprehensive review, update, and refinement
of the Charter to ensure full compliance with prevailing laws and regulations.

- On that basis, the amendments and supplements to the Charter submitted for GMS approval at this
meeting are necessary to ensure consistency and alignment between the Charter and the License,
while promptly updating content previously approved by the GMS, and ensuring compliance with
prevailing regulations.

- Pursuant to Clause 2, Article 31 of VIB's Charter No. 1001.BOD.2024(2), the approval of VIB's Charter
is within the authority of the GMS.

2. Proposal of BOD
- BOD proposes that GMS approve the amended and supplemented VIB's Charter. The amended VIB's
Charter shall take effect from 15 April 2026. The Chairman of BOD and the Legal Representative of

VIB shall be authorized to sign and promulgate the Charter —-as detailed in the attached Draft VIB's
Charter in Appendix 3.

26



070623.26

REPORT OF THE BOARD OF SUPERVISORS
REPORT ON THE OPERATING RESULTS IN 2025

In 2025, BOS fully implemented its functions and duties in accordance with applicable laws, the Charter
of VIB, and the Regulations on Organization and Operation of the BOS. These activities continued to
enhance compliance and ensure the safety and stability of VIB's overall operations. The key activities
included the following:

1.

Supervision of financial activities and accounting practices

The financial performance of VIB, as well as the transparency and compliance with Viethamese
accounting standards, was closely and effectively supervised by the BOS through the following
activities:

Regularly reviewing, supervising, and evaluating VIB's financial performance.

Monitoring and assessing changes in financial accounting policies and key accounts that affect
the Bank’s business results.

Reviewing the semi-annual and annual financial statements, and assessing the reasonableness,
legality, accuracy, and prudence of accounting, statistical practices, and financial reporting.

Working with independent international auditors in the audit of VIB's financial statements.
Approving non-assurance services provided by the independent auditors at VIB.
Supervision of governance and management activities

In 2025, BOS continued to implement systematic and effective supervision of the governance and
management activities of the BOD, CEO, BOM, ensuring full compliance with governance
requirements applicable to commercial banks under Circular No. 13/2018/TT-NHNN dated 18 May
2018 and Circular No. 40/2018/TT-NHNN dated 28 December 2018 issued by SBV. The objective
was to fully identify, promptly warn of, and recommend actions regarding issues relating to VIB's
internal control system. BOS supervision also ensured full compliance with regulations on credit
extension to subsidiaries, affiliated companies, and related parties in accordance with Circular No.
22/2019/TT-NHNN dated 15 November 2019 issued by the SBV.

BOS conducted the following key supervisory activities:

o  Through internal audit (IA) activities, performing periodic and continuous supervision to
evaluate compliance with applicable laws, internal regulations, the Bank’s Charter, and
resolutions and decisions of the GMS and BOD.

e  Supervising the results of BOD’s senior management oversight of the CEO regarding the
implementation of BOD resolutions and the establishment and operation of internal control
and risk management systems, based on audit activities conducted by IA.
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Supervising the implementation and results of actions taken by the BOD in response to
requirements from the GMS, regulatory authorities, independent auditors, and IA, ensuring
that GMS resolutions and recommendations from SBV inspections, independent auditors,
and IA relating to BOD activities were fully and properly implemented.

Supervising the results of senior management oversight by the CEO and the Management
Board in organizing and implementing BOD resolutions and management directives related
to the internal control system (ICS) and risk management, including audits of policies,
procedures, and functions at Head Office as well as audits of senior management oversight
as required under Circular No. 13/2018/TT-NHNN.

Evaluating the management and executive performance of the CEO and BOM, including
their oversight of divisions/departments, the implementation and control of risk limits in
accordance with the risk appetite approved by the BOD, and the issuance of internal
regulations within their authority.

Assessing whether risks arising from operational control activities and business
implementation remain within the risk appetite approved by BOD, promptly identifying
control gaps and recommending appropriate remedial measures.

Continuously monitoring key activities, limits, and indicators in accordance with legal
requirements, internal regulations, and resolutions/decisions of the GMS and BOD.

Through IA’s remote supervision activities, monitoring the approval and implementation of
investment projects, purchases and disposals of fixed assets, contracts, and other
transactions of the credit institution within the decision-making authority of the GMS, BOD,
or Members’ Council, in accordance with Article 52.5 of the Law on Credit Institutions.

Continuing to direct IA to strengthen supervision of concentrated credit risk in line with SBV
requirements, including monthly reviews and analysis of the Top 100 borrowers with the
largest credit exposures at VIB, to evaluate compliance with credit approval processes,
identify early warning signs, and recommend appropriate control measures.

Participating in quarterly BOD meetings to stay updated and provide opinions on BOD
resolutions.

Periodically compiling a list of shareholders owning 1% or more of VIB's charter capital and
related persons of BOD members, BOS members, the CEO, and shareholders owning 1% or
more of VIB's charter capital, and maintaining and updating such lists in accordance with
applicable regulations.

Strengthening the effectiveness of the third line of defense

In 2025, IA completed 20 audits of Head Office departments/divisions, 49 audits of business units,
and 2 thematic audits. In addition, 8 off-plan audits were conducted at business units within the
Retail Banking network at the request of BOM, bringing the total number of audits conducted in
2025 to 71 audits, representing an implementation rate of 112.7% compared to the approved
audit plan. The audit sampling rate at business units continued to improve compared with the
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previous year, increasing from 30% to 35%. Maintaining and gradually increasing the sampling
rate in recent years demonstrates that the current implementation has generally met strategic
requirements and has established a solid foundation for effectively carrying out both planned
audits and ad-hoc audit assignments.

Key initiatives undertaken to ensure the effective operation of the third line of defense included:
- Enhancing the internal audit methodology.
- Automating audit workflows and strengthening data analytics capabilities.

- Managing and supervising IA activities to ensure that the principles of independence and
objectivity of IA are fully maintained.

- Conducting audits of business units across the Bank as well as divisions/departments at Head
Office in accordance with the approved audit plan and organizing ad-hoc audits as required by
the SBV Inspectorate.

- Orienting |A activities toward strengthening findings related to internal policies and regulations,
with greater emphasis on findings that help prevent and mitigate risks.

- Promoting information exchange, consultation, and feedback regarding issues, risks, violations,
and remediation following inspections and audits between the BOS and relevant stakeholders,
including shareholders, BOD, BOM, and management levels across the system.

- Coordinating closely with competent authorities, including the SBV Inspectorate, in inspection
and supervisory activities, handling complaints and denunciations, and implementing
recommendations following inspections.

4, Training and human resource development:

In addition to VIB’s online training programs such as Code of Conduct and Professional Ethics;
Internal Labor Regulations; Anti-corruption; Enhancing awareness and skills in anti-money
laundering, counter-terrorism financing, and economic and trade sanctions compliance;
Information security awareness; and Operational risk management, in 2025 the BOS supported IA
in organizing a specialized training program on Risk Management for newly recruited staff. The
training focused on equipping auditors with the knowledge and skills required to apply a risk-
based internal audit approach in audit activities at VIB.

5. Other Activities of BOS

- Supervising the approval of credit extensions (except for cases prohibited under applicable laws)
granted to subsidiaries, affiliated companies, major shareholders, BOD members, BOS members,
executives, other management positions of VIB, and their related parties.

- Implementing the restructuring of IA’s organizational model into five units, including three
operational blocks and two microservice-based operational units. This restructuring was carried
out following a comprehensive review, enhancement of functions and responsibilities, and
appropriate reallocation of human resources to optimize resource utilization, improve flexibility,
and strengthen coordination among units.
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6.1

Directing and coordinating with IA to continue upgrading and enhancing the Internal Audit
System (IA System 2.0) by integrating Al capabilities, automating 100% of audit procedures, and
optimizing steps within the audit process.

Approving and signing periodic reports on anti-corruption and reports on cases with indications
of criminal offenses in accordance with the requirements of the SBV.

Assessment of performance of BOS

BOS consists of 03 full-time members. BOS has assigned specific responsibilities to each member
to ensure the implementation of the BOS's duties and powers in accordance with applicable laws
and the Charter of VIB.

Within their assigned scope of responsibilities, BOS members have organized and carried out their
duties effectively and have fully implemented the specific tasks agreed upon in the resolutions
adopted at each BOS meeting.

BOS Meetings, conclusions and recommendations

In 2025, BOS organized 11 meetings, including 04 in-person meetings and 07 meetings
conducted through written resolutions. The meetings were chaired by the Head of the BOS and
attended by all BOS members (100% participation in both in-person meetings and written
consultations). Minutes of the BOS meetings were prepared and maintained in full compliance
with applicable regulations. Through these 11 meetings, the BOS reviewed and approved the
following key matters:

No. Resolution Date Content
No.

1 001.25.BOS 13.02.2025 - Approval of VIB's separate and consolidated financial
statements for the financial year ended 31 December
2024, audited in accordance with Vietnamese

Accounting Standards (VAS).

2 002.25.BOS 28.02.2025 - Approval of materials for the 2025 Annual General
Meeting of Shareholders and the BOS appraisal report
for 2024.

3 003.25.BOS 19.03.2025 - Approval of the BOS report to BOD meeting for Q1
2025.

4 004.25.BOS 20.03.2025 - Request the IA System team to continue working with

BTS to maximize the automation of the IA system.
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Request the Retail Banking Audit Department,
Corporate Banking Audit Department, and Head Office
Support Block Audit Department to urgently complete
the draft regulations on audit methodologies and

procedures for issuance in Q2 2025.

005.25.BOS

25.04.2025

Approval of Regulation No. 1001.[A on audit
methodologies and procedures for business units
under the Retail Banking Branch Network; Regulation
No. 1002.1A on audit methodologies and procedures
for business centers under the Corporate Banking
Division; and Regulation No. 1003.IA on internal audit
methodologies and procedures applicable to Head
Office Support Blocks and subsidiaries under the

Internal Audit Center.

006.25.BOS

11.06.2025

Approval of VIB's separate and consolidated financial
statements for the financial year ended 31 December
2024, audited in accordance with International

Financial Reporting Standards (IFRS).

007.25.BOS

18.06.2025

Approval of the Internal Audit Center’s audit plan for
2025.

Approval of BOS' report to the Board of Directors
meeting for Q2 2025.

008.25.BOS

21.07.2025

Agreement on tax advisory support services with Ernst

& Young (E&Y).

009.25.BOS

10.09.2025

Approval of the BOS report to BOD meeting for Q3
2025.

10

010.25.BOS

22.09.2025

Approval of Regulation No. 1011.IA on the functions,
duties, and operating model of the Internal Audit

function.
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11 011.25.BOS 10.12.2025 - Approval of the Internal Audit Center’s audit plan for
2026.
- Approval of BOS' report to BOD meeting for Q4 2025.

Based on the results of internal audits, BOS has provided opinions and recommendations to the
BOD and BOM regarding measures to strengthen internal controls, prevent and mitigate risks, and
ensure compliance with laws, the Bank’s Charter, and internal regulations, thereby contributing
to improving the quality, efficiency, and safety of the Bank’s operations.

6.2 Remuneration, operating expenses, and other benefits

In 2025, the total remuneration, operating expenses and other benefits of Board of Supervisors
amounted to: 5,156,280,269 VND.

Including remuneration:

- Ms. Nguyen Thuy Linh — Head of BOS: 1,560,000,000 VND
- Ms. Nguyen Luong Thi Bich Thuy - Full-time Member: 954,000,000 VND
- Mr. Dao Quang Ngoc - Full-time Member: 894,000,000 VND
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REPORT ON OPERATIONAL DIRECTIONS IN 2026

Regarding the operational directions for 2026, BOS will continue to maintain and build upon the
achievements of the activities mentioned above. Key priorities for 2026 include:

Closely supervising financial performance to ensure the transparency and accuracy of financial
data.

Supervising the governance and management activities of BOD and CEO, providing
recommendations on matters relating to the internal control system, including oversight by
senior management over the internal control and risk management systems.

Strengthening the supervision process for the approval and implementation of investment
projects, the purchase and sale of fixed assets, and other transactions of VIB that fall under the
authority of the GMS and BOD in accordance with Article 52.5 of the Law on Credit Institutions
2024.

Continuing to direct, guide, and supervise the Internal Audit function to ensure the completion
of the 2026 internal audit plan approved by BOS and reported to SBV; supervising compliance
with professional ethics standards of internal auditing; enhancing the quality of internal audit;
improving auditors’ productivity through optimization of risk-based audit procedures and
internal fraud investigation processes; requesting the Internal Audit function to expand its audit
scope to include assessments of management capability for all managers and key positions at
audited units; and updating and enhancing the internal audit methodology, including risk
segmentation based on the Bank’s fundamental risk categories in order to initially identify risks
related to processes, internal regulations, and human capability.

Maintaining and further improving the internal control system within the framework of the Bank’s
risk management system to ensure effective operations.

Continuing to refine the remote auditing model, expanding the audit scope and establishing
monitoring mechanisms in line with additional requirements under the Law on Credit Institutions
2024 relating to the responsibilities of the Board of Supervisors.

Further strengthening the advisory role of Internal Audit for the first and second lines of defense
while conducting supervision and audit activities on a risk-based approach.

Continuing to maintain and promote a culture of control, compliance, and the prevention of fraud
and corruption throughout the Bank.
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PROPOSAL TO THE GMS FOR APPROVAL OF THE SELECTION OF AN
INDEPENDENT AUDITOR FOR VIB IN 2027

1.0

2.0

Background

Article 59 of the Law on Credit Institutions 2024 stipulates that: “Before the end of a financial
year, a credit institution must select an independent auditing firm that satisfies the
requirements prescribed by the Governor of SBV to audit its financial statements and provide
assurance services regarding the effectiveness of the internal control system in the preparation
and presentation of financial statements for the following financial year”. Accordingly, VIB is
required to select an independent auditing firm for the 2027 financial year in accordance with
the regulations before 31 December 2026.

Article 288 of Decree No. 155/2020/ND-CP dated 31 December 2020, as amended and
supplemented by Decree No. 245/2025/ND-CP dated 11 September 2025 guiding the
implementation of the Law on Securities, stipulates the rights and obligations of the Board of
Supervisors of a public company, including: “Proposing and recommending that the General
Meeting of Shareholders approve the list of approved auditing firms eligible to audit the
company’s financial statements; deciding on the approved auditing firm to conduct inspections
of the company’s operations; and dismissing the approved auditor when deemed necessary”.

Proposal to GMS to authorize BOD to select the independent auditor for 2027

BOS proposes that GMS appoint Ernst & Young Vietnam Limited to audit VIB's financial
statements and provide assurance services regarding the effectiveness of the internal control
system in the preparation and presentation of financial statements for the 2027 financial year.

36



APPENDIX 1: REPORT ON THE LIST OF SHAREHOLDERS BEFORE AND AFTER INCREASING CHARTER CAPITAL

1.1 List of organizations, in which VIB’s internal persons & their affiliated persons hold management positions/hold share of over 5% of charter

capital

(Compared to the voting shares and the charter capital before and after the capital increase, the list is finalized as of February 19, 2025)

According to article 11 of Circular 50/2018/TT-NHNN, as amended by Circular 22/2024/TT-NHNN.

Corporate name: Vietnam International Commercial Joint Stock Bank (VIB)

Charter capital before increase:
The voting shares before increase:
Charter capital after increase:

The voting shares after increase:

34,040,057,100,000 VND
34,040,057,100,000 VND
37,353,862,520,000 VND
37,353,862,520,000 VND

Ownership percentage of
shares before capital

Ownership percentage of
shares after capital

Number, date of Affiliated increase increase
issuance, and place of person (*) Percentage Percentage
Shareholder . . . . :
No, . issuance of ID Address /Legal Relationship | of voting Percentage of voting Percentage
owing shares : .
card/Passport/Business Representative shares compared shares compared
Registration Number (**) compared to charter | compared to | to charter
to total capital (%) | total shares | capital (%)
shares (%) (%)
1 Individual
shareholder
None
2 Institutional
shareholder
None
Total

(*) If the person concerned is an individual: full name, citizen identification card number or ID card or passport number, date of issue, place of issue.
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If the related person is an organization: name, enterprise code, head office address, full name of legal representative, ID card/citizen ID card/passport number of the legal
representative, date of issue, place of issue

(**) Full name of legal representative, ID card/passport number of legal representative, date of issue, place of issue

1.2 List of organizations, in which VIB's internal persons & their affiliated persons hold management positions/hold share of over 15% of charter

capital
(Compared to the voting shares and the charter capital before and after the capital increase, the list is finalized as of February 19, 2025)
According to article 11 of Circular 50/2018/TT-NHNN, as amended by Circular 22/2024/TT-NHNN.

Corporate name: Vietnam International Commercial Joint Stock Bank (VIB)

Charter capital before increase: 34,040,057,100,000 VND
Charter capital before increase: 37,353,862,520,000 VND
Number, date of Percentage Ec?;:egigeto
Information of shareholders & | issuance, and place of Legal compared to P
- . . . . . charter
No. affiliated persons owing issuance of ID Address Representative | Relationship | charter .
% : oy . capital after
shares (¥) card/Passport/Business (**) capital before increase (%)
Registration Number increase (%) 0
1 Individual shareholder
None
2 Institutional shareholder
None
Total

(*) If the person concerned is an individual: full name, ID card or citizen identification card or passport number, date of issue, place of issue

If the related person is an organization is an organization: name, enterprise code, head office address, full name of legal representative, ID card/citizen identification
card/passport number of the legal representative, date of issue, place of issue

(**) Full name of legal representative, ID card/ citizen identification card /passport number of legal representative, date of issue, place of issue
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1.3 Information about the total shareholding of foreign investors

(Compared to the voting shares and the charter capital before and after the capital increase, the list is finalized as of February 19, 2025)
According to article 11 of Circular 50/2018/TT-NHNN, as amended by Circular 22/2024/TT-NHNN

Corporate name: Vietnam International Commercial Joint Stock Bank (VIB)

Charter capital before increase:

Charter capital after increase:

34,040,057,100,000 VND

37,353,862,520,000 VND

Share ownership’s percentage before the increase in
charter capital

Share ownership’s percentage after the increase in
charter capital

No. | Shareholder information
Number of shares Perzigrgrec;c;ri?zi(r)z;j to Number of shares Perzigrgrecgc;ri?;izz)d to
1 Individual shareholder 2,447,923 0.072% 2,686,351 0.072%
2 Institutional shareholder 157,864,653 4.638% 173,240,670 4.638%
Total 160,312,576 4.710% 175,927,021 4.710%

39



APPENDIX 2: PUBLIC DISCLOSURE REPORT ON RELATED INTERESTS

2.1 Providing and publicly disclosing information in accordance with Clauses 1 and 4, Article 49

1.0

1.1

1.2

1.3

No.

Name

Organizations
related to the
Chairman of the
Board of
Directors — Dang
Khac Vy

Kafi Securities
Joint Stock
Company

Uniben Joint
Stock
Company

Funderra Joint
Stock
Company

Relationship
Number/ Tax
number

Mr. Dang 0304763613

Khac Vy &
related
persons
hold more
than 5% of
charter
capital

Mr. Dang 0301442989
Khac Vy &
related
persons
hold more
than 5% of
charter
capital

Mr. Dang
Khac Vy &
related
persons
hold more
than 5% of

0317933848

Business License

Date

02 Oct 2023

18 Aug 2025

14 Jul 2023

Issuance authority Legal representative

Ho Chi Minh City
Department of
Planning and
Investment

Ho Chi Minh City
Business
Registration Office

Ho Chi Minh City
Department of
Planning and
Investment

Le Quang Trung,
Trinh Thanh Can,
Nguyen Anh Vu

Nguyen The Anh

Le Quoc Bao

Address

Room 1403, Floor 14,
Sailing Tower, 1T11A
Pasteur, Saigon Ward, Ho
Chi Minh City, Vietnam

No. 32 VSIP II-A Street 30,
Vietham - Singapore
Industrial Park II-A, Vinh Tan
Ward, Ho Chi Minh City

Room 020A, Floor 4, Centec
Tower, 72-74 Nguyen Thi
Minh Khai, Xuan Hoa Ward,
Ho Chi Minh City
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charter

capital
14 Beston Joint Mr. Dang 0316580798 27 Nov 2024 Ho ChiMinh City ~ Nguyen Thuy Nga  Floor 04, Centec Tower, 72—
Stock Khac Vy & Department of 74 Nguyen Thi Minh Khai,
Company related Planning and Xuan Hoa Ward, Ho Chi
persons Investment Minh City, Vietham
hold more
than 5% of
charter
capital
1.5 Unicap Joint Mr. Dang 0318653265 08 Nov 2024 Ho ChiMinh City ~ Nguyen Thuy Nga Me Linh Point Building, No. 2
Stock Khac Vy & Department of Ngo Duc Ke Street, Saigon
Company related Planning and Ward, Ho Chi Minh City,
persons Investment Vietnam
hold more
than 5% of
charter
capital
20  Organizations
related to the
Vice Chairman
of the Board of
Directors —
Dang Van Son
2.1 KAFI Securities  Mr. Dang 0304763613 02 Oct 2023 Ho Chi Minh City Le Quang Trung, Room 1403, Floor 14,
Joint Stock Van Son & Department of Trinh Thanh Can, Sailing Tower, 111A
Company related Planning and Nguyen Anh Vu Pasteur, Saigon Ward, Ho
persons Investment Chi Minh City, Vietnam
hold more
than 5% of
charter
capital
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3.0

3.1

3.2

33

Organizations
related to Board
Member - Do
Xuan Hoang

Mareven Food
Central LLC

Quang Kim
Investment and
Development
Joint Stock
Company

Uniben Joint
Stock Company

Mr. Do Xuan
Hoang holds
a managerial
position

Mr. Do Xuan
Hoang &
related
persons
hold more
than 5% of
charter
capital

Mr. Do Xuan
Hoang &
related
persons
hold more
than 5% of
charter
capital

5077018948/
504301001

0110724407

0301442989

23 Mar 2006

07 Jan 2026

18 Aug 2025

23/03/2006

23/05/2024

30/08/2016

Russian
Federation

Business
Registration and
Corporate
Finance Division,
Hanoi
Department of
Finance

Ho Chi Minh City
Business
Registration
Office

Do Xuan Ha

Nguyen The Anh
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4.0

4.1

4.2

4.3

Organizations
related to
Board Member
& CEO - Han
Ngoc Vu

Vietnam
Silicon Valley
Accelerator
Joint Stock
Company

Delivery
Technology
Pte. Ltd.,
Singapore

VSV Venture
Capital Fund |

Mr. Han
Ngoc Vu
holds more
than 5% of
charter
capital

Mr. Han
Ngoc Vu
holds more
than 5% of
charter
capital

Mr. Han
Ngoc Vu
holds more
than 5% of
charter
capital

0106519324

201921413M

136/TB-DKKD

23 Apr 2014

03 Jul 2019

20 Dec 2019

Hanoi
Department of
Planning and
Investment

Singapore

Hanoi
Department of
Planning and
Investment

Han Ngoc Tuan
Linh

Floor 5,41A Ly Thai To, Hoan
Kiem Ward, Hanoi

20A Tanjong Pagar Road,
Singapore 088443

Floor 7, No. 24 Ly Thuong
Kiet, Cua Nam Ward, Hanoi
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44 VSV Mr. Han 313/TB-DKKD 24 Jun 2021 Hanoi - Floor 4, 87 Vuong Thua Vu,
Accelerator IV Ngoc Vu Department of Phuong Liet Ward, Hanoi
Fund holds more Planning and
than 5% of Investment
charter
capital
5.0  Organizations
related to
Independent
Board Member
- Nguyen Thi
Bich Hanh
5.1 Asia Energy Ms. Nguyen 0102020894 14 Dec 2021  Hanoi Nguyen Thi Bich Group 12, Cluster 2, Tay Ho
Joint Stock Thi Bich Department of Hanh Ward, Hanoi
Company Hanh holds Planning and
a Investment
managerial
position
52  Viet Ms. Nguyen 0104807020 19Jun 2024  Dong Nai Cao Thi Tuyet 253 Pham Van Thuan, Tam
Knowledge Thi Bich Department of Nhung Hiep Ward, Dong Nai
Development  Hanh holds Planning and
Joint Stock a Investment
Company managerial
position
and more
than 5% of
charter
capital
5.3 BeanParadise = Ms.Nguyen ACN 633744037 28 May 2019 Australian - No. 4/28 Ong Ich Khiem,
Highpoint Pty  Thi Bich Securities & Dien Bien Ward, Ba Dinh
Ltd Hanh holds Investments District, Hanoi
more than Commission
5% of
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charter

capital
6.0  Organizations
related to
Deputy CEO -
An Thanh Son
6.1  SH Legal Mr. An 0106878972 25May 2015 Hanoi Tran Thi Thu No. 4/28 Ong Ich Khiem,
Vietnam Law Thanh Son Department of Trang Dien Bien Ward, Ba Dinh
Firm LLC holds a Justice District, Hanoi
managerial
position
and more
than 5% of
charter
capital
7.0  Organizations
related to
Deputy CEO -
Tran Nhat
Minh
7.1 Aquagri Related 0318137398 310ct2023 HoChiMinh City  Nguyen Le Hien Serepok Tower, 56 Nguyen
Company persons of Department of Vy Dinh Chieu, Tan Dinh Ward, Ho
Limited Mr. Tran Planning and Chi Minh City
Nhat Minh Investment
hold
managerial
positions
and more
than 5% of
charter
capital
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2.2 Providing and pubilicly disclosing information in accordance with Clause 5, Article 49

Based on information provided by shareholders.

Stock Company

No. Name Shareholder ownership Related person ownership
(individual/organization) Number of shares Ratio S8 lugng c6 phan Ty 1& s& hiiu

1. Hoang Van Anh 71,427,052 2.098% 7,058,705 0.207%
2. Vu Huong Giang 59,116,440 1.737% - -

3. Dang Thi Thu Ha 106,840,623 3.139% 28,321,804 0.832%
4. Tran Thi Thao Hien 166,738,681 4.898% 332,331,595 9.763%
5. Do Xuan Hoang 167,462,830 4.920% 159,813,502 4.695%
6. Vu Huy Hoang 155,746,145 4.575% 2,307,000 0.068%
7. Dang Thu Huong 87,708,363 2.577% 12,708,147 0.373%
8. Nguyen Thuy Nga 115,704,548 3.399% 277,576,255 8.154%
9. Do Xuan Son 43,215,120 1.270% 284,061,212 8.345%
10. Do Xuan Thu 34,087,822 1.001% 298,188,510 8.760%
11. Tong Ngoc My Tram 100,218,970 2.944% 48,339 0.001%
12. Nguyen Thi Thu Trang 56,560,963 1.662% 48,339 0.001%
13. Do Xuan Viet 43,215,120 1.270% 284,061,212 8.345%
14. Dang Khac Vy 167,462,830 4.920% 339,669,950 9.979%
15. Beston Joint Stock Company 157,980,326 4.641% 137,610,930 4.043%
16. Refrigeration Electrical Engineering Joint 67,463,604 1.982% ) )
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17. Funderra Joint Stock Company 158,335,398 4.651% 348,830,885 10.248%
18. Uniben Joint Stock Company 115,558,986 3.395% 29,701 0.001%
19. Unicap Joint Stock Company 100,965,360 2.966% 137,610,930 4.043%
20. PYN Elite Fund (Non-UCITS) 70,175,026 2.062% - -

Ghi chu:

VIB did not receive the declaration of information about related persons of REE Corporation at the time of making this report.

Shares and ownership ratio data as of March 09, 2026.
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Appendix 3

CHARTER
VIETNAM INTERNATIONAL COMMERCIAL JOINT STOCK BANK

Charter No. 1001.BOD Version 2026(1) on the organization and operation of Vietnam International Commercial Joint Stock Bank (VIB) was approved
by the General Meeting of Shareholders of VIB on 08 April 2026 and shall take effect from 15 April 2026.

CHAPTER 1. GENERAL PROVISIONS
Article 1. Interpretation of Terms and Abbreviations’

In this Charter, the following terms and abbreviations shall be construed as follows:
"Charter" means the Charter of VIB.
"SBV" means the State Bank of Vietnam.
"GMS" means the General Meeting of Shareholders of VIB.
"BOS" means the Board of Supervisors of VIB.
"BOD" means the Board of Directors of VIB.
"Legal Representative" means the legal representative of VIB.
"CEQ" means the Chief Executive Officer of VIB.
"Manager" means any of the managers of VIB, including the Chairman and other members of the BOD, the CEO, Deputy CEOs, and the Chief
Financial Officer (CFO) of VIB.
"Executive” means any of the executives of VIB, including the CEO, Deputy CEOs, CFO, Heads of Divisions/Departments, Chief Accountant, and
Branch Directors of VIB.
"Charter Capital" means the charter capital of VIB, which is the total par value of Shares sold to Shareholders.
"Share" means the Charter Capital divided into equal portions.

() "Stock" means a certificate issued by VIB, a book entry, or electronic data certifying the ownership of one or more Shares.

I Capitalized terms defined in this Article shall be used in the singular or plural form as the context requires.
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(m) "Shareholder" means a shareholder of VIB, being an individual or organization owning at least one Share.

(n)

(0)
(p)

"Major Shareholder" means a Shareholder owning 5% or more of the total voting Shares of VIB, including Shares owned indirectly by such
Shareholder.
"Related Person" means any organization or individual related to VIB in accordance with the provisions of law.
"Internal Person of VIB" means the Chairman of the BOD, other members of the BOD, the Legal Representative, the CEQ, the Deputy CEOs; the
Head of the BOS and other members of the BOS; the CFO, the Chief Accountant, the company secretary, the person in charge of corporate
governance, and the person authorized to disclose information of VIB.
"Contact Address" means the registered head office address of an organization; the permanent residence or workplace, or other address of an
individual registered with VIB as a contact address.
"Law on Credit Institutions" means the Law on Credit Institutions No. 32/2024/QH15 and any laws amending, supplementing, or replacing it.
"License" includes the Establishment and Operation License of VIB issued by the SBV and any documents issued by the SBV regarding the
amendment, supplementation of the License.
"Subsidiary of VIB" means a company that falls into one of the following cases:
VIB or VIB and its Related Person own more than 50% of the Charter Capital or more than 50% of the voting Shares of such company;
VIB has the right to appoint a majority or all of the members of the Board of Directors, the Board of Members, the Chief Executive Officer
(Director) of such company;

iii. VIB has the right to amend or supplement the Charter of such company;

VIB or VIB and Related Person, directly or indirectly controls the approval of resolutions, decisions of the General Meeting of Shareholders, the
Board of Directors, the Board of Members of such company.
"Affiliate of VIB" means a company in which VIB or VIB and its Related Person owns more than 11% of the charter capital or more than 11% of the
voting Shares, but which is not a Subsidiary of VIB.
"Controlling Company" means a company that directly, indirectly owns more than 20% of the charter capital of a commercial bank, or a company
that holds control over a commercial bank, or a commercial bank that has subsidiaries or affiliates.
"Indirect Ownership" means the ownership of charter capital by an organization or individual through an investment trust or through an
enterprise in which such organization or individual owns more than 50% of the charter capital.
"VSDC" means the Vietnam Securities Depository and Clearing Corporation.
"Strategic Investor" means a strategic investor, foreign strategic investor, strategic Shareholder, foreign strategic Shareholder selected by the
GMS in accordance with the provisions of law.

Terms, expressions, and concepts not defined in this Charter shall be construed in accordance with the relevant provisions of law.

Article 2. Name, form, head office, branches, representative offices, and duration of operation
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Name of the Bank

Full name in Vietnamese: Ngan hang Thuong mai co phan Quoc Te Viet Nam.

Full name in English: Viet Nam International Commercial Joint Stock Bank.

Abbreviated name in Vietnamese: Ngan hang Quoc Te.

Abbreviated name in English: Vietnam International Bank (VIB).

VIB is organized as a joint-stock company with legal entity status and conducts business in accordance with this Charter and the law.
Registered head office

Head office address: 1st Floor (Ground Floor) and 2nd Floor, Sailing Tower, No. 111A Pasteur, Sai Gon Ward, Ho Chi Minh City, Vietnam.
Telephone: 028 6299 9039

Fax: 028 6299 9040

Swift Code: VNIBVNVX

E-mail: vib@vib.com.vn

Website: www.vib.com.vn

VIB may establish branches, transaction offices, representative offices, non-business units, and other forms of commercial presence domestically
and/or abroad to achieve its operational objectives in accordance with the law. The list of VIB branches is set out in Appendix 1 of this Charter.
Unless early terminated in accordance with this Charter, VIB's duration of operation shall be 99 years starting from January 25, 1996, the date
on which the SBV issued the Establishment and Operation License to VIB. VIB's duration of operation may be extended in accordance with the

provisions of law.

Article 3. Objectives of operation

VIB is established with the objective of becoming one of the most innovative and customer-centric banks in Vietnam.

The overall objective is to develop VIB into a strong, reputable and diversified joint-stock commercial bank with modern technology, safety risk
management, and stable and sustainable development.

VIB defines its mission as follows:

For customers: Excellence in providing innovative solutions that best satisfy customers’ needs.

For employees: Building a culture of effectiveness, an entrepreneurial spirit and a professional working environment.

For Shareholders: Delivering attractive and sustainable value to the Shareholders.

For the community: Contributing positively to community development.

Article 4. Organizational structure for management, governance, supervision and operation

The organizational structure of VIB’'s management
GMS.
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BOD.

BOS.

CEO.

The organizational structure of VIB's operations includes:
The head office.

Branches, transaction offices.

Subsidiary.

Organizational structure of the head office

BOD.

BOS.

CEO.

Divisions, Departments and Centers under the head office.
Internal Audit.

Article 5. Seal of VIB

1.

4.
5.

The seal of VIB (or corporate seal of VIB) includes seals engraved by a seal-engraving service provider or seals in the form of digital signatures in
accordance with the law on electronic transactions.

The BOD shall decide on matters relating to seals engraved by a seal-engraving service provider, including the quantity, form, contents,
management, use and retention of VIB's seal.

The CEO shall decide on matters relating to seals in the form of digital signatures, including the quantity, form, contents, management, use and
retention of VIB's digital signature, unless otherwise decided by the BOD.

The CEO shall decide the type, number, form, contents, management, use and custody of the seals of VIB's branches and transaction offices.

VIB shall use its seal in transactions in accordance with the provisions of laws and VIB’s regulations.

Article 6. Legal Representative

1.

The CEO is the Legal Representative of VIB. VIB must notify the SBV of the Legal Representative within ten (10) days from the date of election,
appointment or change of the person holding the position of Legal representative.

The Legal Representative is the individual representing VIB to exercise rights and perform the obligations arising from transactions of VIB,
representing VIB as the petitioner in civil matters, the plaintiff, the defendant or a person with related rights and obligations before arbitration
tribunals, courts, and performing other rights and obligations in accordance with provisions of the law.

The Legal Representative must reside in Vietnam, in case of absence from Vietnam, the Legal Representative must authorize in writing another

person who is Manager or Executive residing in Vietnam to exercise the rights and obligations of the Legal Representative. In such case, the
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(@)
(d)

Legal Representative shall remain responsible for the performance of the authorized rights and obligations. If the authorization expires and the
Legal Representative has not returned to Vietnam and no other authorization is granted, the authorized person shall continue to exercise the
rights and obligations of the Legal Representative within the authorized scope until the Legal Representative returns to work at VIB or until the
BOD decides to appoint another person as Legal Representative.

If the Legal Representative is absent from Vietnam for more than 30 days without authorizing another person to exercise the rights and
obligations of the Legal Representative, or dies, is missing, is being prosecuted for criminal liability, is detained, is serving a prison sentence, is
serving an administrative penalty in a correctional institution or rehabilitation center, has limited legal capacity or incapacitated, has difficulties
in cognition and behavior control, or is prohibited by the court from holding positions or practicing certain professions, the BOD shall appoint
another person as the Legal Representative.

Responsibilities of the Legal Representative:

To perform the assigned rights and obligations honestly, in a prudent manner and to the best of their ability, so as to ensure the lawful interests
of VIB.

To remain loyal to the interests of VIB; not to abuse position or title or use information, secrets, business opportunities or other assets of VIB for
self-interest or for the benefit of other organizations or individuals.

To be personally liable for any damage to VIB arising from violations of the obligations stipulated in this Article.

Other responsibilities in accordance with VIB’s regulations and the provisions of laws.

Article 7. Permitted business activities of VIB

The banking activities and other business activities of VIB are specified in the License or other documents issued by the SBV to VIB.

Article 8. Electronic transactions in operations of VIB

1.

Operations of VIB shall be conducted through electronic means in accordance with the regulations of the SBV and the laws on electronic
transactions.
VIB must ensure the safety and security of electronic transactions in banking activities in accordance with the regulations of the SBV and the

laws on electronic transactions.

Article 9. Banking activities of VIB

1.
2.
3.
(a)
(b)
(c)

Receiving demand deposits, time deposits, savings deposits and other types of deposits.
Issuing deposit certificates.

Extending credit in the following forms:

Lending;

Discounting and re-discounting;

Bank guarantee;
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(d) Issuance of credit card;

(e) Domestic factoring; international factoring;

(f) Letters of credit;

(9) Investment in corporate bonds in the form of credit extension;

(h) Other forms of credit extension as prescribed by the SBV.

4. Opening payment accounts for customers.

5. Providing payment instruments.

6. Providing via-accounts payment services as follows:

(@) Providing domestic payment services including check, payment order, payment mandates, collection order, collection mandates, money
transfer, bank card, and collection and payment services;

(b) Providing international payment services upon written approval of the SBV; other payment services in accordance with the regulations of the
SBV.

Article 10. Borrowing, depositing, buying, selling valuable papers of VIB

1. VIBis entitled to borrow loans from the SBV in the form of re-financing in accordance with the Law on the State Bank of Vietnam.

2. VIBis entitled to buy and sell valuable papers with the SBV in accordance with the Law on the State Bank of Vietnam.

3. VIBis entitled to lend, borrow, place deposits, receive deposits, buy and sell valuable papers on a term basis with credit institutions and foreign
bank branches in accordance with the regulations of the SBV.

4. VIBis entitled to borrow from abroad in accordance with provisions of law.

Article 11. Opening of accounts of VIB

1. VIB shall open payment accounts at the SBV and maintain the required reserve balance on these accounts.

2. VIBis entitled to open payment accounts at credit institutions providing via-accounts payment services.

3. VIBis entitled to open payment accounts abroad in accordance with provisions of the law on foreign exchange.

Article 12. Organization and participation in payment systems

1. VIBis entitled to organize its internal payment systems and participate in the national interbank payment system.

2. VIBis entitled to participate in international payment systems as specified in License.

Article 13. Capital contribution and purchase of shares

1. VIBshall only use its Charter Capital and reserve funds to contribute capital or purchase shares as prescribed in clauses 2, 3,4, and 8 of this Article.

2. VIB must establish or acquire subsidiaries or affiliates when conducting the following business activities:

(@) Securities underwriting, securities brokerage; management and distribution of securities investment fund certificates; management of securities

investment portfolio and stock trade;
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(b) Financial leasing;

(c) Insurance.

w

VIB is entitled to establish or acquire subsidiaries or affiliates operating in the fields of debt management and asset exploitation, remittance,
gold, factoring, credit card issuance, consumer credit, intermediary payment services, credit information.

4. VIBis entitled to contribute capital or purchase shares of enterprises operating in the following fields:

(@) Insurance, securities, remittance, gold, factoring, credit card issuance, consumer credit, intermediary payment services, credit information;

(b) Other sectors not specified in point a of this clause after obtaining written approval from the SBV.

VIB is entitled to establish or acquire subsidiaries, affiliates as per clauses 2 and 3 of this Article upon written approval by the SBV.

5

6. VIB must comply with regulations of the SBV regarding conditions, dossiers, and procedures for approval of commercial banks in establishing
or acquiring subsidiaries or associate companies, and in contributing capital or purchasing shares; conditions for increasing capital at
subsidiaries and associate companies; and the operation of subsidiaries and associate companies in the field of debt management and asset
exploitation.
VIB shall establish subsidiaries, affiliates in accordance with the Law on Credit Institutions and other relevant laws.

8. VIB and Subsidiary of VIB are entitled to purchase and hold shares in other credit institutions subject to the conditions and limits prescribed by
the SBV.

Article 14. Foreign exchange trading, provision of foreign exchange services, and derivative products of VIB

1. VIB is entitled to trade and provide the following services, products to domestic and foreign customers in accordance with License or SBV
documents:

(a) Foreign exchange;

(b) Derivatives for interest rates, foreign exchange, currency and other financial assets.

2. Foreign exchange trading and provision of foreign exchange services by VIB to customers shall be carried out in accordance with provisions of
law on foreign exchange.

Article 15. Entrustment and agents, assignment of agents of VIB

1. VIBis entitled to entrust, receive entrustment, act as an agent in banking activities, assign payment agencies in accordance with SBV regulations.

2. VIB is entitled to conduct insurance agency activities in accordance with provisions of law on insurance business and within the scope of
insurance agency operations as prescribed by the SBV.

Article 16. Other business activities of VIB

1. VIBis entitled to conduct other business activities according to License or SBV documents, including:
(a) Cash management services; treasury services for credit institutions and branches of foreign banks; asset custody services; security cabinets and
safes for lease service;
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(b) Providing money transfer, collection, and payment services not conducted through accounts;

(c) Buying and selling SBV bills, corporate bonds, and buying and selling other valuable papers, excluding those specified in point a clause 2 of this
Article;

(d) Money brokerage services;

(e) Gold trading;

(f) Other services related to factoring and letters of credit;

(g9) Advisory services on banking activities and other business activities as stipulated in the License.

2. VIBis entitled to conduct other activities in accordance with relevant laws:

(@) Buying and selling Government debt instruments, Government-guaranteed bonds, local government bonds;

(b) Issuing bonds;

(c) Conducting securities depository activities;

(d) Carrying out supervisory bank activities;

(e) Acting as agents that manage collateral of lenders which are international financial institutions, foreign credit institutions, credit institutions,

foreign bank branches;

(f) Providing commodity price derivative products;

(g) Investing in Government bond futures contracts;

(h) Providing clearing and settlement services for securities transactions;

—
=

Buying debt.
3. VIB is entitled to conduct other business activities related to banking operations beyond those specified in clauses 1 and 2 of this Article, in

accordance with regulations of the SBV and other relevant laws.

>

VIB shall not engage in real estate business, except for the following cases:
Purchasing, investing in, or owning real estate for use as business headquarters, offices, or warehouses directly serving VIB's operations;

Q
—
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Leasing part of the business premises owned by VIB that are not yet fully utilized;

¢) Holding real estate resulting from debt settlement. Within 05 years from the date of decision to handle collateral being real estate, VIB must sell,
transfer, or repurpose such real estate. In case of repurchase, it must ensure the purpose specified at point a of this clause and comply with the
fixed asset investment ratio as prescribed in clause 3, Article 58 of this Charter.

Article 17. Charter capital, Share

1. Charter Capital of VIB is VND 34,040,057,100,000 (Thirty-four trillion, forty billion, fifty-seven million, one hundred thousand Vietnamese Dong).
The total Charter Capital is divided into 3,404,005,710 ordinary shares with a par value of VND 10,000/share.
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8.

0.

The Charter Capital is accounted in Vietnamese dong.

VIB must maintain the actual value of its Charter Capital at not less than the statutory capital level for a commercial bank in accordance with the
provisions of law.

Charter Capital shall be used for VIB's purposes in compliance with the law and SBV regulations.

Change of Charter Capital:

Any change (increase or decrease) must be approved by the GMS and subsequently approved in writing by the SBV before implementation.
The order and procedures for changing Charter Capital shall be carried out in accordance with the provisions of law.

After a change in Charter Capital, VIB must amend this Charter in accordance with the new Charter Capital and submit the amended Charter to
the SBV and disclose information in accordance with the provisions of law.

VIB may increase the number of Shares/Stock to be offered and sell such Shares/Stock in the course of its operations to increase Charter Capital
in one of the following forms:

Offering to existing Shareholders.

Public offering.

Private placement.

Other forms of offering or issuance to existing Shareholders and other entities in accordance with the provisions of law.

As of the date of adoption of this Charter, all Shares of VIB are ordinary Shares. VIB may issue preference Shares upon approval of the GMS and
in accordance with the provisions of law. The rights and obligations of ordinary Shareholders and Shareholders holding Preference Shares shall
be in accordance with the provisions of law and this Charter.

Ordinary shares must be offered first to exist Shareholders in proportion to their ownership of ordinary shares in VIB, unless otherwise decided
by the GMS. In case the number of shares offered is not fully subscribed by the Shareholders or persons receiving the pre-emptive rights, the
BOD shall have the right to decide to sell the remaining shares to Shareholders and other persons on conditions not more favorable than those
offered to the existing Shareholders, unless otherwise approved by the GMS or provided otherwise by securities laws.

A Shareholder or a Shareholder and their related persons shall not own Shares in excess of the share ownership limits prescribed by the Law on
Credit Institutions and this Charter.

From the effective date of this Charter, any Shareholders, Shareholders and related persons holding shares in excess of the share ownership
limits prescribed in Article 63 of the Law on Credit Institutions may continue to maintain such shareholding but shall not increase their
shareholding until they comply with the share ownership limits prescribed by law, except in the case of receipt of dividends in the form of shares.
The maximum shareholding ratio for foreign investors is 4.99% of the Charter Capital. This ratio may be adjusted by a resolution of the GMS.
From the effective date of this Charter, any shareholding ratio of foreign Shareholders in VIB in excess of 4.99% of the Charter Capital shall be

maintained, foreign Shareholders holding Shares in excess of 4.99% of the Charter Capital are entitled to maintain their Shares and shareholding
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ratio, such foreign Shareholders are only permitted to sell their Shares to domestic investors until the total foreign ownership ratio in VIB is equal
to or less than 4.99%, except for: receiving dividends in Stock/Shares, receiving bonus Shares/Stock, purchasing Stock/Shares in additional
issuances to existing Shareholders based on the exercise ratio, receiving Stock/Shares resulting from a consolidation, receiving Stock/Shares
resulting from a business merger, receiving Stock/Shares through inheritance or according to judgments, decisions of a Court, Arbitration,
judgment enforcement agency, transferring their Stocks portfolio to a new securities depository account corresponding to the granted securities
transaction code and cases as otherwise provided by relevant law or where VIB repurchases Shares in accordance with the provisions of law and
this Charter.

Article 18. Stock

< o= =
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Shareholders shall be granted Stock corresponding to the number and class of Shares owned.

In case Stock is issued in the form of physical certificates, VIB shall, upon Shareholder's request, issue the certificates within 30 days from the date
the Shareholders fully pays for the committed Shares or when VIB completes the issuance of bonus shares to increase Charter Capital.
Shareholders shall not be required to pay VIB for the cost of printing Stock.

VIB may manage Stock on behalf of Shareholders at the request of the Shareholders, except in cases where Shareholders have deposited their
Stock at VSDC in accordance with the provisions of law.

In the event of errors in the content or form of Stock due to VIB's fault, the rights and interests of the owning Shareholders shall not be affected.
The Legal Representative shall be held liable for damages caused by such errors.

In case physical Stock is lost, damaged, or otherwise destroyed, Shareholders shall be re-issued Stock by VIB upon request. The Shareholder’s
request must be in writing, containing at least the following information and bearing signature authentication by competent authorities:
Information about Stock that has been lost, damaged, or otherwise destroyed.

A commitment to bear responsibility for any disputes arising from the reissuance of the new Stock.

VIB's Stock shall not be used as collateral at VIB.

The order and procedures for applying for the split or consolidation of Stock, or for correcting information on Stock, shall be prescribed by the
BOD in accordance with the provisions of law, except in cases where Stock have been deposited at VSDC.

Article 19. Transfer of Shares

1.

The content and authority to decide on the transfer of Shares, Share purchase rights shall comply with the Law on Credit Institutions and this
Charter. The order and procedures for the transfer listed of Shares and registered transaction of VIB shall comply with securities laws.

The purchase, receipt of transfer of Shares that results in becoming a Major Shareholder must be approved in writing by the SBV prior to
implementation. Shareholders, purchasers, or transferees of Shares shall be responsible for coordinating with VIB in carrying out approval
procedures for the matters specified in this clause.

VIB is responsible for reporting promptly to the SBV in the following cases:
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(a)

(b)

Changes in the organization, governance, administration, or financial status of a Major Shareholder. Major Shareholders shall be responsible for
promptly providing information and coordinating with VIB to report to the SBV in accordance with this point.

The purchase, sale, transfer of Shares by a Major Shareholder. Major Shareholder shall be responsible for promptly providing information and
carrying out relevant procedures, and for coordinating with VIB to report to the SBV in accordance with this point.

Individual Shareholders, organizational Shareholders whose representatives of contributed capital at VIB serve as members of the BOD, members
of the BOS, the CEO, shall not transfer their Shares during their term of office. The capital representative referred to in this clause does notinclude
the representative of State capital at VIB.

During the period of resolving consequences arising from personal liability under resolutions or decisions of the GMS or decisions of the SBV,
members of the BOD, members of the BOS, and the CEO shall not transfer their Shares, except in the following cases:

The member of the BOD, member of the BOS, or the CEO is an authorized representative of the organizational Shareholders that is subject to
merger, consolidation, division, separation, dissolution, or bankruptcy in accordance with the provisions of law.

The member of the BOD, member of the BOS, or the CEO is compelled to transfer Shares under a legally effective court judgment or decision.
The member of the BOD, member of the BOS, or the CEO transfers Shares to another investor for the implementation of an approved recovery
plan, a plan on transfer of the entire contributed capital, or a compulsory transfer plan.

Article 20. Repurchase of Shares from Shareholders

1.

2.
3.

VIB may only repurchase Shares from Shareholders if after fully paying for the repurchased Shares, it still ensures safety ratios in banking
operations and the actual value of Charter Capital does not fall below the legal capital requirement.

VIB has the right to repurchase Shares in accordance with the provisions of law and this Charter.

Shareholders have the right to demand that VIB repurchase their Shares in cases prescribed by law.

Article 21. Standards, conditions for members of the BOS, Manager and Executive

1.

The standards and conditions for members of the BOS, Manager, and Executive shall comply with the law and VIB’s internal corporate
governance regulation.

Cases where individuals are prohibited from holding positions or from concurrently holding positions shall comply with the law and VIB's
internal corporate governance regulation.

Cases where individuals automatically lose their capacity, are dismissed, or removed shall comply with the law and VIB's internal corporate
governance regulation.

Suspension or temporary suspension of rights and obligations of members of the BOD, BOS, and Executive shall comply with the law and VIB’s
internal corporate governance regulation.
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Article 22. Rights, obligations, and responsibilities of members of the BOS, Manager, and Executive

10.

11.

12.

Comply with the law, this Charter, and resolutions and decisions of the GMS.
Exercise assigned rights and obligations honestly, prudently, and in the best interests of VIB and Shareholders.

Not to use information, know-how, or business opportunities of VIB, nor abuse position, title, or assets of VIB for personal gain or for the benefit
of another organization or individual to the detriment of VIB and Shareholders.

Manager, Executive shall be responsible for complying with restrictions to ensure safety in banking operations of VIB in accordance with the
Law on Credit Institutions.

Ensure the preservation of VIB's records in order to provide data for management, administration, and supervision of all operations of VIB, and
for inspection, supervision, and examination by the SBV.

Have knowledge of the various risks in VIB's operations.

Promptly, fully, and accurately notify VIB of their interests in other organizations, and of transactions with other organizations or individuals
that may cause conflicts with the interests of VIB, and to participate in such transactions only upon approval of the BOD (for Managers,
Executives) or the BOS (for BOS members).

Not to allow themselves or their related persons to borrow, or to use other banking services of VIB, under preferential or more favorable
conditions than VIB's general provisions.

Manager, Executive shall not increase remuneration, salaries, or request bonuses for themselves when VIB incurs losses.

Within the scope of their assigned rights and obligations, Manager, Executive shall be responsible for complying with written requests of the
SBV on matters under the SBV’s authority. Implementing recommendations, risk warnings and operational safety alerts, warnings of potential
violations of monetary and banking laws; complying with conclusions, recommendations, and decisions on inspections handling.

To be liable under the law for damages caused, to be personally and/or jointly liable to compensate for lost benefits, return received benefits
and fully compensate for damages caused to VIB and third parties in case of violation of their obligations.

Other rights and obligations in accordance with the provisions of law and VIB's regulations.

Article 23. Provision and public disclosure of information by members of the BOS, Manager, Executive, and Shareholders

1.
(a)

Members of the BOD, members of the BOS, the CEOQ, and Deputy CEOs must provide VIB with the following information:

Name, enterprise code, and head office address of enterprises or other economic organizations in which they, or they together with their
related persons, hold ownership of contributed capital or shares representing 5% or more of the charter capital, including capital or shares
authorized or entrusted to other organizations or individuals to hold in their name;

Name, enterprise code, and head office address of enterprises or other economic organizations in which they and their related persons serve
as members of the Board of Directors, members of the Board of Members, controllers, members of the Board of Supervisors or Chief Executive
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Officer (Director);

Information on related persons who are individuals, including: full name; personal identification number; nationality, passport number, date
and place of issuance for foreigners; relationship with the information provider;

Information on related persons who are organizations, including: name, enterprise code, head office address, business registration certificate
number or equivalent legal document; legal representative; relationship with the information provider.

Shareholders holding 01% or more of the Charter Capital must provide VIB with the following information:

Full name; personal identification number; nationality, passport number, date and place of issuance for foreign Shareholders; enterprise
registration certificate number or equivalent legal document for organizational Shareholders; date and place of issuance of such document;

Information on related persons as prescribed at points c and d, clause 1 of this Article;
Number and percentage of Shares owned by such Shareholder at VIB;
Number and percentage of Shares owned by related persons of such Shareholder at VIB.

The persons specified in clauses 1 and 2 of this Article must provide VIB with written information for the first time and upon any change in
such information within 07 working days from the date of occurrence or change, unless otherwise provided by law with a shorter period.

With respect to information specified at points c and d, clause 2 of this Article, Shareholders shall only be required to provide information to
VIB when the change results in their Share ownership ratio, the Share ownership ratio of themselves and their related persons from 01% or
more of the Charter Capital compared to the previous information provided.

VIB must publicly post and retain at its head office the information specified in clauses 1 and 2 of this Article and must submit a written report
to the SBV within 07 working days from the date VIB receives the provided information. Annually, VIB shall disclose the information specified
at points a, b, and d, clause 1, and points a, ¢, and d, clause 2 of this Article to the GMS.

VIB must publicly disclose on its website the names of individuals and organizations being shareholders holding 1% or more of the Charter
Capital and the information specified at points c and d, clause 2 of this Article, within 07 working days from the date VIB receives the provided
information.

Members of the BOD, members of the BOS, and the CEO shall be responsible for reporting to the BOD and BOS in the following cases:
Transactions between VIB and companies in which such persons are founding members or managers during the 03 years immediately
preceding the time of the transaction;

Transactions between VIB and companies in which related persons of such individuals are members of the Board of Directors, Chief Executive
Officer (Director), or major shareholder.

Members of the BOD, members of the BOS, the CEO, and other Manager must notify the BOD and BOS in writing of transactions between VIB,
subsidiaries, or companies in which VIB holds 50% or more of charter capital, and such individuals themselves or their related persons, in
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8.

accordance with the provisions of law.

Persons required to provide and publicly disclose information to VIB must ensure that the information provided and disclosed is truthful,
accurate, complete, timely, and shall be responsible for the provision and disclosure of such information.

Article 24. Right to inspect books and records of VIB

1.

An ordinary Shareholders shall have the right, either directly or by written request, through a lawyer or an authorized representative, to review,
inspect, extract, or make copies of: Shareholders’ information in the list of Shareholders maintained by VIB, this Charter, and the minutes and
resolutions of the GMS at the head office of VIB (during business hours) or on VIB's website as published under clause 5 of this Article.

The request of the authorized person must be accompanied by the original power of attorney of the Shareholders or group of Shareholders
represented by that person, or a notarized or certified copy of such power of attorney.

An ordinary Shareholder or a group of ordinary Shareholders holding 5% or more of the total ordinary Shares shall also have the right to
review, inspect, and extract minutes, resolutions, and decisions of the BOD, semi-annual and annual financial statements, reports of the BOS,
contracts, and transactions subject to BOD approval, and other documents, except those relating to trade secrets or business secrets of VIB.

Members of the BOD, members of the BOS, the CEO, and Deputy CEOs shall have the right to inspect the Register of Shareholders, the list of
Shareholders, and other books and records of VIB for purposes related to their positions, provided that such information must be kept
confidential.

VIB shall preserve documents and records arising in the course of its operations at its head office or another location in accordance with the
provisions of law and VIB’s regulations.

This Charter, the minutes and resolutions of the GMS must be duly signed, issued and published on VIB's website and disclosed in accordance
with the provisions of law and VIB’s regulations.

Article 25. Internal control system

1.

The internal control system of VIB comprises mechanisms, policies, processes, internal regulations, and organizational structure of VIB and is
implemented to ensure the prevention, timely detection, and handling of risks.

VIB must establish the Internal control system to ensure the following requirements:

Effectiveness and safety in operations; protection, management, and safe, efficient use of assets and resources;
Truthful, reasonable, complete, and timely financial information and management information systems;
Compliance with the law and internal mechanisms, policies, processes, and regulations.

VIB shall establish the internal control system and implement the application of technology in internal control activities in accordance with
regulations of the SBV.
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CHAPTER 2. SHAREHOLDERS AND THE GENERAL MEETING OF SHAREHOLDERS
Article 26. Shareholders

Shareholders are the owners of VIB and shall have rights and obligations corresponding to the number of Shares they own.

VIB must have at least 100 Shareholders. Foreign organizations and individuals may purchase and hold Shares in accordance with the
provisions of law and this Charter.

Authorized representatives of organizational Shareholders:

The authorized representative of an organizational Shareholder must be an individual authorized in writing to act on behalf of such
Shareholder to exercise rights and obligations in accordance with the provisions of law and this Charter.

An organizational Shareholder holding at least 10% of the total ordinary Shares may authorize up to 03 representatives.

Where an organizational Shareholder appoints multiple authorized representatives, the Shareholder must specifically determine the number
of Shares corresponding to each authorized representative. If the Shareholder does not specify the corresponding number of Shares for each
representative, the Shares shall be equally allocated among all authorized representatives of the Shareholder, on the principle of rounding
numbers.

The appointment of authorized representatives of a Shareholder must be in writing and notified to VIB. The written authorization must include
the following principal contents:

Name, enterprise code, and head office address of the Shareholder.
Number of authorized representatives and the corresponding percentage of Shares of each authorized representative.

Full name, contact address, nationality, citizen identification number, identity card, passport, or other lawful personal identification of each
authorized representative.

Corresponding authorization term of each authorized representative, clearly stating the commencement date of representation.
Full name and signature of each authorized representative and the legal representative of the Shareholder.

The appointment of authorized representatives must be notified to VIB and shall only take effect with respect to VIB from the date VIB receives
the lawful written document on the appointment of authorized representatives.

The termination of an authorized representative shall take effect from the date VIB receives a lawful written notice from the relevant
Shareholders, except that the termination of authorization for participation in the GMS meeting shall be implemented in accordance with VIB's
regulations.

Authorized representatives must meet the following standards and conditions:
Having full civil act capacity

Not being subject to any prohibition from establishing and managing enterprises in Vietnam.
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A Shareholder being a state-owned enterprise (organized in the form of a limited liability company or a joint stock company in which the State
holds more than 50% of the charter capital or total voting shares, except for enterprises in which the State holds 100% of the charter capital)
shall not appoint as its representative at VIB any person who is a family member of a Manager and of a person having the authority to appoint
Managers.

Responsibilities of authorized representatives of organizational Shareholders

The authorized representative shall, on behalf of the Shareholders, exercise the rights and obligations of the Shareholders at the GMS in
accordance with the provisions of law and this Charter. Any restrictions imposed by the Shareholders on their authorized representatives in
exercising Shareholders’ rights and obligations at the GMS shall not be effective against third parties.

The authorized representative shall be responsible for fully attending the meetings of the GMS and for exercising the rights and obligations
authorized in an honest, prudent, and optimal manner to protect the lawful interests of the Shareholders who appointed the representative.
The authorized representative shall be liable to the Shareholders for violations of responsibilities under this Article and the law. The
Shareholders who appointed the representative shall be liable to third parties for obligations arising in relation to rights and obligations
exercised through their authorized representative.

All notices, documents, information, and communications shall be sent to Shareholders (including notices of invitation to attend the AGM and

requests for Shareholders’ opinions in writing) shall be delivered by one of the following methods: mail, email, text message, electronic means,
depository organization, or other communication methods/forms in accordance with the provisions of law and as decided by VIB.

Article 27. Register of Shareholders and register of securities holders

1.

VIB must prepare and maintain the Register of Shareholders from the date of issuance of the Enterprise Registration Certificate until the Stock
is centrally registered at VSDC. The Register of Shareholders may be in paper form or in the form of an electronic data record recording
information on Share ownership of Shareholders. The Register of Shareholders shall be kept at the head office of VIB or other organizations
authorized to maintain the Register of Shareholders.

For Stock that have been centrally registered at VSDC: VSDC shall prepare and maintain the Register of securities holders for the Stock and
shall prepare list, calculate and allocate entitlements to Shareholders in proportion as notified by VIB. Only those whose names appear in the
Register of securities holders on the record date as notified by VIB shall be entitled to rights arising in relation to the Stock.

Article 28. Rights of ordinary Shareholders

1.

Have the right to equal treatment. Each Share of the same type shall confer upon its holder equal rights, obligations, and benefits. In the event
VIB issues types of preference Shares, the rights and obligations attached to such preference Shares must be approved by the GMS and fully
disclosed to the Shareholders.

Attend and express opinions at the GMS meeting and exercise voting rights directly at the GMS meeting, through an authorized
representative, or in another form as provided in this Charter or by the convener of the GMS meeting. Each ordinary Share shall carry one vote.
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10.

11.

12.

13.
14.

Receive dividends and bonus Stock as decided by the GMS.

To be given priority to purchase newly offered Shares in proportion to the percentage of ordinary Shares held by each Shareholder in VIB,
unless otherwise decided by the GMS.

Transfer Shares, rights to purchase Shares to other Shareholders or to other organizations or individuals in accordance with the Law on Credit
Institutions, applicable laws and this Charter.

Review, inspect, and extract information on their own name and contact address in the list of Shareholders entitled to vote and in the list of
Shareholders entitled to attend the GMS meeting; to request correction of inaccurate information or supplementation of necessary
information in such list. The order and procedures for requesting the provision, update of Shareholders’ information in the list of Shareholders
shall comply with the law, this Charter, and the BOD’s regulations.

Review, inspect, extract, and copy this Charter, minutes of the GMS meeting, and resolutions and decisions of the GMS.

Receive the remaining assets in proportion to the number of Shares owned upon dissolution or bankruptcy of VIB.

Authorize another person in writing to exercise their rights and obligations; the authorized person shall not stand as a candidate in their own
capacity.

Nominate, propose candidates to the BOD and the BOS in accordance with this Charter and the regulations of VIB. The list of candidates must
be submitted to the BOD within the time limit prescribed by the BOD.

Shareholders have the right to request the Court to suspend the implementation of any resolution passed by the BOD that contravenes the
law or this Charter and causes damage to VIB.

A shareholder or a group of Shareholders owning more than 10% of the total ordinary Shares has the right to request the convention of a
GMS. The request to convene the GMS must be made in writing and must include: the full name, contact address, nationality, and legal
document number for individual Shareholders; the name, enterprise code or legal document number, and head office address for
organizational Shareholders; the number of Shares and the time of Share registration for each Shareholder, the total number of Shares of the
group and their ownership percentage in the total Shares, as well as the grounds and reasons for requesting the convention of the GMS. The
written request must contain the signatures of all relevant Shareholders, or it may be made in multiple copies and consolidated to gather all
necessary signatures. The request to convene must be accompanied by documents and evidence regarding violations of the BOD, the severity
of such violations, or decisions made in excess of authority. A Shareholder or group of Shareholders shall be fully responsible before the law
for the accuracy and truthfulness of the documents and evidence provided to the competent authorities when requesting the convention of
the GMS.

Fully access periodic and extraordinary information disclosed by VIB in accordance with the provisions of law.

Other rights in accordance with the provisions of law and this Charter.

Article 29. Obligations of ordinary Shareholders

1.

Comply with this Charter and VIB's internal regulations; to implement resolutions and decisions of the GMS and the BOD.
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10.
11.

12.

Make full payment for the amount corresponding to the number of Shares committed to purchase within the time limit prescribed by VIB.
To be liable for VIB's debts and other property obligations within the value of the shares contributed to VIB.

Not to withdraw contributed Share capital from VIB in any form leading to a reduction of charter capital, except as provided in Article 65 of
the Law on Credit Institutions. In case a Shareholder withdraws part or all of the contributed Share capital in contravention of this clause, such
Shareholder, together with members of the BOD, the legal representative, and persons with related interests of VIB, shall be jointly liable for
VIB’s debts and other property obligations within the value of the withdrawn Shares and for any damages caused.

To be legally responsible for the legitimacy of the capital used to contribute, purchase, or receive transfer of Shares in VIB; not to use funds
borrowed from credit institutions or foreign bank branches, or funds raised from the issuance of corporate bonds to purchase or receive
transfer of Shares; not to contribute or purchase Shares under the name of other individuals or legal entities in any form, except in cases of
entrustment in accordance with the provisions of law.

Not to act in the name of VIB in any form to carry out unlawful acts or acts in violation of this Charter, or to conduct business or other
transactions for personal gain or for the benefit of other organizations or individuals.

Keep confidential the information provided by VIB in accordance with the provisions of law, this Charter, and VIB’s regulations; to use such
information only to exercise and protect their lawful rights and interests; not to disseminate, copy, or provide such information to other
organizations or individuals.

Provide accurate contact address when registering for Shares purchase and upon any change in Contact Address information.

Major Shareholder shall not abuse their advantages to affect the rights and interests of VIB or of other Shareholders, in accordance with the
provisions of law and this Charter.

Major Shareholder shall have the obligation to disclose information in accordance with the provisions of law.

Shareholders receiving entrusted investment from other organizations or individuals must provide VIB with information on the ultimate
beneficial owners of the Shares held under entrustment. VIB shall have the right to suspend the Shareholders rights of such Shareholders if
they fail to provide or provide incomplete or inaccurate information regarding the ultimate beneficial owners.

Perform other obligations in accordance with the provisions of law and this Charter.

Article 30. General Meeting of Shareholders

1.

The GMS comprises all Shareholders with voting rights and is the highest decision-making body of VIB. The GMS shall hold an annual meeting
once each year. The Annual General Meeting of Shareholders (AGM) must be convened within 04 months from the end of the financial year,
and the BOD shall have the right to extend the convening of the AGM in necessary cases, but no later than 06 months from the end of the
fiscal year. In addition to the AGM, the GMS may be convened extraordinarily. The location of the GMS shall be determined as the place where
the chairperson attendsthe meeting and must be within the territory of Vietnam. The GMS may be organized in the form of an in-person
meeting, an online meeting, or a combination of both, in accordance with VIB's internal regulation on corporate governance.
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The BOD shall convene the AGM and select an appropriate venue. The AGM shall decide on matters in accordance with the provisions of law
and this Charter, particularly the approval of the audited annual financial statements. In the event that the audit report on VIB's annual financial
statements contains significant qualified opinions, adverse opinions or disclaimer of opinion, VIB must invite representatives of the
independent auditing organization to attend the AGM. Members of the BOD and the BOS must attend the AGM to answer Shareholders’

questions at the meeting (if any); in case of force majeure preventing attendance, such members must report in writing to the BOD and the
BOS.

The BOD shall convene an Extraordinary General Meeting of Shareholders (EGM) in the following cases:

When the BOD deems it necessary for the benefit of VIB.
The number of remaining BOD members falls below the minimum number required under clause 1, Article 69 of the Law on Credit Institutions.
The number of remaining BOS members falls below the minimum number required under clause 2, Article 59 of the Law on Credit Institutions.
At the request of a Shareholder or a group of Shareholders holding more than 10% of the total ordinary Shares.
At the request of the BOS.
To decide on any matter at the request of the SBV when events affecting the safety of VIB’s operations occur.
Other cases as prescribed by law and this Charter.
The BOD must convene the GMS within 90 days from the date of occurrence of the events specified in point b and ¢, clause 3 of this Article, or
from the date of receipt of the request to convene as specified in points d and e, clause 3 of this Article.

In the event that the BOD fails to convene the GMS as provided in clauses 3 and 4 of this Article, the BOS shall, within the following 30 days,
replace the BOD in convening the GMS in accordance with the provisions of law and this Charter.

In the event that the BOS fails to convene the GMS as provided in clause 5 of this Article, within the following 30 days, a Shareholder or a group
of Shareholders specified in point d, clause 3 of this Article shall have the right to represent VIB to convene the GMS in accordance with the
provisions of law and this Charter.

All expenses for convening and conducting the GMS shall be reimbursed by VIB. Such expenses shall not include expenses incurred by
Shareholders in attending the GMS, including accommodation and travel expenses.

Shareholders and authorized representatives of Shareholders that are organizations may directly attend the meeting, authorize in writing one
or more other individuals or organizations to attend, through one of the methods provided in clause 9 of this Article. The authorization for
attendance shall be conducted in accordance with VIB’s internal regulation on corporate governance.

A Shareholder shall be deemed to have attended and voted at the GMS in any of the following cases:

Attending and voting directly at the meeting.

Authorizing another individual or organization to attend and vote at the meeting.

Attending and voting via online meeting/ a combination of in-person and online meeting, electronic voting, or other electronic forms in
accordance with VIB’s regulations.
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(d)
(e)

Sending a voting slip to the meeting by postal mail or email.
Sending a voting slip by another method as prescribed by the convener of the GMS.

Article 31. Duties and powers of the General Meeting of Shareholders

1.

2
3.
4

© N o W,

10.
11.
12.
13.
14.
15.

16.

17.

Approve VIB's development orientations and annual business plans.
Approve, amend, and supplement the Charter.
Approve the regulations on the organization and operation of the BOD, the BOS, and VIB’s internal corporate governance regulations.

Decide on the number of members of the BOD and BOS for each term; elect, dismiss, remove, elect additional, or replace members of the BOD
and the BOS in compliance with the standards and conditions prescribed by the Law on Credit Institutions and VIB.

Decide on the remuneration, bonuses, and other benefits for members of the BOD and BOS, and the operating budget of the BOD and BOS.
Review and handle, within its competence, violations by the BOD and BOS causing damage to VIB and Shareholders.
Decide on VIB's management organizational structure.

Approve plans to change the Charter Capital; to approve plans on the offering, issuance of Shares, including classes of Shares and the number
of new Shares to be offered.

Approve plans on the repurchase of sold Shares.

Approve plans on the issuance of convertible bonds and bonds with warrants.

Approve proposed remedial plans in cases of early intervention.

Approve the annual financial statements; plans on distribution of profits after VIB has fulfilled its tax obligations and other financial obligations.
Approve reports of the BOD and BOS on the performance of their assigned duties and powers.

Decide on the establishment or conversion of the legal form of overseas commercial presences and VIB’s Subsidiary.

Approve plans on capital contribution, purchase, or sale of shares or capital contributions by VIB in other enterprises or credit institutions, where
the proposed contribution amount, purchase price, or book value in case of sale equals or exceeds 20% of Charter Capital as recorded in the
latest audited financial statements.

Approve decisions on investment in, purchase, or sale of VIB's fixed assets, where the proposed investment, purchase price, or historical cost in
case of sale equals or exceeds 20% of Charter Capital as recorded in the latest audited financial statements.

Approve contracts or other transactions with a value equal to or exceeding 20% of Charter Capital as recorded in the latest audited financial
statements, entered into between VIB and a member of the BOD, a member of the BOS, the CEQO, Deputy CEOs, CFO, Major Shareholder; related
persons of the Managers, members of the BOS, Major Shareholder; Subsidiaries, Affiliates of VIB, except in cases where VIB is implementing a
compulsory transfer plan.
The representative of VIB who signs such contract or transaction specified in this Clause must notify the BOD and the BOS of the related parties
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18.

19.
20.
21.

22.

27.

and attach the draft contract or a notice of the principal contents of the transaction. The BOD shall present the draft contract or transaction, or
provide an explanation of its principal contents, at the GMS or seek Shareholders’ written opinions. In such cases, Shareholders with interests
related to the parties to the contract or transaction shall not have voting rights; such contracts or transactions shall be approved in accordance
with Article 35 of this Charter.

Decide on the division, separation, consolidation, merger, conversion of legal form, dissolution, or requesting the Court to open bankruptcy
procedures for VIB.

Decide on the selection of the independent audit organization in accordance with Article 63 of this Charter.
Decide on remedial solutions for significant financial fluctuations of VIB.

Approve the listing, trading, or delisting and cessation of trading of securities on foreign stock exchanges; the listing/delisting of Stock,
convertible bonds with warrants in the domestic market.

Approve the write-off of debts already handled through risk provisions from off-balance sheet records, provided that at least 05 years have
passed since the use of provisions to handle such risks and after all measures for debt recovery have been exhausted but recovery is unsuccessful.

Approve the selection of strategic investors.

Approve changes to the name, head office location, duration of operation, business scope, or business lines of VIB.
Perform other duties and powers in accordance with the provisions of law and this Charter.

Shareholders shall not be entitled to vote in the following cases:

Approval of contracts and other transactions specified in clause 17 of this Article.

Other cases as prescribed by law.

The GMS may authorize the BOD to decide on and approve matters within the competence of the GMS, in accordance with the provisions of
law.

Article 32. Convening, agenda and GMS invitation

G

,\,\
2 o

The BOD shall convene the GMS, or the GMS shall be convened in accordance with this Charter and the provisions of law.
The convener of the AGM shall perform the following tasks:

Prepare a list of Shareholders entitled to attend the meeting. The list of Shareholders entitled to attend the GMS shall be compiled based on the
Register of Shareholders, the register of securities holders no more than 10 days before the date of sending the GMS invitation. VIB's internal
regulations on corporate governance shall specify the details regarding the preparation of the list of Shareholders.

Provide information and handle complaints related to the list of Shareholders.
Prepare the meeting program and agenda.

Prepare the meeting documents.
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(e)

Draft GMS resolutions/decisions in accordance with the proposed contents of the meeting; prepare the list and detailed information of
candidates in case of election of members of the BOD, the BOS.

Determine the time and venue of the meeting.

Send the GMS invitation to all Shareholders in the list of Shareholders entitled to attend. The invitation must be sent by a method that ensures
delivery to the Contact Address of the Shareholders.

Perform other tasks to serve the meeting.
The convener of the GMS must send the invitation to all Shareholders on the list of Shareholders entitled to attend at least 21 days before the
opening date of the meeting. The meeting materials accompanying the invitation may be replaced by publication on VIB’s website.

A Shareholder or group of Shareholders that holds at least 5% of the total ordinary Shares shall have the rights to propose matters to be included
in the GMS agenda. Such proposal must be made in writing and sent to VIB at least 03 working days prior to the opening date of the meeting.
The proposal must clearly state the name of the Shareholders, the number of each class of Shares held, the proposed matters for inclusion in
the agenda.

In cases that the convener of the GMS refuses the proposal specified in Clause 4 of this Article, a written response and explanation must be
provided at least 02 working days prior to the opening date of the GMS. The convener of the GMS may only refuse a proposal if it falls under one
of the following cases:

The proposal is not submitted in accordance with clause 4 of this Article.

At the time of submission, a Shareholder or group of Shareholders does not hold at least 5% of the ordinary Shares.
The proposed matter does not fall within the competence of the GMS or is inconsistent with VIB's interests.

The proposed matter is inconsistent with this Charter and/or the law.

Other cases as prescribed by law and this Charter.

The convener of the GMS must accept and include the proposal specified in Clause 4 of this Article into the draft agenda, except in the cases
specified in Clause 5 of this Article. The proposal should be officially added to the agenda if approved by the GMS.

The BOD shall convene the GMS at least 07 months before the expiration of the duration of operation so that Shareholders may vote on the
extension of VIB's operation as proposed by the BOD.

Article 33. Conditions for conducting the GMS meeting

1.
2.

The GMS shall be conducted when the attending Shareholders represent more than 50% of the total voting slips.

In cases that the first meeting does not satisfy the conditions specified in Clause 1 of this Article 90 minutes from the scheduled opening time,
the convener shall cancel the meeting. The notice of invitation for the second meeting must be sent within 30 days from the scheduled date
of the first meeting, unless otherwise decided by the BOD. The second GMS shall be conducted when the attending Shareholders represent
at least 33% of the total voting slips and shall have the authority to decide on all matters intended to be approved and decided at the first
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GMS.

In cases that the second GMS does not satisfy the conditions specified in Clause 2 of this Article 90 minutes from the scheduled opening time,
the convener shall cancel the meeting. The notice of invitation for the third meeting must be sent within 20 days from the scheduled date of
the second meeting, unless otherwise decided by the BOD. The third GMS shall be conducted regardless of the total number of voting slips
represented by the attending Shareholders, such meeting shall be deemed valid and have the authority to decide all matters intended to be
approved and decided at the first and second GMS.

Article 34. Procedures for conducting and voting at the GMS meeting

Prior to the opening of the meeting, VIB must carry out the registration procedures for Shareholders attending the GMS meeting.
The election of the chairperson, secretary, and vote counting committee shall be conducted as follows:

The Chairman of the BOD shall act as the chairperson or authorize another member of the BOD to act as the chairperson of the GMS convened
by the BOD. In case the Chairman of the BOD is absent or temporarily unable to work, the remaining members of the BOD shall elect one
among them to be the chairperson of the meeting by majority rule. If no chairperson is elected, the Head of the BOS shall preside over the
meeting for the GMS to elect a chairperson from among the attendees, and the person with the highest number of votes shall act as the
chairperson of the meeting.

In other cases, the person who signs to convene the GMS shall preside over the meeting for the GMS to elect a chairperson and the person
with the highest number of votes shall act as the chairperson of the meeting.

The chairperson may propose that the GMS elect a Presidium to co-chair and manage the meeting.
The chairperson shall appoint one or more persons to act as the secretary or secretariat of the meeting.
The GMS shall elect one or more persons into the vote counting committee or vote counting supervisors upon the chairperson’s proposal.

The meeting agenda and content must be approved by the GMS at the opening session. The agenda must clearly and specifically determine
the time allotted for each matter within the meeting agenda.

The chairperson has the right to take necessary and reasonable measures to manage the GMS in a valid, orderly manner, in accordance with
the approved agenda, and to reflect the wishes of the majority of the attendees.

The chairperson has the right to postpone the GMS that has a sufficient number of registered attendees for no more than 03 working days
from the scheduled opening date, unless otherwise provided by law or guided by the SBV, and may only postpone or change the venue of
the meeting in the following cases:

The meeting venue does not have adequate seating for all attendees.
The communication facilities at the meeting venue do not ensure that attending Shareholders can participate, discuss, and vote.

Any person attending the meeting disrupts or disturbs order, creating a risk that the meeting cannot proceed fairly and legally.
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In cases that the chairperson postpones or suspends the GMS contrary to the provisions of law and this Charter, the GMS shall elect another
person from among the attendees to replace the chairperson to preside over the meeting until its conclusion, all resolutions and decisions
approved at such meeting shall be effective.

The convener or chairperson of the GMS shall have the following rights:

Request all attendees to facilitate inspection or other lawful and reasonable security measures;

Request competent authorities to maintain order at the meeting; to expel those who do not comply with the chairperson’s instructions,
deliberately disturb order, obstruct the meeting progress, or fail to comply with security inspection requirements.

The GMS shall discuss and vote on each matter within the agenda. Voting shall be conducted by voting in favor, against and abstention. The
specific procedures of voting and vote counting shall be conducted in accordance with the provisions of law, VIB's internal regulation on
corporate governance, and the voting rules of the GMS.

The GMS may be conducted in the form of in-person meeting, online meeting, or a combination of in-person and online in accordance with
VIB's regulations.

Article 35. Approval of resolutions and decisions of the GMS

1.
2.

6.

The GMS shall approve resolutions and decisions within its competence by voting at the meeting or collecting written opinions.

Resolutions and decisions on the matters specified in clauses 1, 4, 6, and 18 of Article 31 of this Charter must be approved by voting at the
GMS.

Except as provided in clauses 4, 5, and 6 of this Article, a resolution or decision of the GMS shall be approved when it is voted in favor by
Shareholders representing more than 50% of the total voting slips of all attending Shareholders, or representing more than 50% of the total
voting slips of all Shareholders in cases of collecting written opinions.

Resolutions and decisions on the matters specified in clauses 8 and 16 of Article 31 of this Charter must be approved by Shareholders
representing more than 65% of the total voting Shares of all attending Shareholders or representing more than 65% of the total voting Shares
of all Shareholders in cases of collecting written opinions.

Resolutions and decisions on the matters specified in clause 18 of Article 31 of this Charter must be approved by Shareholders representing
more than 65% of the total voting Shares of all attending Shareholders.

The election of members of the BOD and the BOS shall be conducted by cumulative voting.

Article 36. Authority and procedures for collecting Shareholders’ opinions in writing to approve resolutions, decisions of the GMS

1.

The BOD has the right to collect Shareholders’ opinions in writing to approve GMS resolutions, decisions of the GMS when deemed necessary
for the benefit of VIB. The preparation of the list of Shareholders to whom opinion ballots are sent shall be conducted in accordance with
Clause 2, Article 32 of this Charter.
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The BOD must prepare and send the opinion ballots, draft GMS resolutions/decisions, and explanatory documents to all Shareholders entitled
to vote no later than 10 days before the deadline for returning the opinion ballots. The requirements and methods of sending the opinion
ballots and accompanying documents shall be implemented in accordance with Article 32 of this Charter.

The BOD shall organize the vote counting and prepare the vote counting minutes under the witness and supervision of a representative of
the BOS or of Shareholders that are neither Executive nor holding managerial position of VIB. The vote counting minutes and the GMS
resolution/decision must be made in Vietnamese and may be additionally prepared in English if necessary. Both the Vietnamese and English
versions of the vote counting minutes and resolutions/decisions shall have the same legal validity. In case of any discrepancy between the
Vietnamese and English versions, the Vietnamese version shall prevail.

The members of the BOD, the vote counters and the vote counting supervisors shall be jointly liable for the truthfulness and accuracy of the
vote counting minutes; jointly liable for any damage arising from resolutions/decisions approved due to untruthful or inaccurate vote
counting.

The vote counting minutes and the GMS resolution/decision in Vietnamese must be sent to the Shareholders within 15 days from the date of
completion of the vote counting. Sending of the vote counting minutes and the GMS resolution/decision may be replaced by publishing them
on VIB’s website.

The returned opinion ballots, vote counting minutes, approved resolutions/decisions, and accompanying documents must be archived at
VIB’s head office.

Resolution, decision approved by way of collecting Shareholders’ opinions in writing shall have the same validity as a resolution, decision
approved at a GMS meeting.

Article 37. Minutes of the GMS

1.

The GMS must be recorded in minutes and may also be audio recorded or recorded and stored in other electronic forms. The minutes and
resolutions/decisions of the GMS must be prepared in Vietnamese, and may additionally be prepared in English. Both the Viethamese and
English versions of the minutes and resolutions/decisions shall have the same legal validity. In case of any discrepancy in content between the
Vietnamese and English versions, the Vietnamese version shall prevail.

The Vietnamese version of the GMS meeting minutes must be completed and approved before the closing of the meeting, and must be signed
by the chairperson and the secretary of the GMS. In case the chairperson or secretary refuses to sign the minutes, such minutes shall remain
valid if they are signed by all attending members of the BOD and containing all required information as prescribed. The minutes must clearly
state the refusal of the chairperson or secretary to sign. The chairperson and secretary of the meeting, or other person signing the minutes,
shall be jointly liable for the truthfulness and accuracy of the contents of the minutes.

The Vietnamese version of the GMS meeting minutes and resolutions/decisions must be sent to all Shareholders by the methods prescribed
in clause 4, Article 26 of the Charter within 15 days from the closing of the meeting. The sending of the minutes and GMS resolutions/decisions
may be replaced by disclosure on VIB's website.
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4,  The GMS minutes, the annex of the list of registered Shareholders with their signatures (for in person GMS meetings), powers of attorney to
attend the meeting, approved resolutions and decisions, and the relevant materials enclosed with the meeting notice must be archived at the
head office of VIB.

Article 38. Effectiveness of resolutions, decisions of GMS

1. GMS resolutions, decisions shall take effect from the date of approval or from the effective date specified therein.

2. A GMS resolution, decision approved by 100% of the total voting Shares shall be lawful and effective even if the order and procedures for
convening the meeting and adopting such resolution or decision violate the provisions of law and this Charter.

3. In case a Shareholder or group of Shareholders requests the Court or Arbitration to annul a GMS resolution or decision as prescribed in Article
39 of this Charter, such resolution or decision shall remain in full force and effect until the decision to annul by the Court or Arbitration takes
effect, except for the cases in which interim emergency measures are applied under a decision of the competent authority.

Article 39. Requesting invalidation of resolutions and decisions of the GMS
Within 90 days from the date VIB publishes on its website the GMS resolution, decision, or meeting minutes, or the minutes of the vote
counting results of the GMS's opinion collection, a Shareholder or group of Shareholders holding at least 5% of the total ordinary Shares shall
have the right to request the Court or Arbitration to review and annul the resolution, decision, or part of its content in the following cases:

1. The procedures for convening the meeting and approving the GMS resolution, decision seriously violated the provisions of law and this
Charter, except for GMS resolutions, decisions were approved by 100% of the voting Shares.

2. The contents of the resolution or decision violate the law or this Charter.

CHAPTER 3. THE BOARD OF DIRECTORS
Article 40. Nomination and candidacy of members of BOD

1. A Shareholder or group of Shareholders holding from 5% of the total ordinary Shares or more shall have the right to nominate candidates to
the BOD as follows: a Shareholder or group of Shareholders holding from 5% to less than 15% of the total voting Shares, entitled to nominate
01 candidate; from 15% to less than 25%, entitled to nominate up to 02 candidates; from 25% to less than 35%, entitled to nominate up to 03
candidates; from 35% to less than 45%, entitled to nominate up to 04 candidates; from 45% to less than 55%, entitled to nominate up to 05
candidates; from 55% to less than 65%, entitled to nominate up to 06 candidates; from 65% to less than 75%, entitled to nominate up to 07
candidates; and from 75% to 100%, entitled to nominate up to 08 candidates.

2. In case the number of candidates nominated by a Shareholder or group of Shareholders as provided in clause 1 of this Article is fewer than
the number of candidates they are entitled to nominate, the remaining candidates shall be nominated by the following entities in order of
priority: (i) the BOD, (ii) the BOS, (iii) other Shareholders.

3. In case the total number of BOD candidates through nomination and candidacy is still insufficient as prescribed in clauses 1 and 2 of this
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Article, the incumbent BOD shall introduce additional candidates, such introduction must be clearly disclosed prior to the GMS voting on the
election of BOD members in accordance with the provisions of law and this Charter.

Where BOD candidates have been determined, VIB must disclose information regarding the candidates at least 21 days prior to the opening
of the GMS on VIB's website enabling Shareholders to review the candidates before voting. Each BOD candidate must provide a written
undertaking on the truthfulness and accuracy of the disclosed personal information and must commit to performing BOD'’s duties honestly,
prudently, and in the best interests of VIB if elected as a member of the BOD.
VIB shall be responsible for disclosing information about companies where the candidate currently holds a position as a member of the BOD,
other managerial positions, and any interests related to VIB of the BOD candidate (if any).

Article 41. BOD and structure of BOD

1.

The BOD is the governance body, vested with full authority to act on behalf of VIB to decide and exercise the rights and obligations of VIB,
except for matters under the authority of the GMS or the BOS. The business operations and affairs of VIB shall be subject to the supervision
and direction of the BOD in compliance with the provisions of laws and VIB’s regulations. The BOD shall be accountable to Shareholders for
the operation of VIB, and must ensure that VIB’s activities comply with the law, this Charter, and VIB’s internal regulations. The BOD shall adopt
resolutions and decisions by voting at meetings, collecting written opinions, or other forms as provided in the regulation on the organization
and operation of the BOD. Each member of the BOD shall have one vote.

Detailed provisions on meetings of the BOD, collection of written opinions to adopt resolutions and decisions of the BOD, and other matters
related to the organization and operation of the BOD shall be stipulated in the regulation on the organization and operation of the BOD.

The BOD shall use the seal of VIB in the performance of its duties and powers.

The term of office of the BOD shall be 05 years. The term of office of each BOD member shall coincide with the term of the BOD. The term of
office of a member elected or appointed to replace another shall be the remaining period of the BOD’s term. The BOD of the expiring term
shall continue to operate until the new BOD of the new term assumes its duties.

The structure of the BOD shall be as follows:

The BOD shall include the Chairman, Vice Chairman (unless the BOD decides not to elect/appoint a Vice Chairman).

The BOD must have at least 05 members and not more than 11 members. The number of members for each term shall be decided by the GMS.
The BOD must have at least 02 independent members, and two-thirds of the total members must be independent members and members
who are not the Executives.

An individual and their related persons, or representatives of contributed capital of an organizational Shareholders and their related persons,
may participate in the BOD but shall not exceed 02 BOD members, except in the case of representatives of State-owned capital or compulsory
transferees.

The list of proposed candidates for election as BOD members must be approved in writing by the SBV prior to the election. Only candidates
included in the list approved by the SBV may be elected as BOD members.
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10.

The election of BOD members must be carried out by the method of cumulative voting, whereby each Shareholder shall have a total number
of votes equal to the total number of Shares owned multiplied by the number of BOD members to be elected, and each Shareholder may
allocate all or part of their total votes for one or more candidates.

Independent members of the BOD must be elected separately from other BOD members.

The elected BOD members shall be determined in descending order of votes received, starting from the candidate with the highest votes until
the required number of members as provided in this Charter is reached. In the event two or more candidates receive the same number of
votes for the final BOD seat, a re-election shall be conducted among such candidates or a selection shall be made according to the criteria
prescribed in the election rules of the GMS meeting.

The BOD shall elect among its members a Chairman and a Vice Chairman. The Chairman and Vice Chairman shall be elected, dismissed, or
removed by a majority vote of the BOD.

The Chairman and Vice Chairman shall be elected at the first BOD meeting of the term within 07 working days from the conclusion of the
election of that BOD term. This meeting shall be convened and chaired by the member with the highest number or proportion of votes. In
case more than one member obtains the same highest number or proportion of votes, the members shall elect, by majority, one of them to
convene the BOD meeting.

The election, appointment, dismissal, removal, and resignation of the Chairman, Vice Chairman, and other members of the BOD shall be carried
out in accordance with the provisions of law, this Charter, the internal corporate governance regulation, and other regulations of VIB.

The dossier and procedures for approval of the list of proposed candidates for election or appointment as Chairman, Vice Chairman, and other
members of the BOD, as well as reporting on their election, appointment, dismissal, removal, or disqualification, shall comply with the law and
VIB's regulations.

VIB must notify the SBV of the persons elected or appointed to the positions specified in this Article within 10 days from the date of election
or appointment.

Change of BOD members

Within 15 days from the date the Chairman loses BOD membership, the BOD members shall convene a BOD meeting to elect a member
(meeting the standards and conditions under the Law on Credit Institutions and this Charter) as the new Chairman.

The Chairman wishing to resign must submit a resignation letter to the BOD. Within 60 days from the receipt of the letter, the BOD must
convene a meeting to consider the resignation, conduct dismissal procedures, and elect a new Chairman from among the remaining BOD
members in accordance with the provisions of law. The resignation shall not take effect until the BOD has adopted a decision dismissing the
Chairman.

A BOD member wishing to resign must submit a resignation letter to the BOD and BOS for submission to the GMS for decision. The resignation
shall not take effect until the GMS has adopted a resolution dismissing the BOD member. The BOD shall have the right to decide whether the
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12.

13.

resigning member may cease attending BOD meetings and performing other duties and powers until the resignation is approved by the GMS.
In case the BOD has fewer members than the minimum number prescribed in point b, clause 5 of this Article, within 90 days from the date of
deficiency, VIB must elect additional members to ensure the minimum number, unless otherwise decided by the SBV.

In other cases, the nearest GMS shall elect new BOD members to replace those dismissed or removed, or to supplement the remaining
vacancies.

Those elected or appointed as Chairman, Vice Chairman, and other BOD members shall immediately assume and perform the duties of their
positions. The outgoing Chairman, Vice Chairman, and other BOD members whose term has expired, or who are dismissed, removed, or
disqualified, shall be responsible for handing over duties to the newly elected or appointed Chairman and BOD members, and shall remain
liable for decisions made during the term of office.

BOD shall be responsible to the GMS for the performance of its duties and powers as prescribed by the Law on Credit Institutions and this
Charter.

Article 42. Duties and powers of BOD

1.

Submit to the GMS for decision and approval the matters falling within the duties and powers of the GMS as provided in Article 31 of this
Charter.

Decide on the establishment of branches, representative offices, and non-business units of VIB.

Elect, dismiss, and remove the Chairman and Vice Chairman of the BOD; appoint, dismiss, remove, discipline, suspend from office, and
determine the salaries, remuneration, and other benefits of the CEO, Deputy CEOs, CFO, Heads of Divisions/Departments, Chief Accountant,
Corporate Governance Officer, Secretary/Assistant to the BOD, and Corporate Secretary (if any) of VIB; appoint, dismiss, or remove the
Chairman, Supervisors, and Directors of subsidiaries; and decide on other positions as prescribed by law or by resolutions of the BOD.

Appoint representatives of VIB's capital contributions in enterprises and other credit institutions; appoint representatives authorized to
participate in the Board of Members or the General Meeting of Shareholders of other companies; determine the remuneration and other
benefits of such representatives.

Approve capital contributions, the purchase, sale, or transfer of shares or capital contributions of VIB in enterprises and other credit institutions
where the expected capital contribution, purchase price, or book value in the case of sale is less than 20% of Charter Capital recorded in the
most recent audited financial statements.

Approve investment in, purchase, or sale of fixed assets of VIB where the expected investment, purchase price, or original cost in the case of
sale has a value of 10% or more of Charter Capital recorded in the most recent audited financial statements, except for investments in,
purchases, or sales of fixed assets within the competence of the GMS.

Decide on credit extension in accordance with clause 7, Article 136 of the Law on Credit Institutions, except for contracts or transactions falling

within the competence of the GMS.
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11.

12.
13.
14.
15.
16.
17.

18.

19.

Approve contracts or transactions with a value of less than 20% of the Charter Capital, as recorded in the most recent audited financial
statements, entered into between VIB and (i) members of the BOD, members of the BOS, the CEO, Deputy CEOs, CFO, Major Shareholder; (ii)
related persons of Managers, members of the BOS, Major Shareholder; (iii) Subsidiaries, Affiliates of VIB. Approve transactions between
subsidiaries or companies in which VIB directly or indirectly controls 50% or more of charter capital and Managers, BOS members, or their
related persons.

The representative of VIB signing such contracts or transactions must notify the members of the BOD and the BOS of the relevant parties and
provide either the draft contract or the principal contents of the transaction.

The BOD must decide on the approval of such contracts or transactions within 15 days from the date of receipt of the notice, and in such cases,
any member of the BOD with an interest related to the parties to the contract or transaction shall not have the right to vote.

Approve credit extensions, contracts, or other transactions with a value of 10% or more of Charter Capital recorded in the most recent audited
financial statements.

Supervise, inspect, and direct the CEO, Deputy CEOs, CFO, and Heads of Divisions/Departments in the performance of their assigned duties;
and conduct annual evaluations of their performance.

Issue internal regulations relating to the organization, governance, and operation of VIB in accordance with the Law on Credit Institutions and
other relevant laws, except for matters within the competence of the GMS. Issue professional codes of ethics (except for codes of ethics
applicable to BOS members and internal auditors), regulations on the authority to decide compensation for losses caused by the subjective
fault of individuals or collectives, regulations on the authority to liquidate fixed assets of VIB, and regulations on information disclosure;
approve the financial regulations, risk management policies, internal regulations on minimum capital adequacy ratio compliance, and key
contents of the internal credit rating system.

Determine risk management policies and supervise the implementation of measures for risk prevention at VIB.
Review and approve the annual report.

Decide on the issuance of new shares within the total number of shares permitted for sale.

Decide on the offering price of shares and convertible bonds of VIB.

Decide on the repurchase of shares of VIB in accordance with the plan approved by the GMS.

Recommend to the GMS plans for profit distribution, dividend payments, and determine the schedule and procedures for dividend payments
or on the handling of business losses.

Prepare contents and documents to be submitted to the GMS for decision and approval on matters within the competence of the GMS, except
for matters within the competence of the BOS.

Approve programs and plans of the BOD, the agenda, contents, and documents for GMS meetings; convene the GMS or collect written
opinions of Shareholders to approve GMS resolutions or decisions.
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20. Organize the implementation, inspection, and supervision of the implementation of resolutions and decisions of the GMS and of the BOD.
21.  Promptly notify the SBV of any information negatively affecting the qualifications of BOD members, BOS members, or the CEO.

22. Determine the organizational structure of Divisions/Departments and equivalent units at the head office; the management structure and
operational regulations of branches and representative offices; and decide and perform matters relating to the rights, obligations, and
responsibilities of the owner or contributing member at VIB’s subsidiaries (including decisions on charters and organizational structures) and
affiliates.

23.  Approve business operation plans proposed by the CEO.

24. Decide on private placement of bonds and public issuance of bonds, except for convertible bonds and bonds with warrants which falls under
the competence of the GMS; and decide on medium- and long-term foreign loans.

25. Decide on the appointment of VIB's representatives to settle legal procedures relating to the Legal Representative.
26. Decide on frameworks for market development strategies, marketing, and technology.

27.  Approve or authorize the Chairman of the BOD to approve proposals for the provision of new products or operations in new markets based
on proposals from the CEO.

28.  Ensure equal treatment of all Shareholders and respect the interests of persons having related rights and interests in VIB.

29. Supervise and prevent conflicts of interest of BOS members, Managers, and Head of Divisions/Departments, including misuse of VIB's assets
and abuse of related-party transactions.

30. Supervise the CEO in managing the capital adequacy ratio and in the implementation and maintenance of the internal credit rating system;
to perform supervisory functions in model governance as prescribed by law.

31. Perform the functions, duties, powers, and responsibilities in accordance with the provisions of law and VIB's internal regulations on the
internal control system, capital adequacy ratio, and internal credit rating system.

32. Decide on VIB's medium-term development strategy and plans. Decide on VIB's annual business plan to be submitted to the GMS for approval.
33.  Approve restructuring plans of VIB associated with the handling of non-performing loans as required by the SBV.

34. Paydividends to Shareholders in accordance with the provisions of law after approval by the GMS.

35. Exercise other duties and powers as provided by law, this Charter and other regulations of VIB.

Article 43. Rights and obligations of Chairman of BOD

1. Formulate the programs and activity plans of the BOD.

2. Prepare the agenda, contents, and documents for BOD meetings, organize the collection of written opinions to approve BOD resolutions and
decisions; convene, preside over and act as chairperson of BOD meetings or organize the collection of written opinions to approve BOD
resolutions and decisions.
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10.

11.

12.

13.
14.

Sign, on behalf of the BOD, documents falling within the authority of the BOD.

Organize the adoption of BOD resolutions and decisions.

Supervise and organize the supervision of the implementation of BOD resolutions and decisions.
Act as a chairperson of the General Meeting of Shareholders.

Ensure that BOD members receive complete, objective, and accurate information and have sufficient time to discuss matters that the BOD
must consider.

Assign specific tasks to each BOD member.
Supervise BOD members in the performance of their rights, obligations, and assigned duties.

May authorize only another BOD member to exercise the rights and obligations of the Chairman during periods of absence or inability to
perform duties.

Conduct an annual assessment of the performance of each BOD member and of the BOD’s Committees, and report the assessment results to
the GMS.

Request the CEO and VIB personnel to provide reports, information, and documents related to VIB in order to ensure safe and effective business
operations.

Other rights and obligations as provided by law and by VIB's regulations.

Be responsible for the performance of the rights and obligations of the Chairman in accordance with the provisions of law, the Charter, and
VIB's internal regulations.

Article 44. Rights and obligations of BOD members

1.

Exercise the rights and obligations of BOD members in accordance with the Charter, the regulations on organization and operation of the
BOD, VIB's internal regulations, and assignments of the Chairman of the BOD in a truthful, prudent manner for the benefit of VIB and
Shareholders. Independent members of the BOD shall ensure independence in performing their rights and obligations. Members are
responsible for the performance of their rights and obligations as prescribed by law, the Charter, and VIB’s internal regulations.

Review the audited financial statements prepared by the independent auditor, and provide opinions or request the Executive Officers,
independent auditor, and internal auditor to explain or clarify matters related to the reports.

Request the Chairman of the BOD to convene extraordinary meetings of the BOD.

Attend BOD meetings, discuss, and vote at such meetings, and vote in writing when the BOD seeks written opinions of its members on matters
within the competence of the BOD. Each member shall be personally responsible before the law, the GMS, and the BOD for their decisions. A
member with a conflict of interest regarding a matter under consideration shall not participate in the voting.

Members of the BOD shall not authorize another person to attend a meeting or to vote by written ballot of the BOD on matters stipulated
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11.

12.
13.

14.

under clauses 1,3,5,6,7,8,9,11,12, 13, and 17 of Article 42 of this Charter.

Implement resolutions and decisions of the GMS and the BOD.

Provide explanations to the GMS and the BOD regarding the performance of the assigned duties upon request.

Report in a timely and complete manner to the BOD all remuneration received from subsidiaries, affiliates, and other organizations.
Disclose information in accordance with the provisions of law when conducting transactions of Stock.

Request the CEO, other Executive and units of VIB to provide information and documents relating to the financial status and business
operations of VIB and its units. The order and procedures for requesting and providing information shall be regulated by the competent
authority of VIB from time to time.

Disclose and report to VIB all related interests and the list of related persons immediately upon being elected as a member of the BOD and
upon any changes during the term of office, except where the law and/or the Charter stipulate a longer time limit for implementation, but
ensuring timely disclosure and reporting to VIB so that VIB can report and disclose information within the time frame and content required
by law.

Each independent member of the BOD shall prepare an assessment report on the performance of the BOD.

Report to the BOD at the nearest meeting regarding transactions between VIB, its subsidiaries, or companies controlled by VIB holding more
than 50% of charter capital, and the member of the BOD or their related persons; as well as transactions between VIB and companies in which
the member of the BOD has been a founding member or a manager within the past 03 years prior to the transaction.

Other rights and obligations as prescribed by law and VIB's regulations.

Article 45. Remuneration and other benefits of members of BOD

1.

Members of the BOD (excluding authorized representatives by institutional Shareholders) are entitled to remuneration for their service as
members of the BOD, as well as annual or term-based bonuses. The total remuneration and other benefits of the BOD shall be determined by
the GMS at its annual meeting. The BOD shall decide the specific remuneration and other benefits for each member. Independent members of
the BOD shall not receive salaries or regular remuneration from VIB, except for the remuneration determined by the BOD and annual or term-
based bonuses.

Members of the BOD who hold executive positions, or members of the BOD serving on BOD Committees/Councils, or performing other duties
deemed by the BOD to be outside the ordinary responsibilities of a BOD member, may be paid additional remuneration in the form of lump-sum
payments, salaries, commissions, profit shares, or in another form as decided by the BOD.

Members of the BOD are entitled to reimbursement of all reasonable expenses for travel, accommodation, meals, and other expenses incurred
in the performance of their duties as BOD members, including expenses incurred for attending meetings of the GMS, the BOD, or BOD

Committees/Councils.
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Members of the BOD shall be covered under liability insurance purchased by VIB; such insurance shall not cover liabilities of BOD members
relating to violations of law or this Charter.
The remuneration of each member of the BOD must be separately stated in VIB's annual financial statements and reported to the GMS at its

annual meeting.

Article 46. Committees/Councils of BOD

1.

The BOD shall establish committees to assist it in performing its duties and powers, including at least the Risk Management Committee and the
Human Resources Committee. The BOD shall determine the functions and powers of such committees in accordance with the regulations of the
SBV.

In addition to the committees specified in Clause 1 of this Article, the BOD may establish other committees/councils, if necessary and/or as
required by law. The BOD shall prescribe the organizational structure, operation, duties, and powers of such committees/councils in compliance
with the provisions of law.

Article 47. Supporting unit of the BOD and Corporate governance officer

1.

Supporting unit of BOD

The BOD shall have a supporting unit. The functions and duties of the supporting unit shall be prescribed by the BOD. The BOD has the authority
to appoint, dismiss, remove, discipline, suspend, and determine the salary and other benefits of personnel belonging to the supporting unit.
Corporate governance officer

The BOD shall appoint at least one Corporate governance officer to assist in ensuring that corporate governance activities at VIB are carried out
effectively. The functions and duties of the Corporate governance officer shall be stipulated in VIB's internal corporate governance regulation.

CHAPTER 5. BOARD OF SUPERVISORS
Article 48. Nomination and candidacy of BOS

1.

The nomination and candidacy of BOS members shall be carried out in accordance with the provisions set forth in clause 1 and clause 4 of Article
40 of the Charter.

In the event that the number of candidates nominated by a Shareholder or group of Shareholders is fewer than the number of candidates they
are entitled to nominate, the remaining candidates shall be nominated by the following entities, in order of priority: (i) the BOS, (ii) the BOD, and
(i) other Shareholders.

In cases where the number of BOS candidates nominated and proposed is still insufficient as required under clauses 1 and 2 of this Article, the
incumbent BOS shall introduce additional candidates. Such nominations must be clearly disclosed prior to the GMS voting on the election of
BOS members in accordance with the provisions of law and VIB's regulation.
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Article 49. BOS and BOS structure

1.
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10.

The BOS is responsible for supervising and evaluating compliance with the law, internal regulations, the Charter, and resolutions/decisions of
the GMS and the BOD. The BOS shall deliberate and vote on matters within its duties and powers through meetings, written resolutions, or other
forms as stipulated in the BOS’s organizational and operational regulations. Each member of BOS shall have one vote.

Detailed provisions on BOS meetings, written consultations to approve BOS resolutions and/or decisions, other matters related to the
organization and operations of the BOS shall be stipulated in its organizational and operational regulations.

The BOS shall use the seal of VIB in the performance of its duties and powers.

The term of office of the BOS is 05 years. The term of each BOS member coincides with the BOS's term. Any member elected or replaced during
a term shall serve for the remainder of that term. The BOS of the expiring term shall continue to operate until the new BOS of the new term
assumes its duties.

The structure of the BOS is as follows:

The BOS shall include a Head of the BOS and other members.

The BOS must have at least 05 members. The number of members for each term shall be decided by the GMS.

The list of candidates proposed for election as BOS members must be approved in writing by the SBV prior to the election. Only candidates
approved by the SBV may be elected as BOS members.

The election of BOS members shall be conducted by cumulative voting, under which each Shareholder has a total number of votes equal to the
number of Shares owned multiplied by the number of BOS members to be elected. Each Shareholder may allocate all or part of their votes to
one or more candidates.

The elected BOS members shall be determined based on the highest number of votes, ranked from the highest downward, until the required
number of members under the Charter is reached. In the case where two or more candidates receive an equal number of votes for the final seat,
a re-election shall be conducted among such candidates, or the selection shall be made based on criteria stipulated in the election regulations
adopted by the GMS.

The BOS members shall elect one among themselves as the Head of the BOS. The Head of the BOS shall be elected, dismissed, or removed based
on the majority rule.

The Head of the BOS must be elected within 07 working days after the election of the BOS for that term. This meeting shall be convened and
chaired by the member with the highest number or proportion of votes. If two or more members obtain the same highest number or proportion
of votes, the members shall vote by majority to select one of them to convene the BOS meeting.

The election, appointment, dismissal, removal, and resignation of the Head of the BOS and other BOS members shall be conducted in accordance
with the provisions of law, the Charter, the internal corporate governance regulations, and other VIB's regulations.
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12.

13.

The dossiers and procedures for approval of the proposed list of candidates for Head of the BOS and BOS members, as well as the reporting of
elections, appointments, dismissals, and removals, shall comply with the law and VIB's regulations.

VIB must notify the SBV of the list of persons elected or appointed to the positions prescribed in this Article within 10 days from the date of
election or appointment.

. Change in BOS member

Within 15 days from the date the Head of the BOS ceases to be a member, the BOS members must convene a meeting to elect a new Head of
the BOS who meets the standards and conditions stipulated by the Law on Credit Institutions and VIB's regulations.

If the Head of the BOS wishes to resign, a resignation letter must be submitted to the BOD and the BOS. Within 60 days from the date of receipt,
the BOS must convene a meeting to consider and decide on the dismissal of the current Head and the election of a new Head. The resignation
shall not be effective until the BOS has approved the dismissal.

If a BOS member wishes to resign, a resignation letter must be submitted to the BOD and the BOS for submission to the GMS for decision. The
resignation shall not be effective until the GMS has approved it. The BOS may decide whether such member may suspend participation in
meetings or duties pending GMS approval.

If the BOS has fewer members than the minimum number prescribed in point b, clause 3 of this Article, within 90 days from the date of shortage,
VIB must elect additional members to ensure the minimum requirement, unless otherwise decided by the SBV.

In other cases, the next GMS meeting shall elect new BOS members to replace those who were dismissed, removed, or to fill vacancies.

Those elected as Head of the BOS or other BOS members must assume their roles immediately upon election. Outgoing members, whether due
to the end of term, dismissal, removal, or automatic disqualification, must hand over their duties to the newly elected Head and BOS members
and shall remain personally responsible for decisions made during the term of office.

The BOS shall have an internal audit unit and a supporting unit to assist in the performance of its duties.

Article 50. Duties and powers of the BOS

1.

Supervise VIB's governance and management in terms of compliance with laws, internal regulations, the Charter, and resolutions/decisions of
the GMS and the BOD; bear responsibility before the law and the GMS for the performance of its duties and authority in accordance with the
Law on Credit Institutions, the provisions of law, and VIB’s regulations.

Issue internal regulations of the BOS, codes of ethics for BOS members and internal auditors; issue regulations, rules, procedures, methods for
conducting internal audits, and the annual internal audit plan in accordance with the provisions of law and ensuring the safety of VIB’s business
operations; annually review BOS internal regulations, and VIB’s internal regulations on accounting and reporting; prepare organizational and
operational rules of the BOS for submission to the GMS for approval.

Organize the performance of internal audits; access and be provided with full, accurate, and timely information and documents related to VIB's
governance and management; be entitled to use VIB's resources to carry out its assigned duties and powers; be entitled to hire external experts,
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11.

12.

13.

14.

independent consultants, and organizations to support its tasks but shall remain responsible for the execution of the BOS’s duties.

Monitor VIB’'s financial situation, appraise the semi-annual and annual financial statements; report to the GMS on the results of such appraisal,
including assessments of the legality, reasonableness, accuracy, and prudence in accounting, statistics, and financial reporting. The BOS may
consult with the BOD before submitting its report and recommendations to the GMS.

Supervise the approval and implementation of investment projects, purchase and sale of fixed assets, contracts, and transactions within the
decision-making authority of the GMS and the BOD; prepare and submit annual supervision reports to the GMS and the BOD.

Supervise the compliance with regulations on restrictions to ensure safety in VIB's operations and regulations on capital adequacy ratios in
accordance with the provisions of law.

Inspect accounting books, other documents, and the management and operational activities of VIB when deemed necessary or in the following
cases:

Pursuant to the resolution or decision of the GMS;

At the request of the SBV or a Major Shareholder or group of Major Shareholders in accordance with the provisions of law. The inspection must
be conducted within 07 working days from the date of receipt of the request. Within 15 days from the completion of the inspection, the BOS
must report and provide explanations on the matters requested for inspection to the requesting organization or individual.

The inspection by the BOS as prescribed in this clause must not obstruct the normal activities of the BOD or cause disruption to the business
operations of VIB.

Upon detecting that a Manager, Executive has committed violations of the law, the Charter, VIB's regulations, or resolutions/decisions of the
GMS or the BOD, the BOS must promptly notify the GMS and the BOD in writing within 48 hours; and request the violator to immediately cease
the violation and take remedial measures (if any).

Prepare a list of Shareholders owning 01% or more of the Charter Capital and related persons of members of the BOD, members of the BOS, the
CEO and Shareholders owning 01% or more of the Charter Capital; maintain and update changes to this list.

Propose that the BOD convene an extraordinary meeting or request the BOD to convene an EGM in accordance with the provisions of law and
the Charter.

Convene an EGM in cases where the BOD makes decisions that seriously violate the Law on Credit Institutions or exceed its delegated authority,
or in other cases as prescribed by law.

Recruit, appoint, dismiss, discipline, suspend, and decide on the salaries and other benefits of positions within the internal audit unit and the
supporting unit of the BOS.

Promptly report to the SBV on violations stipulated in Clauses 6, 8, and 11 of this Article, as well as violations regarding shareholding ratios,
capital contributions, and related persons as prescribed under the Law on Credit Institutions.

Through the Head of the BOS, have the right to attend and participate in discussions at GMS meetings, BOD meetings, and other meetings of
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VIB.

15. Propose to the GMS for the selection of an independent audit organization to audit the financial statements and provide assurance about its
internal control systems over formulation and presentation of financial statements in the preparation and presentation of financial statements
for the next fiscal year.

16. Report on the activities of the BOS and other matters at the GMS in accordance with the provisions of law, the Charter, and other regulations of
VIB. The BOS may consult the BOD prior to presenting reports, conclusions, and recommendations to the GMS.

17. Supervise the approval of credit granting (except in cases where credit granting is prohibited by current law) to Subsidiaries, Affiliates of VIB;
founding Shareholders, Major Shareholder, members of the BOD, members of the BOS, Executive, other managerial positions of VIB, and their
related persons.

18. Recommend to the BOD or the GMS measures to amend, supplement, or improve the organizational structure, supervision, and management
of VIB’s business operations.

19. Perform the functions, duties, powers, and responsibilities in accordance with the provisions of law and VIB's regulations on the internal control
system and capital adequacy ratio.

20. Other duties and powers as prescribed by law, the Charter, and other regulations of VIB.

Article 51. BOS's right to be provided with information

1. Documents and information must be provided to members of the BOS at the same time and in the same manner as those provided to members
of the BOD, including:

(@) Notices of meeting invitations, ballots for collecting opinions of members of the BOD and accompanying documents.

(b) Resolutions, decisions and minutes of meetings of the GMS and the BOD.

(c) Reports of the CEO submitted to the BOD or other documents issued by VIB to be sent to Shareholders and the BOD.

2. Members of the BOS have the right to access VIB’s records and documents kept at the head office, branches and other locations; and have the
right to visit the workplaces of Managers and employees of VIB during working hours.

3. The BOD, Manager, Executive must provide complete, accurate and timely information and documents regarding the management,
administration and business operations of VIB at the request of a member of the BOS or the BOS.

4. Other matters shall be implemented in accordance with the provisions of law, the Charter and other regulations of VIB.

Article 52. Rights, obligations of the Head of the BOS
1. Organize the implementation of the duties and powers of the BOS and be responsible for the performance of the rights and obligations of the

Head of the BOS in accordance with the provisions of law, the Charter and VIB's internal regulations.
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12.

Prepare the agenda, contents and documents for BOS meetings; organize the collection of written opinions to approve BOS resolutions and
decisions; convene, preside over and act as a chairperson of BOS meetings or organize the collection of written opinions to approve BOS
resolutions and decisions.

Organize the adoption of resolutions and decisions of the BOS; to supervise and organize the supervision of the implementation of resolutions
and decisions of the BOS.

Sign documents on behalf of the BOS within the authority of the BOS; to prepare and sign reports of the BOS (which may consult the BOD) to be
submitted to the GMS.

On behalf of the BOS, to convene EGM as prescribed in Clause 5 Article 30 and Clause 11 Article 50 of the Charter or request the BOD to convene
an extraordinary meeting.

Attend meetings of the BOD and have the right to express opinions but not to vote.

Request that the opinions be recorded in the minutes of meetings of the BOD if such opinions differ from the resolutions or decisions of the BOD
and to report such opinions to the GMS.

Prepare the working plan of the BOS and assign specific tasks to each member of the BOS.

Ensure that members of the BOS receive complete, objective and accurate information and have sufficient time to discuss matters that the BOS
must consider.

Supervise and direct the performance of assigned duties and the exercise of rights and obligations of members of the BOS.

Authorize only another member of the BOS to perform the rights and obligations of the Head of the BOS during periods of absence or inability
to perform duties.

Other rights and obligations in accordance with the provisions of laws, the Charter and other regulations of VIB.

Article 53. Rights, obligations of Members of the BOS

1.

RS

o

Comply with the laws, the Charter, internal regulations of the BOS and perform duties as assigned by the Head of the BOS in order to implement
the duties and powers of the BOS honestly, prudently and in the interests of VIB and Shareholders; and to be responsible for the performance of
their rights and obligations in accordance with the provisions of laws, the Charter and internal regulations of VIB.

Elect one member of the BOS as the Head of the BOS.

Request the Head of the BOS to convene an extraordinary meeting of the BOS.

Supervise business operations; to inspect accounting books, assets and financial statements of VIB and propose remedial measures.

Request Managers to report and explain the financial status, business performance of Subsidiaries of VIB, development investment plans,
projects, programs and other decisions in the management and administration of VIB.

Request Managers, Executives and employees of VIB to provide data and explanations regarding business activities to perform assigned duties.
Report to the Head of the BOS on any abnormal financial activities of VIB and to be responsible for the assessments and conclusions made.
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11.
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Attend meetings of the BOS, discuss and vote on matters within the duties and powers of the BOS, except for matters involving conflicts of
interest with such member.

At least once a month, to submit a written report to the Head of the BOS on the status and results of supervision in the area assigned to that
member.

If detecting that a member of the BOS violates assigned rights and obligations, to notify the BOS in writing; request the person committing the
violation to cease the violation and remedy the consequences.

To disclose and report related interests and the list of related persons to VIB immediately upon being elected as a member of the BOS and
whenever changes occur during the term of office, unless the laws and/or the Charter stipulate a longer time limit, provided that disclosure and
reporting to VIB must be made in a timely manner for VIB to report and disclose information in accordance with the provisions of laws.

Other rights and obligations in accordance with the provisions of laws, the Charter and other regulations of VIB.

Article 54. Remuneration and Other Benefits of Members of the BOS

1.

3.

The total annual operating budget and the total remuneration and other benefits of the BOS shall be decided by the GMS at the annual meeting.
The BOS shall determine the remuneration and other benefits for each member.

Members of the BOS shall be reimbursed for accommodation, travel expenses, expenses for independent consulting services and other
reasonable expenses incurred. The total remuneration and expenses shall not exceed the total annual operating budget of the BOS approved
by the GMS, unless otherwise decided by the GMS.

Payments made to members of the BOS must be recorded as a separate item in VIB’s annual financial statements.

Article 55. Internal Audit

1.
2.

3.

VIB must establish an internal audit function under the BOS to perform internal audit of VIB.

The internal audit shall perform independent and objective reviews and assessments of the adequacy and compliance of VIB's internal
mechanisms, policies, procedures, and regulations; perform independent and objective reviews and assessments of the operations of units
within the internal control system; and provide recommendations to enhance the effectiveness of systems, procedures, regulations, and internal
control activities, contributing to ensuring that VIB operates safely, effectively, and in accordance with the provisions of law.

The results of internal audit must be reported to the BOS and sent to the BOD and the CEO.

CHAPTER 5. THE CHIEF EXECUTIVE OFFICER (CEO)
Article 56. The Chief Executive Officer

1.

The CEO is the highest management executive of VIB, under the supervision of the BOD, and is responsible before the law and the BOD for the
exercise of CEQ’s rights and obligations.

The BOD shall appoint the CEO for a term not exceeding 05 years. The CEO may be re-appointed for an unlimited number of terms.
The list of candidates proposed for appointment as CEO must be approved in writing by the SBV prior to appointment. The person appointed
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as CEO must be included in the list approved by the SBV. VIB must notify the SBV of the person appointed as CEO within 10 days from the date
of appointment.

4. The appointment, dismissal, removal, and resignation of the CEO must be carried out in accordance with the provisions of law, the Charter, the
internal corporate governance regulations, and other regulations of VIB. The dossier and procedures for obtaining approval of the list of
candidates proposed for appointment as CEO, and for reporting on the appointment, dismissal, and removal of the CEO shall comply with the
law and VIB’s regulations.

Within 10 days from the date of passing the resolution on dismissal or removal of the CEO, the BOD must submit a written report together with
relevant documents to the SBV.

5. Change of CEO:

(@) In case of vacancy in the CEO position (including but not limited to cases of automatic loss of capacity as CEO, or dismissal/removal by the BOD),
the BOD must appoint a new CEO within 90 days from the date of vacancy. During the vacancy period, the BOD must immediately appoint a
Deputy CEO or a Head of Division/Department who satisfies the statutory conditions to act as CEO, and promptly report such appointment in
writing to the SBV.

(b) A CEO who wishes to resign must submit a resignation letter to the BOD and the BOS.

6. The person appointed as CEO is responsible for assuming and performing the duties of the newly appointed position. The outgoing CEO is
responsible for handing over duties to the newly appointed CEO and remains liable for all decisions made during the term of office.

7. The BOD shall determine the salary and other benefits of the CEO. The CEQ's salary must be recorded as a separate line item in VIB's annual
financial statements and reported at the AGM.

Article 57. Rights, obligations of the CEO

1. Organize the implementation of resolutions and decisions of the GMS and the BOD.

2. Decide on matters within authority relating to VIB’s daily business operations; decide on business activities and other activities not under the
authority of the GMS, BOD, or BOS, ensuring compliance with VIB’s regulations and the authorization of the BOD.

Establish and maintain an effective internal control system.

4. Prepare and submit financial statements for approval by the BOD or report to the GMS for approval; be responsible for the accuracy and
truthfulness of financial statements, statistical reports, settlement data, and other financial information.

5. Issueinternal regulations within authority, including regulations, procedures, and guidelines for system operations, business management, and
management information systems.

6. Perform the functions, duties, powers, and responsibilities in accordance with the provisions of law and VIB's regulations on the internal control
system, capital adequacy ratio, and internal credit rating system.
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7. Report to the BOD, BOS, GMS and competent state authorities on VIB's operations and business results.

8. Decide on measures beyond personal authority in cases of natural disasters, enemy sabotage, fires, or incidents, and take responsibility for such
decisions, while promptly reporting to the BOD.

9. Recommend and propose VIB’'s management structure to the BOD or GMS within authority.

10. Request the BOD to convene an extraordinary meeting.

11. Appoint, dismiss, and remove VIB’s managerial and executive positions, except for positions under the authority of the GMS and BOD.
12. Sign contracts and other transactions on behalf of VIB in accordance with the provisions of the Charter and internal regulations of VIB.
13. Propose plans for profit distribution and handling of business losses of VIB.

14. Recruit employees; determine salaries, bonuses, and other benefits for employees within authority.

15. Prepare and submit the annual business plan, business operation plans, and annual financial plan of VIB for approval by the BOD.

16. Regulate interest rates, commission rates, penalties, and fines applicable to customers in compliance with law.

17. Establish Committees/Councils in accordance with the law and VIB’s operations.

18. Other rights and obligations as prescribed by law, this Charter, VIB's internal regulations, resolutions and decisions of the GMS and BOD, and the
labor contract signed with VIB.
CHAPTER 6. FINANCE
Article 58. Capital and Use of Capital
1. VIB's capital includes equity, mobilized capital, and other capital sources in accordance with the law.
2.  VIBis entitled to use its capital for business activities in compliance with the Law on Credit Institutions and other relevant laws.
3.  VIBmay purchase and invest in fixed assets directly serving its operations, provided that the residual value of such fixed assets does not exceed
50% of the Charter Capital and the Charter Capital supplemental reserve fund as recorded in the accounting books.
Article 59. Fiscal Year
The fiscal year of VIB starts on January 1 and ends on December 31 of the calendar year.
Article 60. Accounting and Bookkeeping
VIB must conduct accounting and bookkeeping in accordance with the law on accounting; be held legally responsible for the accuracy and
truthfulness of its revenues and expenditures and comply with regulations on accounting invoices and documents.

Article 61. Financial Regime
1. VIBisfinancially autonomous.
2. Thefinancial regime of VIB shall be implemented in accordance with the Law on Credit Institutions and other relevant laws.

Article 62. Distribution of profits and funds
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8.

The remaining profit of VIB, after offsetting previous years’ losses as prescribed by the Law on Corporate Income Tax and after payment of
corporate income tax, shall be distributed in accordance with Government regulations and VIB's regulations.
Each year, VIB must appropriate a portion of after-tax profit to establish and maintain the following funds:

The charter capital supplementary reserve fund, appropriated annually at the rate of 10% of after-tax profit. The maximum amount of this fund
must not exceed the Charter Capital;

The financial reserve fund;
Other reserve funds as required by law.
VIB shall manage and use the funds in accordance with the law and VIB’s regulations.

Dividends shall be declared and paid from VIB’s remaining profits pursuant to resolutions of the GMS and provisions of the law, but shall not
exceed the level approved by the GMS.

Dividends must be fully paid within 06 months from the ending date of the AGM. The BOD shall prepare the list of Shareholders or set a record
date to determine eligible Shareholders for dividend payments in accordance with the law. The BOD shall also determine the dividend per
Share, payment time, and payment method at least 30 days prior to each dividend payment. Notice of dividend payment must be sent by an
appropriate method to ensure delivery to Shareholders at the addresses registered in the Register of Shareholders/ Register of securities
holders of VIB at least 15 days before payment. The notice must include the contents required by law.

VIB shall not pay interest on dividends or on any amounts related to a class of Stock.

Dividends may be paid in cash, in Shares, or in other assets as decided by the GMS. If paid in cash, such payments must be made in Vietnamese
Dong and via payment methods in accordance with the provisions of law.

Other issues related to profit distribution shall be carried out in compliance with the law and VIB's regulations.

Article 63. Independent audit

1.

Before the end of a fiscal year, VIB must select an independent audit organization qualified under the law to audit its financial statements and
provide assurance about its internal control systems over formulation and presentation of financial statements for the next fiscal year.

Within 30 days from the date of deciding on the selection of the independent audit organization, VIB must notify the SBV of the selected
independent audit organization.

Independent auditors performing the audit of VIB are entitled to attend GMS meetings, to receive notices and other information relating to
GMS meetings that Shareholders are entitled to, and to express their opinions at the meetings on issues related to the audit of VIB's financial
statements.

Article 64. Reporting and disclosure of information

1.

VIB must comply with the reporting and information disclosure regime as prescribed by laws on accounting, statistics, and statistical
investigation.
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2. VIB must periodically report on its professional operations in accordance with regulations of the SBV.

3. In addition to the reports specified in Clauses 1 and 2 of this Article, VIB must promptly report to the SBV in the following cases:

(@)  Occurrence of unusual developments in business operations that may seriously affect VIB's business situation;

(b) The case specified in clause 3, Article 19 of the Charter;

(c)  Change of name of a VIB branch;

(d) Temporary suspension of transactions for less than 05 working days;

(e) Listing of Stock on the domestic stock market.

4.  VIB must prepare and disclose its Annual Report in accordance with the provisions of law.

5. Within 90 days from the end of the fiscal year, VIB must submit its annual report to the SBV in accordance with the provisions of law.

6.  VIB shall disclose information on its official website and/or via other information disclosure channels in accordance with laws and VIB's

regulations.
Article 65. Financial statement

1. VIB must prepare financial statements in accordance with the law and VIB's regulations.

2. Financial statements must be made public, disclosed, and reported to competent state authorities in accordance with laws and VIB's
regulations.

Article 66. Reports of VIB (when VIB is the controlling company)

1. Within 120 days from the end of the fiscal year, in addition to reports and documents required by law, VIB must prepare and submit to the SBV
its audited consolidated financial statements in accordance with accounting laws.

2. Within 90 days from the end of the fiscal year, VIB must prepare and submit to the SBV a consolidated report on trade transactions and other
transactions between VIB and its subsidiaries and affiliates.

CHAPTER 7. MISCELLANEOUS PROVISIONS
Article 67. Employees and trade union
1. Matters relating to employees and the trade union shall be carried out in accordance with VIB's regulations.

2. The CEO must prepare a plan for the BOD's approval on issues concerning VIB’s relations with trade unions, in accordance with best
management standards, practices, and policies, as provided under the Charter, VIB's internal regulations, and the provisions of law.

Article 68. Dissolution

1. VIBshall dissolve if it does not request an extension of its operation term or if such extension is not approved in writing by the SBV upon expiry
of the operation term.
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2.
3.
4,

VIB shall be dissolved if its License is revoked.
VIB may voluntarily dissolve if it is able to fully settle all debts and obtains written approval from the SBV.
VIB shall dissolve if it is subject to early intervention or special control and another credit institution assumes all of its debt obligations.

Article 69. Liquidation of assets upon dissolution

1.
2.

VIB must liquidate its assets under the supervision of the SBV and in accordance with the asset liquidation procedures prescribed by the SBV.

VIB is responsible for covering all costs related to asset liquidation.

Article 70. Resolution of internal disputes

In the event of disputes or complaints related to VIB's operations, or to the rights and obligations of Shareholders under the law, the Charter,
or agreements between:

Shareholders and VIB.

Shareholders and the BOD, BOS, CEO, or other Executives.

The parties involved shall seek to resolve such disputes through negotiation and mediation. Except in disputes involving the BOD or the
Chairman of the BOD, the Chairman of the BOD shall chair the dispute resolution process and request each party to present information related

to the dispute within 21 working days from the date of the dispute. In disputes involving the BOD or the Chairman of the BOD, any party may
request the appointment of an independent expert as mediator or refer the matter to a competent authority.

If no mediated resolution is reached within 06 weeks from the start of the mediation process, or if the mediator’s decision is not accepted by
the parties, either party may refer the dispute to arbitration or a competent court in accordance with law.

Each party shall bear its own costs related to negotiation and mediation. The costs of arbitration or court proceedings shall be borne as decided
by the arbitral tribunal or the court.

Article 71. Provision of information

1.

VIB shall provide account holders with information on transactions and account balances in accordance with the agreements between VIB
and the account holders.

VIB must report business-related information to the SBV and may be provided with customer information by the SBV in accordance with
regulations of the SBV.

VIB may exchange information with other credit institutions or foreign bank branches regarding the operations of VIB, those institutions, or
branches.

Customers transacting with VIB must provide true, accurate, complete, and timely information, documents, and data, and shall be responsible
for the accuracy of the information provided.

Article 72. Confidentiality of information
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Managers, Executives and employees of VIB must not disclose customer information or VIB's business secrets.
VIB must ensure the confidentiality of customer information in accordance with Government regulations.

VIB must not provide customer information to any organizations or individuals except when required by competent state authorities under
the law or with the customer’s consent.

Article 73. Implementation provisions

1.

This Charter replaces Charter No. 1001.BOD.2024(2). Where matters related to VIB's organization or operations are not provided for in this
Charter, or where new legal provisions differ from this Charter, the relevant provisions of law shall automatically apply to and govern VIB's
operations.

2. Managers, Executives, and other titles of VIB elected or appointed before July 1, 2024, who do not satisfy the provisions of Articles 41, 42, and
43 of the Law on Credit Institutions and Article 21 of this Charter shall be permitted to continue their positions until the end of their term or
the expiration of their election and appointment period.

3. The BOD elected before July 1, 2024, that does not satisfy the provisions of clauses 1 and 3 of Article 69 of the Law on Credit Institutions and
point b, clause 5, Article 41 of this Charter shall be permitted to continue its operations until the end of its term.

4. AsofJuly 1, 2024, if the BOS does not have the number of members required under Clause 2, Article 51 of the Law on Credit Institutions and
point b, clause 5, Article 49 of this Charter, it may continue to operate with the number of members prescribed in Clause 2, Article 44 of the
Law on Credit Institutions No. 47/2010/QH12, as amended by the Law No. 17/2017/QH14, until the end of the term of the BOS or the BOS
members, unless VIB elects or appoints additional or replacement members of the BOS.

5. Amendments or supplements to this Charter shall be decided by the GMS.

6.  Copies or extracts of this Charter shall be valid when signed by the Chairman of the BOD/ the Legal Representative, or by a person authorized
by the Chairman of the BOD/ the Legal Representative, or by at least half of the total members of the BOD.

ON BEHALF OF VIB GMS LEGAL REPRESENTATIVE
CHAIRMAN OF THE BOD CHIEF EXECUTIVE OFFICER
DANG KHAC VY HAN NGOC VU
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Appendix 1. Branches of VIB

No. Establishment date | Name Province/City
1 17/12/1999 Ho Chi Minh City Branch Ho Chi Minh
2 07/08/2002 Cau Giay Branch Ha Noi
3 26/11/2002 Dong Da Branch Ha Noi
4 28/10/2003 Go Vap Branch Ho Chi Minh
5 21/01/2004 Hai Ba Trung Branch Ha Noi
6 13/04/2004 Ba Dinh Branch Ha Noi
7 23/04/2004 Ky Hoa Branch Ho Chi Minh
8 18/06/2004 Hai Phong Branch Hai Phong
9 01/07/2004 Ha Thanh Branch Ha Noi
10 12/09/2004 Binh Thanh Branch Ho Chi Minh
11 29/09/2004 District 2 Branch Ho Chi Minh
12 30/11/2004 Tan Binh Branch Ho Chi Minh
13 07/12/2004 Da Nang Branch Da Nang
14 27/12/2004 Transaction Center Branch Ha Noi
15 05/04/2005 Ha Noi Branch Ha Noi
16 08/04/2005 District 10 Branch Ho Chi Minh
17 09/05/2005 Nha Trang Branch Khanh Hoa
18 11/05/2005 Quang Ninh Branch Quaéng Ninh
19 27/05/2005 District 1 Branch Ho Chi Minh
20 11/07/2005 Thanh Khe Branch Da Nang
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No. Establishment date | Name Province/City
21 21/07/2005 Long Bien Branch Ha Noi
22 26/07/2005 Can Tho Branch Can Tho
23 16/08/2005 Hong Bang Branch Hai Phong
24 18/10/2005 Dong Nai Branch Dong Nai
25 10/11/2005 Binh Duong Branch Ho Chi Minh
26 11/11/2005 District 11 Branch Ho Chi Minh
27 04/12/2005 Thanh Do Branch Ho Chi Minh
28 02/08/2006 Hai Duong Branch Hai Phong
29 02/08/2006 Vinh Phuc Branch Phu Tho
30 10/10/2006 An Giang Branch An Giang
31 12/10/2006 Vung Tau Branch Ho Chi Minh
32 27/10/2006 Vinh Branch Nghe An
33 30/01/2007 Quang Ngai Branch Quang Ngai
34 07/02/2007 Ha Dong Branch Ha Noi
35 09/02/2007 Sai Gon Branch Ho Chi Minh
36 18/06/2007 Thanh Hoa Branch Thanh Hoa
37 11/07/2007 Binh Dinh Branch Gia Lai
38 08/08/2007 Hue Branch Hue
39 28/08/2007 Dak Lak Branch Dak Lak
40 20/09/2007 Kien Giang Branch An Giang
41 16/10/2007 Thai Nguyen Branch Thai Nguyen
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No. Establishment date | Name Province/City
42 16/10/2007 Viet Tri Branch Phu Tho
43 26/03/2008 Cam Pha Branch Quang Ninh
44 21/07/2008 Ca Mau Branch Ca Mau
45 23/07/2008 Dong Thap Branch Dong Thap
46 30/07/2008 Lam Dong Branch Lam Dong
47 07/08/2008 Tay Ninh Branch Tay Ninh
48 18/08/2008 Ly Thuong Kiet Branch Ha Noi
49 06/11/2008 Thai Binh Branch Hung Yen
50 18/09/2017 Nguyen Van Troi Branch Ho Chi Minh
51 28/07/2020 Bien Hoa Branch Dong Nai
52 12/12/2020 Song Be Branch Ho Chi Minh
53 19/04/2022 Hung Phu Branch CanTho
54 05/05/2022 Binh Chanh Branch Ho Chi Minh
55 04/07/2022 Tien Giang Branch Tien Giang
56 06/07/2022 Hoc Mon Branch Ho Chi Minh
57 07/07/2022 Nguyen Huu Tho Branch Ho Chi Minh
58 | 05/10/2023 Phu My Branch Ho Chi Minh
59 01/11/2023 Dan Phuong Branch Ha Noi
60 14/11/2023 Nam Thanh Hoa Branch Thanh Hoa
61 29/12/2023 Gia Lam Branch Ha Noi
62 30/12/2023 Bac Ninh Branch Bac Ninh
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No. Establishment date | Name Province/City
63 05/11/2024 Vinh Long Branch Vinh Long
64 09/11/2024 Binh Phuoc Branch Dong Nai
65 15/01/2025 Binh Thuan Branch Lam Dong
66 24/03/2025 Ha Tinh Branch Ha Tinh
67 26/06/2025 Bac Giang Branch Bac Ninh
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Ngfn hang Qudc TE
TP. H6 Chi Minh, ngay 08 thang 04 nam 2026
Ho Chi Minh City, April 08", 2026

BIEN BAN KIEM TRA TU CACH ¢O DONG
MINUTES OF SHAREHOLDERS ELIGIBILITY VERIFICATION

Tham duf Phién hop Pai héi dong ¢6 dong thuding nién nam 2026 (Phién hop) cla Ngan hang TMCP Quéc
Té Viét Nam (VIB) dugc t6 chiic ngay 08.04.2026 tai Phong hop Grand Ballroom, Khéch san JW Marriott
Hotel & Suites Saigon, Géc dudng Hai Ba Trung va L& Dudn, phudng Sai Gon, TP H& Chi Minh, Viét Nam.
Aftending the Annual General Meeting of Shareholders in 2026 (Meeting) of Vietnam international
Commercial Joint Stock Bank (VIB) held on April 08", 2026, at the Grand Ballroom Meeting Room, JW Marriott
Hotel & Suites Saigon, Corner of Hai Ba Trung and Le Duan Streets, Sai Gon Ward, Ho Chi Minh City, Vietnam.

Ban Kiém tra tu cach ¢é déng do Chi toa Phién hop chi dinh gém nhing éng/ba ¢ tén sau day/ The
Shareholders Eligibility Verification Committee appointed by the Chairman of the Meeting includes the
following members:

- Ba Nguyén Thiy Linh, Truéng Ban Kiém soat - Trudng Ban;
Ms. Nguyen Thuy Linh, Head of the Board of Supervisors - Head of the Committee;
- Ba Truong Lé Ngoc Tram, Giam d&c Quan Iy c6 dong - Thanh vién;
Ms. Truong Le Ngoc Tram, Head of Shareholder Relations — Member,;
- Ba VO Hoang Huong Lan, Chuyén gia Ban Dich vy Phap 1v va Quén tri doanh nghiép - Thanh vién;
Ms. Vu Hoang Huong Lan, Legal and Corporate Governance Services Professional - Member;
Ban Kiém tra tu cach ¢é déng da kiém tra tu cach C6 dong tham du Phién hop Pai héi déng <6 déng
thuding nién nam 2026, cu thé nhu sau/ The Shareholders Eligibility Verification Committee has verified
Shareholders attending the 2026 Annual General Meeting of Shareholders, as follows:
1.0 S6 lugng €6 phan c6 quyén biéu quyét/ Number of voting shares:
- Téng s6 ¢6 phan/ Total number of shares: 3.404.005.710 ¢6 phan/ shares.

- Téng s& phidu bidu quyét/ Total number of voting rights: 3.404.005.710 phi€u biéu quyét/ voting
rights.

2.0  Kétquakiém tra tu cach C6 déng tai girkhai mac Phién hop (08h30 ngay 08.04,2026) nhu sau/ Results
of the Shareholders eligibility verification at the opening time of the Meeting (08:30 AM on April 08",
2026) are as follows:

- S6 C ddng dugc HOi ddng Quan trj tridu tap tham du Phién hop 1a 53.403 C8 déng, sd hiu va dai
dién cho 3.404.005.710 <& phan, chiém 100% téng 6 phiéu biéu quyét clia VIB.
The number of Shareholders convened by the Board of Directors to attend the Meeting was 53,403

shareholders, owning and representing 3,404,005,710 shares, accounting for 100% of the total voting
rights of VIB,




S0 dai biéu |a ¢d déng s& hu hodic duge Gy quyén tham du Phién hop: 187 dai bidu dai dién cho
210 6 ddng, s& hitu 2.419.392.004 <8 phan, chiém 71,07% téng sé phiéu bidu quyét cla VIB.

The number of delegates who are shareholders or authorized representatives attending the Meeting is:
187 delegates representing 210 shareholders, owning 2,419,392,004 shares, accounting for 71.07% of
the total voting rights of VIB,

$6 6 phan s6 htu bdi cac C8 dong vang mat 1a 984.613.706 c6 phan, chiém 28,93% tng s& phiéu
biéu quyét cla VIB.

The number of shares owned by absent Shareholders is 984,613,706 shares, accounting for 28.93% of
the tofal voting rights of VIB,

Cdn c vao quy dinh hién hanh clda phép ludt, cta VIB va can ¢l két qua kiém tra tu cach C8 déng néu
trén, Ban Kiém tra tu cach <6 déng k&t luan/ Pursuant to the current legal requlations, VIB's requlations and
the results of verifying Shareholders mentioned above, The Shareholders Eligibility Verification Committee

concludes:

3.0

56 Co dong tham du truc ti€p va sé C6 dong tham du théng qua Pai dién duoc Gy quyén déu du tu
cach tham du Phién hop.

The number of Shareholders attending in person and the number of Shareholders attending by proxy
are all efigible to attend the Meeting.

56 lugng C6 ddng tham diy (bao gém ca tham du tryc tiép va tham du théng qua Pai dién dugc Gy
quyén) nhiéu han mifc 50% tdng s& phiéu biéu quyét dé Phién hop dugc tién hanh theo quy dinh
clia phép ludt va Diéu 18 VIB, do vay, Phién hop DHDCD thudng nién ndm 2026 cla VIB dugc tién
hanh hgp lé.

The number of Shareholders attending (including both attending in person and by proxy) exceeds 50%
of the total voting rights required for the Meeting to be conducted in accordance with the applicable
laws and the VIB's Charter, therefore, the Annual General Meeting of Shareholders in 2026 of VIB was
validly conducted.

Két qua kiém tra tu cach CO dong trudc khi ti€n hanh biéu quyét thong qua cac ndi dung ghi trén
T Phiéu biéu quyét tai Phién hop (10h30 ngay 08.04,2026) nhur sau/ The results of the Shareholders
eligibility verification before voting on the contents listed on the Voting Slip at the Meeting (10:30 AM on
April 08", 2026) are as follows:

SO dai biéu 13 ¢é déng s& hiiu hodc duge Gy quyén tham du Phién hop: 252 dai biéu dai dién cho
276 ¢b ddng, s& hiiu 2.473.784.757 <& phan, chiém 72,67% téng s6 phidu bidu quyét cla VIB.

The number of delegates who are shareholders or authorized to attend the Meeting: 252 delegates
representing 276 Shareholders, owning 2,473,784,757 shares, accounting for 72.67% of the total voting
rights of VIB.

SO ¢6 phén s& hliu bdi cac C6 dong vang mét 1a 930.220.953 ¢ phén, chiém 27,33% t8ng 56 phiéu
biéu quyét clia VIB.

The number of shares owned by absent Shareholders was 930,220,953 shares, accounting for 27.33% of
the total voting rights of VIB,

Bién ban nay gém 03 trang dugc lap thanh 03 (ba) ban vao hdi 08h30 ngay 08.04.2026 tai Phong hop
Grand Ballroom, Khach san JW Marriott Hotel & Suites Saigon, Goc dudng Hai Ba Trung va L& Duén,
phudng Sai Gon, TP H6 Chi Minh, Viét Nam, phén cap nhat bé sung ducc lap vao héi 10h30 cling ngay.



This Minutes of Shareholders Eligibility Verification (Minutes) consists of 03 pages, made in 03 (three) copies
at 08:30 AM on April 08", 2026, at the Grand Ballroom Meeting Room, JW Marriott Hotel & Suites Saigon,
Corner of Hai Ba Trung and Le Duan Streets, Sai Gon Ward, Ho Chi Minh City, Vietnam, with the updaied
supplement made at 10:30 AM on the same day.

Bién ban nay dugc cac thanh vién Ban Kiém tra tu cach ¢6 dong ky tén dudi day chiju trach nhiém vé tinh
hop phap va hap 1& cda Bién ban theo quy dinh cla phéap luat va Biéu 18 VIB.

This Minutes is signed by the members of the Shareholders Eligibility Verification Committee below, who are
responsible for the legality and validity of the Minutes in accordance with the applicable laws and VIB’s Charter.

Trudng Ban/Head of Committee Thanh vién/Member Thanh vién/Member

Nguyén Thity Linh Truong Lé Ngoc Tram Vi Hoang Huong Lan







Ngan hang Guéc Té

TP. H6 Chi Minh, ngay 08 thang 04 ndm 2026
Ho Chi Minh City, April 08", 2026

BIEN BAN KIEM PHIEU BIEU QUYET
MINUTES OF VOTE COUNTING

Tai Phién hop Pai hoi déng C6 déng thudng nién ndm 2026 (Phién hop) clia Ngan hang TMCP Quéc
Té& Viét Nam (VIB) dugc t& chuc ngay 08.04.2026 tai Phong hop Grand Ballroom, Khach san JW
Marriott Hotel & Suites Saigon, Goc dudng Hai Ba Trung va Lé Duan, Phudng Sai Gon, TP HS Chi Minh,
Viét Nam.

At the Annual General Meeting of Shareholders in 2026 (Meeting) of Vietnam International Commercial
Joint Stock Bank (VIB) held on Aprif 08", 2026, at the Grand Ballroom Meeting Room, JW Marriott Hotel &
Suites Saigon, Corner of Hai Ba Trung and Le Duan Streets, Sai Gon Ward, Ho Chi Minh City, Vietham.

Thanh vién Ban Kiém phiéu do Pai hdi dong C6 déng (PHDCP) bau ra trong Phién hop PHBCD gom
nhiing 6ng/ba cé tén sau day:

The members of the Yote Counting Committee elected by the General Meeting of Shareholders (GMS} at
the Meeting include the following members:

. Ba Truong L& Ngoc Tram, Gidm déc Quan ly ¢6 déng - Truding Ban;
Ms, Truong Le Ngoc Tram, Head of Shareholder Management — Head of Committee;

- Ba Ha Thu Huyén, Chuyén vién quan ly ¢6 déng ~ Thanh vién;
Ms. Ha Thu Huyen, Shareholder Management Specialist - Member;

- Ba Lé Mai Hoa, Chuyén gia Ban Dich vu Phap ly va Quan tri doanh nghiép - Thanh vién;
Ms. Le Mai Hoa, Legal and Corporate Governance Services Professional — Member;

Sau khi kiém toan bd s6 Td Phiéu biéu quyét clia céc C6 ddng/Pai dién dugce Oy quyén tham dy va
biéu quyét tai Phién hop theo cdc quy dinh cla phéap luat, Diéu |& VIB, Thé [ biéu quyét dd duoc
BHBCD thong qua, xdc dinh dugc két qua nhu sau:

After counting all Voting Slips of Shareholders/Authorized Representatives attending and voting at the
Meeting in accordance with the applicable laws, VIB's Charter and the Voting Rules approved by the GMS,
the results are as follows:

1.0 S8 Ta Phiéu biéu quyé&t di phat ra va thu vé tai Phién hop/ The number of Voting Slips issued
and collected at the Meeting

- Téng s6 T Phiéu biu quyét phat ra la 252 T Phiéu, tuong ng 2.473.784.757 phiéu biéu
quyét, chiém 100% téng s6 phiéu biéu quyét tai Phién hop.
Total number of Voting Slips issued is 252 Slips, corresponding to 2,473,784,757 voting rights,
accounting for 100% of the total voting rights at the Meeting.

- Téng s6 T& Phiéu biéu quyét thu vé 1a 209 T Phiéu, tuong Ung 2.469.269.600 phidu biéu
quyét, chigém 99,818% téng s phiéu biéu quyét tai Phién hop.
Total number of Voting Slips collected is 209 Slips, corresponding to 2,469,269,600 voting rights,
accounting for 99.818% of the total voting rights at the Meeting.

- Ban Kiém phi€u khong nhan duge bat ky T Phiéu bi€u quyét nao cla C6 ddng dugc gli dén
dé thue hién bidu quyét tir xa theo quy dinh tai Diéu 1é VIB.




The Vote Counting Committee did not receive any Voting Slips from Shareholders sent for remote
voting as stipulated in VIB's Charter.

20 Kétquakiém phiéu/ Voting results

K&t qua biéu quyét cu thé cho tiing ndi dung biéu quyét nhis saw/ The voting resuits for each

voting content are as follows:

N&i dung 1/ Content 1

Két qua kinh doanh nam 2025 va dinh hudng hoat déng, ké hoach
kinh doanh nam 2026/ Report on business results in 2025 and business
plan in 2026.

- Téng s6 T& Phiéu bigu quyét hap 1& 13 207 Td Phiéu, tuong ting

2.468.743.286 phiu biéu quyét, chiém 99,796% téng s& phiéu
biéu quyét tai Phién hop, trong d6:

Total number of valid Voting Slips is 207 Slips, corresponding to
2,468,743,286 voting rights, accounting for 99.796% of the total
voting rights at the Meeting, including:

¢ Téng s6 phiéu biéu quyét tan thanh I3 2.468.734.583 phiéu
biéu quyét, chiém 99,796% t6ng s6 phiéu bidu quyét tai Phién
hop.

The total number of approving voting rights is 2,468,734,583
voting rights, accounting for 99.796% of the total voting rights at
the Meeting.

e Téng s6 phiéu biéu quyét khong tan thanh la 0 phidu biéu
quyét, chiém 0,000% tng s6 phidu biu quyét tai Phién hop.
The total number of disapproving voting rights is 0 voting rights,
accounting for 0.000% of the total voting rights at the Meeting.

¢ Tdng sd phiéu biéu quyét khong cd v kién 1 8.703 phiéu bidu
quyét, chiém 0,000% téng s6 phiéu biu quyét tai Phién hop.
Total number of abstained voting rights is 8703 voting rights,
accounting for 0.000% of the total voting rights at the Meeting.

- Téng s6 T Phidu bidu quyét khong hop 1é 13 02 t& Phiéu, tuong

ing 526.314 phiéu biéu quyét, chiém 0,021% téng sé phiéu biéu
quyét tai Phién hop.

Total number of invalid Voting Sfips is 02 Slips, corresponding to
526,314 voting rights, accounting for 0.021% of the total voting rights
at the Meeting.

Noi dung 2/ Content 2

Bdo cdo tai chinh ndm 2025 d3 duogc kiém todn/ Audited financial
statementsin 2025

- Téng s& T& Phidu biéu quyét hgp 18 1a 207 Td Phiéu, tuong dng

2.468,743.286 phiéu biéu quyét, chiém 99,796% téng s& phiéu
bigu quyét tai Phién hop, trong dé:

Total number of valid Yoting Slips is 207 Slips, corresponding to
2,468,743,286 voting rights, accounting for 99.796% of the total
voting rights at the Meeting, including:




Téng s6 phi€u biéu quyét tan thanh 13 2.468.720,968 phiéu
biéu quyét, chiém 99,795% téng s& phiéu biéu quyét tai Phién
hop.

The total number of approving voting rights is 2,468,720,968
voting rights, accounting for 99.795% of the total voting rights at
the Meeting.

Téng s6 phiéu biéu quyét khdng tan thanh 1a 0 phiéu biéu
quyét, chiém 0,000% téng s6 phiéu biéu quyét tai Phién hop.
The total number of disapproving voting rights is 0 voting rights,
accounting for 0.000% of the total voting rights at the Meeting.
Téng s6 phi€u biéu quyét khéng c6 v kién 14 22.318 phiéu biéu
quyét, chiém 0,001% tdng s phiéu biéu quyét tai Phién hop.
Total number of abstained voting rights is 22,318 voting rights,
accounting for 0.001% of the total voting rights at the Meeting.

- Téng s& T& Phiéu biéu quyét khong hap [é [a 02 t& Phiéu, tuong
ng 526.314 phiéu bigu quyét, chiém 0,021% téng s6 phiéu biéu
quyét tai Phién hop.

Total number of invalid Voting Slips is 02 Slips, corresponding to
526,314 voting rights, accounting for 0.021% of the total voting rights
at the Meeting.

Noi dung 3/ Content 3

Phuang an trich 1ap cac guy va phan phai lgi nhudn ndm 2025/ Funds
allocation and profits distribution plan in 2025

- Téng s6 Td Phiéu bidu quyédt hop 1& 1a 207 Td Phiéu, tuong Ung
2.468.743.286 phiéu biéu quyét, chiém 99,796% t6ng s& phiéu
biéu quyét tai Phién hop, trong do:

Total number of valid Voting Slips is 207 Slips, corresponding to
2,468,743,286 voting rights, accounting for 99.796% of the total
voting rights at the Meeting, including:

L

Téng s6 phi€u biéu quyét tan thanh la 2.468.666.568 phiéu
biéu quyét, chi€m 99,793% téng s phigu biu quyét tai Phién
hop.

The total number of approving voting rights is 2,468,666,568
voting rights, accounting for 99.793% of the total voting rights at
the Meeting.

Téng s6 phiéu biéu quyét khéng tan thanh 1a 0 phiéu biéu
quyét, chiém 0,000% t8ng s phiéu biéu quyét tai Phién hop.
The total number of disapproving voting rights is 0 voting rights,
accounting for 0.000% of the total voting rights at the Meeting.
Téng s6 phiéu biéu quyét khdng co v kién 13 76.718 phiéu biéu
quyét, chiém 0,003% t6éng s6 phiéu biéu quyét tai Phién hop.
Total number of abstained voting rights is 76,718 voting rights,
accounting for 0.003% of the total voting rights at the Meeting.

- Téng s6 T8 Phiéu biéu quyét khdng hop 1& 1a 02 t& Phiéu, tucng
(g 526.314 phiéu biéu quyét, chiém 0,021% téng s6 phiéu biéu
quyét tai Phién hop.




Total number of invalid Voting Slips is 02 Slips, correspgﬁding to
526,314 voting rights, accounting for 0.021% of the total voting rights
at the Meeting.

N&i dung 4/ Content 4

Phuong an tang vén diéu [& nam 2026/ Charter capital increase plan in

2026

- T8ng s6 T Phiéu bidu quyét hap 18 1a 207 T& Phiéu, tuong tng
2.468.743.286 phigu biéu quyét, chiém 99,796% téng s6 phiéu
biéu quyét tai Phién hop, trong dé:

Total number of valid Voting Slips is 207 Slips, corresponding to

2,468,743,286 voting rights, accounting for 99.796% of the total

voting rights at the Meeting, including:

o Tong s6 phidu biéu quyét tan thanh 132.463.883.763 phiéu
biéu quyét, chiém 99,600% téng sé phidu bidu quyét tai Phién
hop.

The total number of approving voting rights is 2,463,883,763
voting rights, accounting for 99.600% of the total voting rights at
the Meeting.

e Téng 56 phiéu bidu quyét khong tan thanh 13 539.408 phiéu
biéu quyét, chiém 0,022% téng 56 phidu biéu quyét tai Phién
hop.

The total number of disapproving voting rights is 539,408 voting
rights, accounting for 0.022% of the total voting rights at the
Meeting.

e Tdng sd phiéu biéu quyét khong co y kién 13 4.320.115 phiéu
biéu quyét, chiém 0,175% téng & phiéu biéu quyét tai Phién
hop.

Total number of abstained voting rights is 4,320,115 voting
rights, accounting for 0.175% of the total voting rights at the
Meeting.

- Téng s8 T& Phiéu bidu quyét khéng hgp 1& 13 02 t& Phiéu, tuong
ng 526.314 phiéu biéu quyét, chiém 0,021% t8ng s6 phiéu biéu
quyét tai Phién hop.

Total number of invalfid Voting Slips is 02 Slips, corresponding to

526,314 voting rights, accounting for 0.021% of the total voting rights

at the Meeting.

Noi dung 5/ Content 5

Bao cdo tinh hinh quan tr] cdng ty ndm 2025/ Report on corporate

governance in 2025

- Téng s6 T& Phigu bidu quyét hop [é [3 207 T& Phiéu, tuang Ung
2468.743.286 phiéu biéu quyét, chiém 99,796% téng s6 phiéu
bi€u quyét tai Phién hop, trong d¢:
Total number of valid Voting Slips is 207 Slips, corresponding to
2,468,743,286 voting rights, accounting for 99.796% of the total
voting rights at the Meeting, including:




e Téng s6 phiéu biéu quyét tan thanh la 2.468.707.167 phiéu
bidu quyét, chiém 99,795% téng s6 phiéu biéu quyét tai Phién
hop.

The total number of approving voting rights is 2,468,707,167
voting rights, accounting for 99.795% of the total voting rights at
the Meeting.

o Tdngsé phiéu bidu quyét khéng tan thanh 1a 2.800 phiéu biéu
quyét, chiém 0,000% téng s6 phiéu biéu quyét tai Phién hop.
The total number of disapproving voting rights is 2,800 voting
rights, accounting for 0.000% of the total voting rights at the
Meeting.

o Téngsd phiéu biu quyét khéng co y kién 1a 33.319 phiéu bidu
quyét, chiém 0,001% tong s6 phiéu biéu quyét tai Phién hop.
Total number of abstained voting rights is 33,319 voting rights,
accounting for 0.001% of the total voting rights at the Meeting.

Tong s6 To Phiéu biéu quyét khéng hop I 1a 02 t& Phiéu, tuong

Uing 526.314 phiéu hiéu quyét, chiém 0,021% téng s6 phiéu biéu

quyét tai Phién hop.

Total number of invalid Voting Slips is 02 Slips, corresponding to |

526,314 voting rights, accounting for 0.021% of the total voting rights

at the Meeting.

N&i dung 6/ Content 6

B4o cdo vé thu lao, thudng, lgi ich khac va s&f dung ngan séch hoat
déng nam 2025 ciia HOi déng Quan tri (HPQT) va Ban kiém soét (BKS)
va D& xudt thii lao, thudng, lgi ich khac va ngan sach hoat déng nam
2026 ctia HDQT va BKS/ Report on remuneration, bonuses, other benefits
and the use of the operating budget for the Board of Directors (BOD) and
the Board of Supervisors (BOS) in 2025 and proposal for remuneration,
bonuses, other benefits and the operating budget in 2026

Téng 56 Td Phidu bidu quyét hop 1& [3 207 T Phiéu, tuong tng
2.468.743.286 phiéu biéu quyét, chiém 99,796% téng sO phiéu
bidu quyét tai Phién hop, trong doé:

Total number of valid Yoting Slips is 207 Slips, corresponding to
2,468,743,286 voting rights, accounting for 99.796% of the total
voting rights at the Meeting, including:

e Téng s6 phidu biéu quyét tan thanh la 2.468.706.767 phiéu
bidu quyét, chiém 99,795% téng s phiéu biéu quyét tai Phién
hop.

The total humber of approving voting rights is 2,468,706,767
voting rights, accounting for 99.795% of the total voting rights at
the Meeting.

o Tdng s phiéu biéu quyét khong tan thanh 1a 2,800 phiéu biéu
quyét, chieém 0,000% téng s6 phidu biéu quyét tai Phién hop.
The total number of disapproving voting rights is 2,800 voting
rights, accounting for 0.000% of the total voting rights at the
Meeting.




o TOng sd phidu biéu quyét khéng coy kién 13 33.719 phiéu bidu
quyét, chiém 0,001% tdng s& phiéu biéu quyét tai Phién hop.
Total number of abstained voting rights is 33,719 voting rights,
accounting for 0.001% of the total voting rights at the Meeting.

- Téng s0 T& Phidu biéu quyét khéng hop 18 1a 02 t& Phidu, tuong
(ing 526.314 phiéu biu quyét, chiém 0,021% téng s6 phidu biu
quyét tai Phién hop.

Total number of invalid Voting Slips is 02 Slips, corresponding to

526,314 voting rights, accounting for 0.021% of the total voting rights
at the Meeting.

N&i dung 7/ Content 7

Dé xudt DHDCD théng qua Biéu 1& VIB/ Proposal to the GMS regarding
the adoption of the VIB's Charter.

-~ Téng s6 T Phiéu bidu quyét hgp |é 13 207 T Phiéu, tuong tng
2468.743.286 phiéu bi€u quyét, chiém 99,796% téng s& phiéu
biéu quyét tai Phién hop, trong d9:

Total number of valid Voting Slips is 207 Slips, corresponding to
2,468,743,286 voting rights, accounting for 99.796% of the total
voting rights at the Meeting, including:

e Téng s& phiéu biéu quyét tan thanh 14 2.466.925,382 phiéu
biéu quyét, chiém 99,723% tdng s6 phiéu biéu quyét tai Phién
hop.

The total number of approving voting rights is 2,466,925,382
voting rights, accounting for 99.723% of the total voting rights at
the Meeting.

o Téng s6 phiéu bigu quyét khdng tan thanh 13 1.760,000 phidu
biéu quyét, chiém 0,071% tng s& phiéu bidu quyét tai Phién
hop.

The total number of disapproving voting rights is 1,760,000
voting rights, accounting for 0.071% of the total voting rights at
the Meeting,

o Tong s phidu bidu quyét khéng cd y kién 13 57.904 phiéu bidu
quyét, chiém 0,002% tdng s6 phiéu biéu quyét tai Phién hop.
Total number of abstained voting rights is 57,904 voting rights,
accounting for 0.002% of the total voting rights at the Meeting.

- Téng s6 Ta Phidu biéu quyét khéng hop 18 13 02 t& Phiéu, tuong
ing 526.314 phiéu biéu quyét, chiém 0,021% téng 6 phiéu biéu
quyét tai Phién hop. .
Total number of invalid Voting Slips is 02 Slips, corresponding to
526,314 voting rights, accounting for 0.021% of the total vating rights
at the Meeting,

Noi dung 8/ Content 8

Bédo cdo clia BKS/ Reports of BOS,

- Téng s6 T Phiéu biéu quyét hgp 1€ 13 207 T Phiéu, tuong (ing
2.468.743.286 phiéu biéu guyét, chiém 99,796% téng s& phiéu
biéu quyét tai Phién hop, trong dé:




Total number of valid Voting Slips is 207 Slips, corresponding to
2,468,743,286 voting rights, accounting for 99.796% of the total
voting rights at the Meeting, including:

e Tdng s6 phigu bidu quyét tan thanh 13 2.468.711.366 phiéu
bidu quyét, chiém 99,795% téng s phidu bidu quyét tai Phién
hop.

The total number of approving voting rights is 2,468,711,366
voting rights, accounting for 99.795% of the total voting rights at
the Meeting.

o Téng s6 phiéu biéu quyét khéng tan thanh 1a 0 phiéu biéu
quyét, chiém 0,000% tng s6 phiéu biu quyét tai Phién hop.
The total number of disapproving voting rights is O voting rights,
accounting for 0.000% of the total voting rights at the Meeting.

o Téngsé phidu bidu quyét khong co y kién 14 31.920 phiéu biéu
quyét, chiém 0,001% téng s phiéu biéu quyét tai Phién hop.
Total number of abstained voting rights is 31,920 voting rights,
accounting for 0.001% of the total voting rights at the Meeting.

Téng s6 T& Phiéu bidu quyét khéng hgp 18 1a 02 t& Phiéu, tuong

tng 526.314 phiéu biéu quyét, chiém 0,021% téng s& phidu biéu

quyét tai Phién hop.

Total number of invalid Voting Slips is 02 Slips, corresponding to
526,314 voting rights, accounting for 0.021% of the total voting rights
at the Meeting.

No&i dung 9/ Content 9

Dé xuit DHPCD quyét dinh lua chon t8 chirc kiém todn déc lap nam
2027/ Proposal to the GMS regarding the selection of an independent
auditing organization for 2027

Téng 56 Td Phidu bidu quyét hop 1& 1a 207 T¢ Phiéuy, tuong Ung
2.468.743.286 phiéu biéu quyét, chiém 99,796% tdng s6 phiéu
biéu quyét tai Phién hop, trong dé:

Total number of valid Voting Slips is 207 Slips, corresponding to

2,468,743,286 voting rights, accounting for 99.796% of the total
voting rights at the Meeting, including:

» Tdng s6 phi€u biéu quyét tan thanh la 2.466.971.383 phiéu
biéu quyét, chiém 99,725% téng s6 phiéu biéu quyét tai Phién
hop.

The total number of approving voting rights is 2,466,971,383
voting rights, accounting for 99.725% of the total voting rights at
the Meeting.

o Tdng s& phiéu bidu quyét khéng tan thanh 1a 0 phiéu biéu
quyét, chiém 0,000% téng sO phiéu biéu quyét tai Phién hop.
The total number of disapproving voting rights is 0 voting rights,
accounting for 0.000% of the total voting rights at the Meeting.

e Tdéng s6 phiéu bidu quyét khong co v kién 1a 1.771.903 phiéu
biéu quyét, chiém 0,072% téng s6 phidu biéu quyét tai Phién
hop.




Total number of abstained voting rights is 1,771,903 voting
rights, accounting for 0.072% of the total voting rights at the
Meeting.

- Téng s6 Ty Phidu biéu quyét khéng hop 18 13 02 t& Phiéu, tuong
Ung 526.314 phiéu biéu quyét, chiém 0,021% téng s6 phiéu biéu
quyét tai Phién hop.

Total number of invalid Voting Slips is 02 Slips, corresponding to
526,314 voting rights, accounting for 0.021% of the total voting rights
at the Meeting,

3.0

Cac noi dung dé duge BHPCD biu quyét théng qua/ The following contents were voted and
approved by the GMS

K&t qua kinh doanh ndm 2025 va dinh hudng hoat déng, ké hoach kinh doanh nam 2026.
Report on business results in 2025 and business plan in 2026.

Bao cdo tai chinh ndm 2025 da dugc kiém toan.
Audited financial statements in 2025,

Phuong an trich 14p cac quy va phan phéi lgi nhudn ndm 2025.
Funds alfocation and profits distribution plar in 2025,

Phuong an tang von diéu [& ndm 2026.
Charter capital increase plan in 2026,

Bdo cdo tinh hinh quén tri céng ty ndm 2025,
Report on corporate governance in 2025,

Bdo cdo vé thi lao, thudng, lgi fch khac va st dung ngén sach hoat déng nam 2025 ctia HDQT
va BKS va D& xudt thit lao, thudng, Igi ich khac va ngén sach hoat déng nam 2026 ctia HEQT
va BKS.

Report on remuneration, bonuses, other benefits and the use of the operating budget for the BOD
and the BOS in 2025 and proposal for remuneration, bonuses, other benefits and the operating
budget in 2026.

Bé xuat DHDPCD thong qua Piéu 1& VIB,
Proposal to the GMS regarding the adoption of the VIB's Charter.

Bado cdo clia BKS.
Reports of BOS,

Dé xudt DHDCD quyét dinh Iya chon t8 chiic kiém toan doc lap ndm 2027.
Proposal to the GMS regarding the selection of an independent auditing organization for 2027.

Bién ban kiém phiéu biu quyét nay (Bién ban nay) gém cé 09 trang, dugc 1ap thanh 03 (ba) ban
giéng nhau vao hdi 11h50 ngay 08.04.2026 tai Phong hop Grand Ballroom, Khich san JW Marriott
Hotel & Suites Saigon, Goc dudng Hai Ba Trung va L& Duan, phudng Sai Gon, TP H& Chi Minh, Viét
Nam, do céc thanh vién Ban Kiém phiéu ghi lai ddy d0, trung thuc két qua kiém phiéu, chiu tréch
nhiém vé tinh phap ly, tinh hgp 1& clia Bién ban va ky tén dudi day.

This Minutes of Yote Counting (Minutes) consists of 09 pages, made in 03 (three) copies at 11:50 AM on
April 08", 2026, at the Grand Ballroom Meeting Room, JW Marriott Hotel & Suites Saigon, Corner of Hai
Ba Trung and Le Duan Streets, Sai Gon Ward, Ho Chi Minh City, Vietnam, recorded fully and honestly by
the members of the Vote Counting Committee, who are responsible for the legality and validity of the
Minutes and sign below,



Toan bé T& Phiéu biéu quyét dugc luu kém theo Bién ban nay/ All Voting Slips are stored with this

Minutes.
Truéng Ban/Head of Committee Thanh vién/Member Thanh vién/Member
- / o \"Y{ZL ,';ﬂl( MNNW__},,,,,.: %M/ %/
- Truong L& Ngoc Tram Ha Thu Huyén L& Mai Hoa
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