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S8/No.: 84/2026/NQ-DHDCD Ha N:oi, ngay 16 tiding 04 nam 2026 
Ha N0i, April 16, 2026 

NGHJ QUYET DAI HO! BONG CO BONG THIXONG MEN NAM 2026 
RESOLUTION OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS 

BI HO! BONG CO BONG 
GENERAL MEETING OF SHAREHOLDERS 

Can dr Luat Doanh nghiep s 59/2020/Q1114 da dugc Qu6c 118i large COng hea Xã 118i 
ChU nghia Viet Nam th8ng qua ngdy 17/06/2020; 

Pursuant to Law on Enterprises No. 59/2020/QH14 promulgated by the National 
Assembly of the Socialist Republic of Vietnam on June 17, 2020; 

Can cir Luat Chimg khoan s 54/2019/QH14 dugc Qu'oc 1-18i thong qua ngay 26 thang 
11 nam 2019; 

Pursuant to Law on Securities No. 54/2020/QH14 promulgated by the National 
Assembly of the Socialist Republic of Vietnam on November 26, 2019; 

Can dr Dieu le Cong ty ngay 12 thang 04 nam 2021 cila Cong Ty C8 Phan Masan High-
Tech Materials ("Cong Ty") nhu dugc sira di, b8 sung tay tiled diem ("Diu 1r); va 

Pursuant to the Charter of the Company dated April 12, 2021 of Masan High-Tech 
Materials Corporation (the "Company') as amended from time to time (the "Charter'); and 

Can eV Bien ban hgp Dai Hi Sing C8 Tong thuemg nien nam 2026 dm Cong Ty ngdy 
16 thang 04 nam 2026, 

Pursuant to the Meeting Minutes of the 2026 Annual General Meeting of Shareholders 
dated April 16, 2026, 

QUYET NGHI: 
RESOLVES: 

Di.tu 1. Thong qua bao cao cUa Hi dong Quan tri v quail tri \Tà ket qua hot dOng cüa Hi 
d8ng Quan tri trong nam 2025. 
Article 1. To approve the report on management and performance results of the Board of 
Directors in 2025. 

Diu 2. ThOng qua bao cao hot dOng cüa thanh vien H8i Sing Quan tri dc lap trong f1y Ban 
Kim Toan nam 2025. 

Article 2: To approve the report on activities of Independent Member of the Board of Directors 
in Audit Committee in 2025. 



2026 business plan 
(Unit: VND billion) 

Content 

NPAT - Pre MI 1,700 2,500 

Net revenue 

Low End 

16,000 

High End 

20,300 

Ditu 3. Thong qua Bao cao tai chinh nam 2025 dm Cong ty da dugc Cong Ty TNHH KPMG 
ki6rn toan. 
Article 3. To approve the 2025 financial statements of the Company audited by KPMG 
Company Limited. 

Diu 4. Thong qua K6 ho4ch kinh doanh hgp nhat nam 2026 cda Cong Ty nhu sau: 

Ni dung Kt ho#ch nam 2026 
(Dun vi: ty d6ng) 

Thap Cao 

Doanh thu thuAn (Net revenue) 16.000 20.300 

Lgi nhuan sau thu6 TNDN (NPAT - Pre MI) 1.700 2.500 

Article 4. To approve the 2026 Business plan of Company on a consolidated basis as follows: 

Diu 5. Thong qua phtrang an chia CC') tdc cüa Cong ty nam 2025 sau: 

STT Din giii Sii ti'en (VNE1) 

1 Lgi nhuan chuaphan ph6i tinh d6n 31/12/2025 380.855.734.000 
2 Chia c6 tire 0 
3 Lgi nhuan chua phan ph6i con 14i 380.855.734.000 

Article 5. To approve the plan for distribution of the Company's dividend for 2025 as follows: 

No. Description Amount (Dong) 

I Retained profits as of December 31, 2025 380,855,734,000 
2 Dividends distribution 0 
3 Remaining retained profits 380,855,734,000 



Diu 6. Thong qua viec ltra chyn met trong cae cong ty kiem toan clued day la don Ai kiem 
toan cho nam tài chinh 2026 cila Cong ty va üy quyen cho Hi deng Quan tri lira chen va 14/ 
ket hop deng kiem toan voi met trong cac cong ty do: 

• Cong ty TNHH KPMG; 
• Cong ty TNHH Deloitte Viet Nam; 
• Cong ty TNHH PwC (Viet Nam); \fa 
• Cong ty TNHH Ernst & Young Viet Nam. 

Article 6. Approve to select one of the following firms as the auditing company for the fiscal 

year 2026 of the Company and authorize the Board of Directors to select and sign the auditing 
services contract with one of such companies: 

• KPMG Company Limited; 
• Deloitte Vietnam Company Limited,. 
• PwC (Vietnam) Company Limited; and 
• Ernst & Young Vietnam Company Limited. 

Ditu 7. Thong qua thir lao cho cac thanh vien Hi deng Quan trj cüa Cong ty trong nam 2026 
la: 0 VND va ice hoach ngan sach cho chi phi hoat deng cña Hi &mg Quan trj, bao gem ca. cac 
Ay ban true thuec Hi deng quail trj, trong nam 2026 la khong qua 1 VND. 
Article 7. To approve the remuneration for the members of the Board of Directors in 2026: 0 
VND and projected budget plan for operational expenses of the Board of Directors, including 
committees under the Board in 2026 is not higher than 1 billion dong. 

Ditu 8. Thong qua phuang an phat hanh c phan m9i theo chucmg trinh lira chen cho ngtrei 
lao Ong (ESOP) nhu sau: 

1. Phucmg an phat hanh: 

- Muc dich phat ha.nh: phat hanh ce phieu cho nhan vien cita. Cong ty \fa cac cong ty 
con trong Cong ty theo chucmg trinh 1ira chen cho ngtpari lao deng nham ghi nhan 
&rig gop cUa nguoi lao Ong cho Cong ty, cac cong ty con trong nam qua, tao deng 
luc d nguei lao deng hoan thanh xuat sac nhiem vi và gan bó lau dai vâi Cong ty 
va cac cong ty con. 

- hoach sir dung se tin thu dugc tix viec phat hanh: se tin thu dugc tir viec phat 
hanh së &roc sir dung de tang yen dieu le, phpc vi7i cho nhu cu hot deng kinh 
doanh thong qua viec be sung yen hru deng va/hoac tra no ngan va dai han cCia Cong 
ty bao gm nhung khong giOi han bi tra tin nha cung cap, trá ng vay ngan va dai 
han, tra gee va lai trai phieu. 

- Logi c phan Oat hanh: c phan ph e thong. 

- Menh gia: 10.000 deng/ce phan. 

- Tiled diem phat hanh du kin: trong nam 2026 hoc 4 thang du narn 2027. t:13/ quyen 
cho Hei deng Quan trj quyet dinh thoi diem phat hanh cp the. 

- Phucmg thirc phat hanh: phat hanh ce phan mei true tier) cho nguei lao deng. 

- Se hrong ce phan du kin phat hanh: ti da 10.998.295 ce phan (tuong &rang t& da 
1% teng sec phan dang luu hanh cüa Cong ty tai tiled diem phat hanh). 



Gra phat hanh: 15.000 d6ng/c6 phdn. 

- Di tucmg phat hanh: Id nhan vien cüa Cong ty va cac ding ty con c6 thanh tich n6i 
bet, &rig gop dac bit vao hot dOng san xudt, kinh doanh cUa Cong ty, cac Cong 
ty con, dem lai gra tri tang trugng ve ma't dar han cho Cong ty va cac Cong ty con. 

- Tieu chudn ngtrai lao dOng dugc tham gra Chuang trinh ltra ch9n cho nguar lao 
dgng: 

Nr Sohxçmg c6 phier u Chuang trinh ESOP dirge phan ph& cho tirng nguar lao dgng 
dtra trail cac tieu chudn sau: 

• Tieu chudn 1: K6t qua (long g6p cho sir phat tri6n cüa Cong ty va cac 
cong ty con; 

• Tieu chudn 2: Trach nhiem dugc giao và kh6i lugng ding viec phu trach; 

• Ti'eu chu'dn 3: Kt qua hoan thanh c6ng viec cüa phong ban va cá nhan; 

• Tieu chu'dn 4: Chirc vu; 

• Tieu chudn 5: Mix lung; và 

• Tieu chudn 6: Ngach bdc. 

✓ Nguyen tac xac dinh s6 c6 phAn phan phi cho tirng nguai lao dgng va tieu chi 
danh gra theo quy dinh tar Phu lnc 01 dinh kern. 

• 1:Jry quyen cho Hi d6ng Quan tri can cir theo phuang an ESOP da dugc Dar hi 
d6ng c6 dong thong qua quy6t dinh Quy ch6 Chuang trinh ESOP va danh sach 
nguar lao dOng tham gia Chucmg trinh ESOP. 

- Phtrang an VI.  VT s6 c6 phi6u khong phan phi ht: trong truemg hgp ngirgi lao dOng 
khong thtrc hien quyen mua hoc khong mua ht s6 lucmg c6 phdn dugc quy6n mua, 
giao cho H'gr d6ng Quan tri quy6t dinh phat hanh s6 c6 phdn chira dugc mua nay 
cho nguai lao dgng khac trong danh sach ban dAu vai ding miry gra phat hanh 
va/holdc ghi nhan s6 Wang mua thgc t6 yak& thAc dot phat hanh. 

- Han ch6 chuy6n nhtrong: toan bo s6 lugng c6 phdn phat hanh theo chuang trinh Itra 
ch9n cho ngtroi lao dOng sê bi han ch6 chuy6n nhugng trong \Tong 01 narn k6tir 
ngay ke't thrac dot phat hanh. 

2. Thong qua viec tang v6n dieu le dm Cong ty tuang img vai tong menh gra s6 lugng c6 
phan thtrc t6 dugc phat hanh them. 

3. Thong qua viec sira di Diu le v6 mire v6n di6u 1e mai teen ca sa tong menh gra s6 
lugng c6 phAn thtrc t6 duvc phat hanh. 

4. Thong qua viec dang 1c3"T chnng khoan va dang k giao dich b6 sung cho s6 luong c6 
phdn thtrc t6 dirgc phat hanh vgi T6ng Cong ty ltruk)",  va bn trir ch 'ring khoan Viet Nam 
va Si Giao dich Chirng khoan. 

5. fJy quy6n cho Hi d6ng Quan 

- quy6t dinh then gian thtrc hien cn th6; 



ban hanh Quy che phat hanh ce phan theo Chucmg trinh ESOP can cir tren cac nei 
dung dä dugc Dai hi deng ce dong thong qua; 

guy& dinh teng se lucmg ce phan phat hanh theo Chucmg trinh ESOP va se hrong 
ce phan phat hanh mei phit hop theo phircmg an phat hanh va quy dinh cüa phap 
luat; 

- guy& dinh danh sach nguoi lao deng dugc tham gia Chucmg trinh ESOP; se lugng 
ce phieu dugc phan phi cho tang di tugng theo nguyen tac xac dinh se ce phieu 
dugc phan phei cho tirng nguoi lao d'eng dä dtrgc Dai hei &Ong ce dOng thOng qua; 

- guy& dinh phucmg an dam bao dap img quy dinh v tST le sâ hau nuec ngoai va thuc 
hien cac ding viec va thu tuc can thiet d'e dam bao viec phat hanh ce phan nay dap 
img t-ST le so hau nu6c ngoai tai Cong ty trong truemg hop phat hanh ce phieu cho 
nguei lao d'eng la nha du tu nu6c ngoai; 

- guy& dinh phucmg an xir l se ce phan khong phan phi het; 

thuc hien cac thu tuc can thiet d bao cao pilaf hanh ce phieu mei cho ngirei lao 
dOng, bao cao ket qua vOi Uy ban Ching khoan Nha nuOc; 

- thuc hien cac thu tuc can thiet a clang 14 tang yen dieu le theo se luo:ng ce phan 
mai phat hanh tai SO Tai chinh, clang 14/ luu lq'T be sung se ce phan thuc t phat hanh 
mai tai Teng Cong ty hru 14r \fa bi trir chirng khoan Viet Nam va dang 14/ giao dich 
be sung se ce phan thuc t phat hanh mei tai SO Giao dich Chimg khodn; 

guy& dinh cu the vi'ec sir dung se tin thu dugc tir dot phat hanh ce phial' mei theo 
Chucmg trinh ESOP; 

- be sung hoac sira di phucmg an pink hanh theo yeu cu dm Co quan nha nu& co 
tham quyen va/hoac cho muc dich tuan ilia cac quy dinh phap luat c6 lien quan; 

- guy& dinh nhang van de khac va thuc hi'en nhang citing viec khac ma Hi deng 
Quan tri thay la can thiet lien quan den viec pilaf hanh cc') phan theo chucmg trinh 
lira chon cho nguei lao dOng; 

deng Quan tri dugc i1y quyen cho Chü tich Hi deng Quan tri hoac Teng Giam 
dc thuc hien met hoac met se eking viec neu tren. 

To approve the issuance of new shares under ESOP as follows: 

1. Issuance plan: 

Issuance purpose: Issue shares to employees of the Company and its subsidiaries 
under employee stock option program in order to recognize the contribution of 
employees to the Company, its subsidiaries in the past year, creating motivation 
for employees to excellently complete their tasks and have a long-term commitment 
to the Company and its subsidiaries. 

Plan to use the proceeds from the issuance: the proceeds from the issuance will be 
used to increase charter capital, serve the needs of business operations and approve 
to add to the Company's working capital and/or repaying short-term and long-term 



debts of the Company, including but not limited to paying suppliers, short-term and 
long-term loans, and principal and interest payments on bonds. 

- Type of shares to be issued: ordinary shares. 

Par value: 10,000 VND/share. 

Expected issuance time: in 2026 or first 4 months of 2027. Authorize the Board of 
Directors to decide on the specific issuance date. 

Issuance method: directly issue new share to the employees. 

Number of shares to be issued: A maximum of 10,998,295 shares (equivalent to a 
maximum of 1% of the total outstanding shares of the Company). 

Price: 15,000 VND/share. 

Participants: are employees of the Company and its subsidiaries with outstanding 
achievements, making special contributions to the production and business 
activities of the Company and its subsidiaries, bringing long-term growth value to 
the Company and its subsidiaries. 

-Standards for employees participating in the ESOP: 

• The number of ESOP shares distributed to each employee is based on the following 
standard: 

• Standard]: Contribution to the development of the Company and its subsidiaries; 

• Standard 2: Assigned responsibilities and workload; 

• Standard 3: Results of completing work of departments and individuals; 

• Standard 4: Position; 

• Standard 5: Salary; and 

• Standard 6: Rank 

• The principles for determining the number of shares distributed to each employee 
and the evaluation criteria are as stipulated in Annex 01 attached 

• The Board of Directors shall base on the above standard to decide in detail the 
evaluation standard, principles for determining the number of shares distributed to 
each employee and the list of employees participating in the ESOP. 

Plan to handle the number of shares that are not fully distributed: In case the 
employees do not exercise their right to buy or do not buy all the entitled shares, it 
will be assigned to the Board of Directors to issue these unpurchased shares to 
other employees in the original list at the same price and/or record the actual 
purchase quantity and close the issue. 

Lock-up: The entire number of shares issued under the employee selection program 
will be restrictedfrom being transferred within 1 year from the end of the issuance. 

2. To approve the increase of the Company 's charter capital equivalent to the total par 
value of the number of actual issued shares after ESOP 's completion. 



3. To approve the amendment of the Charter to record the new charter capital based on the 
total par value of the number of actual issued shares. 

4. To approve the registration of securities and the registration of additional transactions 
for the actual number of shares issued with the Vietnam Securities Depository and 
Clearing Corporation and the Stock Exchange. 

5. Authorization the Board of Directors: 

- to determine the specific timing for implementation; 
- to promulgate the Regulation on share issuance under the ESOP based on the 

contents approved by the General Meeting of Shareholders; 
to decide on the total number of shares to be issued under the ESOP and the number 
of new shares to be issued in accordance with the issuance plan and applicable 
laws; 

- to decide on the list of employees eligible to participate in the ESOP and the number 
of shares allocated to each participant in accordance with the principles for 
determining share allocation to each employee as approved by the General Meeting 
of Shareholders; 
to decide on the plan to ensure compliance with foreign ownership ratio regulations 
and to carry out necessary tasks and procedures to ensure that the share issuance 
complies with the Company's foreign ownership limits in case shares are issued to 
employees who are foreign investors; 

- to decide on the plan for handling any undistributed shares; 
- to carry out necessary procedures for reporting the issuance of new shares to 

employees and reporting the issuance results to the State Securities Commission; 
to carry out necessary procedures for registering the increase of charter capital 
corresponding to the newly issued shares with the Department of Finance, 
registering additional depository of the newly issued shares with the Vietnam 
Securities Depository and Clearing Corporation, and registering additional 
trading of the newly issued shares with the Stock Exchange; 
to decide on the specific use of proceeds from the issuance of new shares under the 
ESOP; 

- to amend or supplement the issuance plan as required by competent state 
authorities and/or for the purpose of complying with relevant legal regulations; 
to decide on other matters and perform other tasks deemed necessary by the Board 
of Directors in connection with the share issuance under the ESOP; 

- the Board of Directors is authorized to delegate the Chairman of the Board of 
Directors or the Chief Executive Officer to perform one or several of the tasks 
mentioned above. 

Dieu 9. Sira di Diem i, Khoan 1, Dieu 1. Dinh nglifa ciia Dieu le Cong ty nhu.  sau: 
"i. "Ngu6i quan 1" la Chu tich Hi dong Quan trj, Pho Chu tich Hi &zing Quan td, thanh vien 
HOi dong Quan tit T6ng Giam d6c, Ph6 T6ng Giam doc, Giam dc Tai chinh, va K toan 
truerng." 



Article 9. Approve to amend Point i, Clause 1, Article 1. Definitions of the Company Charter 
as follows: 
"i. "Managers" are the Chairman of the Board of Directors, the Vice Chairman of the Board 
of Directors, members of the Board of Directors, the Chief Executive Officer, the Deputy Chief 
Executive Officer, the Chief Financial Officer, and the Chief Accountant." 

x Dieu 10. Thong qua kec  hogch huy giao dich c6 phieu cüa Cong ty teen san giao dich UPCoM 
va them y6t c6 phiL cüa Cong ty tren Si Giao dich Chtirng khoan Thanh ph6 H6 Chi Minh nhir 
sau: 
Article 10. Approving plan of trading deregistration of the Company's shares from the UPCoM 
and listing the Company's shares on the Ho Chi Minh Stock Exchange, as follows: 

(i) Thong qua vie.c hüy giao dich c6 phie'u MSR tren san UPCoM thuOc S Giao clich 
Chtimg khoan Ha NOi (HNX) va clang k niem yet toan bO so co phieu da pilaf hanh cüa 
Cong ty (ti theri diem dang k niem yet) tren Se( Giao dich Chtirng khogn Thanh pho 
H6 Chi Minh (HOSE) &lir sau theo dung quy dinh cüa phap lut hin hanh: 
Approving the trading deregistration of MSR shares from the UPCoM under the Hanoi 
Stock Exchange (HNX) and registering to list all issued shares of the Company (at the 
time of listing registration) on Ho Chi Minh Stock Exchange (HOSE) as follows in 
accordance with current legal regulations: 

Ten c6 phi6u: Co phiecu Cong ty Co pha'n Masan High-tech Materials 
Stock name: Shares of Masan High-tech Materials Corporation 

Ma chtimg khodn: MSR 
Stock ticker: MSR 

I\Rnh gia: 10.000 cliing 
Par value: VND 10,000 

Logi c6 phiecu: C6 phi6u ph 6 thong 
Share type: Common shares 

S6 luong c6 phi6u dang k hüy giao clich: Toan b0 c6 phi6u da phat hanh va clang 
giao dich tren san UPCoM 

Number of shares for trading deregistration: All shares issued and registered for 
trading on the UPCoM 

S6 ltrong c6 phi6u clang V niem y6t ti HOSE: Toan b0 c6 phieu dä phat hanh cüa 
Cong ty ti Mai diem niem yet. 
Number of shares registered for listing on the HOSE: All shares issued by the 
Company at the time of listing. 

(ii) Giao Hi cl6ng Quan tit va cho phep,HOi dng Quan tri,  dirge uST quy& cho 
HOi Tong Quan tri hoa.c Tong Giam doe, l‘ra chon Mari diem va,to chirc thvc hi'0 tat ca 
cac thu tuc va k ket cac giay to• lien quan den vi& niem yet co phieu Cong ty tren Sâ 
Giao clich Chiling khoan Thanh ph 6 H6 Chi Minh theo quy dinh, bao g6m nhung khong 
gioi hgn cac cong vi& sau: 
Assign the Board of Directors, and allow the Board of Directors to authorize the 
Chairperson of the Board of Directors or Chief Executive Officer, to decide the time 
and organize the implementation of all procedures and sign documents related to the 
listing of the Company's shares on the Ho Chi Minh Stock Exchange in accordance with 
regulations, including but not limited to the following tasks: 



a. Lua ch8n T6 chirc ttr van pha hçip theo quy dinhyhdp luat de tu van niem yet c6 
phieu (bao g6m viec tu van h6 s dang k niem yet); 
Appoint a suitable advisor in accordance with law to advise on the listing of shares 
(including consulting on the listing registration dossier); 

b. Quyet dinhkSiket cac van ban lien quan d thuc hien niem yet c6 phieu; 
Decide and sign relevant documents to implement the listing of shares; 

c. Quyet dinh sira di, b6 sung, giai trinh,toan bc) nOi dung theo quy dinh caa phap luat 
co lien quan den viec niem yet (bao gôm the quyet dinh ye nOi dung chua duov de 
cap trong tRi trinh nay, neu co); 
Decide to amend, supplement, and resolve all contents of the documents in 
accordance with the provisions of law related to the listing (including decisions on 
contents not mentioned in this process, if any); 

d. Quyet dinh gia niem yet du kin (gia tham chieu trong ngay giao dich dau tien) va 
theri diem niem yet co phieu; 
Decide on the proposed listing price (reference price on the first trading date) and 
the time of listing shares; 

e. Quyet dinh tiled diem va thu Ate hay clang 1(51 giao dich c6 phieu Cong ty tren he 
thong giao dich UPCoM sau khi có quyet dinh chap thuan niem yet tai Se( Giao (Lich 
chimg khoan Thanh ph6 H6 Chi Minh; 
Decide on the time and procedures for deregistering the Company's shares from 
trading on the UPCoM after receiving approval for listing on the Ho Chi Minh Stock 
Exchange; 

f. Quyet dinh cac n6i dung khac pilaf sinh a hoan tAt viec thgc hien niem yet c6 phieu 
Cong ty theo quy dinh phap luat; va 
Decide on other contents arising in order to complete the listing procedure of the 
Company's shares in accordance with the provisions of law; and 

g. Thuc hien cac hanh dOng can thiet (trong pham vi cho phep ya pita hop voi quy dinh 
cua,phap luat) de darn bao Cong ty thod man day da cac quy dinh ye niem yet c8 
phieu. 
Take necessary actions (within the permitted scope and in accordance with the 
provisions of law) to ensure that the Company fully satisfies all requirements for 
share listing. 

Di&I 11. Thong qua so ltro•ng thanh \den HOi dong Quan tr Cong ty nhim lcS,  2026-2031 la 04 
(b6n). 
Article 11. Approve the number of members of the Company's Board of Directors for the term 
2026-2031 is 04 (four). 
Deeu 12. Thong qua danh sach nguoi trang cir vao Hi Sing Quan tri nhiern kS72026-2031 nhu 
sau: 
Article 12. The following individuals have been elected to the Board of Directors for the term 
2026-2031: 
- Ong Le Danny / Mr. Le Danny 
- Ong Nguyen Thieu Nam /  Mr. Nguyen Thieu Nam 
- Ong Michael Hung Nguyen /  Mr. Michael Hung Nguyen 
- Ba Nguyen Thu Hien /  Mrs. Nguyen Thu Hien 
Diu 13.  Nghi guy& nay co hieu 1irc k6 tir ngay dugc ghi tai  phan du cüa Nghi guy& nay. 
Article 13. This Resolution shall take effect from the date first written above. 



QA CUOC HOP 
OF THE MEETING 

LE DANNY 
Chü tich Hi dng Quan tri 

Chairman of the Board of Directors 



14 se ke qua kinh 
doanh cfia ding ty (a) 

Kt qua kinh doanh cüa cong ty 

- He se ket qua hoan thanh cong viec cüa phong ban (Tieu chuAn 3): 

Khong dAt K hoAch kinh doanh Ti da 0,65 

DAt ke hoAch kinh doanh a mirc thap 

NAm trong khung k hoAch kinh doanh mire thap va 
mirc cao 

Bat hoac vugt k hoAch kinh doanh a mgc cao 0,9 — 1,0 

0,65 - 0,8 

0,8 — 0,9 

Kt qua hoan thanh cong AO ella phong 
ban 

IR se Ket qua hoan thanh 
cong vic ciia phong ban (b) 

Khong dAt k hoAch KPI Tel da 0,6 

DAL k hoAch kinh doanh 0,6 - 0,8 

Vugt k hoAch kinh doanh 0,8 - 1,0 

PHU LUC 01: 

NGUYEN TAC XAC DINH SO CO PHIEU DUVC PHAN PHOI 

CHO TUNG NGU'dI LAO BONG 

Vic phan phi ce phieu Chuang trinh ESOP dugc thgc hien theo cac nguyen the sau: 

Nguyen tic 1:  Phan phi ce phieu theo 04 nh6m nguai lao deng, bao gem: 

• Wm 1: Nh6m nguai lao &Ong mang lai gia tri cho ce doing bao gem hieu qua kinh 
doanh, cac sang kin mang tinh chin lugc va huy deng ven cho Cong ty, cac Cong 
ty con. 

• NhOm 2: Nhom ngueri lao &Ong c6 cac sang kin Oat trien kinh doanh bao gem xay 
dung quan he di tac dai hp voi cac nha dAu tu, phan be ven hieu qua, quan tri rüi 
ro chat che, thu tu vao cac linh vgc kinh doanh chin lugc va fink dAy tai nang; dua 
ra cac phat kin phat trien san pham mai va mang lAi nhang hieu qua tich cgc; cac 
phat kin, sang kin cong nghe, gillip cai tin san pham, nang cao hieu qua sari xuat. 

• Nh6m 3: Nhom nguai lao Ong kiem nhiem them vi tri cong tac khae trong ding 
met cong ty trong rap doan hoc ti tr hai ding ty tra len trong Tap doan. 

• Nh6m 4: Nhom nguai lao Ong CO tham gia vao timg dg an cp the trong nam truac 
do. 

Nguyen tcic 2:  Trong me>i nhom nguai lao &Ong dugc phan loAi theo nguyen 6..c 1 neu tren, 
so ce phieu phan be cho tirng nguoi lao deng dugc xac dinh theo cac tieu chi nhu sau: 

• Nhom 1: S6 ce phieu dugc phan phi cho tang  nhân vien trong NhOm 1 dugc tinh 
dga tren 5 tieu chi: 

- H se KM qua kinh doanh cüa Ong ty (Tieu chuan 1): 



Vugt k hoach KPI c6 h s6 dr 1 - 1,04 100.000 

Vugt ice hoach KPI co h s6 tir 1,05 - 1,09 150.000 

Kt qua hoan thanh &Ong vi0 elm cá nhan 
SO et) phieu duqc phan 

phi them (g) 

  

-H s6 cap bac, bao gm chIrc vp, mirc hxcmg va ngach bac (Tieu chuan 4,5,6): 

Cap bac 
Diem cap bac He so cap bac (1 the, = 

he so 0,001) (c) 

Cap bac nhan vien (rank 5) 2-4 0,002 — 0,004 

Cap bac nhan vien (rank 4) 6 - 10 0,006 — 0,010 

Cap bac Truorng nhom, truamg 
pheng (rank 3) 

15 - 25 0,015 — 0,025 

Cap bac quail VT, giam dc 
chuyen mon (rank 2) 

30 - 60 0,030 — 0,060 

Cap bac ban giam dc, di'eu hanh 
(rank 1) 

Tir 80 trOf len Tir 0,080 tro• len 

- H s6 ding viec (Tieu chuan 2, 3): la N s6 the' hien tinh chat cong viec (trach 
nhiem dugc giao va kh6i lugng cong viec php trach), kect qua &rig gop dm cá nhan 
cho sir phat trien cüa Cong ty va cac cong ty con, tam quan tr9ng cüa tirng ngueri lao 
deng \Tao ket qua va hieu qua hoan thanh cong viec cüa ph6ng ban va ket qua kinh 
doanh cüa Tap doan trong nam 2025. 

'filth chat cling viec, mtic do Ong g6p, tam quan trQng He sto cong vi0 (d) 

it quan tr9ng 0,1 —0,59 

Quan trgng 0,6 — 0,99 

Rat quan trong 1 - 2 

- H s6 k6t qua hoan thanh cong viec cüa cá nhan (Tieu chuan 3): 

Ltru Nhang ngtroi lao otOng lam viec dual 6 thang Oil he KPI se cltrov chia 2. 

Kt qua hoin thinh cling NTO dm 6 
nhan 

He sO Kt qua hoan thanh cong 
vqc cila ca nhan (e) 

Khong dat KPI 0,11 - 0,49 

Dat k6 hoach KPI 0,5 - 0,70 

Vugt ke hoach KPI 0,71 - 0,99 

Vugt ke' hoach KPI (xuat sac) 1 trar len 

- Nhang ngued lao dOng hoan thanh xuat sac cong viec, vugt ke hoach, mang lai ket 
qua dong g6p clang ke cho sir phat trien cna Cong ty va cac cong ty con se' dugc 
phan phi them mOt lugng c6 phi6u nhu sau (lieu chuan 1): 



Vugt k6 hooch KPI có he s6 tir 1,1 - 1,14 200.000 

Vugt ke hooch KPI c6 he s6 tir 1,15 - 1,19 250.000 

Vugt ke hoach KPI có he s6 tir 1,2 - 1,24 300.000 

Vugt k6 hooch KPI có N s6 tn 1,25 - 1,29 350.000 

Vurgt k6 hooch KPI có N s6 tir 1,3 nor len 380.000 

Cong thin tinh c phie'u ESOP cila tirng ngtroi trong nhorn nay: Dna tren 05 tieu chi 
neu ten, c6 phieu dugc mua cna timg Ngued lao &Ong &rot xac dinh theo cong thdc sau 
(lam nen): 

ESOPi = T6ng s c6 phiiu ESOP t6i da x (a) x (b) x (c) x (d) x (e) + (g) 

Trong do: 

- ESOPi: S6 c6 phi6u ESOP cna Ngued lao dOng (i) dugc quye'n mua 

- T6ng s6 c6 phie'u ESOP t6i da: la t6ng s6 c6 phieu ESOP t6i da dugc phat hanh 
da. dugc Doi hOi d6ng c6 dong thong qua, bang 10.998.295 c6 phi6u (t6i da 1% 
t6ng s6 c6 phan dang luu hanh cüa Cong ty) 

- (a): Fie' s6 Kt qua kinh doanh cüa cong ty thanh vien noi Ngued lao Ong (i) lam 
viec 

(b): La h s6 Kt qua hoan thanh cong viec cüa ph6ng ban cna Nguad lao dOng (i) 

- (c): La h s6 cap bac cua Ngued lao &Ong (i) 

- (d): La he: s6 ding viec cüa Ngued lao Ong (i) 

- (e): La he s6 Kt qua hoan thanh ding viec cUa cá nhan cUa Ngued lao dOng (i) 

- (g): S6 c6 phieu Nguoi lao dOng (i) dugc phan ph6i them do hoan thanh xuat sac 
cong viec trong nam 2025 

De dam bao s6 lugng c6 phi6u phat hanh khong weft qua lucmg c6 phi6u dugc phep phat 
hanh, lugng c6 phie'u ESOP dm timg ngued trong nh6m nay se dugc lam trail xu6ng d6n hang 
don vi. 

• Nhom 2: S6 c6 phi6u dugc phan ph6i cho timg nhan vien trong Nhom 2 dugc tinh 
dna tren 3 tieu chi: 

- He s6 hieu qua sang kin phat trie'n kinh doanh, 

- H s6 cap bac chnc 

- He s6 dOng g6p ca. nhan. 

Dot nay, Cong ty khong Oat hanh c6 phi6u ESOP cho nhom nay. 

• Nh6m 3: s6 c6 phieu dugc phan ph6i cho timg nhan vien trong Nhom 3 dugc tinh 



dua tren 3 tieu chi: 

- He se) vi tri kiem nhiem, 

- He s6 thed gian kiem nhiem, 

- He se) ket qua cong viec cüa cá nhan. 

Dgt nay, Cong ty khong phat hanh ce) phieu ESOP cho nhom nay. 

• Nhom 4: S6 c6 phieu dugc phan phi cho timg nhan vien trong Nhorn 4 dtrgc tinh 
dua tren 3 tieu chi: 

- Hes hi'eu qua cila du an, 

- He s6 cap bac chirc 

- He s6 'Jong g6p cá nhan. 

Dgt nay, Cong ty khong phat hanh c6 phieu ESOP cho nhom nay. 

Ging thtic tinh ct) phitu ESOP va nguyen tac xic dinh se; luvng cto phitu duvc 
phat hanh ctia tirng ngtroi lao &Ong: 

- St, luvng c6' phitu ESOP ngtroi lao d(ing dtro:c phit hanh tii da la tong se) lugng 
c6 phieu ma ngued lao dOng dugc pilaf hanh trong timg nhom. 

Sau khi phan b6 c6 phieu theo cac tieu chu'an, nguyen tac va tieu chi tai Quy che nay, -lily 
theo tinh chat quan trong cüa vi tri va nang lye nhan su, Hi Sing quan tri se' can di, di'eu chinh 
'al s6 lacing c6 phieu ESOP cu6i cling dugc phan b6 cho ngtred lao &Ong nett can thiet. 



ANNEX 01: 

PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES TO BE 
DISTRIBUTED FOR EACH EMPLOYEE 

The distribution of ESOP shares is carried out according to the following Principles: 

Principle /: Distribution of shares according to 04 groups of employees, including: 

• Group 1: The group of employees who bring value to shareholders including business 

efficiency, strategic initiatives and capital mobilization for the Company and its 

subsidiaries. 

• Group 2: Employees with business development initiatives including building long-term 

partnerships with investors, allocating capital effectively, managing risk, investing in 

strategic business areas, and promoting talent; introducing new product development 

innovations and bringing positive effects; technological innovations and initiatives, 

helping to improve products and improve production efficiency. 

• Group 3: Group of employees who concurrently hold other working positions in the 
same company in the Masan Group or at two or more companies in the Masan Group. 

• Group 4: The group of employees who have participated in each specific project in the 
previous year. 

Principle 2:  In each group of employees classified according to Principle 1 above, the number 

of shares allocated to each employee is determined according to the following standard: 

• Group 1: The number of shares distributed to each employee in Group 1 is calculated 
based on 5 standards: 

- The Company's Business Result Ratio (Standard 1): 

Company Business Results 
The company's 
business result ratio (a) 

Failure to meet the Business Plan 0.65 Max 

Achieving a low-level business plan 0.65 — 0.8 

Within the framework of the business plan at the low and 
high level 

0.8 — 0.9 

Meet or exceed the business plan at a high level 0.9 — 1.0 

- Coefficient of departmental work completion results (Standard 3): 

Results of completing the work of the 
department 

 

Departmental Completion 
Result Coefficient (b) 

  

Failure to meet KPI plans 0.6 Max 

Achieving a business plan 0.6 — 0.8 

Exceeding the business plan 0.8 — 1.0 



- Rank coefficient, including position, salary and rank (Standard 4,5,6): 

Rank 
Tier Score Rank coefficient (1 point = 

coefficient 0.0001) (c) 

Employee Rank (rank 5) 2-4 0.002 — 0.004 

Employee Rank (rank 4) 6 - 10 0.006 — 0.010 

Rank of Team Leader, Head of 
Department (rank 3) 

15 - 25 0.015 — 0.025 

Rank of manager, professional 
director (rank 2) 

30 - 60 0.030 — 0.060 

Rank of Board of Directors, 
Executive (rank 1) 

From 80 and 
above 

From 0.080 or more 

- Work coefficient (Standard 2, 3): is a coefficient that shows the nature of the work 

(assigned responsibilities and the amount of work in charge), the results of the individual's 
contribution to the development of the Company and its subsidiaries, the importance of each 
employee to the results and efficiency of completing the work of the department and the 
business results of the Masan Group in 2025. 

Nature of work, level of contribution, importance Job Factor (d) 

Less important 0.1 — 0.59 

Important 0.6 — 0.99 

Very important 1 - 2 

- Coefficient of individual work completion results (Standard 3): 

Note: For employees who have worked for less than 6 months, the KPI coefficient will be 
divided by 2. 

Results of individual work completion 
Individual Job Completion 
Result Coefficient (e) 

Failing KPIs 0.11 —0.49 

Achieve KPI plans 0.5 — 0.70 

Exceeding KPI plans 0.71 — 0.99 

Exceeding KPI (excellent) 1 or more 

- Employees who successfully complete their work, exceed the plan, and bring significant 
contributions to the development of the Company and its subsidiaries will be distributed an 
additional amount of shares as follows (Standard 1): 

Results of individual work completion 
Number of additional shares 
distributed (g) 

Exceeding the KPI plan with a coefficient of 1 - 
1.04 

100,000 

Exceeding the KPI plan with a coefficient of 1.05 
- 1.09 

150,000 



Exceeding the KPI plan with a coefficient of 1.1 
- 1.14 

200,000 

Exceeding the KPI plan with a coefficient of 1.15 
- 1.19 

250,000 

Exceeding the KPI plan with a coefficient of 1.2 
- 1.24 

300,000 

Exceeding the KPI plan with a coefficient of 1.25 
- 1.29 

350,000 

Exceeding the KPI plan with a coefficient of 1.3 
or more 

380,000 

Formula for calculating ESOP shares of each person in this group: Based on 05 
standards mentioned above, the shares purchased by each employee are determined 
according to the following formula (rounded): 

ESOPi = Maximum total ESOP shares x (a) x (b) x (c) x (d) x (e) + (g) 

In which: 

ESOPi: The number of ESOP shares of the employee (i) is entitled to buy 

Maximum total number of ESOP shares: is the total maximum number of ESOP shares 

issued approved by the General Meeting of Shareholders, equal to 10,998,295 shares 
(up to 1% of the total outstanding shares of the Company) 

(a): Business result coefficient of the member company where employee (i) works 

(b): It is the coefficient of the work completion result of the employee's department (i) 

(c): It is the rank coefficient of the employee (i) 

(d): It is the work coefficient of the employee (i) 

(e): It is the coefficient of the Employee's individual work completion result (i) 

(g): Number of shares Employee (i) will be distributed due to excellent completion of 

work in 2025 

To ensure that the number of issued shares does not exceed the number of shares allowed 
to be issued, the number of ESOP shares of each person in this group will be rounded down to 
the unit row. 

• Group 2: The number of shares distributed to each employee in Group 2 is calculated 
based on 3 standards: 

- Business development initiative efficiency coefficient, 

- Position rank coefficient, 

- Individual contribution coefficient. 

This time, the Company did not issue ESOP shares to this group. 



• Group 3: The number of shares distributed to each employee in Group 3 is calculated 

based on 3 standards: 

- Part-time position multiplier, 

- Part-time time coefficient, 

- The coefficient of the individual's work results. 

This time, the Company did not issue ESOP shares to this group. 

• Group 4: The number of shares distributed to each employee in Group 4 is calculated 

based on 3 standards: 

- Project efficiency coefficient, 

- Position rank coefficient, 

- Individual contribution coefficient. 

This time, the Company did not issue ESOP shares to this group. 

The formula for calculating ESOP shares and the Principle of determining the 
number of issued shares of each employee: 

- The maximum number of ESOP shares issued by employees is the total number of 

shares that employees are issued in each group. 

After allocating shares according to the standards, Principles and standard in this 
Regulation, depending on the important nature of the position and personnel capacity, the Board 
of Directors will balance and adjust the number of final ESOP shares allocated to employees if 
necessary. 
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MASAN HIGH-TECH MATERIALS 
CORPORATION 

S9/No.: 84/2026/BBH-DHDCD 

BIEN BAN HOP BI HO! BONG CO BONG 
THVONG NIEN NAM 2026 

MINUTES OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS 
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS 

MASAN HIGH-TECH MATERIALS CORPORATION 

Ten doanh nghiep: CONG TY CO PHAN MASAN HIGH-TECH MATERIALS ("Cong Ty") 
Dia chi tru sg chinh: S9 23 Le Dun, Phugng Sai Gen, TP. H9 Chi Minh, Viet Nam. 
Ma s9 doanh nghiep: 0309966889 
Company Name: MASAN HIGH-TECH MATERIALS CORPORATION ("Company') 
Head Office Address: No. 23 Le Duan Street, Sal Gon Ward, Ho Chi Minh City, Vietnam. 
Business Registration Number: 0309966889 

Horn nay, vao luc 08 gig 30 phtlt, ngdy 16 thang 04 nam 2026, tai Khach san Melia Hanoi, S9 44 
duemg 14T Thugng Kit, Phugng Cita Nam, Ha. Ni, Cong ty t9 eh& cuec hop Di hi d'Ong C9 dong 
Thugng nien nam 2026 ("Cui)c h9p"). 

Today, on 08:30, April 16, 2026, at Melia Hanoi Hotel, No. 44 Ly Thuong Kiet Street, Cua Nam 
Ward, Hanoi, the Company is convened the 2026 Annual General Meeting (the "Meeting'). 

THANH PHAN THAM DV CUQC HOP 
PARTICIPANTS OF THE MEETING 

1. Co dongIShareholders: 
Co 57 et> &Ong tham du Cuec hop (true tip CO mat hoc thong qua ngued fly quy'en), dai 

dien cho 1.046.183.619 c9 phAn c6 quy&-i bieu guy& oh Cong Ty, chie'm tY le 95,12% t9ng s9 c9 
phAn c6 quyen bieu guy& dm Cong Ty. Phw lvc danh sach clang lc_T c9 &Ong, di din c9 'Tong du 
h9p voi s9 c9 phan va s9 phieu bau tucmg Img dugc dinh kern duai day. 

There are 57 shareholders attending the meeting (in person or via an authorized person), 
representing for 1,046,183,619 shares with voting right of the Company, accouting for 95.12% of 
the total shares with voting right of the Company. The appendix containing the list of registered 
shareholders and their representatives attending the meeting, along with their corresponding 
shareholdings and voting rights, is attached below. 

2. Hi diing Quin till throng nhi'm Om c6: 
The Board of Directors including: 



(i) Ong Le Danny ChU tich Hi dOng quail tit 
Mr. Le Danny Chairman of Board of Director; 

(ii) Ong NguyL Thiel' Nam PhO Chu tich thir nhAt Hi &Ong quan tit 
Mr. Nguyen Thieu Nam First Vice Chairman of the Board of Directors; 

(iii) Ong Michael Hung Nguyen Pho Chü tich thir hai Hi dOng quan tit 
Mr. Michael Hung Nguyen Second Vice Chairman of the Board of Directors; 

(iv) BA. Nguy.en Thu Hien Thanh vien Dc 14p Hi dOng quan tri; 
Ms. Nguyen Thu Hien Independent member of the Board of Directors; 

3. ty ban Kim toan &rung nhqm g1m en: 
The Audit Committee including: 

(i) Ba Nguy6n Thu Hien Chn tich; va 
Ms. Nguyen Thu Hien Chairman; and 

(ii) Ong Nguye'n ThiOu Nam Thanh vien; 
Mr. Nguyen Thieu Nam Member;  
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T' 
4. Ban Giam dic throw nhqm Om có: 4: 

The Management Board including: .N 
E  1 

IA 
(i) Ong Michael Richard Lister Glover TOng Giarn dOc; 

:o Mr. Michael Richard Lister Glover Chief Executive Officer; , 

(ii) Ong Aditya Agarwal PhO TOng Giam dc; 
Mr. Aditya Agarwal Deputy Chief Executive Officer; 

(iii) Ong Phan Chien Thing PhO TOng Giam dc; 
Mr. Phan Chien Thang Deputy Chief Executive Officer; 

(iv) BA Nguy6n Thi Thanh Mai K Toan truong; 
Mrs. Nguyen Thi Thanh Mai Chief Accountant; 

CHUONG MINH VA NCH DUNG CUOC HOP 
AGENDA AND MEETING CONTENTS 

I. THONG BAO KET QUA BANG KY DV HOP 
ANNOUNCEMENT OF THE REGISTRATION RESULTS 

Ban to' chirc Cu9c hop bao cao ket qua dAng k dv hop vá thong bao s Mong cO &Ong hop 
d6 tin hanh CuOc hop. 

The organizer announced the registration results and the quorum was valid to proceed the 
Meeting 



II. CHU TQA CUOC HOP, BAN THU I(:( VA BAN KIEM PHIEU 
CHAIRMAN OF THE MEETING, SECRETARIAT, VOTE COUNTING COMMITTEE 

1. ChU Oa CuOc hcp 
Chairperson of the Meeting 

Can cü Diu 19 Cong Ty va Luat Doanh nghi9p, Ong Le Danny, Chit tich Hi d9ng Quail 
tri cUa Ong Ty la Chi) t9a Cu9c h9p. 
Pursuant to the Charter of the Company and Law on Enterprise, Mr. Le Danny, Chairman 
of the Board of Directors shall be Chairperson of the Meeting. 

2. Ban Thu. k va Ban Kii"e'm phitu 
The Secretariat and Vote Counting Committee 

Cu9c hp dal bi9u quy9t thong qua thanh phan Ban Thu 14 \TA. Ban Kim phi9u nhu sau: 
The Meeting appointed the Secretariat and Vote counting committee: 

2.1. Ban Thu' 4: 
The Secretariat: 

(i) Ong Pham Nguyen Hai — Truang ban; 
Mr. Pham Nguyen Hai — Head; 

(ii) Ba Lucmg Thily Trang — Thanh vien. 
Ms. Luong Thuy Trang — Member. 

2.2. Ban Kle'm phitu: 
Vote counting committee: 

(i) BA. D:ang Thi Ng9c Anh — Truing ban; 
Ms. Dang Thi Ngoc Anh — Head; 

(iii) Ong To va Nhat Minh — Thanh vien; va 
Mr. To Vu Nhat Minh — Member; and 

(ii) Ong Phung Van flea — Thanh vien. 
Mr. Phung Van Hoa — Member. 

III. GIOI THIt-  U NQI DUNG VA CHUONG TRiNH CUQC HOP 
INTRODUCTION TO AGENDA AND CONTENS OF THE MEETING 

Ong Le Danny giOi thi9u n9i dung chucmg trinh \id nguyen tac lam vi9c cUa cu9c h9p Dai 
Hi D9ng CO' Dong thuong nien nam 2026, din ra ngay 16/04/2026 dm Ong ty và dã ducyc CuOc 
hop bi9u guy& thong qua. 

Mr. Le Danny introduced agenda and working principles of 2026 Annual General Meeting 
of Shareholders of the Company on April 16, 2026 and the Meeting approved. 

IV. CAC BAO CAO TAI DAT HOI: 
REPORTS AND PROPOSAL AT THE MEETING 



1. Ong Le Danny — Chu tich HOi Ong Quan tri thay mat HOi dOng Quan tri trinh bay 
bao cao cüa Mi. Ong Quan tri v quan tri vak6t qua hog dOng cüa HOi D'Ong Quan 
Tr i trong Wain 2025. 
Mr. Le Danny — Chairman on behalf of the Board of Directors presented the Board 
of Directors' report on management and performance results of the Board of 
Directors in 2025. 

2. Ong Michael Richard Lister Glover — rang Giam dc Cong Ty trinh bay bao cao 
dm Ban Diu hanh v kect qua hog dOng nam 2025, k6 hoach nam 2026 va miic tieu 
tang truang trong nhang nam tip theo. 
Mr. Michael Richard Lister Glover — Chief Executive Officer presented the 
Management Board's report on business results in 2025, 2026 plan and growth 
objectives in coming years. 

3. Bao cao hog dOng cüa thanh vien HOi Ong Quan tri dc lap trong Uy ban ki6rn 
toan nam 2025; 
Report on activities of Independent Member of the Board of Directors in Audit 
Committee in 2025; 

4. Ong Le Danny thay mat HOi d6ng Quan tri (16' xuat Dai HOi &Ong C6 Ong thong 
qua: 
Mr. Le Danny on behalf of the Board of Directors proposed the General Meeting 
of Shareholders to approve: 

- Bao cao tai chinh nam 2025 cna Cong Ty dä &rot kiO'm toan; 
The Company's 2025 audited financial statements; 

hoach kinh doanh hop nhat nam 2026 dm Cong Ty; 
The Company's 2026 business plan on a consolidated basis; 

- Phucmg an tra c tire Warn 2025; 
Plan of 2025 year-end dividend distribution; 
Lua chon dcm vi ki6m toan Warn 2026 dm Cong Ty; 
Selection of the Company's auditing firm in 2026; 

- Thu lao cho cac thanh vien HOi Ong Quan tri cüa Ong ty trong narn 2026 va 1(.6 
hoach ngan sach cho chi phi hog Ong dm HOi Ong Quan tri, bao gm cá cac ny 
ban true thuOc HOi Ong quan 
The remuneration for the members of the Board of Directors in 2026 and projected 
budget plan for operational expenses of the Board of Directors, including 
committees under the Board; 
Phucmg an phat hanh ct) phan mói theo chucmg trinh hra ch9n cho nguari lao Ong 
(ESOP); 
The issuance of new shares under ESOP; 
Thong qua sira di Diu 1 cna Cong ty. 
Approve amendments to the Company's Chapter. 

hoach 114 giao dich c phi6u cüa Cong ty tren san giao dich UPCoM vã niem 
y6t ci phi6u cUa COng ty ten Sâ Giao dich Ching khoan Thanh pile; H6 Chi Minh; 
Plan of trading deregistration of the Company's shares from the UPCoM and 
listing the Company's shares on the Ho Chi Minh Stock Exchange; 



Bu HOi ang Quail tri nhiem kST 2026-2031; 
Elect members of the Board of Directors for the term 2026-2031; 

V. TOM TAT CAC 1:7  MEN PHAT BIEU TI CUOC HOP 
SUMMARY OF THE DISCUSSION AT THE MEETING 
Trong phan thao luan giita dui din Ban Giam dc, HOi &Mg Quan trj va cac c6 d8ng, 
khach mod, mOt s6 nOi dung chinh dugc tOm tat nhu sau: 
During the discussion session between representatives of the Management Board, the 
Board of Directors, and the shareholders and guests, key matters were summarized as 
follows: 

1. Cau h6i: C8ng ty TNHH Khai tilde Ole bin Khoang san Nui Phao (Cong ty con cila Ong 
ty) dâ duvc cap phep khai thac b6 sung cho dg an khai tilde 28 trieu tdn hay chua? 
Question: Has Nui Phao Mining Company Ltd. (a subsidiary of the Company) been 
granted approval for the additional 28 million tonnes under the mining project? 
Tra C8ng ty dä dirge Chinh phil cap phep chinh thirc d khai tilde them 28 tri'eu tan. 
Answer: The Company has been officially granted approval by the Government to exploit 
an additional 28 million tonnes. 

2. Cau hoi: K hoach chuyen san c6 phi6u MSR tir UPCOM sang HOSE nhu the nao? 
Question: What is the plan for transferring MSR shares from UPCOM to HOSE? 
Tral&i: Dir kin trong lam 2026 C8ng ty s dap img dü dieu kin va thgc hien chuyen san, 
vao khoang QuSr I—QuST 11/2026. 
Answer: It is expected that in 2026 the Company will meet all listing requirements and 
proceed with the transfer, tentatively in Ql—Q2 2026. 

3. Cau hoi: Ket qua tai chinh QuST 1/2026 c6 the dugc chia sé khOng? 
Question: Can the financial results for QI 2026 be disclosed? 
Tra loi: Thong tin se dugc ding be) chinh fink trong thong cao bao chi tren website Cong 
ty; hien C8ng ty dang di dung huang d dat mire cao theo k hoach d ra. 
Answer: This information will be officially announced in a press release published on the 
Company's website. The Company is currently on track to achieve the upper range of its 
planned targets. 

4. Cau h6i: San lugng tir phan tra lugng theo giay phep dieu chinh c6 dü cung cap cho c8ng 
suat ch Nen APT khong? 
Question: Will the output from the additional reserves under the amended mining license 
be sufficient to supply feedstock for APT processing capacity? 
Tra 16i: M6 NUi Phao da van hanh 6n dinh trong 10 nam; các giay phép dugc phe duyet 
nham bao dam nguem cung du vao. Cong sut phu thuOc tin dO khai thác, c6 the c6 giai 
don chua dal do boc phü, nhung sau dO se dap irng day du. 
Answer: Nui Phao mine has operated stably for 10 years. The approved licenses are 
intended to ensure a stable input ore supply. Production capacity depends on the mining 
schedule; there may be periods of lower output due to overburden removal, but full 
capacity will subsequently be achieved 

5. Cau hoi: Vic thay di nha thau n6 min giai don 2024-2025 c6 anh huang den hog dOng; 
nha thau hien tai CO 6n dinh khong? 
Question: The change of blasting contractors in 2024-2025 affected operations; is the 
current contractor stable? 
Tra Day la dinh huang chief' lugc nham t6i uu chi phi. Cong ty da lira chon T6ng Cong 



ty Kinh -LeK5 thuat Cong nghiep Qu6c ph6ng - GAET (thu6c T6ng cpc Cong nghiep Qu6c 
pheng). Hien hot d6ng n6 mm dugc thgc hien 6n dinh, tuan thu phap luat va dap Ung yeu 
cau san xuat. 
Answer: This change was a strategic initiative to optimize costs. The Company has selected 
GAET Economic Technical Industry Corporation under the General Department of 
Defense Industry. Blasting operations are currently conducted in a stable manner, in full 
compliance with legal requirements, and meet the Company's production needs. 

VI. CAC NGHI QUYET Ci:JA CUQC 1-1911 
RESOLUTIONS OF THE MEETING 

Sau khi thao luan, cac c6 &mg tham dir da bleu guy& bang hinh thirc bieu guy& truc tip Cu6c 
hop ve timg van de voi ket qua thong qua nfur sau (dinh kern Bien ban kiem phieu): 
After discussion, the shareholders voted directly on each matter at the Meeting as follows 
(Attached is the Vote Counting Report): 

1. ThOng qua bao cao cUa Hi d'6ng Quail tri v'e quan tri và k'et qua hoat d'Ong cüa H'6i d6ng 
Quan tri trong narn 2025. 
To approve the report on management and performance results of the Board of Directors 
in 2025. 

Ket qua bieu quyet/ Voting results: 
Tan thanh: 100,00% Khong Tan thanh: 0,00% Khong cc') kin: 0,00% 
Agree: 100.00% Disagree: 0.00% No opinion: 0.00% 

2. Thong qua bao cao hot deng ciia thanh vien Hi dOng Quan tri dc lap trong Uy Ban Kim 
Toan Warn 2025. 
To approve the report on activities of Independent Member of the Board of Directors in 
Audit Committee in 2025. 

Ket qua bleu quyet/ Voting results: 
Tan thanh: 100,00% Khong Tan thanh: 0,00% Khong có kin: 0,00% 
Agree: 100.00% Disagree: 0.00% No opinion: 0.00% 

3. ThOng qua Bao cao tai chinh nam 2025 dm Cong ty cia dugc Cong Ty TNHH KPMG kiem 
toan. 
To approve the 2025 financial statements of the Company audited by KPMG Company 
Limited. 

Kt qua bieu guy& Voting results: 
Tan thanh: 100,00% Khong Tan thanh: 0,00% Khong c6 kien: 0,00% 
Agree: 100.00% Disagree: 0.00% No opinion: 0.00% 

4. Thong qua Ke hoach kinh doanh hop nhat nam 2026 dia. Cong Ty ntur sau: 



Ni dung Ke ho3ch nam 2026 
(Don vi: tST dong) 

ThAp Cao 

Doanh thu thuan (Net revenue) 16.000 20.300 

Lgi nhulan sau thu6 TNDN (NPAT - Pre MI) 1.700 2.500 

To approve the 2026 business plan of Company on a consolidated basis as follows: 

Content 2026 business plan 
(Unit: VND billion) 

Low End High End 

Net revenue 16,000 20,300 

NPAT - Pre MI 1,700 2,500 

Ket qua bleu quyet/ Voting results: 
Tan thanh: 99,98% Khong Tan thanh: 0,02% Khong có kin: 0,01% 
Agree: 99.98% Disagree: 0.02% No opinion: 0.01% 

5. Thong qua phuang an chia ct) tIrc cüa Cong ty Warn 2025 niur sau: 

STT Dan giai Se tier' (VND) 

1 Lgi nhu4n chua phan phi tinh d'en 
31/12/2025 

380.855.734.000 

2 Chia cO tirc 0 
3 Lgi nhu4n chua phan phi con lgi 380.855.734.000 

To approve the plan for distribution of the Company's dividend in 2025 for as follows: 

No. Description Amount (Dong) 

1 Retained profits as of December 31, 2025 380,855,734,000 
2 Dividends distribution 0 

3 Remaining retained profits 380,855,734,000 

Ket qua bieu guy& Voting results: 
Tan thanh: 99,99% Khong Tan thanh: 0,00% Khong có kin: 0,01% 
Agree: 99.99% Disagree: 0.00% No opinion: 0.01% 

6. Thong qua vi& lira ch9n mOt trong cac cong ty kieArn toan clued day la dun vi kie'm toan 
cho nam tai chinh 2026 cUa Cong ty va fly quy& cho I-10i Sing Quan tri lira ch9n va 4 k6t 



h9p d6ng kiem toan vi m6t trong cac cong ty do: 
• Cong ty TNHH KPMG; 
• Cong ty TNHH Deloitte Viet Nam; 
• Cong ty TNHH PwC (Viet Nam); va 
• Cong ty TNHH Ernst & Young Viet Nam. 

Approve to select one of the following firms as the auditing company for the fiscal year 
2026 of the Company and authorize the Board of Directors to select and sign the auditing 
services contract with one of such companies: 

• KPMG Company Limited; 
• Deloitte Vietnam Company Limited; 
• PwC (Vietnam) Company Limited; and 
• Ernst & Young Vietnam Company Limited. 

Ket qua bleu quyet/ Voting results: 
Tan thanh: 100,00% Kh'Ong Tan thanh: 0,00% Khong có kin: 0,00% 
Agree: 100.00% Disagree: 0.00% No opinion: 0.00% 

7. Th6ng qua thii lao cho cac thanh vi'en HOi dOng Quan tr cüa Cong ty trong nam 2026 la: 0 
VND vii k hoach ngan sach cho chi phi hoat d6ng cüa Hi d6ng Quin tri, bao gm cii cac 
fly ban true thu6c Hi dOng quan tri, trong nam 2026 la khong qua 1 tST VND. 
To approve the remuneration for the members of the Board of Directors in 2026: 0 VND 
and projected budget plan for operational expenses of the Board of Directors, including 
committees under the Board in 2026 is not higher than 1 billion dong. 

Ket qua bieu quyet/ Voting results: 
Tan thanh: 99,99% Khong Tin thanh: 0,01% Khong có kin: 0,00% 
Agree: 99.99% Disagree: 0.01% No opinion: 0.00% 

8. Thong qua phirang an Oat hanh c6 phan m6i theo chuang trinh lira ch9n cho ngtred lao 
dOng (ESOP) nhu sau: 

a. Phuang in phat hanh: 

- Mnc dich phat hanh: phat hanh c6 phi6u cho nhan vien cüa Cong ty va cac deg ty con 
trong Cong ty theo chtrang trinh lira ch9n cho ngtrei lao d6ng nham ghi nhan &nig gOp 
cüa ngu6i lao dOng cho Cong ty, cac cong ty con trong nam qua, tao d6ng lye d'e ngtrei 
lao d6ng hoan thanh xuat sac nhiem vii và gan INS lau dai vOi Cong ty va the ding ty 
con. 

- hoach sir dung s6 tin thu dirge tir viec phat hanh: s6 tin thu dirge tix viec phat hanh 
se' dugc sir dung de tang v6n di'eu le, plinc vii cho nhu cu hoat d6ng kinh doanh thong 
qua viec b6 sung v6n hru d6ng vii/hoc tra no ngan \fa dai htn cua Cong ty bao gm 
nhung khong gied han bai tra tin nha cung cp, tra no vay ngan và dai han, tra g6c và 
lai trai phieu. 

- Loai c6 phAn phat hanh: c6 plian ph 6 thong. 

- Menh gia: 10.000 d6ng/c6 phAn. 



- Thai dim Oat hanh du. trong nam 2026 hoc 4 thang du nam 2027. Oy quyen 
cho Hi ding Quan tri guy& dinh thai dim phat hanh cg thi. 

Phuong thirc phat hanh: phat hanh c6 phAn mod trgc flip cho nguai lao Ong. 

- S6 Kiang c6 phAn dg kin Oat hanh: te)i da 10.998.295 c6 phAn (tuang throng ti da 
1% t6ng s6 c6 phAn clang ltru hanh cüa Cong ty tai thai dim Oat hanh). 

- Gia phat hanh: 15.000 d6ng/c6 phAn. 

- Di tugng phat hanh: la nhan vien cüa Cong ty va cac cong ty con c6 thanh tich n6i 
bat, 'long g6p dc bit vao hoat &Ong san xuAt, kinh doanh cña Cong ty, cac Cong ty 
con, dem lai gia tri tang truang v mAt dai han cho Ong ty va cac Cong ty con. 

- Tieu chuAn ngtrai lao dOng dirge tham gia Chuang trinh hya chon cho ngued lao dOng: 

V S6 lugng c6 phiiu Chuang trinh ESOP dugc phan phi cho timg nguai lao dOng 
dga tren cac tieu chu'An sau: 

• Tieu chuAn 1: Kit qua dOng gap cho skr phat triin cUa Cong ty va cac cong 
ty con; 

• Tieu chuAn 2: Trach nhiem dirge giao va kh6i lugng cong viec phii trach; 

• Tieu chuAn 3: Kit qua hoan thanh ding viec cüa phOng ban va ca. nhan; 

• lieu chuan 4: Chute 

• lieu chuAn 5: Mgc va 

• Tieu chuAn 6: Ngach bac. 

,7  Nguyen tac xac dinh s6 c6 phAn phan phi cho timg ngired lao dOng va tieu chi danh 
gia theo quy dinh tai Phu luc 01 dinh kern. 

fiiy quyen cho Hi &sing Quan tri can cg theo phuang an ESOP da dirgc Dai hi 
d6ng c6 dong thong qua quyit dinh Quy chi Chucmg trinh ESOP va danh sach 
nguai lao dOng tham gia Chuang trinh ESOP. 

- Phirang an xi,'r 1ST s6 c6 phiiu khong phan phi hit: trong twang hgp ngued lao dOng 
khong thgc hien quyen mua hoc khong mua ht s6 lucmg c6 phAn dirgc quyn mua, 
giao cho Hi ding Quan trj guy& dinh phat hanh s6 c6 phAn chua dugc mua nay cho 
ngired lao dOng khac trong danh sach ban du vai ding mire gia phat hanh va/hoAc ghi 
nhan s6 lugng mua thgc t va kit fink dgt phat hanh. 

- Han chi chuyin nhugng: toan bO s6 lung c6 phAn phat hanh theo chuang trinh lira 
chon cho ngtrai lao dOng se bi han chi chuyin nhugng trong yang 01 nam ki tir ngdy 
kit thiic dot phat hanh. 

b. Thong qua viec tang v6n dieu l cila Cong ty tuorng gng ved COng menh gia s6 lung c6 
phAn thgc t dugc phat hanh them. 

c. Thong qua viec sira di Dieu le ve mUc vem diiu le mai tren co sa tong menh gia s6 lugng 
c6 phAn thgc t dirgc phat hanh. 



d. Thong qua viec dang k chang khoan va dang k giao dich 136 sung cho s6 Kiang c6 phAn 
time t dtxgc phat hanh vai T6ng Cong ty Itru k va bit trir chimg khoan Viet Nam va Sa 
Giao dich Chimg khoan. 

e. Uy quyen cho Hi d6ng Quan tri: 

- guy& dinh thai gian thuc hien cv the; 

- ban hanh Quy cite phat hanh c6 phAn theo Chucmg trinh ESOP can cir tren cdc n6i dung 
dã chrgc Ddi 116i deng c6 &rig thong qua; 

- quyet dinh t6ng s6 lugng c6 phan phat hanh theo Chuang trinh ESOP va s6 lugng ce 
phAn phat hanh mai phi' hgp theo phuang an pilaf hanh va quy dinh cüa phap luat; 

- guy& dinh danh sach nguai lao d6ng dugc tham gia Chucmg trinh ESOP; s6 lugng c6 
phieu dugc phan phi cho timg di Mang theo nguyen tac xac dinh s6 ca phieu dugc 
phan phi cho timg nguai lao d6ng dã &nye Di hi deng c6 dong thOng qua; 

- guy& dinh phucmg an dam bdo dap img quy dinh v tY le sa him ntrac ngoai và time 
hien cdc cong viec va tha tiic cAn thiet de dam No viec phat hanh c6 phAn nay dap ang 
t l sa him ntrac ngoai ti COng ty trong truang hap phat hanh c6 phieu cho ngtrai lao 
d6ng la nha dAu tu ntrac ngoai; 

- guy& dinh phuang an xir s6 c6 phAn khong phan phi het; 

- time hien cdc tha tvc can thiet a bao cao phat hanh c6 phieu mai cho nguai lao d6ng, 
bdo cdo ket qua vai ty ban Chung khoan Nha 'mac; 

thuc hien cac thu tijc cAn thiet d dang ky tang v6n dieu l theo s6 luang c6 phAn mi 
phat hanh ti So.  Tai chinh, dang k hru k b6 sung s6 c6 phAn thuc t phat hanh mâi 
tdi rang Cong ty km k va bit trir chang khoan Viet Nam va clang k giao dich be sung 
s6c phan time t phat hanh mâi ti Sa Giao dich Chung khoan; 

- guy& dinh cv the viec sir dijng s6 tin thu dugc tir dat phat hanh ca phieu mai theo 
Chucmg trinh ESOP; 

- b6 sung hoc sira di phuang an phat hanh theo yeu cu dm Co quan nha nuac Co tham 
quyen va/hoc cho Invc dich tuan thit cdc quy dinh phap lust có lien quan; 

quyet dinh nhang vAn d khac va time hien nhang dog viec khac ma Hi d6ng Quan 
tri thAy Id cAn thiet lien quan den viec pita hanh c6 phAn theo chuang trinh hra ch9n 
cho ngtrai lao d6ng; 

- H'6i dong Quan tri dugc ity quyen cho Chit tich Hi d6ng Quan tri hoc T6ng Giam 
doe thuc hien m6t hoc m6t s6 cong viec neu teen. 

To approve the issuance of new shares under ESOP as follows: 

a. Issuance plan: 

- Issuance purpose: Issue shares to employees of the Company and its subsidiaries 
under employee stock option program in order to recognize the contribution of 
employees to the Company, its subsidiaries in the past year, creating motivation for 
employees to excellently complete their tasks and have a long-term commitment to the 
Company and its subsidiaries. 



- Plan to use the proceeds from the issuance: the proceeds from the issuance will be 
used to increase charter capital, serve the needs of business operations and approve 
to add to the Company's working capital and/or repaying short-term and long-term 
debts of the Company, including but not limited to paying suppliers, short-term and 
long-term loans, and principal and interest payments on bonds. 

- Type of shares to be issued: ordinary shares. 

Par value: 10,000 VND/share. 

Expected issuance time: in 2026 or first 4 months of 2027. Authorize the Board of 
Directors to decide on the specific issuance date. 

Issuance method: directly issue new share to the employees. 

Number of shares to be issued: A maximum of 10,998,295 shares (equivalent to a 
maximum of 1% of the total outstanding shares of the Company). 

- Price: 15,000 VND/share. 

Participants: are employees of the Company and its subsidiaries with outstanding 
achievements, making special contributions to the production and business activities 
of the Company and its subsidiaries, bringing long-term growth value to the Company 
and its subsidiaries. 

-Standards for employees participating in the ESOP: 

.1 The number of ESOP shares distributed to each employee is based on the following 
standard: 

• Standard 1: Contribution to the development of the Company and its subsidiaries; 

• Standard 2: Assigned responsibilities and workload; 

• Standard 3: Results of completing work of departments and individuals; 

• Standard 4: Position; 

• Standard 5: Salary; and 

• Standard 6: Rank. 

.1 The principles for determining the number of shares distributed to each employee and 
the evaluation criteria are as stipulated in Annex 01 attached. 

.1 The Board of Directors shall base on the above standard to decide in detail the 
evaluation standard, principles for determining the number of shares distributed to 
each employee and the list of employees participating in the ESOP. 

Plan to handle the number of shares that are not fully distributed: In case the 
employees do not exercise their right to buy or do not buy all the entitled shares, it will 
be assigned to the Board of Directors to issue these unpurchased shares to other 
employees in the original list at the same price and/or record the actual purchase 
quantity and close the issue. 

- Lock-up: The entire number of shares issued under the employee selection program 
will be restricted from being transferred within 1 year from the end of the issuance. 



b. To approve the increase of the Company's charter capital equivalent to the total par value 
of the number of actual issued shares after ESOP 's completion. 

c. To approve the amendment of the Charter to record the new charter capital based on the 
total par value of the number of actual issued shares. 

d. To approve the registration of securities and the registration of additional transactions for 
the actual number of shares issued with the Vietnam Securities Depository and Clearing 
Corporation and the Stock Exchange. 

e. Authorization the Board of Directors: 

to determine the specific timing for implementation; 
to promulgate the Regulation on share issuance under the ESOP based on the contents 
approved by the General Meeting of Shareholders; 
to decide on the total number of shares to be issued under the ESOP and the number 
of new shares to be issued in accordance with the issuance plan and applicable laws; 
to decide on the list of employees eligible to participate in the ESOP and the number 
of shares allocated to each participant in accordance with the principles for 
determining share allocation to each employee as approved by the General Meeting 
of Shareholders; 
to decide on the plan to ensure compliance with foreign ownership ratio regulations 
and to carry out necessary tasks and procedures to ensure that the share issuance 
complies with the Company's foreign ownership limits in case shares are issued to 
employees who are foreign investors; 
to decide on the plan for handling any undistributed shares; 
to carry out necessary procedures for reporting the issuance of new shares to 
employees and reporting the issuance results to the State Securities Commission; 
to carry out necessary procedures for registering the increase of charter capital 
corresponding to the newly issued shares with the Department of Finance, registering 
additional depository of the newly issued shares with the Vietnam Securities 
Depository and Clearing Corporation, and registering additional trading of the newly 
issued shares with the Stock Exchange; 
to decide on the specific use of proceeds from the issuance of new shares under the 
ESOP; 
to amend or supplement the issuance plan as required by competent state authorities 
and/or for the purpose of complying with relevant legal regulations; 
to decide on other matters and perform other tasks deemed necessary by the Board of 
Directors in connection with the share issuance under the ESOP; 
the Board of Directors is authorized to delegate the Chairman of the Board of 
Directors or the Chief Executive Officer to perform one or several of the tasks 
mentioned above. 

Kt qua beeu quyet/ Voting results: 
Tan thanh: 99,98% Kh6ng Tan thanh: 0,01% Khong c6 kin: 0,01% 
Agree: 99.98% Disagree: 0.01% No opinion: 0.01% 



9. Thong qua Sira di Dim i, Khoan 1, Dieu 1. Dinh nglila cua Dieu 1 Cong ty nhu sau: 
"i. "Ngued quan1ST" la Chia'  tjch Hi dtang Quan tri, Pho Chia tich Hi deng Quan tri, thanh 
vien Hi ding Quan tri, T6ng Giam dc, Pho T6ng Giam dc, Giam dc Tai chinh, va 
toan tnrang.". 
To approve to amend Point i, Clause 1, Article 1. Definitions of the Company Charter as 
follows: 
"i. "Managers" are the Chairman of the Board of Directors, the Vice Chairman of the 
Board of Directors, members of the Board of Directors, the Chief Executive Officer, the 
Deputy Chief Executive Officer, the Chief Financial Officer, and the Chief Accountaa " 

' . A Ket qua bleu quyet/ Voting results: 
Tan thanh: 100,00% Khong Tan thanh: 0,00% 
Agree: 100.00% Disagree: 0.00% 

Khong CO kin: 0,00% 
No opinion: 0.00% 

10. Thong qua,ke hosch hUy giao dich c6 phieu cüa Cong ty tren san giao dich UPCoM va 
niem yet c6 phieu cüa C6ng ty tren So Giao dich Chung khoan Thanh ph6 Ho Chi Minh 
nhu sau: 
Approving plan of trading deregistration of the Company's shares from the UPCoM and 
listing the Company's shares on the Ho Chi Minh Stock Exchange, as follows: 

(i) Thong qua viec hUy giao dich c6 phieu MSR tren san UPCoM thu6c SO Giao dich Chimg 
khoan Ha Ni (HNX) va dang k niem yet toan b6 s6 c6 phieu da phat hanh cüa Cong ty 
(ti thOi diem dang k them yet) tren SO Giao dich Chirng khoan Thanh pho 116 Chi Minh 
(HOSE) nhu sau theo dung quy dinh cOa phap lust hi'en hanh: 
Approving the trading deregistration of MSR shares from the UPCoM under the Hanoi 
Stock Exchange (HNA) and registering to list all issued shares of the Company (at the time 
of listing registration) on Ho Chi Minh Stock Exchange (HOSE) as follows in accordance 
with current legal regulations: 

Ten c6 phieu: C6 phieu Cong ty C6 phAn Masan High-tech Materials 
Stock name: Shares of Masan High-tech Materials Corporation 

Ma chirng khoan: MSR 
Stock ticker: MSR 

- Menh gia: 10.000 Sing 
Par value: VND 10,000 

- Losi c6 phieu: C6' phieu ph 6 thong 
Share type: Common shares 

S6 luong c6 phieu clang kSThüy giao dich: Toan be c6 phieu d phat hanh va dang 
giao dich ten san UPCoM 
Number of shares for trading deregistration: All shares issued and registered for 
trading on the UPCoM 

- lucmg c6 phieu dang l(ST niem yet ti HOSE: Toan b6 c6 phieu da phat hanh ciaa 
Gong ty ti died diem niem yet. 
Number of shares registered for listing on the HOSE: All shares issued by the Company 
at the time of listing. 

(ii) Giao Hi deng Quan tri, va cho phép Hi d6ng Quan tri &Ric 4' guy& cho Chia tich Hi 
(tong Quan trj hoc Tong Giam doe, lira  ch9n thoi diem va t6 chirc dux hien tat ca cac tha 
tuc va k ket cac gidy tei lien quan den viec niem yet cô phieu Cong ty ten SO Giao dich 



Chimg khoan Thanh ph e He Chi Minh theo quy dinh, bao gem nhung khong giOi han cac 
cong viec sau: 
Assign the Board of Directors, and allow the Board of Directors to authorize the 
Chairperson of the Board of Directors or Chief Executive Officer, to decide the time and 
organize the implementation of all procedures and sign documents related to the listing of 
the Company's shares on the Ho Chi Minh Stock Exchange in accordance with regulations, 
including but not limited to the following tasks: 

a. Lira ch9n T6 chirc tu vAn phU hcrp theo quy dinh phap lust d'etu vAn niem yet c6 phieu 
(bao gem viec tu van h6 so clang 1(f niem yet); 
Appoint a suitable advisor in accordance with law to advise on the listing of shares 
(including consulting on the listing registration dossier); 

b. Quyet dinh k ket cac van ban lien quan d thtrc hien niem yet ce phieu; 
Decide and sign relevant documents to implement the listing of shares; 

c. Quyet dinh sira di, be sung, giai trinh toan be nei dung theo quy dinh cüa phap luat 
co lien quan den viec niem yet (bao gom cac quyet dinh ye nei dung chira ducrc de cap 
trong tar trinh nay, neu c9); 
Decide to amend, supplement, and resolve all contents of the documents in accordance 
with the provisions of law related to the listing (including decisions on contents not 
mentioned in this process, if any); 

d. Quyet dinh gia niem yet dIr kin (gia tham chieu trong ngdy giao dich du lien) N/A Med 
diem niem yet co phieu; 
Decide on the proposed listing price (reference price on the first trading date) and the 
time of listing shares; 

e. Quyet dinh thei diem va thu tpc hüy dang 1(3'T giao dich ce phieu C6ng ty teen h theng 
giao dich UPCoM sau khi c6 quyet dinh chap thuan niem yet tai S Giao dich chung 
khoan Thanh phe He Chi Minh; 
Decide on the time and procedures for deregistering the Company's shares from 
trading on the UPCoM after receiving approval for listing on the Ho Chi Minh Stock 
Exchange; 

f. Quyet dinh cac nei dung khac phat sinh d hoan tAt viec thvc hien niem yet di phieu 
Cong ty theo quy dinh phap luat; va 
Decide on other contents arising in order to complete the listing procedure of the 
Company's shares in accordance with the provisions of law; and 

g. Thtrc hien cac hanh Ong cAn thiet (trong pham vi cho phdp va phU hçp vi quy dinh 
cüa phap 141) de dam bao Cong ty thod man day du cac quy dinh ye niem yet co phieu. 
Take necessary actions (within the permitted scope and in accordance with the 
provisions of law) to ensure that the Company fully satisfies all requirements for share 
listing. 

Ket qua bieu quyet/  Voting results: 
Tan thanh: 100,00% Khong Tan thanh: 0,00% Khong co 5i  hen: 0,00% 
Agree: 100.00% Disagree: 0.00% No opinion: 0.00% 

11. Th6ng qua se lucmg thanh vien Hi deng Quan tri Cong ty nhiem kST 2026-2031 IA 04 
(ben). 
To approve the number of members of the Company's Board of Directors for the term 2026-
2031 is 04 (four). 



KAt qua biAu quyAt/ Voting results: 
Tan thanh: 99,99% Khong Tan thanh: 0,00% Khong c6 kin: 0,01% 
Agree: 99.99% Disagree: 0.00% No opinion: 0.01% 

12. Thong qua danh sach nguai &mg cir vao Hi d6ng Quart tri nhiem 14 2026-2031 nhu sau: 
The following individuals have been elected to the Board of Directors for the term 2026-
2031. 

Kt ciuã bfAu uv&/  Voting results: 
STT/No. Ngtrivi trfing dr / The elected 

person 
SA phiAu 1)&1/  Voting number 

1. Ong Le Danny 
Mr. Le Danny 

1.044.924.244 
1,044,924,244 

2. Ong Nguyen Thieu Nam 
Mr. Nguyen Thieu Nam 

1.044.250.680 
1,044,250, 680 

3. Ong Michael Hung Nguyen 
Mr. Michael Hung Nguyen 

1.044.304.844 
1,044,304,844 

4. Ba Nguyen Thu Hien 
Mrs. Nguyen Thu Hien 

1.044.229.044 
1,044, 229,044 

VII. KtT THIr1C CUOC HOP 

Can dr Diu 1 Cong Ty va Luat Doanh nghiep, tht cã cac vAn 6 dugc c1 trinh dä duvc 
Dai hi d6ng C6 Tong thong qua. 

Pursuant to the Charter of the Company and the Law on Enterprises, all submitted matters 
were passed by the General Meeting of Shareholders. 

Bien ban CuOc h9p da dugc cong b6 toan van tai CI* hop, va duvc cac c6 &mg du hop 
(true tier) va thong qua nguoi fry quyen) biu guy& thong qua. 

This Minutes of Meeting was announced in full at the Meeting and voted for approval by 
the attending shareholders (in person and via proxy). 

CuOc h9p ket thfic vao Mc 11 gia 15 phut cimg ngay. 
The Meeting ended at 11:15 on the same day. 

[PhAn con lai cüa trang &pc chit dinh bo trtmg. Chir 14a trang tier) theo] 
[The remainder of the page is intentionally left blank Signatures in the next page] 
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PHIJ LUC 01: 

NGUYEN TAC XAC DINH SO CO PHIEU BOX PHAN PHOI 

CHO TUNG NGUIJI LAO BONG 

Vic phan phi c6 phi6u Chuang trinh ESOP dugc thuc hien theo cac nguyen tac sau: 

Nguyen teic I:  Phan phi c6 phi6u theo 04 nhom nguai lao dgng, bao gm: 

• NhOm 1: Nh6m ngugi lao dgng mang 141 giá tri cho c6 Ong bao gm hieu qua kinh 
doanh, cac sang kin mang tinh chin lugc va huy Ong v6n cho Cong ty, cac Cong ty 
con. 

• Nhom 2: Nh6m ngtrgi lao Ong c6 cac sang kin phat tri6n kinh doanh bao gm xay 
dung quan h d'61 the dai bon vOi cac nha dAu ttr, phan b6 v6n hieu qua, quart trj rdi ro 
chat che, du tu vao cac Firth vgc kinh doanh chin lugc va thitc dAy tai nang; dua ra 
cac phat 166n phat tri6n san phAm mri va mang 14.1 nhcing hieu qua tich cgc; cac phat 
kin, sang kin ding nghe, ginp cai tin san phAm, nang cao hieu qua san xuAt. 

• Nh6m 3: Nh6m ngtrai lao dOng kiem nhiem them vi tri cong tac khac trong ding It* 
cong ty trong Tap doan hoac toi tit hai cong ty tra len trong Tap doan. 

• Nhorn 4: Nhom ngtrgi lao dgng c6 tham gia vao timg dtr an cv the' trong nam trugc do. 

Nguyen t'Zic 2:  Trong m8i nh6m ngtrgi lao dOng dugc phan looi theo nguyen tac 1 neu tren, s6 
co phi6u phan b cho timg ngugi lao Ong dugc xac dinh theo cac tieu chi nhu sau: 

• NhOm 1: S6 c6 phi6u dugc phan phi cho timg nhan vien trong Nhom 1 dugc tinh dua 
tren 5 tieu chi: 

-H s6 K6t qua kinh doanh cüa Cong ty (Tieu chuAn 1): 

Kt qui kinh doanh cim cong ty 
IR sii ke qui kinh 

doanh ciia cong ty (a) 

Khong dot K6 hooch kinh doanh Ti da 0,65 

Dot k6 hooch kinh doanh 6 mire thdp 0,65 - 0,8 

Nam trong khung k6 hooch kinh doanh 6 mire thdp va 
mirc cao 

0,8 — 0,9 

Dot hoac vugt 1(6 hooch kinh doanh a mix cao 0,9 — 1,0 

- I-16 s6 ke't qua hoan thanh cong viec cüa ph6ng ban (Tieu chuAn 3): 

Kt qui hohn thanh cong vqc ctia phong 
ban 

IR sti Kt qui hoan thanh 
ding AO ciia phong ban (b) 

Khong dot k6 hooch KPI Ti da 0,6 

Dot k6 hooch kinh doanh 0,6 - 0,8 

Vugt k6 hooch kinh doanh 0,8 - 1,0 

- He s6 cAp bac, bao gm chirc vii, mirc luang va ngoch bac (Tieu chuAn 4,5,6): 

       

CAp bijc 

  

Diem cAp btic 

  

11? se cap 134.c (1 them = 

       

       



  

he se 0,001) (c) 

C'ap bac nhan vien (rank 5) 2-4 0,002 — 0,004 

Cap bac nhan vi'en (rank 4) 6 - 10 0,006 — 0,010 

Cap bac Trikmg nh6m, trtarng 
pilot-1g (rank 3) 

15 - 25 0,015 — 0,025 

Cap bac quan 1S7*, giant dc 
chuyen men (rank 2) 

30 - 60 0,030 — 0,060 

Cap bac ban giam dc, dieu hanh 
(rank 1) 

Tr 80 -Ira len Ttir 0,080 tr.& len 

- He s6 ding viec (Tieu chuan 2, 3): la N se) the hien tinh chit cong viec (tra.ch nhiem 
dtrgc giao va khei lugng cong viec plw trach), ket qua &mg g6p cüa cá nhan cho sir 
phat trien cüa Cong ty va cac cong ty con, tam quan trgng cüa tirng ngtred lao deng vao 
ket qua và hieu qua hoan thanh cong viec cüa phong ban va ket qua kinh doanh cita 
Tap doan trong nam 2025. 

Tinh chat cong viec, mfic de thing Op, dm quan trtmg He se cong viec (d) 

it quan trgng 0,1 — 0,59 

Quan trgng 0,6 — 0,99 

Rat quan trgng 1 - 2 

- H s6 ket qua hoan thanh cong viec cUa cá nhan (Tieu chuan 3): 

Lteu Nhit Pig ngtroi lao cl.ong lam vik dual 6 thang thi KPI se dtegc chia 2. 

Kt qua kohl' thanh ding viec cfia ca 
nhan 

He se Kt qua hoan thanh cfing 
viec cfia ca nhan (e) 

Kitting dal KPI 0,11 - 0,49 

Dat k6 hoach KPI 0,5 - 0,70 

Vugt ke.  hoach KPI 0,71 - 0,99 

Vugt lc'e.  hoach KPI (xuat sac) 1 ter len 

- Nhang ngtroi lao deng hoar). thanh 'mat sac cong viec, vugt k hoach, mang lai ket 
qua &mg Op clang ke' cho sr phat trie'n cüa Cong ty va cac cong ty con se dugc phan 
phi them met lugng ce phieu ninr sau (Tieu chuan 1): 

Ket qua hoin thanh cong viec cfia ca nhan 
SO ce phieu dime phan 

phei them (g) 

Vugt ke' hoach KPI c6 N se tir 1 - 1,04 100.000 

Vugt ke hoach KPI c6 he se tir 1,05 - 1,09 150.000 

Vugt k6 hoach KPI c6 he se tir 1,1 - 1,14 200.000 

Vugt ke' hoach KPI c6 he se tit 1,15 - 1,19 250.000 

Vtrgt k6 hoach KPI c6 he s6 tir 1,2 - 1,24 300.000 



Vugt ke hoach KPI c6 N s6 tit 1,25 - 1,29 350.000 

Vuort ke hoach KPI c6 he s6 tit' 1,3 trer len 380.000 

Gong thirc tinh c6 phi&I ESOP dm tirng ngtrai trong nhom nay: Dva teen 05 ti'eu chi neu 
ten, c6 phieu dugc mua cua timg Ngueri lao ding dugc xac dinh theo cong thtirc sau (lam tr6n): 

ESOPi = T6ng s6 c6 phie'u ESOP ti da x (a) x (b) x (c) x (d) x (e) + (g) 

Trong do: 

- ESOPi: S6 c6 phieu ESOP dm Ngueri lao dOng (i) dugc quyen mua 

T6ng s6 c6 phieu ESOP ti da: la t6ng s6 c6 phieu ESOP t6i da &roc phat hanh 
dugc Dai hi ding c6 &Ong thong qua, bang 10.998.295 c6 phieu (ti da 1% tting s6 
c6 phan dang luu hanh cüa C6ng ty) 

(a): He s6 Kt qua kinh doanh cna cong ty thanh vien noi Ngueri lao &Ong (i) lam 
viec 

(b): La he s6 Ket qua hoan thanh ding viec cUa ph6ng ban dm Nguari lao ding (i) 

(c): La N se) cap bac dm Ngueri lao dOng (i) 

(d): La he s6 ding viec citaNguari lao dOng (i) 

(e): La N se)* Kt qua hoan thanh cong viec cüa ca. nhan cUa Ngueri lao dOng (i) 

(g): S6 c6 phieu Ngueri lao dOng (i) dugc phan ph6i them do hoan thanh xuat sac 
ding viec trong nam 2025 

De dam bag s6 lugng c6 phieu pilaf hanh khong vuort qua lugng c6 phieu dugc phep phat hanh, 
lugng c6 phieu ESOP cita tixng nguoi trong nhom nay se dugc lam ton xuting den hang dcm vi. 

• Nhom 2: S6 c6 phieu dugc phan phi cho timg nhan vien trong Nh6m 2 dugc tinh dira 
tren 3 tieu chi: 

-He s6 hieu qua sang kin phat then kinh doanh, 

- He s6 cap bac chirc 

-H s6 dong Op ca. nhan. 

Bgt nay, Cong ty khong phat hanh c6 phieu ESOP cho nh6m nay. 

• Nhom 3: S6 c6 phieu dugc phan phi cho timg nhân vien trong Nhom 3 dugc tinh dga 
tren 3 lieu chi: 

- He s6 vi tri kiem nhiem, 

- H s6 thari gian kiem nhiem, 

- He s6 ket qua cong viec cña cá nhan. 

Dort nay, Cong ty khong phat hanh c6 phieu ESOP cho nhom nay. 

• Nhom 4: S6 c6 phieu dugc phan phi cho timg nhan vien trong Nh6m 4 dugc tinh dira 



tren 3 tieu chi: 

- H s6 hieu qua cna du an, 

- H s6 cap bac chirc 

- He s6 dong gap ca nhan. 

Dgt nay, Cong ty khong phat hanh c6 phieu ESOP cho nh6m nay. 

Cong fink tinh c6 phieu ESOP va nguyen tac xac dinh s6 hryng c6 phieu duyc Oat 
hanh ciia tirng nguoi lao dOng: 

- S6 hrong c6 phieu ESOP nguiri lao dOng duvc phat hanh t6i da la t6ng s6 lugng c6 
phieu ma nguai lao dOng dugc phat hanh trong tirng nh6m. 

Sau khi phan b6 c6 phieu theo cac lieu chu'an, nguyen tac va lieu chi tai Quy che nay, tny theo 
tinh chat quan trong cna vi tri va nang luc nhan sir, Hi ang quail tri se can di, diet' chinh lai so 
lung c6 phieu ESOP cu6i ding dugc phan b6 cho ngugi lao Ong nu can thiet. 



ANNEX 01: 

PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES TO BE 
DISTRIBUTED FOR EACH EMPLOYEE 

The distribution of ESOP shares is carried out according to the following Principles: 

Principle 1:  Distribution of shares according to 04 groups of employees, including: 

• Group 1: The group of employees who bring value to shareholders including business 
efficiency, strategic initiatives and capital mobilization for the Company and its 
subsidiaries. 

• Group 2: Employees with business development initiatives including building long-term 
partnerships with investors, allocating capital effectively, managing risk, investing in 
strategic business areas, and promoting talent; introducing new product development 
innovations and bringing positive effects; technological innovations and initiatives, helping 
to improve products and improve production efficiency. 

• Group 3: Group of employees who concurrently hold other working positions in the same 
company in the Masan Group or at two or more companies in the Masan Group. 

• Group 4: The group of employees who have participated in each specific project in the 
previous year. 

Principle 2:  In each group of employees classified according to Principle 1 above, the number of 
shares allocated to each employee is determined according to the following standard: 

• Group 1: The number of shares distributed to each employee in Group 1 is calculated based 
on 5 standards: 

- The Company's Business Result Ratio (Standard 1): 

Company Business Results The company's 
business result ratio (a) 

Failure to meet the Business Plan 0.65 Max 

Achieving a low-level business plan 0.65 — 0.8 

Within the framework of the business plan at the low and 
high level 

0.8 — 0.9 

Meet or exceed the business plan at a high level 0.9 — 1.0 

- Coefficient of departmental work completion results (Standard 3): 

Results of completing the work of the 
department 

Departmental Completion 
Result Coefficient (b) 

Failure to meet KPI plans 0.6 Max 

Achieving a business plan 0.6 — 0.8 

Exceeding the business plan 0.8 — 1.0 

- Rank coefficient, including position, salary and rank (Standard 4,5,6): 



Rank 
Tier Score Rank coefficient (1 point = 

coefficient 0.0001) (c) 

Employee Rank (rank 5) 2-4 0.002 — 0.004 

Employee Rank (rank 4) 6 - 10 0.006 — 0.010 

Rank of Team Leader, Head of 
Department (rank 3) 

15 - 25 0.015 — 0.025 

Rank of manager, professional 
director (rank 2) 

30 - 60 0.030 — 0.060 

Rank of Board of Directors, 
Executive (rank 1) 

From 80 and 
above 

From 0.080 or more 

- Work coefficient (Standard 2, 3): is a coefficient that shows the nature of the work (assigned 
responsibilities and the amount of work in charge), the results of the individual's contribution 
to the development of the Company and its subsidiaries, the importance of each employee to 
the results and efficiency of completing the work of the department and the business results of 
the Masan Group in 2025. 

Nature of work, level of contribution, importance Job Factor (d) 

Less important 0.1 — 0.59 

Important 0.6 — 0.99 

Very important 1 -2 

- Coefficient of individual work completion results (Standard 3): 

Note: For employees who have worked for less than 6 months, the KPI coefficient will be 
divided by 2. 

Results of individual work completion 
Individual Job Completion 
Result Coefficient (e) 

Failing KPIs 0.11 —0.49 

Achieve KPI plans 0.5 — 0.70 

Exceeding KPI plans 0.71 — 0.99 

Exceeding KPI (excellent) 1 or more 

- Employees who successfully complete their work, exceed the plan, and bring significant 
contributions to the development of the Company and its subsidiaries will be distributed an 
additional amount of shares as follows (Standard 1): 

Results of individual work completion 
Number of additional shares 
distributed (g) 

Exceeding the KPI plan with a coefficient of 1 - 
1.04 

100,000 

Exceeding the KPI plan with a coefficient of 1.05 
- 1.09 

150,000 

Exceeding the KPI plan with a coefficient of 1.1 
- 1.14 

200,000 



Exceeding the KPI plan with a coefficient of 1.15 
- 1.19 

250,000 

Exceeding the KPI plan with a coefficient of 1.2 
- 1.24 

300,000 

Exceeding the KPI plan with a coefficient of 1.25 
- 1.29 

350,000 

Exceeding the KPI plan with a coefficient of 1.3 
or more 

380,000 

Formula for calculating ESOP shares of each person in this group: Based on 05 standards 
mentioned above, the shares purchased by each employee are determined according to the 
following formula (rounded): 

ESOPi = Maximum total ESOP shares x (a) x (b) x (c) x (d) x (e) + (g) 

In which: 

- ESOPi: The number of ESOP shares of the employee (i) is entitled to buy 

- Maximum total number of ESOP shares: is the total maximum number of ESOP shares 
issued approved by the General Meeting of Shareholders, equal to 10,998,295 shares (up 
to 1% of the total outstanding shares of the Company) 

- (a): Business result coefficient of the member company where employee (i) works 

- (b): It is the coefficient of the work completion result of the employee's department (i) 

- (c): It is the rank coefficient of the employee (i) 

- (d): It is the work coefficient of the employee (i) 

- (e): It is the coefficient of the Employee's individual work completion result (i) 

- (g): Number of shares Employee (i) will be distributed due to excellent completion of 
work in 2025 

To ensure that the number of issued shares does not exceed the number of shares allowed to 
be issued, the number of ESOP shares of each person in this group will be rounded down to the 
unit row. 

• Group 2: The number of shares distributed to each employee in Group 2 is calculated 
based on 3 standards: 

- Business development initiative efficiency coefficient, 

- Position rank coefficient, 

- Individual contribution coefficient. 

This time, the Company did not issue ESOP shares to this group. 

• Group 3: The number of shares distributed to each employee in Group 3 is calculated 
based on 3 standards: 

- Part-time position multiplier, 



- Part-time time coefficient, 

- The coefficient of the individual's work results. 

This time, the Company did not issue ESOP shares to this group. 

• Group 4: The number of shares distributed to each employee in Group 4 is calculated 

based on 3 standards: 

- Project efficiency coefficient, 

- Position rank coefficient, 

- Individual contribution coefficient. 

This time, the Company did not issue ESOP shares to this group. 

The formula for calculating ESOP shares and the Principle of determining the 
number of issued shares of each employee: 

- The maximum number of ESOP shares issued by employees is the total number of 

shares that employees are issued in each group. 

After allocating shares according to the standards, Principles and standard in this 
Regulation, depending on the important nature of the position and personnel capacity, the Board 
of Directors will balance and adjust the number of final ESOP shares allocated to employees if 
necessary. 



CONG TY CO PHAN CONG HOA X.A HOI CHU NGHiA VItT NAM 
MASAN HIGH-TECH MATERIALS WO 1p - Ttr do - 11#nh phtic 

Soc.. 01/2026/BBKP1 

BIEN BAN KIEM PHIEU (PHIEU BIEU QUYET SO 1) 
CUOC HOP Wt.' HO BONG CO BONG THUtiNG NIEN NAM 2026 

CONG TY CO PHAN MASAN HIGH-TECH MATERIALS 

Can cit. Ludt Doanh nghiep s6 59/2020/QH14 duvc Quac hi thong qua ngay 17/06/2020; 
- Can cti. Dieu le 12/04/2021 cila Cong ty Co ph On Masan High-Tech Materials ("Cong ty') 

nhu• &roc sera dOi bo sung tai tieng theri diem; , 
- Can cit. Nguyen tac lam viec va The le bieu quye't tqi CuOc hop Dai Hi dang CO clong 

thtrong nien nam 2026 cita Cong ty. 

Horn nay, vao hi 10 gio• 04 phiit ngay 16/04/2026, tai Khach san Melia Hanoi, St) 44 
dtremg L Thtrong Kit, Phiremg Cira Nam, Ha Ni, CuOc hop Dai. Hi Tong Co 'Jong thiromg nien 
nam 2026 ("Cut)c hiv") cüa Cong Ty da nhAt tri de dr Ban kiem phiecu gôm cac thanh vien CO ten 
sau 

1. Ba. D4ng Thi Ng9c Anh - Truong ban 
2. Ong To Vu Nhat Minh - Thanh vien 
3. Ong Phiing Van Elea - Thanh vien 

Sau khi c &Ong va npred ducrc c (long üy quyen tham dIkr CuOc hop dal hoan tAt vi& bieu 
quyet,cho Phieu bieu quyet, Ban kiem phieu da th‘rc hien kiem Phieu bieu quyet tai CI* hgp vâi 
cac ket qua clued day: 

• TOng st) phieu phat ra : 1.046.183.619 phieu 
• Ket qua kiem phieu: 

STT Ni dung bAu dr, bieu quyet 

Kt qua 
Tan thanh 

(phiiu) 
T'10 
(%) 

Khong 
tan thanh 
(phi eCii) 

TS,  k' 
(%) 

Khon4 co 5, 
kin 

(phiki) 

TS/10 
(%) 

1. ThOng qua bdo cdo dm , MI dOng 
Quan tri ve quan tri yã ket qua hog 
dOng cua Hi (King Quan tri trong 
nam 2025 

1.044.971.406 100% 0 0% 7.100 0% 

Phieu hgp l'e: 1 044.978.506 phieu 
.A Phieu khong hgp le: 0 plueu 

Phieu thu ve: 1.044.978.506 phieu 

2. ThOng qua bdo cdo hog dOng dm 
thanh vien Hi (long Quail tri dc 
14 trong Oy Ban Ki6rn Toan nam 
2025 

1.044.971.406 100% 0 0% 7.100 0% 
A , Phieu hap le: 1 044.978.506 phieu • • 

Phieu khong hgp l'e: 0 phieu 

Phieu thu ve: 1.044.978.506 phieu 

3. ThOng qua Bap cdo tai chinh nam 
2025 dm Gong ty cla dugc Cong Ty 
TNHH KPMG kiem toan 

1.044.971.406 100% 0 0% 7.100 0% 
_. . A rnieu hgp le: 1 044.978.506 phi& 

Phieu khong hgp le: 0 phieu 

1 



("..3 TY 
PHKN 
.SAN 
-TECH 
:RIALS 

STT Ni dung bAu cu., bieu guy& 

Kt qua 
Tan thanh 

(phiati) 
TS/ le 
(%) 

Kh6ng 
tan thanh 
(phieu) 

TS( le 
(%) 

Khong c6 ST 
kin 

(phiki) 

TS/ le 
N 

Phi611 thu vL 1.044.978.506 phieu 

4. Theng qua Ke hoach kinh doanh 
nam 2026 dm Cong Ty 

1.044.741.246 99,98% 178.300 0,02% 58.960 0,01% 

Phieu hgp le: 1.044.978.506 phieu 

Phieu khong hap le: 0 phieu 

Phieu thu ve: 1.044.978.506 phieu 

5. Thong qua phtrang an chia CO tut 
oh Cong ty ram 2025 

1.044.892.012 99,99% 14.434 0% 72.060 0,01% 

Phieu hap le: 1 044.978.506 phieu 
. A Phieu khong hap le: 0 pineu 

Phieu thu ve: 1 044.978.506 phieu 

6. Thong qua viec hp ch9n mOt trong 
cac cong ty kiem toan la don vi kiem 
toan cho nam tai chinh 2026 cua 
Cong ty 

1.044.964.206 100% 0 0% 14.300 0% 

Phieu hop le: 1 044.978.506 phi& 

Phieu khong hap le: 0 phieu 

Phieu thu ve: 1.044.978.506 phieu 

7. Thong qua thu lao cho cac thanh 
vien HOi ding Quart tri cita Cong ty 
trong nam 2026 va Ice hoach ngan 
sach cho chi phi hoat dOng dm Hi 
deng Quail tri, bao gem ca. cac Ay 
ban true thuOc Hi &Ong quan tri, 
trong nam 2026 

1.044.864.856 99,99% 110.350 0,01% 3.300 0% 

Phieu hap l'e: 1 044.978.506 phieu 

Phieu khong hap le: 0 phieu 
Phieu thu ve: 1.044.978.506 phieu 

8. Theng qua phuang an phat hanh Co 
phn mad theo chuang trinh lua 
ch9n cho nguoi lao dOng (ESOP) 

1.044.764.796 99,98% 124.810 0,01% 88.900 0,01% 

Phie:u hap le: 1 044.978.506 phieu 
Phieu khong h9p le: 0 phieu 

Phieu thu ve: 1.044.978.506 phieu 

9. ThOng qua situ di Dieu l'e dm Cong 
Ty theo rf& trinh dm flOi 'Yong Quan 
tri 

1.044.966.406 100% 100 0% 12.000 0% 
phiL hop le: 1 044.978.506 phi& 

Phieu khong h9p le: 0 phieu 

Phieu thu ye: 1.044.978.506 phieu 

10. Thong qua Ice hoach hAy giao dich 
c6 phieu dm Cong ty tren san giao 
dich UPCoM và niem yet ce phieu 
dm COng ty tren Si Giao dich 
ChAng khoan Thanh ph e He Chi 
Minh 

1.044.975.206 
, 

100% 0 0% 3.300 0% 

Phieu h9p le: 1 044.978.506 phieu 
Phieu khong h9p le: 0 phieu 

Phieu thu ye: 1.044.978.506 phieu 

11. Thong qua se luang thanh vien HO 

2026-2031 IA 04 (ben) 
deng Quail. tri Cong ty nhiem ky  

1.044.922.846 99,99% 0 0% 55.660 0,01% 

Phieu hop le: 1 044.978.506 pineu 
Phieu khong ho:p le: 0 phieu 

Phieu thu ye: 1.044.978.506 phieu 



, Can dr Luat Doanh nghi'ep, Dieu le dm Cong ty, va The le bieu quyet ti CuOc hop, Ban 
Kiem phieu xin cong bo cac nOi dung bieu quyet neu ten da dgt dii tST le thong qua. 

Bien ban nay dirge 14p thanh 02 ban, mei ban 02 trang, va da dtrgc cOng bo toan van ti CuOc 
• o'sng Co dong thtrarng nien na'rn 2026 dm C6ng ty CO phan Masan High-Tech Materials. 

THANH VIEN BAN KIEM PHIEU 

Phiing Van H6a 
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MASAN HIGH-TECH MATERIALS SOCIALIST REPUBLIC OF VIETNAM 
CORPORATION Independence - Freedom - Happiness 

No.: 01/2026/BBKP 

VOTE COUNTING MINUTES (VOTING CARD No. 1) 
THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS 

OF MASAN HIGH-TECH MATERIALS CORPORATION 

Pursuant to Law on Enterprises No. 59/2020/QH14 dated June 17, 2020 of the National 
Assembly; 

- Pursuant to the Charter of Masan High-Tech Materials Corporation (the "Company') 
dated April 12, 2021 as amended from time to time; 

- Pursuant to the Working Principles and the Voting Procedures of the 2026 Annual General 
Meeting of Shareholders of the Company, 

Today, at 10:04 a.m. of April 16, 2026, at Melia Hanoi Hotel, 44 Ly Thuong Kiet Street, 
Cua Nam Ward, Hanoi, the 2026 Annual General Meeting of Shareholders (the "Meeting") of the 
Company has approved the Voting Counting Team, which consists of the following: 

1. Ms. Dang Thi Ngoc Anh - Team leader 
2. Mr. To Vu Nhat Minh - Member 
3. Mr. Phung Van Hoa - Member 

After attending shareholders and persons authorized by shareholders to attend the Meeting 
have cast their votes for Voting Card, the Voting counting team count the Voting Card and would 
like to announce the voting result as follow: 

• Total number of issued Voting Cards: 1,046,183,619 votes 
• Voting result: 

No. Matters subject to voting 
Results 

Agree 
(votes) 

Ratio 
(%) 

Disagree 
(votes) 

Ratio 
(%) 

No opinion 
(votes) 

Ratio 

(GA) 

1. To approve the report on 
management and performance 
results of the Board of Directors in 
2025 

1,044,971,406 100% 0 0% 7,100 0% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 

2. To approve the report on activities 
of Independent Member of the 
Board of Directors in Audit 
Committee in 2025 

1,044,971,406 100% 0 0% 7,100 0% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 

3. To approve the 2025 financial 
statements of the Company audited 
by KPMG Company Limited 

1,044,971,406 100% 0 0% 7,100 0% 

Valid votes 1,044,978,506 votes 
Invalid votes 0 votes 
Collected votes 1,044,978,506 votes 

1 



No. Matters subject to voting 

Results 
Agree 
(votes) 

Ratio 
(%) 

Disagree 
(votes) 

Ratio 
(%) 

No opinion 
(votes) 

Ratio 

N 

4. To approve the 2026 business plan 
of Company on a consolidated 
basis 

1,044,741,246 99.98% 178,300 0.02% 58,960 0.01% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 

5. To approve the plan for 
distribution of the Company's 
dividend for 2025 (Including 
approval of the executed dividend 
advance payment) 

1,044,892,012 99.99% 14,434 0% 72,060 0.01% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 

6. Approve to select one of the audit 
firms as the auditing company for 
the fiscal year 2026 of the 
Company 

1,044,964,206 100% 0 0% 14,300 0% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 
7. To approve the remuneration for 

the members of the Board of 
Directors in 2026 and projected 
budget plan for operational 
expenses of the Board of Directors, 
including committees under the 
Board in 2026 

1,044,864,856 99.99% 110,350 0.01% 3,300 0% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 

8. To approve the issuance of new 
shares under ESOP 

1,044,764,796 99.98% 124,810 0.01% 88,900 0.01% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 

9. To approve the amendments to the 
Company's Articles of Association 
as proposed by the Board of 
Directors 

1,044,966,406 100% 100 0% 12,000 0% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 

10. Approving plan of trading 
deregistration of the Company's 
shares from the UPCoM and listing 
the Company's shares on the Ho 
Chi Minh Stock Exchange 

1,044,975,206 100% 0 0% 3,300 0% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 

11. Approving the number of members 
of the Company's Board of 
Directors for the term 2026-2031, 
which is 04 (four) 

1,044,922,846 99.99% 0 0% 55,660 0.01% 

Valid votes 1,044,978,506 votes 

Invalid votes 0 votes 

Collected votes 1,044,978,506 votes 

Based on the Law on Enterprises, the Company's Charter, and the Voting Procedures of the 
Meeting, the Vote Counting Team would like to announce that all above matters have satisfied the 
required ratio to be passed. 

This Vote Counting Minutes has 2 pages and is made into 2 copies and is announced at the 
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2026 Annual General Meeting of Shareholders of Masan High-Tech Materials Corporation. 
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CONG TY CO PHAN CONG HOA xx.  HOI CHU NGHIA VItT NAM 
MASAN HIGH-TECH MATERIALS DOc 14p - Tv do - 11#nh phtic 

Sfd: 02/2026/BBKP2 

BIEN BAN MEM PHIEU (PHIEU BIEU QUYET SO 2) 
CUQC HQP DAI HOT BONG CO BONG THUONG NIEN NAM 2026 

CONG TY CO PHAN MASAN HIGH-TECH MATERIALS 

- Can Ludt-  Doanh nghiep so 59/2020/QH14 &roc Vudc hi thong qua ngay 17/06/2020; 
- Can cic Di:du le ngay 12/04/2021 cica COng ty CO pha'n Masan High-Tech Materials va arc 

ban sera doi, bó sung tai tieng thai diem; , 
- Can cit. Nguyen ta'c lam viec va The le biO'u quye't tçi CuOc h9p DQi HOi ddng Co do/1g 

thuang Men nam 2026 awl Gong ty, 

H8m nay, vao Wed 10 gi6 31 phut ngay 16/04/2026, tai Khach san Melia Hanoi, S6 44 
A throng 14 Thtrong Kit, Phueng Cita Nam, Ha Ni, Cuoc hop Di Hi o dong Co dong thueng nien 

• • 7 • ./ 

nam 2026 ("Cqc hop")  ciia Cong Ty da nhat tri de dr Ban kiem phieu gôm cac thanh vien c6 ten 
sau 

1. Ba Dang Thi Ngoc Anh - Truong ban 
2. Ong To VU Nhat Minh - Thanh vien 
3. Ong Phiing Van Hee - Thanh vien 

Di Hi d6ng c6 Tong thu6ng nien nam 2026 dm Cong Ty da tin hanh bau thanh vien 
Hi deng Quan tri nhiem lcST 2026 — 2031, theo the thtirc bL d6n phieu nhu sau: 

1. DANH SACH eNG CIY VIEN 

STT HQ vã ten 

1 Ong Le Danny 

2 Ong Nguy'L Thieu Nam 

3 Ong Michael Hung Nguyen 

4 Ba Nguy'L Thu Hien 

2. KET QUA BAU 

Sau Ichi c6 Tong và ngued dojc ce &rig fly quyen tham dg Cu8c hop da b6 phiL cho Phieu 
bieu guy& se, 2, Ban kiem phieu cia thgc hien kiem Phieu biL guy& s8 2 ti Cu8c hop vi cac ket 
qua clued day 

• Teng se phiL phat ra 4.184.734.476  phiL 

• Teng se phieu thu vao 4.177.708.812  phieu 

• Kt qua kiem phieu: 
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Dang Thj Nggc Anh 

r.P H 

Phimg Van Hoa 

STT HQ Ira ten SO phieu bAu 

1 Ong Le Danny 1.044.924.244 

2 Ong Nguyen Thieu Nam 1.044.250.680 

3 Ong Michael Hung Nguyen 1.044.304.844 

4 Ba Nguyen Thu Hien 1.044.229.044 

Can cir Luat Doanh npiep, Dieu le dm Cong ty, va The le bieu quyet ti CuOc h9p, Ban 
Kiem phi6u xin cong 1)6 cac Ong/Ba có ten clued day da dugc Wau la thanh vien HOi ang Quan tri 
nhiem k•ST 2026 — 2031: 

1.Ong Le Danny 

2. Ong Michael Hung Nguyen 

3.Ong Nguyen Thieu Nam 

4. BA. Nguyen Thu Hien 

o 

,099668 

En 
ban nay dugc lap thanh 02 ban, m8i ban 02 trang, va da.  dugc cong bo ti Cu& h9p 

Co Tong thuong nien nam 2026 ciia Cong ty Co ph'an Masan High-Tech Materials. 
co' CO PHAN '(--) 

*0 
MASAN 

HIGH-TECH 
'0 
z* CAC THANH VIEN BAN KItM PHIEU 

 

MATER L 
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MASAN HIGH-TECH SOCIALIST REPUBLIC OF VIETNAM 
MATERIALS CORPORATION Independence - Freedom - Happiness 

No.: 02/2026/BBKP2 

VOTE COUNTING MINUTES (VOTING CARD No. 2) 
THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS 

OF MASAN HIGH-TECH MATERIALS CORPORATION 

- Pursuant to Law on Enterprises No. 59/2020/QH14 dated June 17, 2020 of the National 
Assembly; 

- Pursuant to the Charter of Masan High-Tech Materials Corporation (the "Company') 
dated April 12, 2021 as amended from time to time; 

- Pursuant to the Working Principles and the Voting Procedures of the 2026 Annual General 
Meeting of Shareholders of the Company, 

Today, at 10:31 a.m. of 16 April 2026, at Melia Hanoi Hotel, 44 Ly Thuong Kiet Street, 
Cua Nam Ward, Hanoi, the 2026 Annual General Meeting of Shareholders (the "Meeting") of the 
Company has approved the Voting Counting Team, which consists of the following: 

1. Ms. Dang Thi Ngoc Anh - Team leader 
2. Mr. To Vu Nhat Minh - Member 
3. Mr. Phung Van Hoa - Member 

The 2026 Annual General Meeting of Shareholders of the Company has voted to elect 
members of the Board of Directors for the term 2026 — 2031, on the method of cumulative voting 
as follows: 

1. CANDIDATES 

No. Full name 

1 Mr. Le Danny 

2 Mr. Nguyen Thieu Nam 

3 Mr. Michael Hung Nguyen 

4 Mrs. Nguyen Thu Hien 

2. ELECTION RESULTS 

After attending shareholders and persons authorized by shareholders to attend the Meeting 
have cast their votes for Voting Cards No. 2, the Voting counting team count the votes for Voting 
Cards No. 2 and would like to announce the voting result as follow: 

• Total number of issued votes : 4,184,734,476 votes 
• Total number of collected votes : 4,177,708,812 votes 
• Voting result: 
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This Vote Counting Minutes has 2 pages and is made into 2 copies, and is announced at 
ual General Meeting of Shareholders of Masan High-Tech Materials Corporation. 

MEM S OF THE VOTE COUNTING TEAM 

Dang Thi Ngoc Anh To Vu Nhat Minh Phung Van Hoa 

No. Candidate Number of votes 

1 Mr. Le Danny 1,044,924,244 

2 Mr. Nguyen Thieu Nam 1,044,250,680 

3 Mr. Michael Hung Nguyen 1,044,304,844 

4 Mrs. Nguyen Thu Hien 1,044,229,044 

Based on the Law on Enterprises, the Company's Charter, and the Voting Procedures of 
the Meeting, the Voting Counting Team would like to announce the following persons have been 
elected as members of the Board of Directors for the term 2026 — 2031: 

1.Mr. Le Danny 
2.Mr. Michael Hung Nguyen 
3.Mr. Nguyen Thieu Nam 
4. Mrs. Nguyen Thu Hien 
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BAO CA.0 DANH GIA CUA HO! BONG QUAN TRI 

TAI CUOC HOP DAI HQ! BONG CO BONG THUtiNG NIEN NAM 2026 

Kinh giri cac QuY C6 dong, 

Hi ding Quan tri ("HDQT") cüa Cong ty C6 phAn Masan High-Tech Materials ("MHT") danh 
gia ve hog dOng cüa Cong ty trong nam 2025. 

DANH GIA CUA HOI BONG QUAN TRI YE HIEU QUA HOT BONG CUA CONG TY 

HDQT dugc giao nhiem vu di din cho lgi ich cüa the c6 (Tong va giam sat hieu qua hog dOng 
cüa Cong ty. Bang phtrong phap lanh dso mai va tap trung msnh me \Tao hieu qua van hanh, ky 
lust tai chinh va hien thuc hoa gia tn tü cac vat lieu chin lugc cña Cong ty nhu Vonfram, Florit, 
Ding va Bismut, MHT dã dst dugc sir cal thin dang k v ket qua tai chinh. Cu the, doanh thu 
tang 19% tir 6.277 ty ding (khong bao gm HCS) trong Warn tai chinh 2024 len 7.443 ty ding trong 
nam tai chinh 2025. EBITDA tang khoang 22%, tir 1.785 ty ding trong nam tai chinh 2024 len 
2.175 ty ding trong nam tai chinh 2025, Wang throng voi mire tang 0,78% bien EBITDA tir 28,44% 
trong nam tai chinh 2024 len 29,22% trong nam tai chinh 2025. 

Trong nam tai chinh 2025, MHT cling tso ra dong lien tu do cna doanh nghiep (FCFF) duang 1.478 
ty ding. Tinh den ngay 31/12/2025, ng rong ctia C6ng ty a mire 10.369 tY ding, tuong &rang tY 
le ng rang tren EBITDA la 4,8 ran, phan anh btrac tin tich cut trong viec ding cO tinh hinh tai 
chinh cüa C6ng ty. Ti tiled diem cuoi nam tai chinh 2024, ng rang cna C8ng ty la 10.757 tY ding, 
Wong throng ty le ng rong/EBITDA IA 6,0 Fan. 

Cong ty ghi nhan lgi nhuan sau thu e dst 11 ty ding trong nam tai chinh 2025, danh du sir  trey lsi 
vai lgi nhuan rang &rang sau hai nam lien tip bao l. Lgi nhuan cal thin do nhieu y6u t nhu 
hieu qua van hanh, ky lust tai chinh, va sir  cal thin v ve mire hien thuc hoa doanh thu thuAn end 
tAt ca cac mat hang chit luc. Dieu nay dugc thirc dAy bal nhang thay dM cu true tren thi truang 
hang h6a, trong b6i earth trtt lugng tai nguyen suy giam, ham lugng kim losi trong quang giam, 
san lugng khai thac silt  giam noi chung, va nhang bin Ong dia chinh tri n6i rieng. 

MHT tier) tic 'Jong gop dang ke vao ngan sach nha nuac Viet Nam. MHT dä hoan thanh dAy dü 
nghia vu thu e va phi a cã cdp trung uang va dja phtrang, dong gop ting cOng 1.028 ty ding trong 
Warn 2025. S6 tin nay bao gm thus thu nhap doanh nghiep, thug thu nhap cá nhan, thud tai nguyen, 
tin cAp quyen khai tilde khoang san, phi bao ve moi truong, thu e xudt nhap khAu va cac nghia vu 
pita') l khac. Vai sir  dong gop tai chinh dang ke nay, MHT dugc vinh danh trong nam 2025 la 
doanh nghiep Viet Nam (long gop ngan sach cao nit& tinh Thai Nguyen, khang dinh cam ket cüa 
Cong ty v phat trien ben yang va trach nhiem xa hi cña doanh nghiep tai  cac cOng ding nui Cong 
ty hog dOng. 

MHT tip tuc thuc hanh thong le ben yang va áp dung cac tieu chuAn hang du the giai trong tAt 
ca cac firth we kinh doanh va cac vdn c:t lien quan den Ong ding, sire khoe, moi twang, phat trien 
ben vftng, va an toan. Ti Viet Nam, C6ng ty tip tuc dugc cong nhan la don vi di dau trong phat 



tri6n b6n \Tang, \fa hung teri dap Ung tat cà cac yeu cau cüa thgc hanh kinh doanh Wen yang qu6c 
t6. Hi d6ng Quail tri tip tuc nhan mph tam quan trong cüa vi6c tri6n khai "M-TRUST" - c6ng 
tip nhan thong tin phan anh, tao dreu kin cho cac ben lien quan c6 th6 dua ra kin, khi6u nai 
m6t cach tn danh va nhan duvc phan h6i nhanh chong. 

MHT clan* duvc nhreu giai thuang danh gia trong nam 2024, bao gm chirng nhan "Great Place 
To Work" (Noi lam vi6c tuy6t viii) trong ba nam lien tip (2023, 2024 va 2025). Chfing toi tin rang 
thanh ding thkrc sir khong chi duvc dinh nghia bai hi6u qua kinh doanh, ma con bai hanh phcic, sir 
Oat tri6n va phiic loi cia nhan vien — di tuvng trung tam trong moi hog d6ng cüa chang t6i. Ben 
canh do, MHT can &roc chirng nhan va vinh danh la doanh nghi6p Vi6t Nam c6 &rig g6p thu6 
cao nhat cho tinh Thai Nguyen, Top 500 Doanh nghi6p 16n nhat Vi6t Nam, Top 100 Doanh nghi6p 
B6n yang Vi6t Nam. Nhang giai thirang nay khong chi ton vinh nhiing thanh tkru cUa MHT trong 
nam qua ma con la d6ng lkrc thac day chung toi huong tOi cac muc tieu san xuat va kinh doanh lon 
hun trong nam 2025, d6ng thoi khang dinh cam k6t cita Cong ty d6i v6i mpc tieu tang tru6ng Wen 
virng. 

Hi d6ng Quail tri dã thkrc hi6n day du nghia vu tham dinh va phe chuan cac nghi quy6t v6 van 
hanh Cong ty va cac don vi trgc thu6c. Trong nam tai chinh 2025, cac thanh vien Hi d6ng Quail 
tri khong nhan bat kY khoan thir lao nao cho vai tro cCia minh, va khong phat sinh chi phi lien quan. 

Tat cà cac nghi quy6t &roc th6ng qua tai Dai hi d6ng C6 &Ong Thu6ng nien nam 2025 dã duvc 
tri6n khai thkrc hi6n thanh ding. 

DANH GIA CIA HQ! BONG QUAN TRI YE HItU SUAT CtJA BAN LANH DA0 CONG 
TY 

Ban Lanh dao Cong ty dã tip tuc thgc hi6n t6t vai tro guar' 1Y, dap Ung sir tin nhi6m \fa ht; tro lien 
tpc tir Hi d6ng Quail tri va cac ct) &Ong. Tiing Giam dc va cac cap quan lY da." hoan thanh xuat 
sac chirc Wang nhi6m vii trong nam 2025, ding nhu tri6n khai hi6u qua cac nghi quy6t cüa Dai hi 
d6ng C6 &Ong. 

DINH HIXONG CHIEN LUVC CUA HQ! BONG QUAN TRI 

Tr nam 2020, Cong ty dã xac lap tam nhin \fa sir rn6nh, dat nn mong cho chin luvc phat tri6n dai 
han. 

TAM NHiN 

Tref thanh nha cung cap tich hop cac vat li6u tien tin, c6ng ngh6 cao, thing vai tro then ch6t trong 
hanh trinh kin tao \fa d6i mai toan CALI. 

Se Mt.  NH 

Chang toi huong tai tra thanh d6i tac hang dau trong cac nganh cong nghi6p cong ngh6 cao, nui 
cac san pham cüa chang toi dong vai tr6 then ch6t trong vi6c dinh hinh va kin to tuang lai th6 
gi6i. Thong qua vi6c rng dung cac vat li6u tien tin, chiing toi to ra nhang giai phap vuot tr6i 
nham thac day di mai va nang suat, mang lai k6t qua t6i uu cho at cà di tac va cac ben lien quan. 



Ta'm nhin va Sir menh da dirge Ban Dieu hanh xem xet va khong thay di trong nam 2025 vi van 
&rig dinh huàng chin luvc va khat vcong cUa Cong ty. Hi di5ng Quan tri hoan toan img he, nhang 

ltrc khong ngimg cUa cac cap quan 1S,  trong viec Oat triL kinh doanh và thkrc hien ram nhin 
va Sir menh nay. 

TP. Tio Chi Minh, ngay 23 thang 03 ;lam 2026 
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PlitT LUC 

1. Trong nam 2025, Cong ty khong thkrc hien viec chi tra thit lao cho cac thanh vier' HDQT 
nhlr Nghi quy6t ciia Dui Hi &prig C6 &rig thLr6ng nien nam 2025 s6 69/2025/NQ-DHDCD 
ngay 22/04/2025; 

2. Cac thanh vien HDQT trong nam 2025 da thao thuan va th6ng qua cac nghi quyet quan 
tr9ng tai cac cu6c h9p cita HDQT nhLr sail: 

STT SO nghi quy6t Ngay Ni dung TS, re' 
thong 
qua 

1 66/2025/NQ- 
HDQT 

07/02/2025 - Min nhiem Ong Hady Seyeda va Ba Dinh 
Le HAng ra kh6i Ban Dieu hanh dm Gong ty 

100% 

2 67/2025/NQ- 
HDQT 

11/02/2025 - Thay d6i danh sach thanh vien US,  ban Moi 
trubng, Xa hi va Quail tri 

100% 

3 68/2025/NQ- 
HDQT 

22/03/2025 - Thong qua ngay h9p dm Di hi d6ng C6 
Tong thisong nien nam 2025 

- Phe duyet chuang trinh h9p dkr kin 
- Thong qua viec de trinh Bao cao tai chinh 

nam 2024 cla duvc kiern toan tai Dal h6i 
cl6ng C6 &mg 

100% 

4 70/2025/NQ- 
HDQT 

23/05/2025 Thong qua dieu chinh Bang phan quyen cho 
cac vi tri quan 1/ trong Cong ty 

100% 

5 72/2025/NQ- 
HDQT 

28/07/2025 Cap bao lanh cho cac nghia vii thanh toan 
dm cac ben duvc bao dam 

100% 

6 73/2025/NQ- 
HDQT 

11/08/2025 - Thong qua viec trien khai phuang an phat 
hanh c6 phieu theo chtrang trinh hp chon 
cho ngtreyi lao dOng 

- Thong qua phuang an dam bao viec phat 
hanh c6 phieu clap img tSi 1e sOr hiru nu& 
ngoai 

- Thong qua ice hoach sir dicing s6 tin thu 
duvc tir dgt phat hanh 

100% 

7 74/2025/NQ- 
HDQT 

11/08/2025 - Thong qua quy the chLrong trinh phat hanh 
c6 phan theo chtrang trinh lkra ch9n cho 
nveri lao &Ong 

- Thong qua danh sach ngueri lao d6ng duvc 

100% 



   

tham gia ESOP 

 

8 75/2025/NQ- 
HDQT 

25/08/2025 - Thong qua mi6n nhiem Giam dc Tai chinh 

- C4p nh4t danh sach thanh vien Ban Diu 
hanh 

100% 

9 76/2025/N Q- 
HDQT 

25/08/2025 - Thong qua dreu chinh Bang phan quy'en cho 
cac vi tri quan ly trong Cong ty 

100% 

10 77/2025/NQ- 
HDQT 

24/09/2025 - Thong qua viec tang v6n diL le dm Cong ty 100% 

11 78/2025/NQ- 
HDQT 

21/11/2025 - Thong qua viec bao lanh a bao dam thgc 
hien nghia vu thanh toan dm cac ben duvc 
bao dam 

100% 

3. Trong nam 2025, C6ng ty thgc hien Giao dich giCra Cong ty vi nguai c6 lien quan cia 

Cong ty hoc Cong ty vai c6 (long 16n, ngueri n6i b6, ngu6i c6 lien quan ctla nguoi 
n6i b6: 

STT 
Ten to 

chirc/ca nhan 

1116i 
quan he 

lien 
quan voi 
cong ty 

se Giay 
NSH*, 

ngay cap, 
non cap 

NSH 

Dia chi 
try so' 
chinh/ 
Dia chi 
lien he 

TWA 
diem 

giao dich 
voi ding 

ty 

sto 
Nghi quyk 
Quytt dinh 

caa DHDCD/ 
HDQT... 

thong qua 
(ntu có, neu 
ro ngay ban 

hanh) 

Ni 
dung, s6 
ltrqng, 

tong gia 
tri giao 

dich 

1 

Cong ty 
TNHH Khai 
thac Ch 6 bin 
Khoang san 
Niii Phao 

Gong ty 
con 

4600864513 
cdp ngay 

5/7/2010 tai 
Thai 

Nguyen 

X6m SutSi 
Cat, Xä 

An 
Khanh, 

Tinh Thai 
Nguyen 

nam 
2025 

138/2018/NQ-

 

DHDCD ngay 
20 thang 04 
nam 2018 

Lai cho 
vay 

(MHT 
cho NPM 

vay) 

2 

Gong ty 
TNHH Khai 

thac che 
, 

bi& 
Khoang san 
Mil Pt& 

C6‘ ng ty 
con 

4600864513 
cAp ngay 

5/7/2010 tai 
Thai 

Nguyen 

X6m SutSi 
Cat, Xã 

An 
Khanh, 

Tinh Thai 
Nguyen 

nam 
2025 

138/2018/NQ-

 

DHDCD ngay 
20 thang 04 
nam 2018 

NPM tra 
. 

tin lai 
vay 

3 
Cong ty 

TNHH Khai 
Gang ty 

con 
4600864513 

cap ngdy 
X6m Su6i 
Cat, Xã 

nam 
2025 

138/2018/NQ- 
DHDCD ngay 

MHT tra 
no NPM 



 

tilde Ch 6 bin 
Khoang san 
Nni Pha.o 

 

5/7/2010 tai 
Thai 

Nguyen 

An 
Khanh, 

Tinh Thai 
Nguyen 

 

20 thang 04 
nam 2018 

 

4 

Cong ty 
TNHH 

Vonfram 
Masan 

Cong ty 
con 

4601163743 
cap ngay 
 15/1/2014

Khanh, 
tai Thai 
Nguyen 

Xom Suoi 
Cat, Xä 

An 

tinh Thai 
Nguyen 

nam 
2025 

138/2018/NQ- 
DHDCD ngay 

20 thang 04 
nam 2018 

MHT chi 
phi lai 

vay pilaf 
sinh 

5 

C6ng ty 
TNHH 

Vonfram 
Masan 

Cang ty 
con 

4601163743 
cap ngay 
15/1/2014 
tai Thai 
Nguyen 

X6m Su6i 
Cat, Xa 

An 
Khanh, 

tinh Thai 
Nguyen 

nam 
2025 

138/2018/NQ-

 

DHDCD ngdy  
20 thang 04 
nam 2018 

MHT tra 
nen g6c 

vay 

6 

Cong ty 
TNHH 

Vonfram 
Masan 

Cong ty 
con 

4601163743 
cap ngay 
15/1/2014 
tai Thai 
Nguyen 

X6m Suoi 
Cat, Xa 

An 
Khanh, 

tinh Thai 
Nguyen 

nam 
2025 

138/2018/NQ-

 

DHDCD ngay 
20 thang 04 
nam 2018 

MHT tra 
., 

nen lai 
vay 

7 

C6ng ty 
TNHH 

Vonfram 
Masan 

Cong ty 
con 

4601163743 
cap ngay 
15/1/2014 
tai Thai 
Nguyen 

X6m Su6i 
Cat, Xä 

An 
Khanh, 

tinh Thai 
Nguyen 

nam 
2025 

138/2018/NQ-

 

DI-EDCD ngdy 
20 thang 04 
nam 2018 

MHT vay 
MTC 

8 

C6ng ty 
TNHH 

Vonfram 
Masan 

Cong ty 
con 

4601163743 
cap ngay 
15/1/2014 
tai Thai 
Nguyen 

X6m Su6i 
Cat, Xa 

An 
Khanh, 

tinh Thai 
Nguyen 

nam 
2025 

138/2018/NQ-

 

DHDCD ngdy 
20 thang 04 
nam 2018 

MHT tra 
h6 MTC 



ENGLISH TRANSLATION 

REPORT OF THE BOARD OF DIRECTORS 

AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS 

Dear Shareholders, 

The Board of Directors (the "BOD") of Masan High-Tech Materials Corporation ("MHT") is 
honored to submit to shareholders the BOD' s Company's 2025 performance assessment report. 

BOD'S ASSESSMENT OF THE COMPANY'S PERFORMANCE 

The Board of Directors (BOD) is entrusted with representing the interests of shareholders and 
providing strategic oversight of the company's operations and performance. With a renewed 
leadership approach and a sharpened focus on operational efficiency, financial discipline, and value 
realization from our strategic materials, tungsten, fluorspar, copper, and bismuth, MHT achieved a 
significant improvement in financial performance, with revenue increasing by 19% from VND 
6,277 billion in FY2024 (excluding HCS) to VND 7,443 billion in FY2025, EBITDA increasing 
by approximately 22% from VND 1,785 billion in FY2024 to VND 2,175 billion in FY2025. This 
was equivalent to a 78-basis point expansion in EBITDA margin, from 28.44% in FY2024 to 
29.22% in FY2025. 

In FY2025, MHT also generated positive free cash flow to firm (FCFF) of VND 1,478 billion. As 
of 31 December 2025, net debt stood at VND 10,369 billion, equivalent to a net debt-to-EBITDA 
ratio of 4.8x, reflecting continued progress in strengthening the Company's financial position. The 
net debt at the end of FY2024 was VND 10,757 billion, equivalent to net debt-to-EBITDA ratio of 
6.0x for FY2024. 

The Company recorded an after-tax profit of VND 11 billion in FY2025, reflecting return to 
positive NPAT after two consecutive years of losses. The improvement in profitability was 
influenced by several factors, including operational efficiency, financial discipline, improvement 
in net sales realization of all the relevant commodities driven by structural changes in commodities 
markets on the back of depleting reserves, falling metal grades and production in general and geo-
political dynamics in particular. 

MHT continues to make substantial contributions to the Vietnamese State budget. MHT has fully 
met its tax obligations and fee payment responsibilities at both the national and provincial levels, 
contributing a total of VND 1,028 billion in FY2025. This includes payments for corporate income 
tax, personal income tax, royalty tax, mining rights fees, environmental protection fees, import-
export tax, and other statutory obligations. In recognition of its significant fiscal contribution, MHT 
was honored in 2025 as the largest domestic taxpayer in Thai Nguyen province, underscoring the 
Company's commitment to responsible corporate citizenship and sustainable economic 
development in the communities where it operates. 



MHT continues applying world-class standards and practices across all our businesses and areas 
relating to the community, health, environment, sustainability, and safety. In Vietnam the business 
continues to be recognized as a leader in sustainability and aims to meet all requirements of 
international sustainable business practices. The Board sees the whistleblower initiative as 
particularly important to ensure that stakeholders have a way in which to raise concerns and get 
feedback on these concerns anonymously. 

MHT is the recipient of a number of prestigious awards in 2025 including "Great Place to Work" 
for three consecutive years (2023, 2024 and 2025). We strongly believe that true success is not 
solely defined by business performance, but equally by the happiness, development, and well-being 
of our people, who remain at the center of everything we do. Besides this, MHT was recognized as 
the Vietnamese company in Thai Nguyen Province making the largest contribution to the 
Vietnamese State Budget; Top 100 Sustainable Enterprises — Vietnam; Top 500 Largest 
Enterprises in Vietnam. These accolades not only honor our achievements in the past year but also 
serve as catalysts, propelling us towards larger production and commercial goals in 2025, and 
affirming our commitment to sustainable growth and enduring impact. 

The BUD has accomplished its duties in reviewing and approving the resolutions on the operation 
of the Company and its subsidiaries. In 2025, no members of the BUD received any remuneration 
for their duties as BOD's members, nor have they incurred any expenses. 

All resolutions passed in the 2025 Annual General Meeting of Shareholders have been successfully 39 
implemented. oi 

:6 
BOB'S ASSESSMENT OF THE COMPANY MANAGEMENT TEAM PERFORMANCE 

Gli 
The Management Team continues to manage the Company in a manner deserving the BOD's and 
shareholders' continued trust and support. The Chief Executive Officer and other managers 
fulfilled their duties and functions in 2025 and properly implemented all resolutions from the 
Annual General Meeting of Shareholders. 

BOB PLANS AND DIRECTIONS 

The company developed its Vision and Mission in 2020. 

VISION 

To be the leading integrated supplier of high-tech advanced materials critical to global innovation. 

MISSION 

We aim to be the partner of choice for high-tech industries where our products are a key component 
in evolving and shaping the future of our world. Through the application of our materials, we will 
create unparalleled solutions to drive innovation and productivity which will deliver superior 
outcomes for all our partners and stakeholders. 

The Vision and Mission were reviewed by the Executive Management Team in 2025 and remain 
unchanged, as they continue to reflect the Company's strategic direction and aspirations. The Board 



Ho Chi Minh City, 23 March,2026 

HALF OF THE BOARD OF DIRECTORS 

CoNG TY 
PHA'N 

MASAN 
HIGH-TE 
MATER 

of Directors fully endorses Management's ongoing efforts to grow the business and execute on this 
Vision and Mission. 

LE DANNY 

Chairman of the Board of Directors 



ANNEX 

1. In 2025, the Company does not pay remuneration to members of the Board of Directors as 

the Resolution of the 2025 Annual General Meeting of Shareholders No. 69/2025/NQ-

DHDCD dated April 22, 2025; 

2. The members of the Board of Directors in 2025s has discussed and approved for the 

important resolutions at the meetings of the Board of Directors as follows: 

No. Resolution No. Date Content Percentage 

1 66/2025/NQ-HDQT 07/02/2025 - Dismiss Mr. Hady Seyeda and 

Ms. Dinh Le Hang from the 

Company's Executive Board 

100% 

2 67/2025/NQ-HDQT 11/02/2025 - Change the list of members of the 

Environment, Social and 

Governance Committee 

100% 

3 68/2025/NQ-HDQT 22/03/2025 - Approving the date of the 2025 

Annual General Meeting of 

Shareholders 

- Approve the tentative meeting 

agenda 

- Approved the submission of the 

Audited 2024 Financial 

Statements at the General Meeting 

of Shareholders 

100% 

4 70/2025/NQ-HDQT 23/05/2025 - Approval of the Adjustment of the 

DOA for Management Positions in 

the Company 

100% 

5 72/2025/NQ-HDQT 28/07/2025 - Grant of guarantee for payment 

obligations of the secured parties 

 

6 73/2025/NQ-HDQT 1 1 /08/2025 - Through the implementation of the 

plan to issue shares under the 

option program for employees 

- Approve the plan to ensure that the 

issuance of shares meets the 

foreign ownership ratio 

- Adopt a plan to use the proceeds 

from the issuance 

 

7 74/2025/NQ-HDQT 11/08/2025 - Approval of the Regulation on the 

 



   

Scheme of Issuance of Shares 

under the Employee Option 
Program 

- Approve the list of employees 
eligible to participate in ESOP 

 

8 75/2025/NQ-HDQT 25/08/2025 - Approved the dismissal of the 

Chief Financial Officer 

- Update the list of members of the 

Executive Board 

 

9 76/2025/NQ-HDQT 25/08/2025 - Approval of the Adjustment of the 

DOA for Management Positions in 

the Company 

 

10 77/2025/NQ-HDQT 24/09/2025 - Through the increase of the 

Company's charter capital 

 

11 78/2025/NQ-HDQT 21/11/2025 - Through guarantee to secure the 
performance of payment 

obligations of the secured parties 

 

3. In 2025, the Company has performed the transactions between the Company and the 
affiliated persons or between the Company and major shareholders, internal persons and 
related persons of internal persons as follows: 

N 
o. 

Name of 
organizati 

on/ 
individual 

Relati 
onship 
with 
the 

Comp 
any 

ID/Registrati 
on Number*, 
date of issue, 
place of issue 

Head office 
address/ 
Contact 
address 

Tran 
sacti 
on 

time 
with 
the 

Corn 
pany 

Resolution/Decisio 
n Number passed 

by the General 
Meeting of 

Shareholders/Boa 
rd of Directors, 

etc. (if any, specify 
the date of issue) 

Content 

, 
quantit 
y, total 
value of 
transact 

ion 

1 

Nui Phao 
Mining 

Company 
Limited 

Subsid 

iary 

4601163743, 
issued on 

15/1/2014 in 

Thai Nguyen 
Department of 

Finance 

Suoi Cat 
Hamlet, An 

Khanh 

Commune, Thai 
Nguyen 
Province 

2025 
138/2018/NQ-

 

DHDCD dated 
20/04/2018 

Interest 
on loans 
(MHT 

to NPM) 

2 

Nui Phao 
Mining 

Company 
Limited 

Subsid 
iary 

4601163743, 
issued on 

15/1/2014 in 
Thai Nguyen 

Suoi Cat 
Hamlet, An 

Khanh 
Commune, Thai 

2025 
138/2018/NQ-

 

DHDCD dated 
20/04/2018 

NPM 
paid 

interest 
on loans 



   

Department of 
Finance 

Nguyen 
Province 

   

3 

Nui Phao 
Mining 

Company 
Limited 

Subsid 
iary 

4601163743, 
issued on 

15/1/2014 in 
Thai Nguyen 

Department of 
Finance 

Suoi Cat 
Hamlet, An 

Khanh 
Commune, Thai 

Nguyen 
Province 

2025 
138/2018/NQ- 
DHDCD dated 

20/04/2018 

MHT 
paid on 
behalf 

of NPM 

4 

Masan 
Tungsten 
Limited 
Liability 
Company 

Subsid 
i ary 

4600864513, 
issued on 

5/7/2010 in 
Thai Nguyen 
Department of 

Finance 

Suoi Cat 
Hamlet, An 

Khanh 
. 

Commune, Thal 
Nguyen 
Province 

2025 
138/2018/NQ- 
DHDCD dated 

20/04/2018 
s

 

 MPH 
incurred 
interest 
expense 

5 

Masan 
Tungsten 
Limited 
Liability 
Company 

Subsid 
i ary 

4600864513, 
issued on 

5/7/2010 in 
Thai Nguyen 

Department of 
Finance 

Suoi Cat 
Hamlet, An 

Khanh 
Commune, Thai 

Nguyen 
Province 

2025 
138/2018/NQ- 
DHDCD dated 

20/04/2018 
loans

 

 MPH 
repaid 

principa 
1 on 

6 

Masan 
Tungsten 
Limited 
Liability 
Company 

Subsid 
i ary 

4600864513, 
issued on 

5/7/2010 in 
Thai Nguyen 

Department of 
Finance 

Suoi Cat 
Hamlet, An 

Khanh 
Commune, Thai 

Nguyen 
Province 

2025 
138/2018/NQ-

 

DHDCD dated 
20/04/2018 

MPH 
paid 

. 
Interest 
on loans 

7 

Masan 
Tungsten 
Limited 
Liability 
Company 

Subsid 
i ary 

4600864513, 
issued on 

5/7/2010 in 
Thai Nguyen 
Department of 

Finance 

Suoi Cat 
Hamlet, An 

Khanh 
Commune, Thai 

Nguyen 
Province 

2025 
138/2018/NQ-

 

DHDCD dated 
20/04/2018 

MPH 
borrowe 
d from 
MTC 

8 

Masan 
Tungsten 
Limited 
Liability 
Company 

Subsid 
i ary 

4600864513, 
issued on 

5/7/2010 in 
Thai Nguyen 

Department of 
Finance 

Suoi Cat 
Hamlet, An 

Khanh 
Commune, Thai 

Nguyen 
Province 

2025 
138/2018/NQ-

 

DHDCD dated 
20/04/2018 

MPH 
paid on 
behalf 

of MTC 



CONG TV CO PHAN MASAN CONG HOA XA HOI CHU NGHITA VIET NAM 

HIGH-TECH MATERIALS DOc lap — Tkr do —11#nh phtic 

X YC XXXX X 

TP.1-16 Chi Minh, ngay 23 thang 03 nam 2026 

BAO CAO HOAT BONG CUA THANH VIEN DOC LAP HOI BONG 

QUAN TR1 TRONG f.JY BAN KIEM TOAN 

(Nam 2026) 

Kinh hOi oiling CO &Ong Ging ty CO phAn Masan High-Tech Materials 

Can at': 

- Ludt Ching khoan sd 54/2019/QH14 ngay 26 thang 11 nam 2019; 

Ludt Doanh nghiep nam sa 59/2020/QH14 ngay 17 thang 6 nam 2020; 

- Val tro, thdrn quyen va trach nhiem cz,ia Oy ban Kiem tam quy clinh tgi Dieu le: Cong ty Cd 
phdn Masan High-Tech Materials ("Gong ty'); 

Quy che hogt ddng cia UBKT Cling ty Cd phan Masan High-Tech Materials. 

Thay mat tJ' y ban Kim toan ("UBKT") xin gui tai Ddi Hi Deng C6 Dong ("DHDCD") bap cao ket 
qua hog deng nam 2025 nha sau: 

I. HOAT BONG CtJA flY BAN KIEM TOAN TRONG NAM 2025 

1. Ve co' cu t6 chtic 

Co can t chirc UBKT trong nam 2025 bao 6m: 

HQ va Ten Chfic vu 

Ba Nguy'en Thu Hien Thanh vien HDQT dc ldp Chu tich UBKT 

Ong Nguy'en Thieu Nam Thanh vien HDQT khong dieu 
hanh 

Thanh vien UBKT 

2. Cac phien hop 

D6i vol hog d6ng nam 2025, UBKT Cong ty da t6 chi:rc 02 phien hop, cv the: 

Ngely 04/05/2025: Hop thao luan va th6ng nhAt v mvc tieu va cac k hodch hodt Ong oh 1:1y 
ban kiem toan trong nam 2025. 

Ngity 02/03/2026: Hop danh gia tinh hinh thvc hien Nghi Quyet cüa HDQT trong nam 2025; 
Danh gia va cho kien ve giao dich cac ben c6 lien quan; Thao luan kê hodch lam viec trong 
tam Q4 1/2026; Giam sat tinh trung thgc cac bao cao tai chinh,va tinh hinh hog d6ng cüa 
C6ng ty; Giam sat he thong kiem sok n6i 13.6 tren co SO ket qua kiem todn n6i b6. 



II. KET QUA HOAT BONG NAM 2025 

1. Giant sit hot Ong ctia Hi &Ong Quilt tri Cong ty ("HDQT") - Ban Die'tt hanh COng ty 
("BDH") 

Qua cong tac giam sat cüa UBKT d61 voi hog dOng cña HDQT va BDH trong Nam Tai chinh 
2025, UBKT ghi nhan cac ket qua sau: 

- Cac hog dOng cüa Cong ty phü hop vai nOi dung trong Gray chimg nhan ang14 doanh nghiep, 
Dieu le Cong ty \id tuan thu dung quy dinh cüa Phap luat, che d quan 1/ cua Nha nu& ye ke 
toan tai chinh \id thue; 

- Cac nOi dung trong cac Nghi Quyet cua DHDCD ban hanh trong Nam Tai chinh 2025 (bao 
Nghi guy& s6 69/2025/NQ-DHDCD) dã duvc HDQT da trien khai thtrc hien ay 

- Cac phien hop cüa HDQT duvc t6 chirc, trao di -did() luan \fa Neu guy& thong qua cac nOi 
dung pha hop vi quy dinh Phap luat va thing tham quyen cüa HDQT. 

- Cac Thanh vien HDQT thtrc hien dung vai tre trach nhiem dã &roc phan cong theo Bang phan 
nhiem vu Thanh vien HDQT; 

- Tren co sa Nghi Quyet HDQT, BDH dã trien khai day du cac nOi dung dia. Nghi Quye't trong 
viec diêu hanh hog dOng san xuat kinh doanh ciia Cong ty. 

2. Giant sit vie'c 14p Bao cao tai chinh (BCTC) 

UBKT dä giam sat cong tac thuyet minh BCTC q4, 6 thang, narn 2025 truck khi BDH trinh 
HDQT, DHDCD hoc cong be) ra ban ngoai theo quy clinh cüa Phap lust. Ket qua giam sat cho 
thay: 

- Cac BCTC qu, nam 2025 duvc lap VA cong b6 phi" hop voi cac chuan mtrc va che dO ke toan, 
cac quy dinh cüa Phap lug hien hanh; 

- Cong ty kiem toan duvc ltra chon dam bao dg tin cay, trung thtrc, tuan thn tho'i hn kiem toan, 
tuan thu cac quy dinh ye nghe nghiap, dam bao tInh dc lap, khach quan khi dua ra cac kien 
kiem toan. 

3. Giam sit clich vi kiem toán di5c lap 

- Trong nam 2025, Dan vi kiem toan dc lap da thtrc hien cac cu'gc kiam toan bao cao ban nien, 
bao cao nam cho Cong ty. Pham vi, nloi dung, phuong phap, tiled gian kiem toan dã duvc don 
vi kiem toan dOc lap thtrc hian theo dung thod thuan hop dong; 

- UBKT dã trao d6i 6 lam rO them cac thong tin lien quan den BCTC truac khi don vi kiem toan 
Oat hanh Bao cao kiem toan; 

- UBKT danh gia cao v'e tinh dc lap ding nhu chat lugng cüa cu'gc kiarn toan tai Cong ty. 

4. lat qua danh gia ve he; th6ng kee'm soat ni 130 va plan 1377rüi ro cfia Cong ty 

- Cong ty a ban hanh va thtrc hien nghiem tic cac quy trinh kiem sok nOi bo va quart l rüi ro 
theo dung cac qui dinh cüa phap luat va thong le quoc te. 

- UBKT giam sat BO phan Kiem toan *116 tai Cong ty thtrc hien hog dOng danh gia dOc lap he 
thong kiem soat nOi 13.0 va quan l rui ro. 



5. Giam sat cac giao dich nOi b0. 

Giao dich giCra Cong ty, cong ty con, cong ty khac do Cong ty Warn quyen kiem sok tren 50% 
tr6 len von dieu IU vi thanh vien HDQT, Tong Giam doc, ngubi dieu hanh hanh khac cüa Cong 
ty va nhirng Ngtroi c6 lien quan cña doi tuvng do; giao dich gicia Cong ty vai ding ty trong do 
thanh vien HDQT, Tong Giam doc, ngtr6i dieu hanh khac cüa Ong ty la thanh vien sang lap 
hoac la ngtroi quart I,2 doanh nghiep trong th6i gian,03 Want gan nhat truck th6i diem giao dich 
deu duvc UBKT giant sat. UBKT ding dtra ra khuyen nghi ve nhirng giao dich can c6 phe duyet 
ctla HDQT hoac DHDCD. 

6. Kk qua danh gia sly ph61 hop hot dOng UBKT voi HDQT, TOng Giam dc va cac 
Co dong 

Trong qua trinh hog deng, UBKT dã phi hgp t6t vgi HDQT, T6ng Giam dc va,cac C6 &rig. 
UBKT khong bi can thiep trong viec thvc hien nhiem vv, dugc tao diet' ki'en tiep can cac tai 
lieu lien quan,den tinh hinh hog Ong cüa C6ng ty, trao doi v6i cac thanh vien HDQT khac, 
Tong Giam doe, Ke toan twang de thu thap thong tin phvc vv hot deng cüa UBKT. M9i van 
de phat sinh deu duvc thao luan va giai quyet kip th6i. 

7. Tha lao, chi phi hot dung và cac hyi ich khac ciia UBKT va tirng thanh vien UBKT theo 
quy dinh ti Lua‘t Doanh nghiUp 

Thu lao, chi phi hog deng va cac Igi ich khac dia UBKT va tirng thanh vien UBKT tuan thU 
diing theo quy dinh tai Luat doanh nghiep; va Dieu le Cong ty. Thong tin chi tiet dã duvc trinh 
bay tai Bao cao tai chinh hgp nhAt cUa Ong ty nam 2025. 

III. KIE HOACH HOAT BONG CITJA tY BAN KIEM TOAN NAM 2026 

NhArn thgc hien mvc tieu hog deng , UBKT d ra k hoach cong tac trong nam 2026 trgng tam 
nhtr sau: 

HDQT tip tvc cap nhat Aid hoan thin he th6ng cac van ban quan tri, quan lYrUi ro và dieu hanh 
Wei be, quy trinh hot deng cac pheng/ban cCia Cong ty nham chuan hoa hog deng va nang cao 
hieu qua. N thong kiern soat nei be 

- Th‘rc hien chirc nang kiern tra, giarn sat cac hoat Ong cUa HDQT, dieu hanh, quan 1,2 cCia BDH; 
kiem tra tinh hgp le, hvp phap, tinh minh bach, can trong trong quan l dieu hanh, hott deng 
tac nghiep tuan thu, hieu qua; 

H6" trg HDQT trong viec bao dam ding tac quan tri doanh nghiep phU hp vai quy dinh cUa 
Phap luat va Dieu le Cong ty; 

- Gop phAn hoan thin he th6ng quan tri rid ro doanh nghiep phu hgp vi tinh hinh hog deng 
Cong ty, quy dinh Phap luat hien hanh \id hugng tai cac thong le quOc te; 

- Giam sat chk luvng dich vv cua Dan vi kiern toan dc lap trong cac dgt kiem toan trong nam 
2026; 

- Giam sat hog deng cua Be phan Kim toan nei be trong nam 2026; 

- Thkrc hien cac cong viec khac theo quy clinh tai Quy che hog deng cUa UBKT cUa COng ty. 

Tren day la Bao cao ket qua hog deng cUa UBKT Ong ty trong nam 2025 va Ke hoach nam 2026. 

Kinh chfic Dii hi thanh cong t6t dep. 
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MASAN HIGH-TECH MATERIALS SOCIALIST REPUBLIC OF VIETNAM 
CORPORATION Independence - Freedom - Happiness 

**  

Ho Chi Minh City, March 23, 2026 

PERFORMANCE REPORT OF INDEPENDENT MEMBER OF THE BOARD OF 
DIRECTORS IN THE AUDIT COMMITTEE 

(Year 2026) 
To: General Meeting of Shareholders of Masan High-Tech Materials Corporation 

Pursuant to: 

- Law on Securities No. 54/2019/QH14 dated November 26, 2019; 

- Law on Enterprises No. 59/2020/QH14 dated June 17 2020; 

- The role, authority, and responsibilities of the Audit Committee provided in the Charter of 
Masan High-Tech Materials Corporation. 

- The working Regulation of the Audit Committee of Masan High-Tech Materials Corporation. 

On behalf of the Audit Committee, I would like to present the General Meeting of Shareholders our 
performance report 2025 as follows: 

I. PERFORMANCE OF THE AUDIT COMMITTEE IN 2025 

1. Organizational structure 

The Audit Committee's organizational structure in 2025 consist of: 

Full name Position 

  

Ms. Nguyen Thu Hien Independent Board Member Chairman of 
Committee 

the Audit 

Mr. Nguyen Thieu Nam Non-executive Board member Member of 
Committee 

the Audit 

2. Meeting sessions 

In 2025, the Audit Committee held 02 meeting sessions, specifically: 

4th May 2025: Discussed and agreed on the targets and action plans for the Audit Committee 
in 2025. 

- 2nd March 2026: Assessed the implementation of the Resolution of the Board of Directors in 
2025; Assessed and commented on transactions with related parties; Discussed the working 
plan with focuses for Quarter 1/2026; Supervise the truthfulness of the financial statements and 
the operations of the Company; Monitor the internal control system on the basis of internal 
audit results. 



II. 2025 PERFORMANCE RESULTS 

1. Supervision of the Audit Committee toward the Board of Directors ("BOD") - 
Management Team 

Through the Audit Committee's supervision on the performance of the BUD and Management 
Team in the financial year 2025, the Audit Committee acknowledged the following results: 

- The Company's business activities were in line with our business registration Certificate, 
Company's Charter and compliant to the legal regulations, State management regimes on 
financial accounting and taxes; 

- The contents of the Resolutions of the General Meeting of Shareholders issued in the 2025 
Fiscal Year (including: Resolution No. 69/2025/NQ-DHDCD) have been fully implemented by 
the BUD. 

- The meeting sessions of the BUD held to discuss and vote to approve the contents were in 
compliance with legal regulations and the authority of the BUD. The contents voted by 
collecting written opinions were conducted as per requirements; 

- Members of the BUD correctly performed their duties and responsibilities as per duty allocation 
Table for the members of the BUD; 

- Based on the BUD' Resolution, the Management Team fully performed the contents of the 
Resolution in the business management of the Company. 

2. Supervision of preparation of the financial statement 

The Audit Committee supervised the presentation of the quarterly, first half-year or second half-
year financial statements 2025 before the Management Team submitted them the BUD, General 
Meeting of Shareholders or to be publicly released in accordance with legal regulations. The 
audit results showed that: 

- The quarterly and annual financial statements 2025 were developed and released in line with 
the accounting standards and accounting policy and applicable legal regulations; 

The selected audit company provided a reliable, honest auditing service, complied with the 
audit time limit and professional regulations and ensured the independence and objectivity in 
providing audit comments. 

3. Supervision of the independent audit service 

- In 2025, the independent auditor provided mid-year and annual report audit services for the 
Company. The scope, content, method and duration of the audit were performed in accordance 
with the signed contract by the independent auditor; 

- The Audit Committee also discussed and made clear information related the financial 
statements before the auditor published the audit report; 

- The Audit Committee highly appreciated the independence and quality of the auditing service 
at the Company. 



4. Assessment results of the Company's internal control and risk management 

- The Company issued and strictly implemented the internal audit and risk management 
procedures in compliance with legal regulations and international practices. 

- The Audit Committee oversights the Internal Audit Department at MHT to implement 
independent assessment on the internal audit and risk management system. 

5. Supervision of the internal transactions. 

- Transactions between the Company, subsidiaries, other companies with at least 50% of its 
charter capital controlled by the Company with its members of the BOD and other Related 
Persons of such members; transactions between the Company and a company in which a 
member of the Company's BOD, the General Director, other executives is its founding member 
or manager within the latest 3 years prior to the transaction time were supervised by the Audit 
Committee; The Audit Committee also provided recommendations on transactions required 
approval from the BOD or General Meeting of Shareholders. 

6. Assessment results of the cooperation between the Audit Committee and the BOD, the 
General Director, and Shareholders 

During operation, the Audit Committee closely worked with the BOD, General Director and 
Shareholders. The Audit Committee was not interfered during performance of its duties, created 
favorable conditions to access the documents related to the Company's business operations, 
discuss with other members of the BOD, General Director, Chief accountant to collect 
information serving the operation of the Audit Committee. Any arising issue was discussed and 
addressed in a timely manner. 

7. Remuneration, operating costs and other benefits of the Audit Committee and each 
member of the Audit Committee as prescribed by the Law on Enterprise 

Remuneration, operational costs and other benefits for the Audit Committee and each member 
of the Audit Committee were compliant to the Law on Enterprise and Company's Charter. The 
further detail was provided in the Company's consolidated financial statements 2025. 

III. ACTION PLAN OF THE AUDIT COMMITTEE IN 2026 

To achieve the set targets, the Audit Committee outlined its action plan for 2026 with the 
following focuses: 

- The BOD continues to update and improve the system of documents on governance, risk 
management and internal operations, and operating procedures of the Company's 
departments/offices to standardize operations and improve the effectiveness of the internal 
control system; 

- Perform its functions of inspection and supervision of the BOD' activities, the management 
team's management and operation; Check the validity, legitimacy, legality, transparency and 
due diligence in the management and compliance and effectiveness; 

- Support the BOD in ensuring that the corporate governance was in line with the legal 



THU HIEN 

HAIRMAN 

regulations and Company's Charter; 

- Contribute to the perfection of the corporate risk management system in line with the 
Company's business situation, applicable legal regulations and toward international practices; 

- Supervise the service quality of the independent auditor during the audit periods for 2026; 

- Supervise the operation of the Internal Audit Committee in 2026; 

- Perform other tasks as provided in the working Regulations of the Audit Committee of Masan 
High-Tech Materials. 

The above is the performance Report of the Company's Audit Committee in 2025 and action Plan for 
2026. 

We hope our General Meeting of Shareholders will be greatly successful. 

FOR AND ON BEHALF OF AUDIT 
COMMITTEE 



TO TRiNH KE HOACH KINH DOANH NAM 2026 

Can ar Luat Doanh nghlep so' 59/2020/QH14 &roc Quac hai thong qua ngily 
17/06/2020, ccic van ban sera dái, b a sung va Mc van ban hit Ong cl'arn thi hanh; 

- Can Luat Cht"rng khoan so' 54/2019/QH14 throe Ouac hi thong qua ngay 
26/11/2019, Mc van ban situ b a sung va cac van ban huang dn thi hanh; 

Can cir Diu re ngay 12/04/2021 cOa Cong ty Co' ph Masan High-Tech Materials va 
cac ban stra ba sung tai tirng thai 

- Can cir Nghi (ply& Hai clang Ouan tri 84/2026/NQ-HDQT ngay 23/03/2026 ctia 
Ging ty Ca phOn Masan High-Tech Materials. 

Hi ding Quan tri Ging ty CO phAn Masan High-Tech Materials kinh trinh D4i Hi dong CO 
dong thirang nien nam 2026 thong qua k6 hog.ch kinh doanh nam 2026 nhix sau: 

Thong qua K6 hoqch kinh doanh h9p nhAt narn 2026 dm Cong Ty nhir sau: 

Ni dung KC' ho.ach nam 2026 

(Don vi: ty d6ng) 

ThAp Cao 

Doanh thu thuAn (Net revenue) 16.000 20.300 

Lori nhuAn sau thu6 TNDN (NPAT - Pre MI) 1.700 2.500 

Trân tr9ng, 

TP. Ha Chi Minh, ngay 23 thang 3 nam 2026 

TM. HQ! BONG QUAN TRI 

LE DANNY 

Chit tich Hi &Mg Quan trj 



ENGLISH TRANSLATION 

2026 BUSINESS PLAN 

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on 
June 17, 2020, its amendments and its implementation documents; 

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on 
November 26, 2019, its amendments and its implementation documents; 

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021, 
as amended from time to time; 

- Pursuant to Resolution No. 84/2026/NQ-HDQT dated March 23, 2026 of the Board of 
Directors of Masan High-Tech Materials Corporation. 

The Board of Directors of Masan High-Tech Materials Corporation (the "Company") would like 

to propose the 2026 Annual General Meeting of Shareholders to approve the business plan for 2026 

as follows: 

To approve the 2026 business plan of Company on a consolidated basis as follows: 

Content 

2026 business plan 

(Unit: VND billion) 

Low End High End 

Net revenue 16,000 20,300 

NPAT - Pre MI 1,700 2,500 

aithfully, 

City, March 23, 2026 

OF THE BOARD OF DIRECTORS 

LE DANNY 

Chairman of the Board of Directors 



TJ TR1NH PHUONG AN TRA CO TtrC NAM 2025 

Can dr Luat Doanh nghlep s 59/2020/QH14 &rot. Quac hai thong qua ngay 
17/06/2020, cac van ban sfea di, bO sung va ccic van ban huang clOn thi hanh; 

Can cz Lu at Chirng khan'? sa 54/2019/QH14 dtroc Qua c hai thong qua ngay 
26/11/2019, cac van ban situ clOi, be,  sung va cac van ban htrang clan thi hanh; 

- Can cer Diu l ngay 12/04/2021 cfla Cong ty CO phOn Masan High-Tech Materials va 
cac ban sita di, bó sung tai ding theei dim; 

- Can cie Nghi quye't HOi d'Ong Quan tri s 84/2026/NQ-HDQT ngay 23/03/2026 ctia 
Gong ty CO phOn Masan High-Tech Materials. 

Hi dOng Quan tri Cong ty C phan Masan High-Tech Materials kinh trinh Dai Hi dOng 
(long thuong nien nam 2026 thong qua phuong an tra cO tirc nam 2025 nhu sau: 

STT Dan giai S6 tin (VND) 

1 Lgi nhuan chua phan phi tinh d'en 31/12/2025 380.855.734.000 

2 Chia cO tirc 0 

3 Lgi nhu'an chtra phan phi con lai 380.855.734.000 

Tran tr9ng, 

TP. Ha Chi Minh, ngay 23 thang 3 nam 2026 

OI BONG QUAN TRI 

LE DANNY 

Chit tich Hi ding Quin tri 



ENGLISH TRANSLATION 

PROPOSAL ON DIVIDEND DISTRIBUTION OF 2025 

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly 
on June 17, 2020, its amendments and its implementation documents; 

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on 
November 26, 2019, its amendments and its implementation documents; 

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 
2021, as amended from time to time; 

- Pursuant to Resolution No.84/2026/NO-HDQT dated 23 March 2026 of the Board of 
Directors of Masan High-Tech Materials Corporation. 

The Board of Directors of Masan High-Tech Materials Corporation (the "Company") would 
like to propose the 2026 Annual General Meeting of Shareholders to approve the dividend 
distribution of 2025 as follows: 

No. Description Amount (VND) 

1 Retained profits as of December 31, 2025 380,855,734,000 

2 Dividends distribution 0 

3 Remaining retained profits 380,855,734,000 

Yours faithfully, 

Ho Chi Minh City, 23 March 2026 

ALF OF THE BOARD OF DIRECTORS 

LE DANNY 

Chairman of the Board of Directors 
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MATERIA 
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inh, ngay 23 thang 03 nam 2026 

MEM T 0 AN 

TO TRiNH 

LIYA CHON DON VI KItM TOAN CHO NAM TAI CHiNH 2026 

Can cer Luat Doanh nghiep so' 59/2020/QH14 cltroc Quac hOi thong qua ngay 
17/06/2020, cac van ban sera di, bá sung va cac van ban hue:gig clan thi hank. 

Can cer Luat Cherng khocin sa 54/2019/QH14 citroc Quac hOi thong qua ngay 
26/11/2019, cac van ban sera dcii, b a sung va cac van ban huang clan thi hank 

Can cer Dieu le ngay 12/04/2021 caa Cong ty Ca phan Masan High-Tech Materials va 
cac ban sera di, ba sung tai tieng thol diem; 

- Can cit. Nghi quyet H5i dng Quein tri s a 84/2026/NQ-HDQT ngay 23 March 2026 ciia 
Cong ty Cphn Masan High-Tech Materials. 

tJ' y ban Kim toan Ging ty C phan Masan High-Tech Materials kinh trinh Di Hi ding CO 
&Ong thixong nien nam 2026 thong qua vi& lira ch9n dun vi ki6m toan cho nam tai chinh 2026 
nhtr sau: 

Thong qua vi& ltra chcon mOt trong cac cong ty ki6m toan &rad day la don vi kie'km toan cho 
nam tai chinh 2026 cua Cong ty va fly quyn cho Hi dOng Quail tri lira ch9n va k k6t h9p 
&mg ki6m toan voi mOt trong cac cong ty dO: 

• Cong ty TNHH KPMG; 

• Cong ty TNHH Deloitte Vit Nam; 

• Cong ty TNHH PwC (Vi't Nam); va 

• Cong ty TNHH Ernst & Young V* Nam. 

Tran tr9ng, 

NGUYEN THU HIEN 

Chu tich 



ENGLISH TRANSLATION 

PROPOSAL ON SELECTION OF AUDITING FIRM FOR THE FINANCIAL 
YEAR 2026 

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly 
on June 17, 2020, its amendments and its implementation documents; 

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on 
November 26, 2019, its amendments and its implementation documents; 

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 
2021, as amended from time to time; 

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of 
Directors of Masan High-Tech Materials Corporation. 

The Audit Committee of Masan High-Tech Materials Corporation (the "Company") would like 
to propose the 2026 Annual General Meeting of Shareholders to approve the selection of 
auditing firm for the financial year 2026 as follows: 

Approve to select one of the following firms as the auditing company for the fiscal year 2026 

of the Company and authorize the Board of Directors to select and sign the auditing services 
contract with one of such companies: 

• KPMG Company Limited; 

• Deloitte Vietnam Company Limited; 

• PwC (Vietnam) Company Limited; and 

• Ernst & Young Vietnam Company Limited. 

hfully, 

ity, 23 March 2026 

OF THE AUDIT COMMITTEE 

NGUYEN THU HIEN 

Chairman 



BONG QUAN TRI 

Ta TRiNH 

THU LAO VA NGAN SACH CHO CHI PHI HOAT BONG CUA 119! BONG 
QUAN TRI TRONG NAM 2026 

- Can cer Luat Doanh nghiep so'59/2020/QH14 dtrov Ouac hOi thong qua ngay 17/06/2020, 
va cac van ban hu.ang dein thi hanh; 

- Can cer Luat Ching khocin so'54/2019/QH14 claw Quac hOi thong qua ngay 26/11/2019 va 
cac van ban larang cern thi hanh; 

- Can cer Diu le ngay 12/04/2021 caa rang ty Ca phdn Masan High-Tech Materials va cac 
ban sera dai, b a sung Lai tirng theri diem; 

- Can cer Nghi quye't HOi clang Quan tri so' 84/2026/NQ-HDQT ngay 23/03/2026 caa Cong ty 
Ca phdn Masan High-Tech Materials. 

Hi dong Quan tri Cong ty C phan Masan High-Tech Materials kinh trinh Dai Hi clOng C clang 
thuong nien nam 2026 thong qua tha lao va ngan sach cho chi phi hoat deng caa Hi clOng quan tri 
nam 2026 nhu sau: 

Thong qua tha lao cho cac thanh vien Hi clOng Quan tri cüa Cong ty trong nam 2026 la: 0 VND ya 
hoach ngan skin cho chi phi hog Ong cüa Hi d'ng Quan tri, bao gm cá cac ay ban trvc thuec 

Hi cl6ng quail tri, trong nam 2026 la khong qua 01 (met) t VND. 

Tran trong, 

TP  1113 Chi Minh, ngay 23 dicing 3 nam 2026 
-ço996 

CON 
Co' PHAN 

MASA.N 
HIGH -TECH 
MATER 

• H b 
LE DANNY 

Chit tich Hi dtong Quin tri 



ENGLISH TRANSLATION 

PROPOSAL ON REMUNERATION AND BUDGET FOR OPERATIONAL 
EXPENSES OF THE BOARD OF DIRECTORS IN 2026 

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly 
on June 17, 2020 and its implementation documents; 

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on 

November 26, 2019 and its implementation documents; 

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 
2021, as amended from time to time; 

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23/03/2026 of the Board of 

Directors of Masan High-Tech Materials Corporation. 

The Board of Directors of Masan High-Tech Materials Corporation (the "Company") would 
like to propose the 2026 Annual General Meeting of Shareholders to approve the remuneration 
for the members of the Board of Directors and projected budget plan for operational expenses 
of the Board of Directors in 2026 as follows: 

To approve the remuneration for the members of the Board of Directors in 2026: 0 VND and 
projected budget plan for operational expenses of the Board of Directors, including committees 
under the Board in 2026 is not higher than 01 (one) billion dong. 

Yours faithfully, 

hi Minh City, March 23, 2026 

LF OF THE BOARD OF DIRECTORS 

Chairman of the Board of Directors 



TO TRiNH 

BAI WO BONG CO BONG THVONG MEN NAM 2026 

(V/v: phtrang an ph& hanh cJpliiu theo chtrang trinh hya ch9n cho ngtreri lao dOng) 

- Can dr Ludt Doanh nghiep so' 59/2020/0H14 ritrqc Quac hOi thong qua ngay 17 thang 
6 nam 2020; 

- Can cic Ludt Chang khocin so' 54/2019/QH14 &wt. Quac hOi thong qua ngay 26 thang 
11 nam 2019; 

- Can cir vao Diu re ctia Cong ty Co' phan Masan High-Tech Materials ("Gong ty'). 

Kinh trinh Dai hi &mg cO clang thikmg nien narn 2026 thong qua phucmg an phat hanh 
phieu theo chuorng trinh lira chon cho nguai lao dOng (ESOP) dm Cong ty ram sau: 

1. Phuang an phat hanh: 

Mpc dich phat hanh: phat hanh c9 phieu cho nhan vien cña Cong ty va cac cong ty 
con trong Cong ty theo chucmg trinh hra chon cho ngtrai lao dOng nham ghi nhan 
dong g6p cüa ngueri lao dOng cho Cong ty, cac cong ty con trong nam qua, tao 
dOng hrc d nguai lao dOng hoan thanh xuat sac nhiem vu va gan 116 lau dai vi 
Cong ty va cac cong ty con. 

hoach sir dung s9 tin thu dtrac tir viec phat hanh: s tin thu dugc tir viec phat 
hanh së dugc sir dung a tang vein dieu le, phuc vu cho nhu cu boat  Ong kinh 
doanh thong qua viec be sung vOn hru dOng va/hoac tra ng ngan va dai ban  cüa 
Cong ty bao gm nhung khong gii han bôi tra tin nha cung cap, tra ng vay ngan 
va dai ban,  tra gec va lai trai phieu. 

Loai ce) phan phat hanh: c phan ph e) thong. 

Menh gia: 10.000 dOng/c9 phan. 

Thai diem phat hanh dirr kin: trong nam 2026 hoc 4 thang cfau nam 2027. 10y 
quyen cho Hi d9ng Quail tri guy& dinh died diem Oat hanh cu the. 

- Phircmg thirc phat hanh: pilaf hanh c9 phan mad trix tier, cho nguei lao dOng. 

SO luang ce) phAn dir kin phat hanh: ti da 10.998.295 c9 phan (tucmg duang ti 
da 1% tOng se) ce) phAn dang hru hanh cüa Cong ty tai tiled diem Oat hanh). 

Gia phat hanh: 15.000 d9ng/c9 phAn. 

Di tugng Oat hanh: là nhan vien cUa Cong ty va cac cong ty con c6 thanh tich 
'lei bat, dong g6p dc bit vao boat dOng san xuat, kinh doanh cüa Cong ty, cac 
Cong ty con, dem lai gia tri tang truang ve mat dai ban  cho Cong ty va cac COng 
ty con. 

- Tieu chuan ngtrOi lao &Ong dugc tham gia Chuang trinh hra ch9n cho nguai lao 
dOng: 

V S9 lugng c9 phieu Chuang trinh ESOP clugc phan phi cho tirng nguai lao 
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deng dua tren cac tieu chuan sau: 

• Tieu chuan 1: Kt qua &rig g6p cho six phat trien cüa Cong ty và cac 
ding ty con; 

• Tieu chuan 2: Trach nhiem dugc giao va khei lugng cong viec pha 
trach; 

• Tieu chuan 3: Kt qua hoan thanh cong viec cua ph6ng ban va cá nhan; 

• Ti'eu chuan 4: Chirc vu; 

• Tieu chuan 5: Mire lacing; va 

• Tieu chu'an 6: Ngach bac. 

V' Nguyen tac xac dinh se ce phan phan phi cho timg nguoi lao deng va tieu chi 
danh gia theo quy dinh tai Pha lac 01 dinh kern. 

‘7  fly quyen cho Hei deng Quail tri can cir theo phuang an ESOP dã diroc Dai 
hi deng ce dong thong qua guy& dinh Quy che Chuang trinh ESOP lid danh 
sach nguoi lao deng tham gia Chuang trinh ESOP. 

- Phucmg an xir 1ST se ce phieu khong phan phi het: trong trueng hgp ngtroi lao 
Ong khong thgc hien quyen mua hoc khong mua het se luong c phan dugc 
quyen mua, giao cho Hi (fang Quan -14 guy& dinh phat hanh se c'6 phan chua 
dugc mua nay cho ngutfi lao deng khac trong danh sach ban du vOi cang mirc gia 
phat hanh va/hoac ghi nhan se lugng mua thuc t va ket thac dot phat hanh. 

Han che chuyen nlmang: toan be se lugng c phan phat hanh theo chtrang trinh 
laa chon cho ngued lao &Ong së bi han che chuyen nlmong trong yang 01 nam 
tir ngdy ket thirc dot phat hanh. 

2. Thong qua viec tang ven dieu le dm Cong ty tuang img vai teng menh giá se ltircmg 
phan thuc t dugc phat hanh them. 

3. Thong qua viec sira di Dieu le ve mire yen dieu le mai tren co se. tong menh gia se 
luong ce phan thuc t dugc phat hanh. 

4. Thong qua viec clang 14 chimg khoan va dang k giao dich be, sung cho so Wong ce 
phan thuc t dirge phat hanh veri Teng Cong ty luu k va ba trr chtimg khoan Viet 
Nam va Sef Giao dich Chung khodn. 

5. fly quyen cho Hi deng Quan 

- guy& dinh thoi gian thuc hien ca the; 

- ban hanh Quy che phat hanh ce phan theo Chuang trinh ESOP can cir tren cac nei 
dung da dugc Dai hi deng ce Tong thong qua; 

- guy& dinh teng s hrong ce phan phat hanh theo Chuang trinh ESOP lid se) lugng 
phan Oat hanh mod phi hop theo phuang an phat hanh va quy dinh cUa phap 

Mat; 

2 



- quyet dinh danh sach ngueri lao &Ong dugc tham gia Chucmg trinh ESOP; se lugng 
phieu dugc phan phi cho tirng cr6i tugng theo nguyen tdc xac dinh se ce phieu 

dugc phan phi cho timg ngtroi lao &Ong dâ dugc Dti hi deng c dong thong qua; 

guy& dinh phucmg an dam bao dap img quy dinh ve ty le se( hau nuoc ngoai va 
thpy hien cac cong viec va thu tpc cdn thiet d'e dam bao viec phat hanh ce phAn 
nay dap ling ty le sa hitu nuac ngoai ti Cong ty trong truemg hap phat hanh 
phieu cho ngu9i lao Ong là nha du tu nuerc ngoai; 

- guy& dinh phuang an xir ly se ce phAn khong phan phi het; 

- thvc hien cac thu tpc cdn thiet de' bao cao phat hanh ce phieu mi cho ngued lao 
&Ong, bao cao ket qua \Tod Uy ban Ching khoan Nha milk; 

- thgc hien cdc thu tpc cdn thiet d dang kY tang yen dieu 1 theo s lucmg c phAn 
mâi phat hanh ti Se( Tai chinh, clang k luu k be sung se ce phdn thvc t phat 
hanh imi t4i Tang Cong ty luu k va bu trir chirng khoan Viet Nam va clang 
giao dich be sung se ce phdri thvc te phat hanh mei ti Se( Giao dich Chirng khoan; 

- quyet dinh cp the viec sir ding s tin thu dugc tir dot phat hanh CO' phieu mai theo 
Chuang trinh ESOP; 

be sung hoc sira di phucmg an phat hanh theo yeu cu dm Ca quan nha nuorc có 
thdm quyen va/hoc cho mpc dich tuan thu cac quy dinh phap ludt co lien quan; 

- guy& dinh nhang Van d khac va thirrc hien nhang cong viec Ichac ma I-19i deng 
Quan tri thy là cdn thiet lien quan den viec phat hanh c phdn theo chuang trinh 
tkra chen cho nguoi lao Ong; 

deng Quail tri dugc ñy quyen cho Chit tich Hei deng Quan tri hoc reng 
Giam dc thi,rc hien met hoc met se cong viec neu tren. 

3 

Tran trgng, 

TP. Ha Chi Minh, ngay 23 thang 03 neim 2026 

I BONG QUAN TRI 

Chti tich 110i dong Quin tri 



PHU LUC 01: 

NGUYEN TAC XAC DINH SO CO PHIE,U MAW PHAN PHO1 

CHO TeNG NGU'd1 LAO BONG 

Vic phan phi ce phieu Chuang trinh ESOP dugc thgc hien theo cac nguyen the sau: 

Nguyen tc /:  Phan phi ce phieu theo 04 nhom ngued lao dOng, bao gem: 

• Nhom 1: Nhom ngued lao &Ong mang lai gia tri cho ce (long bao gem hieu qua 
kinh doanh, cac sang kin mang tinh chin lugc va huy dOng yen cho Cong ty, cac 
Cong ty con. 

• Nhom 2: Nhom nguari lao &Ong c6 cac sang kin phat trien kinh doanh bao gem 
xay dung quan h di tac dai han \Tod cac nha du tu, phan be yen hieu qua, quan 
tri rüi ro chat che, du tu vao cac linh vcre kinh doanh chief) lugc va tfulc day tai 
nang; dua ra cac phat kin phat trien san pham mOi va mang lai nhang hieu qua 
tich ciyc; cac Oat kin, sang kin cong nghe, giup cai tin san pham, nang cao hi'eu 
qua san xuat. 

• Nh6m 3: Nh6m ngued lao deng kiem nhiem them vi tri cong tac khac trong ding 
met cong ty trong Tap doan hoc tai tr hai cong ty tth len trong Tap doan. 

• Nhom 4: Nh6m ngued lao dOng c6 tham gia vao timg dv an cu the trong nam Mx& 
do. 

Nguyen lac 2:  Trong m8i nh6m ngued lao &Ong dugc phan loi theo nguyen tac 1 neu teen, 
se co phieu phan be cho timg ngueri lao &Ong dugc xac dinh theo cac tieu chi nhu sau: 

• NhOm 1: Se ce phieu dugc phan phi cho tirng nhan vien trong Nh6m 1 dugc tinh 
diya teen 5 tieu chi: 

- H se) Kt qua kinh doanh cña Cong ty (Tieu chuan 1): 

Kt qua kinh doanh dm cling ty 
I-4 se lie qua kinh 

doanh dm cong ty (a) 

 

Kh8ng dot Ke hooch kinh doanh Ti da 0,65 

Dot ke hooch kinh doanh 6.  mixc thap 0,65 - 0,8 

Nam trong khung ke hoach kinh doanh O.  mirc thap va 
mire cao 

0,8 — 0,9 

Dot hoac wort ke hooch kinh doanh a mire cao 0,9 — 1,0 

- He se ket qua hoar' thanh cong viec cüa phong ban (Tieu chuan 3): 

Kt qua hoan thanh cong vilec ciia phong 
ban 

IR se Ket qua hoan thanh 
ding viO dm phong ban (b) 

Khong dat Ice hooch KPI Ti da 0,6 

Dat ice hoach kinh doanh 0,6 - 0,8 
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Vugt k'e hoach kinh doanh 0,8 - 1,0 

  

- He s6 c'ap bac, bao gem chirc v9, mirc luang \fa ngach bac (Tieu chuan 4,5,6): 

CAp bee 
Diem eac p bac He s6 cAp bac (1 diem = 

he so 0,001) (e) 

Cap bac nhan vien (rank 5) 2-4 0,002 — 0,004 

Cap bac nhan vien (rank 4) 6- 10 0,006 — 0,010 

Cap bac TruOng nhom, twang 
phong (rank 3) 

15 - 25 0,015 — 0,025 

Cap bac quan 1, giam dc 
chuyen m6n (rank 2) 

30 - 60 0,030 — 0,060 

Cap bac ban giam d6c, dieu hanh 
(rank 1) 

Tir 80 trg len Tir 0,080 tr6 len 

- H s6 ding viec (Tieu chuan 2, 3): la h s6 the hien tinh chat cong viec (trach 
nhi@n duvc giao và kh6i lugng cong viec php trach), ket qua &rig g6p caa ca 
nhan cho sir phat trien cüa Cong ty va cac ding ty con, tam quan tr9ng cüa timg 
ngugi lao deng vao ket qua va hieu qua hoan thanh ding viec caa pheng ban va 
ket qua kinh doanh cüa Tap doan trong nam 2025. 

Tinh chit cling viec, mtic de don pip, tiun quan tr9ng He se cong viec (d) 

It quan trgng 0,1 — 0,59 

Quan trgng 0,6 — 0,99 

Rat quan trgng 1 - 2 

- H s6 ket qua hoan thanh cong viec cüa ca nhan (Tieu chuan 3): 

Ltru Nhfing nguoi lao dong lam viec dtrai 6 thang thi he so' KPI sE chew chia 2. 

Kt qua hohn thanh ding viec dm cá 
nhan 

He se Kt qua hoan thanh ding 
viec elm ca.  nhan (e) 

Khong dat KPI 0,11 -0,49 

Dat ke hoach KPI 0,5 - 0,70 

Vugt ke hoach KPI 0,71 - 0,99 

Vugt ke hoach KPI (xuact sac) 1 tra len 

- Nhang nguoi lao dOng hoan thanh xuat sac cong viec, vugt ke hoach, mang lai ket 
qua dong g6p dang k'e cho sr phat trien cUa Cong ty va cac cong ty con s'e dugc 
phan phi them mOt lugng cO phieu nhu sau (Tieu chuan 1): 

Kt qua hohn thanh ding viec ciia cá nhan 
SO ce phitu duvc phan 

phei them (g) 
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Vtrgt k6 hoach KPI có he s6 tir 1 - 1,04 100.000 

Vugt k6 hoach KPI cO he s6 tilt 1,05 - 1,09 150.000 

Vugt k6 hoach KPI có he s6 tilt 1,1 - 1,14 200.000 

Vugt k6 hoach KPI c6 N s6 tit 1,15 - 1,19 250.000 

Vugt k6 hoach KPI c6 he s6 tilt 1,2 - 1,24 300.000 

Vinyt k6 hoach KPI c6 he s6 tir 1,25 - 1,29 350.000 

Vugt k6 hoach KPI c6 N sO tilt 1,3 tor len 380.000 

Cong fink filth c phit'u ESOP ctia tirng nguiri trong nhom nay: Dua tren 05 tieu chi 
neu tren, c6 phi6u dugc mua cilia ding Ngixed lao dOng dugc xac dinb theo cong thirc sau 
(lam tam): 

ESOPi = Tling s c phitu ESOP ti da x (a) x (b) x (c) x (d) x (e) + (g) 

Trong do: 

ESOPi: S6 c6 phi'6u ESOP dm Ngueyi lao deng (i) dugc quy6n mua 

T6ng s6 c6 phi'6u ESOP ti da: la t6ng s6 c6 phi6u ESOP ti da dugc phat hanh 
da dugc Dai hOi dong c6 (long thong qua, bang 10.998.295 c6 phi6u (ti da 1% 
tong s6 c6 phan dang Itru hanh cilia Cong ty) 

(a): He so Kt qua kinh doanh cilia cong ty thanh vien tied NgtreYi lao dOng (i) lam 
viec 

(b): La N so' Kt qua hoar' thanh ding viec cilia ph6ng ban cilia Ngued lao dOng 

(i) 

(c): La he: s6 cap bac cilia Ngtred lao dOng (i) 

(d): La he s6 cong viec cüa Ngued lao d'Ong (i) 

(e): Là h s Kt qua hoan thanh cong viec cilia cá nhan cilia Ngueyi lao dOng (i) 

(g): S6 c6 phi6u Ngued lao dOng (i) dtrgc phan phi them do hoan thanh xuat sac 
cong viec trong nam 2025 

D6 dam bao s6 lugng c6 pni6u phat hanh khong vugt qua lugng c6 phi6u dugc phep phat 
hanh, lugng c6 phi6u ESOP dm tiling ngtred trong nhom nay se dugc lam tr6n xu6ng d6n hang 
dun vi. 

• Nhom 2: S6 c6 phi6u dtrgc phan phi cho tang nhan vi'en trong Nh6m 2 dugc tinh 
dtra tr'en 3 tieu chi: 

- H s6 hieu qua sang kin phat tri6n kinh doanh, 

- He s6 cap bac chew vu, 
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- He sei dong gap cá nhan. 

Dgt nay, Cong ty thong phat hanh cO phik ESOP cho nhorn nay. 

• Nh6m 3: SOc phie'u dugc phan phi cho tang nhan vien trong Nhom 3 dugc tinh 
dtra tren 3 tieu chi: 

- He se) vi tri kiem nhiem, 

- He sO theri gian kiem nhiem, 

-He se; ke't qua cong viec cüa cá nhan. 

Dgt nay, Cong ty thong pita hanh ce) phi'eu ESOP cho nhom nay. 

• Nhom 4: SOc phik dugc phan phi cho timg nhan vien trong Nhom 4 duvc tinh 
dga tren 3 tieu chi: 

- Hes hieu qua dm dg an, 

-He sO cap bac chirc 

-H sO dOng g6p cá nhan. 

Dot nay, Cong ty thong phat hanh ce) phi6u ESOP cho nh6m nay. 

Cong thtiv tinh ce phieu ESOP va nguyen tic xic dinh se luceng c phieu durcrc 
phit hanh cüa tirng ngtriri lao Ong: 

- Se luvng ce phieu ESOP ngtroi lao deng ducyc Oat hanh tei da la tOng se) lugng 
cO phik ma ngtred lao dOng dugc phat hanh trong timg nh6m. 

Sau khi phan b ce) phi6u theo the tieu chuan, nguyen tac va
s
tieu chi tai Quy clfe nay, thy 

theo tinh chat quan trgng cüa vi tri Ira nang lgc nhan sir, Hi (long quail tri se' can di, diet' 
chinh lai sO hxgng ce) phi6u ESOP cuOi ding dugc phan b cho ngueri lao d'Ong nu can thik 
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ENGLISH TRANSLATION 

PROPOSAL 

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026 

(Regarding: the issuance plan of new shares under the employee stock option program) 

Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on 
June 17, 2020; 

Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on 
November 26, 2019; 

Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021; 

We would like to propose the 2026 Annual General Meeting of Shareholders the issuance plan of 
new shares under the employee stock option program (ESOP) as follows: 

1. Issuance plan: 

- Issuance purpose: Issue shares to employees of the Company and its subsidiaries 
under employee stock option program in order to recognize the contribution of 
employees to the Company, its subsidiaries in the past year, creating motivation for 
employees to excellently complete their tasks and have a long-term commitment to 
the Company and its subsidiaries. 

- Plan to use the proceeds from the issuance: the proceeds from the issuance will be 
used to increase charter capital, serve the needs of business operations and approve 
to add to the Company's working capital and/or repaying short-term and long-term 
debts of the Company, including but not limited to paying suppliers, short-term and 
long-term loans, and principal and interest payments on bonds. 

Type of shares to be issued: ordinary shares. 

- Par value: 10,000 VND/share. 

Expected issuance time: in 2026 or first 4 months of 2027. Authorize the Board of 
Directors to decide on the specific issuance date. 

- Issuance method: directly issue new share to the employees. 

- Number of shares to be issued: A maximum of 10,998,295 shares (equivalent to a 
maximum of 1% of the total outstanding shares of the Company). 

- Price: 15,000 VND/share. 

- Participants: are employees of the Company and its subsidiaries with outstanding 
achievements, making special contributions to the production and business activities 
of the Company and its subsidiaries, bringing long-term growth value to the 
Company and its subsidiaries. 



- Standards for employees participating in the ESOP: 

✓ The number of ESOP shares distributed to each employee is based on the 

following standard: 

• Standard 1: Contribution to the development of the Company and its subsidiaries; 

• Standard 2: Assigned responsibilities and workload; 

• Standard 3: Results of completing work of departments and individuals; 

• Standard 4: Position; 

• Standard 5: Salary; and 

• Standard 6: Rank. 

✓ The Principles for determining the number of shares distributed to each employee 
and the evaluation criteria are as stipulated in Annex 01 attached. 

✓ The Board of Directors shall base on the above standard to decide in detail the 

evaluation standard, Principles for determining the number of shares distributed 

to each employee and the list of employees participating in the ESOP. 

Plan to handle the number of shares that are not fully distributed: In case the 

employees do not exercise their right to buy or do not buy all the entitled shares, it 

will be assigned to the Board of Directors to issue these unpurchased shares to other 

employees in the original list at the same price and/or record the actual purchase 

quantity and close the issue. 

Lock-up: The entire number of shares issued under the employee selection program 

will be restricted from being transferred within 01 year from the end of the issuance. 

2. To approve the increase of the Company's charter capital is equivalent to the total par value 

of the number of actual issued shares after ESOP's completion. 

3. To approve the amendment of the Charter to record the new charter capital based on the total 

par value of the number of actual issued shares. 

4. To approve the registration of securities and the registration of additional transactions for 

the actual number of shares issued with the Vietnam Securities Depository and Clearing 
Corporation and the Stock Exchange. 

5. Authorization the Board of Directors: 

to determine the specific timing for implementation; 

to promulgate the Regulation on share issuance under the ESOP based on the 

contents approved by the General Meeting of Shareholders; 

to decide on the total number of shares to be issued under the ESOP and the number 

of new shares to be issued in accordance with the issuance plan and applicable laws; 
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to decide on the list of employees eligible to participate in the ESOP and the number 
of shares allocated to each participant in accordance with the Principles for 
determining share allocation to each employee as approved by the General Meeting 
of Shareholders; 
to decide on the plan to ensure compliance with foreign ownership ratio regulations 
and to carry out necessary tasks and procedures to ensure that the share issuance 
complies with the Company's foreign ownership limits in case shares are issued to 
employees who are foreign investors; 
to decide on the plan for handling any undistributed shares; 
to carry out necessary procedures for reporting the issuance of new shares to 
employees and reporting the issuance results to the State Securities Commission; 
to carry out necessary procedures for registering the increase of charter capital 
corresponding to the newly issued shares with the Department of Finance, 
registering additional depository of the newly issued shares with the Vietnam 
Securities Depository and Clearing Corporation, and registering additional trading 
of the newly issued shares with the Stock Exchange; 
to decide on the specific use of proceeds from the issuance of new shares under the 
ESOP; 
to amend or supplement the issuance plan as required by competent state authorities 
and/or for the purpose of complying with relevant legal regulations; 
to decide on other matters and perform other tasks deemed necessary by the Board 
of Directors in connection with the share issuance under the ESOP; 
the Board of Directors is authorized to delegate the Chairman of the Board of 
Directors or the Chief Executive Officer to perform one or several of the tasks 
mentioned above. 

P 0 /  
ANNY 

Chairman of the Board of Directors 



ANNEX 01: 

PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES TO BE 
DISTRIBUTED FOR EACH EMPLOYEE 

The distribution of ESOP shares is carried out according to the following Principles: 

Principle 1:  Distribution of shares according to 04 groups of employees, including: 

• Group 1: The group of employees who bring value to shareholders including business 
efficiency, strategic initiatives and capital mobilization for the Company and its 
subsidiaries. 

• Group 2: Employees with business development initiatives including building long-
term partnerships with investors, allocating capital effectively, managing risk, investing 
in strategic business areas, and promoting talent; introducing new product development 
innovations and bringing positive effects; technological innovations and initiatives, 
helping to improve products and improve production efficiency. 

• Group 3: Group of employees who concurrently hold other working positions in the 
same company in the Masan Group or at two or more companies in the Masan Group. 

• Group 4: The group of employees who have participated in each specific project in the 
previous year. 

Principle 2:  In each group of employees classified according to Principle 1 above, the number 
of shares allocated to each employee is determined according to the following standard: 

• Group 1: The number of shares distributed to each employee in Group 1 is calculated 
based on 5 standards: 

- The Company's Business Result Ratio (Standard 1): 

Company Business Results 
The company's 
business result ratio (a) 

Failure to meet the Business Plan 0.65 Max 

Achieving a low-level business plan 0.65 — 0.8 

Within the framework of the business plan at the low and 
high level 

0.8 — 0.9 

Meet or exceed the business plan at a high level 0.9 — 1.0 

- Coefficient of departmental work completion results (Standard 3): 



Departmental Completion 
Result Coefficient (b) 

Results of completing the work of the 
department 

0.8 — 1.0 Exceeding the business plan 

Failure to meet KPI plans 

Achieving a business plan 

0.6 Max 

0.6 — 0.8 

- Rank coefficient, including position, salary and rank (Standard 4,5,6): 

Rank 
Tier Score Rank coefficient (1 point = 

coefficient 0.0001) (c) 

Employee Rank (rank 5) 2-4 0.002 — 0.004 

Employee Rank (rank 4) 6 - 10 0.006 — 0.010 

Rank of Team Leader, Head of 
Department (rank 3) 

15 -25 0.015 — 0.025 

Rank of manager, professional 
director (rank 2) 

30 - 60 0.030 — 0.060 

Rank of Board of Directors, 
Executive (rank 1) 

From 80 and 

above 

From 0.080 or more 

- Work coefficient (Standard 2, 3): is a coefficient that shows the nature of the work 
(assigned responsibilities and the amount of work in charge), the results of the 
individual's contribution to the development of the Company and its subsidiaries, the 
importance of each employee to the results and efficiency of completing the work of 
the department and the business results of the Masan Group in 2025. 

Nature of work, level of contribution, importance Job Factor (d) 

Less important 0.1 —0.59 

Important 0.6 — 0.99 

Very important 1 - 2 



- Coefficient of individual work completion results (Standard 3): 

Note: For employees who have workedfor less than 6 months, the KPI coefficient will be divided 
by 2. 

Results of individual work completion 
Individual Job Completion 
Result Coefficient (e) 

Failing KPIs 0.11 —0.49 

Achieve KPI plans 0.5 — 0.70 

Exceeding KPI plans 0.71 — 0.99 

Exceeding KPI (excellent) 1 or more 

- Employees who successfully complete their work, exceed the plan, and bring 

significant contributions to the development of the Company and its subsidiaries will 

be distributed an additional amount of shares as follows (Standard 1): 

Results of individual work completion 
Number of additional shares 
distributed (g) 

Exceeding the KPI plan with a coefficient of 1 - 
1.04 

100,000 

Exceeding the KPI plan with a coefficient of 1.05 

- 1.09 

150,000 

Exceeding the KPI plan with a coefficient of 1.1 

- 1.14 

200,000 

Exceeding the KPI plan with a coefficient of 1.15 
- 1.19 

250,000 

Exceeding the KPI plan with a coefficient of 1.2 
-1.24 

300,000 

Exceeding the KPI plan with a coefficient of 1.25 

- 1.29 
350,000 



Exceeding the KPI plan with a coefficient of 1.3 
or more 

380,000 

Formula for calculating ESOP shares of each person in this group: Based on 05 standards 
mentioned above, the shares purchased by each employee are determined according to the 
following formula (rounded): 

ESOPi = Maximum total ESOP shares x (a) x (b) x (c) x (d) x (e) + (g) 

In which: 

- ESOPi: The number of ESOP shares of the employee (i) is entitled to buy 

- Maximum total number of ESOP shares: is the total maximum number of ESOP 
shares issued approved by the General Meeting of Shareholders, equal to 10,998,295 
shares (up to 1% of the total outstanding shares of the Company) 

(a): Business result coefficient of the member company where employee (i) works 

(b): It is the coefficient of the work completion result of the employee's department 

(i) 

(c): It is the rank coefficient of the employee (i) 

(d): It is the work coefficient of the employee (i) 

(e): It is the coefficient of the Employee's individual work completion result (i) 

- (g): Number of shares Employee (i) will be distributed due to excellent completion 
of work in 2025 

To ensure that the number of issued shares does not exceed the number of shares allowed to be 
issued, the number of ESOP shares of each person in this group will be rounded down to the unit 
row. 

• Group 2: The number of shares distributed to each employee in Group 2 is calculated 
based on 3 standards: 

- Business development initiative efficiency coefficient, 

- Position rank coefficient, 

- Individual contribution coefficient. 

This time, the Company did not issue ESOP shares to this group. 



• Group 3: The number of shares distributed to each employee in Group 3 is calculated 

based on 3 standards: 

- Part-time position multiplier, 

- Part-time time coefficient, 

- The coefficient of the individual's work results. 

This time, the Company did not issue ESOP shares to this group. 

• Group 4: The number of shares distributed to each employee in Group 4 is calculated 

based on 3 standards: 

- Project efficiency coefficient, 

- Position rank coefficient, 

- Individual contribution coefficient. 

This time, the Company did not issue ESOP shares to this group. 

The formula for calculating ESOP shares and the Principle of determining the number 

of issued shares of each employee: 

- The maximum number of ESOP shares issued by employees is the total number of 

shares that employees are issued in each group. 

After allocating shares according to the standards, Principles and standard in this Regulation, 

depending on the important nature of the position and personnel capacity, the Board of Directors 

will balance and adjust the number of final ESOP shares allocated to employees if necessary. 



TRiNH 

BA! HO! BONG CO BONG THVONG NIEN NAM 2026 

(V/v: sera et& Diu l Cling ty) 

Can cer Ludt Doanh nghiep s 59/2020/QH14 &rye QuOc hOi thOng qua ngay 
17/06/2020, cetc van ban sera di, b O sung va ceic van ban huong d'an thi hanh; 

Can cer Ludt Cherng khothn so" 54/2019/QH14 Ave QuOc hi thong qua ngay 
26/11/2019, arc van ban sera clai, ba sung va arc van ban lar&ng clan thi hanh; 

Can cer Diu re ngay 12/04/2021 cfia Cong ty CO phdn Masan High-Tech Materials va 
cac ban sera do2i, ba sung tdi tirng then diem; 

Can cer Nghi guy& HOi clOng Quail tri sá 84/2026/NQ-HDQT ngay 23/03/2026 ceia 
("Ong ty Cd phcin Masan High-Tech Materials. 

Kinh giri cac QuST C6 Tong, 

Hi d6ng Quan tri cUa Cong ty C6 ph'an Masan High-Tech Materials ("Cong ty") trinh D4i hi 
d6ng C6 Tong xem xet, thong qua viec sira di Diu le dm. Cong ty nhtr sau: 

1. Sira di Dim i, Khoan 1, Dieu 1. Dinh ngtila: 

i. "Ngtreri quan 1ST" la Chit tich Hi &mg Quan tri, Pho Chit tich HOi ding Quart tri, thanh 
vien Hi d6ng Quan tri, T6ng Giant dc, Pho T6ng Giant d6c, Giam dc Tai chinh, va Ke 
than trtkmg. 

Trait tr9ng, 

TP. H6 Chi Minh, ngay 23 thang 03 narn 2026 

OI BONG QUAN TRI 

Chii tich Hi diing Quail tri 



Yours faithfully, 

Ho Chi Minh City, 23 March 2026 

ALF OF THE BOARD OF DIRECTORS 

PROPOSAL 

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026 

(Regarding: Amending the Company's Charter) 

Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on 
June 17, 2020, its amendments and its implementation documents; 

Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on 
November 26, 2019, its amendments and its implementation documents; 

Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021, 
as amended from time to time; 

Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of 
Directors of Masan High-Tech Materials Corporation. 

Dear Shareholders, 

The Board of Directors of Masan High-Tech Materials Corporation ("Company") submits to the 
General Meeting of Shareholders for consideration and approval of amendments of the Company's 
Charter as with the following content: 

1. Amendment to Point i, Clause 1, Article 1. Definition: 

i. "Managers" are the Chairman of the Board of Directors, Vice Chairman of the Board of 
Directors, members of the Board of Directors, Chief Executive Officer, Deputy Chief Executive 
Officer, Chief Financial Officer, and Chief Accountant. 

Chairman of the Board of Directors 



PHV LVC SeA DO! DIEU LE HP NHAT 
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS 

AMENDMENT APPENDIX TO THE CONSOLIDATED CHARTER 
OF MASAN HIGH-TECH MATERIALS CORPORATION 

(Can thir hai / Second Amendment) 

Can cur Luat Doanh nghiep sO 59/2020/QH14 throe QuOc hi nuac CHXHCN Viet Nam 
thong qua ngdy 17/06/2020; 
Pursuant to the Law on Enterprises No. 59/2020/0H14 passed by the National Assembly 
of the Socialist Republic of Vietnam on 17 June 2020; 

Can cla Dieu le hop nhat ngdy 12/04/2021 ("Diu Li") cña Cong ty CO phAn Masan 
High-Tech Materials ("Cong Ty"), va plw liic sira dOi lAn thir nhat ngdy 27/10/2025; 
Pursuant to the Consolidated Charter dated 12 April 2021 (the "Charter") of Masan 
High-Tech Materials Corporation (the "Company"), and the first amendment appendix 
dated October 27, 2025; 

Can cur Nghi guy& Dai hi deng cO (long s6 85/2026/NQ-DHDCD ngdy 16/04/2026. 
Pursuant to the Resolution of the General Meeting of Shareholders No. 85/2026/NQ-
DHDCD dated 16 April 2026; 

Ditu 1. Sim di Dieu Le nfra sau: 
Article 1. Amendment of the Company's Charter: 

• Sim di Diem i, Khoan 1, Dieu 1. Dinh nghia/ Amendment to Point i, Clause 1, Article 
1. Definition: 

i. "Ngubi quail 1" la Chn tich HOi,d'ong Quail tri, PhO ChU tich Hi dmg Quail tri, thanh vien 
HO &rig Quan tri, Tong Giam doc, Pho Tong Giam doc, Giam doe Tai chinh, va Ke toan 
trtrOng. 

"Managers" are the Chairman of the Board of Directors, Vice Chairman of the Board of 
Directors, members of the Board of Directors, Chief Executive Officer, Deputy Chief Executive 
Officer, Chief Financial Officer, and Chief Accountant. 

Diu 2. Plw hjc sira di Diu Le lAn thir hai nay thay the dieu Ichoan tucmg ung cila Dieu Le va 
có hieu lure ke tir ngdy k. Cac dieu khoan khac cila Dieu Le van gicr nguyen gia tri va hieu hrc 
phap l. 
Article 2. This Second Amendment Appendix to the Charter shall replace the corresponding 
provision of the Charter and shall take effect from the date of signing. All other provisions of 
the Charter shall remain unchanged and continue to be valid and legally effective. 

TP y 16 thang 04 nam 2026 

.P6 PHKN 
HUMASCO1H ONG QUAN TR! 

HIGH -TECH 
MATERLk ' 

Le Danny 



TO TRiNH CtJA HO! BONG QUAN Till 

- Can cir Luat Doanh nghiep so' 59/2020/QH14 Ave Quocc hOi thong qua ngay 17/06/2020, 
cac van ban sera doi, bo sung va ccic van ban htrang clan thi hanh; 

- Can ar Luat Ching khoan so; 54/2019/QH14 Ave Quac hOi thong qua ngay 26/11/2019, 
cac van ban sera cloi, 1)6 sung va các van ban &rang clan thi hanh; 

- Can cir Diu l ngay 12/04/2021 cita Gong ty C'd phdn Masan High-Tech Materials va ccic 
ban sera cloi, bo sung tgi tavg theri diem; 

- Can cit. Nghi quA HOi cl(ing Quan tri 84/2026/NQ-HDQT ngay 23/03/2026 clia Gong ty 
Co phan Masan High-Tech Materials. 

Kinh gi1i cac QuY C6 dong, 

Hi d6ng Quan tri cüa Cong ty C6 phan Masan High-Tech Materials ("Cling ty") trinh Di hi d6ng 
Co 'Tong xem xet, thong qua Ice hosch hüy giao dich co phieu cüa Cong ty teen san giao dich UPCoM 
va niem yet c6 phieu cüa Cong ty tren S6 Giao dich Chimg khoan Thanh ph6 H6 Chi Minh nhu sau: 

1. Thong qua viec hüy giao dich c6 phieu MSR teen san ,UPCoM thuec Se( Giao dich Chung 
khoan HA Nei (HNX) va dang k niem yet toan be so co phieu da phat hanh cüa Cong ty (tai 
tiled diem clang kYr niem yet) tren So.  Giao dich Chimg khoan Thanh ph6 1-16 Chi Minh 
(HOSE) nhu sau theo dung quy dinh cüa phap lust hien hanh: 

Ten c6 phieu: C6 phieu Cong ty C6 phan Masan High-tech Materials 

Ma chimg khodn: MSR 68 

C:9NG P Menh gia: 10.000 clemg co PHA) 
Losi c6 phieu: C6 phieu ph 6 thong MASAN 

HIGH -TEC 
- S6 lugng c6 phieu dang kyr huy giao dich: Toan be c6 phieu da phat hanh Ira clang ky MATERIAL 

dich tren san UPCoM 
P H6 C 

- S6 lugng c6 phieu clang V niem yet ti HOSE: Toan be, c6 phieu da phat hanh cUa Cong 
ty ti then diem niem yet. 

2. Giao Hei dong Quail tri, va cho phep Hei d6ng Quan tri dugc uy quyen cho Chit tich Hei 
dong Quan tri hoc Tong Giam doe, lira chgn then diem va to,  chirc thuc hien tat ca cac thn 
tpc va ky ket the giay ter lien quan den viec niem yet c6 phieu C6ng ty tren SO' Giao dich 
ChUng khoan Thanh ph6 H6 Chi Minh theo quy dinh, bao g6m nhung khong gigi hsn cac 
ding viec sau: 

a. Lua chon T6 chirc tix vAn phU hgp theo quy clinh phap luSt a tu van niem yet c6 phieu 
(bao gôm viec tu van ho so clang k them yet); 

b. Quyet dinh k ket cac van ban lien quan d thuc hien niem yet c6 phieu; 

c. Quyet clinh,sda di, b8 sung, giai trinh toan be nei dung theo quy dinh cüa phap Mat c6 
lien quan den viec niem yet (bao gôm cac guy& dinh ye nal dung chua dugc de cap trong 
ter trinh nay, neu c6); 

d. Quyet dinh gia niem yet du kin (gia tham chieu trong ngay giao dich clau tien) va Med 
diem niem yet co phieu; 

e. Quyet dinh tiled diem va thu tpc hay clang k giao dich c6 phieu Cong ty tren h th6ng 
giao dich UPCoM sau khi c6 quyet clinh chap thuan niem yet ti SO' Giao dich chimg 
khoan Thanh ph6 H6 Chi Minh; 

f. Quyet dinh cac nei dung khac phat sinh de hoan tAt viec thuc hien niem yet c6 phieu 



Trail tr9ng, 

Chi Minh, ngdy 23 thang 03 nani 2026 

ONG QUAN TR! 

Y 
tIch Hi d4ng Quart tri 

Ong ty theo quy dinh phap luat; va 

g. Thgc hien cac hanh dOng can thiet (trong pham vi cho phep va phn hgp vi quy clinh dm 
phap luat) de dam bao Cong ty thoã man day dill cac quy dinh yes niem yet co phieu. 
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PROPOSAL 

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026 

(Regarding: Amending the Company's Charter) 

Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on 
June 17, 2020, its amendments and its implementation documents; 

Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on 
November 26, 2019, its amendments and its implementation documents; 

Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021, 
as amended from time to time; 

Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of 
Directors of Masan High-Tech Materials Corporation. 

Dear Shareholders, 

1. The Board of Directors of Masan High-Tech Materials Corporation ("Company") submits 
to the General Meeting of Shareholders for consideration and approval of the trading 
deregistration of MSR shares from the UPCoM under the Hanoi Stock Exchange (HNX) and 
registering to list all issued shares of the Company (at the time of listing registration) on Ho 
Chi Minh Stock Exchange (HOSE) as follows in accordance with current legal regulations: 

- Stock name: Shares of Masan High-tech Materials Corporation 

- Stock ticker: MSR 

- Par value: VND 10,000 

- Share type: Common shares 

Number of shares for trading deregistration: All shares issued and registered for trading 
on the UPCoM 

- Number of shares registered for listing on the HOSE: All shares issued by the Company 
at the time of listing. 

2.	 Assign the Board of Directors, and allow the Board of Directors to authorize the Chairperson 
of the Board of Directors or Chief Executive Officer, to decide the time and organize the 
implementation of all procedures and sign documents related to the listing of the Company's 
shares on the Ho Chi Minh Stock Exchange in accordance with regulations, including but 
not limited to the following tasks: 

a. Appoint a suitable advisor in accordance with law to advise on the listing of shares 
(including consulting on the listing registration dossier); 

b. Decide and sign relevant documents to implement the listing of shares; 

c. Decide to amend, supplement, and resolve all contents of the documents in accordance 
with the provisions of law related to the listing (including decisions on contents not 
mentioned in this process, if any); 

d. Decide on the proposed listing price (reference price on the first trading date) and the 
time of listing shares; 

e. Decide on the time and procedures for deregistering the Company's shares from trading 
on the UPCoM after receiving approval for listing on the Ho Chi Minh Stock Exchange; 



AG TY 
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ERIALS 

f. Decide on other contents arising in order to complete the listing procedure of the 
Company's shares in accordance with the provisions of law; and 

g. Take necessary actions (within the permitted scope and in accordance with the provisions 
of law) to ensure that the Company fully satisfies all requirements for share listing. 

Yours faithfully, 

Ho Chi Minh City, 23 March 2026 

ON BEHALF OF THE BOARD OF DIRECTORS 

Chairman of the Board of Directors 
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TO TRiNH 

BA! HO! BONG CO BONG THIXONG NIEN NAM 2026 

(V/v: bi ni,4m thanh vien Hf3i d'dng Quan tri nhiern kj, 2026-2031) 

Can cer Luat Doanh nghlep sô 59/2020/QH14 &roc Quac hai thong qua ngay 
17/06/2020, Mc van ban sera clai, bá sung va cac van ban huang dein thi hanh; 

- Can cu. Luat Chi:mg khoon sa 54/2019/QH14 throe Quác hal thong qua ngay 
26/11/2019, cow van ban sera di, b a sung va cac van ban huang dán thi hanh; 

- Can cer Diu l ngay 12/04/2021 cita Cong ty Ca phdn Masan High-Tech Materials va 
Mc ban sera di, ba sung tai 1'1:mg thol di6n; 

Can cer Nghi guy& H5i cl'ang Ouan tri sa 84/2026/NQ-HDQT ngay 23/03/2026 ceia 
Cong ty Ca phan Masan High-Tech Materials. 

Kinh gui cac QuY Ca (long, 

Hi dang Quan tri cUa Cong ty Ca phan Masan High-Tech Materials ("Cong ty") trinh Di hi 
'Tang Ca &Ong xem xet, thong qua viec b nhiem thanh vien Hi clang Quail tri nhiem ky 2026-
2031 nhu sau: 

1. Thong qua sa luong thanh vien Hai 'Tang Quan tri Cong ty nhiem kY 2026-2031 la 04 
(ban). 

2. ElAu 04 (ban) thanh vien Hi clang Quãn tri Cong ty cho nhiem ky 2026-2031 theo danh 
sach d cir clued day: 

STT Danh sach ting cir vien Thanh vien HDQT 

1 LE DANNY 

2 NGUYEN THIEU NAM 

3 MICHAEL HUNG NGUYEN 

4 NGUYEN THU HIEN 

Minh, ngdy 06 thang 04 nam 2026 

NG QUAN TRI 

LE DANNY 

Chit tich Hi d4ng Quail tri 
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PROPOSAL 

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026 

(Regarding: Appointment of Board of Directors members for the term 2026-2031) 

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly 
on June 17, 2020, its amendments and its implementation documents,. 

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on 
November 26, 2019, its amendments and its implementation documents,. 

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 
2021, as amended from time to time; 

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of 
Directors of Masan High-Tech Materials Corporation. 

Dear Shareholders, 

The Board of Directors of Masan High-Tech Materials Corporation ("Company") submits to 
the General Meeting of Shareholders for consideration and approval the appointment of 
members of the Board of Directors for the term 2026-2031 as follows: 

1. Approval of the number of members of the Company's Board of Directors for the term 
2026-2031 as 04 (four). 

2. Election of 04 (four) members of the Company's Board of Directors for the term 2026-
2031 according to the list of nominees below: 

No. List of Candidates Board of Directors 

1 LE DANNY 

2 NGUYEN THIEU NAM 

3 MICHAEL HUNG NGUYEN 

4 NGUYEN THU HIEN 

Yours faithfully, 

Ho Chi Minh City, 06 March 2026 

EHALF OF THE BOARD OF DIRECTORS 

CONG Ty 
C6 PHAN 

MASAN 
HIGH-

 

MAT IALS 
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Chairman of the Board of Directors 
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