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NGHI QUYET PAI HOI PONG CO PONG THUONG NIEN NAM 2026
RESOLUTION OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

PAI HOI PONG CO PONG
GENERAL MEETING OF SHAREHOLDERS

Cin ctr Luat Doanh nghiép s6 59/2020/QH14 d3 dugc Qude hdi nude Cong hoa Xa hoi
Chu nghia Viét Nam théng qua ngay 17/06/2020;

Pursuant to Law on Enterprises No. 59/2020/QHI14 promulgated by the National
Assembly of the Socialist Republic of Vietnam on June 17, 2020;

Cin cir Luét Chimg khoan sé 54/2019/QH14 duoc Qudc hoi théng qua ngay 26 thing
11 nam 2019;

Pursuant to Law on Securities No. 54/2020/QHI4 promulgated by the National
Assembly of the Socialist Republic of Vietnam on November 26, 2019;

Can ctr Diéu 18 Céng ty ngay 12 thang 04 ndm 2021 cua Cong Ty C6 Phan Masan High-
Tech Materials (“Cong Ty™) nhu dugc sira ddi, bd sung tiy thoi diém (“Diéu 18); va

Pursuant to the Charter of the Company dated April 12, 2021 of Masan High-Tech
Materials Corporation (the “Company”) as amended from time to time (the “Charter”); and

Can cir Bién ban hop Pai Héi déng C6 déng thudng nién nim 2026 cia Cong Ty ngay
16 thang 04 nam 2026,

Pursuant to the Meeting Minutes of the 2026 Annual General Meeting of Shareholders
dated April 16, 2026,

QUYET NGHI:
RESOLVES:

Piéu 1. Théng qua bao céo ctia Hoi déng Quan trj vé quan tri va két qua hoat dong cua Hoi
dong Quan tri trong nam 2025.

Article 1. To approve the report on management and performance results of the Board of
Directors in 2023.

Pidu 2. Théng qua béo cdo hoat dong ctia thanh vién Hoi ddng Quan tri doc lap trong Uy Ban
Kiém Toan niam 2025.

Article 2: To approve the report on activities of Independent Member of the Board of Directors
in Audit Committee in 2025.



Piéu 3. Thong qua Bdo cdo tai chinh ndm 2025 ctia Céng ty da duge Cong Ty TNHH KPMG
kiém todn.

Article 3. To approve the 2025 financial statements of the Company audited by KPMG
Company Limited.

Pidu 4. Thong qua Ké hoach kinh doanh hop nhét nam 2026 ctia Céng Ty nhu sau:

Noi dung K¢é hoach nim 2026
(Don vi: ty ddng)
Thép Cao
Doanh thu thuin (Net revenue) 16.000 20.300
Loi nhuén sau thué TNDN (NPAT - Pre MI) 1.700 2.500

Article 4. To approve the 2026 Business plan of Company on a consolidated basis as follows:

Content 2026 business plan
(Unit: VND billion)

Low End High End
Net revenue 16,000 20,300
NPAT - Pre MI 1,700 2,500

Piéu 5. Thong qua phuong an chia cd tirc ctia Cong ty nam 2025 sau:

STT Dién giai Sé tién (VND)
1 | Loi nhudn chua phan phéi tinh dén 31/12/2025 380.855.734.000
2 | Chia c6 tirc 0
3 | Loi nhuéan chua phan phéi con lai 380.855.734.000

Article 5. To approve the plan for distribution of the Company’s dividend for 2025 as follows:

No. Description Amount (Dong)
1 | Retained profits as of December 31, 2025 380,855,734,000
Dividends distribution 0
3 | Remaining retained profits 380,855,734,000
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Piéu 6. Thoéng qua viéc lua chon mot trong céc cong ty kiém toan dudi day 1a don vi kiém
toan cho nam tai chinh 2026 ciia Cong ty va ty quyén cho Hoi dong Quan tri lya chon va ky
két hop ddng kiém todn véi mot trong céc cong ty do:

e (Congty TNHH KPMG;

e (Cong ty TNHH Deloitte Viét Nam;

e (Congty TNHH PwC (Viét Nam); va

e (Congty TNHH Ernst & Young Viét Nam.
Article 6. Approve to select one of the following firms as the auditing company for the fiscal
year 2026 of the Company and authorize the Board of Directors to select and sign the auditing
services contract with one of such companies:
KPMG Company Limited,
Deloitte Vietnam Company Limited;
PwC (Vietnam) Company Limited, and
Ernst & Young Vietnam Company Limited.

Diéu 7. Thong qua thi lao cho céc thanh vién Hoi dong Quan tri ciia Cong ty trong nim 2026
la: 0 VND va ké hoach ngén sach cho chi phi hoat dong ctia Hoi df‘)ng Quan tri, bao gém cacac
ty ban truc thudc Hoi ddng quan tri, trong nam 2026 1a khéng qué 1 ty VND.

Article 7. To approve the remuneration for the members of the Board of Directors in 2026: 0

VND and projected budget plan for operational expenses of the Board of Directors, including
commilttees under the Board in 2026 is not higher than 1 billion dong.

Piéu 8. Thong qua phuong 4n phat hanh ¢ phan méi theo chuong trinh lya chon cho ngudi
lao ddng (ESOP) nhu sau:

1. Phuong 4n phat hanh:

- Muc dich phat hanh: phat hanh cb phiéu cho nhéan vién ctia Cong ty va céc cong ty
con trong Cong ty theo chuong trinh Iwa chon cho ngudi lao dong nhim ghi nhan
dong gop cua nguoi lao dong cho Cong ty, cac cong ty con trong ndm qua, tao dong
lue dé nguoi lao dong hoan thanh xuét sic nhiém vu va gin bo 1au dai v6i Cong ty
va cac cong ty con.

- Ké hoach str dung s6 tién thu duoc tir viée phéat hanh: s tién thu dugc tir viée phéat
hanh s& duoc sir dung dé tang vén diéu 1¢, phuc vu cho nhu ciu hoat dong kinh
doanh théng qua viéc bd sung von luu ddng va/hodic tra no ngén va dai han ctia Cong
ty bao gdm nhung khong gidi han béi tra tién nha cung cép. tra ng vay ngén va dai
han, tra gbc va li trai phiéu.

- Loai ¢ phan phat hanh: ¢6 phan ph thong.

- Ménh gia: 10.000 dong/cd phan.

- Thoi diém phat hanh du kién: trong nim 2026 hoiic 4 thang dau nam 2027. Uy quyén
cho Hoi déng Quan tri quyét dinh thoi diém phat hanh cu thé.

- Phuong thitc phét hanh: phat hanh ¢b phdn méi truc tiép cho ngudi lao dong.

- 86 lugng cb phén duy kién phat hanh: t6i da 10.998.295 ¢b phén (twong duong tdi da
1% tong s6 c6 phan dang luu hanh ctia Cong ty tai thoi diém phat hanh).



- Gia phat hanh: 15.000 ddng/cd phan.

- Dbi tugng phat hanh: 12 nhan vién ctia Cong ty va céc cong ty con ¢ thanh tich ndi
bét, déng gbp dic biét vao hoat dong san xudt, kinh doanh ctia Cong ty, cdc Cong
ty con, dem lai gi4 tri tang truong vé mit dai han cho Céng ty va cac Cong ty con.

- Tiéu chudn ngudi lao dong duge tham gia Chuong trinh lwa chon cho ngudi lao
dong:

v 86 luong cb phiéu Chuong trinh ESOP duge phan phédi cho timng ngudi lao dong
dya trén céc tiéu chuén sau:

e Tiéu chudn 1: Két qua dong gop cho su phat trién ctia Cong ty va céc
cong ty con;

e Tiéu chuan 2: Trach nhiém dugc giao va khéi lwong cong viée phu trach;
e Tiéu chuin 3: Két qua hoan thanh cong viéc ciia phong ban va ca nhan;
e Tiéu chuén 4: Chiic vu;

e  Tiéu chuén 5: Mirc luong; va

e Tiéu chun 6: Ngach bac.

v" Nguyén tic xdc dinh sd ¢6 phan phan phéi cho timg nguoi lao dong va tiéu chi
danh gia theo quy dinh tai Phu luc 01 dinh kém.

v Uy quyén cho Hoi ddng Quan tri can cir theo phurong dn ESOP da dugc Dai héi
ddng cb dong thong qua quyét dinh Quy ché Chuong trinh ESOP va danh sach
nguoi lao dong tham gia Chuong trinh ESOP .

- Phuong 4n xtr ly s6 c6 phiéu khong phéan phdi hét: trong truong hop ngudi lao dong
khong thuc hién quyén mua hodc khong mua hét sé luong c¢d phan duoc quyén mua,
giao cho Hoi dong Quan tri quyét dinh phat hanh s6 c¢b phan chwa duge mua nay
cho ngudi lao dong khéac trong danh séch ban diu véi cing mie gid phat hanh
va/hodc ghi nhin sb lugng mua thuce té va két thuc dot phat hanh.

- Han ché chuyén nhugng: toan b sb lwong c¢6 phan phat hanh theo chwong trinh lya
chon cho nguoi lao dong sé bi han ché chuyén nhuong trong vong 01 nam ké tir
ngay két thic dot phét hanh.

Thong qua viée ting von diéu 1é cua Cong ty tuong tmg voi tong ménh gid s6 luong cb

phén thye té duge phat hanh thém.

Thong qua viéc stra ddi Diéu 1& vé& mirc von diu 16 méi trén co s tong ménh gia sb

lwong ¢6 phén thue té duge phéat hanh.

Thong qua viéc diang ky chimg khoan va ding ky giao dich bd sung cho sb luong c¢b

phan thue t& duoce phéat hanh véi Tdng Cong ty luu ky va bil trir chimg khoan Viét Nam

va S¢ Giao dich Ching khoan.

Uy quyén cho Hoi déng Quan tri:

- quyét dinh thoi gian thyue hién cu thé;
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ban hanh Quy ché phat hanh c6 phin theo Chwong trinh ESOP cin ctt trén cac ndi
dung da dugc Pai hoi ddng cb déng théng qua;

quyét dinh tong s6 lugng c¢d phan phét hanh theo Chuong trinh ESOP va s6 luong
¢ phan phat hanh méi phit hop theo phuong 4n phét hanh va quy dinh cua phap
luat;

quyét dinh danh sach ngudi lao dong duoc tham gia Chwong trinh ESOP; s6 luong
¢b phiéu duoge phan phdi cho timg dbi tuong theo nguyén tic x4c dinh sb ¢6 phiéu
duge phan phdi cho timg ngudi lao dong da dugce Pai hoi dong c¢b dong thong qua;

quyét dinh phuong an dam bao dép tmg quy dinh vé ty 18 s& hiru nudc ngoai va thuc
hién céc cong viéc va tha tuc cin thiét dé dam bao viée phat hanh ¢6 phan nay dép
{ng ty 1& s& hitu nuwéce ngoai tai Cong ty trong trudng hop phat hanh ¢b phiéu cho
ngudi lao déng 14 nha diu tu nude ngoai;

quyét dinh phuong 4n xtt Iy s6 ¢6 phan khéng phén phdi hét;

thuc hién céc thi tuc can thiét dé bao cdo phat hanh cb phiéu méi cho ngui lao
dong, béo cdo két qua véi Uy ban Chimg khoan Nha nudc;

thuc hién céc thu tuc can thiét dé dang ky tiang von diéu 18 theo sd luong ) phé‘m
mdi phat hanh tai S& Tai chinh, dang ky lwu ky bd sung s6 ¢ phan thuc té phat hanh
mdi tai Téng Cong ty luu ky va bu trir ching khoan Viét Nam va ding ky giao dich
bd sung sb ¢d phén thuc t& phat hanh méi tai S& Giao dich Chimg khodn;

quyét dinh cu thé viéc str dung sb tién thu duge tir dot phat hanh cb phiéu maéi theo
Chuong trinh ESOP;

bd sung hoic sira ddi phuong 4n phét hanh theo yéu ciu cia Co quan nha nudce ¢b
thim quyén va/hodc cho muc dich tudn thi cac quy dinh phép ludt ¢6 lién quan;
quyét dinh nhimg vén dé khac va thuc hién nhimg cong viée khac ma Hoi dong
Quan tri thay 1a cin thiét lién quan dén viéc phat hanh c6 phan theo chuong trinh
lwa chon cho ngudi lao dong;

Hoi dong Quan tri duge ty quyén cho Chu tich Hoi dong Quan tri hogic Téng Gidm
dbc thue hién mot hoic mét sé cong viée néu trén.

To approve the issuance of new shares under ESOP as follows:

L Issuance plan:

Issuance purpose: Issue shares to employees of the Company and its subsidiaries

under employee stock option program in order to recognize the contribution of

employees to the Company, ils subsidiaries in the past year, creating motivation
Jor employees to excellently complete their tasks and have a long-term commitment
to the Company and its subsidiaries.

Plan to use the proceeds from the issuance: the proceeds from the issuance will be
used to increase charter capital, serve the needs of business operations and approve
to add to the Company's working capital and/or repaying short-term and long-term
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debts of the Company, including but not limited to paying suppliers, short-term and
long-term loans, and principal and interest payments on bonds.

Type of shares to be issued: ordinary shares.
Par value: 10,000 VND/share.

Expected issuance time: in 2026 or first 4 months of 2027. Authorize the Board of
Directors to decide on the specific issuance date.

Issuance method: directly issue new share to the employees.

Number of shares to be issued: A maximum of 10,998,295 shares (equivalent to a
maximum of 1% of the total outstanding shares of the Company).

Price: 15,000 VND/share.

Participants: are employees of the Company and its subsidiaries with outstanding
achievements, making special contributions to the production and business
activities of the Company and its subsidiaries, bringing long-term growth value to
the Company and its subsidiaries.

- Standards for employees participating in the ESOP:

o

The number of ESOP shares distributed to each employee is based on the following
standard:

* Standard 1: Contribution to the development of the Company and its subsidiaries;
* Standard 2: Assigned responsibilities and workload;

* Standard 3: Results of completing work of departments and individuals;

* Standard 4: Position;

* Standard 5: Salary,; and

* Standard 6: Rank.

The principles for determining the number of shares distributed to each employee

and the evaluation criteria are as stipulated in Annex 01 attached.

The Board of Directors shall base on the above standard to decide in detail the
evaluation standard, principles for determining the number of shares distributed to
each employee and the list of employees participating in the ESOP.

Plan to handle the number of shares that are not fully distributed: In case the
employees do not exercise their right to buy or do not buy all the entitled shares, it
will be assigned to the Board of Directors to issue these unpurchased shares to
other employees in the original list at the same price and/or record the actual
purchase quantity and close the issue.

Lock-up: The entire number of shares issued under the employee selection program
will be restricted from being transferred within 1 year from the end of the issuance.

To approve the increase of the Company’s charter capital equivalent to the total par
value of the number of actual issued shares after ESOP’s completion.
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3. To approve the amendment of the Charter to record the new charter capital based on the
total par value of the number of actual issued shares.

4. To approve the registration of securities and the registration of additional transactions
for the actual number of shares issued with the Vietnam Securities Depository and
Clearing Corporation and the Stock Exchange.

3. Authorization the Board of Directors:

to determine the specific timing for implementation;

to promulgate the Regulation on share issuance under the ESOP based on the
contents approved by the General Meeting of Shareholders,

to decide on the total number of shares to be issued under the ESOP and the number
of new shares to be issued in accordance with the issuance plan and applicable
laws;

to decide on the list of employees eligible to participate in the ESOP and the number
of shares allocated to each participant in accordance with the principles for
determining share allocation to each employee as approved by the General Meeting
of Shareholders;

to decide on the plan to ensure compliance with foreign ownership ratio regulations
and to carry out necessary tasks and procedures to ensure that the share issuance
complies with the Company’s foreign ownership limits in case shares are issued to
employees who are foreign investors;

to decide on the plan for handling any undistributed shares;

to carry oul necessary procedures for reporting the issuance of new shares to
employees and reporting the issuance results to the State Securities Commission;
to carry out necessary procedures for registering the increase of charter capital
corresponding to the newly issued shares with the Department of Finance,
registering additional depository of the newly issued shares with the Vietnam
Securities Depository and Clearing Corporation, and registering additional
trading of the newly issued shares with the Stock Exchange,

to decide on the specific use of proceeds from the issuance of new shares under the
ESOP;

to amend or supplement the issuance plan as required by competent state
authorities and/or for the purpose of complying with relevant legal regulations;

to decide on other matters and perform other tasks deemed necessary by the Board
of Directors in connection with the share issuance under the ESOP;

the Board of Directors is authorized to delegate the Chairman of the Board of
Directors or the Chief Executive Olfficer to perform one or several of the tasks
mentioned above.

Piéu 9. Stra d6i Piém i, Khoan 1, Didu 1. Dinh nghia ctia Diéu 1¢ Cong ty nhu sau:

(19

i. “Nguoi quan Iy 1a Chu tich Hoi ddng Quan tri, Phé Chu tich Hoi ddng Quén tri, thanh vién

Hoi d’éng Quan tri, Tfmg Giam dbc, Pho Téng Giam dbc, Giam dbc Tai chinh, va Ké toan

truong.”



Article 9. Approve to amend Point i, Clause 1, Article 1. Definitions of the Company Charter
as follows:

i. “Managers” are the Chairman of the Board of Directors, the Vice Chairman of the Board
of Directors, members of the Board of Directors, the Chief Executive Officer, the Deputy Chief
Executive Olfficer, the Chief Financial Officer, and the Chief Accountant.”

Piéu 10. Thong qua ké hoach huy giao dich ¢6 phiéu ctia Cong ty trén san giao dich UPCoM
va niém yét ¢ phiéu ctia Cong ty trén S& Giao dich Chirng khoan Thanh phd H6 Chi Minh nhu
sau:

Article 10. Approving plan of trading deregistration of the Company’s shares from the UPCoM
and listing the Company’s shares on the Ho Chi Minh Stock Exchange, as follows:

(1) Thong qua viéc huy giao dich ¢ phiéu MSR trén san UPCoM thudc S¢ Giao dich
Ching khoan Ha No6i (HNX) va ding ky niém yét toan bd s6 ¢6 phiéu da phat hanh cua
Cong ty (tai thoi diém ding ky niém yét) trén S& Giao dich Ching khoan Thanh phé
Hb Chi Minh (HOSE) nhu sau theo dung quy dinh ctia phép luat hién hanh:
Approving the trading deregistration of MSR shares from the UPCoM under the Hanoi
Stock Exchange (HNX) and registering to list all issued shares of the Company (at the
time of listing registration) on Ho Chi Minh Stock Exchange (HOSE) as follows in
accordance with current legal regulations:

- Tén cb phiéu: CH phiéu Cong ty Cb phan Masan High-tech Materials
Stock name: Shares of Masan High-tech Materials Corporation

- Ma ching khoan: MSR
Stock ticker: MSR

- Ménh gi4: 10.000 déng
Par value: VND 10,000

- Loai ¢ phiéu: C6 phiéu phd thong
Share type: Common shares

- S6 luong ¢b phiéu dang ky huy giao dich: Toan bd ¢ phiéu di phat hanh va ding
ky giao dich trén san UPCoM
Number of shares for trading deregistration: All shares issued and registered for
trading on the UPCoM

- S6 luong ¢b phiéu dang ky niém yét tai HOSE: Toan bo ¢ phiéu da phat hanh cua
Cong ty tai thoi diém niém yét.
Number of shares registered for listing on the HOSE: All shares issued by the
Company at the time of listing.

(i)  Giao Hoi dbng Quén tri, va cho phép Hoi déng Quan tri dugc uy quyén cho Chu tich
H6i ddng Quan tri hodic Tong, Giam dbc, Iira chon thoi dlcm va 10 chire thue hién tt ca
céc tha tuc va ky két cac gidy to lién quan dén viée niém yét ¢d phiéu Cong ty trén S&
Giao dich Chig khoan Thanh phé Hd Chi Minh theo quy dinh, bao gdm nhung khéng
2161 han cac cong vige sau:
Assign the Board of Directors, and allow the Board of Directors to authorize the
Chairperson of the Board of Directors or Chief Executive Officer, to decide the time
and organize the implementation of all procedures and sign documents related to the
listing of the Company 's shares on the Ho Chi Minh Stock Exchange in accordance with
regulations, including but not limited to the following tasks:



a. Luya chon To chire tu van phu hop theo quy dinh phap luat dé tu van niém yét co
phiéu (bao gbm viée tu vén hd so ding ky niém yét);
Appoint a suitable advisor in accordance with law to advise on the listing of shares
(including consulting on the listing registration dossier),

b. Quyét dinh ky két cac vin ban lién quan dé thuc hién niém yét c6 phiéu;
Decide and sign relevant documents to implement the listing of shares;

¢. Quyét dinh stra ddi, bd sung, gidi trinh toan b ndi dung theo quy dinh cta phép ludt
¢6 lién quan dén viée mem yét (bao gbm céc quyét dinh v& ndi dung chua dugc dé
cap trong to trinh nay, néu co);
Decide to amend, supplement, and resolve all contents of the documents in
accordance with the provisions of law related to the listing (including decisions on
contents not mentioned in this process, if any),;

d. Quyét dinh gia niém yet du kién (gia tham chiéu trong ngay giao dich dau tién) va
thoi diém niém yét ¢ phiéu;

Decide on the proposed listing price (reference price on the first trading date) and
the time of listing shares;

8 Quyet dinh thoi diém va tha tuc hay dang ky giao dich b phleu Cong ty trén hé
thong giao dich UPCoM sau khi ¢6 quyét dinh chap thuan niém yét tai S& Giao dich
chtmg khoan Thanh phé H6 Chi Minh;

Decide on the time and procedures for deregistering the Company’s shares from
trading on the UPCoM after receiving approval for listing on the Ho Chi Minh Stock
Exchange;

f. Quyét dinh céc ndi dung khac phat sinh dé hoan tét viéc thyuc hién niém yét cbd phiéu
Cong ty theo quy dinh phép luat; va
Decide on other contents arising in order to complete the listing procedure of the
Company's shares in accordance with the provisions of law; and

g. Thuec hién céc hanh déng can thiét (trong pham vi cho phép va phu hgp véi quy dinh
cua phap luat) dé dam bao Cong ty thoa man day du cac quy dinh vé niém yét c6

hiéu.
I;’ake necessary actions (within the permitted scope and in accordance with the
provisions of law) to ensure that the Company fully satisfies all requirements for
share listing.
Piéu 11. Thong qua s6 luong thanh vién Hai ddng Quan tri Cong ty nhiém ky 2026-2031 la 04
(bén).
Article 11. Approve the number of members of the Company's Board of Directors for the term
2026-2031 is 04 (four).
Piéu 12. Théng qua danh séch ngudi tring ctr vao Hoi ddng Quén tri nhiém k¥ 2026-203 1 nhw
sau:
Article 12. The following individuals have been elected to the Board of Directors for the term
2026-2031:
- Ong Le Danny / Mr. Le Danny
- Ong Nguyén Thiéu Nam / Mr. Nguyen Thieu Nam
- Ong Michael Hung Nguyen / Mr. Michael Hung Nguyen
- Ba Nguyén Thu Hién / Mrs. Neuyen Thu Hien
Pidu 13. Nghi quyét nay c6 hiéu luc ké tir ngay dugc ghi tai phin dau ctia Nghi quyét nay.
Article 13. This Resolution shall take effect from the date first written above.
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QA CUQOC HOP
AN OF THE MEETING

LE DANNY
Chii tich Hi ddng Quan tri
Chairman of the Board of Directors




PHU LUC 01:
NGUYEN TAC XAC PINH SO CO PHIEU PUQC PHAN PHOI
CHO TUNG NGUOI LAO PONG
Viéc phan phéi ¢b phiéu Chwong trinh ESOP duoc thuc hién theo cdc nguyén tic sau:
Nguyén tdc 1: Phan phbi ¢b phiéu theo 04 nhém ngudi lao dong, bao gdm:

e Nhém 1: Nhém ngudi lao dong mang lai gia tri cho ¢d déng bao gdm hiéu qua kinh
doanh, céc séng kién mang tinh chién lugc va huy déng vdn cho Céng ty, cac Cong
ty con.

e Nhom 2: Nhém ngudi lao dong 6 cac sang kién phat trién kinh doanh bao gdém xay
dung quan hé dbi tac dai han v6i cac nha dau tu, phan bd von hiéu qua, quan tri rui
ro chit ché, diu tu vao cdc linh vuc kinh doanh chién luoc va thic dfiy tai nang; dua
ra céc phat kién phat trién san phdm méi va mang lai nhitng hiéu qua tich cuec; cac
phat kién, sang kién cong nghé, gitp cai tién san phdm, ning cao hiu qua san xuét.

e Nhom 3: Nhédm nguoi lao dong kiém nhiém thém vi tri cong tac khéc trong cung
mot cong ty trong Tap doan hodc tai tr hai cong ty trd [én trong Tép doan.

e Nh6m 4: Nhém ngudi lao dong c¢6 tham gia vao timg du 4n cu thé trong nim trude

do.

=i B el

)

Il

-~

Nguyén tdc 2: Trong mdi nhém ngudi lao dong duge phan loai theo nguyén tic 1 néu trén,
s6 ¢6 phiéu phan bd cho timg ngudi lao dong dwoc xac dinh theo céc tiéu chi nhu sau:

e Nhém 1: S6 ¢b phiéu duge phan phdi cho timg nhan vién trong Nhém 1 duoe tinh

dya trén 5 tiéu chi:

- Hé sé Két qua kinh doanh ctia Cong ty (Tiéu chudn 1):

Két qui kinh doanh ciia cong ty dii;iﬁg;:gk‘;?a)
Khéng dat Ké hoach kinh doanh Téi da 0,65

Dat ké hoach kinh doanh & mirc th:flp 0,6_5 = 0,8__ |
Nam trong khung ké hoach kinh doanh & mirc thdp va 0.8-0.9

muc cao |

Pat hoic vugt ké hoach kinh doanh & mtrc cao 0,9-1,0

Hé s6 két qua hoan thanh céng viéc ctia phong ban (Tiéu chuén 3):

Két qua hoan thanh céng viée ciia phong He¢ s_é_‘. Két qué hoan thanh

ban cong viée ciia phong ban (b)
Khong dat ké hoach KPI Téi da 0,6
Pat ké hoach kinh doanh 0,6-0.8

Vuot ké hoach kinh doanh 0.8-1,0

V/ v 4



- Hé ) cép bac, bao gém chire vy, muc lvong va ngach béc (Tiéu chuéan 4,5,6):

Cip bic Diém cap bic | Hé 86 ag bﬁc (1 dlem

: hé so 0,001) (c)
Cép béc nhén vién (rank 5) 2-4 0,002-0,004
Cép bac nhén vién (rank 4) 6-10 0,006 — 0,010
Cép bac Truong nhom, trudng 15-25 0,015-0,025
phong (rank 3)
Cép béc quan ly, giam dbc 30 - 60 0,030 — 0,060
chuyén mon (rank 2) B -
Cap béc ban giam dbc, diéu hanh | Tir 80 trd 1én T 0,080 tréy 1én
(rank 1)

- Hé s6 cong viée (Tiéu chudn 2, 3): 1a hé sd thé hién tinh chét cong viée (trach
nhiém dugc giao va khdi lugng cong viée phu trach), két qua déng gop ctia ca nhén
cho sy phét trién ctia Cong ty va cdc cOng ty con, tim quan trong cua timg ngudi lao
dong vao két qua va hiéu qua hoan thanh cong viéc cia phong ban va két qua kinh

doanh cua Tap doan trong nam 2025.

Tinh chat cong viée, mire 49 déng gép, thm quan trong | Hé s6 cong viée (d)

t quan trong 0,1 -0,59
Quan trong 0,6 —0.99
RAt quan trong 1-2

- Hé so két qua hoan thanh cong viéc cua ca nhan (Tiéu chuan 3):

Luwu y: Nhitng nguoi lao dong lam viée duéi 6 thang thi hé s6 KPI sé dweoc chia 2.

Két qua hoan thanh cong viée ciia ca Hé s6 Két qua hoan thanh cong

nhin viée cuia ca nhan (e)
Khong dat KPI 0,11-0,49
Dat ké hoach KPI 0,5 -0.70
Vuot ké hoach KPI 0.71 - 0,99
Vuot ké hoach KPI (xudt sic) 1 tré 1én

- Nhirng nguoi lao dong hoan thanh xuét sic cong viée, vuot ké hoach, mang lai két
qua déng gop déng ké cho su phét trién ctia Cong ty va céc cong ty con s& dugce
phén phéi thém madt lugng cb phiéu nhu sau (Tiéu chuén 1):

K&t hoin thanhicongviec oiiaioamban. | o '°°b§§ﬁ';§$"g)‘_’ i
Vuot ké hoach KPI ¢6 hé s6 tir 1 - 1,04 100.000
Vuot ké hoach KPI ¢6 hé sb tir 1,05 - 1,09 150.000

- Y Im



Vuot ké hoach KPI ¢6 hé s6 tir 1,1 - 1,14 200.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,15 - 1,19 250.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,2 - 1,24 300.000
Vuot ké hoach KPI ¢6 hé s tir 1,25 - 1,29 350.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,3 tré 1én 380.000

Cong thirc tinh b phiéu ESOP ciia tirng ngudi trong nhém nay: Dua trén 05 tiéu chi
néu trén, cb phiéu duoc mua cua timg Ngudi lao dong duge xédc dinh theo cong thirc sau
(lam tron):

ESOPi = Tong s6 ¢6 phiéu ESOP t6i da x (a) x (b) x (¢) x (d) x () + (g)

Trong do:

ESOPi: S6 ¢b phiéu ESOP ctia Nguoi lao dong (i) duoc quyén mua

Tong s6 c6 phiéu ESOP t6i da: 1a tong s6 ¢b phiéu ESOP téi da dugc phat hanh
di dugc Dai hoi ddng b dong thong qua, bang 10.998.295 cb phiéu (t5i da 1%
téng s6 c¢6 phan dang luu hanh cta Cong ty)

(a): Hé s6 Két qua kinh doanh ctia cong ty thanh vién noi Ngudi lao dong (i) lam
viée

(b): La hé sé Két qua hoan thanh cong viée ctia phong ban cia Ngudi lao dong (i)
(c): La hé s6 cap bac cua Nguoi lao dong (i)

(d): La hé sb cong viéc ciia Ngudi lao dong (i)

(e): La hé s Két qua hoan thanh céng viéc ctia ca nhan ctia Nguoi lao dong (i)

(g): S6 ¢b phiéu Ngudi lao dong (i) duge phan phdi thém do hoan thanh xuét séc
cong viéc trong nam 2025

Pé dam bao s lwong ¢b phiéu phat hanh khong vuot qua lugng b phiéu dugc phép phat
hanh, lugng cb phiéu ESOP cua timg ngudi trong nhom nay s& dwoce 1am tron xubng dén hang

don vi.

Nhom 2: S6 ¢b phiéu duoe phan phéi cho timg nhan vién trong Nhém 2 dugce tinh
dua trén 3 tiéu chi:

- Hé s6 hiéu qua sang kién phat trién kinh doanh,

- Hé ) cép béc chire vu,

- Hé s6 déng gop ca nhan.

Dot nay, Céng ty khong phat hanh ¢b phiéu ESOP cho nhém nay.

Nhom 3: S6 ¢6 phiéu duge phan phdi cho timg nhén vién trong Nhém 3 duge tinh



dua trén 3 tiéu chi:

- Hé s6 vi trf kiém nhiém,

- Hé sb thoi gian kiém nhiém,

- Hé s6 két qua cong viéc ciia ca nhan.

Dot nay, Cong ty khong phat hanh ¢ phiéu ESOP cho nhém nay.

e Nhém 4: S6 ¢b phiéu duge phéan phéi cho tirng nhén vién trong Nhom 4 duoc tinh
dua trén 3 tiéu chi:

- Hé sb hiéu qua cua du an,

- Hé sb cép bac chire vu,

- Hé sb dong g6p ¢4 nhan.

Dot ndy, Cong ty khong phat hanh cb phiéu ESOP cho nhém nay.

Cong thire tinh ) phiéu ESOP va nguyén tic xdc dinh s lwong c6 phiéu dwoc
phéit hanh cuia tirng nguwoi lao dong:
- S6 lwong ¢ phiéu ESOP ngudi lao dong dwgc phat hanh tdi da 1 téng sb luong
¢b phiéu ma ngudi lao dong duge phat hanh trong timg nhoém.
Sau khi phan bd cb phiéu theo cdc tiéu chuén, nguyén tic va tiéu chi tai Quy ché nay, tuy
theo tinh chét quan trong ctia vi tri va nang luc nhan sy, Hoi dong quan tri s€ can déi, diéu chinh
lai s6 lwong c¢d phiéu ESOP cubi ciing duoce phin bd cho ngudi lao dong néu cin thiét.



ANNEX 01:

PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES TO BE
DISTRIBUTED FOR EACH EMPLOYEE

The distribution of ESOP shares is carried out according to the following Principles:

Principle I: Distribution of shares according to 04 groups of employees, including:

o Group 1: The group of employees who bring value to shareholders including business
efficiency, strategic initiatives and capital mobilization for the Company and its

subsidiaries.

B Group 2: Employees with business development initiatives including building long-term
partnerships with investors, allocating capital effectively, managing risk, investing in
strategic business areas, and promoting talent; introducing new product development
innovations and bringing positive effects; technological innovations and initiatives,

helping to improve products and improve production efficiency.

° Group 3: Group of employees who concurrently hold other working positions in the
same company in the Masan Group or at two or more companies in the Masan Group.

° Group 4: The group of employees who have participated in each specific project in the

previous year.

Principle 2: In each group of employees classified according to Principle 1 above, the number

of shares allocated to each employee is determined according to the following standard:

° Group 1: The number of shares distributed to each employee in Group 1 is calculated

based on 5 standards:

- The Company's Business Result Ratio (Standard 1):

Company Business Results :f:mess res:lil:'lft?:{;;
Failure to meet the Business Plan 0.65 Max
Achieving a low-level business plan 0.65-0.8
Within the framework of the business plan at the low and 0.8-0.9

high level -

Meet or exceed the business plan at a high level 0.9-1.0

- Coefficient of departmental work completion results (Standard 3):

Results of completing the work of the | Departmental Completion

department Result Coefficient (b)
Failure to meet KPI plans ~ 0.6Max
Achieving a business plan 0.6 -0.8

Exceeding the business plan 0.8-1.0




- Rank coefficient, including position, salary and rank (Standard 4,5,6):

Rank Tier Score Rank coefficient (1 point =
fiigd coefficient 0.0001) (c)

Employee Rank (rank 5) 2-4 0.002-0.004

Employee Rank (rank 4) 6-10 0.006 - 0.010

Rank of Team Leader, Head of 15-25 0.015-0.025

Department (rank 3)

Rank of manager, professional 30-60 0.030 - 0.060

director (rank 2) _—

Rank of Board of Directors, From 80 and From 0.080 or more

Executive (rank 1) above

- Work coefficient (Standard 2, 3): is a coefficient that shows the nature of the work
(assigned responsibilities and the amount of work in charge), the results of the individual's
contribution to the development of the Company and its subsidiaries, the importance of each
employee to the results and efficiency of completing the work of the department and the
business results of the Masan Group in 2025.

Nature of work, level of contribution, importance Job Factor (d)
Less important 0.1 -0.59
Important 0.6 —0.99
Very important 1-2

- Coefficient of individual work completion results (Standard 3):

Note: For employees who have worked for less than 6 months, the KPI coefficient will be
divided by 2.

Results of individual work completion E:Zidgzl fﬁc.iI::; (e)C“mPl""ﬁ““
Failing KPIs 0.11 -0.49
Achieve KPI plans 0.5-0.70
Exceeding KPI plans 0.71 - 0.99
Exceeding KPI (excellent) 1 or more

- Employees who successfully complete their work, exceed the plan, and bring significant
contributions to the development of the Company and its subsidiaries will be distributed an
additional amount of shares as follows (Standard 1):

Skl A Sl Number of additional shares
Results of individual work completion Atibated o)
Exceeding the KPI plan with a coefficient of 1 - 100,000
1.04
Exceeding the KPI plan with a coefficient of 1.05 150,000
- 1.09




Exceeding the KPI plan with a coefficient of 1.1 200,000
-1.14

Exceeding the KPI plan with a coefficient of 1.15 250,000
- 1.19

Exceeding the KPI plan with a coefficient of 1.2 300,000
- 1.24

Exceeding the KPI plan with a coefficient of 1.25 350,000
-1.29

Exceeding the KPI plan with a coefficient of 1.3 380,000
or more

Formula for calculating ESOP shares of each person in this group: Based on 05
standards mentioned above, the shares purchased by each employee are determined
according to the following formula (rounded):

ESOPi = Maximum total ESOP shares x (a) x (b) x (¢) x (d) x (e) + (g)

In which:

ESOPi: The number of ESOP shares of the employee (i) is entitled to buy

Maximum total number of ESOP shares: is the total maximum number of ESOP shares
issued approved by the General Meeting of Shareholders, equal to 10,998,295 shares
(up to 1% of the total outstanding shares of the Company)

(a): Business result coefficient of the member company where employee (1) works
(b): It is the coefficient of the work completion result of the employee's department (i)
(c): It is the rank coefficient of the employee (1)

(d): It is the work coefficient of the employee (i)

(e): It is the coefficient of the Employee's individual work completion result (i)

(g): Number of shares Employee (i) will be distributed due to excellent completion of
work in 2025

To ensure that the number of issued shares does not exceed the number of shares allowed
to be issued, the number of ESOP shares of each person in this group will be rounded down to
the unit row.

Group 2: The number of shares distributed to each employee in Group 2 is calculated
based on 3 standards:

- Business development initiative efficiency coefficient,
- Position rank coefficient,
- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.



e  Group 3: The number of shares distributed to each employee in Group 3 is calculated
based on 3 standards:

- Part-time position multiplier,
- Part-time time coefficient,
- The coefficient of the individual's work results.
This time, the Company did not issue ESOP shares to this group.

e  Group 4: The number of shares distributed to each employee in Group 4 is calculated
based on 3 standards:

- Project efficiency coefficient,

- Position rank coefficient,

- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.

The formula for calculating ESOP shares and the Principle of determining the
number of issued shares of each employee:

- The maximum number of ESOP shares issued by employees is the total number of
shares that employees are issued in each group.

After allocating shares according to the standards, Principles and standard in this
Regulation, depending on the important nature of the position and personnel capacity, the Board
of Directors will balance and adjust the number of final ESOP shares allocated to employees if
necessary.

e




CONG TY CO PHAN MASAN CONG HOA XA HQI CHU NGHIA VIET NAM

HIGH-TECH MATERIALS SOCIALIST REPUBLIC OF VIETNAM
MASAN HIGH-TECH MATERIALS Doc lap — Tu do — Hanh phiic
CORPORATION Independence — Freedom — Happiness
S6/No.: 84/2026/BBH-DHDCP Ha Noi, ngay 16 thang 04 nam 2026

Hanoi, April 16,2026

BIEN BAN HQP PAI HOI PONG CO PONG
THUONG NIEN NAM 2026
MINUTES OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS
MASAN HIGH-TECH MATERIALS CORPORATION

Tén doanh nghiép: CONG TY CO PHAN MASAN HIGH-TECH MATERIALS (“Céng Ty”)
Dia chi tru sé chinh: Sé 23 Lé Duén, Phuong Sai Gon, TP. Hd Chi Minh, Viét Nam.

Ma s6 doanh nghiép: 0309966889

Company Name: MASAN HIGH-TECH MATERIALS CORPORATION (“Company”’)

Head Office Address: No. 23 Le Duan Street, Sai Gon Ward, Ho Chi Minh City, Vietnam.
Business Registration Number: 0309966889

Hém nay, vao lic 08 gir 30 phit, ngdy 16 thang 04 nam 2026, tai Khach san Melid Hanoi, S& 44
dudng Ly Thuong Kiét, Phudng Cira Nam, Ha Noi, Cong ty td chirc cude hop Dai hoi dong C6 dong
Thuong nién nadm 2026 (“Cudc hop™).

Today, on 08:30, April 16, 2026, at Melia Hanoi Hotel, No. 44 Ly Thuong Kiet Street, Cua Nam
Ward, Hanoi, the Company is convened the 2026 Annual General Meeting (the “Meeting”).

THANH PHAN THAM DU CUQC HQP
PARTICIPANTS OF THE MEETING
1. Cb déng/Shareholders:

C6 57 ¢b dong tham du Cude hop (true tiép c6 mit hodc thong qua ngudi Gy quyén), dai
dién cho 1.046.183.619 c6 phén c6 quyén biéu quyét cua Cong Ty, chiém ty 1¢ 95,12% tdng sb ¢b
phin ¢6 quyén biéu quyét ctia Cong Ty. Phy luc danh séch dang ky c6 dong, dai dién cb dong du
hop v&i s6 ¢b phan va s6 phiéu bau tuong tng duoc dinh kém duéi day.

There are 57 shareholders attending the meeting (in person or via an authorized person),
representing for 1,046,183,619 shares with voting right of the Company, accouting for 95.12% of
the total shares with voting right of the Company. The appendix containing the list of registered
shareholders and their representatives attending the meeting, along with their corresponding
shareholdings and voting rights, is attached below.

2. Hoi dong Quan tri dwong nhiém gdm cé:
The Board of Directors including:



(i)  OngLe Danny Chu tich Hoi dong quan tri;

Mpr. Le Danny Chairman of Board of Director;
(i)  Ong Nguyén Thiéu Nam Phé Chu tich thir nhit Hoi ddng quan tri;
Mpr. Nguyen Thieu Nam First Vice Chairman of the Board of Directors;

(ii1) éng Michael Hung Nguyen  Phé Chu tich thir hai Hi dong quan tri;
Mr. Michael Hung Nguyen Second Vice Chairman of the Board of Directors;

(iv)  BaNguyén Thu Hién Thanh vién Doc 1ap Hoi ddng quan tri;
Ms. Nguyen Thu Hien Independent member of the Board of Directors;

Uy ban Kiém toan dwong nhiém gbm cé:
The Audit Committee including:

(i)  BaNguyén Thu Hién Chu tich; va
Ms. Nguyen Thu Hien Chairman;, and

(i)  Ong Nguy&n Thiéu Nam Thanh vién;
Mr. Nguyen Thieu Nam Member;

Ban Gidm déc dwong nhiém goém cé:
The Management Board including:

(1) Ong Michael Richard Lister Glover Tdng Giam déc;
Mr. Michael Richard Lister Glover Chief Executive Officer;

(i) Ong Aditya Agarwal Ph6 Tong Giam dbc;

My, Aditya Agarwal Deputy Chief Executive Officer;
(i) Ong Phan Chién Théng Phé Tong Gidm dbc:;

Mpr. Phan Chien Thang Deputy Chief Executive Officer;
(iv)  BaNguyén Thi Thanh Mai Ké Todn truong;

Mrs. Nguyen Thi Thanh Mai Chief Accountant;

CHUONG TRINH VA NOI DUNG CUQC HQP
AGENDA AND MEETING CONTENTS

THONG BAO KET QUA PANG KY DU HQP
ANNOUNCEMENT OF THE REGISTRATION RESULTS

Ban t6 chitc Cude hop bao céo két qua dang ky du hop va théng bao s6 luong ¢ déng hop
[é dé tién hanh Cude hop.

The organizer announced the registration results and the quorum was valid to proceed the
Meeting.
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II. CHUTQA CUQC HQP, BAN THU KY VA BAN KIEM PHIEU
CHAIRMAN OF THE MEETING, SECRETARIAT, VOTE COUNTING COMMITTEE

| 5 Chi tga Cugc hop
Chairperson of the Meeting

Can cir Didu 18 Cong Ty va Luat Doanh nghiép, 6ng Le Danny, Chu tich Hoi ddng Quéan
tri cia Cong Ty la Chu toa Cude hop.

Pursuant to the Charter of the Company and Law on Enterprise, Mr. Le Danny, Chairman
of the Board of Directors shall be Chairperson of the Meeting.

2 Ban Thw ky va Ban Kiém phiéu
The Secretariat and Vote Counting Committee

Cudc hop da biéu quyét thong qua thanh phin Ban Thu ky va Ban Kiém phiéu nhu sau:
The Meeting appointed the Secretariat and Vote counting committee:

2.1. Ban Thu ky:
The Secretariat:

(1) Ong Pham Nguyén Hai — Trudng ban;
Mpr. Pham Nguyen Hai — Head;

(i1) Ba Luong Thuy Trang — Thanh vién.
Ms. Luong Thuy Trang — Member.

2.2. Ban Kiém phiéu:
Vote counting committee:

(1) Ba Dang Thi Ngoc Anh — Trudng ban;
Ms. Dang Thi Ngoc Anh — Head;

(ii1) (')ng To6 Vi Nhat Minh — Thanh vién; va
Mpr. To Vu Nhat Minh — Member,; and

(i)  Ong Phing Vin Hoa — Thanh vién.
Mr. Phung Van Hoa — Member.

III. GIOI THIEU NQI DUNG VA CHUONG TRiNH CUQC HOQP
INTRODUCTION TO AGENDA AND CONTENS OF THE MEETING

Ong Le Danny gi6i thiéu ndi dung chuong trinh va nguyén tic 1am viéc cia cude hop Pai
Hoi Pong C6 Dong thudng nién nam 2026, dién ra ngay 16/04/2026 cia Cong ty va da duge Cude
hop biéu quyét thong qua.

Mpr. Le Danny introduced agenda and working principles of 2026 Annual General Meeting
of Shareholders of the Company on April 16, 2026 and the Meeting approved.

IV. CAC BAO CAO TAI PAI HOI:
REPORTS AND PROPOSAL AT THE MEETING



Ong Le Danny — Chu tich Hoi déng Quan tri thay mat Hoi ddng Quan tri trinh bay
béo cdo ciia Hoi ddng Quan tri v& quan tri va két qua hoat dong ctia Hoi Ddng Quan
Tri trong nam 2025.

Mr. Le Danny — Chairman on behalf of the Board of Directors presented the Board
of Directors’ report on management and performance results of the Board of
Directors in 2025.

Ong Michael Richard Lister Glover — Téng Giam déc Cong Ty trinh bay béo cdo
ctia Ban Diu hanh vé két qua hoat dong nim 2025, ké hoach nam 2026 va muc tiéu
tang trudng trong nhitng nam tiép theo.

Mr. Michael Richard Lister Glover — Chief Executive Officer presented the
Management Board's report on business results in 2025, 2026 plan and growth
objectives in coming years.

Béo cdo hoat dong ctia thanh vién Hoi dong Quan tri doc lap trong Uy ban kiém
todan nam 2025;

Report on activities of Independent Member of the Board of Directors in Audit
Committee in 2025;

Ong Le Danny thay mat Hoi ddng Quan tri dé xuét Dai Hoi ddng Cb déng théng
qua:

Mr. Le Danny on behalf of the Board of Directors proposed the General Meeting
of Shareholders to approve:

Béo céo tai chinh ndm 2025 cia Cong Ty da duoc kiém toan;

The Company’s 2025 audited financial statements;

Ké hoach kinh doanh hop nhit nam 2026 cia Cong Ty

The Company’s 2026 business plan on a consolidated basis;

Phuong 4n tra ¢b tirc nam 2025;

Plan of 2025 year-end dividend distribution;

Lua chon don vi kiém toan nam 2026 cta Cong Ty:

Selection of the Company's auditing firm in 2026;

Thu lao cho céc thanh vién Hgi dong Quan tri ctia Cong ty trong ndm 2026 va ké
hoach ngén sach cho chi phi hoat déng ctia Hi ddng Quan tri, bao gdm ca cac ty
ban truc thudc Hoi dong quan tri;

The remuneration for the members of the Board of Directors in 2026 and projected
budget plan for operational expenses of the Board of Directors, including
committees under the Board;

Phuong 4n phét hanh ¢6 phan méi theo chwong trinh lia chon cho ngudi lao dong
(ESOP);

The issuance of new shares under ESOP;

Thong qua stra dbi Diéu 1é ctia Cong ty.

Approve amendments to the Company's Chapter.

K& hoach hiiy giao dich ¢ phiéu ctia Cong ty trén san giao dich UPCoM va niém
yét ¢d phiéu ciia Céng ty trén S¢ Giao dich Chimg khodn Thanh phé H6 Chi Minh;
Plan of trading deregistration of the Company’s shares from the UPCoM and
listing the Company s shares on the Ho Chi Minh Stock Exchange;



. Bau Hoi ddng Quan tri nhiém ky 2026-2031;
Elect members of the Board of Directors for the term 2026-2031;

TOM TAT CAC Y KIEN PHAT BIEU TAI CUQC HQP

SUMMARY OF THE DISCUSSION AT THE MEETING

Trong phé"m thao lun gitta dai dién Ban Giam ddc, Hoi dong Quan tri va cic c¢b dong,
khach moi, mot sb ndi dung chinh dugc tém t4t nhu sau:

During the discussion session between representatives of the Management Board, the
Board of Directors, and the shareholders and guests, key matters were summarized as
Jfollows:

Céu hoi: Cong ty TNHH Khai thac Ché bién Khoang san Nui Phao (Cong ty con ctia Cong
ty) da dugc cip phép khai thac bd sung cho dur 4n khai théc 28 triéu tin hay chua?
Question: Has Nui Phao Mining Company Ltd. (a subsidiary of the Company) been
granted approval for the additional 28 million tonnes under the mining project?

Tra 1oi: Cong ty da duge Chinh ph cip phép chinh thirc dé khai thac thém 28 triéu tan.
Answer: The Company has been officially granted approval by the Government to exploit
an additional 28 million tonnes.

Cau hoi: Ké hoach chuyén san c6 phiéu MSR tir UPCOM sang HOSE nhu thé nao?
Question: What is the plan for transferring MSR shares from UPCOM to HOSE?

Tra 16i: Dy kién trong niim 2026 Céng ty s& dap tmg du diéu kién va thuc hién chuyén san,
vao khoang Quy I-Quy 11/2026.

Answer: It is expected that in 2026 the Company will meet all listing requirements and
proceed with the transfer, tentatively in Q1-02 2026.

Céu hoi: Két qua tai chinh Quy 1/2026 c6 thé dugce chia sé khong?

Question: Can the financial results for Q1 2026 be disclosed?

Tré 16i: Thong tin s& duge cdng bd chinh thirc trong thong cdo béo chi trén website Cong
ty; hién Cong ty dang di dting huéng dé dat mic cao theo ké hoach dé ra.

Answer: This information will be officially announced in a press release published on the
Company's website. The Company is currently on track to achieve the upper range of its
planred targets.

. Céu hoi: San lugng tir phan trit lugng theo gidy phép diéu chinh c6 du cung cép cho cong
suit ché bién APT khong?

Question: Will the output from the additional reserves under the amended mining license
be sufficient to supply feedstock for APT processing capacity?

Tra 1&i: Mo Nti Phdo di van hanh 6n dinh trong 10 nam; cac gidy phép duoc phé duyét
nhiam bao dam ngudn cung diu vao. Cong suét phu thudc tién dé khai thac, c6 thé co giai
doan chua dat do boe phii, nhung sau d6 s& dap tng day du.

Answer: Nui Phao mine has operated stably for 10 years. The approved licenses are
intended to ensure a stable input ore supply. Production capacity depends on the mining
schedule; there may be periods of lower output due to overburden removal, but full
capacity will subsequently be achieved.

Céu hoi: Viée thay dbi nha thau nd min giai doan 20242025 ¢6 anh hudng dén hoat dong;
nha thau hién tai c6 én dinh khong?

Question: The change of blasting contractors in 2024-2025 affected operations; is the
current contractor stable?

Tra 16i: Day la dinh huéng chién luge nham tbi wu chi phi. Cong ty dé lua chon Téng Cong

L0 ¥ P



VI

ty Kinh té K¥ thuat Cng nghiép Qudc phong - GAET (thudc Tdng cuc Cong nghiép Qudc
phong). Hién hoat dong nd min duge thuc hién én dinh, tuan thu phép luat va dép g yéu
cAu san xuét.

Answer: This change was a strategic initiative to optimize costs. The Company has selected
GAET Economic Technical Industry Corporation under the General Department of
Defense Industry. Blasting operations are currently conducted in a stable manner, in full
compliance with legal requirements, and meet the Company’s production needs.

CAC NGHI QUYET CUA CUQC HOQP
RESOLUTIONS OF THE MEETING

Sau khi thao luan, cac ¢ dong tham du da biéu quyét bing hinh thirc biéu quyét truc tiép Cude
hop v& timg vén d& véi két qua thong qua nhu sau (dinh kém Bién ban kiém phiéu):

After discussion, the shareholders voted directly on each matter at the Meeting as follows
(Attached is the Vote Counting Report):

L

Théng qua béo céo ciia Hoi ddng Quan tri vé& quan tri va két qua hoat dong cta Hoi ddng
Quan tri trong nam 2025.

To approve the report on management and performance results of the Board of Directors
in 2025.

Két qua biéu quyét/ Voting results:
Tan thanh: 100,00% Khong Tan thanh: 0,00% Khong ¢6 ¥ kién: 0,00%
Agree: 100.00% Disagree: 0.00% No opinion: 0.00%

Théng qua bao cdo hoat dong ctia thanh vién Hoi ddng Quan tri dc 1ap trong Uy Ban Kiém
Toan nam 2025.

To approve the report on activities of Independent Member of the Board of Directors in
Audit Committee in 2025.

Két qua biéu quyét/ Voting results:
Téan thanh: 100,00% Khong Téan thanh: 0,00% Khéng cé ¥ kién: 0,00%
Agree: 100.00% Disagree: 0.00% No opinion: 0.00%

Thong qua Béo cdo tai chinh nam 2025 cia Cong ty da dugc Cong Ty TNHH KPMG kiém
toan.

To approve the 2025 financial statements of the Company audited by KPMG Company
Limited.

Két qua biéu quyét/ Voting results:
Tan thanh: 100,00% Khong Téan thanh: 0,00% Khong cé y kién: 0,00%
Agree: 100.00% Disagree: 0.00% No opinion: 0.00%

Théng qua Ké hoach kinh doanh hop nhét nam 2026 ctia Céng Ty nhu sau:




Néi dung K& hoach niim 2026
(Pon vi: ty dong)

Thap Cao
Doanh thu thuin (Net revenue) 16.000 20.300
Loi nhuan sau thué TNDN (NPAT - Pre MI) 1.700 2.500

To approve the 2026 business plan of Company on a consolidated basis as follows:

Content 2026 business plan
(Unit: VND billion)

Low End High End
Net revenue 16,000 20,300 ,//g
b
NPAT - Pre MI 1,700 2,500 f
J..
Két qua biéu quyét/ Voting results: %
Tén thanh: 99,98% Khong Tan thanh: 0,02% Khéng ¢6 ¥ kién: 0,01%
Agree: 99.98% Disagree: 0.02% No opinion: 0.01%
3 Thong qua phuong 4n chia ¢ tirc ciia Cong ty nam 2025 nhu sau:
STT Dién giai S6 tién (VND)

1 | Loi nhuan chua phén phdi tinh dén 180.855.734.000

31/12/2025
2 | Chia cb tic 0
3 | Loi nhuédn chua phén phéi con lai 380.855.734.000

To approve the plan for distribution of the Company s dividend in 2025 for as follows:

No. Description Amount (Dong)

1 | Retained profits as of December 31, 2025 380.855,734.000
Dividends distribution 0

3 | Remaining retained profits 380,855,734,000

Két qua biéu quyét/ Voting results:

Téan thanh: 99,99% Khong Tan thanh: 0,00% Khéng c6 v kién: 0,01%
Agree: 99.99% Disagree: 0.00% No opinion: 0.01%
6. Théng qua viée lua chon mot trong cac cong ty kiém toan dudi day 1a don vi kiém toan

cho nim tai chinh 2026 ctia Céng ty va iy quyén cho Hoi ddng Quan tri lwa chon va ky két



hop dong kiém todn véi mot trong céc cong ty dé:

+ Cong ty TNHH KPMG;

¢ Cong ty TNHH Deloitte Viét Nam;

* Cong ty TNHH PwC (Viét Nam); va

* Codng ty TNHH Ernst & Young Viét Nam.
Approve to select one of the following firms as the auditing company for the fiscal year
2026 of the Company and authorize the Board of Directors to select and sign the auditing
services contract with one of such companies:

*  KPMG Company Limited;

*  Deloitte Vietnam Company Limited;

*  PwC (Vietnam) Company Limited; and

*  Ernst & Young Vietnam Company Limited.

Két qua biéu quyét/ Voting results:
Tan thanh: 100,00% Khéng Tan thanh: 0,00% Khéng c6 y kién: 0,00%
Agree: 100.00% Disagree: 0.00% No opinion: 0.00%

Thong qua thii lao cho cac thanh vién Hoi dong Quan tri ctia Cong ty trong nim 2026 1a: 0
VND va ké hoach ngén séach cho chi phi hoat dong ctia Hoi dﬁ"mg Quan tri, bao gdm ca céc
ty ban tryc thude Hoi dong quan tri, trong ndm 2026 1a khong qua 1 ty VND.

To approve the remuneration for the members of the Board of Directors in 2026: 0 VND
and projected budget plan for operational expenses of the Board of Directors, including
committees under the Board in 2026 is not higher than 1 billion dong.

Két qua biéu quyét/ Voting results:
Téan thanh: 99,99% Khoéng Tén thanh: 0,01% Khéng c6 ¥ kién: 0,00%
Agree: 99.99% Disagree: 0.01% No opinion: 0.00%

Théng qua phuong 4n phét hanh ¢b phin méi theo chwong trinh lya chon cho ngudi lao
dong (ESOP) nhu sau:

Phuong an phét hanh:

- Muc dich phat hanh: phat hanh c6 phiéu cho nhén vién cua Cong ty va cac cong ty con
trong Cong ty theo chuong trinh Iwa chon cho ngudi lao déng nham ghi nhan déng gbp
clia ngudi lao dong cho Cong ty, céc cong ty con trong nim qua, tao dong luc dé ngudi
lao dong hoan thanh xuét sic nhiém vy va gén bo lau dai v6i Cong ty va cée cong ty
con.

- Ké hoach sir dung sb tién thu duoge tir viée phat hanh: s tién thu dugc tir viée phat hanh
s& dugc sir dung dé tang von didu 18, phuc vu cho nhu cau hoat dong kinh doanh thong
qua viée bd sung von lwu dong va/hodc tra ng ngan va dai han ctia Cong ty bao gdm
nhung khong giéi han boi tra tién nha cung cép, tra ng vay ngan va dai han, tra gbc va
13i trai phiéu.

- Loai ¢6 phan phat hanh: ¢6 phan phd thong.

- Meénh gi: 10.000 déng/cé phan.



- Thoi diém phat hanh du kién: trong nim 2026 hoic 4 thang diu nam 2027. Uy quyén
cho Hoi dong Quéan tri quyét dinh thoi diém phat hanh cu thé.

- Phuong thirc phét hanh: phat hanh ¢6 phan méi truc tiép cho nguoi lao dong.

- 86 lugng cb phan du kién phat hanh: t6i da 10.998.295 ¢b phan (twong duong tdi da
1% tong s6 ¢b phan dang luu hanh caa Cong ty tai thoi diém phat hanh).

- Gia phat hanh: 15.000 dong/c6 phan.

- Dbi tugng phat hanh: 13 nhén vién ctia Cong ty va céc cdng ty con c6 thanh tich nbi
bat, déng gop dic biét vao hoat dong san xuét, kinh doanh ctia Cong ty, cic Cong ty
con, dem lai gié tri ting trudng vé mat dai han cho Cong ty va cac Cong ty con.

- Tiéu chuin ngudi lao dong duogc tham gia Chuong trinh Iwa chon cho ngudi lao ddng:
v 86 lugng cb phiéu Chuong trinh ESOP duge phan phdi cho timg ngudi lao dong

dua trén céc tiéu chuén sau:
e  Tiéu chudn 1: Két qua déng gop cho su phat trién ctia Cong ty va cac cong
ty con;

e Tiéu chuin 2: Trach nhiém duoc giao va khéi lugng cong viée phu trach;
e Tiéu chuan 3: Két qua hoan thanh cng viéc ctia phong ban va cé nhan;

e Tiéu chuan 4: Chirc vu;

e  Tiéu chuén 5: Mtrc luong; va

e  Tiéu chuan 6: Ngach béc.

v" Nguyén tic xac dinh s6 ¢6 phan phan phéi cho tirng ngudi lao dong va tiéu chi danh
gia theo quy dinh tai Phu luc 01 dinh kém.

v" Uy quyén cho Héi ddng Quan tri ciin cir theo phuong 4n ESOP da duge Dai hoi
ddng c¢b dong théng qua quyét dinh Quy ché Chwong trinh ESOP va danh sach
ngudi lao dong tham gia Chuong trinh ESOP .

- Phuong 4n xir Iy s6 ¢6 phiéu khong phan phdi hét: trong truong hop ngudi lao dong
khong thuc hién quyén mua hodc khong mua hét s6 lwong ¢6 phan duge quyén mua,
giao cho Hoi dong Quan tri quyét dinh phét hanh s6 ¢6 phan chwa duoec mua nay cho
ngudi lao dong khéc trong danh séch ban ddu véi cing mie gia phat hanh va/hodc ghi
nhén sé lugng mua thyc té va két thuc dot phat hanh.

- Han ché chuyén nhuong: toan bd sé lrong ¢d phin phat hanh theo chwong trinh lua
chon cho ngudi lao dong s& bi han ché chuyén nhuong trong vong 01 nam ké tir ngay
két thiic dot phat hanh.

Théng qua viée tang von didu 1& cia Cong ty twong ng véi tong ménh gia sd luong cb

phén thuc té duoc phat hanh thém.

Thoéng qua viée sura d6i Piéu 1é vé mirc von didu 1é méi trén co s tong ménh gia sb luong

¢d phan thue té dugc phat hanh.



Théng qua viéc dang ky chimg khoan va dang ky giao dich b6 sung cho s lugng ¢b phan
thuc té dugce phat hanh véi Téng Cong ty luu ky va bi trir chimg khodn Viét Nam va S&
Giao dich Chirng khoan.

Uy quyén cho Héi déng Quan tri:

quyét dinh thoi gian thuc hién cu thé;

ban hanh Quy ché phét hanh ¢b ph?a.n theo Chuong trinh ESOP can ctr trén cac ndi dung
da duoc Pai hoi déng b dong thong qua;

quyét dinh tong sb luong cd phin phat hanh theo Chuong trinh ESOP va s6 luong ¢6
phin phat hanh mé&i phit hop theo phwong én phat hanh va quy dinh cua phap luét;

quyét dinh danh s4ch nguoi lao dong dugce tham gia Chwong trinh ESOP; sb luong ¢6
phiéu dugce phan phdi cho timg di tuong theo nguyén tic xac dinh sé ¢b phiéu dugc
phan phéi cho timg ngudi lao dong da duge Dai hoi ddng cb dong théng qua;

quyét dinh phuong an dam bao dap tmg quy dinh vé ty 1 s& hitu nudc ngoai va thuc
hién céc cong viéc va thu tuc cin thiét dé dam bao viée phat hanh ¢b phén nay dap ung
ty 1& s& hitu nudc ngoai tai Cong ty trong truong hop phét hanh ¢ phiéu cho nguoi lao
dong la nha dAu tu nuée ngoai;

quyét dinh phuong an xit 1y s6 ¢ phan khéng phan phdi hét;

thue hién cac thi tuc can thiét dé bao cdo phat hanh ¢ phiéu méi cho nguoi lao dong,
bao cdo két qua véi Uy ban Chirng khoan Nha nudc;

thuc hién céc thu tuc cén thiét dé dang ky tang vén diéu 18 theo s luong ¢d phin méi
phat hanh tai S¢ Tai chinh, ding ky luu ky bd sung sb ¢d phan thuc té phat hanh méi
tai Téng Cong ty luu ky va bu trir chimg khoan Viét Nam va dang ky giao dich bd sung
s6 ¢b phén thuc té phat hanh méi tai So Giao dich Chirng khoan;

quyét dinh cu thé viéc sir dung s6 tién thu duge tir dot phat hanh cb phiéu moi theo
Chuong trinh ESOP;

b6 sung hodic sira d6i phuong 4n phat hanh theo yéu cau ciia Co quan nha nuée c¢é thim
quyén va/hoiic cho muc dich tuan thi cac quy dinh phép luat ¢6 lién quan;

quyét dinh nhiing vin dé khac va thyc hién nhiing cong viée khac ma Hai ddng Quan
tri thdy 14 cn thiét lién quan dén viéc phat hanh c6 phén theo chwong trinh lwa chon
cho nguoi lao dong;

Hoi df?mg Quan tri duoc uy quyén cho Chu tich Hoi df‘mg Quan tri hodc Téng Giam
ddc thue hién mot hodic mot sé cong viée néu trén.

To approve the issuance of new shares under ESOP as follows:

.

Issuance plan:

Issuance purpose: Issue shares to employees of the Company and its subsidiaries
under employee stock option program in order to recognize the contribution of
employees to the Company, its subsidiaries in the past year, creating motivation for
employees to excellently complete their tasks and have a long-term commitment to the
Company and its subsidiaries.



Plan to use the proceeds from the issuance: the proceeds from the issuance will be
used to increase charter capital, serve the needs of business operations and approve
to add to the Company's working capital and/or repaying short-term and long-term
debts of the Company, including but not limited to paying suppliers, short-term and
long-term loans, and principal and interest payments on bonds.

Type of shares to be issued: ordinary shares.
Par value: 10,000 VND/share.

Expected issuance time: in 2026 or first 4 months of 2027. Authorize the Board of
Directors to decide on the specific issuance date.

Issuance method: directly issue new share to the employees.

Number of shares to be issued: A maximum of 10,998,295 shares (equivalent to a
maximum of 1% of the total outstanding shares of the Company).

Price: 15,000 VND/share.

Participants: are employees of the Company and its subsidiaries with outstanding
achievements, making special contributions to the production and business activities
of the Company and its subsidiaries, bringing long-term growth value to the Company
and its subsidiaries.

- Standards for employees participating in the ESOP:

v

The number of ESOP shares distributed to each employee is based on the following
standard:

* Standard 1: Contribution to the development of the Company and its subsidiaries;

* Standard 2: Assigned responsibilities and workload;

* Standard 3: Results of completing work of departments and individuals;

e Standard 4: Position;

e Standard 5: Salary,; and

* Standard 6: Rank.

The principles for determining the number of shares distributed to each employee and

the evaluation criteria are as stipulated in Annex 01 attached.

The Board of Directors shall base on the above standard to decide in detail the
evaluation standard, principles for determining the number of shares distributed to
each employee and the list of employees participating in the ESOP.

Plan to handle the number of shares that are not fully distributed: In case the
employees do not exercise their right to buy or do not buy all the entitled shares, it will
be assigned to the Board of Directors to issue these unpurchased shares to other
employees in the original list at the same price and/or record the actual purchase
quantity and close the issue.

Lock-up: The entire number of shares issued under the employee selection program
will be restricted from being transferred within 1 year from the end of the issuance.



To approve the increase of the Company’s charter capital equivalent to the total par value
of the number of actual issued shares after ESOP s completion.

To approve the amendment of the Charter to record the new charter capital based on the
total par value of the number of actual issued shares.

To approve the registration of securities and the registration of additional transactions for
the actual number of shares issued with the Vietnam Securities Depository and Clearing
Corporation and the Stock Exchange.

Authorization the Board of Directors:

fo determine the specific timing for implementation;

to promulgate the Regulation on share issuance under the ESOP based on the contents

approved by the General Meeting of Shareholders;

to decide on the total number of shares to be issued under the ESOP and the number
of new shares to be issued in accordance with the issuance plan and applicable laws;

to decide on the list of employees eligible to participate in the ESOP and the number

of shares allocated to each participant in accordance with the principles for

determining share allocation to each employee as approved by the General Meeting
of Shareholders;

to decide on the plan to ensure compliance with foreign ownership ratio regulations

and to carry out necessary tasks and procedures to ensure that the share issuance

complies with the Company’s foreign ownership limits in case shares are issued to

employees who are foreign investors;

to decide on the plan for handling any undistributed shares;

to carry out necessary procedures for reporting the issuance of new shares lo

employees and reporting the issuance results to the State Securities Commission,

to carry out necessary procedures for registering the increase of charter capital
corresponding to the newly issued shares with the Department of Finance, registering
additional depository of the newly issued shares with the Vietnam Securities
Depository and Clearing Corporation, and registering additional trading of the newly
issued shares with the Stock Exchange;

to decide on the specific use of proceeds from the issuance of new shares under the

ESOP;

to amend or supplement the issuance plan as required by competent state authorities
and/or for the purpose of complying with relevant legal regulations;

to decide on other matters and perform other tasks deemed necessary by the Board of
Directors in connection with the share issuance under the ESOP;

the Board of Directors is authorized to delegate the Chairman of the Board of
Directors or the Chief Executive Officer to perform one or several of the tasks
mentioned above.

Két qua biéu quyét/ Voting resulls:
Téan thanh: 99,98% Khong Tén thanh: 0.01% Khéng ¢6 ¥ kién: 0.01%
Agree: 99.98% Disagree: 0.01% No opinion: 0.01%
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10.

(i)

(i)

Théng qua Stra ddi Piém i, Khoan 1, Piéu 1. Dinh nghia ctia Diéu 1& Cong ty nhu sau:
“i. “Ngudi quan ly” 12 Cha tich Hi ddng Quan tri, Phé Chu tich Hoi dong Quan tri, thanh
vién Hoi ddng Quén tri, Tong Giam ddc, Phé Téng Giam dbc, Giam dbc Tai chinh, va Ké
toan trudng.”.
To approve to amend Point i, Clause 1, Article 1. Definitions of the Company Charter as
fol!()WS'

“Managers” are the Chairman of the Board of Directors, the Vice Chairman of the
Board of Directors, members of the Board of Directors, the Chief Executive Officer, the
Deputy Chief Executive Olfficer, the Chief Financial Officer, and the Chief Accountant.”

Két qua biéu quyét/ Voting results: )
Tén thanh: 100,00% Khong Tén thanh: 0,00% Khong cé y kien: 0,00%
Agree: 100.00% Disagree: 0.00% No opinion: 0.00%

Thong qua ké hoach hily giao dich ¢6 phiéu ctia Cong ty trén san giao dich UPCoM va
niém yét ¢6 phiéu cua Cong ty trén S Giao dich Chimg khoén Thanh phd H6 Chi Minh
nhu sau:

Approving plan of trading deregistration of the Company’s shares from the UPCoM and
listing the Company’s shares on the Ho Chi Minh Stock Exchange, as follows:

Théng qua viée huy giao dich ¢6 phiéu MSR trén san UPCoM thudce S& Giao dich Ching
khodn Ha No6i (HNX) va ding ky niém yét toan bd sb ¢d phiéu da phat hanh cua Cong ty
(tai thoi diém ding ky niém yét) trén S& Giao dich Chimg khoan Thanh phé Ho Chi Minh
(HOSE) nhu sau theo ding quy dinh ctia phap luat hi¢n hanh:

Approving the trading deregistration of MSR shares from the UPCoM under the Hanoi
Stock Exchange (HNX) and registering to list all issued shares of the Company (at the time
of listing registration) on Ho Chi Minh Stock Exchange (HOSE) as follows in accordance
with current legal regulations:

- Tén c6 phiéu: C6 phiéu Cong ty C6 phan Masan High-tech Materials
Stock name: Shares of Masan High-tech Materials Corporation

- Ma chirmg khoan: MSR
Stock ticker: MSR

- Ménh gi4: 10.000 dong
Par value: VND 10,000

- Loai ¢6 phiéu: C phiéu phé thong
Share type: Common shares

- S luong ¢b phiéu ding ky huy giao dich: Toan bd ¢d phiéu da phat hanh va dang ky
giao dich trén san UPCoM
Number of shares for trading deregistration: All shares issued and registered for
trading on the UPCoM

- 86 lugng ¢ phiéu dang ky niém yét tai HOSE: Toan bd ¢b phiéu da phat hanh cua
Cong ty tai thoi diém niém yét.
Number of shares registered for listing on the HOSE: All shares issued by the Company
at the time of listing.

Giao Hoi dong Quan tri, va cho phép Hoi dong Quan tri duge uy quyén cho Chu tich Hoi
dong Quan tri hodc Tong Giam dbc, lwa chon thoi dlem va t6 chure thuce hién tét ca céac thu
tuc va ky két céc gidy to lién quan dén viée niém yét ¢d phiéu Cong ty trén S¢ Giao dich



11,

Chung khoan Thanh phé H6 Chi Minh theo quy dinh, bao gdm nhung khong gi6i han céc

cOng vigc sau:

Assign the Board of Directors, and allow the Board of Directors to authorize the
Chairperson of the Board of Directors or Chief Executive Officer, to decide the time and
organize the implementation of all procedures and sign documents related to the listing of
the Company’s shares on the Ho Chi Minh Stock Exchange in accordance with regulations,

including but not limited to the following tasks:

a. Luachon T6 chire tur vén phit hgp theo quy dinh phép lut dé tu van niém yét ¢ phiéu
(bao gdm viée tu vén hd so ding ky niém yét);
Appoint a suitable advisor in accordance with law to advise on the listing of shares
(including consulting on the listing registration dossier);

b. Quyét dinh ky két cac van ban lién quan dé thyuc hién niém yét ¢ phiéu;
Decide and sign relevant documents to implement the listing of shares;

¢. Quyét dinh sira déi, bd sung, giai trinh toan by ni dung theo quy dinh cua phap luat
¢6 lién quan dén vige niém yet (bao gdém céc quyét dinh vé ndi dung chua duge dé cap
trong to trinh nay. néu co):
Decide to amend, supplement, and resolve all contents of the documents in accordance
with the provisions of law related to the listing (including decisions on contents not
mentioned in this process, if any);

d. Quyet dinh gia niém yet du kién (gia tham chiéu trong ngay giao dich ddu tién) va thoi
diém niém yét ¢6 phiéu;
Decide on the proposed listing price (reference price on the first trading date) and the
time of listing shares;

e. Quyét dinh thoi diém va thu tuc huy dang ky giao dich ¢ phiéu Cong ty trén hé théng
giao dich UPCoM sau khi ¢6 quyét dinh chip thudn niém yét tai S& Giao dich ching
khoan Thanh phé H6 Chi Minh;

Decide on the time and procedures for deregistering the Company’s shares from
trading on the UPCoM after receiving approval for listing on the Ho Chi Minh Stock
Exchange;

f. Quyét dinh cac nodi dung khac phat sinh dé hoan tét viée thuc hién niém yét ¢6 phiéu
Cong ty theo quy dinh phép luat; va
Decide on other contents arising in order to complete the listing procedure of the
Company's shares in accordance with the provisions of law. and

g. Thuc hién cic hanh dong cén thiét (trong pham vi cho phép va phu ho*p voi quy dinh
ctia phap ludt) dé dam bao Cong ty thoa man day du cac quy dinh vé niém yét ¢ phiéu.
Take necessary actions (within the permitted scope and in accordance with the
provisions of law) to ensure that the Company fully satisfies all requirements for share
listing.

Két qua biéu quyét/ Voring results:

Tén thanh: 100,00% Khéng Tén thanh: 0,00% Khéng cé y kién: 0,00%
Agree: 100.00% Disagree: 0.00% No opinion: 0.00%

Thong qua s6 lugng thanh vién Hoi ddng Quan tri Cong ty nhiém ky 2026-2031 la 04
(bbn).

To approve the number of members of the Company's Board of Directors for the term 2026-
2031 is 04 (four).



Két qua biéu quydt/ Voting resulls:
Téan thanh: 99,99% Khéng Tan thanh: 0,00% Khong c6 ¥ kién: 0,01%
Agree: 99.99% Disagree: 0.00% No opinion: 0.01%

12.  Théng qua danh sach ngudi tring cir vao Hoi dong Quan tri nhiém ky 2026-2031 nhu sau:
The following individuals have been elected to the Board of Directors for the term 2026-
2031,

Két qua biéu quyét/ Voting resulls:

STT/No. | Nguditring civ / The elected S6 phiéu bau/Voting number
person
1. Ong Le Danny 1.044.924.244
Mr. Le Danny 1,044,924,244
2. Ong Nguyén Thiéu Nam 1.044.250.680
Myr. Nguyen Thieu Nam 1,044,250,680
3 Ong Michael Hung Nguyen 1.044.304.844
Mr. Michael Hung Nguyen 1,044,304,844
4, Ba Nguyén Thu Hién 1.044.229.044
Mprs. Nguyen Thu Hien 1,044,229,044

VII. KET THUC CUQC HQP

Can cir Didu 1€ Cong Ty va Ludt Doanh nghiép, tat ca cac van dé duge dé trinh da duoc
Dai hoi dong C6 dong théng qua.

Pursuant to the Charter of the Company and the Law on Enterprises, all submitted matters
were passed by the General Meeting of Shareholders.

Bién ban Cudc hop da dugc cong bé toan van tai Cudc hop, va dugc cac cd dong du hop
(truc tiép va théng qua ngudi ty quyén) biéu quyét thong qua.

This Minutes of Meeting was announced in full at the Meeting and voted for approval by
the attending shareholders (in person and via proxy).

Cudc hop két thuc vao luc 11 gioy 15 phut cing ngay.
The Meeting ended at 11:15 on the same day.

[Phan con lai ctia trang duge chi dinh bo trong. Chit ky & trang tiép theo]
[The remainder of the page is intentionally left blank. Signatures in the next page]
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PHU LUC 01:
NGUYEN TAC XAC PINH SO CO PHIEU PUQC PHAN PHOI
CHO TUNG NGUOI LAO PONG

Viée phén phi ¢b phiéu Chuong trinh ESOP duoc thuc hién theo cac nguyén tic sau:

Nguyén tdc 1: Phan phdi ¢b phiéu theo 04 nhém ngudi lao dong, bao gdm:

o Nhém 1: Nhém ngudi lao dong mang lai gié tri cho ¢6 dong bao gdm hiéu qua kinh
doanh, cac sang kién mang tinh chién luge va huy dong von cho Cong ty, cac Cong ty

con.

e Nhom 2: Nhém ngudi lao dong c¢6 cac sang kién phat trién kinh doanh bao gdm xay
dung quan hé déi tac dai han v6i cac nha dau tu, phan bd vbn hiéu qua, quan tri rii ro
chit ché, ddu tu vao cac linh vuc kinh doanh chién luoc va thiic déy tai ndng; duva ra
céc phat kién phét trién san phdm méi va mang lai nhimg hiéu qua tich cuc; cdc phéat

kién, sdng kién cong nghé, gitip cai tién san pham, nang cao hiéu qua san xuét.

e Nhom 3: Nhom nguoi lao dong kiém nhiém thém vi tri cong tac khac trong cing mgt

cong ty trong Tap doan hodc tai tir hai cong ty tr¢ 1€n trong Téap doan.

e Nhom 4: Nhém ngudi lao dong c6 tham gia vao timg du 4n cu thé trong nam trude do.

Nguyén tdc 2: Trong mi nhém ngudi lao dong duoc phan loai theo nguyén tic 1 néu trén, s6

c6 phiéu phan bé cho timg ngudi lao dong duge xac dinh theo céc tiéu chi nhu sau:

e Nhom 1: 86 ¢b phiéu duoc phin phéi cho timg nhén vién trong Nhém 1 duge tinh dua

trén S tiéu chi:

- Hé s6 Két qua kinh doanh ctia Cong ty (Tiéu chuén 1):

Khong dat Ké hoach kinh doanh Téi da 0,65

Pat ké hoach kinh doanh & mirc thép 065-08
Nam trong khung ké hoach kinh doanh & miic thip va 0.8-0,9

muc cao B __
Pat hodic vuot ké hoach kinh doanh & mirc cao 09-1,0

Hé sb két qua hoan thanh cong viée ciia phong ban (Tiéu chudn 3):

Két qué hoan thanh cong vi¢e ciia phong |  He s6 Két qua hoan thanh
ban ~ cong vige cia phong ban (b)
Khong dat ké hoach KPI Téida 06
Pat ké hoach kinh doanh 0,6-0,8
Vuot ké hoach kinh doanh 0.8-1.0

Hg s6 céap bac, bao gom chire vu, mirc luong va ngach béc (Tiéu chuén 4.5.6):

Cép bic

Piém cép bic

Hé s6 cAp bice (1 diém =

v, ‘:"-O\_\
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hé 56 0,001) (¢)
Cép béc nhan vién (rank 5) 2-4 0,002 — 0,004
Cép béc nhan vién (rank 4) 6-10 0,006 — 0,010
Cép bac Trudong nhém, trudng 15=-25 0,015 - 0,025
phong (rank 3)
Cép béc quan ly, gidm dbe 30 - 60 0,030 — 0,060
chuyén mon (rank 2) _
Cép béc ban giam dbc, didu hanh | Tir 80 tr& lén Tir 0,080 trés 1én
(rank 1)

- Hé s cong viée (Tiéu chuén 2, 3): 1 hé sb thé hién tinh chét cong viéc (trach nhiém
dugc giao va khéi luong cong viée phu trach), két qua déng gép cia c4 nhan cho su
phat trién ciia Cong ty va céc cOng ty con, tAm quan trong ctia timg ngudi lao dong vao
két qua va hiéu qua hoan thanh cong viéc ciia phong ban va két qua kinh doanh cta
Téap doan trong nam 2025.

Tinh chét cong vige, mirc a9 déng gép, tam quan trong | Hé s6 cong viée (d)
It quan trong 0,1 -0,59
Quan trong 0,6 — 0,99
Rét quan trong 1-2

- Hé s6 két qua hoan thanh cong viéc clia ¢4 nhan (Tiéu chuén 3):

Luu p: Nhitng ngueoi lao dong lam viée dudi 6 thang thi hé sé KPI s€ dwgc chia 2.

Két qua hoan thanh cng viéc ciia cd | HE s6 Két qua hoan thanh cong
nhéin viéc cila c4 nhin (e)
Khong dat KPI 0,11 -0,49
Dat ké hoach KPI 0,5-0,70
Vuot ké hoach KPI 0,71 - 0,99
Vgt ké hoach KPI (xuét séc) 1 tré 1én

- Nhitng ngui lao déng hoan thanh xudt sic cong viée, vuot ké hoach, mang lai két
quéa déng gop dang ké cho sur phat trién ctia Cong ty va céc cong ty con s& duoc phan
phéi thém mot lwong ¢b phiéu nhur sau (Tiéu chudn 1):

Kbk i hvin (hinh cong Viescuacantian | o0 ¢5ﬁ flgé; :l;o(f;) phan
Vuot ké hoach KPI ¢6 hé 6 tir 1 - 1,04 100.000
Vuot ké hoach KPI ¢6 hé 6 tir 1,05 - 1,09 150.000
Vuot ké hoach KPI ¢6 hé sb tir 1,1 - 1,14 200.000
Vuot ké hoach KPI ¢6 hé sb tir 1,15 - 1,19 250.000
Vuot ké hoach KPI ¢6 hé sb tir 1,2 - 1,24 300.000




Vuot ké hoach KPI ¢ hé sb tir 1,25 - 1,29 350.000

Vuot ké hoach KPI ¢6 hé sb tir 1,3 trd 1én 380.000

Céng thire tinh ¢6 phi¢u ESOP ciia timg ngwoi trong nhém nay: Dua trén 05 tidu chi néu
trén, c6 phiéu duoc mua ciia timg Ngudi lao déng duge xac dinh theo cong thirc sau (lam tron):

ESOPi = Téng s6 c6 phiéu ESOP t6i da x (a) x (b) x (¢) x (d) x () + (g)

Trong do6:

ESOPi: S6 ¢b phiéu ESOP cia Ngudi lao dong (i) duoc quyén mua

Tong s6 ¢b phiéu ESOP t6i da: 12 téng s6 ¢b phiéu ESOP t8i da duoc phat hanh da
dugc Dai hoi dong cb dong thong qua, bang 10.998.295 ¢b phiéu (t6i da 1% tdng sb
¢6 phan dang luu hanh cia Cong ty)

(a): Hé sb Két qua kinh doanh ctia cong ty thanh vién noi Nguoi lao dong (1) lam
viéc

(b): La hé sb Két qua hoan thanh cong viéc cta phong ban ciia Ngudi lao dong (i)
(c): La hé sb cdp béac ciia Nguoi lao dong (i)

(d): Lahé sb cdng viéc ctia Nguoi lao dong (i)

(e): La hé sb Két qua hoan thanh cong viéc cua ca nhan ctia Nguoi lao dong (i)

(g): S6 c6 phiéu Nguoi lao dong (i) duge phan phdi thém do hoan thanh xuét séc
cong viéc trong nam 2025

Dé dam bao sd Iugng cb phiéu phat hanh khong vuot qua luong cb phiéu duge phép phat hanh,
lwong cb phiéu ESOP ciia tlng nguoi trong nhém ndy s& dugc 1am tron xudng dén hang don vi.

Nhém 2: 86 ¢6 phiéu duge phan phéi cho timng nhéan vién trong Nhém 2 duoc tinh dya
trén 3 tiéu chi:

- Hé s6 hiéu qua séng kién phat trién kinh doanh,

-Hé sb cép béac chirc vu,

- Hé s déng gbp cé nhan.

Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhém nay.

Nhém 3: S6 ¢b phiéu duoc phan phéi cho timg nhén vién trong Nhém 3 duoc tinh dua
trén 3 tiéu chi:

- Hé s6 vi trf kiém nhiém,

- Hé s6 thoi gian kiém nhiém,

- Hé sb két qua cong viée clia ca nhén.

Dot ndy, Cong ty khong phat hanh ¢b phiéu ESOP cho nhém nay.

Nhém 4: S6 ¢ phiéu duge phan phbi cho timg nhén vién trong Nhém 4 duge tinh dua



trén 3 tiéu chi:

- Hé s6 hiéu qua cia du 4n,

-Hé sb cép bic chie vu,

- Hé s déng gop cé nhan.

Dot nay, Cong ty khong phat hanh ¢b phiéu ESOP cho nhém nay.

Cong thirc tinh c¢6 phiéu ESOP va nguyén tic xdc dinh s6 lrgng ¢ phiéu dwge phat
hanh ciia tirng ngudi lao djng:
- S6 lrgng cb phiéu ESOP ngwdi lao dong dwee phéit hanh t6i da 1a tdng sé luong cb
phiéu ma nguoi lao dong duoc phét hanh trong tirng nhém.
Sau khi phan bé ¢6 phiéu theo céc tiéu chudn, nguyén tic va tiéu chi tai Quy ché nay, tiy theo
tinh chat quan trong cua vi tri va nang luc nhan su, Hoi dfing quan tri s€ can d6i, diéu chinh lai sb
lwong c¢b phiéu ESOP cubi cing duge phan bd cho ngudi lao dong néu cin thiét.

- iy e g ke



ANNEX 01:

PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES TO BE
DISTRIBUTED FOR EACH EMPLOYEE

The distribution of ESOP shares is carried out according to the following Principles:

Principle 1: Distribution of shares according to 04 groups of employees, including:

Group 1: The group of employees who bring value to shareholders including business
efficiency, strategic initiatives and capital mobilization for the Company and its
subsidiaries.

Group 2: Employees with business development initiatives including building long-term
partnerships with investors, allocating capital effectively, managing risk, investing in
strategic business areas, and promoting talent; introducing new product development
innovations and bringing positive effects; technological innovations and initiatives, helping
to improve products and improve production efficiency.

Group 3: Group of employees who concurrently hold other working positions in the same
company in the Masan Group or at two or more companies in the Masan Group.

Group 4: The group of employees who have participated in each specific project in the
previous year.

Principle 2: In each group of employees classified according to Principle 1 above, the number of
shares allocated to each employee is determined according to the following standard:

Group 1: The number of shares distributed to each employee in Group 1 is calculated based
on 5 standards:

- The Company's Business Result Ratio (Standard 1):

Company Business Results. :::'m L es;‘;‘g’;‘;‘fﬂ;
Failure to meet the Business Plan 0.65 Max
Achieving a low-level business plan 065-08
Within the framework of the business plan at the low and 0.8-09
highlevel |
Meet or exceed the business plan at a high level 09-1.0

- Coefficient of departmental work completion results (Standard 3):
Results of completing the work of the | Departmental Completion
department Result Coefficient (b)
Failure to meet KPI plans 0.6 Max
Achieving a business plan 0.6-0.8
Exceeding the business plan 1 0.8-1.0

- Rank coefficient, including position, salary and rank (Standard 4.5.6):



Employee Rank (rank 5) 2-4

Employee Rank (rank 4) 6-10 0.006 - 0.010
Rank of Team Leader, Head of 15-25 0.015-0.025
Department (rank 3) -
Rank of manager, professional 30 - 60 0.030 - 0.060
director (rank 2) B

Rank of Board of Directors, From 80 and From 0.080 or more
Executive (rank 1) above

- Work coefficient (Standard 2, 3): is a coefficient that shows the nature of the work (assigned
responsibilities and the amount of work in charge), the results of the individual's contribution
to the development of the Company and its subsidiaries, the importance of each employee to
the results and efficiency of completing the work of the department and the business results of
the Masan Group in 2025.

Nature of work, level of contribution, importance Job Factor (d)

Less important 0.1-0.59
Important 0.6 -0.99
Very important 1-2

- Coefficient of individual work completion results (Standard 3):

Note: For employees who have worked for less than 6 months, the KPI coefficient will be
divided by 2.

Results of individual work completion | (hHVCER, _ J0b (é)_(: gupletion
Failing KPIs 0.11-0.49
Achieve KPI plans 0.5-0.70
Exceeding KPI plans 0.71 - 0.99
Exceeding KPI (excellent) | or more

- Employees who successfully complete their work, exceed the plan, and bring significant
contributions to the development of the Company and its subsidiaries will be distributed an
additional amount of shares as follows (Standard 1):

HERR R LA R SR Number of additional shares
Results of individual work completion distributed (g)
Exceeding the KPI plan with a coefficient of 1 - 100,000
1.04
Exceeding the KPI plan with a coefficient of 1.05 150,000
-1.09
Exceeding the KPI plan with a coefficient of 1.1 200,000
-1.14




Exceeding the KPI plan with a coefficient of 1.15 250,000
-1.19

Exceeding the KPI plan with a coefficient of 1.2 300,000
-1.24

Exceeding the KPI plan with a coefficient of 1.25 350,000
-1.29

Exceeding the KPI plan with a coefficient of 1.3 380,000
or more

Formula for calculating ESOP shares of each person in this group: Based on 05 standards
mentioned above, the shares purchased by each employee are determined according to the
following formula (rounded):

ESOPi = Maximum total ESOP shares x (a) x (b) x (¢) x (d) x (¢) + (g)

In which:

ESOPi: The number of ESOP shares of the employee (i) is entitled to buy

Maximum total number of ESOP shares: is the total maximum number of ESOP shares
issued approved by the General Meeting of Shareholders, equal to 10,998,295 shares (up
to 1% of the total outstanding shares of the Company)

(a): Business result coefficient of the member company where employee (i) works
(b): It is the coefficient of the work completion result of the employee's department (i)
(c): It is the rank coefficient of the employee (i)

(d): It is the work coefficient of the employee (i)

(e): It is the coefficient of the Employee's individual work completion result (i)

(g): Number of shares Employee (i) will be distributed due to excellent completion of
work in 2025

To ensure that the number of issued shares does not exceed the number of shares allowed to
be issued, the number of ESOP shares of each person in this group will be rounded down to the
unit row.

Group 2: The number of shares distributed to each employee in Group 2 is calculated
based on 3 standards:

- Business development initiative efficiency coefficient,
- Position rank coefficient,
- Individual contribution coefficient.
This time, the Company did not issue ESOP shares to this group.

Group 3: The number of shares distributed to each employee in Group 3 is calculated
based on 3 standards:

- Part-time position multiplier,



- Part-time time coefficient,
- The coefficient of the individual's work results.
This time, the Company did not issue ESOP shares to this group.

e  Group 4: The number of shares distributed to each employee in Group 4 is calculated
based on 3 standards:

- Project efficiency coefficient,

- Position rank coefficient,

- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.

The formula for calculating ESOP shares and the Principle of determining the
number of issued shares of each employee:

- The maximum number of ESOP shares issued by employees is the total number of
shares that employees are issued in each group.

After allocating shares according to the standards, Principles and standard in this
Regulation, depending on the important nature of the position and personnel capacity, the Board
of Directors will balance and adjust the number of final ESOP shares allocated to employees if
necessary.




CONG TY CO PHAN CONG HOA XA HOI CHU NGHIA VIET NAM
MASAN HIGH-TECH MATERIALS Doc 1ap - Tu do - Hanh phic

Sé: 01/2026/BBKP1

BIEN BAN KIEM PHIEU (PHIEU BIEU QUYET SO 1)
CUQC HQP PAI HQI PONG CO PONG THUONG NIEN NAM 2026
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS

- Can cik Ludit Doanh nghiép s6 5 9/2020/QH14 duoc Quéc hi théng qua ngay 17/06/2020;

- Can cik Diéu 1¢ 12/04/2021 ciia Cong ty C6 phdn Masan High-Tech Materials (“Céng ty”)
nhu duwoc siva doi bé sung tai tieng thoi diém;

- Cdn cik Nguyén tdc lam viéc va Thé 1¢ biéu quyét tai Cudc hop Pai Héi dong C6 dong
thueong nién nam 2026 cua Céng ty.

Hom nay, vao hdi 10 gid 04 phut ngay 16/04/2026, tai Khéch san Melid Hanoi, S6 44
dudng Ly Thuong Kiét, Phuong Cira Nam, Ha N¢i, Cuge hop Dai Hoi dong Cb dong thudng nién
nam 2026 (“Cude hop”) cia Coéng Ty da nhat tri d& cir Ban kiém phiéu gdm céc thanh vién c6 tén
sau

1. Ba Déang Thi Ngoc Anh - Trudng ban
: Ong T6 Vii Nhat Minh - Thanh vién
3. Ong Phung Van Hoa - Thanh vién

Sau khi ¢ dong va ngudi duge ¢d dong ty quyén tham du Cudc hop da hoan tat viéc bidu
quyét cho Phiéu biéu quyét, Ban kidm phiéu da thuc hién kiém Phiéu biéu quyét tai Cude hop véi
céc két qua dudi day:

° Téng sb phiéu phat ra : 1.046.183.619 phiéu
° Két qua kiém phiéu:
Két qua
s Ao r.x £ Tanthanh | Ty1é | Khong | Ty1é | Khéngcoy | Ty lé
STT| Ngi dung bau cit, bieu quyet (ohiéu) %) |tin thanh| (%) Kidn %)
(phiéu) (phiéu)
1. |Thong qua bao cdo cua Hoi dong
Quan tri v€ quan trj va két qua hoat| 1.044.971.406 | 100% 0| 0% 7.100 [ 0%
dong cia Hoi ddng Quan tri trong
ndm 2025 Phiéu hop 1&; 1.044.978.506 phiéu
Phiéu khong hop 18: 0 phiéu
Phiéu thu vé: 1.044.978.506 phiéu
2. [Thong qua bao cdo hoat dong cia | 1.044.971.406 | 100% 0| 0% 7.100 | 0%
thanh vién Hoi dong Quan tri ddc oy g 0n1e: 1,044.978.506 phiéu
lap trong Uy Ban Kiém Toén ndm )
2025 Phiéu khong hgp lé: 0 phiéu
Phiéu thu vé: 1.044.978.506 phiéu
3. |Théng qua Béo cdo tai chinh ndm | 1.044.971.406 | 100% 0| 0% 7.100 | 0%
2025 cta Céng ty da duge Cong Ty E = v
TNHH KPMG kidm todn Phiéu hop & 1.044.978.506 phieu
Phiéu khong hop 1é: 0 phiéu
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Két qua

s R % Tanthanh | Ty1é | Khong | Ty1é | Khéngcoy | Ty 1é
STT| N¢i dung bau cit, biéu quyét (ohiéy) (%) |tanthanh| (%) kién %)
(phiéu) (phiéu)
Phiéu thu vé: 1.044.978.506 phiéu
4. [Thong qua K& hoach kinh doanh | | 044741246 |99,98% | 178300 | 0,02% 58.960 | 0,01%
ndm 2026 cta Cong Ty
Phiéu hop lé: 1.044.978.506 phiéu
Phiéu khéng hop 16: 0 phiéu
Phiéu thu vé: 1.044.978.506 phiéu
5. [Théng qua phuong 4n chia ¢d tic | 1044892012 [09,99%| 14.434 | 0% 72.060 | 0,01%
cua Cong ty ndm 2025 - >
Phiéu hop 1é: 1.044.978.506 phiéu
Phiéu khong hop 1é: 0 phiéu
Phiéu thu vé: 1.044.978.506 phiéu
6. |Thong qua viéc lua chon mot trong | 1044.964.206 | 100% 0| 0% 14300 | 0%
céc cong ty kiém ton 13 don vi kiém |— - —
todn cho nim tdi chinh 2026 cia Phiéu hop 1&: 1.044.978.506 phiéu
Cong ty Phiéu khéng hop 1é: 0 phiéu
Phiéu thu vé: 1.044.978.506 phiéu
7. (Thong qua thu lao cho céc thanh | 1 044.864.856 |99,99%|110.350 | 0,01% 3300 | 0%
vién Hoi ddng Quan tri ctia Cong ty == = =
SE}Ch cho chi phi hoat ;if_mg cua Hoi |Phiéu khong hop 1é: 0 phiéu
dong Quan tri, bao gom ca cdc Uy |phidy thu vé: 1.044.978.506 phiéu
ban truc thudc Hoi dong quan tri,
trong nam 2026
8. |Théng qua phuong 4n phét hanh €0 | 1044764796 [99,98%124810 | 0,01% |  88.900 | 0,01%
phan méi theo chuong trinh lya — - —
chon cho ngudi lao dong (ESOP) Phl?ru hop 1&: 1.044.978.506 phieu
Phiéu khong hop 1é: 0 phiéu
Phiéu thu vé: 1.044.978.506 phiéu
9. |Thong qua sira ddi Diéu'lé clia COng| 1.044.966.406 | 100% 100 | 0% 12.000 | 0%
3;?’ theo T& trinh ciia HOi d0ng Quaniprer 7= 7e: 1.044.978.506 phiéu
' Phiéu khong hop 1é: 0 phiéu
Phiéu thu vé: 1.044.978.506 phiéu
10./Thong qua ké hogch hity giao dich | | 044 975206 | 100% 0| 0% 3300 | 0%
cO phicu ciia Cong ty trén san giao .
dich UPCoM va niém yét ¢b phiéu |Phiéu hop 1é: 1.044.978.506 phiéu
cia Cong ty trén S& Giao dich |phiéu khong hop 1¢: 0 phiéu
Chimg khoédn Thanh pho HO Chi ' . i
Minh Phiéu thu vé: 1.044.978.506 phieu
11.Thong qua s lugng thanh vién Hoi | 1 044020846 |99,99% 0| 0% 55.660 | 0,01%

ddng Quan tri Cong ty nhiém ky
2026-2031 1a 04 (bon)

Phiéu hop 1é:

Phiéu khong hop 1&:

Phiéu thu veé:

1.044.978.506 phiéu
0 phiéu
1.044.978.506 phiéu
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Can ot Ludt Doanh nghiép, Diéu 18 cua Céng ty, va Thé 18 biéu quyét tai Cuc hop, Ban
Kiém phiéu xin cong bd c4c ndi dung biéu quyet néu trén dd dat du ty 1¢ thong qua.

Blén ban nay duorc lap thémh 02 ban, mdi ban 02 trang, vada duorc cong bo toan vén tai Cuoc

THANH VIEN BAN KIEM PHIEU

\_Egng Thi Ngoc Anh -

Phiing Véan Hoa

VH % d 2



MASAN HIGH-TECH MATERIALS SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence - Freedom - Happiness

No.: 01/2026/BBKP

VOTE COUNTING MINUTES (VOTING CARD No. 1)
THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
OF MASAN HIGH-TECH MATERIALS CORPORATION

- Pursuant to Law on Enterprises No. 59/2020/QH14 dated June 17, 2020 of the National
Assembly;

- Pursuant to the Charter of Masan High-Tech Materials Corporation (the “Company”)
dated April 12, 2021 as amended from time (o time;

- Pursuant to the Working Principles and the Voting Procedures of the 2026 Annual General
Meeting of Shareholders of the Company,

Today, at 10:04 a.m. of April 16, 2026, at Melid Hanoi Hotel, 44 Ly Thuong Kiet Street,
Cua Nam Ward, Hanoi, the 2026 Annual General Meeting of Shareholders (the “Meeting”) of the
Company has approved the Voting Counting Team, which consists of the following:

i Ms. Dang Thi Ngoc Anh - Team leader
2 Mr. To Vu Nhat Minh - Member
3 Mr. Phung Van Hoa - Member

After attending shareholders and persons authorized by shareholders to attend the Meeting

have cast their votes for Voting Card, the Voting counting team count the Voting Card and would
like to announce the voting result as follow:

° Total number of issued Voting Cards: 1,046,183,619 votes

° Voting result:
Results
No. Matters subject to voting Agree Ratio | Disagree | Ratio | No opinion | Ratio
(votes) (%) (votes) (%) (votes) (%)
1. |To approve the report on 1,044,971,406 | 100% 0| 0% 7,100 | 0%
management and performance .
results of the Board of Directors in Validwotsy LA278.506 yotes
2025 Invalid votes 0 votes
Collected votes 1,044,978,506 votes
2. |To approve the report on activities 1,044,971,406 | 100% 0| 0% 7,100 | 0%
of Independent Member of the .
ol AP Tiestons i Audit Valid votes 1,044,978,506 votes
Committee in 2025 Invalid votes 0 votes
Collected votes 1,044,978,506 votes
3. |To approve the 2025 financial 1,044,971,406 | 100% 0| 0% 7,100 | 0%
statements of the Company audited .
by KPMG Company Limited Valid’ votes 1,044,978,506 votes
Invalid votes 0 votes
Collected votes 1,044,978,506 votes

1



Results

No Matters subject to voting Agree Ratio | Disagree | Ratio | No opinion | Ratio
(votes) (%) (votes) (%) (votes) (%)
4. |To approve the 2026 business plan | | 944741246 |99.98%| 178,300 | 0.02% 58,960 | 0.01%
of Company on a consolidated
basis Valid votes 1,044,978,506 votes
Invalid votes 0 votes
Collected votes 1,044,978,506 votes
5. |To aILPYOVC tf}e }Ii:ian for 1,044,892,012 [99.99%| 14,434 | 0% 72,060 | 0.01%
distribution of the Company’s :
dividend for 2025 (Including Valid votes 1,044,978,506 votes
approval of the executed dividend |Invalid votes 0 votes
advance payment) Collected votes 1,044,978,506 votes
6. |Approve to select one of the audit | 1,044,964,206 | 100% | 0| 0% | 14300 | 0%
firms as the auditing company for  |valid votes 1,044,978,506 votes
the fiscal year 2026 of the .
Invalid votes 0 votes
Company
Collected votes 1,044,978,506 votes
7. |To approve the remuneration for 1,044,864,856 |99.99%| 110,350 | 0.01% 3,300 | 0%
the members of the Board of -
Directors in 2026 and projected Valid votes 1,044,978,506 votes
budget plan for operational Invalid votes 0 votes
expenses of the Board of Directors, |Collected votes 1,044,978,506 votes
including committees under the
Board in 2026
8. |To approve the issuance of new 1,044,764,796 [99.98%| 124,810 | 0.01% 88,900 | 0.01%
shares under ESOP :
Valid votes 1,044,978,506 votes
Invalid votes 0 votes
Collected votes 1,044,978,506 votes
9. |To approve the amendments to the | 1,044,966,406 | 100% 100 | 0% 12,000 | 0%
Company's Articles of Association Nalid votes 1,044,978,506 votes
as proposed by the Board of .
Directors Invalid votes 0 votes
Collected votes 1,044,978,506 votes
10.|Approving plan of trading 1,044,975,206 | 100% 0| 0% 3,300 | 0%
deregistration of the Company’s :
shares from the UPCoM and listing |Valid votes 1,044,978,506 votes
the Company’s shares on the Ho Invalid votes 0 votes
Chi Minh Stock Exchange Collected votes 1,044,978,506 votes
11.|Approving the number of members 1,044,922,846 |99.99% 0 0% 55.660 | 0.01%
of the Company's Board of .
Directors for the term 2026-2031, |Valid votes 1,044,978,506 votes
which is 04 (four) Invalid votes 0 votes
Collected votes 1,044,978,506 votes

Based on the Law on Enterprises, the Company’s Charter, and the Voting Procedures of the
Meeting, the Vote Counting Team would like to announce that all above matters have satisfied the
required ratio to be passed.
This Vote Counting Minutes has 2 pages and is made into 2 copies and is announced at the
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CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM
MASAN HIGH-TECH MATERIALS Péc lip - Ty do - Hanh phiic

S6: 02/2026/BBKP2

BIEN BAN KIEM PHIEU (PHIEU BIEU QUYET SO 2)
CUQC HOP PAI HOI PONG CO PONG THUONG NIEN NAM 2026
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS

- Can cik Ludt Doanh nghiép 56 59/2020/QH14 duoc Quéc héi théng qua ngay 17/06/2020;

- Cdn cik Diéu Ié ngay 12/04/2021 ciia Cong ty Cé phan Masan High-Tech Materials va cdc
ban sira doi, b6 sung tai tieng thoi diém;

- Cdn cur Nguyén tdc lam viéc va Thé 1é biéu quyét tai Cude hop Pai Hpi dong C6 dong
thuong nién ndm 2026 cua Cong ty,

Ho6m nay, vao hdi 10 gio 31 phit ngay 16/04/2026, tai Khéch san Melid Hanoi, S6 44
duong Ly Thuong Kiét, Phuong Cira Nam, Ha Noi, Cude hop Dai Hoi dong Cb d6ng thudng nién
ndm 2026 (“Cude hop”) ciia Cong Ty da nhét trf d& cir Ban kiém phiéu gdm céc thanh vién c6 tén
sau

1. Ba Dang Thi Ngoc Anh - Trudng ban
2. Ong T6 Vii Nhét Minh - Thanh vién
3. Ong Phung Vin Hoa - Thanh vién

_ Pai Hoi ddng C6 déng thuong nién nim 2026 cua Cong Ty da tién hanh bau thanh vién
Hoi dong Quan tri nhiém ky 2026 — 2031, theo thé thirc bau don phiéu nhu sau:

1. DANH SACH UNG CU VIEN

STT Ho va tén

1 Ong Le Danny

2 Ong Nguyén Thiéu Nam

3 Ong Michael Hung Nguyen

4 Ba Nguyén Thu Hién

2. KET QUA BAU

Sau khi ¢é dong va ngudi duge ¢d dong ty quyén tham dy Cude hop di bo phiéu cho Phiéu
biéu quyét s 2, Ban kiém phiéu da thyc hién kiém Phiéu bidu quyét s 2 tai Cude hop véi cac két
qua dudi day

. Tong sb phiéu phat ra : 4.184.734.476 phiéu
o Tbng sb phiéu thu vao : 4.177.708.812 phiéu
o Két qua kiém phiéu:



STT Ho va tén S6 phi¢u bau

1 Ong Le Danny 1.044.924.244

2 f)ng Nguyén Thiéu Nam 1.044.250.680

3 | Ong Michael Hung Nguyen 1.044.304.844

4 | BaNguyén Thu Hién 1.044.229.044

_ Céan cir Lut Doanh nghiép, Diéu 1¢ ciia Cong ty, va Thé 1¢ biéu quyét tai Cugc hop, Ban
Kiém phiéu xin cong bo cac Ong/Ba c6 tén dudi day da duge bau la thanh vién Hoi dong Quan tri
nhiém ky 2026 — 2031:

1. Ong Le Danny

2. Ong Michael Hung Nguyen
3. Ong Nguyén Thiéu Nam

4. Ba Nguyén Thu Hién
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MASAN HIGH-TECH SOCIALIST REPUBLIC OF VIETNAM
MATERIALS CORPORATION Independence - Freedom - Happiness

No.: 02/2026/BBKP2

VOTE COUNTING MINUTES (VOTING CARD No. 2)
THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
OF MASAN HIGH-TECH MATERIALS CORPORATION

- Pursuant to Law on Enterprises No. 59/2020/QH14 dated June 17, 2020 of the National
Assembly,

- Pursuant to the Charter of Masan High-Tech Materials Corporation (the “Company”)
dated April 12, 2021 as amended from time to time;

- Pursuant to the Working Principles and the Voting Procedures of the 2026 Annual General
Meeting of Shareholders of the Company,

Today, at 10:31 a.m. of 16 April 2026, at Melia Hanoi Hotel, 44 Ly Thuong Kiet Street,
Cua Nam Ward, Hanoi, the 2026 Annual General Meeting of Shareholders (the “Meeting”) of the
Company has approved the Voting Counting Team, which consists of the following:

1. Ms. Dang Thi Ngoc Anh - Team leader
2 Mr, To Vu Nhat Minh - Member
3 Mr. Phung Van Hoa - Member

The 2026 Annual General Meeting of Shareholders of the Company has voted to elect
members of the Board of Directors for the term 2026 — 2031, on the method of cumulative voting
as follows:

1. CANDIDATES

No. Full name

1 Mr. Le Danny
2 Mr., Nguyen Thieu Nam

3 Mr. Michael Hung Nguyen

4 Mrs. Nguyen Thu Hien

2. ELECTION RESULTS

After attending shareholders and persons authorized by shareholders to attend the Meeting
have cast their votes for Voting Cards No. 2, the Voting counting team count the votes for Voting
Cards No. 2 and would like to announce the voting result as follow:

° Total number of issued votes : 4,184,734,476 votes
° Total number of collected votes :4,177,708,812 votes
o Voting result:



No. Candidate Number of votes
1,044,924,244

1 [Mr. Le Danny

3 M. Niguyes Thien Nam 1,044,250,680

3 Mr. Michael Hung Nguyen 1,044,304,844

1,044,229,044

4 Mrs. Nguyen Thu Hien

Based on the Law on Enterprises, the Company’s Charter, and the Voting Procedures of
the Meeting, the Voting Counting Team would like to announce the following persons have been
elected as members of the Board of Directors for the term 2026 — 2031:

1. Mr. Le Danny

2. Mr. Michael Hung Nguyen
3. Mr. Nguyen Thieu Nam

4, Mrs. Nguyen Thu Hien

This Vote Counting Minutes has 2 pages and is made into 2 copies, and is announced at
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To Vu Nhat Minh
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BAO CAO PANH GIA CUA HOQI PONG QUAN TRI
TAI CUQC HQP PAI HOI PONG CO PONG THUONG NIEN NAM 2026
Kinh giri cac Quy C6 déng,

Hoi dong Quan tri (“HPQT?™) ciia Cong ty C phan Masan High-Tech Materials (“MHT”) danh
gid vé hoat dong cta Cong ty trong nam 2025.

DANH GIA CUA HQI PONG QUAN TRI VE HIEU QUA HOAT PONG CUA CONG TY

HPQT dugc giao nhiém vu dai dién cho loi ich cta céc ¢b dbng va giam sat hi¢u qua hoat dong
ctia Cong ty. Bang phuong phap lanh dao méi va tap trung manh mé vao hiéu qua van hanh, ky
luét tai chinh va hién thyc héa gia tri tir cac vat liéu chién lugc ctia Cong ty nhu Vonfram, Florit,
Ddng va Bismut, MHT da dat duoc su cai thién dang ké vé két qua tai chinh. Cu thé, doanh thu
ting 19% tir 6.277 ty ddng (khong bao gdm HCS) trong nam tai chinh 2024 1én 7.443 ty dong trong
nam tai chinh 2025. EBITDA ting khoang 22%, tir 1.785 ty dong trong nam tai chinh 2024 1én
2.175 ty ddng trong nam tai chinh 2025, twong duong véi mie ting 0,78% bién EBITDA tir 28,44%
trong nam tai chinh 2024 1én 29,22% trong nam tai chinh 2025.

Trong niim tai chinh 2025, MHT ciing tao ra dong tién tu do ctia doanh nghiép (FCFF) duong 1.478
ty dong. Tinh dén ngay 31/12/2025, ng rong ciia Cong ty & mire 10.369 ty ddng, twong duong ty
1& ng rong trén EBITDA 14 4,8 lan, phan anh budc tién tich cuc trong viéc cing ¢b tinh hinh tai
chinh ciia Cong ty. Tai thoi diém cudi nam tai chinh 2024, no rong ciia Cong ty 1a 10.757 ty déng,
tuong duong ty 1& no rong/EBITDA 14 6,0 lan.

Cong ty ghi nhén lgi nhudn sau thué dat 11 ty déng trong ndm tai chinh 2025, dénh ddu su tré lai
v6i loi nhudn rong duong sau hai ndm lién tiép bdo 15. Loi nhudn cai thién do nhidu yéu t& nhu
hiéu qua van hanh, ky luét tai chinh, va su cai thién vé vé muc hién thuc héa doanh thu thuin cua
tat ca cac mat hang chi lyc. Didu nay dugc thic ddy boi nhitng thay ddi céu tric trén thi trudng
hang hoa, trong bdi canh trir lugng tai nguyén suy giam, ham luong kim loai trong quéng giam,
san luong khai théc sut giam néi chung, va nhitng bién déng dia chinh tri n6i riéng.

MHT tiép tuc déng gop dang k& vao ngan sach nha nude Viét Nam. MHT da hoan thanh day du
nghia vu thué va phi & ca cp trung wong va dia phuong, déng gbp tong cong 1.028 ty dong trong
ndm 2025. S6 tién nay bao gdm thué thu nhap doanh nghiép, thué thu nhap c4 nhan, thué tai nguyén,
tién cdp quyén khai thac khodng san, phi bao vé méi trudng, thué xuét nhap khau va cac nghia vu
phap ly khac. Vi sy dong gop tai chinh dang ké nay, MHT dugc vinh danh trong nam 2025 Ia
doanh nghiép Viét Nam déng gép ngan séch cao nhit tinh Thai Nguyén, khing dinh cam két cia
Cong ty vé phat trién bén viing va trach nhiém xa hdi ctia doanh nghiép tai céc cong déng noi Cong
ty hoat dong.

MHT tiép tuc thyc hanh thong 16 bén vimg va 4p dung cac tiéu chuin hang du thé gisi trong tht
ca céc linh vye kinh doanh va cac vén dé lién quan dén cong ddng, strc khoe, moi trudng, phat trién
bén ving, va an toan. Tai Viét Nam, Cong ty liép tue dugce cong nhéan la don vi di déu trong phat




trién bén vitng, va hudng téi dap tmg tit ca céc yéu ciu clia thuc hanh kinh doanh bén viing quéc
té. Hoi ddng Quan tri tiép tuc nhén manh tim quan trong cta viéc trién khai “M-TRUST” - cdng
tiép nhén thong tin phan anh, tao diéu kién cho cac bén lién quan c6 thé dua ra y kién, khiéu nai
mdt cach an danh va nhén duoc phan hdi nhanh chéng.

MHT di nhén dugc nhidu giai thuéng danh gi trong nim 2024, bao gdm chirng nhén “Great Place
To Work” (Noi lam viéc tuyét voi) trong ba nam lién tiép (2023, 2024 va 2025). Ching tdi tin ring
thanh cong thuc su khong chi duge dinh nghia béi hiéu qua kinh doanh, ma con béi hanh phtc, sy
phat trién va phic lgi ctia nhan vién — dbi twong trung tdm trong moi hoat dong ctia ching tdi. Bén
canh dé6, MHT con duogc chirg nhén va vinh danh 1a doanh nghiép Viét Nam cé déng gép thué
cao nhét cho tinh Thai Nguyén, Top 500 Doanh nghiép 16n nhit Viét Nam, Top 100 Doanh nghiép
Bén viing Viét Nam. Nhitng giai thuéng nay khong chi tén vinh nhiing thanh tuu cia MHT trong
ndm qua ma con la dong luc thic ddy ching t6i hudng tdi cic muc tiéu san xuét va kinh doanh 16n
hon trong nam 2025, dong thoi khang dinh cam két cia Cong ty dbi véi muc tiéu ting truong bén
ving.

Hoi dong Quan trj dd thuc hién day du nghia vu thAm dinh va phé chuan cac nghi quyét vé vén
hanh Cong ty va cac don vi truc thudc. Trong nam tai chinh 2025, cac thanh vién Hoi dong Quan
tri khong nhan bat ky khodn thii lao ndo cho vai trd clia minh, va khong phat sinh chi phi lién quan.

Tét ca céc nghi quyét dugc théng qua tai Pai hoi ddng C6 dong Thudng nién nam 2025 da dugc
trién khai thyc hién thanh céng.

PANH GIA CUA HOI PONG QUAN TRI VE HIEU SUAT CUA BAN LANH PAO CONG
TY

Ban Lanh dao Cong ty di tiép tuc thuc hién tot vai trd quan 1y, dap (mg su tin nhiém va hd tro lién
tuc tir Hoi dong Quan trj va cac ¢ dong. Téng Giam dbe va céc cip quan 1y dd hoan thanh xuét
sic chirc nang nhiém vu trong nim 2025, cling nhur trién khai hiéu qué cc nghi quyét ctia Pai hoi
dbng C6 dong.

PINH HUONG CHIEN LUQC CUA HQI PONG QUAN TRI

Tir ndm 2020, Cong ty da xac 1ap tdm nhin va sit ménh, dit nén méng cho chién lugc phat trién dai
han.

TAM NHIN

Trd thanh nha cung cép tich hop cac vat liéu tién tién, cong nghé cao, déng vai trd then chét trong
hanh trinh kién tao va d6i mdi toan céu.

SU MENH

Chiing t6i huéng t6i tré thanh d6i tac hang diu trong cac nganh céng nghiép cong nghé cao, noi
céc san pham ciia ching toi déng vai trd then chédt trong viéc dinh hinh va kién tao twong lai thé
gi¢i. Thong qua viée (mg dung cac vat liéu tién tién, ching toi tao ra nhitng giai phap vuot troi
nham thiic ddy doi mdi va nang suét, mang lai két qua t6i wu cho tat ca ddi tic va cac bén lién quan.

NN
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TAm nhin va St ménh di dugc Ban Diéu hanh xem xét va khong thay ddi trong ndm 2025 vi vén
diing dinh huéng chién luoc va khét vong ctia Cong ty. Hoi ddng Quéan tri hoan toan ting hd nhiing
nd luc khong ngimg cia céc cip quan 1y trong viée phit trién kinh doanh va thuc hién TAm nhin
va Sir ménh nay.

TP. Ho Chi Minh, ngay 23 thang 03 nim 2026

Chii tich Hoi dong Quan tri
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PHU LUC

Trong nam 2025, Cong ty khong thyuc hién viéc chi tra thi lao cho cac thanh vién HDQT
nhu Nghi quyét ctia Dai Hoi dong C6 dong thuong nién nam 2025 s6 69/2025/NQ-DHDCD

ngay 22/04/2025;
2. Céc thanh vién HDQT trong nam 2025 da thao thuan va thdng qua cic nghi quyét quan
trong tai cac cudc hop cia HPQT nhu sau:

STT | S6 nghi quyét | Ngay Noi dung Ty 1é
thong
qua

1 66/2025/NQ- | 07/02/2025 | -  Mién nhiém Ong Hady Seyeda va Ba Dinh | 100%

HBPQT L& Hang ra khoi Ban Diéu hanh cia Cong ty
2 67/2025/NQ- | 11/02/2025 | - Thay déi danh sach thanh vién Uy ban Méi | 100%
HDBQT truong, Xa hoi va Quan tri
3 68/2025/NQ- | 22/03/2025 | - Théng qua ngay hop cua Pai hoi dong Co | 100%
HDPQT dong thuong nién nam 2025
- Phé duyét chuong trinh hop dur kién
- Thong qua viéc dé trinh Béo céo tai chinh
nam 2024 di duoc kiém toan tai Dai hoi
dong C6 dong
4 70/2025/NQ- | 23/05/2025 Théng qua diéu chinh Bang phan quyén cho | 100%
HDQT cac vi tri quan ly trong Cong ty
5 72/2025/NQ- | 28/07/2025 Cép bao lanh cho cac nghia vu thanh toan | 100%
HBQT ctia cac bén duoc bao dam
6 73/2025/NQ- | 11/08/2025 | -  Thong qua viéc trién khai phuong an phat | 100%
HDQT hanh ¢6 phiéu theo chuong trinh lya chon
cho ngudi lao dong
- Thong qua phuong an dam bao vi¢c phat
hanh cd phiéu dap tmg ty 1& s& hiru nude
ngoai
- Théng qua ké hoach sir dung s tién thu
dugc tir dot phat hanh
7 74/2025/NQ- | 11/08/2025 | - Thong qua quy ché chuong trinh phat hanh | 100%
HBQT ¢d phan theo chuong trinh lya chon cho
ngudi lao dong
- Thong qua danh sach nguoi lao dong dugce




tham gia ESOP
8 75/2025/NQ- | 25/08/2025 | - Théng qua mién nhiém Gidm dbc Tai chinh | 100%
HPQT - Céap nhat danh sach thanh vién Ban Piéu
hanh
9 76/2025/NQ- | 25/08/2025 | - Thoéng qua diéu chinh Bang phan quyén cho | 100%
HDbQT cac vi tri quan ly trong Cong ty
10 | 77/2025/NQ- | 24/09/2025 | - Théng qua viée tang vbn diéu 1é ctia Cong ty | 100%
HDPQT
11 78/2025/NQ- | 21/11/2025 | - Thoéng qua viéc bao lanh dé bao dam thuc | 100%
HDQT hién nghia vu thanh toan cua cac bén duoc
bao dam
3 Trong nam 2025, Cong ty thuc hi¢n Giao dich gitra Cong ty voi ngudi co lién quan cua
Cong ty hodc giira Cong ty voi ¢ dong 1én, ngudi ndi bd, ngudi cé lién quan ciia ngudi
ndi bo:
S6
Nghi quyét/ e
25 g : G S P Noi
Mboi So Giay Pia chi Thaoi Quyét dinh dung. s&
Ten 6 quanhé | NSH*, trusé | diém | ciia PHDCD/ |m§;
STT T lién ngay cip, chinh/ | giao dich HBQT... 2 g.,
chire/c4 nhan - . % ok o A tong gia
quan voi noi cap Piachi | voicong thong qua iri gigo
cong ty NSH lién hé ty (néu ¢6, néu ;.g
. dich
rd ngay ban
hanh)
) X6m Sudi .
Cong ty . 46(10864‘5 13 Cét, Xa 138/2018/NQ- Lai cho
TNHHKDal | oo 4o | CADDBAY An ndm | DPHDCD nga vay
I | théc Ché bién EY | 5772010 tai , PN | (MHT
) con .. Khanh, 2025 20 thang 04
Khoéng san Thai . o cho NPM
Nii Phio Mool Tinh Thai nam 2018 )
By Nguyén v
. X6m Subi
Congty 4000864513 | * it xa 138/2018/NQ- ,
TNHH Khai . cap ngay 3 NPM tra
P Cong ty . An nam PHDCD ngay -
2 thac Ché bién 5/7/2010 tai tién 14i
, K con s Khénh, 2025 20 thang 04
Khoéng san Thai = = , vay
Nii Phio Neuvén Tinh Thai nam 2018
sHy Nguyén
5 Cong ty Congty | 4600864513 | X6m Subi ndm 138/2018/NQ- | MHT tra
TNHH Khai con cAp ngay Cat, Xa 2025 DHDCD ngay | hg NPM
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thac Ché bién 5/7/2010 tai An 20 théng 04
Khoéang san Thai Khanh, nam 2018
Nui Phéo Nguyén Tinh Thai
Nguyén
Xom Sudi
Cong ty 46(:%;]:;;;;3 Cat, X3 138/2018/NQ- | MHT chi
TNHH Cong ty 15/1/2014 An nam DHDCD ngay | phi lai
Vonfram con tai Théi Khanh, 2025 20 thang 04 | vay phat
Masan Nenyén tinh Thai nam 2018 sinh
Nguyén
X6m Sudi
Cong ty 46(:%;1:;;;3 Céat, Xa 138/2018/NQ- MHT trd
TNHH Cong ty 15/1/2014 An niam PHDCD ngay ade gbe
Vonfram con tai Théi Khénh, 2025 20 thang 04 vay
Masan Mignyi tinh Théi nam 2018
Nguyén
X6m Sudi
Cong ty 46;(;;1:;;:3 Cat, Xa 138/2018/NQ- MHT tr
TNHH Cong ty 15/1/2014 An nam DHDCD ngay tidn 1ai
Vonfram con tai Thai Khanh, 2025 20 thang 04 =l
Masan T\-Jguy én tinh Thai nam 2018
Nguyén
Xo6m Sudi
Cong ty 46(:%;}]:;;;3 Cat, X3 138/2018/NQ-
TNHH Cong ty 15/1/2014 An nam DHDCD ngay | MHT vay
Vonfram con tai Thai Khanh, 2025 20 thang 04 MTC
Masan T\'Iguyén tinh Théi nam 2018
Nguyén
Xém Subi
Cong ty 46(1] ]63‘?43 Cét, Xa 138/2018/NQ-
TNHH Cong ty ]‘?ﬁ ;;goal); An nam | DPHDCD ngay | MHT tra
Vonfram con tai Thai Khénh, 2025 20 thang 04 hd MTC
Masan o tinh Thai nam 2018
Nguyén

Nguyén




ENGLISH TRANSLATION
REPORT OF THE BOARD OF DIRECTORS
AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Dear Shareholders,

The Board of Directors (the “BOD”) of Masan High-Tech Materials Corporation (“MHT”) is
honored to submit to shareholders the BOD’s Company’s 2025 performance assessment report.

BOD’S ASSESSMENT OF THE COMPANY’S PERFORMANCE

The Board of Directors (BOD) is entrusted with representing the interests of shareholders and
providing strategic oversight of the company’s operations and performance. With a renewed
leadership approach and a sharpened focus on operational efficiency, financial discipline, and value
realization from our strategic materials, tungsten, fluorspar, copper, and bismuth, MHT achieved a
significant improvement in financial performance, with revenue increasing by 19% from VND
6,277 billion in FY2024 (excluding HCS) to VND 7,443 billion in FY2025, EBITDA increasing
by approximately 22% from VND 1,785 billion in FY2024 to VND 2,175 billion in FY2025. This
was equivalent to a 78-basis point expansion in EBITDA margin, from 28.44% in FY2024 to
29.22% in FY2025.

In FY2025, MHT also generated positive free cash flow to firm (FCFF) of VND 1,478 billion. As
of 31 December 2025, net debt stood at VND 10,369 billion, equivalent to a net debt-to-EBITDA
ratio of 4.8x, reflecting continued progress in strengthening the Company’s financial position. The
net debt at the end of FY2024 was VND 10,757 billion, equivalent to net debt-to-EBITDA ratio of
6.0x for FY2024.

The Company recorded an after-tax profit of VND 11 billion in FY2025, reflecting return to
positive NPAT after two consecutive years of losses. The improvement in profitability was
influenced by several factors, including operational efficiency, financial discipline, improvement
in net sales realization of all the relevant commodities driven by structural changes in commodities
markets on the back of depleting reserves, falling metal grades and production in general and geo-
political dynamics in particular.

MHT continues to make substantial contributions to the Vietnamese State budget. MHT has fully
met its tax obligations and fee payment responsibilities at both the national and provincial levels,
contributing a total of VND 1,028 billion in FY2025. This includes payments for corporate income
tax, personal income tax, royalty tax, mining rights fees, environmental protection fees, import-
export tax, and other statutory obligations. In recognition of its significant fiscal contribution, MHT
was honored in 2025 as the largest domestic taxpayer in Thai Nguyen province, underscoring the
Company’s commitment to responsible corporate citizenship and sustainable economic
development in the communities where it operates.




MHT continues applying world-class standards and practices across all our businesses and areas
relating to the community, health, environment, sustainability, and safety. In Vietnam the business
continues to be recognized as a leader in sustainability and aims to meet all requirements of
international sustainable business practices. The Board sees the whistleblower initiative as
particularly important to ensure that stakeholders have a way in which to raise concerns and get
feedback on these concerns anonymously.

MHT is the recipient of a number of prestigious awards in 2025 including “Great Place to Work”
for three consecutive years (2023, 2024 and 2025). We strongly believe that true success is not
solely defined by business performance, but equally by the happiness, development, and well-being
of our people, who remain at the center of everything we do. Besides this, MHT was recognized as
the Vietnamese company in Thai Nguyen Province making the largest contribution to the
Vietnamese State Budget; Top 100 Sustainable Enterprises — Vietnam; Top 500 Largest
Enterprises in Vietnam. These accolades not only honor our achievements in the past year but also
serve as catalysts, propelling us towards larger production and commercial goals in 2025, and
affirming our commitment to sustainable growth and enduring impact.

The BOD has accomplished its duties in reviewing and approving the resolutions on the operation
of the Company and its subsidiaries. In 2025, no members of the BOD received any remuneration
for their duties as BOD’s members, nor have they incurred any expenses.

All resolutions passed in the 2025 Annual General Meeting of Shareholders have been successfully
implemented.

BOD’S ASSESSMENT OF THE COMPANY MANAGEMENT TEAM PERFORMANCE

The Management Team continues to manage the Company in a manner deserving the BOD’s and
shareholders’ continued trust and support. The Chief Executive Officer and other managers
fulfilled their duties and functions in 2025 and properly implemented all resolutions from the
Annual General Meeting of Shareholders.

BOD PLANS AND DIRECTIONS

The company developed its Vision and Mission in 2020.

VISION

To be the leading integrated supplier of high-tech advanced materials critical to global innovation.
MISSION

We aim to be the partner of choice for high-tech industries where our products are a key component
in evolving and shaping the future of our world. Through the application of our materials, we will
create unparalleled solutions to drive innovation and productivity which will deliver superior
outcomes for all our partners and stakeholders.

The Vision and Mission were reviewed by the Executive Management Team in 2025 and remain
unchanged, as they continue to reflect the Company s strategic direction and aspirations. The Board



of Directors fully endorses Management’s ongoing efforts to grow the business and execute on this
Vision and Mission.

Ho Chi Minh City, 23 March,2026

LE DANNY

Chairman of the Board of Directors



ANNEX

In 2025, the Company does not pay remuneration to members of the Board of Directors as
the Resolution of the 2025 Annual General Meeting of Shareholders No. 69/2025/NQ-
DHDCD dated April 22, 2025;

The members of the Board of Directors in 2025s has discussed and approved for the

important resolutions at the meetings of the Board of Directors as follows:

No.

Resolution No.

Date

Content

Percentage

66/2025/NQ-HDQT

07/02/2025

Dismiss Mr. Hady Seyeda and
Ms. Dinh Le Hang from the
Company's Executive Board

100%

67/2025/NQ-HDQT

11/02/2025

Change the list of members of the
Environment, Social and
Governance Committee

100%

68/2025/NQ-HDQT

22/03/2025

Approving the date of the 2025
Annual General Meeting of
Shareholders

Approve the tentative meeting
agenda

Approved the submission of the
Audited 2024 Financial
Statements at the General Meeting
of Shareholders

100%

70/2025/NQ-HDQT

23/05/2025

Approval of the Adjustment of the
DOA for Management Positions in
the Company

100%

72/2025/NQ-HPQT

28/07/2025

Grant of guarantee for payment
obligations of the secured parties

73/2025/NQ-HDQT

11/08/2025

74/2025/NQ-HDQT

11/08/2025

Through the implementation of the
plan to issue shares under the
option program for employees
Approve the plan to ensure that the
issuance of shares meets the
foreign ownership ratio

Adopt a plan to use the proceeds
from the issuance

Approval of the Regulation on the
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Scheme of Issuance of Shares
under the Option
Program

Approve the list of employees
eligible to participate in ESOP

Employee

75/2025/NQ-HBQT

25/08/2025

Approved the dismissal of the
Chief Financial Officer

Update the list of members of the
Executive Board

76/2025/NQ-HPQT

25/08/2025

Approval of the Adjustment of the
DOA for Management Positions in
the Company

10

77/2025/NQ-HDQT

24/09/2025

Through the increase of the
Company's charter capital

11

78/2025/NQ-HPbQT

21/11/2025

Through guarantee to secure the
performance of payment
obligations of the secured parties

In 2025, the Company has performed the transactions between the Company and the
affiliated persons or between the Company and major shareholders, internal persons and
related persons of internal persons as follows:

Tran | Resolution/Decisio Coiitiit
) Relati sacti | n Number passed
Name of | onship | ID/Registrati Head office on by the General ua:ntit
N | organizati | with | on Number*, address/ time Meeting of d total
0. on/ the date of issue, Contact with | Shareholders/Boa j;lue of
individual | Comp | place of issue address the rd of Directors,
. . transact
any Com | ete. (if any, specify .
pany | the date of issue) i
4601163743, Suoi Cat
Nui Ph issued Hamlet, A
u1. . ao _ 155Ue onl amlet, An 138/2018/NQ- Interest
Mining Subsid | 15/1/2014 in Khanh on loans
1 . . .| 2025 DHDCD dated .
Company iary Thai Nguyen | Commune, Thai 20/04/2018 (MHT
Limited Department of Nguyen to NPM)
Finance Province
Nui‘ P.haa ‘ 4§01 163743, Suoi Cat 138/2018/NQ- NPM
Mining Subsid issued on Hamlet, An paid
2 . ; 2025 DHDCD dated ;
Company iary 15/1/2014 in Khanh 20/04/2018 interest
Limited | Thai Nguyen | Commune, Thai - on loans




.‘\“\..__,_,-_/x'.u .
*39

Department of Nguyen
Finance Province
4601163743, Suoi Cat
Nu1_ thao ' issued on' Hamlet, An 138/2018/NQ- l\f'[HT
Mining Subsid | 15/1/2014 in Khanh paid on
; S . | 2025 DHDCD dated
Company iary ['hai Nguyen | Commune, Thai 20/04/2018 behalf
Limited Department of Nguyen of NPM
Finance Province
Tungsten Subsid | 5/7/2010in Khar:h 138/2018/NQ- incurred
Limited . . . | 2025 DHDCD dated interest
- iary Thai Nguyen | Commune, Thai
Liability 20/04/2018 expense
Ciiiian Department of Nguyen <
pany Finance Province
e | | s | e
Tungsten . : " 138/2018/NQ- repaid
i Subsid | 5/7/2010 in Khanh iy
Limited . . . | 2025 DHDCD dated principa
e lary Thai Nguyen | Commune, Thai
Liability 20/04/2018 l on
Department of Nguyen
Company : : loans
Finance Province
Masan 4600864513, Suoi Cat
i 1
Tungsten | (. 5‘;‘;;‘1 iy Haghz;’:“ 138/2018/NQ- Mpigl
Limited | 2 i Neuyen | Commune, Thai | 2025 | DHDCDdated | P00
Liability g Aresptyen e 20/04/2018
Compagy Department of Nguyen on loans
Finance Province
Masan 4600864513, Suoi Cat
Tungsten . issued 01.1 Hamlet, An 138/2018/NQ- MPH
o Subsid 5/7/2010 in Khanh borrowe
Limited ; ] . | 2025 DHDCD dated
e iary Thai Nguyen | Commune, Thai d from
Liability 20/04/2018
Department of Nguyen MTC
Company . ”
Finance Province
Kas 4600864513, Suoi Cat
Tungsten _ e on Haie, A 138/2018/NQ- MEFL
T Subsid | 5/7/2010 in Khanh paid on
Limited . ; .| 2025 DHDCD dated
i g iary Thai Nguyen | Commune, Thai behalf
Liability . 20/04/2018
Department of Nguyen of MTC
Company ; :
Finance Province

v,
&



CONG TY CO PHAN MASAN CONG HOA XA HOQI CHU NGHIA VIET NAM
HIGH-TECH MATERIALS Poc ldp — Tw do — Hanh phiic

KRR ARFTR

TP. H6 Chi Minh, ngay 23 thang 03 nam 2026

BAO CAO HOAT PONG CUA THANH VIEN POC LAP HQI PONG
QUAN TRI TRONG UY BAN KIEM TOAN

(Niam 2026)
Kinh giri: Pai hdi dong C6 dong Cong ty C6 phin Masan High-Tech Materials
Can cu:
- Ludt Chiing khodn s6 54/20;?9/QH 14 ngay 26 thang 11 nam 2019;
- Ludt Doanh nghiép ndm s6 59/2020/QH14 ngay 17 thang 6 ndm 2020;

- Vai tro, tham quyén va trdach nhiém cia Uy ban Kiém toan quy dinh tai Piéu Ié Céng ty Co
phan Masan High-Tech Materials (“Cong ty”);

- Quy ché hoat dong ciia UBKT Céng ty Cé phan Masan High-Tech Materials.

Thay mat Uy ban Kiém toan (“UBKT") xin gui toi Dai Hoi Dong C6 Bong (“PHPCP”) bao céo két
qua hoat dong nam 2025 nhu sau:

I.  HOAT PONG CUA UY BAN KIEM TOAN TRONG NAM 2025

1. V& co cau to chire

Co céu td chirc UBKT trong nim 2025 bao gdm:

Ho va Tén Chire vu

Ba Nguyén Thu Hién Thanh vién HPQT déc lap Chi tich UBKT

Ong Nguyén Thiéu Nam Thanh vién HPQT khéng diéu | Thanh vién UBKT
hanh

2.  Cac phién hop
D6i voi hoat dong nam 2025, UBKT Cong ty da té chire 02 phién hop, cu thé:

- Ngay 04/05/2025: Hop thao luan va thong nhit vé muc tiéu va cac ké hoach hoat dong cua Uy
ban kiém toan trong nam 2025.

- Ngay 02/03/2026: Hop déanh gi4 tinh hinh thuc hién Nghi Quyét cia HPQT trong nam 2025;
Pénh gi4 va cho y kién vé giao dich cac bén c6 lién quan; Thao ludn ké hoach lam viéc trong
tam Quy 1/2026; Giam sat tinh trung thuc cac bao cdo tai chinh va tinh hinh hoat dong cua
Cong ty; Giam sat hé thdng kiém soat ndi bd trén co sd két qua kidm todn ndi bd.



IL.

KET QUA HOAT PONG NAM 2025

Giam sat hoat dgng ciia Hoi dong Quin tri Cong ty (“HPQT”) - Ban Diéu hanh Céng ty
(“BBH”)

Qua cong tac giam sat cuia U,BKT d6i v6i hoat dong cia HDQT va BDH trong Nam Tai chinh
2025, UBKT ghi nhan céac két qua sau:

Céc hoat dong ctia Cong ty phii hop vé6i ndi dung trong Gidy chimg nhén dang ky doanh nghiép,
Diéu 1¢ Cong ty va tuan thu ding quy dinh cua Phap luat, ché d6 quan Iy ctia Nha nude vé ké
toan tai chinh va thué;

Céc ndi dung trong cac Nghi Quyét cia PHDCD ban hanh trong Nam Tai chinh 2025 (bao
gom: Nghi quyet s6 69/2025/NQ-DHDCD) da duoc HDQT da trién khai thuc hién day du.

Céc phién hop ctia HDQT duogc t chirc, trao dbi thao ludn va biéu quyét thong qua cic ni
dung phti hop véi quy dinh Phép ludt va diing thdm quyén cia HPQT.

Céc Thanh vién HPQT thuc hién ding vai trd trdch nhiém da dugc phéan céng theo Bang phéan
nhiém vu Thanh vién HDQT;

Trén co s& Nghi Quyét HPQT, BDH d trién khai ddy du céc ndi dung ciia Nghi Quyét trong
viéc diéu hanh hoat dong san xudt kinh doanh ctia Cong ty.

Giam sat viéc lip Bédo céo tai chinh (BCTC)

UBKT da giam sat cong tac thuyét minh BCTC quy, 6 thang, nam 2025 trude khi BDH trinh
HDQT, BHDCD hodc cong b6 ra bén ngoai theo quy dinh ctia Phap luat. Két qua giam sét cho
thdy:

Céc BCTC quy, nim 2025 dugc 1ap va cong bd phi hop véi cac chudn muc va ché do ké toan,
cac quy dinh ctia Phép luét hién hanh;

Cong ty kiém toan duoc lya chon dam bao do tin cdy, trung thyc, tuan thu thoi han kiém toén,
tuén thi cdc quy dinh vé ngh& nghiép, dam bao tinh doc lap, khach quan khi dua ra cac ¥ kién
kiém toan.

Giam sat dich vu kiém todn dde lap

Trong ndm 2025, Pon vi kiém toan ddc lap da thuc hién céc cude kiém toan béo cao béan nién,
bao cdo nam cho Cong ty. Pham vi, néi dung, phuong phap, thoi gian kiém toan da dugc don
vi kiém toan doc lap thuc hién theo ding thoa thuan hop dong:

UBKT d trao ddi dé 1am rd thém cac thong tin lién quan dén BCTC trude khi don vi kiém todn
phat hanh Bao céo kiém toan;

UBKT danh gi4 cao vé tinh doc Iap ciing nhu chét lwong cta cude kiém toan tai Cong ty.

Két qua danh gia vé h¢ théng kiém soat ndi bd va quan 1y rii ro ciia Cong ty

Cong ty da ban hanh va thyuc hién nghiém tiic cdc quy trinh kiém soat ndi bd va quan 1y rii ro
theo ding céc qui dinh cta phéap ludt va thong 1€ quoc te.

UBKT giam sat B phan Kiém todn ndi bd tai Cong ty thuc hién hoat dong danh gia doc 1ap hé
théng kiém soat ndi b va quan 1y rii ro.



III.

Giam sat cac giao dich ndi bd.

Giao dich gitra Cong ty, cong ty con, cong ty khac do Cong ty nérp quyén kiém soat trén 50%
trdr 1én von diéu 1 véi thanh vien HDQT, Tong Giam doc, nguoi diéu hanh hanh khéc ciia Cong
ty va nhitng Nguoi cé lién quan ctia dbi tuong do; giao dich giita Cong ty véi cong ty trong do
thanh vién HPQT, Téng Giam ddc, ngudi didu hanh khac cta Cong ty la thanh vién sang lap
hodc 1a ngudi quan 1y doanh nghiép trong thoi gian 03 nim gén nhat trude thoi diém giao dich
déu dugc UBKT giam sat. UBKT ciing dura ra khuyén nghi vé nhiing giao dich can c¢6 phé duyét
ctia HPQT hodc BPHDCD.

Két qua danh gia sw phdi hep hoat dong giita UBKT véi HDQT, Tong Giam dbc va cdc
Co dong

Trong qua trinh hoat dong, UBKT da phdi hop tot véi HPQT, Téng Giam dbe va cac C6 dong.
UBKT khong bi can thiép trong viéc thuc hién nhiém vu, (juqc tao diéu kién tiép can cac tai
ligu lién quan dén tinh hinh hoat dong cua Cong ty, trao doi voi cac thanh vién HDQT khac,

Tong Giam ddc, Ké toan truéng dé thu thap thong tin phuc vu hoat dong cia UBKT. Moi vén
dé phat sinh déu duge thao luan va giai quyét kip thoi.

Thu lao, chi phi hoat djng va cac lgi ich khac etia UBKT va tirng thanh vién UBKT theo
quy dinh tai Luat Doanh nghiép

Thu lao, chi phi hoat dong va céc lgi ich khdc ciia UBKT va timg thanh vién UBKT tuén thu
dung theo quy dinh tai Ludt doanh nghiép; va Diéu 1¢ Cong ty. Thong tin chi tiét da duoc trinh
bay tai Béo cdo tai chinh hop nhat cia Cong ty nam 2025.

KE HOACH HOAT PONG CUA UY BAN KIEM TOAN NAM 2026

Nhém thuc hién muc tiéu hoat dong , UBKT dé ra ké hoach cong téc trong nam 2026 trong tdm
nhu sau:

HDQT tiép tuc cip nhat va hoan thién hé thong céc vin ban quan tri, quan 1y rii ro va diéu hanh
ndi bd, quy trir}h hoa:[ dong cac phong/ban ctia Cong ty nham chuén héa hoat dong va nang cao
hiéu qua hé thong kiém soét ndi bd

Thyc hién chire nang kiém tra, giam sat céc hoat dong cua HDQT, diéu hanh, quan ly cia BDH:
kiém tra tinh hop 1€, hop phép, tinh minh bach, can trong trong quan ly diéu hanh, hoat dong
tac nghiép tuan thu, hiéu qua;

H6 trg HDQT trong viéc bao dam cdng tac quan tri doanh nghiép phlt hop vdi quy dinh cua
Phap ludt va Dieu 1é¢ Cong ty;

G6p phan hoan thién hé théng quan tri rui ro doanh nghiép phi hop vdi tinh hinh hoat dong
Cong ty, quy dinh Phéap luat hién hanh va hudng téi cac thong 1€ quoc te;

Giam sat chét lugng dich vu ctia Pon vi kiém toén doc 14p trong cac dot kiém toan trong nim
2026;

Gidm sat hoat dong cua B phéan Kiém toan ndi bo trong nam 2026;

Thure hién cac cong viéc khac theo quy dinh tai Quy ché hoat dong cua UBKT cua Cong ty.

Trén ddy 1a Bao céo két qua hoat dong ciia UBKT Céng ty trong nam 2025 va Ké hoach nam 2026.

Kinh chic Pai hoi thanh cong tot dep.



TM. UY BAN KIEM TOAN




MASAN HIGH-TECH MATERIALS SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence - Freedom - Happiness
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Ho Chi Minh City, March 23, 2026

PERFORMANCE REPORT OF INDEPENDENT MEMBER OF THE BOARD OF
DIRECTORS IN THE AUDIT COMMITTEE

(Year 2026)
To: General Meeting of Shareholders of Masan High-Tech Materials Corporation

Pursuant to:
- Law on Securities No. 54/2019/QH14 dated November 26, 2019;
- Law on Enterprises No. 59/2020/QH14 dated June 17 2020;

- The role, authority, and responsibilities of the Audit Committee provided in the Charter of
Masan High-Tech Materials Corporation.

- The working Regulation of the Audit Committee of Masan High-Tech Materials Corporation.

On behalf of the Audit Committee, | would like to present the General Meeting of Shareholders our
performance report 2025 as follows:

I. PERFORMANCE OF THE AUDIT COMMITTEE IN 2025
1.  Organizational structure

The Audit Committee’s organizational structure in 2025 consist of:

Full name Position

Ms. Nguyen Thu Hien Independent Board Member Chairman of the Audit
Committee

Mr. Nguyen Thieu Nam Non-executive Board member Member of the Audit
Committee

2.  Meeting sessions
In 2025, the Audit Committee held 02 meeting sessions, specifically:

- 4™ May 2025: Discussed and agreed on the targets and action plans for the Audit Committee
in 2025.

. 2"d March 2026: Assessed the implementation of the Resolution of the Board of Directors in
2025; Assessed and commented on transactions with related parties; Discussed the working
plan with focuses for Quarter 1/2026; Supervise the truthfulness of the financial statements and
the operations of the Company; Monitor the internal control system on the basis of internal
audit results.



I1.

2025 PERFORMANCE RESULTS

Supervision of the Audit Committee toward the Board of Directors (“BOD”) -
Management Team

Through the Audit Committee’s supervision on the performance of the BOD and Management
Team in the financial year 2025, the Audit Committee acknowledged the following results:

The Company’s business activities were in line with our business registration Certificate,
Company’s Charter and compliant to the legal regulations, State management regimes on
financial accounting and taxes;

The contents of the Resolutions of the General Meeting of Shareholders issued in the 2025
Fiscal Year (including: Resolution No. 69/2025/NQ-DHDCD) have been fully implemented by
the BOD.

The meeting sessions of the BOD held to discuss and vote to approve the contents were in
compliance with legal regulations and the authority of the BOD. The contents voted by
collecting written opinions were conducted as per requirements;

Members of the BOD correctly performed their duties and responsibilities as per duty allocation
Table for the members of the BOD;

Based on the BOD’ Resolution, the Management Team fully performed the contents of the
Resolution in the business management of the Company.

Supervision of preparation of the financial statement

The Audit Committee supervised the presentation of the quarterly, first half-year or second half-
year financial statements 2025 before the Management Team submitted them the BOD, General
Meeting of Shareholders or to be publicly released in accordance with legal regulations. The
audit results showed that:

The quarterly and annual financial statements 2025 were developed and released in line with
the accounting standards and accounting policy and applicable legal regulations;

The selected audit company provided a reliable, honest auditing service, complied with the
audit time limit and professional regulations and ensured the independence and objectivity in
providing audit comments.

Supervision of the independent audit service

In 2025, the independent auditor provided mid-year and annual report audit services for the
Company: The scope, content, method and duration of the audit were performed in accordance
with the signed contract by the independent auditor;

The Audit Committee also discussed and made clear information related the financial
statements before the auditor published the audit report;

The Audit Committee highly appreciated the independence and quality of the auditing service
at the Company.

I/ =8 <=29\2\



III.

Assessment results of the Company's internal control and risk management

The Company issued and strictly implemented the internal audit and risk management
procedures in compliance with legal regulations and international practices.

The Audit Committee oversights the Internal Audit Department at MHT to implement
independent assessment on the internal audit and risk management system.

Supervision of the internal transactions.

Transactions between the Company, subsidiaries, other companies with at least 50% of its
charter capital controlled by the Company with its members of the BOD and other Related
Persons of such members; transactions between the Company and a company in which a
member of the Company’s BOD, the General Director, other executives is its founding member
or manager within the latest 3 years prior to the transaction time were supervised by the Audit
Committee: The Audit Committee also provided recommendations on transactions required
approval from the BOD or General Meeting of Shareholders.

Assessment results of the cooperation between the Audit Committee and the BOD, the
General Director, and Shareholders

During operation, the Audit Committee closely worked with the BOD, General Director and
Shareholders. The Audit Committee was not interfered during performance of its duties, created
favorable conditions to access the documents related to the Company’s business operations,
discuss with other members of the BOD, General Director, Chief accountant to collect
information serving the operation of the Audit Committee. Any arising issue was discussed and
addressed in a timely manner.

Remuneration, operating costs and other benefits of the Audit Committee and each
member of the Audit Committee as prescribed by the Law on Enterprise

Remuneration, operational costs and other benefits for the Audit Committee and each member
of the Audit Committee were compliant to the Law on Enterprise and Company’s Charter. The
further detail was provided in the Company’s consolidated financial statements 2025.

ACTION PLAN OF THE AUDIT COMMITTEE IN 2026

To achieve the set targets, the Audit Committee outlined its action plan for 2026 with the
following focuses:

The BOD continues to update and improve the system of documents on governance, risk
management and internal operations, and operating procedures of the Company's
departments/offices to standardize operations and improve the effectiveness of the internal
control system;

Perform its functions of inspection and supervision of the BOD’ activities, the management
team’s management and operation; Check the validity, legitimacy, legality, transparency and
due diligence in the management and compliance and effectiveness;

Support the BOD in ensuring that the corporate governance was in line with the legal



regulations and Company’s Charter;

- Contribute to the perfection of the corporate risk management system in line with the
Company’s business situation, applicable legal regulations and toward international practices;

- Supervise the service quality of the independent auditor during the audit periods for 2026;
- Supervise the operation of the Internal Audit Committee in 2026;

- Perform other tasks as provided in the working Regulations of the Audit Committee of Masan
High-Tech Materials.

The above is the performance Report of the Company’s Audit Committee in 2025 and action Plan for
2026.

We hope our General Meeting of Shareholders will be greatly successful.

FOR AND ON BEHALF OF AUDIT
COMMITTEE




TO TRINH KE HOACH KINH DOANH NAM 2026
Can cit Ludt Doanh nghiép s6 59/2020/QHI14 doc Qubc hdi théng qua ngdy

17/06/2020, cdc vén ban siva doi, bo sung va cde vin ban hieéng dan thi hanh;
- Can cit Ludt Chitng khodn s6 54/2019/0HI14 duwoc Quéc héi théng qua ngdy
26/11/2019, cdc vin ban sika doi, bé sung va cde vin ban hudng déan thi hanh;

- Cdn cit Diéu 1¢ ngay 12/04/2021 cia Céng ty Cé phdn Masan High-Tech Materials va
cdc ban sira doi, bo sung tai tieng thoi diém;

- Can cit Nghi quyét Hpi dong Quan tri s6 84/2026/NQ-HPQT ngay 23/03/2026 cia
Cong ty C6 phdan Masan High-Tech Materials.

Hoi ddng Quan tri Cong ty C5 phin Masan High-Tech Materials kinh trinh Dai Hoi dong Cé
ddng thudmng nién nam 2026 thong qua ké hoach kinh doanh nam 2026 nhu sau:

Théng qua Ké hoach kinh doanh hop nhit ndm 2026 cua Cong Ty nhu sau:

Noi dung Ké hoach nam 2026
(Don vi: ty dong)

Thép Cao
Doanh thu thudn (Net revenue) 16.000 20.300
Loi nhuén sau thué TNDN (NPAT - Pre MI) 1.700 2.500

Trén trong,
TP. Ho Chi Minh, ngay 23 thdng 3 ndm 2026
TM. HQI PONG QUAN TRI

LE DANNY

Chi tich Hpi dong Quin tri



ENGLISH TRANSLATION
2026 BUSINESS PLAN

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on
June 17, 2020, its amendments and its implementation documents,

- Pursuant to Law on Securities 54/2019/QHI4 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021,
as amended from time to time;

- Pursuant to Resolution No. 84/2026/NQ-HDQT dated March 23, 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

The Board of Directors of Masan High-Tech Materials Corporation (the “Company™) would like
to propose the 2026 Annual General Meeting of Shareholders to approve the business plan for 2026
as follows:

To approve the 2026 business plan of Company on a consolidated basis as follows:

2026 business plan
Content (Unit: VND billion)
Low End High End
Net revenue 16,000 20,300
INPAT - Pre MI 1,700 2,500

LE DANNY

Chairman of the Board of Directors



TO TRINH PHUONG AN TRA CO TUC NAM 2025

- Can cir Ludt Doanh nghiép s6 59/2020/0H14 duoc Quéc hdi théng qua ngiy
17/06/2020, cdc vin ban sia doi, bé sung va cdac van ban huong dén thi hanh;

- Can cit Ludt Chirng khodn sé6 54/2019/QH14 dwoc Quéc héi thong qua ngay
26/11/2019, cde vin ban sica déi, bé sung va cdc van ban huong dén thi hémh;

- Can cir Diéu 1¢ ngay 12/04/2021 ciia Cong ty C6 phan Masan High-Tech Materials va
cdc ban stra déi, bé sung tai tieng thoi diém;,
- Cdn cit Nghi quyét Hpi dong Quan tri s6 84/2026/NQ-HPQT ngay 23/03/2026 ciia
Céng ty Cé phdn Masan High-Tech Materials.

Hoi dong Quan tri Cong ty C phin Masan High-Tech Materials kinh trinh Dai Hoi dong C6
dong thudng nién nam 2026 thong qua phuong 4n tra ¢d tirc ndm 2025 nhu sau:

STT

« R sa.
Dieén gidi

S6 tién (VND)

Loi nhuén chua phan phdi tinh dén 31/12/2025

380.855.734.000

Chia co tire

0

o1 nhuan chua phéan phéi con lai

380.855.734.000

Trén trong,

TP. H6 Chi Minh, ngay 23 thdng 3 ndm 2026

QI PONG QUAN TRI

LE DANNY
Chii tich Héi dong Quén tri



ENGLISH TRANSLATION

PROPOSAL ON DIVIDEND DISTRIBUTION OF 2025

- Pursuant to Law on Enterprises No. 59/2020/QH]14 enacted by the National Assembly
on June 17, 2020, its amendments and its implementation documents;

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12,
2021, as amended from time to time;

- Pursuant to Resolution No.84/2026/NO-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

The Board of Directors of Masan High-Tech Materials Corporation (the “Company”) would
like to propose the 2026 Annual General Meeting of Shareholders to approve the dividend
distribution of 2025 as follows:

No. Description Amount (VND)
1 [Retained profits as of December 31, 2025 380.855,734.000,
2 [Dividends distribution 0
3 [Remaining retained profits 380,855,734,000
Yours faithfully,

Ho Chi Minh City, 23 March 2026

LE DANNY

Chairman of the Board of Directors



TO TRINH
LUA CHON PON VI KIEM TOAN CHO NAM TAI CHINH 2026
- Can et Ludt Doanh nghiép s6 59/2020/QHI4 dwge Quéc héi théng qua ngay

17/06/2020, cdc van ban sira doi, boé sung va cdc van ban huéng ddn thi hanh;

- Cdn cit Ludt Chitng khodn sé6 54/2019/0HI4 duoc Quéc héi théng qua ngdy
26/11/2019, cdc van ban siea doi, bé sung va cde vin ban huéng dan thi hanh;

- Can cir Dieu 1¢ ngay 12/04/2021 cia Cong ty Co phan Masan High-Tech Materials va
cdc ban siva doi, bé sung tai timg thoi diém;

- Can cit Nghi quyét Hpi dong Quan tri s6 84/2026/NQ-HDQT ngay 23 March 2026 cia
Céng ty Cé phan Masan High-Tech Materials.

Uy ban Kiém todn Cong ty C6 phan Masan High-Tech Materials kinh trinh Dai Hoi déng Cé
dong thudng nién nam 2026 thong qua viéc lwa chon don vi kiém toén cho nim tai chinh 2026
nhu sau:

Thong qua viée lua chon mot trong cac cong ty kiém toan dudi ddy 1a don vi kiém toan cho
ndm tai chinh 2026 ctia Cong ty va tiy quyén cho Hoi dong Quan tri lya chon va ky két hop
dong kiém toan véi mét trong cc cong ty do:

o (Congty TNHH KPMG;

¢« (Cong ty TNHH Deloitte Viét Nam;

s (Codng ty TNHH PwC (Viét Nam); va

e Congty TNHH Ernst & Young Viét Nam.

NGUYEN THU HIEN
Chii tich



ENGLISH TRANSLATION

PROPOSAL ON SELECTION OF AUDITING FIRM FOR THE FINANCIAL
YEAR 2026

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly
onJune 17, 2020, its amendments and its implementation documents;

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12,
2021, as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

The Audit Committee of Masan High-Tech Materials Corporation (the “Company”) would like
to propose the 2026 Annual General Meeting of Shareholders to approve the selection of
auditing firm for the financial year 2026 as follows:

Approve to select one of the following firms as the auditing company for the fiscal year 2026
of the Company and authorize the Board of Directors to select and sign the auditing services
contract with one of such companies:

e KPMG Company Limited;
e Deloitte Vietnam Company Limited;
e PwC (Vietnam) Company Limited; and

e Ernst & Young Vietnam Company Limited.

NGUYEN THU HIEN

Chairman



TO TRINH
THU LAO VA NGAN SACH CHO CHI PHI HOAT PONG CUA HQOI PONG
QUAN TRI TRONG NAM 2026
- Can ctt Lugt Doanh nghiép s 59/2020/QH14 dwge Quéc hoi thong qua ngay 17/06/2020,

va cdc vin ban hwéng dan thi hanh;

- Can cit Ludt Chitng khodn s6 54/2019/QH14 dwge Quéc hoi thong qua ngay 26/11/2019 va
cde van ban hieéng dan thi himh;

- Can cik Piéu Ié ngay 12/04/2021 cia Céng ty Cé phan Masan High-Tech Materials va cdc
ban stra d6i, bo sung tai ting thoi diém;

- Can cit Nghi quyét Hoi dong Quan tri s6 84/2026/NQ-HPQT ngéy 23/03/2026 ciia Cong ty
C6 phan Masan High-Tech Materials.

Hoi dong Quan tri Cong ty C6 phan Masan High-Tech Materials kinh trinh Dai Hoi déng Cé dong
thudng nién nam 2026 thong qua thu lao va ngén séch cho chi phi hoat dong ctia Hi dong quan tri
nam 2026 nhu sau:

Thong qua thu lao cho cac thanh vién Hoi dong Quan trj caa Cong ty trong ndm 2026 1a: 0 VND va
ké hoach ngén sach cho chi phi hoat dong ctia Hoi dé“mg Quan tri, bao gdm cé céc iy ban true thudce
Hoi dong quan tri, trong ndm 2026 1a khong qua 01 (mot) ty VND.

Trén trong,

H6 Chi Minh, ngay 23 thang 3 nam 2026

Chii tich Hpi dong Quan tri



ENGLISH TRANSLATION

PROPOSAL ON REMUNERATION AND BUDGET FOR OPERATIONAL
EXPENSES OF THE BOARD OF DIRECTORS IN 2026

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly
onJune 17, 2020 and its implementation documents,

- Pursuant to Law on Securities 54/2019/QHI14 enacted by the National Assembly on
November 26, 2019 and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12,
2021, as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23/03/2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

The Board of Directors of Masan High-Tech Materials Corporation (the “Company”) would
like to propose the 2026 Annual General Meeting of Shareholders to approve the remuneration
for the members of the Board of Directors and projected budget plan for operational expenses
of the Board of Directors in 2026 as follows:

To approve the remuneration for the members of the Board of Directors in 2026: 0 VND and
projected budget plan for operational expenses of the Board of Directors, including committees
under the Board in 2026 is not higher than 01 (one) billion dong.

Yours faithfully,
"hi Minh City, March 23, 2026
SEHALF OF THE BOARD OF DIRECTORS

Chairman of the Board of Directors



TO TRINH
PAI HOI PONG CO PONG THUONG NIEN NAM 2026

(V/v: phwong dn phdt hanh cé phiéu theo chwong trinh lwa chon cho nguwoi lao dpng)

- Can cit Ludt Doanh nghiép sé 59/2020/QH14 duge Quéc hdi thong qua ngay 17 thdng
6 nam 2020;

- Cdn ctr Ludt Chitng khodn 56 54/2019/QH14 dwoe Quéc hi thong qua ngay 26 thang
11 nam 2019;

- Cdn cik vao Piéu 1¢ cia Cong ty Cé phan Masan High-Tech Materials (“Cong ty”).

Kinh trinh Dai hoi ddng ¢6 dong thudong nién nam 2026 théng qua phuong 4n phat hanh
cd phiéu theo chuong trinh lya chon cho ngudi lao dong (ESOP) ciia Cong ty nhu sau:

1 Phuong an phét hanh:

- Muc dich phat hanh: phat hanh c6 phiéu cho nhén vién cia Cong ty va cic cong ty
con trong Cong ty theo chuong trinh lwa chon cho ngudi lao dong nhdm ghi nhan
déng gbép cuia nguoi lao dong cho Cong ty, cac cong ty con trong ndm qua, tao
dong lue dé nguoi lao dong hoan thanh xudt sic nhiém vu va gin bé lau dai véi
Cong ty va cac cong ty con.

- K& hoach st dung s6 tién thu duoc tir viée phéat hanh: s tién thu duoc tir viée phat
hanh s€ duogc sir dung dé tang vbn diéu 1é, phuc vu cho nhu ciu hoat dong kinh
doanh théng qua viéc bd sung vén luu dong va/hodc tra ng ngin va dai han cia
Cong ty bao gdbm nhung khong gi6i han bai tra tién nha cung cdp, tra no vay ngan
va dai han, tra gc va lai trai phiéu.

- Loai cb phin phét hanh: ¢ phan phd théng.

- Meénh gi: 10.000 déng/c6 phan.

- Thoi diém phat hanh du kién: trong ndm 2026 hodc 4 thang dau nam 2027. Uy
quyén cho Hoi dong Quan trj quyét dinh thoi diém phét hanh cu thé.

- Phuong thirc phat hanh: phat hanh ¢é phin méi truc tiép cho ngudi lao dong.

- S6 luong ¢b phéan du kién phét hanh: t6i da 10.998.295 ¢b phan (twong duong toi
da 1% tong s6 c¢d phan dang luu hanh ciia Cong ty tai thoi diém phét hanh).

- Gia phat hanh: 15.000 ddng/c phén.

- Dbi tuong phat hanh: 1a nhan vién cua Coéng ty va céc cong ty con c6 thanh tich
nbi bat, dong g6p dac biét vao hoat dong san xudt, kinh doanh cta Cong ty, cac
Cong ty con, dem lai gid trj ting truong vé mit dai han cho Cong ty va cdc Cong
ty con.

- Tiéu chuan ngudi lao dong dugce tham gia Chuong trinh Iwa chon cho nguoi lao
dong:

v" 86 luong ¢b phiéu Chuong trinh ESOP duge phén phéi cho tirng ngudi lao



dong dua trén céc tiéu chuan sau:

o Tiéu chuin 1: Két qua dong gép cho su phat trién ctia Cong ty va cac
cong ty con;

e Tiéu chuin 2: Trach nhiém dugc giao va khdi lwong cong viée phu
trach;
e  Tiéu chudn 3: Két qua hoan thanh cdng viéc ciia phong ban va cé nhan;
e  Tiéu chuan 4: Chirc vu;
e Tiéu chuin 5: Mic lwong; va
e Tiéu chuén 6: Ngach bic.
v" Nguyén tic xé4c dinh sb cb phin phan phdi cho timg ngudi lao dong va tiéu chi
danh gia theo quy dinh tai Phu lyc 01 dinh kem.

v" Uy quyén cho Hoi ddng Quan tri cin ¢t theo phuong dn ESOP da duoc Dai
hoi ddng cb dong thong qua quyét dinh Quy ché Chuong trinh ESOP va danh
sach nguoi lao dong tham gia Chuong trinh ESOP .

Phuong an xir 1y s6 ¢6 phiéu khong phan phdi hét: trong truomg hop ngudi lao
dong khong thuce hién quyén mua hodic khong mua hét sé lwong c6 phin duoc
quyén mua, giao cho Hoi ddng Quan tri quyét dinh phat hanh sé c¢b phin chwa
dwoc mua nay cho ngudi lao dong khéc trong danh sach ban dau véi cing mire gia
phét hanh va/hodc ghi nhan s6 lwong mua thue té va két thuc dot phat hanh.

Han ché chuyén nhuong: toan bd sé luong cb phan phat hanh theo chuong trinh

lira chon cho ngudi lao dong s& bi han ché chuyén nhuong trong vong 01 nam ké
tir ngay két thuc dot phat hanh.

Thong qua viée tang von didu 1é cia Cong ty tuong tmg véi tng ménh gid sb luong
¢b phan thue t& dwgc phat hanh thém.

Thong qua viéc stra doi Dicu 1€ vé mirc von diéu 1€ méi trén co sé tong ménh gia so
luwgng c6 phan thuc t€ dugce phat hanh.

Thong qua viée ding ky ching khoan va ding ky giao dich bd sung cho sb lugng ¢b
phan thyc t& dugc phat hanh véi Téng Cong ty luu ky va bu trir chimg khoan Viét
Nam va S¢ Giao dich Chirng khoén.

Uy quyén cho Hoi déng Quan tri:

quyét dinh thoi gian thyuc hién cu thé:
ban hanh Quy ché phat hanh ¢b phan theo Chwong trinh ESOP ciin cit trén cac ndi
dung da dugc Pai hoi ddng ¢d dong théng qua:

quyét dinh tdng s6 luong cd phan phat hanh theo Chuong trinh ESOP va sb lugng
c¢b phan phat hanh méi phi hop theo phuong 4n phéat hanh va quy dinh ctia phap
luat;

[3%]
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quyét dinh danh sach nguoi lao dong dugc tham gia Chuong trinh ESOP; s6 lwong
cb phiéu duge phan phdi cho timg ddi twgng theo nguyén tic xéc dinh s ¢b phiéu
dugc phan phéi cho timg ngudi lao dong di dugce Pai hoi ddng cb dong thong qua;

quyét dinh phuong 4n dam bao dap ing quy dinh vé ty 1& s& hitu nuée ngoai va
thuc hién cdc cong viée va tha tuc can thiét dé dam bao viéc phat hanh ¢d phén
nay déap tmg ty 18 s& hitu nuéc ngoai tai Cong ty trong trudng hop phat hanh ¢d
phiéu cho ngudi lao dong 1a nha dau tu nude ngoai;

quyét dinh phuong 4n xir 1y s6 c¢6 phan khong phan phdi hét;

thue hién cac tha tuc can thiét dé bao céo phat hanh ¢6 phiéu mai cho nguoi lao
dong, bao cao két qua vaéi Uy ban Chimg khoan Nha nudc;

thuc hién cdc tha tuc cn thiét dé dang ky tang vén diéu 1é theo sb luong ¢6 phin
md&i phat hanh tai S& Tai chinh, ding ky lwu ky bd sung sb ¢ phan thue té phat
hanh méi tai Tong Cong ty luu ky va b trlr chimg khodn Viét Nam va dang ky
giao dich bd sung sb c¢b phén thuc té phat hanh méi tai S& Giao dich Chimg khodn;
quyét dinh cu thé viéc str dung sb tién thu duoe tir dot phat hanh ) phjéu moi theo
Chuong trinh ESOP;

bd sung hodc sira déi phuong 4n phét hanh theo yéu ciu cia Co quan nha nude c6
thAm quyén va/hoidc cho muc dich tudn thii cac quy dinh phap luft ¢6 lién quan;
quyét dinh nhitng van dé khac va thuc hién nhimng cong viéc khac ma Hoi dong
Quan tri thdy 14 can thiét lién quan dén viéc phét hanh c6 phan theo chuong trinh
lya chon cho ngudi lao dong;

Hoi ddng Quan tri duge ty quyén cho Chu tich Hoi ddng Quan tri hodc Tong
Giam dbc thuc hién mot hodic mot sb cong viée néu trén.

Tran trong,

TP. H6 Chi Minh, ngay 23 thang 03 nim 2026

Chii tich Hi ddng Quin tri



PHU LUC 01:
NGUYEN TAC XAC PINH SO €O PHIEU PUQC PHAN PHOI
CHO TUNG NGUOI LAO PONG

Viéc phan phéi cd phiéu Chuong trinh ESOP dugce thuc hién theo cac nguyén téc sau:

Nguyén tdc 1: Phan phéi ¢6 phiéu theo 04 nhém ngudi lao déng, bao gbm:

Nhém 1: Nhém ngudi lao dong mang lai gid tri cho ¢ dong bao gbm hiéu qua
kinh doanh, cac sang kién mang tinh chién lwgc va huy dong vén cho Céng ty, cac
Cong ty con.

Nhém 2: Nhém nguoi lao dong ¢ cac sang kién phat trién kinh doanh bao gdbm
xdy dung quan h¢ dbi tac dai han véi céc nha du tu, phan bd vén hiéu qua, quan
tri ruii ro chit ché, ddu tu vao céc linh vue kinh doanh chién luge va thic day tai
ning; dua ra céc phét kién phét trién san phAm moi va mang lai nhing hiéu qua
tich cuc; céc phat kién, sang kién cong nghé, gitip cai tién san phim, ning cao hiéu
qué san xuét.

Nhém 3: Nhom nguoi lao dong kiém nhiém thém vi tri cong tac khac trong cung
mdt cong ty trong Tap doan hodc tai tir hai cong ty tréd 1én trong Tap doan.

Nhom 4: Nhém ngudi lao dong c6 tham gia vao timg du 4n cu thé trong nim trudce
do.

Nguyén tdc 2: Trong mdi nhém ngudi lao déng duge phan loai theo nguyén tic 1 néu trén,
s6 ¢6 phiéu phan bd cho tirng ngudi lao ddng dugc xéac dinh theo cac tiéu chi nhu sau:

Nhém 1: 86 ¢6 phiéu duge phan phéi cho timg nhan vién trong Nhém 1 duge tinh
dya trén 5 tiéu chi:

- Hé s6 Két qua kinh doanh ctia Cong ty (Tiéu chuén 1):

Két qua kinh doanh ciia cong ty dfj};i:fg;:gm;]:a)
Khong dat K& hoach kinh doanh Tbi da 0,65

Pat ké hoach kinh doanh & mirc thép 0,65-0,8

Nim trong khung ké hoach kinh doanh & mirc thip va 0.8—0.9

muc cao

Pat hodc vuot ké hoach kinh doanh & mitc cao 0,9-1.0

- Hé sb két qua hoan thanh cdng viée ctia phong ban (Tiéu chuén 3):

Keét qua hoan thanh cong viée cia phong |  H¢ s6 Két qua hoan thanh
ban cong vi¢e cia phong ban (b)
 Khong dat ké hoach KPI L Thi da 0.6
Pat ké hoach kinh doanh 0,6 - 0,8




Vuot ké hoach kinh doanh

- Hé s6 cdp béc, bao gdm chire vu, mirc lwong va ngach bac (Tiéu chudn 4,5,6):

SN Sy T
Diém cap bac

chuyén mon (rank 2)

Cap bac
Cép béc nhén vién (rank 5) 2-4 ]
Cép béc nhén vién (rank 4) 6-10 0,006 — 0,010
Cép bac Truéng nhom, truong 15-25 0,015 —0,025
phong (rank 3) -
Cép béc quan ly, giam ddc 30 - 60 0,030 — 0,060

Cép béc ban gidam dbc, diéu hanh
(rank 1)

Tir 80 tror 1én

Tir 0,080 tror 1én

- Hé sb cong viée (Tiéu chuén 2, 3): 1a hé s6 thé hién tinh chit cong viée (trach
nhiém dugc giao va khéi lugng cong viée phu trach), két qua déng gép cia ca
nhan cho su phat trién cia Cong ty va cac cdng ty con, tim quan trong ctia timg
ngudi lao dong vao két qua va hiéu qua hoan thanh cong viée ctia phong ban va
két qua kinh doanh ctia T4p doan trong nam 2025.

Tinh chit cong vi¢e, mirc d) déng gop, tim quan trong | HE s0 cong viée (d)

it quan trong 0,1 -0,59
Quan trong 0.6 -0.99
Rét quan trong 1-2

- Hé s6 két qua hoan thanh cong viéc ctia c4 nhan (Tiéu chuén 3):

= </5
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Lueu Y: Nhitng nguoi lao déng lam viéc dudi 6 thang thi hé sé KPI sé duoc chia 2.

Két qua hoan thanh cong viée cia cd | He s6 Két qua hoan thanh cong
nhin vige cia ¢ nhdn (o)
Khong dat KPI 0,11 -0,49
Pat ké hoach KPI 0,5-0,70
Vuot ké hoach KPI 0,71 - 0.99
Vuot ké hoach KPI (xuét séc) 1 tr& 1én

- Nhimg nguoi lao dong hoan thanh xudt sic cong viée, vuot ké hoach, mang lai két
qua dong gdp dang ké cho su phat trién ciia Cong ty va cac cong ty con s€ duge
phan phbi thém mot lwong ¢6 phiéu nhu sau (Tiéu chuan 1):

$6 ¢6 phiéu dwge phan
phéi thém (g)

Két qua hoan thanh cong vie ciia c4 nhin




Vuot ké hoach KPI ¢6 hé sb tir 1 - 1,04 100.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,05 - 1,09 150.000
Vuot ké hoach KPI ¢6 hé sb tir 1,1 - 1,14 200.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,15 - 1,19 250.000
Vugt ké hoach KPI ¢6 hé s6 tir 1,2 - 1,24 300.000
Vuot ké hoach KPI ¢6 hé sb tir 1,25 - 1,29 350.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,3 trés 1én 380.000

Céng thirc tinh ¢ phiéu ESOP ciia tirng nguwdi trong nhém nay: Dya trén 05 tiéu chi
néu trén, ¢b phiéu duoc mua cua timg Ngudi lao dong duge x4c dinh theo cong thirc sau
(lam tron):

ESOPi = Téng s6 ¢b phiéu ESOP t6i da x (a) x (b) x (¢) x (d) x () + (g)

Trong dé:

ESOPi: S6 ¢b phiéu ESOP ctia Nguoi lao dong (i) duge quyén mua

Tbng s6 cb phiéu ESOP tbi da: 1a tdng s6 cd phiéu ESOP t6i da duoc phat hanh
da duge Dai hoi ddng cd dong théng qua, bang 10.998.295 cb phiéu (t6i da 1%
tong sb cb phf‘m dang luu hanh cua Cong ty)

(a): Hé sb Két qua kinh doanh ciia cong ty thanh vién noi Ngudi lao dong (i) 1am
viéc

(b): La hé s6 Két qua hoan thanh cbng viéc cuia phong ban ctia Ngudi lao dong
(&)

(¢): La hé s6 cip bac ctia Ngudi lao dong (i)

(d): La hé s cong viée ctia Ngudi lao dong (i)

(e): La hé s6 Két qua hoan thanh cng viéc cta cé nhin ctia Ngudi lao dong (i)

(2): S6 ¢b phiéu Ngudi lao dong (i) dugc phan phdi thém do hoan thanh xuét sic
cong viéc trong nam 2025

Dé dam bao s6 lwong ¢b phiéu phat hanh khong vuot qua lwgng ¢b phiéu duge phép phat
hanh, lugng ¢6 phiéu ESOP cua timg ngudi trong nhém nay s& duge lam tron xudng dén hang

don vi.

Nhém 2: S5 ¢6 phiéu duge phéan phdi cho timg nhan vién trong Nhém 2 duge tinh
dua trén 3 tiéu chi:

- Hé s6 hiéu qua sang kién phat trién kinh doanh,

- H¢ so cap bac chirc vu,
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- Hé sb dong gop céa nhan.
Dot nay, Cong ty khong phat hanh cb phiéu ESOP cho nhém nay.

o Nhom 3: S6 ¢b phiéu duwoc phan phdi cho tirng nhan vién trong Nhém 3 duge tinh
dua trén 3 tiéu chi:

- Hé s6 vi trf kiém nhiém,

- Hé s6 thoi gian kiém nhiém,

- Hé sb két qua cong viéc ctia ca nhan.

Dot nay, Cong ty khong phét hanh cb phiéu ESOP cho nhom nay.

o Nhom 4: S6 ¢b phiéu duge phéan phbi cho timg nhan vién trong Nhém 4 duge tinh
dua trén 3 ti€u chi:

- Hé sb hiéu qua cua du an,
- Hé sb cép bac chirc vu,
- Hé sb dong g6p cé nhan.
Dot nay, Cong ty khong phat hanh c¢b phiéu ESOP cho nhém nay.
Coéng thire tinh ) phiéu ESOP va nguyén tic xdc dinh s6 hrong c6 phiéu dwoc
phat hanh cia tirng ngwoi lao dong:
- S6 Iwgng cb phiéu ESOP nguoi lao dong dwge phat hanh t6i da 1a té‘mg sb luong
c6 phiéu ma ngudi lao dong duge phat hanh trong timg nhém.

Sau khi phan bd ¢b phiéu theo céc tiéu chudn, nguyén tic va tiéu chi tai Quy ché nay, tiy
theo tinh chét quan trong ctia vi tri va nang luc nhan su, Hoi dong quan tri s€ can dbi, didu
chinh lai s6 luong cd phiéu ESOP cudi cung duoc phan bd cho ngudi lao dong néu can thiét.



ENGLISH TRANSLATION
PROPOSAL
TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026
(Regarding: the issuance plan of new shares under the employee stock option program)

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on
June 17, 2020;

- Pursuant to Law on Securities 54/2019/QHI14 enacted by the National Assembly on
November 26, 2019;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021;

We would like to propose the 2026 Annual General Meeting of Shareholders the issuance plan of
new shares under the employee stock option program (ESOP) as follows:

1. Issuance plan:

- Issuance purpose: Issue shares to employees of the Company and its subsidiaries
under employee stock option program in order to recognize the contribution of
employees to the Company, its subsidiaries in the past year, creating motivation for
employees to excellently complete their tasks and have a long-term commitment to
the Company and its subsidiaries.

- Plan to use the proceeds from the issuance: the proceeds from the issuance will be
used to increase charter capital, serve the needs of business operations and approve
to add to the Company's working capital and/or repaying short-term and long-term
debts of the Company, including but not limited to paying suppliers, short-term and
long-term loans, and principal and interest payments on bonds.

- Type of shares to be issued: ordinary shares.
- Par value: 10,000 VND/share.

B Expected issuance time: in 2026 or first 4 months of 2027. Authorize the Board of
Directors to decide on the specific issuance date.

- Issuance method: directly issue new share to the employees.

- Number of shares to be issued: A maximum of 10,998,295 shares (equivalent to a
maximum of 1% of the total outstanding shares of the Company).

= Price: 15,000 VND/share.

- Participants: are employees of the Company and its subsidiaries with outstanding
achievements, making special contributions to the production and business activities
of the Company and its subsidiaries, bringing long-term growth value to the
Company and its subsidiaries.



- Standards for employees participating in the ESOP:

v" The number of ESOP shares distributed to each employee is based on the
following standard:

« Standard 1: Contribution to the development of the Company and its subsidiaries;
» Standard 2: Assigned responsibilities and workload;

» Standard 3: Results of completing work of departments and individuals;

» Standard 4: Position;

« Standard 5: Salary; and

» Standard 6: Rank.

v" The Principles for determining the number of shares distributed to each employee
and the evaluation criteria are as stipulated in Annex 01 attached.

v The Board of Directors shall base on the above standard to decide in detail the
evaluation standard, Principles for determining the number of shares distributed
to each employee and the list of employees participating in the ESOP.

Plan to handle the number of shares that are not fully distributed: In case the
employees do not exercise their right to buy or do not buy all the entitled shares, it
will be assigned to the Board of Directors to issue these unpurchased shares to other
employees in the original list at the same price and/or record the actual purchase
quantity and close the issue.

Lock-up: The entire number of shares issued under the employee selection program
will be restricted from being transferred within 01 year from the end of the issuance.

To approve the increase of the Company’s charter capital is equivalent to the total par value
of the number of actual issued shares after ESOP’s completion.

To approve the amendment of the Charter to record the new charter capital based on the total
par value of the number of actual issued shares.

To approve the registration of securities and the registration of additional transactions for
the actual number of shares issued with the Vietnam Securities Depository and Clearing
Corporation and the Stock Exchange.

Authorization the Board of Directors:

to determine the specific timing for implementation:

to promulgate the Regulation on share issuance under the ESOP based on the
contents approved by the General Meeting of Shareholders;

to decide on the total number of shares to be issued under the ESOP and the number
of new shares to be issued in accordance with the issuance plan and applicable laws;
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to decide on the list of employees eligible to participate in the ESOP and the number
of shares allocated to each participant in accordance with the Principles for
determining share allocation to each employee as approved by the General Meeting
of Shareholders;

to decide on the plan to ensure compliance with foreign ownership ratio regulations
and to carry out necessary tasks and procedures to ensure that the share issuance
complies with the Company’s foreign ownership limits in case shares are issued to
employees who are foreign investors;

to decide on the plan for handling any undistributed shares;

to carry out necessary procedures for reporting the issuance of new shares to
employees and reporting the issuance results to the State Securities Commission;
to carry out necessary procedures for registering the increase of charter capital
corresponding to the newly issued shares with the Department of Finance,
registering additional depository of the newly issued shares with the Vietnam
Securities Depository and Clearing Corporation, and registering additional trading
of the newly issued shares with the Stock Exchange;

to decide on the specific use of proceeds from the issuance of new shares under the
ESOP;

to amend or supplement the issuance plan as required by competent state authorities

and/or for the purpose of complying with relevant legal regulations;

to decide on other matters and perform other tasks deemed necessary by the Board
of Directors in connection with the share issuance under the ESOP;

the Board of Directors is authorized to delegate the Chairman of the Board of
Directors or the Chief Executive Officer to perform one or several of the tasks
mentioned above.

Chairman of the Board of Directors
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ANNEX 01:

PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES TO BE
DISTRIBUTED FOR EACH EMPLOYEE

The distribution of ESOP shares is carried out according to the following Principles:
Principle 1: Distribution of shares according to 04 groups of employees, including:

e Group I: The group of employees who bring value to shareholders including business
efficiency, strategic initiatives and capital mobilization for the Company and its
subsidiaries.

e Group 2: Employees with business development initiatives including building long-
term partnerships with investors, allocating capital effectively, managing risk, investing
in strategic business areas, and promoting talent; introducing new product development
innovations and bringing positive effects; technological innovations and initiatives,
helping to improve products and improve production efficiency.

e Group 3: Group of employees who concurrently hold other working positions in the
same company in the Masan Group or at two or more companies in the Masan Group.

e Group 4: The group of employees who have participated in each specific project in the
previous year.

Principle 2: In each group of employees classified according to Principle 1 above, the number
of shares allocated to each employee is determined according to the following standard:

e Group I: The number of shares distributed to each employee in Group 1 is calculated
based on 5 standards:

- The Company's Business Result Ratio (Standard 1):

Company Business Results :E:mess m:;:’::::f;;
Failure to meet the Business Plan 0.65 Max
Achieving a low-level business plan 0.65-0.8

Within the framework of the business plan at the low and 0.8_— 09

high level
;eet or exceed the business plan at_a_high level 0.9-1.0

- Coefficient of departmental work completion results (Standard 3):



Results of completing the work of the

Departuictal
Result Coefficient (b)

Completion

Exceeding the business plan

department

Failure to meet KPI plans 0.6 Max

Achieving a business plan 0.6-0.8 T
0.8-1.0

Rank coefficient, including position, salary and rank (Standard 4.,5,6):

Tier Score

Rank coefficient (1 point =

Executive (rank 1)

o coefficient 0.0001) (c)
Employee Rank (rank 5) 2-4 0.002 - 0.004
Employee Rank (rank 4) 6-10 0.006 -0.010
Rank of Team Leader, Head of 15-25 0.015-0.025
Department (rank 3)

Rank of manager, professional 30 - 60 0.030 —0.060

director (rank 2)

Rank of Board of Directors, From 80 and From 0.080 or more
above

- Work coefficient (Standard 2, 3): is a coefficient that shows the nature of the work
(assigned responsibilities and the amount of work in charge), the results of the
individual's contribution to the development of the Company and its subsidiaries, the

importance of each employee to the results and efficiency of completing the work of
the department and the business results of the Masan Group in 2025.

Nature of work, level of contribution, importance Job Factor (d)
Less important 0.1 -0.59
Important 0.6 -0.99
Very important 1-2
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- Coefficient of individual work completion results (Standard 3):

Note: For employees who have worked for less than 6 months, the KPI coefficient will be divided

by 2.

Results of individual work completion

Individual Job Completion
Result Coefficient (¢)

Failing KPIs 0.11-0.49
Achieve KPI plans 0.5-0.70
Exceeding KPI plans 0.71 —-0.99
Exceeding KPI (excellent) 1 or more

- Employees who successfully complete their work, exceed the plan, and bring
significant contributions to the development of the Company and its subsidiaries will

be distributed an additional amount of shares as follows (Standard 1):

Results of individual work completion

Number of additional shares
distributed (g)

-1.29

Exceeding the KPI plan with a coefficient of 1 - 100,000
1.04

Exceeding the KPI plan with a coefficient of 1.05 150,000
- 1.09

Exceeding the KPI plan with a coefficient of 1.1 200,000
-1.14

Exceeding the KPI plan with a coefficient of 1.15 250,000
- 1.19

Exceeding the KPI plan with a coefficient of 1.2 300,000
-1.24

Exceeding the KPI plan with a coefficient of 1.25 350,000
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Exceeding the KPI plan with a coefficient of 1.3 380,000
or more

Formula for calculating ESOP shares of each person in this group: Based on 05 standards
mentioned above, the shares purchased by each employee are determined according to the
following formula (rounded):

ESOPi = Maximum total ESOP shares x (a) x (b) x (¢) x (d) x (e) + (g)

In which:

- ESOPi: The number of ESOP shares of the employee (i) is entitled to buy

- Maximum total number of ESOP shares: is the total maximum number of ESOP
shares issued approved by the General Meeting of Shareholders, equal to 10,998,295
shares (up to 1% of the total outstanding shares of the Company)

- (a): Business result coefficient of the member company where employee (i) works

- (b): It is the coefficient of the work completion result of the employee's department
(1)

- (c): It is the rank coefficient of the employee (i)

- (d): It is the work coefficient of the employee (i)

- (e): It is the coefficient of the Employee's individual work completion result (i)

- (g): Number of shares Employee (i) will be distributed due to excellent completion
of work in 2025

To ensure that the number of issued shares does not exceed the number of shares allowed to be
issued, the number of ESOP shares of each person in this group will be rounded down to the unit
row.

e Group 2: The number of shares distributed to each employee in Group 2 is calculated
based on 3 standards:
- Business development initiative efficiency coefficient,
- Position rank coefficient,
- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.
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e Group 3: The number of shares distributed to each employee in Group 3 is calculated
based on 3 standards:

- Part-time position multiplier,

- Part-time time coefficient,

- The coefficient of the individual's work results.

This time, the Company did not issue ESOP shares to this group.

e Group 4: The number of shares distributed to each employee in Group 4 is calculated
based on 3 standards:

- Project efficiency coefficient,

- Position rank coefficient,

- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.

The formula for calculating ESOP shares and the Principle of determining the number
of issued shares of each employee:

- The maximum number of ESOP shares issued by employees is the total number of
shares that employees are issued in each group.

After allocating shares according to the standards, Principles and standard in this Regulation,
depending on the important nature of the position and personnel capacity, the Board of Directors
will balance and adjust the number of final ESOP shares allocated to employees if necessary.




TO TRINH
PAI HOI PONG CO PONG THUONG NIEN NAM 2026
(V/v: siva doi Diéu I¢ Cong ty)
- Can cit Ludt Doanh nghiép sé 59/2020/QHI4 dwgc Quéc héi théng qua ngay
17/06/2020, cdc vin ban sira doi, bo sung va cdac van ban hudéng ddan thi hanh;
- Can cit Ludt Chimg khodn sé6 54/2019/QHI4 dwoe Qudc hji thong qua ngay
26/11/2019, cdc van ban siea déi, bé sung va cdc van ban huéng dan thi hanh;
- Can cit Piéu ¢ ngay 12/04/2021 ciia Cong ty C6 phdn Masan High-Tech Materials va
cde ban sira doi, bo sung tai tieng thoi diém;
- Can cit Nghi quyét Hoi dong Quan tri s6 84/2026/NQ-HPOT ngay 23/03/2026 ciia
Céng ty Cé phan Masan High-Tech Materials.
Kinh giri cdc Quy C6 dong,
Hoi dong Quan tri ctia Cong ty C6 phan Masan High-Tech Materials (“Céng ty”) trinh Pai hoi
dong C6 dong xem xét, thong qua viée sira ddi Diéu 18 ciia Cong ty nhu sau:
1. Stra d6i Piém i, Khoan 1, Diéu 1. Dinh nghia:
i. “Ngudi quan ly” 1a Chu tich Hoi dong Quan tri, Phé Chu tich Hoi dong Quan tri, thanh
vién Hoi dong Quan tri, Téng Giam dbc, Phé Toéng Giam dbe, Giam dde Tai chinh, va Ké
toan trudéng.
Tran trong,

TP. Hb Chi Minh, ngay 23 thang 03 nam 2026
OI PONG QUAN TRI

Chii tich Hgi ddng Quin tri



PROPOSAL

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026

(Regarding: Amending the Company's Charter)

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on
June 17, 2020, its amendments and its implementation documents;

- Pursuant to Law on Securities 54/2019/QHI14 enacted by the National Assembly on
November 26, 2019, its amendments and its iniplementation documents,

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021,
as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

Dear Shareholders,

The Board of Directors of Masan High-Tech Materials Corporation (“Company’) submits to the
General Meeting of Shareholders for consideration and approval of amendments of the Company’s
Charter as with the following content:

1. Amendment to Point i, Clause 1, Article 1. Definition:

1. “Managers” are the Chairman of the Board of Directors, Vice Chairman of the Board of
Directors, members of the Board of Directors, Chief Executive Officer, Deputy Chief Executive
Officer, Chief Financial Officer, and Chief Accountant.

Yours faithfully,

Ho Chi Minh City, 23 March 2026

Chairman of the Board of Directors



PHU LUC SUA POI PIEU LE HQP NHAT
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS
AMENDMENT APPENDIX TO THE CONSOLIDATED CHARTER
OF MASAN HIGH-TECH MATERIALS CORPORATION

(Lan thir hai / Second Amendment)

Can cir Luat Doanh nghiép s6 59/2020/QH14 duge Qube hoi nude CHXHCN Viét Nam
thong qua ngay 17/06/2020;

Pursuant to the Law on Enterprises No. 59/2020/0QH14 passed by the National Assembly
of the Socialist Republic of Vietnam on 17 June 2020;

Cin ctr Didu 1& hop nhét ngay 12/04/2021 (“Diéu L¢”) ctia Cong ty C6 phan Masan
High-Tech Materials (“Céng Ty”), va phu luc stra ddi lan thir nhat ngay 27/10/2025;
Pursuant to the Consolidated Charter dated 12 April 2021 (the “Charter”) of Masan
High-Tech Materials Corporation (the “Company "), and the first amendment appendix
dated October 27, 2025;

Can ctr Nghi quyét Pai hoi déng ¢b dong s 85/2026/NQ-DHPCP ngay 16/04/2026.
Pursuant to the Resolution of the General Meeting of Shareholders No. 85/2026/NQ-
DHDCD dated 16 April 2026;

Piéu 1. Stra d6i Diéu L¢ nhu sau:
Article 1. Amendment of the Company’s Charter:
e Sira d6i Piém i, Khoan 1, Diéu 1. Dinh nghia/ Amendment to Point i, Clause 1, Article
1. Definition:
i. “Ngudi quan 1y la Chu tich Hoi dong Quan tri, Pho Chu tich Hoi dong Quan tri, thanh vién
Hoi dong Quan tri, Tong Giam dbc, Phé Tong Giam dbe, Giam dbe Tai chinh, va Ké toan
trudng.

“Managers” are the Chairman of the Board of Directors, Vice Chairman of the Board of
Directors, members of the Board of Directors, Chief Executive Officer, Deputy Chief Executive
Officer, Chief Financial Officer, and Chief Accountant.

Diéu 2. Phuy luc stra d6i Didu Lé 14n thi hai ndy thay thé diéu khoan tuong (g cua Diéu Lé va
¢6 hi¢u luc ké tir ngay ky. Céc diéu khoan khéc ciia Didu L& van giir nguyén gia tri va hiéu luc
phap ly.

Article 2. This Second Amendment Appendix to the Charter shall replace the corresponding
provision of the Charter and shall take effect from the date of signing. All other provisions of
the Charter shall remain unchanged and continue to be valid and legally effective.

Le Danny



TO TRINH CUA HOI PONG QUAN TRI

Can cit Ludt Doanh nghiép s6 59/2020/QH14 dwoc Quor, héi thong qua ngay 17/06/2020,
cdc vén ban stea doi, b6 sung va cde van ban hwdng dén thi hanh;

Can cir Luat Chieng khodn 56 54/2019/QH14 dupe Qyoa hoi thong qua ngay 26/11/2019,
cdc van ban siea doi, bo sung va cdc van ban hudng dan thi hanh;

Cdn cit Diéu 1¢ ngay 12/04/2021 ciia Cong ty Cé phan Masan High-Tech Materials va cdc
ban sira doi, bo sung tai ticng thoi diém;

Can cit Nghi quyét Hpi dong Quan tri s6 84/2026/NQ-HPOT ngay 23/03/2026 ciia Céng ty
C6 phdn Masan High-Tech Materials.

Kinh gtri cac Quy C6 dong,

Hoi ddng Quan tri cuia Cong ty C6 phan Masan High- Tech Materials (“Cong ty”) trinh Dai hoi ddng
Cé dong xem xét, thong qua ké hoach huy giao dich ¢6 phiéu ctia Cong ty trén san giao dich UPCoM
va niém yét c6 phiéu ctia Cong ty trén S& Giao dich Ching khoan Thanh phd Hb Chi Minh nhu sau:

e

Théng qua viée hiy giao dich c¢d phiéu MSR trén san UPCoM thufc S¢ Giao dich Chiing
khoan Ha Noi (HNX) va dang ky niém yét toan bd s6 ¢b phiéu da phat hanh cua Cong ty (tai
thoi diém dang ky niém yét) trén S¢ Giao dich Chimg khoan Thanh phé Hd Chi Minh
(HOSE) nhu sau theo dung quy dinh ctia phéap luat hién hanh:

- Tén c6 phiéu: C6 phiéu Cong ty C6 phdn Masan High-tech Materials
- Ma chimg khodan: MSR

- Ménh gia: 10.000 déng

- Loai ¢6 phiéu: C6 phiéu phd thong

- S6 lugng cb phidu dang ky huy giao dich: Toan bo ¢b phiéu da phat hanh va dang ky
dich trén san UPCoM

- Sb luong ¢b phiéu  daing ky niém yét tai HOSE: Toan bg c¢b phiéu da phat hanh ctia Cong
ty tai thoi diém niém yét.

Giao Hoi ddng Quan tri, va cho phep Hoi dong Quan tri duge uy quyén cho Cha tich Hoi

ddng Quan tri hodic Tonb Giam dde, lra chon thoi dlem va t6 chirc thue hién tit ca céc thu

tuc va ky két cac gidy to lién quan dén viée niém yét ¢d phiéu Cong ty trén S& Giao dich

Chimg khoén Thanh phé Hd Chi Minh theo quy dinh, bao gdm nhung khong giéi han cac

cong viée sau:

a. Luya chon T6 chire tur van phil hop theo quy dinh phap lugt dé tu van niém yét c¢6 phiéu
(bao gdm viée tu vAn hd so dang ky niém yét):

b. Quyét dinh ky két cac van ban lién quan dé thuc hién niém yét ¢b phiéu;

¢. Quyét dinh sira doi. bd sung, giai trinh toan by ndi dung theo quy dinh cua phap luat co
lién quan dén vige niém yét (bao gdm cac quyét dinh v& ndi dung chura duoe dé cap trong
td trinh nay, néu c6);

d. Quyet dinh gia niém yet du kién (gia tham chiéu trong ngay giao dich dau tién) va thoi
diém niém yét cd phiéu;

e. Quyét dinh thoi diém va thu tuc huy dang ky giao dich b phlcu Céng ty trén hé théng
giao dich UPCoM sau khi cé quyét dinh chdp thudn niém yét tai S& Giao dich chimg
khoan Thanh phdé Hb Chi Minh;

f.  Quyét dinh cac ndi dung khac phat sinh dé hoan téit viéc thuc hién niém yét ¢d phiéu



Cong ty theo quy dinh phap luét; va

g. Thuc hién cic hanh dong can thiét (trong pham vi cho phép va phu hop v6i quy dinh cua
phép ludt) @& dam bao Cong ty thoa méan dly du céc quy dinh v& niém yét ¢b phiéu.

Tran trong,
o Chi Minh, ngay 23 thang 03 nam 2026
IORDONG QUAN TRI

- ch Hoi dong Quin tri
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PROPOSAL

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026
(Regarding: Amending the Company's Charter)

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on
June 17, 2020, its amendments and its implementation documents;

- Pursuant to Law on Securities 54/2019/QHI14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021,
as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

Dear Shareholders,

1. The Board of Directors of Masan High-Tech Materials Corporation (“Company”) submits
to the General Meeting of Shareholders for consideration and approval of the trading
deregistration of MSR shares from the UPCoM under the Hanoi Stock Exchange (HNX) and
registering to list all issued shares of the Company (at the time of listing registration) on Ho
Chi Minh Stock Exchange (HOSE) as follows in accordance with current legal regulations:

- Stock name: Shares of Masan High-tech Materials Corporation
- Stock ticker: MSR
- Par value: VND 10,000

- Share type: Common shares

- Number of shares for trading deregistration: All shares issued and registered for trading
on the UPCoM

- Number of shares registered for listing on the HOSE: All shares issued by the Company
at the time of listing.

2. Assign the Board of Directors, and allow the Board of Directors to authorize the Chairperson
of the Board of Directors or Chief Executive Officer, to decide the time and organize the
implementation of all procedures and sign documents related to the listing of the Company’s
shares on the Ho Chi Minh Stock Exchange in accordance with regulations, including but
not limited to the following tasks:

a. Appoint a suitable advisor in accordance with law to advise on the listing of shares
(including consulting on the listing registration dossier);

b. Decide and sign relevant documents to implement the listing of shares;

c. Decide to amend, supplement, and resolve all contents of the documents in accordance
with the provisions of law related to the listing (including decisions on contents not
mentioned in this process, if any);

d. Decide on the proposed listing price (reference price on the first trading date) and the
time of listing shares;

e. Decide on the time and procedures for deregistering the Company’s shares from trading
on the UPCoM after receiving approval for listing on the Ho Chi Minh Stock Exchange:



f. Decide on other contents arising in order to complete the listing procedure of the
Company’s shares in accordance with the provisions of law: and

g. Take necessary actions (within the permitted scope and in accordance with the provisions
of law) to ensure that the Company fully satisfies all requirements for share listing.

Yours faithfully,
Ho Chi Minh City, 23 March 2026
ON BEHALF OF THE BOARD OF DIRECTORS




TO TRINH
PAI HQI PONG CO PONG THUONG NIEN NAM 2026
(V/v: bé nhiém thanh vién Hpi dt’;ng Qudn tri nhiém ky 2026-2031)
- Cdan cit Ludt Doanh nghiép s6 59/2020/QHI4 duoc Quéc héi théng qua ngdy
17/06/2020, cée vin ban sira doi, b6 sung va cde vin ban huéng dén thi hanh;
- Can cir Ludgt Chimg khodn so6 54/2019/QHI4 dwoe Qudc hoi théng qua ngay
26/11/2019, cdc vin ban sia doi, bé sung va cdc vin ban hwéng dan thi hanh;
- Can cir Diéu 1¢ ngay 12/04/2021 ciia Cong ty C6 phan Masan High-Tech Materials va
cde ban sira doi, bo sung tai tieng thoi diém;
- Can cit Nghi quyét Hoi dong Quan tri sé 84/2026/NO-HDQT ngay 23/03/2026 cua
Céng ty Co phan Masan High-Tech Materials.
Kinh giri cdc Quy C6 dong,
Hoi dong Quan tri ctia Cong ty C6 phan Masan High-Tech Materials (“Céng ty”) trinh Dai hdi
dong C6 dong xem xét, théng qua viée bd nhiém thanh vién Hoi ddng Quan tri nhiém ky 2026-
2031 nhu sau:
1. Thong qua sb lwong thanh vién Hbi déng Quan tri Cong ty nhiém ky 2026-2031 1a 04
(bdn).
2. Bau 04 (bon) thanh vién Hoi dong Quan tri Cong ty cho nhiém ky 2026-2031 theo danh
sach dé ctr dudi déy:

STT Danh sich wng ci vién Thanh vién HDQT
1 LE DANNY
) NGUYEN THIEU NAM
3 MICHAEL HUNG NGUYEN
4 NGUYEN THU HIEN

Tréan trong,

LE DANNY
Chii tich Hi dong Quén tri



PROPOSAL

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026

(Regarding: Appointment of Board of Directors members for the term 2026-2031)

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly
on June 17, 2020, its amendments and its implementation documents;

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12,
2021, as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

Dear Shareholders,

The Board of Directors of Masan High-Tech Materials Corporation (“Company”) submits to
the General Meeting of Shareholders for consideration and approval the appointment of
members of the Board of Directors for the term 2026-2031 as follows:

1. Approval of the number of members of the Company's Board of Directors for the term
2026-2031 as 04 (four).

2. Election of 04 (four) members of the Company's Board of Directors for the term 2026-
2031 according to the list of nominees below:

No. List of Candidates Board of Directors
1 LE DANNY
) NGUYEN THIEU NAM
3 MICHAEL HUNG NGUYEN
4 NGUYEN THU HIEN
Yours faithfully,

Ho Chi Minh City, 06 March 2026

Chairman of the Board of Directors
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