CONG TY CO PHAN PAUTU  CQNG HOA XA HQI CHU NGHIA VIET NAM

THE GIOI DI DPONG Péc lip - T do - Hanh phiie
MOBILE WORLD THE SOCIALIST REPUBLIC OF VIETNAM
INVESTMENT CORPORATION Independence - Freedom - Happiness
S6/No.: 26/2026/MWG TP. H6 Chi Minh, ngay 19 thdng 04 nam 2026

HCMC, April 19,2026

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE
Kinh giri: - Uy ban Ching khoin Nha nirée;
- S& Giao dich Chirng khoan thanh phé Ho Chi Minh;
- S Giao dich Chirng khoan Viét Nam;

To: - State Securities Commission of Vietnam;
- Hochiminh Stock Exchange;
- Vietnam Stock Exchange;

1. Tén té chite/Name of organization: Cong ty Cé Phin Diu Tu Thé Gidi Di Ding
(“Céng ty”) Mobile World Investment Corporation (“Company”)
— M ching khodan/ Stock code: MWG
— Dia chi/ Address: Sé 222 Yersin, Phuomg Thit Ddu Mdt, Thanh phé Ho Chi
Minh, Viét Nam/ No.222 Yersin Street, Thu Dau Mot Ward, Hochiminh City,
Viet Nam
— Bién thoai lién hé&/ Telephone: (028) 38 125 960

2. Néi dung thong tin cong bo/ Contents of disclosure:
Cong ty C6 Phin Pédu Tu Thé Gigi Di Dong cong bd cac ndi dung sau:/ Mobile World
Investment Corporation announced the information as follows:

e Bién ban hop Dai hoi déng cb déng thudong nién 2026 56 01/BBH/PHPCD-
2026 ngay 18/04/2026./ Meeting minutes of the Annual General Meeting of
Shareholders 2026, No. 01/BBH/DHDCD-2026 on April 18, 2026.

e Nghi quyét Dai hoi ddng cb dong thudng nién 2026 sé 01/NQ/PHDCD-2026
ngdy 18/04/2026./ Resolution of the Annual General Meeting of Shareholders
2026, No. 01/NO/DHDCD-2026 on April 18, 2026.

3. Thong tin ndy da duge cong b trén trang thoéng tin dién tr cha cong ty vao ngdy
10/04/2026 tai dudmg déan https:/mwg.vn/.

This information was disclosed on the company's website on April 19, 2026 via:
htips:/imwg. vi/.

Chiing ti xin cam két cdc thong tin cong bo trén diy la ding sy that va hoan toan chiu
trich nhiém trude phap luat vé ndi dung cic thong tin da cong bo.

We hereby certify that the information provided is true and correct and take responsibility
for the law.

Signature Not Verified
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CONG TY CO PHAN PAU TU CONG HOA XA HOI CHU NGHIA VIET NAM

THE GIO1 DI PONG Déc 1ip — Tir do — Hanh phiic
S0: 01/BBH/DHPCDH/2026 TP. Ho Chi Minh, ngdy 18 thang 04 nim 2026
BIEN BAN HOP

PAI HOI PONG CO PONG THUONG NIEN NAM 2026

Can ctr Ludt Doanh nghiép s6 59/2020/0H14 da dige Quac hoi nude Cong hoa Xa hoi
Chu nghia Viét Nam ihong qua ngay 17/06/2020;

Can cir Diéu 1¢ Cong Ty C6 Phan Pdu Tie Thé Gidi Di Déng (“Diéu 16"') nhu dieoe stea
doi, bo sung tai tieng thoi diem.

A. Thding tin doanh nghiép

Tén doanh nghiép . CONG TY CO PHAN PAU TU THE GIOI DI PONG
(“Cong ty”)

Dia chi tru s¢ chinh : 80 222 Yersin, Phuong Thi Dau Mét, Thanh phé HO Chi
Minh, Viét Nam

M3 s6 thué : 0306731335

Ma chirng khoan . MWG

Thoi gian, dia diem hop :  13:30— 16:00 ngay 18/04/2026 tai Toa nha MWG, Lo T2-

1.2, Buong D1, Khu Céng nghé cao, Phuong Tdang Nhon
Phii, Thinh phd H6 Chi Minh

B. Thanh phin tham dy Dai hdi

Ciac ¢b dong hodc ngudi duge Gy quyén hop 1€ cia ¢d dong nam giit ¢6 phidu
MWG theo danh sach cé déng chdt vao ngiy 16 thing 03 nim 2026 ma Céng ty
nhén duge tir Tong cong ty Luu ky va Bu trir chitng khodn Viét Nam — VSDC
(“Danh sach co dong™).

Céc thanh vién Héi dong quan tri Cong ty ¢o mit truc tiép tai dia diém hop:

- Ong Nguyén Dirc Tai — Chu tich Hoi déng quan tri

- Ong Vii Dang Linh — Thanh vién H6i dong quan tri

- Ong Poan Van Hiéu Em — Thanh vién Hoi dong quan tri

- Ong Pham Van Trong — Thanh vién Héi déng quan tri

- Ong Robert Alan Willett - Thanh vién Hoi déng quan tri

- Ong B0 Tién Si— Thanh vién Hoi déng quan tri

Cac thanh vién Héi dong quan tri Céng ty tham du truc tuyén:

- Ong Thomas Lanyi — Thanh vién Hai d6ng quan trj

- Ong Nguyén Tién Trung — Thanh vién Hoi dong quan tri

Céc thanh vién Uy Ban Kiém To4n, Ban Giam Déc Céng ty va cdc cong ty con.
Cac co dong/dai dién co dong cia Cong ty tham du Pai hoi true tiép tai dia diém
hop va theo dé1 Da1 hé truc myén tal Website https://dhed. mwg. v/




e Khach moi:
Cic dai dién So Giao dich Chimg khoan Thanh ph6 Ho Chi Minh, dai dién Tong
cong ty Luu ky va Bu trir chirng khodn Viét Nam, dai dién Cong ty TNHH Ernst
& Young Viét Nam: clng cac anh chi dai dién bdo dai, quy ngén hang, va quy ddi
tac tham dur truc tiép Pai hoi tai dia diém hop va theo doi Pai héi true tuyén tai
website https://dhcd.mwg.vn/.

C. Dién bién Dai hii
I. Khai mac Dai hji
1. Bao céo thim tra tu cach cb déng;
Ong Nguyén Trung Kién dai dién Céong ty 1én bio cdo két qua thiam tra tu cich ¢
dong nhu sau:
- Toéng sb c6 déng cia Cong ty: 38.027 ¢6 dong theo Danh sach ¢b déng chot
ngay 16/3/2026.
- Tong s6 ¢6 phin c6 quyén biéu quyét: 1.468.423.529 ¢6 phin.
Tinh tir 12:00 ngiy 27/03/2026 dén thoi diém 13 gir 40 phiit ngay 18/04/2026:
- Téng sb cb dong tham du Dai héi 1a: 766 ¢6 déng.
- Tong s6 c6 phan cua ¢6 dong tham du Pai hoi 1a: 824,685,178 b phan,
- DAT TY LE: 56,16%, tirc la trén 50% tong sb phicu biéu quyét.
Can ctr Ludt Doanh nghiép hién hanh va Diéu 1& cia Cong ty C6 Phin Diu Tu
Thé Gidi Di Pang, cude hop Pai hoi dong ¢d dong thudng nién 2026 cia Cong ty
C6 Phan Dau Tu Thé Gidi Di Dong da diéu kién tién hanh,

2. Gioi thiéu thanh ph::'in tham gia Dai hoi:
e Chu toa va Ban diéu hanh bao gom:
- Ong Nguyén Pirc Tai — Chu tich Céng ty C6 phin Péu tu Thé Giéi Di Pong
lam Chu toa Pai hdi
- Ong Vii Bang Linh — Tong giam doc Cong ty C6 Phan Dau tu Thé Gidi Di Déng
- Ong Poan Van Hi¢u Em — Tong giam dbe Cong ty C Phin Dau tr Dién May
Xanh
- Ong Pham Vian Trong — Téng gidm doe Céng ty Co Phan Thuong Mai Bach
Hoa Xanh
- Ong Robert Alan Willett — Thanh vién H6i déng quan tri Céng ty C6 phan Dau
tu The Gidi Di Pong
® Ban thu ky bao gom:
- Ong Poan Phan Trung Kién — Thu ky
- Ong Triéu Thanh Thinh — Thanh vién
- Ba L& Thi Thu Trang — Thanh vién
e Ban kiém phiéu da dugc dai hdi théng qua véi ty 18 tan thanh 100% bao gbém:
- Ong Nguyén Trung Kién — Trugng Ban ki¢m phiéu
- Ba Pham Thi Ngoc Yén — Thanh vién Giam sat
- Ba Tran Thi Kim Loan — Thanh vién Gidm sat



I1. Thé thirc va ndi dung Pai hpi
I. Chuong trinh va ndi dung ctia Pai hdi bao gom Té trinh Pai hdi déng cd dong sb
01_2026/TT/DPHDPCHD/MWG ban hanh ngay 26/03/2026 (*“Té& Trinh™) va cac tai
liéu Dai héi khac da dugc cong b cong khai trén website mwg.vn di duoc théng
qua vai ty 1& 100% téng sd phiéu biéu quyét du hop.

I3

. Thanh phén Ban ki¢m phiéu (nhwr néu trén) théng qua véi ty 1& 100% téng s6 phiéu
biéu quyét dur hop.

3. Hinh thic biu quyét bang phuong tién truc tuyén trén website
https://dhed.mwg.vn/, va quy ché biéu quyét ban hanh ngay 20/03/2026 da ¢6 hiéu
lue ap dung tai Pai hai Bémg Co dong Thudng nién nam 2026 va duoc 100% e
dong du hop théng qua.

4. Cb déng tham du Pai hoi tai dia diém hop dit cau héi truc tiép. C6 dong theo dbi
qua phuong tién dién tir trure tuyén sir dung tinh nang “Dat Cau Hoi™ clia website
“mwg.vn” theo quy ché dang ky, tham du va biéu quyét ban hanh ngay
20/03/2026.

111. Thao luéin tai Dai hoi

Piéu 1: Bdo cao ciia Hji dong quén tri trong niim 2025 vi tinh hinh thye hién
Nghi quyét Dai hdi dong cé déng thwong nién nim 2025 s6 01/NQ/PHDCD/2025
ngay 26/04/2025.

Khong c6 ¢d dong dat ciu hoi va néu ¥ kién lién quan dén Picu 1.
Piéu 2: Thong qua Béo Cio Tai Chinh Kiém Toan 2025,

Ciu hoi 1: Trong nam 2025, loi nhuin dau tu tai chinh rit tot, sang 2026, bi canh
mit béing 1di sudt ting anh huéng thé nao dén loi nhudn ciia hoat dong nay?

Ong Vil Dang Linh tra l6i: MWG 1a tip doan ban 1€, tip trung moi ngudn luc cho
hoat déng ban lé. Trong qua trinh hoat dong, ching téi thuc hién té1 wu dong tién
théng qua hoat déng déu tu tai chinh nhu guri tiét kiém, mua chimg chi tién gui, dau
tw tréi phiéu doanh nghiép, cho vay déi tac tai chinh, phén 16n 1a doanh nghiép lén
tai thj truéng Viét Nam. Phan lén 1a céc khoan déu tu ngin han va Céng ty vira co
vay ngin hang, do do, 1ai suat dau vae 2026 tang va lai suit dau tr tai chinh cling
ting nén nhin chung khéng anh hudng dén két qua hoat dong nay trong nim nay.

Dicu 3: Thong qua ké hoach kinh doanh va dinh hwéng nim 2026 nhu duge néu
tai To Trinh.

Ciu héi 2: Ké hoach kinh doanh 2026 di tinh dén tinh huéng xung dot o Trung Pong
hién tai lam suy giam tiéu ding hay chua?



Ong Vil Pang Linh tra 1&i: Ké hoach kinh doanh dua trén gia djnh GDP Viét Nam
ting 7,5%, va dua trén gia dinh vin dé thué quan ctia My phire tap. Chién su & Trung
Péng 1a van dé méi, anh hudmg tiéu cue dén thé gidi va Viét Nam. Ching t6i tiép
tue theo ddi tinh hinh ndy. Tai thiri diém nay, Cong ty khéng thay d6i ké hoach kinh
doanh va tiép tuc bam sat trong nim 2026.

Céu héi 3: Trong boi canh stic mua yéu kéo dai, Ban lanh dao tu tin miy di¢m (thang
10) cho muc tiéu 2026? Cong ty c6 nhin dién "khoang trong" thi tnrdmg hay co hdi
M&A nao dé but pha trong giai doan t6i khong?

Ong Vii Bfmg Lmh tra lon: C6 ong ty van tu tin bam sat ké hoach kinh doanh 2026,
Lién quan dén vin @& M&A, néu nhin thiy ¢6 co hoi thi Cong ty s& cin nhice thue
hién. Tuy nhién, Cong ty hoat dong trong linh vuc ban lé nén néu ¢o co hdi M&A
thi chi thuc hién trong linh vire ban lé. Con dau tir vo cic cong ty khac, néu cé thi
s& dau tu dudi dang mua va ban, s& can nhac lam néu thay ¢o loi.

Ong Nguyén Dire Tai tra 1oi: Ké hoach 2026 dit ra trong bdi canh chua ¢6 chién sy
& Trung Déng. Tinh hinh kinh t& ¢é thé luén bién déng, nhung tinh than cia MWG
la néu c6 khé khiin s& cd ging tim giai phap lam thém dé bu dap kho khan. Céng ty
khong ¢6 vin hoa diéu chinh ké hoach kinh doanh da dé ra. Trong qua khi, thye té
6 nhirng nim khong dat ké hoach thi déi ngii sé khong co thudng.

Ciu héi 4: Boi canh ldi suat vay gia ting 100-150 diém so vai cing ky, 1ai vay binh
quan cia MWG nam 2026 ¢6 gia ting theo hay da duogc quan trj 6n dinh khéng ddi?

Ong Vi Ping Linh tra lgi: Céng ty o vay va ¢é dau tu tai chinh ngan han. Lai suat
tang & dau vao thi ciing ting & dau ra, Do dé, hau nhu viéc nay khéng anh hugng dén
ke hoach hién tai cua ching t6i.

Ciu héi 5: Thi phin céc san pham Apple nim 2025 i bao nhidu va muc tiéu nim
2026 nhu thé nao? Va tang trudmg cira hing cii (SSSG) ciia Bach Hoa Xanh (BHX)
nam 2026 la bao nhieu?

Ong Poan Van Hiéu Em tra loi: Vé thi phin cua Apple, chiém khoang trén 40%
doanh thu chung ctia nhom hang ICT, va ching toi tang truong lién tuc 3 nim vira
qua. Nam 2024 khoang 25% - 27% thi phan, nam 2025 Ién khoang 50% thi phan, va
tiép tuc duy tri thi phdn & quy 1/2026. Nam 2025 vira roi thi doanh thu ctia Apple 1a
khoang 800 triéu @6 vi DMX dang nd lue thye hién cam két dén 2027 14 1 ty d6 vai
Apple.

Ong Pham Van Trong tra loi: BHX dat muc tiéu SSSG tang toi thiéu 10% trong nam
2026 so v&i nam 2025.

Ciu héi 6: Co céu chi phi trong doanh thu BHX theo loai nhw nhan vién, mat bang,
hang hoa?

Ong Pham Viin Trong tra 1oi: Thong tin nay hoi chi tiét, 16 s& tra 1o sau.



Cau hoi 7: BHX dat muc tiéu tang truong 20% cé phai 1a hoi than trong trong giai
doan tang truong nhanh vé mang ludi?

Ong Pham Vin Trong tra loi: Muc tiéu ting truong 20% thi hoi than trong, nhung
Cong ty mdi bude qua giai doan 2 tir 16 khting thanh 1&i nén BHX lya chon bude di
chic chén. Tuy nhién, khi moi thir thudn loi, ching toi sé phat trién rat nhanh.

Piéu 4: Thong qua phuwong an chi tra ¢o tirc bing tién mit tir ngudn loi nhuin
chua phin phoi,

Céu hoéi 8: Cam on Ban lanh dao va toan thé cong nhén vién trong ndm vira roi da
tao ra két qua kinh doanh rét dang tran trong. Vé phuong an chia lgi thong qua hinh
thirc mua ¢o phiéu quy, day la phuong an da duge chimmg minh vaap dung tai cac thi
truomg phat trién. Va Cong ty cling da thuc hién viéc mua cn phicu quy trong nam
202"b Tuy nhién, ching t6i khéng nhin thay k& hoach mua cu phmu quy 2026. Toi
muon héi quan diém cua thanh vién HDQT khéng dié¢u hianh vé van dé phan phéi loi
nhuin cho c6 déng, bao gdm vide mua ¢6 phiéu quy. 1a nhu thé nae? Cac quy vi ¢cd
dung quyén biéu quyet cua minh dé dam bao gia tang gia trj t61 da cho co dong hay
chua? Tbi ciing cho rang lucug thudng cua cac thanh vién HDQT khéng di€u hanh
hodc doc lap can co s gin két voi gid tri gia ting cha cd déng.

Ong Nguyén Dirc Tai tra 181: Trude khi chuyén cho céc thanh vién HDQT khéng
diéu hanh ¢ mat tai day (lf)ng Robert Alan Willett va lf‘.lng D6 Tién Si), t6i chia sé
goc nhin tir ChL'k tich. Cong ty cd ba phl.r{mg thirc dé phan phéi loi nhudn, gia ting
gia tri cho co dong la (1) mua lai ch phleu quy dé tang ty 1& s& hitu cho 6 déng, (2)
chia ¢b tie bang tién mat va {3) chia ¢b tire bing cd phiéu. Vi du, sip tai khi Dién

My Xanh (DMX) lén san va so lugng co phiéu chi vai trim méy chue triéu, s6 hrong
nay qua nho nén kha ndng cao s& chia co tirc bing c6 phiéu dé tang thanh khoén chir
khéng mua cé phiéu quy. Nhir vay, ity theo tinh trang va danh gid. clia Héi dong quan
tr1 (HPQT), Céng Ty s& lua chon phucmg thire phut hop. Tiy vao c6 d@dng, s& c6 ngudi
thich phwong én tién mit va c6 c¢b dong s& khéng thich. Phirong thirc ndo cling ¢6 gia
tri ctia né. Coéng ty di thao luin vé cac phuong thire dé phin chia khoang 3 nghin ty
loi nhudn cho co dong. Tuy nhién, do quy dinh cua luat va thoi gian thuc hién, tinh
tir lae mua ¢ phiéu quy nim 2025 dén khi phéat hanh ESOP phai sau 6 thang, khién
viée mua lai ¢6 phiéu quy khéng thé thue hién dirge trong nim 2026.

Ong Robert tra 1&i: Trong HDQT, chilng t6i ciing di trao déi vé van dé nay kha k¥
va di can doi cac hinh thite khéc nhau dé phén phéi loi nhuén cho co déng, bao gcﬂm
chia ¢d tirc va mua lai ¢ phiéu qu¥. Ngoai ra. ching t6i cling bio dam ring Céng ty
xdy dung d61 ngu dai han vo1 nhan vién tin tuong vao Cong ty va nhén vién duoc
twong thudng ximg dang véi sy déng gop dé giit chin nhin tai.

f)ng P Tién Si: Trong cie cude hop HDQT, chiing t4i da ban rit rd vé van dé cb
phleu quy. Do vin d& k¥ thudt, ching ta phe.u cho 6 thing sau khi phat hanh ESOP
xong thi méi thire hién duoc viéc mua c6 phiéu quy, nén khong kip nam 2026.



Pitu 5: Thong qua bd sung phwong an phat hanh ¢6 phiéu theo chwong trinh
Iwa chon cho Ngwoi Lao Pong cho cic lanh dao va can b quin Iy chi chit cia
Cong ty va cic cong ty con dwa trén ting trudng loi nhudn sau thué (LNST) va
ting trudmg gif cb phiéu MWG so vdi ting truwong VNINDEX trong nam 2025
(“ESOP 2025™).

Céhu héi 9: Ching t6i mong mudn chuong trinh ESOP gan déng luc cia ban dicu
hanh véi hiéu qua ctia gia c6 phiéu, theo théng 18 tai cac thi trudng khac. €6 phiéu
ESOP nén dugc phat hanh véi mire gid gin véi gia thi tredng hién tai.

Ong Nguyén Dire Tai tra 16i: Nhu chinh sich ESOP da duoec PHPCD théng qua vio
nam 2025, I8 ra ESOP dirge phat hanh & mire 1%. TV 1¢ ndy da duge diéu chinh
xubng 0,5%, tic 1a giam 50% boi vi gid cua co phiéu MWG khéng ting hon 5% so
vai VNINDEX. Mic du gid c6 phieu MWG nim vira roi ting rét tot va két qua kinh
doanh ciia Cong ty ciing rat tot, nhung ESOP di bj cat giam xudng chi con 50%. Toi
cho rang viéc nay da phan anh su hai hoa lgi fch gitra ¢b dong va doi ngit diéu hanh.
D6 la cach thirc ma ching t6i két ndi quyén loi ctia ¢d dong va doi ngii diéu hanh.

Diéu 6: Thang qua phwong 4n phat hanh ¢ phiéu theo chwong trinh lya chon
cho Ngwrdi Lao Dong cho cdc lanh dao va cdn b quin Iy chii chot clia Cong ty
va cac cong ty con dua trén lgi nhuin sau thué thu nhap deanh nghiép hop nhat
(LNST) niim 2026 va ting truwong gid co phieu MWG so véi ting trudng
VNINDEX trong nam 2026 (*ESOP 2026™).

C:iu hoi 10: Ban linh dao vui long chia se 1y do Cong ty phat hanh ESOP dua trén
tang trudng gid cd phidu MWG so vai VNINDEX

Ong Nguyén Brire Tai tra loi: Nam 2026, ESOP ¢6 2 phan: phan thir 1 lién quan dén
viée hoan thanh ké hoach loi nhuén 9,2 nghin ty va phin 2 lién quan dén hiéu suat
clia gia cb phidu MWG so vai VNINDEX. Trudng hop khong thoa diéu kién vé hicu
suat gi4 c6 phieu MWG so voi VNINDEX, s6 luong ESOP s& bi diéu chinh giam
xuéng 20%. Dy 1a cich thirc ma Céng ty chia sé kho khin va dam bao hai hoa loi
ich gitra quy nha dau tr va déi ngti diéu hanh, nhitng ngudi van hanh hing ngay dé
tao ra két qua.

Diéu 7: Thong qua sia dbi, bd sung nganh ugh% kinh doanh.

Ciu héi 11: B6 sung nganh bit dong san c6 lién quan gi dén viée di thué cac cla
hang hign tai cua Cong ty hay cho thue lai cac khu vire da thué trede do nham 161 wu
dong tién trong boi canh con thai gian hop dong khong?

Ong Vii Pang Linh tra 1oi: Cac cong ty con thude MWG dang vin hanh cac kho va
mat bang 1én. P& tdi wu hidu qua cac mat bang, Cong ty co cho thué lai mdt phin cac
mit bing nay ddi véi cdc ebng ty trong ndi bo va cac dbi tac bén ngoai, do do can
phai b6 sung nganh nghé nay nhim dap img viée tudn thi quy dinh cia phap ludt.



Pitu 8: Thong qua Piéu 1§ cia Cong ty.

Khéng c6 ¢d déng dit ciu hoi va néu v kién lién quan dén Diéu 8.
Diéu 9: Thong qua Quy ché hoat djng ciia Hpi dong quan tri.
Khéng c6 ¢d déng dit ciu hoi va néu ¥ kién lién quan dén Diéu 9.
Piéu 10: Théng qua Quy ché quén tri ndi bp.

Khéng c6 ¢b dong dit ciu hoi va néu v kién lién quan dén Piéu 10,
Diéu 11: Lyra chon céng ty kiém todn djc lip cho nim 2026.

Céu héi 12: Céng ty kiém toan EY da kiém toan MWG 10 nim. Chung téi dé nghi
Cong ty ap dung cée thye hanh t6t nham thay déi kiém toin mdi 5 nam,

Ong Vii Dang Linh tra 161: EY d cung cép dich vy kiém toén hon 10 nim. Theo quy
dinh, mdi 03 ndm s& thay déi kiém toan vién va déi tac kiém todn (partner) moi,
khong phai doi ngii cii. Chiing t6i ghi nhan van dé nay. HPQT s& xem xét va phin
hdi cu thé sau.

Cau héi 13: Khi nao sé ap dung chuin muc ké toan IFRS? Néu ap dung, s& anh
huong so bo tai lgi nhuan hang nam cia MWG ¢ mure do nao?

Ong Vi Ding Linh tra loi: Tai théi diém ndy. chiing t81 cling voi don vi kiém todn
dang thuc hién ddo tao cho nhédn vién ndi bd. Khi Bo Tai chinh ap dung quy dinh,
Cong ty s& don nhidn va trién khai. V& anh huong, chiing t6i van dang theo doi van
dé nay va chura e¢d dir liéu hoan thién cu thé. Tuy nhién, doi véi ESOP, trong qua khir
tir 5% giam con 3% roi 2%, va nam 2026 chi con khoang 0,2%, nén anh hudng toi
dénh gia rat it. Cic van dé khic nhu tii san c6 dinh, khau hao, mirc dé anh hurémg
udc tinh rat han ché.

Diéu 12: Théng qua thil lao va giao dich véi thanh vién Hoi dong quin tri va
thanh vién Uy ban kiém toén cho nim 2026.

Khéng ¢o ¢ dong dat cau hoi hay cd ¥ kién lién quan dén Diéu 12,

PHAN THAO LUAN KHAC:

Ciu héi 14: PSi vai Erablue, ban lanh dao cho biét ké hoach gia tang ty 1¢é s& hiru
trong thai gnn toi hay khong? Néu co, tidu chi va thoi diém nao dé ra quyet dinh
dua trén yéu 16 ndo? Ban ldnh dao danh gia su khéc biét gitta mé hinh Tho DMX
hudng t&i khong chi lip dat ma con chim soc toan bd vong déi san phdm va mé hinh
khac vé kinh té chia sé (dich vu don 1¢, linh hoat véi chi phi thip hon) va hanh vi ciia
khach hang d&i v&i 2 mé hinh nay?



Ong Poan Vin Hiéu Em tra 10i:

- Déi véi Erablue, chiing t6i dang s& hitu 45%. con déi tac s& hitu 55%. Day la ty 1é
theo quy dinh ctia phép ludt tai Indonesia, nén Cong ty khong thay doi ty 1& nay trong
tuong lai. Erajaya la doi tac 1om di niém yét trén san, tuong tu nhu MWG o Viet
Nam. Chiing (61 ciing phan biét rd vai trd ctia moi bén va hai bén rat nghiém tic trong
viéc thue thi trich nhiém cua minh. D6 1a 1y do tao ra thanh cong & thi trudng
Indonesia khi chiing t6i da chon ding doi tic dé dong hanh.

- Pbi voi Tho DMX, d6i én tir ¢dng ty Tan Tam trude diy va tr ddu nam nay ro
thanh mét ¢cong ty con cua DMX. Pay cling 14 mdét trong nhimg tru ¢6t trong ting
trirdmg S nam téi véi vai trd rat 1én va duoe chia thanh S giai doan. Giai doan 1, hién
tai trér ve trirde, dich vu cia Tho DMX phé,n lém phuc vu cho nhu c¢iu kinh doanh cac
san pham ma DMX ban ra. T thoi diém nay tré di, ching t6i s& trién khai thém 4
giai doan. Trong do, giai doan 2 cung cap dich vu cong thém danh cho khach hang
mua san pham tai DMX. Giai doan 3 va cic giai doan sau d6 s& md ra dé phuc vu
cho déi tic va khach hang bén ngoai nhiéu dich vu khic, va ching 16i tin rang céc
dich vu nay trong tuong lai ¢ tao ra nhiéu gia tri cho ngudi tiéu ding.

Ong Robert Alan Willett: Vén dé Ién nhét cho viée chdm séc sau bén hang (after-
sales services) Ia lién tuc dao tao tho vé cic cong nghé mai nhdt trén thi truong va
Best Buy ¢6 mdi quan hé sdu sic vdi cde nhd cung cip 1ém dé lién tuc ddo tao cho
tho ctia minh, nén cach tiép cin cia anh Hiéu Em rat dang dén. Néu ching ta hop tic
theo md hinh chia se. ¢6 thé cé nhidu tho nhung khéng biét ho durge dao tao dén dau
va hiéu biét cong nghé dén mirc nao. Ngodi ra, khi ching t6i xiy dyng t6t mang nay,
hai déi thii canh tranh Ién nhat ctia Best Buy khéng thé thue hién dich vu hiu mai tot
bﬁug va cubi cung str dung dich vu Best Buy. Viéc nay da tao ra doanh thu ldp lai va
bién loi nhuan tét. Pay la diéu ma Dién May Xanh, néu huéng dén, ciing sé tao ra
diém khéc biét 1om trén thi trurong.

Ciu hoi 15: Cong ty chia sé két qua kinh doanh quy 1, va danh gid nhu thé nao vé
ké hoach kinh doanh quy 2. V& TPO ctia DMX, tac ddng ciia chién tranh ¢d thé anh
hudng dén thi truémg chimg khoan, DMX van giir nguyén ké hoach hay ¢6 sur diéu
chinh ké hoach TPO?

Ong Vii Ping Linh tra 10i: V& két qua kinh doanh quy 1, Céng ty dat doanh thu
khoing 25% ké hoach nim 2026 (khodng 46 — 47 nghin ty). loi nhuin khodng 29%
- 30% so vai mue tiéu lol nhudn cia nam 2026. Trong thang 4, DMX bin tot do vao
miia cao diém ctia mdy lanh va sip 16 14 mia tivi. D6 véi BHX, ting truéng doanh
thu thing 4 ciing kha t6t. Nguon hang ctia cic chudi da duge chuin bj kha diy du,
nén doanh thu trong cdc thing téi c6 thé gitr duge nhip do nay.

Ong Doan Vin Hiéu Em tra loi: Ching t6i gén nhu hoan tt cie thi tuc lién quan
dén IPO va niém yét sém nhit trong nim 2026, va chiing t61 khéng co6 bat ky su thay
doi nao so voi ke hoach ban dau.



Ciu hoi 16: BHX dang mé rong kha nhanh tai mién Bic. Panh gia thé nao vé thi
truong mién Bic va toan qube? BHX ty tin dén ddu vé kha ning TPO vio nam 20287

Ong Pham Vin Trong tra 1i: Chung i danh gia thi truong mién Bic kha 1on va rat
tiém niang. Nam nay ching toi quyét dinh s& tim co hdi dé phuc vu khach hang mién
Béc. V& kha nang TPO 2028, BHX dang dat muc tiéu timg nim cho hanh trinh TPO
2028.

Céu hoéi 17: Tir thanh cong cta Erablue, Cong ty c¢d ké hoach phat trién mo hinh
BHX ¢ Indonesia khong?

tf)ng Pham Van Trong tra loi: Ngﬁn han, BHX s& don moi ngué‘m luc vao thi truong
60 ty do tai Viét Nam.

Céu hoi 18: Bdi canh kinh doanh 2026 so véi giai doan 2021-2022 ¢6 khic biét gi?
Trong boi canh lai vay gia tang, chi phi san xuat dau vio ting cao tac dong dén cac
nhi cung cap, chién lugc tra chim cd thay doi hay khéng va loi thé canh tranh cia
MWG ¢6 bén virng khéng? Ngoai BHX, MWG ¢d ké hoach mé rong chudi nao khic
khéng nhwr nganh y t&?

Ong Poan Vin Hi¢u Em tra 1oi:

- Giai doan 2021 — 2023, khiing hodng, va dich bénh din t&i tién tiét kiém cta nguoi
tiéu ding hau nhu khéng con, ty 1¢ that nghiép cao nén thi trurdng bi tic dong ning.
So voi hién tai, da co nhing anh hueng va kho khan tir bdi canh chinh tri thé gioi,
nhung khong nhiéu nhu thoi diém trudc.

- V& tra cham, day 13 tru ¢6t va loi thé cia DMX. Ching t6i dang cé su dich chuyén
khong chi ban san phidm nhu trude ma con cung cAp cic giai phap giap khich hing
s& hitu san phim dé dang. Khac voi trude diy, khi cic khuyén mai duéi hinh thire
gidm gid, hién tai cac chi phi khuyén mii s& duoc ding ¢ (ai tro cho tra chiim, va
ddy la giai phap phu hgp hién nay, gitp khach hing cé thé so hitu céc san phim co
gid tri cao (nhu Iphone) va co thé tra din 18 — 24 thang va khong chi thém phi.
Chuong trinh nay duge két hop vai hing va cc cong ty tai chinh dé thye hign. Trude
day, cling mdt ngin sach tai trg tir hiing duge chi vao quang cao khuyén mai thi hién
nay duoc dich chuyén sang tra cham va thong qua cong ty tai chinh mang lai giai
phap nay cho khach hang.

- V¢ An Khang (AK), hién tai so voi quy 3/2025, s6 lugng cira hang da ting thém
100 cira hiang va hy vong nam nay sé don tin hiéu vui la cham mdc c6 161, Ké hoach
2026 1a AK s& ¢an nhic ma cira hang than trong de dat duoe hiéu qua.

Céu héi 19: Chia sé¢ 1y do khong chia ¢ tirc biang co phiéu nam nay. Du kién ké
hoach ESOP cac nam tan tai DMX., BHX va Erablue.

Ong Vii Pang Linh tra 1&i: Trude khi thue hién t& trinh ndy, ching t6i cling da trao
doi va thim do v kién cic ¢6 déng vé cach thire phan phdi ¢b tirc ndim nay. Sau khi



tham do, chiing 161 quyét dinh chon hinh thire chia ¢6 tire bang tién ma khong phai
chia bing c¢é phiéu. Tuy nhién, chiing t6i s& ghi nhéin y kién nay. Néu diéu kién & cic
nim sau phit hop, thi chiing t6i c6 thé thay d6i chinh sich. Déi véi cde chudi BHX,
DMX, Erablue, diy 1a cde chudi thude cdce cong ty con, sé co cie chinh séch dong
vién, khich 18 tinh thin cia nhin vién, va cac chinh sach nay sé duoc quyét dinh tai
cudc hop HDQT, DHDCD cua cac c¢ong ty con nay.

Cau héi 20: Két qua kinh doanh ctia c4c ctra hing BHX mién Bic? Doanh thu va loi
nhuin so véi mién Nam? BHX c6 gilt nguyén ké hoach mé méi ¢ mién Bic nim
2026 khong?

Ong Pham Vin Trong tra losi: Sau khi mé hon 100 eira hang o mién Béc, ching toi
danh gia két qua kha kha quan. Doanh thu trung binh & cac cira hang dat ky vong
giai doan 1. Chung toi sé tiép tuc ke hoach nhu dy kién ¢ mién Béc.

Cau héi 21: Hién tai Cong ty co ké hoach dua cic san phim robot, tri tué nhan tao
vao vin hanh trong théi gian téi khong? DA ¢o bd phan nghién ciru phat trién chua?

Ong V& Lé Giang (Gidm déc CNTT) tra 1oi: Cong ty hién da cé va dang iing dung
tri tué nhén tao cho van hanh kinh doanh, du bio sirc ban, camera Al hé trg vin hanh
cho siéu thi. Trong twong lai, ching téi tiép tuc (mg dung Al dé téi vu van hanh va
dé gia ting trai nghiém khéach hang.

Céu héi 22: Gia dir kién niém yét ciia DMX 13 bao nhiéu?

Ong Doan Vin Hi¢u Em trd 1&6i: DMX chua thé chia sé chi tiét duge do hd so dang
trong qué trinh tham duyét. Hy vong tirong lai ¢é thé trong tic va chia sé nhiéu hon.

Cau héi 23: BHX dang mé rdng & mién Béc, muc tiéu mdi ngay 12 03 cira hing, thi
ai sao chon céc tinh xung quanh thay vi cac thanh phé 1én @3 phat trién nhu Ha N6i?
BHX ¢ nghi dén viée ban si khéng?

Ong Pham Vin Trong tra 1oi: BHX dang ¢6 siéu thi ¢ nhitng tinh thanh 1an can véi
mién Béc, dé tin dung loi thé vé ngudn cung cip, kho va van chuyén hang hoa, nén
BHX quyét dinh mé réng din, khéng mé truc tiép vao cac thinh phd 16n nhu Ha
Noi. Trude day BHX chi tip trung ban cho nguéi tidu ding cudi cing. Gan day, BHX
ciing dang ¢an nhic viée ban si dé gop phin bao dam an toin sirc khoe cho ngudi
tiéu dung.

Cau hoi 24: Sau thi truéng Indonesia, DMX co nhim té&i thi truong khac khéng?
DMX ¢6 phat trién super app dé hd tro vé mang tai chinh nhu thé nao?

Ong Doan Vin Hiéu Em tra 1&i: DMX c6 khoang 55% thi phin va tiép tuc né luc
ting thi phan dén 2030 vai doanh thu 182 nghin ty, tang khoang 70% so véi hién tai.
Ta1 thy truong Indonesia, sau 3 ndm. chung té1 ¢6 hon 200 cira hing va da co lo
khodng 1,5 nim nay. du kién tiép tue dat loi nhudn viio nim 2026. Ching t6i da hoan
thanh duge mé hinh kinh doanh va dang ting tdec mé réng huéng téi muc tidu 1.000



ctra hang v&i doanh thu 1 ty dé dau tién vao nam 2030. Do thi truong Indonesia rét
16m (gip 2.5 lan so véi Viét Nam), chiing t6i danh toan bd nguén lyc cho thi trréng
nay va chua nghi dén thi truong khac. V& super app la mét trong nam déng co ting
truomg cia DMX, ching té1 dat muc tiéu khéng chi phuc vu khach hang offline va
hudéng dén khich hing online, khéng chi ban san phim cia DMX ma con md rong
ra h¢ sinh thai tdp doan va bén ngoai.

IV.Két qua biéu quyét tai Pai hoi
Tai thoi diém két thiic biu quyét vao lic 15:00 ngay 18/04/2026 ghi nhan:
- Tong 56 cb dong tham du Dai hi la: 848 cb déong.
- Téng s6 cb phén cia cd dong tham du Pai hai 13: 862.772.399 ¢b phin.
- DAT TY LE: 58,76% tong s phiéu bicu quyét
- Phuong thire biéu quyét: biéu quyét truc tuyeén.
(Pé lam 13, phiéu biéu quyét khéng hop 1€ 1a phiéu ¢6 déng khong lua chon bat ky 3
phuong dn va khéng bam nit biéu quyét hodc giri phiéu biéu quyét cho diéu dé)

Chi tiét cac timg diéu duge thong qua nhir sau:

PIEU 1. THONG QUA BAO CAO CUA HQI PONG QUAN TR] TRONG
NAM 2025 VA TINH HINH THUC HIEN NGHI QUYET PAI HOI PONG CO
DONG THUONG NIEN NAM 2025 SO 01/NQ/DHDCD/2025 NGAY 26/04/2025.

S6 phiéu biéu quyét khéng hep 16: 126.181.124 phiéu
S6 phiéu biéu quyét hop 1é: 736.591.275 phiéu, véi két qua nhur sau:

A i ; Khong Khong co
Két qua Tan thanh wha thiinh ¥ kitn
SH lugng biéu quyét 709.917.875 30 26.673.370
Ty 1& (%) 96,38 0.00 3.62

Ty 1& (%) tan thanh: 96,38%, diéu nay dugc thong qua

PIEU 2. THONG QUA BAO CAO TAI CHINH KIEM TOAN 2025

S6 phiéu biéu quyét khong hop 1¢: 126.295.244 phiéu

S6 phiéu biéu quyét hop 16: 736.477.155 phiéu, véi két qua nhur sau:

£ . - : Khong Khong co
Ket qua Tan thanh tin thanh ; kicgn
S6 lugng bitu quyct 709.803.757 30 26.673.368
TV 18 (%) 96,38 0,00 3,62

Ty 18 (%) tan thanh: 96,38%, di¢u nay dugc thong qua




PIEU 3. THONG QUA KE HOACH KINH DOANH VA PINH HUONG NAM
2026 NHU PUQC NEU TAI TO TRINH

S6 phiéu bidu quyét khang hop 18: 126.345.474 phiéu
So phiéu biéu quyét hop 16: 736.426.925 phiéu, véi két qua nhu sau:

s s . Khéng Khong co
Két qua Tan thanh ¢ha thaah ¥ kifn
SH lwong bidu quyét 709.721.755 2.602 26.702.568
Ty 1§ (%) 96,37 0,00 3,63

Ty 1§ (%) tan thanh: 96,37%, didu nay dwgc thong qua

PIEU4. THONG QUA PHUONG AN CHI TRA CO TUC BANG TIEN MAT
TU NGUON LQI NHUAN CHUA PHAN PHO1

S6 phiéu biéu quyét khéng hop 18: 126.345.874 phiéu
S6 phiéu biéu quyét hop 1¢: 736.426.525 phiéu, v6i két qua nhw sau:

£ X . ; Khong Khong cd
i s AN tan thanh y kidn
So lwgng bitu quyét 709.576.758 181.400 26.668.367
TV 12 (%) 96,35 0,02 3,62

Ty 1§ (%) tan thanh: 96,35%, diéu nay duge thong qua

PIEUS. THONG QUA BO SUNG PHUONG AN PHAT HANH CO PHIEU
THEO CHUONG TRINH LUA CHQN CHO NGUOI LAO PONG CHO CAC
LANH PAO VA CAN BQ QUAN LY CHU CHOT CUA CONG TY VA CAC
CONG TY CON DUA TREN TANG TRUONG LQI NHUAN SAU THUE
(LNST) VA TANG TRUONG GIA CO PHIEU MWG SO VOI TANG TRUONG
VNINDEX TRONG NAM 2025 (“ESOP 2025").

S6 phiéu biéu quyét khéng hop 1&: 126.346.174 phiéu
S6 phiéu biéu quyét hop 1é: 736.426.225 phiéu, véi két qua nhur sau:

£ . i . Khong Khong cé
i S LA tan thanh ¥ kién
S6 lwgng biéu quyét 625.073.068 84.629.770 26.723.387
T3 18 (%) 84,88 11,49 3,63

Ty 1& (%) tan thanh: 84,88%, diéu nay duoc thong qua

DIEU6. THONG QUA PHUONG AN PHAT HANH CO PHIEU THEO
CHUONG TRINH LUA CHON CHO NGUOI LAO PONG CHO CAC LANH
PAO VA CAN BQ QUAN LY CHU CHOT CUA CONG TY VA CAC CONG TY
CON DUA TREN LQI NHUAN SAU THUE THU NHAP DOANH NGHIEP HQP



NHAT (LNST) NAM 2026 VA TANG TRUONG GIA CO PHIEU MWG SO VOI

TANG TRUONG VNINDEX TRONG NAM 2026 (“ESOP 2026").

S phiéu bidu quyét khang hop 18: 126.435.374 phiéu

S6 phiéu biéu quyét hop 1¢: 736.337.025 phicu, véi két qua nhur sau:

Két qua Tén thanh Alidog Rlibng £
tan thanh v kién

So lwong bicu quyét 624.990.308 84.590.470 26.756.247

TV 18 (%) 84,88 11,49 3.63

Ty 1¢ (%) tan thanh: 84,88%, didu nay dwgc thong qua

PIEU 7. THONG QUA SUA DOIL BO SUNG NGANH NGHE KINH DOANH.

S6 phiéu biéu quyét khong hop 1&: 126.435.374 phiéu

So phiéu bic¢u quyét hep 1¢: 736.337.025 phiéu, voi két qua nhu sau:

T G Khong Khong cé
Keét qua Téan thanh da ana b ¢ kién
So lwgng biéu quyét 709.562.655 98.600 26.675.770
Ty 1§ (%) 96,36 0,01 3,62

Ty 1& (%) tan thanh: 96,36%, diéu nay dwge thong qua

PIEUS. THONG QUA PIEU LE CUA CONG TY.

S6 phiéu biéu quyét khéng hop 18: 126.435.374 phiéu

So phiéu biéu quyét hop 1&: 736.337.025 phicu, voi két qua nhir sau:

il e v Khong Khong co
Két qua Tan thanh thn thanh ¢ kién
So lwgng biéu quyét 709.663.357 0 26.673.668
T 1€ (%) 96,38 0,00 3,62

T¥ 12 (%) tan thanh: 96,38%, diéu nay dwoc thong qua

PIEU 9. THONG QUA QUY CHE HOAT PONG CUA HQI PONG QUAN TRI,

S6 phiéu biéu quyét khang hop 1¢: 126.441.374 phiéu

So phiéu biéu quyét hop 18: 736.331.025 phicu, vdi két qua nhu sau:




[ —— R Khong Khong cé
i Lo tén thanh § kisn
S0 lugng biéu quyét 636.126.288 73.489.799 26.714.938
TV 1§ (%) 86.39 9.98 3,63

Ty 1 (%) tan thanh: 86,39%, di¢u nay duwgc thong qua

PIEU 10. THONG QUA QUY CHE QUAN TRI NOI BO.

S6 phi¢u biéu quyét khing hop 1¢: 126.441.374 phicu

S6 phiéu biéu quyét hop 18: 736.331.025 phiéu, véi két qua nhu sau:

z T Khong Khong co
Két qua Tan thanh i thiamh v kign
SH lugng bicu quyét 636.124.457 73,489.800 26.716.768
TV 18 (%) 86,39 9,98 3.63

Ty 18 (%) tan thanh: 86,39%, diéu nay duoc thong qua

PIEU 11. THONG QUA LUA CHON CONG TY KIEM TOAN DQC LAP CHO
NAM 2026.

So phiéu biéu quyéet khong hop 18: 126.441.374 phicu
S6 phiéu biéu quyét hop 16: 736.331.025 phiéu, voi két quéa nhu sau:

£ ; 2 Khong Khong co
Két qua Tan thanh tin thanh ¢ kidn
So lwgng biéu quyét 708.246.685 2 28.084.338
Ty I (%) 96,19 0,00 3,81

Ty 12 (%) tin thanh: 96,19%, diéu nay dugce thing qua

BIEU 12. THONG QUA THU LAO VA GIAO DICH VUI THANH VIEN HO1
PONG QUAN TRI VA THANH VIEN UY BAN KIEM TOAN CHO NAM 2026

Sb phnea biéu quyet khding hgp 1¢: 126.441.414 phu.u
So6 phiéu biéu quyét hop 18: 736.330.985 phiéu, vai két qua nhu sau:

Khong Khong co
Két qui Tan thanh tén thanh y kiegn
SH lwong bidu quyét 641.513.848 68.089.799 26.727.338
TV 18 (%) 87,12 9,25 3.63

Ty 12 (%) tén thanh: 87,12%, diéu nay dwoc thing qua

Héi dong quan tri toan quym trién khai céc conb vi¢e néu trén theo ding quy dinh ctia
Luat Doanh nghiép, Diéu 1& Cong ty va cac vin ban lién quan.



V. Bé mac Dai hji
- Ban thu ky Dai hoi - doe Bién ban Dai hoi va duge Pai hoi théng nhit thong qua.
- Ong Nguyén Bie Tai chil toa tuyén b6 bé mac Pai hi.
- Bién ban hop nay duge lap thanh vin ban va duge chiing 161 ghi 4m, ghi hinh day
da va luu trir dién tir tai cong ty. Cac To Trinh quy dinh cée ndi dung chi tiét duge
dinh kém theo bién ban nay.

Thur Ky

POAN PHAN TRUNG KIEN




MOBILE WORLD INVESTMENT THE SOCIALIST REPUBLIC OF VIETNAM

CORPORATION Independence - Freedom - Happiness

No: 01/BBH/DHDCD/2026 HCMC, April 18, 2026

MEETING MINUTES
2026 THE ANNUAL GENERAL MEETING OF SHAREHOLDERS

Pursuant to the Enterprise Law No.59/2020/QH 14 approved by the National Assembly of the
Soctalist Republic of Vietnam on June 17, 2020,

Pursuant to the Charter of Mobile World Investment Corporation (“Charter”), as amended
and supplemented from time to time;

A. Organization Information

Organization Name : MOBILE WORLD INVESTMENT CORPORATION
(“Company”)

Head Office Address :  No. 222 Yersin Street, Thu Dau Mot Ward, Ho Chi Minh City,
Viet Nam

Tax Code ;0306731335

Trading Code :  MWG

Time and Venue : 13:30— 16:00 on April 18. 2026 at MW G Building, Lot

T2-1.2, DI street, Saigon Hi-tech Park, Tang Nhon Phu Ward,
Ho Chi Minh City.

B. Participants

Shareholders or authorized representatives holding MWG shares as per the Shareholder
List as of March 16, 2026, provided by the Vietnam Securities Depository and Clearing
Corporation — V3DC (“Shareholder List™).

Members of the Board of Directors attending in person at the meeiing venue:

- Mr. Nguyen Duc Tai — Chairman

- Mr. Vu Dang Linh — Board member

- Mr. Dean Van Hieu Em — Board member

- Mr. Pham Van Trong — Board member

- Mr. Robert Alan Willett — Board member

- Mr. Do Tien Si — Board member

Members of the Board of Directors attending online:

- Mr. Thomas Lanyi — Board member

- Mr. Nguyen Tien Trung — Board member

Member of the Audit Committee, Board of Management of the Company and its
subsidiaries.

Shareholders or authorized representatives attending the Meeting in person or
participating online via the website https://dhed.mwg.vn/.

Invited guests:
Representatives of the Ho Chi Minh City Stock Exchange, representatives of the



Vietnam Securities Depository and Clearing Corporation, representatives of Ernst &
Young Vietnam Limited, as well as representatives of media, banks, and our pariners
join the AGM in person at the venue or following online wvia the website
https://dhed.mwg . vn/.

C. Details of the meeting:

I. Opening ceremony:

1.

Report on sharcholder registration & eligibility for convening the AGM:
Mr. Nguyen Trung Kien on behalf of the Company, announced the sharcholder
cligibility verification report as follows:
- Total number of sharcholders of the Company: 38,027 sharcholders (according to
the Shareholder List as of the record date of March 16, 2026)
- Total number of voting shares: 1,468.423,529 shares.
From 12:00 on March 27, 2026, until 13:40 on April 18, 2026:
- Total number of shareholders attending the meeting: 766 shareholders
- Total number of voting shares represented at the Meeting: 824,685,178 shares.
- ATTENDANCE RATE: 56.16%. meaning more than 50% of the total voting shares.
Pursuant to the current Law on Enterprises and the Charter of the Company, the 2026
Annual General Meeting of Shareholders of Mobile World Investment Corporation is
duly convened and qualified to proceed.

Introduction of Participants;

Chairman and Management Board:

- Mr. Nguyen Duc Tai — Chairman of the Board of Directors shall act as the Chairman
of the Meeting

- Mr. Vu Dang Linh — General Director ol Mobile World Investment Corporation

- Mr. Doan Van Hieu Em — General Director of Dien May Xanh Investment JSC

- Mr. Pham Van Trong — General Director of Bach Hoa Xanh Trading JSC

- Mr. Robert Alan Willett — Board member of Mobile World Investment Corporation

Secretariat:

- Mr. Doan Phan Trung Kien — Secretary

- Mr. Trieu Thanh Thinh — Member

- Ms. Le Thi Thu Trang — Member

Vote Counting Commuttee (approved by the General Meeting of Shareholders with a

100% approval rate), comprising:

- Mr. Nguyen Trung Kien — Head of Vote Counting Committee

- Ms. Pham Thi Ngoc Yen — Member

- Ms. Tran Thi Kim Loan — Member

II. Content of the meeting:

1,

The agenda and content of the Meeting, including the Proposal Letter No.
01 2026/ TT/DHDCD/MWG dated March 26. 2026 (“Proposal Letter™); and other AGM
2026 documents were publicly disclosed on the website mwg.vn, were approved by
shareholders representing 100% of the total voting shares attending the Meeting.



2. The members of the Vote Counting Committee (as mentioned above) was approved by

shareholders representing 100% of the total voting shares attending the Meeting.

Voting was conducted electronically through the online platform https://dhed.mwg.vn/.
The Voting Regulations, issued on March 20, 2026, were applied for this AGM 2026
and approved by 100% of the sharcholders attending the Meeting.

U

4. Sharcholders attending the Meeting in person may ask questions directly. Those
participating online can submut their questions using the "Ask a Question" feature on the
website mwg.vn, in accordance with the Regulations on Sharcholder Registration,
Attendance, and Voiing dated March 20, 2026.

I11. Discussion

Article 1: Report of the Board of Directors in 2025 and the implementation of the
resolution of the Annual General Meeting of Shareholders in 2025 No.
01/NQ/DHDCD/2025 dated April 26, 2025

No questions or comments from shareholders related to Article 1.

Article 2: Approval of the 2025 Audited Financial Statements

Question 1: In 2025, financial income was very strong. In 2026, how will the higher interest

rate environment affect this activity?

Mr. Vu Dang Linh: MWG is a retail group, and we focus all of our resources on retail
operations. As part of our treasury management, we optimize cash flow through financial
investments such as bank deposils, ceriificates of deposit, corporate bonds, and loans io
financial partners, most of whom are large companies in Vietnam. Most of these are short-
term investments and the Company also has bank borrowings, therefore, while funding costs
are rising in 2026, yields on our financial investments are also increasing, so overall there is

no material impact on the results of this activity this year.

Article 3: Approval of 2026 business plan and strategic directions

Question 2: Has the 2026 business plan already factored in the risk that the current Middle
East conflict could weaken consumer demand?

Mr. Vu Dang Linh: The 2026 business plan is based on the assumption that Vietnam's GDP
will grow by 7.5%., and it also takes into account the complexity of U.S. tariff issues. The
conflict in the Middle East is a new issue that could negatively affect both the global
economy and Vietnam, and we are continuing to monitor the situation closely. For now, the
Company 1s not changing its business plan and remains committed to delivering it in 2026.



Question 3: Amid prolonged weak consumer demand, how confident is management in
achieving the 2026 targets (scale of 1 to 10)? Does the Company see any market gaps or
M&A opportunities that could drive stronger growth in the coming period?

Mr. Vu Dang Linh: The Company remains confident in achieving the 2026 business plan.
Regarding M&A, if suitable opportunities arise, we will consider them. However, as MWG
operates in retail, any M&A would only be within the retail sector. As for investments in
other companies, these would mainly be financial investments with a buy-and-sell approach,
and only if profitable opportunities are identified.

Mr. Nguyen Duc Tai: The 2026 plan was set before the conflict in the Middle East began.
Economic conditions may continue to fluctuate, but MWG™s mindset is that if difficulties
arise, we will work harder and find solutions to offset the challenges. We do not have a
culture of revising business plans once they are set. In the past, when targets were not
achieved. the team did not receive bonuses.

Question 4: Borrowing rates up by around 100150 basis points YoY, will MWG’s average
borrowing cost in 2026 increase accordingly. or has it been managed at a stable level?

Mr. Vu Dang Linh: The Company has both borrowings and short-term financial invesiments.
As funding costs rise, investment yields also mcrease. Therefore, this does not materially
atfect our current plan.

Question 5: What was MWG's Apple market share in 2025 and what is the target for 20267
Also, what is Bach Hoa Xanh (BHX)'s same-store sales growth (SSSG) target for 20267

Mr. Doan Van Hieu Em: Apple products account for more than 40% of total revenue in the
ICT category and have grown continuously over the past three years. Our Apple market share
was around 25%-27% in 2024 and increased to around 50% in 2025, and we maintained that
level in Q1 2026. Apple revenue was approximately USD 800 million in 2025, and DMX is
working toward its commitment of reaching USD 1 billion in Apple revenue by 2027.

Mr. Pham Van Trong: Our minimum SSSG target for 2026 is 10% compared with 2025.
Question 6: What is BHXs cost structure by category, such as labor, rent, and merchandise?
Mr. Pham Van Trong: That is quite a detailed question, so | will respond to it later.
Question 7: Is BHX s 20% growth target conservative given the fast store expansion phase?

Mr. Pham Van Trong: A 20% growth target may be conservative. However, BHX has only
recently entered phase two of its development, transitioning from heavy losses to
profitability, so the Company has chosen a disciplined and prudent approach. That said, if
conditions are favorable, BHX can grow very quickly.

Article 4: Approval of the cash dividend payment plan from undistributed retained
earnings

Question 8: Thank you to the Management and all employees for delivering highly



respectable business results over the past year. Regarding profit distribution through share
buybacks, this method has been proven effective and widely adopted in developed markets,
and the Company also conducted buybacks in 2025. However, we do not see a buyback plan
for 2026. Could the independent and non-executive board members share their views on
profit distribution to sharcholders, including share buybacks, and how they use their voting
rights to maximize shareholder value? 1 also believe that the compensation of non-executive
or independent Board members should be aligned with shareholder value creation.

Mr. Nguyen Duc Tai: Before handing over to the non-executive board members present here
(Mr. Robert Alan Willett and Mr. Do Tien Si)., I would like to share my view as Chairman.
The Company has three main ways to distribute profits and enhance shareholder value: share
buybacks, cash dividends, and stock dividends. For example, when Dien May Xanh (DMX)
is listed in the future, if the number of outstanding shares is only a few hundred million, that
base may be too small, so stock dividends could be preferred to improve liquidity rather than
buybacks. Therefore, depending on circumstances and the Board’s assessment, the Company
will choose the most appropriate method. Some shareholders prefer cash dividends, while
others may not. Each method has its own value. We discussed how to distribute around VND
3 trillion of profit to sharcholders. However, due to legal and timing requirements, there must
be a six-month gap from the 2025 buyback before an ESOP issuance, making a buyback
impractical in 2026,

Mr. Robert Alan Willett: Within the Board, we discussed this issue thoroughly and
considered different ways to distribute profits to sharcholders. including dividends and share
buybacks. In addition, we also need to ensure that the Company continues building a strong
long-term team, where employees trust the Company, are rewarded appropriately for their
contributions, and where we can retain talent.

Mr. Do Tien Si: During Board meetings, we discussed the treasury share issue very clearly.
Due to technical requirements, we need to wait six months after the ESOP 1ssuance before

conducting a buyback, so it cannot be completed in 2026.

Article 5: Approval of the supplement to the Employee Stock Ownership plan for key
leaders and managers of the Company and its subsidiaries based on the growth of net
profit after tax (NPAT) and the growth of MWG share price compared to the growth
of VNINDEX in 2025 (“ESOP 2025%)

Question 9: We would like to see an ESOP that incentivises management through share
price performance, as is best practice. Such as ESOP shares have been issued at close to the
current average market price.

Mr. Neuyen Duc Tai: Under the ESOP policy approved by sharcholders in 2025, the issuance
rate was originally set at 1%. However. this was reduced to 0.5%. a 50% cut. because
MWG’s share price did not outperform the VN-Index by more than 5%. Although MWG’s
share price performed well last year and the Company also delivered strong business results,
the ESOP allocation was still cut by half. [ behieve this reflects a strong alignment of interests
between sharcholders and the management team. That is how we link sharcholder value with
management incentives.



Article 6: Approval of the Employee Stock Ownership plan for key leaders and
managers of the Company and its subsidiaries based on the 2026 consolidated net profit
after tax (NPAT) and MWG share price performance relative to the VNINDEX
performance in 2026 (“ESOP 2026)

Question 10: Could management please explain why the Company structures its ESOP
based on MWG’s share price performance relative to the VNINDEX?

Mr. Nguyen Duc Tai: The 2026 ESOP has two components. The first is linked to achieving
the VIND 9.2 trillion profit targel, and the second is tied to the performance of MWG's share
price relative to the VNINDEX. If the share price performance condition versus the
VNINDEX is not met, the ESOP allocation will be reduced by 20%. This is how the
Company shares difficulties and ensures alignment of interests between investors and the

management team, who are responsible for delivering results on a day-to-day basis.

Article 7: Approval of amendments and supplements to business lines

Question 11: What is the purpose of adding the real estate business line? Is it related to
leasing current store locations or subleasing previously rented space to optimize cash flow
during the remaining lease term?

Mr. Vu Dang Linh: MWG subsidiaries operate warchouses and large premises. To optimize
the efficiency of these properties, the Company subleases part of the space to affiliated
companies within the group as well as external partners. Therefore, it 1s necessary to add the
real estate business line in order to comply with applicable legal requirements.

Article 8: Approval of the Company*s Charter

No questions or comments from shareholders related to Article 8.

Article 9: Approval of the Regulations on the Operation of the Board of Directors

No questions or comments from sharcholders related to Article 9.

Article 10: Approval of the Internal Corporate Governance Regulations

No questions or comments from shareholders related to Article 10.

Article 11: Selection of an independent audit firm for 2026

Question 12: EY has been MWG’s auditing firm for 10 years. We suggest that the company
should apply the best practice of changing auditing firm every 5 years.

Mr. Vu Dang Linh: EY has provided audit services more than 10 years. According to the
rules. the audit signing team and audit partner are rotated every three years. We have noted
this suggestion, and the BOD will review the matter and provide a more specific response
later.



Question 13: When will the Company adopt IFRS accounting standards? If implemented.
what preliminary impact could it have on MWG’s annual profits?

Mr. Vu Dang Linh: We are currently working with the external auditor to train our internal
staff. Once the Ministry of Finance formally implements the relevant regulations, the
Company will be ready to adopt and implement them. As for the impact, we are still
monitoring the matter and do not yet have complete data. However, regarding ESOP-
related expenses, the issuance ratio has already declined from 5% to 3%, then 2%, and for
2026 1t 18 only 0.2%, so [ believe the impact from that item would be minimal. For other
arcas such as fixed assets and depreciation, we also expect the overall impact to be limited.

Article 12: Approval of remuneration and transactions with members of the Board of
Directors and members of the Audit Committee for 2026

No questions or comments from sharcholders related to Article 12.

OTHER DISCUSSION

Question 14: Regarding EraBlue, could management share whether there are plans to
increase the ownership stake in the future, and what criteria would determine such a
decision? Also, how does the DMX Technician model differ from lower-cost shared-service
or gig-economy models, and how does management view customer behavior toward these
two models?

Mr. Doan Van Hieu Em:

Regarding EraBlue, MWG currently owns 45%, while our partner owns 55%. This
ownership structure is i line with the applicable regulations in Indonesia, so we do not
expect changes going forward. Erajaya is a major listed company, similar to MWG in
Vietnam. We have clearly defined each party’s role, and both sides take their responsibilities
sertously. This is one of the key reasons for our success in Indonesia.

As for DMX Technician, it was renamed from the former Tan Tam company and became a
subsidiary of DMX earlier this year. It 1s one of our key growth pillars for the next five years
and 1s being developed in five phases. Phase 1, up to now, has mainly supported products
sold by DMX. From this point onward, we will roll out four additional phases. Phase 2 will
provide additional services for customers purchasing products from DMX. Phase 3 and later
phases will expand to serve external partners and customers with a broader range of services.
We believe this model will create significant value for consumers in the future.

Mr. Robert Alan Willett: The biggest challenge in after-sales service 1s continuously training
technicians to keep up with the latest technologies. Best Buy built deep relationships with
major suppliers, allowing ongoing training for its technicians, so Mr. Hieu Em’s approach is
a right strategy. In a gig-economy model, there may be many technicians available, but it is
unclear how well trained they are or how strong their technical knowledge 1s. In addition,
when we built this business successfully, Best Buy’s two largest competitors could not match
our after-sales capabilities and eventually used Best Buy's services themselves. This created



recurring revenue and attractive margins. I[f DMX builds in this direction. it could become a
major differentiator i the market.

Question 15: Could the Company share its Q1 business results and outlook for Q27
Regarding the planned PO of DMX, could the current war situation and its impact on the
stock market affect the [PO timeline or strategy?

Mr. Vu Dang Linh: For Q1, revenue reached around 25% of the 2026 full-year target, or
approximately VND 4647 trillion. Profit reached around 29%-30% of the 2026 full-year
target. In April. DMX performed well as it entered the peak air-conditioner season, with the
TV season coming next. For BHX, April revenue growth was also very strong. Inventory
and product supply across the chains have been well prepared. so sales momentum could be
maintained in the coming months.

Mr. Doan Van Hieu Em: We have nearly completed all procedures related to the 1PO and are
ready for listing in 2026 at the earliest. We have no changes to the original plan.

Question 16: BHX 15 expanding quite rapidly in Northern Vietnam. How does management
assess the Northern market and the nationwide opportunity, and how confident is BHX about
a potential [PO 1n 20287

Mr. Pham Van Trong: We see the Northern market as large and highly promising. This year,
we decided it 1s the right time fo pursue opportunities to better serve customers in Northern
Vietnam. Regarding a potential 2028 1PO, BHX continues to meet its annual targets and is
on track for 2028.

Question 17: Following the success of EraBlue, does the Company have plans to develop
the BHX model in Indonesia as well?

Mr. Pham Van Trong: In the near term, BHX will focus all of its resources on Vietnam’s
USD 60 billion market.

Question 18: How is the 2026 business environment ditferent from the 2021-2022 period?
In the context of rising interest rates and higher input costs affecting suppliers, will MWG's
installment-payment strategy change, and is its competitive advantage sustainable? Besides
BHX, does MWG plan to expand any other chains, such as in healthcare?

Mr. Doan Van Hieu Em:

During the 2021-2023 period, the crisis and the pandemic largely depleted consumer savings
and led to high unemployment, which heavily affected the market. Compared with today,
although there are still impacts and challenges from the global geopolitical situation, they
are not as severe as in the previous period.

Regarding mnstallment plans, this 1s a core pillar and competitive advantage for DMX. We
no longer focus only on selling products, but also on providing solutions that help customers
own products more easily. Unlike in the past, when promotional budgets were mainly used
for discounts, those budgets are now increasingly allocated to support installment programs.
This is a more suitable solution in the current environment, allowing customers to purchase



higher-value products, such as iPhones, and pay over 18-24 months with no additional cost.
The program is mmplemented in cooperation with suppliers and financial mstitutions.
Previously, the same support budget from suppliers would have been used for promotions
and advertising, but it is now being redirected toward installment solutions for customers.

Regarding An Khang (AK), compared with Q3 2025, the store count has increased by around
100 stores, and we hope to see positive developments this year in terms of protitability. In
2026, AK will consider cautious expansion with a continued focus on efficiency.

Question 19: Could management explain why the Company is not paying stock dividend
this year? What is the expected ESOP plan in coming years for DMX, BHX, and EraBlue?

Mr. Vu Dang Linh: Before submitting this proposal, we also discussed and consulted
shareholders regarding this year’s dividend distribution method. Based on that feedback. we
decided to pay dividends in cash rather than in shares. However, we have noted this
suggestion, and if conditions are appropriate in future years, we may adjust the policy. For
BHX, DMX, EraBlue and other chains under subsidiary companies, there will be incentive
and employee motivation policies. These policies will be decided at the respective Board of
Directors and sharecholder meetings of those subsidiaries.

Question 20: What are the business results of BHX stores in Northern Vietnam? How do
revenue and profitability compare with Southern stores? Will BHX maintain its 2026 store
expansion plan in the North?

Mr. Pham Van Trong: After opening more than 100 stores in Northern Vietnam, we consider
the results quite positive. Average revenue per store has met our Phase 1 expectations. We
will continue with the plan in Northern Vietham as scheduled.

Question 21: Does the Company currently have plans to deploy robotics or artificial
intelligence (Al) in operations in the near future? Has a R&D team already been established?

Mr. Vo Le Giang (CIO): The Company has already adopted and 1s currently applying Al in
busimess operations, sales forecasting, and Al cameras to support store operations. In the
future, we will continue applying Al to optimize operations and enhance customer
experience.

Question 22: What is the expected 1PO price for DMX?

Mr. Doan Van Hicu Em: DMX is not yet able to share specific details, as the filing is still
under review. We hope to engage further and share more information in the future.

Question 23: As BHX expands in Northern Vietnam, is the target to open three stores per
day? Why 1s the focus on surrounding provinces rather than major developed cities such as
Hanoi? Is BHX considering a wholesale model?

Mr. Pham Van Trong: BHX 1s currently operating stores in provinces surrounding major
Northern cities. To leverage advantages in sourcing, warchousing, and logistics, we have
chosen a gradual expansion strategy rather than entering large cities such as Hanoi directly.
In the past, BHX focused only on selling to end consumers. Recently, we have also been



considering a wholesale model, which could help contribute to food safety and consumer
health.

Question 24: Afler Indonesia, is DMX targeting any other international markets? How is
DMX developing its super app strategy, especially in financial services?

Mr. Doan Van Hieu Em: DMX currently has around 55% market share and continues striving
to increase that share through 2030, with a revenue target of VND 182 trillion, around 70%
higher than the current level. In Indonesia, after three years, we now have more than 200
stores and have been profitable for around the past 1.5 years, with profits expecied to
continue in 2026, We have completed the business model and are now accelerating expansion
toward a target of 1,000 stores and reaching our first USD 1 billion in revenue by 2030. As
the Indonesian market is very large, around 2.5 times the size of Vietnam, we are dedicating
all of our resources to this market and are not yet considering other markets. Regarding the
super app. this is one of DMX’s five growth pillars. Our goal is not only to serve offline
customers and expand to online customers, not only to sell DMX products, but also to extend
into the Group ecosystem and external partners beyond the Group.

IV.Voting Results

As of the closing time of voting at 15:00 on April 18, 2026, the results recorded are as
follows:

—  Tetal number of shareholders attending the meeting: 848 shareholders

—  Total number of voting shares represented at the Meeting: 862,772,399 shares.

— ATTENDANCE RATE: 58.76% of the total voting shares.

— Voting method: Online voting.

(For claritication: an invalid vote refers to a ballot where the shareholder does not
select any of the three voting options and does not click the "Vote" button or submit
the vote.)

The details of each matter approved are as follows:

ARTICLE 1. APPROVAL OF THE REPORT OF THE BOARD OF DIRECTORS IN
2025 AND THE IMPLEMENTATION OF THE RESOLUTION OF THE
ANNUAL GENERAL MEETING OF SHAREHOLDERS IN 2025 NO.
01/NQ/DHDCD/2025 DATED APRIL 26, 2025

Number of invalid votes: 126,181,124 votes

Number of valid votes: 736,591.275 votes, with the following results:

Result Approve Disapprove Abstain
Number of votes 709,917,875 30 26,673,370
Percentage (“o) 96.38 0,00 3.62

Approval rate: 96.38%; therefore, the matter was approved



ARTICLE 2. APPROVAL OF THE 2025 AUDITED FINANCIAL STATEMENTS
Number of invalid votes: 126,295,244 votes

Number of valid votes: 736,477.155 voies, with the following resulis:

I

| Result Approve Disapprove Abstain

‘ Number of votes 709,803,757 30 26,673,368
l Percentage (%0) 96.38 0.00 3.62

Approval rate: 96.38%; therefore, the matter was approved

ARTICLE 3. APPROVAL OF 2026 BUSINESS PLAN AND STRATEGIC

DIRECTIONS AS GIVEN IN THE PROPOSAL

Number of invalid votes: 126,345,474 votes

Number of valid votes: 736,426,925 votes, with the following results:

‘ Result Approve Disapprove Abstain
‘ Number of votes 709,721,755 2,602 26,702,568
| Percentage (%) 96.37 0.00 3.63

Approval rate: 96.37%: therefore, the matter was approved

ARTICLE 4. APPROVAL OF THE CASH DIVIDEND PAYMENT PLAN FROM
UNDISTRIBUTED RETAINED EARNINGS

Number of invalid votes: 126,345,874 votes

Number of valid votes: 736.426.525 votes, with the following results:

Result Approve Disapprove Abstain
Number of votes 709,576,758 181,400 26,668,367
Percentage (%) 96.35 0.02 3.62

Approval rate: 96.35%: therefore, the matter was approved

ARTICLE 5.

APPROVAL OF THE SUPPLEMENT TO THE EMPLOYEE STOCK
OWNERSHIP PLAN FOR KEY LEADERS AND MANAGERS OF THE
COMPANY AND ITS SUBSIDIARIES BASED ON THE GROWTH OF
NET PROFIT AFTER TAX (NPAT) AND THE GROWTH OF MWG
SHARE PRICE COMPARED TO THE GROWTH OF VNINDEX IN
2025 (“ESOP 20257)

Number of invalid votes: 126,346,174 voles

Number of valid votes: 736,426,225 votes, with the following results:

| Result Approve Disapprove Abstain
‘ Number of votes 625,073,068 £4.629,770 26,723,387
! Percentage (%0) 84 .88 11.49 3.63




Approval rate: 84.88%: therefore, the matter was approved

ARTICLE 6.

APPROVAL OF THE EMPLOYEE STOCK OWNERSHIP PLAN FOR
KEY LEADERS AND MANAGERS OF THE COMPANY AND ITS
SUBSIDIARIES BASED ON THE 2026 CONSOLIDATED NET
PROFIT AFTER TAX (NPAT) AND MWG SHARE PRICE
PERFORMANCE RELATIVE TO THE VNINDEX PERFORMANCE
IN 2026 (“ESOP 2026™)

Number of invalid votes: 126,435,374 voles

Number of valid votes: 736,337.025 votes, with the following results:

| Result Approve Disapprove Abstain
| Number of votes 624,990,308 £4.590,470 26,756,247
‘ Percentage (%) 84.88 11.49 3.63

Approval rate: 84.88%; therefore, the matter was approved

ARTICLE 7. APPROVAL OF AMENDMENTS AND SUPPLEMENTS TO

BUSINESS LINES

Number of invalid votes: 126,435,374 votes
Number of valid votes: 736,337.025 votes, with the following results:

| Result Approve Disapprove Abstain
| Number of votes 709,562,655 98,600 26,675,770
‘ Percentage (%) 96.36 0.01 3.62

Approval rate: 96.36%;: therefore, the matter was approved

ARTICLE 8. APPROVAL OF THE COMPANY'S CHARTER

Number of invalid votes: 126,435,374 votes

Number of valid votes: 736,337,025 votes, with the following results:

Result Approve Disapprove Abstain
Number of votes 709,663,357 0 26,673,668
Percentage (%) 96.38 0.00 3.62

Approval rate: 96.38%; therefore, the matter was approved

ARTICLE 9.

APPROVAL OF THE REGULATIONS ON THE OPERATION OF
THE BOARD OF DIRECTORS

Number of invalid votes: 126,441,374 votes
Number of valid votes: 736.331.025 votes, with the following results:



‘ Result Approve Disapprove Abstain
Number of votes 636,126,288 73,489,799 26,714,938
Percentage (%) 86.39 9.98 3.63

Approval rate: 86.39%, therefore the matter was approved
ARTICLE 10. APPROVAL OF THE INTERNAL CORPORATE GOVERNANCE
REGULATIONS

Number of invalid votes: 126,441,374 votes

Number of valid votes: 736,331,025 votes, with the following results:

Result Approve Disapprove Abstain
Number of votes 636,124,457 73.489,800 26,716,768
Percentage (%) 86.39 9.98 3.63

Approval rate: 86.39%, therefore the matter was approved

ARTICLE 11. APPROVAL OF THE SELECTION OF AN INDEPENDENT AUDIT
FIRM FOR 2026

Number of invalid votes: 126,441,374 votes

Number of valid votes: 736,331,025 votes, with the following results:

Result Approve Disapprove Abstain
Number of votes 708,246,685 2 28,084,338
Percentage (%b) 96.19 0.00 3.81

Approval rate: 96.19%, therefore the matter was approved

ARTICLE 12, APPROVAL OF REMUNERATION AND TRANSACTIONS WITH

MEMBERS OF THE BOARD OF DIRECTORS AND MEMBERS OF
THE AUDIT COMMITTEE FOR 2026

Number of invalid votes: 126.441.414 votes

Number of valid votes: 736,330,985 votes, with the following results:

| Result Approve Disapprove Abstain
‘ Number of votes 641,513,848 68.089,799 26,727,338
‘ Percentage (%) 87.12 9.25 3.63

Approval rate: 87.12%, therefore the matter was approved

BOD is fully anthorized to perform necessary procedures and implement contents mentioned
in this meeting minutes 1n accordance with the applicable laws.



V. Closing of the meeting

The Sceretariat of the Meeting read out the Minutes of the Meeting, which were
unanimously approved by the General Meeting of Shareholders.

Mr. Nguyen Duc Tai announced the closing of the AGM.

This Minutes has been documented in writing and fully recorded and electronically
stored at the Company. The Proposal Letters specifying the detailed contents are
attached to these Minutes.

Secretary

DOAN PHAN TRUNG KIEN EN DUC TAI /

<



CONG TY CO PHAN PAU TU CONG HOA XA HQI CHU NGHIA VIET NAM

THE G101 DI PONG Péc lip - Tw do - Hanh phiic
S6: 01/NQ/DHDCD/2026 Tp Ho Chi Minh, ngay 18 thing 04 nam 2026
NGHI QUYET

PAI HOI PONG CO PONG THU'ONG NIEN NAM 2026 CUA
CONG TY CO PHAN PAU TU THE G101 DI PQONG

Can cie Ludt Doanh nghiép s6 59/2020/QH14 da duge Quoc hi nude Cong hoa Xa hdi Chii

nghia Vit Nam thong qua ngay 17/06/2020 (“Lugt Doanh nghiép”);

Can eir Ludt Chitng khodn s6 54/2019/QH14 thing qua ngay 26/11/2019, duwge stra doi bo
sung ngay 29/11/2025 (' Lugt Ching khodn”);

Céin ctr nghi dinh s6 245/2025/ND-CP ngay 11/09/2025 quy dinh sira déi, bé sung mét s6 diéu
ctia nghi dinh sé 135/2020/NB-CP ngay 31 thang 12 nam 2020 cua Chinh phi quy dinh chi
1iét thi hanh mét sé didu cia Lugt Chitng khodn (“Nghi dinh 245"),

Can cie Pidu I¢ Céng ty Cé Phdn Déu Tue Thé Gidi Di Péng (“Céng ty") nhi duge sica aoi,
bo sung tai neng thai diém; vé

Cén etk Bién ban hop Dai hoi dong c6 déng thucmg nién nam 2026 s6 01/BBH/DHDCD/2026
ngdy 18/04/2026 va cde ngi dung néu tai T¢ trinh 50 01 2026/TT/PHDCD/MWG cua Hi
dong quan tri ngay 26/03/2026 (“Td Trinh”).

PAI HOI DONG CO DPONG QUYET NGHI

PIEU 1. ‘Théng qua béo cio cia hdi ddng quin tri trong niim 2025 v tinh hinh thye

hién Nghi Quyét Dai hi dong co dong thwonmg nién nim 2025 s
01/NQ/DHDCD/2025 ngay 26/04/2025 da dugc néu tgi To Trinh.

PIEU 2.  Théng qua bo cdo tai chinh kiém toan 2025.

PIEU3. Théng qua ké hogch kinh doanh va djnh huéng nim 2026 nhur dwgc néu tai

sau

To Trinh.
PIEU 4. Thong qua phwong an chi tra ¢b tire biing tién mit tir nguon lgi nhuin chwa
phén phoi.
Dai hii dong ¢b dong thong qua phuong dn chi tra ¢ tire cho cdc cb déng hién hiru chi tiét nhu
Loai ¢b phiéu . b phiéu phé thong (khong ap dung ¢d phiéu quy)
4.2 Ménh gid co phiéu . 10,000 ddngfed phiéu

43 Ty 1é chitra ¢d tie . 20%/c phiu, tromg dwong 2.000 déng/cd phiéu



4.4  D&i tugng chi tra . Cb dong hién hitu 6 tén trong danh sach tai ngay dang k§

cubi cing chdt danh séch cb déng dé thuc hién quyén nhin
cd tire bing tién mat

4.5 Nguon vin thuc hién - Loi nhudn sau thué chua phén phdi cén ci trén Béo cdo tai

chinh kiém todn

46 Phuongthircchitracdtic : Chi trd bing tién mit

47 Thoi giandukiénchitra : Dot 01 chi trd 1,000 dong/cd phiéu vao quy 3/2026 va dot

02 chi tra 1.000 ddng/ed phiéu vao quy 4/2026.

48 Uy quyén cho Hoi dong Quén tri ("HDQT™)

438.1

4.8.2

483

4384

DPIEU 5.

Toan quyén quyét dinh ngay dang ky cubi cing (chét danh sach b dong co quyén
nhén cb tire) va thoi gian chi tra ¢b tire thue té.

Todn quyén quyét dinh, xir Iy cde vin dé ky thudt, cdc tinh hudng phat sinh trong
qua trinh trién khai thyc hién chi tra cb tirc (bao gbm cé viée diéu chinh ty 1¢ chi tra
mdi dot, thay ddi thi gian chi trd néu cin thiét dé dam béo loi ich toi da cho Cong
ty va co déng, trén co s& vin dim béo ty 1¢ ¢é tire da duoc Dai hoi dong cb déng
phé duyét chi tra 1a 20%/cd phiéu).

Lip hé so, ky két cdc van ban, chimg tir va thye hién moi thi tuc phéap ¥ cin thiét
véi co quan quan 1y nha nude ¢6 thim quyén dé hoan tAt viéc chi tra ¢b tirc theo
diing quy dinh ciia phép ludt.

HPQT cb quyén ity quyén lai cho Chii tich HDQT hofic Téng Gidm doc Cong ty
thyc hién mét hodc todn b cic cdng viée cy thé néu trén theo ding quy dinh cla
phap ludt va Diéu 1¢ Céng ty.

Théng qua b6 sung phuong dn phat hanh cb phiéu theo chwong trinh lwa chon
cho Ngwiri Lao Déng cho cic linh dao va cin b6 quan ly chu chét cia Cong ty
vi céic cong ty con dua trén ting trwomg lgi nhudn sau thué (LNST) va ting
truong gid b phiéu MWG so véi ting trudng VNINDEX trong nim 2025
(“ESOP 20257).

Dai hai ddng ¢b dong thong qua phuong dn phit hanh cb phiéu ESOP 2025 cu thé nhu sau:
5.1 Ty 1é phat hanh:

Can cir theo

Nghi Quyét DPHDCD 2025 va két qua kinh doanh dat dugc, ty 18 phat hanh cb phiéu

theo ESOP 2025 1a 0,5% duce tinh nhu sau:

Ty 1§
ESOP
phat hanh
nam 2025
(A)

Ty 1€ cho Ty 1€ cho thyc hién vt ké hoach LNST 2025
hoan thanh va 1y 1¢ ting truéng cua gid co phiéu MWG
= | kéhozeh | + nam 2025 so véi 2024 cao hon ty I§ ting
LNST truéng cia VNINDEX nam 2025 so véi 2024
2025 (B) 161 thidu la +5% (C)




Dua trén két qua thyc hi¢n 2025, ty 1¢ phat hanh ESOP 2025: A =B + C =0,5% + 0 =0,5%.
Trong do:
o B=0,5% do LNST thyc hién 2025 = 7.073 ty ddng > LNST ké hoach 2025 = 4.850 ty déng;

e C=0do ty I¢ ting truromg cuia gia ¢d phitu MWG niam 2025 so v6i 2024 cao hon ty I¢ tang
treémg ciia VNINDEX nam 2025 so v6i 2024 nhung thép hon ty 1¢ ting trudng cla
VNINDEX nam 2025 so vai 2024 ¢ong vai 3%.

5.2  S6 lugng phat hanh:

Téng sé cb phiéu ESOP 2025 = Ty 1§ phat hanh ESOP 2025 x Tong 56 ¢6 phieu dang hru hanh.
» Téng sb cb phidu ESOP 2025 = 0,5% = 1.468.423.529 = 7.342.117 (cb phidu)

5.3 Phuong an chi tiét phat hanh cd phiéu ESOP 2025 nhu sau:

5.3.1 Tén cb phiéu phat hanh . Cb phiéu Céng ty Cb Phin Diu Tu Thé Giéi
Di Ddng
53.2 Loai ¢b phiéu . Cb phén phd théng
5.3.3 Ma chimg khodn . MWG
5.3.4 M¢nh gid c6 phiéu . 10.000 ddng/cd phiéu
535 Téng sb luong cb phiéu @ 1.468.423.529 cb phicu
dang luu hanh
536 S6 lugng cd phiéu dy kién :  7.342.117 ¢d phicu
phat hanh
537 Téng gid trj cb phin theo : 73.421.170.000 dong
ménh gia
5.3.8 Ty & phat hanh :0,5%
53.9 Gid phét hanh : 10.000 déng/1 cb phiéu
5.3.10 Téng gid tri cb phiéu phat : 73.421.170.000 dong
hanh theo gia phat hanh
5.3.11 Muc dich phat hanh : - Ghinhin sy nd lye cta cée 1anh dgo va cén

b quan 1y (CBQL) chii chdt (sau déy goi
chung 13 “Nguéi Lao Pdng”) trong viée
hoan thanh cac muc tiéu chung va nhimg
dong gop tich cue cho sur phit trién dai han
ciia Cong ty/Cong ty con.

- Thiét lap co ché gin két chat che lgi ich
clia Ngudi Lao Dong véi loi ich ctia €5



5.3.12 Phuwong 4n sir dung sb tién
thu duge tir dot phét hanh

5.3.13 Déi tuong phat hanh

5.3.14 Tiéu chuan phat hanh

dong va su phat trién bén vimg cia Céng
ty.

- Gitp Cong ty duy tri duge ddi ngii nhin sy
gioi, co dao dic kinh doanh, cam két gﬁn
b6 14u dai dé dam bao tinh ké thira va n
dinh trong bd may dieu hanh truée nhimg
bién dgng ciia thi trudmg lao dong.

Téng tién thu duge sau khi phat hanh ¢b phiéu
ESOP 2025 du kién duge sir dung dé bo sung
von luu dong phuc vu cho hoat ddng kinh
doanh cua Cong ty.

La Can bd lanh dao va Can bd quan ly chu
chét dang ky hop dong lao déng chinh thirc
véi Cang ty, cong ty con ddp img du tiéu
chuin tham gia chuong trinh ESOP 2025
duoc chia thanh cdc nhom sau:

Nhém 1: Téng gidm doc;

Nhom 2: Gidm dée bén hang todn quoc; Gidm
dbe phat trién kinh doanh;

Nhém 3: Giam déc nganh hang; Giam dée
chire nang ciia cée chudi; Giam doc khéi phuc
vu; Gidm ddc bén hing cip ving;

Nhém 4: Truémg phong khdi phuc vy.

Céc tiéu chuin Ngudi Lao Déng duge tham
gia chuong trinh ESOP 2025 gom:

- Thude dbi twong duge néu tai myc 5.3.13.
- Ky hop dong lao dong chinh thirc véi
Cong ty, cong ty con t6i thiéu tir ngay
31/12/2025 trdy vé trude va van con higu
lyc cho dén ngay Uy Ban Chimg Khoin
Nhé Nudc ¢6 thong bao nhan day di ho so
phat hanh C& phiéu ESOP 2025.
- Ngudi Lao Bong khong thudc mdt trong
cac truomg hop:
Vi pham ndi quy lao déng cia Cong ty,
cdng ty con;
»  Diandp don xin nghi viéc va dang dugc
gidi quyét thi tyc thdi viée:
« Khéng duge Cong ty, cdng ty con téi
kv Hop dong lao dong;



5.3.15 Nguyén tic xac dinh sé
lugng co phiéu duge phin
phéi cho timg Ngudi Lao
Bong

53.16 Phuong dan dam bao ddp
(mg quy dinh vé ty 1& s&
hiru nude ngodi

5.3.17 Han ché chuyén nhwong

5.3.18 Phuong &n xir 1y sb lurong
¢b phiéu chua phan phoi
hét

«  Cbngty, cong ty con don phuong chim
dirt Hop dong lao dong;
* Dang trong qua trinh xir Iy ky ludt lao
dong.
- Co6 két qua hoan thanh cbng viée trong
nidm 2025 tir 80% trd Icn.

S6 lwong ¢b phiéu phan phéi cho timg Nguoi
Lao Dang duge xac dinh theo nguyén tic quy
dinh chi tiét tai Phu luc | dinh kém Nghi
Quyét ndy.

- Ty 1¢ s hiru t6i da tai cong ty 1a 49% (cin
clr vao vide Coéng ty dd thue hién nop
thong bdo vé ty 1é s& hiru nude ngoai 16
da cho UBCK ngay 04/06/2021 v&i mirc
49% va di nhin dugc cong vin s
3239/UBCK-PTTT ngdy 30/06/2021 cuia
UBCK vé viée nhin dugce hd so théng béo
ty 18 s& hitu nude ngodi tdi da day dii, hop
18).

- Theo phuong &n phat hanh néu trén, Cong
ty chi thyc hién phat hanh c6 phiéu cho
Ngudi Lao Déng la nguoi Viét Nam,
khong phat hanh cho nha dau tu nude
ngodi nén phuong an phat hanh nay khéng
lam thay ddi ty 1¢ so hiru cia nha dau tu
nude ngodi hién tai va vin dap (mg ding
quy dinh vé ty 1¢ s& hiru nuéc ngoai tdi da
tai Cong ty.

02 (hai) nam ké tir ngay két thic dot phat
hanh (14 ngay két thic viée thu tién mua cd
phiéu ctia Ngudi Lao Dong), sau mdi nim s
¢ 50% s ¢b phiéu da mua duge tir do chuyén
nhueng, cu thé hét niam thir nhét s& c6 50% s6
¢& phiéu da mua duge ty do chuyén nhugng,
hét nam thir hai s& c6 100% sb cb phiéu da
mua duge wr do -.:huyén nhugng.

S6 ¢b phidu con du do Ngudi Lao Djng
khong ding ky mua hogic ¢6 ding ky mua
nhung khéng ndp hogc ndp khong du tién
trong thoi gian quy dinh, hodc do trong
khoang théi gian tir lic HPQT théng qua
danh sdch Ngu®i Lao Dng dugc tham gia



5.3.19 Thu hoi/Mua lai C6 phiéu
ESOP

Chuong trinh ESOP 2025 dén thoi diém Uy
Ban Chimg khoén Nhi nuée cong bd vé vige
nhin di ho so phit hanh Coé Phiéu ESOP,
Nguiri Lao Dong khéng con thuge ddi twong
vi/hodc du tiéu chuan duge tham gia Chuong
trinh ESOP 2025 thi HDQT toan quyén quyét
dinh, phan phdi lai cho Ngudi Lao Dong khac
theo danh sach da duoce hira chon ban diu véi
ciing mire gia phat hanh. SO lugng ¢ phiéu
duge phan phéi lai s& bi han ché chuyén
nhugng trong vong 2 (hai) nim ké tir ngdy két
thiic dot phét hanh.

Truémg hop, HDQT khéng phan phdi hét s6
lwong cd phiéu nay thi 6 lugng ¢ phidu con
du khéng phat hanh hét s& duge hiy bo va
HDQT ra quyét dinh két thic dot phat hanh

Cong ty sé thyuc hién thu hdi/mua lai s6 lugng
¢d phiéu ESOP ctia Ngudi Lao Dong trong
céc trudng hop sau:

- Ngudi Lao DPng nghi viéc truée thii han
han ché chuyén nhuong két thic (bao gbm
ca viec HPLD hét han va khong duge
Cong ty/Cong ty con gia han trir cic
truimg hop khac theo quyét dinh cia
HPQT).

- Nguoi Lao Ddng bi xir Iy ky lugt lao dong,
sa thai theo quy dinh cia Cong ty/Cong ty
con hofic cic hinh thire ky ludt khéc theo
Bé Ludt Lao déng hodc vi pham cac quy
dinh ciia NOi Quy Lao Dong va/hodic cac
quy ché ndi bd ciia Cong ty/Cong ty con.

- Trong trudmg hop Nguoi Lao Bong qua
doi trong thiri gian c6 phiéu con han ché
chuyén nhugng, toan b cd phiéu con han
ché chuyén nhugng clia Nguoi Lao Dong
s& khong bi thu hoi, duge giai tod 10an bd
(sau thoi han 01 nam ké tir ngay két thie
dot phét hanh theo quy dinh cta phap ludt)
va chuyén giao cho ngudi thira ké hop
phép cta nhén vién d6 theo quy dinh cta
phap ludt.

Giao cho HDQT quyét dinh cy thé cée trudmg

hop thu hdi/mua lgi ¢d phiéu ESOP.



5.3.20 Phuomg thire thanh todn . Chuyén khoén

53.21 Thoi gian du kién phat : Trong nim 2026, thi diém cy thé do HDQT
hanh quyét dinh ngay sau khi ¢6 sy chép thuéin cia
Uy Ban Chimg Khoan Nha Nude.

53.22 Tha tuc dang k¢ chimg : Thyc hién thi tuc ding ky chimg khodn bd
khoan b sung va ding ky sung véi Tong Cong ty Luu Ky va Bu Trir
niém yét chimg khoan bé Chimg Khoan Viét Nam (VSDC) va dang ky
sung niém yét chimg khoén bd sung vdi So Giao

Dich Chimg Khoan Thinh pho H6 Chi Minh
(HOSE) theo quy dinh.

5323 Phuong 4n ban CO Phiéu : D& véi sé C6 Phiéu ESOP duge Cong ty thu
ESOP duge Céng ty mua hdi/mua lai cua Ngudi Lao Bong quy dinh tai
lai muc 5.3.19 Nghi Quyét nay, Dai h¢i ddng cd

déng ity quyén cho HPQT toan quyén quyét
dinh phuwong &n ban ra s8 lugng o phiéu thu
héi/mua lai dé dam béo vige ban ra phi hop
véi quy dinh phap luat tai timg thoi diém.

Thong qua viéc ting vén didu 1¢ véi s6 vén didu 1¢ ting thém tiy thude vao sb lwong b
phiéu phat hanh thanh céng. Giao cho HDQT thue hién cac thu tuc ting von diéu 18, stra doi
diéu 13 Cong ty vé ndi dung tang vén diéu ¢ theo s luong cd phiéu phat hanh thanh cong
va thuc hién thu tue diéu chinh von diéu 1¢ trén Gidy chimg nhdn dang ky doanh nghiép cla
Cong Ty voi 8¢ Tai chinh Thanh pho Hb Chi Minh,

Giao/tty quyén cho HDQT va ddng ¥ cho HDQT duge giao/iy quyén lai cho Chii tich HDQT
va/hodic Téng Gidm déc quyét dinh (tiy vao timg vdn dé phi hop theo quy dinh Diéu & va
Phap lufit cho phép), thue hién cae cong viée va thu tye céin thiét dé hoan tt viée phét hanh
¢6 phidu ESOP 2025 bao gdm:

a. HDQT duge todn quyén td chire thue hi¢n phat hanh ¢é phiéu ESOP 2025 theo
phuong an phat hanh ¢d phiéu ma Dai hi dong ¢b déng Cong ty da thong qua;

b. HDPQT duge todn quyén quyét dinh thdi diém thyc hién phat hanh cb phiéu ESOP
2025;

¢. HDPQT duge toan quyén quyét dinh danh sach cu thé Nguoi Lao Pong duge tham
gia chuong trinh va xéc dinh s6 lwong ¢ phiéu duge phan phoi cho timg déi tuong
bao dam dap (mg ding dbi tugng va tiéu chuin da dugc Pai hoi dbng cb déng
théng qua;

d. HDQT duoe todn quyén quyét djnh va giao Chu tich HDQT ky ban hanh Quy ché
phét hanh ESOP 2025 theo Phuong én da duge Dai hoi dong ¢b dong thong qua,
ciing nhur toan quyén diéu chinh, sira ddi, bd sung dé lam 16 cde tiéu chi va céc
phan bb theo diing nguyén téc da duge Dai hoi dong cb dong phé duyét dé hoan
tit phat hinh ESOP 2025;



e. HDQT duoc toan quyén quyét dinh phueng én x{r 1y hodie hiy bé déi vai so luong
c6 phiéu 1é (phdn thép phan) phat sinh trong qua trinh phén b6 (néu co);

f. HDQT duge toin quyén quyét dinh phuong én xir 1y dbi voi s6 ¢d phiéu Ngudi
Lao Ding khong mua hét, tir chdi mua hofic s6 ¢d phiéu con du chua phin phoi
hét theo quy dinh ciia phap ludt;

g. Lua chon ngan hang thuong mai dé mé tai khoan phong t6a nhan tién mua cd phidu
cua dot phat hanh;

h. HPQT dugc todn quyen quyét dinh todn b céc vin dé co lién quan dén Chuong
trinh ESOP 2025 va diéu chinh nhimg thay dbi cia Chwong trinh ESOP 2025 (néu
) dam bao phit hop véi quy dinh cta phap Iudt. Thuc hién cic cong vige/thl tyc
cin thiét cho viée phét hanh cb phiéu theo ding quy dinh cia Diéu 1¢ Cong ty va
quy dinh cta phap luit dé dam béo thye hién thanh céng Chuong trinh ESOP 2025;

i. Bo sung hojc sira doi Phuong én phat hanh, Quy ché ESOP 2025 theo yéu cdu clia
Uy ban Chimg khoan Nha nuée vaholic cho mue dich tuéin thi ding cde quy dinh
cua phip ludt;

j. Thyc hién viéc dang kg, lru ky va niém yét bd sung toan bd s ¢ phiéu phat hanh
theo Chuong trinh ESOP 2025 tgi Téng Cong ty Luu ky va Bi trir chimg khoén
Viét Nam va S& Giao dich Chimg khodn Thanh phé Hé Chi Minh ngay sau khi
hoan tat vi¢c phat hanh;

k. Sira dbi, bd sung cac di¢u khoan lién quan t&i Von didu 18 trong Pidu 1& Cong ty
twong img v&i két qua phét hanh thyc té va bdo cdo cho Dai hoi dong co dong tai
cude hop gén nht;

l. Thyc hién céc thi tuc ding ky thay ddi von diéu 1& va thay dbi ndi dung (nﬁy
Chitng nhin déiing ky doanh nghlep tai Co quan ding ky kinh doanh c6 thim quyén
(Sor Tai chinh Thanh phé H& Chi Minh) sau khi hoan tét dot phat hanh;

m. Tiy thude vao tinh hinh thye té hodc theo yéu clu cla co quan nha mrée, Gy quyén
HPQT duge toan quyén quyét dinh viée chinh sira, bb sung, hoan thién cdc 16i tir
ngfr, ki thuft ctia cdc véin ban, ndi dung cia viin ban chura rd ring ma khong lam
thay déi ban chit néi dung da dugc thong qua cia diéu nay;

n. Ngual nhimg ndi dung &y quyén trén diy, trong qua trinh thye hig¢n phat hénh cb
phléu theo Chufmg trinh ESOP 2025, Dai hoi déng ¢b dong giao/ly quyen cho
HDQT toan quyén thye hién, hoan chinh phuong an phat hanh va/hodc thue hién
cic cong vide khéc lign quan dén dot phat hanh theo yéu ¢cdu clia co quan quén 1y
Nha nude vathode phi hgp véi hodn canh thuc té sao cho viéc thuc hién phuong
an phat hanh cé phiéu theo Chuong trinh ESOP 2025 ding quy dinh, dam bao
quyén lgi ciia Nguwdi Lao Ding, cd dong va Cong Ty.
PIEU 6. Théng qua phwong an phit hanh ¢b phiéu theo chwong trinh lya chon cho Ngwdi

Lao DPing cho cic lanh dao vi cin bj quin 1y chu chét cia Ci’mg ty vil cic cong
ty con dua trén lgi nhudin sau thué thu nhip doanh nghiép hep nhit (LNST) nim



2026 va ting truwing gid cd phiéu MWG so véi ting trwdmg VNINDEX trong
nim 2026 (“ESOP 2026").

Pai hoi ddng cd déng thong qua phuong dn phat hanh cb phiéu theo chuong trinh lya chon
cho Neudi Lao Déng cho céc lanh dao va can bd quan 1y chit chdt chia Céng ty vé cde cong ty
con nim 2026 nhu sau:

6.1  S6 luong ¢d phidu ESOP dy kién phat hanh t6i da la 3.000.000 (ba triéu) ¢b phiu. S6 lugng
cé phiéu phat hanh thyc € dugce xac dinh nhw sau:

6.1.1 S& luong b phiéu ESOP phat hanh (A) cin cir trén tf 18 hoan thanh ké hoach Lgi

nhuéin sau thué thu nhip doanh nghiép hop nhit (LNST) nim 2026 da dugc Dai hi
dbng cb déng théng qua, giao cho Hoi dong Quan tri x4c dinh dya trén cde trudng
hop sau:

a) Truémg hop 1: Néu Cong ty khéng hoan thanh ké hoach LNST nim 2026 (Ty 1¢
hoan thanh nho hon 100%) thi khong phét hinh ESOP 2026.

b) Truimg hop 2: Néu Céng ty hoan thanh ké hoach LNST nim 2026 (Ty 1¢ hoan
thanh bing 100%) thi sb lrong cd phiéu phat hanh 1a 2.000.000 ¢d phicu;

¢) Truomg hop 3: Néu Céng ty hoan thanh virot mire ké hoach LNST nam 2026 (Ty
I¢ hoan thanh 16n hon 100%) thi eir m&i 1% LNST thye hi¢n vuot mite 100%, s6
lugng ¢6 phiéu phat hanh s& duge eong thém 50.000 co phiéu. Nhu véy, sé lrong
¢b phiéu ESOP phat hanh s& duge tinh theo cong thire sau:

Céng thire xac dinh: A = 2.000.000 + [(X - 100) = 50.000]

Trong do:

-

A: S8 luong cé phiéu ESOP phat hanh dya trén két qua thuc hién ké hoach LNST nédm
2026 (Diéu kién rang bude: A < 3.000.000). Trudng hop két qua tinh todn A phat sinh
56 1& thap phan, phin 1¢ thip phén s& bj hiy bo va lam tron xudng dén hang don vi cb
phiéu.

X: T¥ 1& phén trm (%) hoan thanh ké hoach LNST nam 2026 duge tinh bang LNST
thye hién trén béo cdo tai chinh hep nhat chia cho LNST ké hoach 2026 1a 9.200 ty
ddng (ty 1& ny duoc lam tron dén 02 chir s6 thip phén),

Vi du minh hoa céch tinh toan:

Néu X = 109,73% thi A = 2,000.000 + [(109,73 - 100) x 50.000] = 2.486.500 ¢ phiéu.

Néu X = 125.02% thi A =2,000.000 + [(125,02 - 100) x 50,000] = 3.251.000 c6 phiéu.
Do vurot han mirc quy dinh, s lugng cb phiéu phat hanh thyc té 1a A s& duoe chdt
bang mirc toi da 1a 3.000.000 cb phiéu.

6.1.2 Diéu kién gifr nguyén sb lugng cb phiéu ESOP phat hanh (A):

S6 lugng co phiéu ESOP phét hinh thue té dugc gilt nguyén 1a s6 lugng cd phiéu
ESOP phét hanh (A) quy dinh tai Diéu 6.1.1 néu tang truémg gid cd phiéu binh quéan
ctia MWG trong niim 2026 so véi 2025 bing hofic cao hon tang truéng gid trj dong
ctra binh quén cua chi s VNINDEX trong cling giai doan.

Trong do:



Gid ¢é phiéu binh quan chege tinh bing rung binh cong gia dong cia ciia co
phiéu MWG trong {dt ca cde phién giao dich trong ndm.

Gid tri déng cica binh quan dwoe tinh bing trung binh cjng gid trj dong cia
ciia chi s6 VNINDEX trong (dt ea cdc phién giae dich trong ném.

6.1.3 Néu khong dat diéu kidn néu tai Diéu 6,1.2 thi sb lugmg ¢6 phiéu ESOP phat hanh
thue té bing 80% ciia sb lrgng ¢ phiéu ESOP phét hanh (A) quy dinh tai Diéu 6.1.1.

Vi du minh hoa céach tinh Lodn:

X = 109.73% thi A = 2.000.000 + [(109,73 - 100) x 50.000] = 2.486.500 cb
phiéu.

Tang truémg gid tri dong cira binh quén cia chi s0 VNINDEX trong nim 2026
so v 2025 1a 6%

Néu ting truéng gia dong cira binh quén cua ¢d phiéu MWG trong nim 2026 so
vési 2025 biing hodic cao hom 6%, thi sé lugng cb phiéu ESOP phat hanh thyc 1¢
duge gitt nguyén 13 A = 2.486.500 cd phiéu.

Néu tang truéng gia dong cira binh quén clia cd phiéu MWG trong nam 2026 so
véi 2025 thp hon 6%, thi s6 lugng ¢b phiéu ESOP phat hanh thyc t& = A * 80%
= 2.486.500 * 80% = 1.989.200 cb phiéu,

62 Phuwong 4n chi tiét phat hanh cd phiéu ESOP 2026 nhu sau:

6.2.1

6.2.2
6.2.3
6.2.4
6.2.5

6.2.6
6.2.7

Tén cb phiéu phét hiinh . Cb phiéu Céng ty Cb Phan Diu Tu Thé
Gidi Di Bdng

Logi ¢6 phiéu . Cb phén phd thdng

M3 chimg khoan . MWG

Ménh gi4 ¢b phiéu : 10,000 dbng/cd phicu

Sé lwong ,cé phiéu ESOP : i da 3.000.000 ¢d phiéu

2026 dur kién phat hanh

Gia phat hanh © 10.000 ddng/cd phiéu

Mug dich phat hanh . - Ghi nhan sy nd lyc cla cac lanh dao va

cin bd quan 1y (CBQL) chi chdt (sau
ddy goi chung 13 “Ngudi Lao Dong”)
trong viéc hoan thanh cac muc lLiéu
chung va nhimg déng gop tich cuc cho
su phat trién dai han cua Cong ty va céc
cong ty con.

- Thiét 1ap co ché gan két chiit ché lgi ich
ciia Ngudi Lao Dong véi lgi ich ciia €6
dong va sy phat trién bén vimg cua
Cong ty.



6.2.8 Phuong én st dung s6 tién thu
duge tir dot phat hanh

6.2.9 BPbi tugng phat hanh

6.2.10 Tiéu chudn phat hanh

- Giap Cong ty duy tri durge doi ngii nhén
su gidi, ¢6 dao dirc kinh doanh, cam két
gin b6 1au dai dé dam bao tinh ké thira
va on dinh trong b méy diéu hanh trude
nhimg bién dong cua thi trwong lao
déng.

Téng tién thu duge sau khi phét hanh co
phiéu ESOP 2026 du kién dugce sir dung dé
bd sung von hru dong phuc vu cho hoat
ddng kinh doanh ctia Cong ty.

.4 Cén b liinh dao va Can bd quan ly chu
chét dang k¥ hop dong lao déng chinh thire
vai Cong ty, cdng ty con dép (mg du ticu
chuén tham gia chueng trinh ESOP 2026
duoe chia thanh cdc nhom sau:

Nhém 1: Téng giam déc;

Nhom 2: Giam dée bén hang toin quoc;
Giam déc phdt trién kinh doanh;

Nh6ém 3: Giam dde nganh hang; Giam doc
chirc ning clia cdc chudi; Giam doc khoi
phuc vu; Giam dbe bén hang cap ving;
Nhém 4: Trudng phong khoi phuc vu.

Cac tiéu chuian Ngudi Lao Dong dugc
tham gia chuong trinh ESOP 2026 gom:

- Thude dbi tugng duge néu tai muc
6.2.9.

- Ky hop dong lao dong chinh thirc voi
Cong ty, cong ty con t6i thiéu tir ngdy
31/12/2026 trér vé truée va viin con higu
lue cho dén ngay Uy Ban Chimg Khoéan
Nha Nudée co théng bao nhin day du hd
so phat hanh C6 phi¢u ESOP 2026.

- Ngudi Lao Dong khong thude mot trong
cac truomg hop:

* Vi pham ndi quy lao dong clia Cong
ty, cong ty con;

»  Pi ndp don xin nghi vigc va dang
duoce giai quyét thil tuc thoi viéc;

+  Khéng duge Cong ty, cong ty con tai
ky Hop dong lao ddng;

» Cong ty, cong ty con don phuong
chém dirt Hop dong lao déng;



6.2.11 Nguyén tic xac dinh sb luong
¢o phiéu duge phin phdi cho
timg Ngudi Lao Ding

6.2.12 Phuong én dam bao dap ing
quy dinh vé ty 12 s& hiru nude
ngoai

6.2.13 Han ché chuyén nhugng

6.2.14 Phuong an xir 1y sb lugng cb
phiéu chura phan phdi hét

* Dang trong qua trinh xir Iy ky ludt
lao dong.
- 6 két qua hoan thanh cong viée trong
nam 2026 tir 80% trdr 1én.

Sé luong ¢ phiéu phan phéi cho timg
Nguoi Lao Dong duoe xdc dinh theo
nguyén tac quy dinh tai Phu lyc I dinh kém
Nghj Quyét.

- Ty 1& s& hiru téi da tai cdng ty la 49%
(cin cir vao viée Cong ty da thyuc hién
nop thong béo vé ty 18 sé hitu nude
ngoai t6i da cho UBCK ngay
04/06/2021 vai mic 49% va dd nh@n
duge cong vin sd 3239/UBCK-PTTT
ngdy 30/06/2021 ciia UBCK vé viée
nhan duoce hd so théng bao ty 18 s6 hiru
mrdc ngoai 161 da dﬁy du, hop 18).

- Theo phuong an phat hanh néu trén,
Cong ty chi thuc hién phat hanh cd
phi¢u cho Ngudi Lao Dgng 14 ngudi
Viét Nam, khong phat hanh cho nha déu
tu nurée ngodi nén phuong an phat hanh
nay khong lam thay déi ty 1§ s& hiru cua
nha diu tr nude ngoai hién tai va vén
déap (mg dang quy dinh vé ty 1§ so hir
nude ngodi 1oi da tai Cong ty.

02 (hai) nam ké tir ngay ket thic dgt phét
hanh (1a ngay két thiic viéc thu tién mua ¢b
phiéu ctia Ngudi Lao Pong), sau mdi nam
s& ¢ 50% sb c¢d phiéu da mua duge tr do
chuyén nhuong, cy thé hét nim thir nhét s
¢ 50% s6 co phiéu da mua duge ty do
chuyén nhugng, hét nam thir hai s€ co
100% sb cd phiéu da mua duge ty do
chuyén nhugng.

86 cb phiéu con du do Ngudi Lao Dong
khéng dang ky mua hofic c6 ding ky mua
nhumg khong ndp hodc ndp khong da tién
trong thoi gian quy dinh, hodc do trong
khoang thoi gian tir lae HDQT thong qua
danh sach Ngudi Lao Dong duge tham gia
Chuong trinh ESOP 2026 dén théi diém



6.2.15 Thu héi/Mua lai Cé phiéu
ESOP

Uy Ban Chimg khoan Nha nude cong b
vé viéc nhéan di hd so phat hanh C6 Phiéu
ESOP, Ngudi Lao DBong khong con thude
dbi tugng vashoge di tiéu chudn duge tham
gia Chuong trinh ESOP 2026 thi HDQT
toan quyén quyét dinh, phan phéi lai cho
Ngudi Lao Dong khéc theo danh sich da
duge lya chon ban diu véi cling mire gid
phét hanh. 86 lugng cd phiéu duge phén
phdi lai s& bj han ché chuyén nhuong trong
vong 2 (hai) nam ké tir ngdy két thic dot
skt hiinh,

Truémg hgp, HDQT khong phén phéi hét
56 lugng cb phiéu nay thi s6 luong b phicu
con du khéng phat hanh hét s& duge hiy bo
va HDQT ra quyét dinh két thic dot phat
hanh.

Cong ty s& thuc hién thu hdi/mua lai s
lugng cd phiéu ESOP clia Ngudi Lao Dang
trong céc truémg hop sau:

- Nguéi Lao Pong nghi vige trirde thoi
han han ché chuyén nhwong két thie
(bao gdm ca vigc HDLD hét han va
khong duge Céng ty/Céng ty con gia
han trir cac trudmg hop khéc theo quyét
dinh cua HDQT).

- Ngudi Lao Pong bj xir 1y ky ludt lao
dong, sa thai theo quy dinh cta Cong
ty/Cong ty con hodc c¢dc hinh thire ky
ludt khac theo B Ludt Lao ddng hogc
vi pham céc quy dinh ctia Ngi Quy Lao
Pang vivhodc cac quy ché ndi bo cla
Cong ty/Cong ty con.

- Trutmg hgp Ngudi Lao Ding qua doi
trong thoi gian cd phiéu con han ché
chuyén nhugng, toan by cd phiéu con
han ché chuyén nhugng ctia Nguti Lao
Dong s¢ khong bi thu hdi, duge giai toa
toan b{ (sau théi han 01 ndm ké tir ngay
két thic dot phét hanh theo quy dinh ciia
phép luat) va chuyén giao cho ngudi
thira ké hop phap ctia nhan vién do theo
quy dinh cua phap ludt.



6.2.16 Phwrong thirc thanh todn
6.2.17 Thoi gian dy kién phét hanh

6.2.18 Thu tuc dang ky chimg khodn
bd sung va dang ky niém yét
chimg khodn b sung

6.2.19 Phuong an ban CO Phiéu
ESOP duge Cong ty mua lai

Giao cho HPQT quyét dinh cy thé cac
truomg hop thu hdi/mua lai ¢d phiéu ESOP.
Chuyén khoan

Trong nam 2027, thoi didm cu thé do
HDQT quyét dinh ngay sau khi ¢é sy chap
thuan cua Uy Ban Chimg Khoan Nhi
Nurde.

Thyc hién thi tye ding ky chimg khoén bd
sung véi Téng Cong ty Luu Ky va Bu Trir
Chimg Khoan Viét Nam (VSDC) va dang
ky niém yét chimg khodn bb sung véi S&
Giao Dich Chimg Khoan Thanh phé Ho
Chi Minh (HOSE) theo quy dinh.

Poi voi s6 Cd Phiéu ESOP duge Cong ty
thu hdi/mua lai cua Ngudi Lao Bing quy
dinh tai muc 6.2.15 Nghi Quyét nay,
PHDCD 1y quyén cho HDQT toan quyén
quyét dinh phirong 4n bén ra s6 lugng ¢
phiéu thu hbi/mua lai dé dam béao viée ban
ra phu hop vai quy dinh phép ludt tai timg
thori diém.

6.3 Thong qua vice ting von diéu 1& vt s von diéu 1¢ tang thém wy thude vao 50 lwong co
phiéu phat hanh 1hanh cong. Giao ch:} HDPQT thue hu;n cdc thi tyc ting von diéu 1§, stra ddi
diéu 18 Cong ty vé& ndi dung tang von diéu 1 theo s6 lugng cb phiéu phat hanh thanh cong
va thize hién thi tuc diéu chinh vin diéu 1§ trén Gidy chimg nhin ding ky doanh nghiép cla
Cong ty voi S& Tai chinh Thanh phd H6 Chi Minh.

6.4

Giao/ty quyén cho HPQT va dfhng v cho HPQT duqrc giao/uy qu}rén lai cho Chu tich HRQT
vivhodic Tang Giam déc quyét dinh (tly vio timg vén dé phu hop theo quy dinh Ditu ¢ va
Phap ludt cho phép), thyc hién cée cong vige va tha tyc can thiét dé hoan t4t viéc phat hanh

¢ phiéu ESOP 2026 bao gom:

a. HDQT duoc toan quyén td chire thye hign phat hanh ¢b phiéu ESOP 2026 theo
phuong 4n phat hanh cb phiéu ma Pai hoi dong c6 déng Cong ty da thong qua;

b. HPQT duge toan quyen quyét dinh thoi diém thye hién phat hanh ¢ phiéu ESOP

2026

¢. HDOQT duoce toan quyén quy-:t dinh danh sach cu thé Ngudi Lao Bong duge tham
gia chuong trinh va xac dinh 56 lwgng cd phiéu duge phin phoi cho timg dbi tuong
bao dam déap (mg dung d6i tugng va tiéu chudn da duge Pai hoi dong cb dong

thdng qua:

d. HDQT duoc toan quyén quyét dinh va giao Chu tich HDQT ky ban hanh Quy ché
phat hanh ESOP 2026 theo Phuong én da dwoc DHBCD thong qua, ciing nhur todn



quyén diéu chinh, stra dbi, bé sung dé lam rd cée tiéu chi va cac phén b theo ding
nguyén tic di duge Dai hoi ddng cé dong phé duyét dé hoan tat phat hanh ESOP
2026;

HDQT duge toan quyén quyét dinh phwong én xir Iy hofic hiy bo dbi véi s luong
cO phiéu 1& (phén thép phén) phat sinh trong qué trinh phin bo (néu co);

HDQT ducre toan quyén quyét dinh phuong an xir ly dbi voi sb cb phidu Nguoi
Lao Ddng khéng mua hét, tir chdi mua hogc sb ¢ phiéu con du chua phan phdi
hét theo quy dinh cia phap ludt;

. Luachon ngin hang thuong mai dé mé tai khoan phong toa nhén tién mua cd phiéu
cua dgt phat hanh;

. HPOQT duge toan quyén quyét dinh toan bd cdc van dé ¢6 lién quan dén Chuong
trinh ESOP 2026 va didu chinh nhimg thay ddi cia Chuong trinh ESOP 2026 (néu
c6) dam bao phi hop véi quy dinh ctia phap luét. Thyc hi¢n cdc cong viée/thu tuc
cin thiét cho viéc phét hanh ¢é phiéu theo diing quy dinh cla Diéu 1§ Cong ty va
quy dinh cia phép luit dé dam bao thue hién thanh cong Chuong trinh ESOP 2026;

Bé sung hodc sira déi Phuong 4n phat hanh, Quy ché ESOP 2026 theo yéu cau cia
Uy ban Chimg khoén Nha nude va/hodic cho muc dich tuéin thu ding cdc quy dinh
cua phap lugt;

Thue hién viée ding ky, luu ky va niém yét bo sung toan bd sb ¢d phiéu phét hanh
theo Chuomg trinh ESOP 2026 tai Téng Cong ty Luu ky va B trir chimg khoén
Vit Nam va S& Giao dich Chimg khoan Thanh phd HO Chi Minh ngay sau khi
hoan tat viéc phat hanh;

. Sira ddi, bd sung céc didu khoan lién quan téi Vén diéu 18 trong Diéu 1§ Cong ty
tuong tmg vai két qua phat hanh thye té va bdo cdo cho Dai hdi déng cb déng tai
cude hop gin nhit;

Thye hién cac thu tye dang ky thay déi von diéu 18 va thay ddi ndi dung Glay
Chimg nhén déing ky doanh nghu;p tai Co quan ding Ly kinh doanh ¢6 thim quyén
(S& Tai chinh Thanh phd Hé Chi Minh) sau khi hoan tat dot phat hianh;

. Tuy thude véo tinh hmh thue 1€ hodc theo yéu cdu cla co quan nha nude, ty quyén
HDQT duge toan quyén quyét dinh viée chinh sira, bd sung, hoan thién céc 13i tir
ngir, k¥ thudt clia cic vin bén, ni dung cua vin ban chua 0 rang ma khong lam
thay doi ban chiit ndi dung da dugce thong qua cia diéu nay;

: Ngﬂm nhimg ndi dung ty quyén trén diy, trong qué t.rlnh thye hién phat hanh o
ph:éu theo Chm:mg trinh ESOP 2026, Pai hoi dong ¢b déng giao/uy quyén cho
HBQT toan quyén thyre hién, hoan chinh phuong én phét hanh vi/hodc thuc hign
cac cong vige khac lién quan dén dot phat hanh theo yéu céu ctia co quan quan 1y
Nha nude vivhodc phi hop véi hoan cinh thue té sao cho viée thyc hién phuong
4n phat hanh c phiéu theo Chuong trinh ESOP 2026 ding quy dinh, dam béo
quyén loi ctia Ngudi Lao Déng, co dong va Cong Ty.



PIEU 7.

Théng qua sira déi bd sung nganh nghé Kinh doanh,

Dai hoi déng ¢b déng théng qua bd sung va thay dbi nganh nghé ciia Cong ty nhu sau:

STT

M3 nganh/Tén nganh
hién tai

Mai nganh/Tén nganh
thay ddi/bd sung

Ly do di¢u chinh

7020: Hoat déng tu vin
quan 19 (trir tr vin kiém
todn, k& todn, dich vu lam
thii tuc vé thué)

7020: Hoat dong tu vin
quan ly

(trir tu van kiém toan, ké
toan)

Diéu chinh tén nganh theo
Quyét dinh 36/2025/QD-TTg
ngay 29/9/2025 coa Thua
tuéng Chinh phi ban hanh Hg
théng nganh kinh t& Viét
Nam.

4651: Ban bubn may wvi
tinh, thiét bi ngoai vi vi
phin mém (trlr vit phim da
ghi hinh trén moi chét li¢u)

4651: Ban budn may tinh,
thiét bj ngoai vi va phin
mém (trir vt phim da ghi
hinh trén moi chét liéu)

Piéu chinh tén nganh theo
Quyét dinh 36/2025/QD-TTg
ngdy 29/9/2025 cua Thu
tudng Chinh phu ban hanh Hé
théng nganh kinh @ Viét
Nam.

4722: Bén lé thuc phim
trong céc cira hang chuyén
doanh (trir bin lc gao,
dudng)

4722: Bén lé thyc pham
(trir ban lé gao, dudmg)

Diéu chinh tén nganh theo
Quyét dinh 36/2025/QD-TTg
ngay 29/9/2025 cta Thu
tudmg Chinh phi ban hanh Hé
théng nganh kinh € Vit
Nam.

4652: Ban buédn thict bi va
linh kién dién tr, vién
thng (trir vét phém da ghi
hinh trén moi chat ligu)

4652: Ban budn thiét bj va
linh kién dién tir, vién
thong (trir vat phim di ghi
hinh trén moi chét ligu)

Picu chinh tén nganh theo
Quyét dinh 36/2025/QD-TTg
ngay 29/9/2025 ciua Thu
tudng Chinh phii ban hanh H¢
théng nganh kinh té Vit
Nam.

Khbng co

6920: Hoat dong lién
quan dén ké toén, kiém
toan vA tr van vé thué.
(trir hoat dong lién quan
dén kiém todn, ké todn).

Bo sung nganh nghé mdi phi
hop véi muc tiéu hoat dong
cia Cong Ty.

Khéng co6

6810: Kinh doanh bit
dong san, quyén sir dyung
dt thude chit s hitu, chi
sir dung hodc di thué

B6 sung nganh nghé méi phu
hop véi muc tiéu hoat dong
cua Cong Ty.

Dién giai: hoat dong kinh
doanh bét déng san chu yéu
duoc thue hién gitta Cong Ty
vl cdc cong ty con néu co.
Céng Ty khong dau te hodc
phdt trién di an bét déng san




hode cung c.:i:n dich vu bén
ngoai.

7 | Khing cd 6619; Hoat déng hd tro | Bd sung nganh nghé méi phi
dich vu tai chinh chua | hop véi mue tiéu hoat dong
duge phin vao diu. Chi | cia Cong Ty.

tiét: Hoat dong tr vén ddu
ur; 14i chinh.

PIEUS. Théng qua Diéu 1§ eiia Cong ty.

Dai hoi ddng cb dong théng qua ban Diéu Lé niim 2026 nhu duge néu tai Té Trinh.

Ly do thay d6i: diéu chinh cac thuft ngir, mét s6 ndi dung pht hgp theo quy dinh hién hanh (Ludt
Doanh nghiép, Lugt Chimg khodin sira d6i b sung va Nghj dinh 245 va edc van ban cé lién quan),
PIEUY9. Théng qua Quy Ché Hogt Ding ciia Hji Ding Quin Tri.

Pai hi déng cb déng théng qua ban Quy Ché Hoat Déng ciia HDQT nim 2026 nhu dugc néu tai
Té& Trinh.

Ly do thay déi: diéu chinh cac thuat ngir, mdt s ni dung phil hop theo quy dinh hig¢n hinh (Ludr
Doanh nghiép, Ludit Chimg khodn siea doi bo sung va Nghi dinh 245 va cdc van ban ¢d lién quan).
PIEU 10. Théng qua quy Ché Quin Tri N{i Bj.

Pai hoi déng cd déng thong qua ban Quy Ché Quan Tri Noi Bd ndm 2026 nhur duge néu tai To
Trinh.

Ly do thay dbi: diéu chinh cdc thudt ngir. mdt s0 noi dung phit hop theo quy dinh hién hanh (Ludt
Daoanh nghiép, Lugt Chung khodn sua d6i bé sung va Nghi dinh 245 va cdc vin ban 6 lién quan).

DIEU 11. Thang qua lya chon cong ty kiém todn djc 1ap cho nim 2026.

Dai hdi déng cb déng dy quyén cho HDQT lyra chon cong ty kiém toan doc 1dp trong nim i
chinh 2026 12 mét trong 4 cong ty kiém toén hang dau hign nay:

Cong ty TNHH Ernst & Young Viét Nam

Cong ty TNHH KPMG

Cong ty TNHH PwC (Viét Nam)

Céng ty TNHH Deloitte Vigt Nam

PIEU 12. Théng qua thit lao va giao dich véi thanh vién Hi Dong Quan Tri va thinh vién
Uy Ban Kiém Tosn cho niim 2026.

DHCD théng qua thii lao va giao dich voi thanh vién HDQT va Uy ban kiém todn nam 2026 nhu

Salll

12.1. Tong thii lao vivhogc céc lgi ich khac cho cac thanh vién HDQT khéng tham gia diéu hanh
nam 2026 téi da 1a 2.000.000.000 déng. Thi lao vi/hodic cc lgi ich khac s& duge chi tra
dira trén thue té phat sinh trong nam 2026.

122, Thi lao cho céc thanh vién trong Uy ban Kiém toan cho nam 2026 1a 0 dong.

12.3. Théng qua giao dich voi ngudi cé lién quan cua Cong ty la Hop dong Tur van véi Ong
Robert Alan Willett — thanh vién HDQT c6 gia tri du kién 1a 2.700.000.000 dong.



TM. Hji ddng quiin tri




PHU LUC I
PINH KEM NGHI QUYET SO 01/NQ/DHDCD/2026
(Ap ding cho ESOP 2023 va ESOP 2026)

NGUYEN TAC XAC PINH SO LUQNG €O PHIEU CHO TUNG NGUOI LAO BPONG
THEO CHUONG TRINH LUA CHON CHO NGUO1 LAO PONG CUA CONG TY €O
PHAN DAU TU THE GIGI DI PONG VA CAC CONG TY CON

I. Nguyén tic xdc dinh ¢é phiéu dwge phin phdi cho Ngudi Lao Djng duge tham gia
Chwong trinh ESOP

Viéc xdc dinh sb ¢d phiu phin phéi cho Ngudi Lao Bing duge tham gia Chuong trinh ESOP
dua trén 4 tiéu chi:

i, He sb chirc vu

ii. H& s6 kiém sodt nhan sy quan ly (Dya trén sb lugng nhin sy ma Ngudi Lao Dong
quan ly)

iii. Hé s6 hoan thanh Kpi Khéi, va
iv. Diém dong gop ca nhén, cu thé:
1. Tiéu chi 1: Phiin phéi ¢b phiéu theo chirc vy cita Ngudi Lao Dgng cu thé:

Nhbm o Hé sb chire vy
¥
et (Cvi)
1 Téng gidm déc 4
5 Giam dbc ban hang toan qudc, 3
Giam ddc phat trién kinh doanh
Giam dbc nganh hang
Giam déc chire néing cta cée chudi
3 T 2
Giam doc khoi phye vu
Giam dde ban hang cdp ving
4 Trwong phong khéi phue vy 1

Ghi chii: Hé sé chite vu dwoc quy dinh néu trén thé hién mirc dé quan trong ciia ede vj Iri,

chirc vu trong hoat ddng kinh doanh cua Cong Ty.

2. Titu chi 2: Phéiin phéi ¢b phiéu theo tiéu chi kiém soit nhin sy quan Iy (“KSNSQL”), cu

thé:
HE st KSNSQL
STT bo ludng .
(Qmi)
1 Quan 1y tir 0 — 1 nhan sy 1
2 Quan 1y tir 2 — 4 nhén sy 1.5
3 T 5 ud lén 2




Ghi ehii: Hé s6 KSNSQL (Omi) phan dnh quy mé quan 1y nhdn sw ciia teng vi tri. Hé 50
nay drge xde dinh dea trén so hegng nhan sy tham gia Chuong trinh ESOP ma Nguoi
Lao Ding truc tiep quan ly tgi Cong 1y vihode ede Cong ty con tai thai diém danh gid.
86 lwegng nhan su quan 1y duge tinh trén co s co cdu té chite dge Cong ty phé duyél va
danh sdch nhdn sie thiee (é tham gia vao Chwong (rinh ESOP thudc quyén quan Iy triec tiép
ciia Neweoi Lao Ding do.

3, Tiéu chi 3: Phén phéi ¢6 phiéu dva trén h§ s6 hoan thanh KPI Khéi (%), cu thé:

|— ~ A Hé 35
STT Mire d§ hoan thanh KPI Khoi

(Kpi Khbi)
1 Hoan thanh tir 80% dén dudi 90% Tir 1 dén dudi 2
2 Hoan thanh tir 20% dén dudi 100% Tir 2 dén dudi 4
3 Hoan thanh tir 100% dén dudi 105% Tir 4 dén dudi 6
4 Hoan thanh tir 105% dén dudi 110% Tir 6 dén dudi 8
5 Hoan thanh tir 110% trdr 1én Tir 8 dén 10

Ghi cha: 1Hé <& hoan thanh KPI Khéi diweoc xde dinh dwa trén mike dp hodn thamh cde chi
tiéu KPI cua Khéi ma Ngwdi Lao Déang dang triec thuge trong nam. Viée xdc dinh hé 56
cu thé trong titng khoang sé do HDOT/T ong Gidm doc xem xél, danh gia dya trén két qua
thiee hién KPI dé dwge phé duyét, mike dg dong gop vao muc tiéu chung cia Cong ty va
cde yéu 1o lién quan dén hiéu qua hoat déng cua Khoi.
4. Tiéu chi 4: Phin phdi ¢é phiéu theo tiéu chi két qua cdng viée va mire d§ anh hwong dén
t6 chire, tive 1a diém déng gop cd nhén cia Ngudoi Lao Ding,

Diém déng gop cé nhén tuong (mg theo timg nhém chite danh va thang diém dong gop duoc
quy dinh cu thé nhu sau:

Piem dé 4 nhi
Nhém Chiie vy AT GaNE SAP CH USAR
(Psi)

1 Téng giam dbc Tir 45 dén 100
Giam déc ban hang toan quoe, ;

2 e i Tir 30 dén 80
Giam doc phat trién kinh doanh .
Giam doc nganh hang
Giam dde chite nang cia cae chudi ;

3 e Tir 15 dén 60
Giam dée khdi phuc vy e
Giam dbc ban hang cdp ving

4 Trudng phong khéi phue vu Tir 0 dén 40

Ghi chii: Diém dong gop cd nhan cua mdéi Nguoi Lao Déng tham gia Chuwong trinh ESOP
duoc HPQT/Téng Gidm déc ciia Céng ty danh gid va dé xuat dwa vao (i) Nhém chire vy
(phan danh mite dé tao gid tri cia moi vi iri déi voi hoat déng ctia Céng Ty), (ii) Hé so két



qua cong vige (phan dnh mike @6 hoan thanh muc tiéu trong nam ctia Newai Lao Ding),
va (iii) H¢ s6 mite d6 anh huong dén 10 chiee (phan dnh micc do anh huong dén chién leoc,
van héa doanh nghiép, hé thong qudan ly, doi ngii va ndng luc cua Céng ty). Trén co so
danh gid cia HDQT/Tong Gidm doc, HDQT quyét dinh diém dong gop cia timg Nguoi
Lao Ding theo thang diém tie 0 dén 100 (trong dé 100 i mue dong gop cao nhdt).

5. Cong thire tinh cb phiéu ESOP cho ting Ngudi Lao Ding:

Duya trén cdc nguyén tac trén. so luong cd phiéu ESOP phét hanh cho timg Nguoi Lao Dong

duoce xac dinh theo cong thirc sau:

A . A £ -
Tong diém so ESOP cia | _ Cvi % it x Kol x P

> S8 lwong b phicu ciia Nguyén Viin A =

cia nhan (Ai)
S6 lwgng b phiéu cia 5 Téng sd cd phifu ESOP phat hanh x Ai
tirng ci nhiin (ESOPi) Y Ai
% Vi du: Ong Nguyén Van A dugc tinh nhu sau:
T = ‘
Hé s6 chite He 56 H¢ 56 hoin “'é’g"ﬁz " | Piém ESOP ci nhin
Ho vi Tén danh KSNSQL thanh Kpi 4 Cvi x Qmi x Kpi x Psi
(Cvi) (Qmi) Khéi (Kpi) | ©Anhin (Ai)
(Psi)
Nguyén 3 15 6 50 1.350
Vin A : :
- ¥ Ai =90.000

Téng s6 c& phiéu ESOP phat hanh x Al
¥ Al

7.342.117 x 1,350
- = 110.131,76
90.000

I1. Nguyén tiic lam tron sé ¢6 phiéu ESOP:

Sau khi xac dinh s6 lugng ¢b phiéu ESOP phén phdi cho Ngudi Lao Ddng theo cong thirc néu
trén, s6 lugng cb phiéu duge phan phbi cho mdi Ngudi Lao Dong s€ duge lam tron xuong dén
hang don vi, theo d6 phén thdp phin (néu cd) s& bi loai bo nhiim dam béo sb lugng cb phiéu
phén phéi 14 s6 nguyén va thugn ti¢n cho vige thyc hién phan bé co phiéu.

< Vidu

S luong cb phiéu duge phin phoi cia dng Nguyén Viin A trén 12 110.131,76 ¢6 phicu,
theo nguyén tdc 1am tron xuéng, Ngudi Lao Pong s& duge nhin 110,131 ¢d phiéu.

-
"

Giao HPQT cin cir Nguyén tic xdc dinh 56 lwgng cd phiéu néu trén dé chon Danh sich
Ngwoi Lao Ding phi hgp. Tay thugc vao finh hinh thic té hodc theo yéu cdu ciia co
quan nha nwdc, iy quyén HDQT diwge toan quyén quyét dinh vigc chinh sita, bé sung,
hoan thign cdc I8 tiv ngit, ki thudt ciia cdc van ban, nji dung ciia van ban chuwa ro rang
ma khdng lam thay dbi ban chit ndi dung da dwgc thong qua ctia Nguyén Tac nay.



MOBILE WORLD INVESTMENT THE SOCIALIST REPUBLIC OF VIETNAM

o e
AR IO Independence - Freedom - Happiness

No: 01/NQ/DHDCD/2026 HCMC, April 18, 2026

RESOLUTION
ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026
MOBILE WORLD INVESTMENT CORPORATION

- Pursuant to Law on Enterprise No. 39/2020/0H 14 approved by the National Assembly of the
Sucialist Republic of Vietnam on June 17", 2020,

- Pursuant to the Law on Securities No. 34/2019/QH 14 approved on November 26, 2019, and
amended and supplemented on November 29, 2025 (“Law on Securities”);

- Pursuani (o0 Decree No. 245/2025/ND-CP dated September 11, 2025, amending and
supplemeniing several articles of Decree No. 155/2020/ND-CP dated December 31, 2020, of
the Government detailing the implementation of several articles of the Law on Securifies
("' Decree 245");

- Pwrsuant to the Charter of Mobile World Investment Corporation (the “Company”) as
amended, supplemented from time to time;

- Pursuant to the Minutes of the 2026 Annual General Meeting of Shareholders No.
01/BBH/DHDCD/2026 dated April 18, 2026, and based on the contents presented in the
Prapasal Letter No. 01 2026/TT/DHDCD/MWG af the Board of Directors dated March 26,
2026 (" Prapasal ).

AGM RESOLUTION

ARTICLE 1. Approval of the report of the Board of Directors in 2025 and the
implementation of the resolution of the Annual General Meeting of
Sharcholders in 2025 No. 01/NQ/DHDCD/2025 dated April 26, 2025, as given
in the Proposal.

ARTICLE 2. Approval of the 2025 audited financial statements.

ARTICLE 3. Approval of 2026 business plan and strategic directions as given in the
Proposal.

ARTICLE 4. Approval of the cash dividend payment plan from undistributed retained
earnings.

The General Meeting of Sharecholders approved the plan to pay dividends to existing Sharcholders
as follows:

4.1 Stock type : Commaon shares (excluding treasury shares)

4.2 Par value : VND 10,000 per share



43
4.4

Dividend ratio

Eligible recipients

20% per share, equivalent to VND 2,000 per share

Existing Shareholders listed in the shareholder register on
the record date for determining Shareholders entitled to
receive cash dividends

4.5 Source of funds Undistributed retained earnings based on the audited
financial statements
4.6 Dividend payvment In cash
method
4.7 Expected dividend The first interim dividend payment of VND 1,000 per share

payment schedule

4.8
4.8.1

4382

4.8.3

484

in Q3/2026, and the second interim dividend payment of
VND 1,000 per share in Q4/2026.

The Board of Directors is authorized to:

Decide on the record date (for dividend entitlement) and the actual dividend
payment schedule.

Decide and handle technical issues and arising situations during the
implementation of the dividend payment process (including adjusting interim
payment amounts or payment schedule. if necessary, provided the total
dividend payment of VND 2,000 per share as approved by the General
Meeting of Shareholders is maintained).

Prepare documents, sign necessary agreements, and complete all legal
procedures with relevant authorities to implement the dividend payment in
accordance with regulations.

Delegate part or all of the above responsibilities to the Chairman of the Board
or the General Director in accordance with applicable laws and the
Company’s Charter.

ARTICLE 5. Approval of the supplement to the Employee Stock Ownership plan for key
leaders and managers of the Company and its subsidiaries based on the
growth of net profit after tax (NPAT) and the growth of MWG share price
compared to the growth of VNINDEX in 2025 (*ESOP 2025%)

The General Meeting of Shareholders approved the ESOP 2025 share issuance plan as follows:

.1

Issuance ratio:

Based on the 2025 General Meeting of Shareholders’ resolution and the actual business
performance, the ESOP 20235 issuance ratio is 0.5%, calculated as follows:

ESOP
issuance
ratio
in 2025
(A)

Ratio [or the Ratio for exceeding the NPAT target in 2025
completion and the growth rate of the MWG stock price
= | ofthe NPAT | 4~ in 2025 compared to 2024, higher than the
target in growth rate of VNINDEX in 2025 compared to
2025 (B) 2024 at a minimum of +5% (C)

Based on the 2025 results, the ESOP 2025 issuance ratinis: A= B+ C=0.5% +0=0.5%



In which:

¢ B =0.5% as the actual 2025 NPAT = VND 7,073 bn > the 2025 NPAT target = VND 4,850 bn;

» C = 0 as the growth rate of MWG's share price in 2025 compared to 2024 was higher than that
of the VNINDEX over the same period, but lower than the VNINDEX growth rate plus 5%.

3.2,

Number of shares to be issued:

Total ESOP shares of 2025 = ESOP 20235 issuance ratio * total number of outstanding shares at
the time of i1ssuance.

s

Detailed ESOP 2025 issuance plan:

3.3.1 Name of shares

5.3.2 Stock type
5.3.3 Stock code
534 Parvalue

5.3.5 Total number of outstanding shares
5.3.6 Number of shares to be issued
5.3.7 Total value at par value

5.3.8 Issuance ratio

5.3.9 Issuance price

3.3.10 Total issuance walue at i1ssuance
price

5.3.11 Purpose of issuance

5.3.12 Use of proceeds

» Total ESOP 2025 shares = 0.5% x 1,468,423,529 = 7,342,117 shares

Shares of Mobile World Investment
Corporation

Common shares
MWG

VND 10,000 per share
1,468,423,529 shares
7.342,117 shares
VND 73,421,170.000
0.5%

VND 10,000 per share
VND 73,421,170,000

- To recognize the contributions of key
leaders and managers (collectively
referred to as “Employees”™) in achieving
the Company’s targets and contributing
to the long-term development of the
Company and its subsidiaries;

- To align the interests of Employees with
those of Shareholders and the
sustainable  development of the
Company:

- To retain talented personnel with strong
professional ethics and long-term
commitment, ensuring succession and
stability in the management team amid
labor market fluctuations.

The total proceeds from the ESOP 2025
issuance are expected to be used to



5.3.13 Eligible participants

5.3.14 Eligibility criteria

5.3.15 Principles for allocation of shares

supplement working capital for the
Company’s business operations.

Employees who are leaders and key

managers having official labor contracts

with the Company or its subsidiaries and

meeting the eligibility criteria for

participation in the ESOP 2025 plan are

catcgorized into the following groups:
Group 1: General Directors;

Group 2: National Sales Directors;
Business Development Directors:
Group 3; Category Directors; Functional
Directors of the chains; Service Division
Directors; Regional Sales Directors:

Group 4; Department Managers (Service
Divisions).

Eligibility criteria for Employees to
participate in the ESOP 2025 are as
follows:

- Falling under the catcgory specified in
Section 5.3.13

- Having official labor contracts with the
Company or its subsidiaries on or before
December 31, 2025, and still valid until
the State Securities Commission
confirms receipt of complete ESOP
i1ssuance documents;

- Not falling into any of the following
cases:

* Violating internal labor regulations of
the Company and its subsidiaries;

* Having submitted resignation and
currently under exit procedures;

* Not having labor contracts renewed
by the Company and its subsidiarics:

* Being unilaterally terminated by the
Company or its subsidiaries;

* Being subject to disciplinary
proceedings.

- Achieving a performance completion
rate of at least 80% in 2025.

The number of shares allocated to each
Employee shall be determined in



5.3.16 Foreign
compliance

ownership limut

5.3.17 Transfer restrictions

5.3.18 Treatment of unsubsecribed shares

accordance with the principles specified
in Appendix 1 attached to this
Resolution,

- The Company's maximum foreign
ownership ratio is 49% (based on the
Company’s  submission of the
notification on foreign ownership limits
to the State Securifies Commission on
June 4, 2021, at the level of 49% , and
the receipt of Official Letter No.
3239/UBCK-PTTT dated June 30, 2021
from the State Securitics Commission
acknowledging receipt of a complete
and valid dossier for such notification).

- Under the issuance plan, the Company
will carry out the issuance of shares
only to Employees who are Vietnamese
nationals and will not issue shares to
foreign investors; therefore, this
issuance will not change the current
foreign ownership ratio and will remain
in compliance with the Company’s
maximum foreign ownership limit.

A lock-up period of 02 (two) years from the
completion date of the issuance (the date
on which the collection of share
subscription payments from Employees is
completed). Afier each year, S0% of the
purchased shares shall be released from
transfer restrictions; specifically, 50% afier
the first vear and 100% afier the second
year.

Any shares remaining unsubscribed due to
Employees not registering to purchase, or
having registered but failing to pay or fully
pay within the prescribed period, or due to
Employees no longer being eligible and/or
meeting the criteria to participate in the
ESOP 2025 during the period from the
Board of Directors” approval of the list of
eligible Employees to the date the State
Securities Commission confirms receipt of
the complete ESOP issuance dossier, shall
be reallocated at the full discretion of the
Board of Directors to other Employees
from the initially approved list at the same



5.3.19 Withdrawal / Repurchase of ESOP
shares

5.3.20 Payment method

5.3.21 Expected issuance time

5.3.22 Registration of additional securities
and listing of additional securities

issuance price. Such reallocated shares
shall be subject to a transfer restriction of
two (2) years from the completion date of
the issuance;

In the event that the Board of Directors
does not fully distribute the remaining
shares, such undistributed shares shall be
cancelled, and the Board of Directors shall
issue a decision to complete the 1ssuance.

The Company shall withdraw/repurchase
ESOP shares from Employees in the
following cases:

- Employees resign before the end of the
lock-up period (including cases where
the labor contract expires and is not
renewed by the Company/the
subsidiaries, except as otherwise
decided by the Board of Directors).

- Employees are subject to disciplinary
action, dismissal in accordance with the
regulations of the Company/the
subsidiaries, or other forms of discipline
under the Labor Code. or violate the
internal labor regulations and/or other
internal policies of the Company/the
subsidiaries.

- In the event of an Employee’s death

during the lock-up period, all restricted
shares held by such Employee shall not
be withdrawn and shall be fully released
(after one year from the completion date
of the issuance in accordance with
applicable laws) and transferred to the
lawful heirs of such Employee in
accordance with applicable laws.

Authorize the Board of Directors to

determine  specific  cases for the
withdrawal/repurchase of ESOP shares.

Bank transfer

In 2026, at a time to be decided by the
Board of Directors upon approval from the
State Securities Commission.

To register additional shares with the
Vietnam  Securities Depository  and
Clearing Corporation (VSDC) and to



5.4.

3.5.

list/register additional shares for trading on
the Ho Chi Minh City Stock Exchange
(HOSE) in accordance with regulations.

5323 Plan for resale of repurchased : For ESOP shares repurchased/withdrawn

ESOP shares from Employees as specified in Section
5.3.19 of this Resolution, the General
Meeting of Shareholders authorizes the
Board of Directors to decide, at its full
discretion, on the plan for resale of such
repurchased/withdrawn shares to ensure
compliance with applicable laws at the
relevant time.

Approval of the increase in charter capital, with the amount of increase corresponding to
the number of shares successfully issued. The Board of Directors is assigned to carry out
procedures for the charter capital increase, amend the Company's Charter to reflect the
increased charter capital based on the actual number of shares issued, and complete the
procedures for updating the charier capital on the Enterprise Registration Ceriilicate of the
Company with the Ho Chi Minh City Department of Finance.

The General Meeting of Shareholders authorizes the Board of Directors, and allows the
Board of Directors to re-delegate to the Chairman and/or General Director, to fully decide
on and implement all necessary tasks and procedures to complete the ESOP 2025 share
issuance, including but not limited to the following:

d.

Organize the implementation of the ESOP 2023 issuance in accordance with the
approved plan and ESOP Regulation;

Decide on the timing of the ESOP 2025 share issuance:

Decide on the final list of Employees eligible to participate in the plan and
determine the number of shares allocated to each participant, ensuring compliance
with the eligibility criteria and standards approved by the General Meeting of
Sharcholders:

Decide on and authorize the Chairman of the Board of Directors to issue the ESOP
2025 Regulation in accordance with the plan approved by the General Meeting of
Sharcholders, and to amend, supplement, and clarify the criteria and allocation
principles in line with the principles approved by the General Meeting of
Shareholders to complete the ESOP 2025 issuance:

Decide on the treatment or cancellation of fractional shares (decimal fractions)
arising during the allocation process (if any);

Decide on the treatment of shares not fully subscribed by Employees, including
shares not purchased, refused, or remaining undistributed, in accordance with
applicable laws;

Select a commercial bank to open an escrow account for receiving subscription
proceeds from the share issuance;

Decide on all matters relating to the ESOP 2025 plan and make any necessary
adjustments (if any) to ensure compliance with applicable laws: and carry out all
necessary tasks and procedures for the share issuance in accordance with the



Company's Charter and applicable laws (o ensure the successful implementation
of the ESOP 2025 plan;

1. Amend or supplement the issuance plan and the ESOP 2025 Regulation as required
by the State Securities Commission and/or for the purpose of ensuring compliance
with applicable laws;

j. Carry out the registration, depository, and additional listing of all shares issued
under the ESOP 2025 with the Vietnam Securities Depository and Clearing
Corporation and the Ho Chi Minh City Stock Exchange upon completion of the
issuance;

k. Amend and supplement the provisions relating to charter capital in the Company’'s
Charter in accordance with the actual issuance results and report to the General
Meeting of Sharcholders at the nearest meeting;

I.  Carry out procedures for registering changes to the charter capital and amending
the Enterprise Registration Certificate with the competent authority (Ho Chi Minh
City Department of Finance) upon completion of the issuance;

m. Depending on actual circumstances or requirements of competent authorities,
decide on amendments, supplements, and corrections of technical or wording
issues in the documents or unclear contents, provided that such changes do not
affect the substance of the approved contents;

n. In addition to the above authorizations, during the implementation of the ESOP
2025 share issuance, the General Meeting of Shareholders authorizes the Board of
Directors to fully decide on, finalize the issuance plan, and perform other related
tasks as required by competent authorities and/or as deemed appropriate based on
actual circumstances, to ensure that the ESOP 2025 issuance is implemented in
compliance with applicable laws and in a manner that safeguards the interests of
Employees, Sharcholders, and the Company.

ARTICLE 6. Approval of the Employee Stock Ownership plan for key leaders and
managers of the Company and its subsidiaries based on the 2016
consolidated net profit after tax (NPAT) and MWG share price performance
relative to the VNINDEX performance in 2026 (“ESOP 2026")

The General Meeting of Sharcholders approved the plan to issue shares under the Employee Stock
Ownership Plan (ESOP) for key executives and management personnel of the Company and its
subsidiaries in 2026 as follows:

6.1. The maximum number of ESOP shares to be issued is 3,000,000 (three million) shares. The
actual number of shares to be issued shall be determined as follows:

6.1.1. The number of ESOP shares to be issued (A) shall be determined based on the level
of achievement of the 2026 consolidated net profit after tax (NPAT) plan approved
by the General Meeting of Shareholders, and shall be decided by the Board of
Directors according to the following scenarios:

a) Scenario 1: If the Company does not achieve the 2026 NPAT plan (completion
rate < 100%), no ESOP 2026 shares shall be issued.

b) Scenario 2: If the Company achieves the 2026 NPAT plan (completion rate =
100%), the number of shares to be issued shall be 2,000,000 shares:



6.2.

¢) Scenario 3: If the Company exceeds the 2026 NPAT plan (completion rate >
100%), for each additional 1% above 100%, an additional 50.000 shares shall be
issued. Accordingly, the number of ESOP shares shall be determined as follows:

Formula: A = 2,000,000 + [(X — 100) x 50,000|
In which:
A: Number of ESOP shares to be issued based on the 2026 NPAT actual performance

(subject to A <3,000,000). If A results in a fractional number, such fractional portion shall
be disregarded and A shall be rounded down to the nearest whole share,

X: The percentage (%) of 2026 NPAT target achievement is calculated by dividing the
actual NPAT from the consolidated financial statements by the 2026 NPAT target of VND
9,200 billion (this percentage is rounded to two decimal places).

Examples:
o [fX=109.73%, then: A =2,000,000 + [(109.73 = 100) x 50,000] = 2,486,500 shares.

o X =125.02%, then: A =2,000,000 + [(125.02 — 100) x 50,000] = 3,251,000 shares.
As this exceeds the prescribed cap, the actual number of shares to be issued (A) shall
be fixed at the maximum of 3,000,000 shares.

6.1.2. Condition for maintaining the number of ESOP shares to be issued (A):

The actual number of ESOP shares to be issued shall remain unchanged (i.e., equal

1o A as determined in Section 6.1.1) if the growth rate of the average share price of

MWG in 2026 compared to 2025 is equal to or higher than the growth rate of the

average closing value of the VNINDEX over the same period.

In which:

- The average share price is calculated as the average of the closing prices of
MWG shares across all trading sessions in the yvear.

- The average closing value is calculated as the average of the closing values of
the VNINDEX across all rading sessions in the year.

6.1.3. If the condition specified in Section 6.1.2 is not met, the actual number of ESOP
shares 1o be 1ssued shall be equal to 80% of A as determined in Section 6.1.1.

Example:
o X =109.73%, then: A = 2,000,000 + [(109.73 — 100) x 50,000] = 2,486.500 shares.

e The growth rate of the average closing value of the VNINDEX in 2026 compared to
2025 is 6%.

» If the growth rate of the average closing price of MWG shares in 2026 compared
to 2025 is equal to or higher than 6%, the actual number of ESOP shares to be
issued remains unchanged at A = 2,486,500 shares.

# If the growth rate of the average closing price of MWG shares in 2026 compared
1o 2025 is lower than 6%, the actual number of ESOP shares to be issued = A
80% = 2,486,500 = 80% = 1,989,200 shares.

Detailed ESOP 2026 issuance plan:



6.2.1 Name of shares
6.2.2 Stock type
6.2.3 Stock code
6.2.4 Par value

6.2.5 Number of 2026 ESOP
shares to be 1ssued

6.2.6 Issuance price

6.2.7 Purpose of issuance

6.2.8 Use of proceeds

6.2.9 Eligible participants

6.2.10 Eligibility criteria

Shares of Mobile World Investment Corporation
Common shares

MWG

VND10.,000

Up to 3,000,000 shares

VND 10,000 per share

- To recognize the contributions of key leaders
and managers (collectively referred to as
“Employees™) in achieving the Company’s
targets and contributing to the long-term
development of the Company and its
subsidiaries;

- Toalign the interests of Employees with those
of Shareholders and the sustainable
development of the Company;

- To retain talented personnel with strong
professional ethics and  long-term
commitment, ensuring succession and
stability in the management team amid labor
market fluctuations.

The total proceeds from the ESOP 2026 issuance
are expected to be used to supplement working
capital for the Company’s business activities.

Employees who are leaders and key managers
having official labor contracts with the Company
or its subsidiarics and meeting the eligibility
criteria for participation in the ESOP 2026 plan
are categorized info the following groups:
Group 1: General Director;

Group 2: National Sales Directors: Business
Development Directors;

Group 3: Category Directors; Functional
Dircctors of the chains; Service Division
Directors; Regional Sales Directors;

Group 4: Department Managers  (Service
Division).

Eligibility criteria for Employees to participate in
the ESOP 2026 are as follows:

- Falling under the category specified in
Section 6.2.9.



6.2.11 Principles for  the
allocation of shares to
Employees

6.2.12 Foreign ownership limit
compliance

6.2.13 Transfer restrictions

- Having official labor contracts with the
Company or its subsidiaries on or before
December 31, 2026, and still valid until the
State Securitics Commission confirms receipt
of complete ESOP issuance documents.

- Not falling into any of the following cases:

* Violating internal labor regulations of the
Company and its subsidiaries;

* Having submitted resignation and currently
under exit procedures;

* Not having labor contracts renewed by the
Company and its subsidiaries:

* Being unilaterally terminated by the
Company or its subsidiaries:

* Being subject to disciplinary proceedings.

- Achieving a performance rating of at least
80% 1n 2026.

The number of shares allocated to each
Employee shall be determined in accordance
with the principles specified in Appendix |
attached to this Resolution.

- The Company's maximum foreign ownership
ratio of the Company is 49% (based on the
Company’s submission of the notification on
foreign ownership limits to the State
Securities Commission on June 4, 2021, at the
level of 49%, and the receipt of Official Letter
No. 3239/UBCK-PTTT dated June 30, 2021
from the Siate Securities Commission
acknowledging receipt of a complete and
valid dossier for such notification).

= Under the issuance plan, the Company will
issue shares only to Employees who are
Vietnamese nationals and will not issue
shares to foreign investors: therefore, this
issuance will not change the current foreign
ownership ratio and will remain in
compliance with the Company’s maximum
foreign ownership limit.

A lock-up period of 02 (two) years from the
completion date of the issuance (being the date
on which the collection of share subscription
payments from Employees is completed). After
gach vear, 50% of the purchased shares shall be



6.2.14 Treatment of

unsubscribed shares

6.2.15 Withdrawal/
Repurchase of ESOP
shares

released from transfer restrictions: specifically.
50% after the first year and 100% afier the
sccond year.

Any shares remaining unsubscribed due to
Employees not registering to purchase, or having
registered but failing to pay or fully pay within
the prescribed peried, or due to Employees no
longer being eligible and/or meeting the criteria
to participate in the ESOP 2026 during the period
from the Board of Directors’ approval of the list
of eligible Employees to the date the State
Securities Commission confirms receipt of the
complete ESOP issuance dossier, shall be
reallocated at the full discretion of the Board of
Directors to other Employees from the initially
approved list at the same issuance price. Such
reallocated shares shall be subject to a transfer
restriction of two (2) years from the completion
date of the issuance;

In the event that the Board of Directors does not
fully disiribute the remaining shares, such
undistributed shares shall be cancelled, and the
Board of Directors shall issue a decision to close
the issuance,

The Company shall withdraw/repurchase ESOP
shares from Employees in the following cases:

- Employees resign before the end of the lock-
up period (including cases where the labor
contract expires and is not renewed by the
Company/the  subsidiaries, except as
otherwise decided by the Board of Directors).

- Employees are subject to disciplinary action,
dismissal in accordance with the regulations
of the Company/the subsidiaries or other
forms of discipline under the Labor Code, or
violate the internal labor regulations and/or
other intermal policies of the Company/the
subsidiaries.

- In the cvent of an Employee's death during
the lock-up period, all restricted shares held
by such Employee shall not be withdrawn and
shall be fully released (after one (1) year from
the completion date of the issuance in
accordance with applicable laws) and
transferred to the lawful heirs of such



6.3,

6.4.

Employee in accordance with applicable
laws.
Authorize the Board of Directors to determine

specific cases for the withdrawal/repurchase of
ESOP sharcs.

6.2.16 Payvment method . DBank transfer

6.2.17 Expected issuance time @ In 2027, at a time to be decided by the Board of
Directors wupon approval from the State
Securities Commission.

6.2.18 Registration of : To register additional shares with the Vietnam
additional securitics and Securities Depository and Clearing Corporation
hsting of additional (VSDC) and to list/register additional shares for
securities trading on the Ho Chi Minh City Stock Exchange

(HOSE) in accordance with regulations.

6.2.19 Plan for resale of : For ESOP shares repurchased/withdrawn from
repurchased ESOP Emplovees as specified in Section 6.2.15 of this
shares Resolution, the General Meeting of Shareholders

authorizes the Board of Directors to decide, at its
full discretion, on the plan for resale of such
repurchased/withdrawn  shares to  ensure
compliance with applicable laws at the relevant
time.

Approval of the increase in charter capital, with the amount of increase corresponding to
the number of shares successfully issued. The Board of Directors is assigned to carry out
procedures for the charter capital increase, amend the Company’s Charter to reflect the
increased charter capital based on the actual number of shares issued, and complete the
procedures for updating the charter capital on the Enterprise Registration Certificate of the
Company with the Ho Chi Minh City Department of Finance.

The General Meeting of Shareholders authorizes the Board of Direclors, and allows the
Board of Directors to re-delegate to the Chairman of the Board of Directors and/or the
General Director (depending on cach matter in accordance with the Company’s Charter and
applicable laws), to fully decide on and implement all necessary tasks and procedures to
complete the ESOP 2026 share issuance, including but not limited to the following:

a. Organize the implementation of the ESOP 2026 issuance in accordance with the
approved plan and ESOP Regulation;

b. Decide on the timing of the ESOP 2026 share issuance;

¢. Decide on the final list of Employees eligible to participate in the plan and determine
the number of shares allocated to each participant, ensuring compliance with the
eligibility criteria and standards approved by the General Meeting of Shareholders;

d. Decide on and authorize the Chairman of the Board of Directors to issue the ESOP
2026 Regulation in accordance with the plan approved by the General Meeting of
Sharcholders, and to amend. supplement, and clarify the criteria and allocation
principles in line with the principles approved by the General Meeting of Shareholders
to complete the ESOP 2026 1ssuance:



. Decide on the treatment or cancellation of any fractional share amounts (decimal

fractions) arising during the allocation process (if any);

Decide on the treatment of shares not fully subscribed by Employees, including shares
not purchased, refused. or remaining undistributed, in accordance with applicable
laws;

. Sclect a commercial bank to open an escrow account for receiving subscription

proceeds from the share issuance;

. Decide on all matters relating to the ESOP 2026 plan and make any necessary

adjustments (if any) to ensure compliance with applicable laws; and carry out all
necessary tasks and procedures for the share issuance in accordance with the

Company’s Charter and applicable laws to ensure the successful implementation of
the ESOP 2026 plan;

Amend or supplement the issuance plan and the ESOP 2026 Regulation as required by
the State Securities Commission and/or for the purpose of ensuring compliance with
applicable laws;

Carry out the registration, depository, and additional listing of all shares issued under
the ESOP 2026 with the Vietnam Securities Depository and Clearing Corporation and
the Ho Chi Minh City Stock Exchange upon completion of the issuance;

. Amend and supplement the provisions relating to charter capital in the Company’s

Charter in accordance with the actual issuance results and report to the General
Meeting of Sharcholders at the nearest meeting:

Carry out procedures for registering changes to the charter capital and amending the
Enterprise Registration Certificate with the competent authority (Ho Chi Minh City
Department of Finanee) upon completion of the issuance;

.Depending on actual circumstances or requirements of competent authorities, decide

on amendments, supplements. and corrections of technical or wording issues in the
documents or unclear contents, provided that such changes do not affect the substance
of the approved contents:

. In addition to the above authorizations, during the implementation of the ESOP 2026

share issuance, the General Meeting of Shareholders authorizes the Board of Directors
to fully decide on, finalize the issuance plan, and perform other related tasks as
required by competent authorities and/or as deemed appropriate based on actual
circumstances, to ensure that the ESOP 2026 issuance is implemented in compliance
with applicable laws and in a manner that safeguards the interests of Employees,
Shareholders, and the Company.

ARTICLE 7. Approval of amendments and supplements to business lines

The General Meeting of Shareholders approved amendments and supplements to the Company s
business lines as follows:

Current Business Line Amended Business Line [
' for Amend
N, Code/Name Code/Name Hestin JorAmeEsnt
| 7020 Management | 7020: Management | Amendment of business line
consultancy  activities | consultancy aclivities | name in accordance with




{excluding auditing, | (excluding auditing and | Decision No. 36/2025/QD-
accounting, and  tax | accounting consultancy) TTg dated September 29,
services) 2025, of the Prime Minister
on the Vietnam Standard
Industrial Classification.
Amendment of business linc
4651: Wholesale of _ _ name in accordance with
computers,  peripheral 4651‘1;1& Whulesal:ri herc;{ Decision No. 36/2025/QD-
equipmeni, and software e perip TTg dated September 29,
; equipment, and software : oy
(excluding recorded {exeludingrecordid metlin) 2025, of the Prime Minister
media) & on the Vietnam Standard

Industrial Classification.

4722: Retail sale of food
in  specialized  stores
(excluding rice and sugar)

4722: Retail sale of food
(excluding rice and sugar)

Amendment of business line
name in accordance with
Decision No. 36/2025/QD-
TTg dated September 29,
2025 of the Prime Minister
on the Vietnam Standard
Industrial Classification.

4652:  Wholesale
electronic
telecommunications
equipment and
components  (excluding
recorded media)

of

and

4652: Wholesale of
electronic and
telecommunications

equipment and components
(excluding recorded media)

Amendment of business line
name in accordance with
Decision No. 36/2025/QD-
TTg dated September 29,
20235, of the Prime Minister
on the Vietnam Standard
Industrial Classification.

6920: Accounting, auditing,

Addition of a new business

N/ and tax-related activites | line in line with the
i (excluding auditing and | Company’s operational
accounting activities) objectives
Addition of a new business
line in line with the
Company’s operational
objectives
Explanation:  Real estate
6810: Real estate business | activities shall primarily be
NIA and land use rights owned, | conducted hetween the
used, or leased Company and its
subsidiaries (if amy). The
Campany does not invest in
or develop real estate
projecls, nor  provide
services to external parties,
N/A 6619:  Other  activities | Addition of a new business
auxiliary to  financial | line in line with the
services not elsewhere | Company’s operational
classified. Details: | objectives
investment and financial

advisory activities




ARTICLE B. Approval of the Company‘s Charter
The General Mecting of Sharcholders approved the 2026 Charter as presented in the Proposal.

Reason for amendment: To update terminology and revise certain provisions to ensure compliance
with current regulations (Law on Enterprises, the Law on Securitics, Decree 245, and other

relevant legal documents).
ARTICLE 9. Approval of the Regulations on the Operation of the Board of Directors

The General Meeting of Shareholders approved the 2026 Regulation on the Operation of the
Board of Directors as presented in the Proposal.

Reason for amendment: To update terminology and revise certain provisions to ensure compliance
with current regulations (Law on Enterprises, the Law on Securities, Decree 245, and other
relevant legal documents).

ARTICLE 10. Approval of the Internal Corporate Governance Regulations

The General Meeting of Shareholders approved the 2026 Internal Corporate Governance
Regulation as presented in the Proposal.

Reason for amendment: To update terminology and revise certain provisions Lo ensure compliance
with current regulations (Law on Enterprises, the Law on Securities, Decree 243, and other
relevant legal dociments).

ARTICLE 11, Approval of the selection of an independent audit firm for 2026

The General Meeting of Shareholders authorized the Board of Directors to select an independent
audit firm for the fiscal year 2026 from among the following top 4 auditing firms:

- Ernst & Young Vietnam Limited
- KPMG Limited
- PWC Vietnam Limited
- Deloitte Vietnam Limited
ARTICLE 12. Approval of remuneration and transactions with members of the Board of
Directors and members of the Audit Committee for 2026

The General Meeting of Sharcholders approved the remuneration and transactions with members
of the Board of Directors and the Audit Committee for 2026 as follows:

12.1.  The total remuneration and/or other benefits for non-executive members of the Board of
Directors in 2026 shall not exceed VIND 2,000,000,000, Such remuneration and/or benefits
shall be paid based on actual amounts incurred during 2026.

P
[
I~

The remuneration for members of the Audit Committee for 2026 shall be VND 0.

._.
b2
b

Approval of a related-party transaction between the Company and Mr. Robert Alan
Willett, a member of the Board of Directors, in the form of a Consultancy Agreement with
an estimated value of VND 2,700,000,000.



ON BEHALF OF BOARD OF DIRECTORS
CHAIRMAN




APPENDIX I
ATTACHED TO RESOLUTION NO. 01/NQ/DHDCD/2026
(Applicable to ESOP 2025 and ESOP 2026)

PRINCIPLES FOR DETERMINING THE NUMBER OF ESOP SHARES ALLOCATED
TO EACH EMPLOYEE OF MOBILE WORLD INVESTMENT CORPORATION AND
ITS SUBSIDIARIES

1. Principles for allocation of ESOP shares

The number of ESOP shares allocated to each Employee shall be determined based on the
following four criteria:

i.  Position factor;

1.  Management-level direct reports factor (based on the number of Employees managed):
n.  Division KPI performance factor; and
iv.  Individual contribution score.

1. Criteria 1: Allocation based on position factor:

Position factor
(Cvi)

Group Position

1 General Director 4

Mational Sales Director;
Business Development Director

]
i)

Category Directors:

Functional Directors of the chains;
Service Division Directors:
Regional Sales Directors

Depariment Managers

(Service Division)

Note: The position factor reflects the importance aof each role in the Company's
operarions.

2. Criteria 2: Allocation based on management-level direct reports factor (MLDR), cu
thé:

|. MLDR factor
No. Measure .
(Qmi)
1 Manage from 0 to 1 Employee 1
2 Manage from 2 — 4 Employees 1.5
3 From 5 and above 2




Note: The MLDR Factor (Omi) reflects the scale of Employees managed under each
pasition. This factor is determined based on the number of Employees participating in the
ESOP who are directly managed by the Employee at the Company and/or its subsidiaries
at the time of assessment. The number of Employees under management shall be
determined based on the Company s approved organizational structure and the actual list
of Employees participating in the ESOP who are under the direct supervision of such
Emplayee.

3. Criteria 3: Allocation based on Division KP1 performance factor, specifically:

Performance factor
No. Division KPI Completion Level
(Division Kpi)
1 From 80% to below 90% From 1 to below 2
&z From 90% to below 100% From 2 to below 4
3 I From 100% to below 105% From 4 to below 6
4 From 105% to below 110% From 6 to below 8
3 From 110% and above From 8 1o 10

Note: The Division KPI performance factor is determined based on the level of
achievement of the division’s KPIs during the year. The specific factor within each range
shall be determined by the Board of Directors/General Director based on approved KPI
results, the division's contribution to the Company s overall objectives, and other factors
relating to the division's operational effectiveness.

4. Criteria 4: Allocation based on individual performance and organizational impact
(Psi), which means individual contribution score.

The individual contribution score applicable to each position group is as follows:

Groiip Position Individual Cuntri'hution
Score (Psi)
1 General Director From 45 to 100
5 National Sales Director; From 30 to 80
- Business Development Director
e Category Directors; From 15 to 60
. Functional Directors of the chains;
Service Division Directors;
Regional Sales Directors
Department Managers From 0 to 40
: (Service Division)




Note: The individual contribution score of each Employee participating in the ESOP shall
be evaluated and proposed by the Board of Directors/General Director based on (i)
Posttion group (reflecting the value contribution of each role to the Company's
operations); (i) Performance results (reflecting the level of achievement of individual
targets during the year): and (iii) Organizational impact (reflecting the level of influence
on strategy, corporate culture, management systems, Employees and company
capabilities). Based on such evaluation, the Board of Directors shall determine the final
contribution score of each Employee on a scale from 0 to 100 (where 100 represents the
highest level of contribution),

5. Formula for determining ESOP shares for cach Employee:

Based on the above principles, the number of ESOP shares allocated to cach Employee shall
be calculated as follows:

Imlllwdual ESOP score - SR R P
(Ai)
Number-of KSOF shares Total ESOP shares issued x Ai
allocated to each = S Ai
Employee (ESOPi) :
% Example: Mr. Nguyen Van A:
Positi Individual i Gsis
o MLDR factor | Division KPI | contribution 3 P ; ;
Full name factor 2 : Cvix Qmi x Kpi x Psi
(Cvi) (Qmi) factor (Kpi) score (Ai)
(Psi)
Nguyen )
Van A 3 1.5 6 50 1,350

- ¥ Ai=190,000
Total ESOP shares issued x Al

Y A

» Number of shares allocated to Nguyen Van A =

7,342,117 x1,350
90,000

= 110,131.76

I1. Rounding principle:

After determining the number of ESOP shares allocated to each Employee based on the above
formula, the number of shares shall be rounded down to the nearest whole share. Any
fractional portion (if any) shall be disregarded to ensure that the allocated shares are whole
numbers and facilitate implementation.

< Example:
The number of shares allocated to Mr. Nguyen Van A as calculated above is 110,131.76

shares. In accordance with the rounding-down principle, the Employee shall receive
110,131 shares.



The Board of Directors is authorized to, based on the above principles for determining
the number of shares, to select the apprapriate list of Employees. Depending on actual
circumstances or requirements of competent authorities, the Board of Directors is
authorized to amend, supplement, and finalize any waording or technical aspects of the
documents, or clarify any unclear content, provided that such changes do not alter the
substance of these Principles.



Sé: 01 2026/TT/DHDCD/MWG TP. HCM, ngdy 26 théng 03 nim 2026
TO TRINH
PAIHOI DPONG CO DPONG THUONG NIEN NAM 2026 CUA CONG TY

CO PHAN DAU TU THE GIOI DI PONG (“MWG”)

- Ludt Doanh nghiép s6 59/2020/QH14 théng qua ngay 17/06/2020, dugc sira ddi bd sung ngay
17/06/2025 (*Luft Doanh nghiép™);

- Lufit Chimg khoén st 54/2019/QH14 thong qua ngay 26/11/2019, dugc sira ddi b sung ngay
29/11/2025 (“Ludt Ching khodn”);

- Nghi dinh s6 245/2025/ND-CP ngay 11/09/2025 quy dinh sira dbi, bd sung mot sé diéu cta
nghi dinh s& 155/2020/ND-CP ngay 31 thing 12 nim 2020 cia Chinh phit quy dinh chi tiét
thi hanh mot s6 diéu cta Luat Chimg khodn (“Nghi dinh 245™);

- Diéu lé ciia Céng ty C6 phin Diu Tu Thé Gidi Di Pdng thong qua ngiy 15/05/2021, sira doi
b6 sung tiy timg thoi diém (“Piéu 1§™);

- Quy ché quan tri ndi bd théng qua ngy 09/04/2023;

- Nghi quyét Hi ddng quan trj s6 02/NQ/HPQT-2026 ban hanh ngay 23/02/2026;

- Nghi quyét Hoi ddng quan tri s6 03B/NQ/HPQT-2026 ban hénh ngay 19/03/2026.

Hoi ddng Quan tri (“HPQT”) kinh trinh Dai héi dong Cb déng thuomg nién 2026 (“DHCD™) trao ddi
va théng qua cdc véin dé sau:

PIEU 1. BAO CAO CUA HOI PONG QUAN TR] TRONG NAM 2025 VA TINH HINH
THU'C HIEN NGH]I QUYET PAI HOI PONG CO PONG THUONG NIEN NAM
2025 SO 0/NQ/PHDCD/2025 NGAY 26/04/2025

1.1 Bdo cdo ciia Hi ddng quén tri trong nim 2025
1.1.1 Tinh hinh hoat djng cua Cong ty nam 2025;
1.1.2 Hoat déng ciia Hoi dong quan tri nam 2025;
1.1.3 Béo cdo hoat dong ctia Uy ban kiém toan nam 2025;

Vui long xem cac bao cdo trén tai Bao cdo thudmg nién nam 2025 va Bao cdo tinh hinh quan trj
Céng ty nim 2025 di duoc cdng bb théng tin va diing trén Website ctia Cong ty tai dia chi:
https://mwg.vn/bao-cao.

1.2 Bio cdo két qua chi tri cb tirc ciia nam tai chinh 2025



Can cir theo Diéu 4 Nghi quyét Dai hi dong cb ddng thudmg nién 2025 sé 01/NQ/DHDCD/2025 ngay
26/04/2025 cua Cong ty C6 Phan Dau Tu Thé Gidi Di Pong, vio thang 07 nam 2025 Cong ty da hoan
tét thyre hién viée chi tra ¢6 tire bing tién mit tir loi nhudn gitt nhu sau:

1.2.1
1.2.2
123
1.2.4
125
1.2.6
127
.

Loai c6 phiéu: ¢6 phiéu pho théng
Ménh gia: 10.000 dong/cd phiéu
Ty 1€ chi tra ¢ tire: 10%/cd phiéu twong duong 1.000 déng/cd phiéu
Poi tugng chi trd: Co ddng hién hiru ¢6 tén trong danh séch tai ngay 25/07/2025
Phuong thire chi tra ¢d tirc: bing tién mjt
Thiéri gian chi tra: 08/08/2025
Tong sb tién thue hién chi tra: 1.478.456.763.000 ddng, trong do:
Thué TNCN d khéu trir va d3 nép thay c6 dong: 14.777.744.850 dong

Sé tidn da chuyén tra cd tire cho ¢d ddng qua Téng Céng Ty Luu Ky va Bu Trir Chimg
Khodn Viét Nam (VSDC): 1.463.673.836.850 dong

S6 tién chuyén tra ed tire cho co déng bang tién mit (nhén tai tru s&): 0 dong
S tién chua chuyén tra b tire cho ¢6 dong (chua dén nhén tai tru so): 5.181.300 dong

Ly do chica thanh todn: ¢d déng cé co phiéu chiea dwoc lieu ky va Céng ty da lién hé dé
nhdn tién, numg cé déng chua dén van phong cing ty dé nhdn tién mdt,

1.3 Bio cdo vé giao djch cb phiéu quy mua lgi ctia ngwdi lao dgng nghi viée.

Tinh dén théi diém Té trinh, S6 lugng ¢6 phiéu Cong ty mua lai ctia ngudi lao déng da nghi viée hién
tai 14 1.269.648 cd phiéu, cu thé nhu sau:

£ ¥ o
STT Th]:;: :ili‘: E:;‘: S:.:;?:E:: ?:? Gid tri mua lai (ddng) | Doi twyng giao dich
phieu)
1 | Thang 06/2024 328.789 3.287.890.000 | Nhén vién da nghi viéc
2 | Thang 12/2024 431.179 4.311.790.000 | Nhén vién da nghi viéc
3 | Thang 06/2025 324161 3.241.610.000 | Nhin vién da nghi vigc
4 | Thang 07/2025 152.285 1.522.850.000 | Nhén vién da nghi viéc
5 | Thang 02/2026 33.234 332.340.000 | Nhan vién da nghi vige
Téng 1.269.648 12.696.480.000




Cén ctr theo diéu 31b, diém 13 ctia Lugt', Céng ty khong phdi lam thi tuc giam von diéu I¢ ddi véi sé
¢6 phiéu duoe cong ty mua lai ctia ngiedi lao dong nghi viée.

1.4 Bdo cdo hoin tit vige mua lai ¢6 phiéu cia chinh minh va giim vén diéu I¢ trong nim 2025

Cén ctr theo Diéu 6 nghi quyét Dai hdi déng cb dong thumg nién 2025 s6 01/NQ/BHDCD/2025 ngay
26/04/2025, Cong ty da tién hanh mua lai co phiéu etia chinh minh nhur sau:

1. Tong sé luong cb phiéu dang ky :  10.000.000 cb phiéu.

mua lai

2. S6 lugng da thye hién . 10.000.000 ¢é phicu.

3. S6 ¢b phiéu quy truée khi thue : 1.236.414 cb phiéu.

hi¢n

4. S6 lwong cb phiéu qui sau khi : 11.236.414 cd phiéu.

thye hién giao dich

5. Mue dich mua lai ¢6 phiéu : Mua lai c¢d phiéu dé giam von diéu 1§, Cong ty s&
thyc hién tha tye giam von diéu 1¢ twong tmg véi
tong gi4 tri tinh theo ménh gia s6 cb phiéu dugc cong
ty mua lai theo quy dinh phép ludt.

6. Nguon von mua lai ¢ Mua béqg ngudn vén tr ¢6, loi nhudn sau thué chira
phén phdi cin cr Bao cdo tai chinh ndm 2024 (riéng
va hop nhét) da duge kiém toan: 809.691.420.000
dong.

7. Gié giao dich binh quan : 80.969 dong

8. Than gian thye hign . Tir 19/11/2025 dén 12/12/2025

9. Phuong thire giao dich . Giao dich khadp 1énh

Sau khi hoan tat mua lai ¢ phiéu ctia chinh minh, Céng ty ciing da hon tt thi tuc giam 10.000.000
(mudi triéu) cb phiéu da mua tuong duong véi 100.000.000.000 (Mot trém ty) dong trén von didu I¢,
Vén didu 18 sau khi giam 13 14.696.931.770.000 dong.

Pong thoi Céng ty cling di thuc hién thay dbi niém yét véi S¢ Giao Dich Chimg Khoan Thanh pho
Hd Chi Minh (HOSE) va huy ding ky véi Téng Cong ty Luu ky va Bi trir Chimg khodn Viét Nam
(VSDC) véi sb luong ¢b ?higu da dang ky giam trén.

PILU2. THONG QUA BAO CAO TAl CHINH KIEM TOAN 2025

HDQT kinh trinh DHCD théng qua bdo céo tai chinh ndm 2025 da duge Cong ty TNHH Emst &
Young Viét Nam kiém toén.

! Ludt stra d0i, bd sung mdt sb diéu cua lugt chimg khoan, lugt ké todn, ludt kiém toan doc lip, ludt ngéin sach nha nudc,
ludt quan 1y, sir dung t3i san cong, ludt quin 1y thué, Tuft thué thu nhip & nhén, ludt dy trit quéc gia, ludt xir 1y vi pham
hanh chinh, s6 56/2024/QH 135 ngay 29/11/2024



Cée chi tiéu chi tiét vé két qua hoat dong kinh doanh, bang ¢an ddi ké todn va bdo cdo luu chuyén tién
t¢ nhur trong tai liéu dinh kém va duoc dang 1di trén website clia Cong ty: https://mwg.vn/bao-cao.

PIEU3. THONG QUA KE HOACH KINH DOANH VA PINH HUGNG NAM 2026
3.1 HPQT kinh trinh PHCD théng qua ké hoach kinh doanh nim 2026 nhu sau:

Ké hoach 2026 so [
DVT: Ty d K& hoach 2026 | Thue hién 2025 (*
y dong e VMM ANSUT | it thye hitn 2025
Dowh i thudn hop kit 185.000 155.928 +19%
Lai nhusin sau thué TNDN 9.200 7.073 +30%

(%) 86 thue hién 2025 la 56 liéu dwa trén béo cdo téai chinh hop nhdt 4@ dwoc kiém toan.

Nam 2026, Chinh phi dat muc tiéu tang truémg kinh té hai chir s6 nher ddy manh dau tir ha tang,
phat trién kinh té nhiéu khu vyc va kich ciu tiéu ding. Du xung dét thuong mai va dia chinh trj
todn ciu van 12 rii ro gy ap luc 1én xuft khiu, viéc 1am va strc mua trong nude, MWG luén
giir vimg thé chi déng, tap trung xdy dyng ndi luc manh mé, chi ddng tao ra nhu ciu mai vé
san phim va dich vy, dé sin sing vugt qua thach thire va ndm bét moi co hoi.

3.2 Céc dinh hudng quan trong trong nam 2026 la:

a. DGi vai Cong ty, nam 2026 la khai ddu cua giai doan chién luge 2026-2030, danh déu sy
chuyén dich trong tdm sang “ting truémg bing chét” dua trén thanh qua tai ciu tric “giam
Iwgng - ting chat” giai doan 2024-2025. Cong ty tip trung gia ting hiéu qua vin hanh vuot
trdi va nang tAm trai nghiém khdch hang trong k¥ nguyén tiéu ding méi. Véi cae méang ban
lé dang ting trrong quy md, MWG uru tién mé réng mang ludi ¢6 chon loc dé dam bao li
nhuén bén vimg.

b. Chuyén biét hoa cic cong ty con:

¢ Phén tach rd rét cdc mang kinh doanh bén 1& (Ban lé dién thoai. dién tir - dién may, Béch
héa, Duge phim, Me & Bé) thanh céc phip nhédn doc lap.

» Muc tiéu chién luge: Pam bao mdi mang kinh doanh phét trién ddc 14p, ting cuéng tinh
tr chu, linh hoat trong viée ra quyét dinh, ning cao chun myrc vé quan trj cong ty. Py
la nén téng quan trong dé cdc cdng ty con burt pha va déng gop hiéu qué véo hé sinh thai
chung cia MWG trong trung va dai han.

c. Bén canh do, Cong ty ddy manh img dyng AI/ML vao cac hé thong dir b4o, mua hang, didu
phoi, trung bay v quan trj tw dong nham tiét giam chi phi, ning cao niing sudt lao ddng va
hiu qua vin hanh. Sy két hop gitta dir li¢u 16m Big Data va AT gitp MWG théu hi¢u khach



PIEU 4.

hang sdu séc, tir d6 mang lai trdi nghiém cé nhén hoa va gia tang sy gin két cia khéch hang
véi cic thuong hiéu cua Cong ty.

MWG c6 loi thé 12 nha ban 1é sér hitu hé sinh thai khép kin tir hé thong cira hang trai nghiém
thuc &, cac kénh thwong mai dién ti/Super App dén hé théng kho vn, giao hang, lap dat va
dich vy hiu mai ty vin hanh gitip Cong ty kiém soat chat lwgng phyc vu tai moi diém cham,
dép img nhanh chéng nhu cdu mua sim da kénh cia khach hing.

Bén canh mue tiéu tai chinh, MWG cam két phat trién bén vimg théng qua viée giam phat
thai, bao vé tai nguyén, tdn trong su da dang va tao co hoi phat trién céng bing cho nhin
vién. Céng ty duy tri quén tri chinh triwe, minh bach, khuyén khich tr duy 1dm chi xuyén
sudt tir lanh dao dén nhan vién va khong ngimg ning cdp van hoéa phuc vu khach hang. Véi
d6i téc, Cong ty ldy hiéu qua va su 6n dinh 1am nén tang cho quan hé hop téc 1au dai.

THONG QUA PHUONG AN CHI TRA €O TUC BANG TIEN MAT TU NGUON
LOI NHUAN CHUA PHAN PHOI

HDQT kinh trinh DPHCP théng qua phwong én chi tra ¢d tirc cho céc ¢ déng hién hiru chi tiét nhu

sau:

4.1 Loai cb phiéu < C8 phiéu phd théng (khéng ap dung cb phiéu quy)
4.2 Ménh gi4 ¢6 phiéu © 10,000 ddng/cd phiéu

43 Ty lé chi tra cb tirc © 20%/cd phiéu, tuong duong 2.000 déng/co phicu

44 DOi tugng chi tra

4,5 Ngubn von thue hién

Cd déng hién hitu c6 tén trong danh sdch tai ngay ding ky cudi cling
chét danh sich cd déng dé thuc hién quyén nhan cb tirc bang tién
miit

Loi nhudn sau thué chua phéin phoi can cir trén Bdo céo tai chinh
kidm toan

4.6 Phuong thite chi trd ¢6 : Chi trd bing tién mit
tire

4.7 Thai gian dy kién chi tra

Dot 01 chi tré 1.000 ddng/cod phiéu vao quy 3/2026 va dot 02 chi tra
1.000 ddng/ch phidu vao quy 4/2026.

4.8 Uy quyén cho H¢i ddng Quan tri:

4.8.1 Toan quyén quyét dinh ngay dang ky cudi ciing (chot danh sach c6 déng cé quyén nhan

¢ tire) va thed gian chi tra cd tire thuc té,
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483

484

Toan quyén quyét dinh, xir 1y cdc vén dé k¥ thudt, céc tinh hubng phat sinh trong qua
trinh trién khai thuc hién chi tra ¢6 titc (bao gém cé viée diéu chinh ty 1€ chi trd mdi dot,
thay d6i thdi gian chi tra néu cin thiét dé dam bao li ich ti da cho Cong ty va cb dong,
trén co s& van dam bao ty 1¢ ¢b tire dd duge DPHPCD phé duyét chi tra 1a 20%/cd phiéu).

Lép hd so, ky két cc viin ban, chimg tir va thyc hién moi thit tyc phap Iy can thiét véi
co quan quan 1Y nha nuée cb thim quyén dé hodn tét viée chi tra ¢d tirc theo ding quy

dinh cua phap luat.

HDQT c6 quyén ty quyén lai cho Chii tich HDQT hoiic Tong Giam doc Cong ty thye
hién mét hodc todn bd cdc cong viée cu thé néu trén theo ding quy dinh cia phép lugt

va Didu ¢ Cong ty.

PIEUS. THONG QUA BO SUNG PHUONG AN PHAT HANH CO PHIEU THEO
CHUONG TRINH LUA CHQN CHO NGUOI LAO PONG CHO CAC LANH bAO
VA CAN BO QUAN LY CHU CHOT CUA CONG TY VA CAC CONG TY CON
DUA TREN TANG TRUONG LQI NHUAN SAU THUE (LNST) VA TANG
TRUONG GIA CO PHIEU MWG SO VOI TANG TRUONG VNINDEX TRONG

NAM 2025 (“ESOP 2025”)

HPQT kinh trinh DHCD thdng qua phueng én phat hanh ¢b phiéu ESOP 2025 cy thé nhu sau:
5.1 Ty I& phat hanh:

Ciin cir theo Nghi Quyét DHDCD 2025 va két quéa kinh doanh dat duge, ty 18 phat hanh ¢ phiéu theo
ESQOP 2025 1a 0.5% duoc tinh nhur sau:

Ty 18
ESOP
phat hanh
nim 2025
(A)

Ty I¢ cho
hoan thanh
. ké hoach

LNST
2025 (B)

Ty 1é cho thye hién vugt ké hoach LNST 2025
v ty 1 tiing truomg cia gid cb phiéu MWG
nam 2025 so véi 2024 cao hon ty 1§ tang
truomng cua VNINdex nam 2025 so vai 2024
ti thiéu 12 +5% (C)

Dura trén két qué thwe hién 2025, ty 1¢ phit hanh ESOP 2025: A =B + C = 0,5% + 0 = 0,5%.

Trong d6:

o B=05% do LNST thue hién 2025 = 7.073 ty ddng > LNST ké hoach 2025 = 4.850 ty déng;

s  C=0doty ¢ ting truong cua gi4 cd phiéu MWG nam 2025 so v(i 2024 cao hon ty 1§ ting
trudng ciia VN-Index niam 2025 so véi 2024 nhung thdp hon ty 1¢ ting truéng cla VN-Index

nam 2025 so véi 2024 cdng vai 5%.




5.2

5.3

S6 lugng phat hanh:
Téng sb c6 phiéu ESOP 2025 = Ty I¢ phat hanh ESOP 2025 x Téng s6 ¢b phiéu dang luu hanh,

» Tong sb co phiéu ESOP 2025 = 0,5% * 1.468.423.529 = 7.342.117 (c6 phiéu)
Phurong 4n chi tiét phat hanh ¢b phiéu ESOP 2025 nhir sau:

331

532
3.3
534
5.3.5

536

53.9

538
339
5.3.10

§31l

5312

Tén cb phiéu phat hanh

Loai ¢o phiéu
Mai ching khoédn
Meénh gia ¢ phidu

Téng sb lugng cd phiéu
dang luu héanh

S8 luong cb phiéu dur kién
phat hanh

Tong gia trj ¢o phan theo
ménh gia

Ty 1é phat hanh

Gia phat hanh

Téng gia tri b phiéu phat
hanh theo gia phat hanh

Mue dich phét hanh

Phwong 4n sir dung sb tién
thu duge tir dot phat hanh

Cé phidu Céng ty C6 Phin Piu Trr Thé Gidi Di
Bong

C6 phan phd thong
MWG

10.000 ddng/cd phiéu
|.468.423.529 cd phiéu

7.342.117 ¢ phiéu

73.421.170.000 déng

0,5%
10.000 dong/1 ¢d phiéu
73.421.170.000 dong

- Ghi nhén su né lue cia céc lanh dao va can b
quan 1y (CBQL) chi chbt (sau ddy goi chung la
“Ngudi lao dong™) trong viéc hoan thanh cac
muc tiéu chung va nhiitng déng gop tich cyre cho
sir phét trién dai han cia Cong ty/Céng ty con.

- Thiét lgp co ché gin két chat che lgi ich cua
Ngudi lao dong véi loi ich cua Co dong va su
phit trién bén vimg ctia Cong ty.

- Giup Cong ty duy tri duge ddi ngli nhin sy gioi,
c6 dao dirc kinh doanh, cam két gén b ldu dai dé
dam bao tinh ké thira va én dinh trong bd may
didu hanh truée nhimg bién dong cia thi trudmg
lao dong.

Téng tién thu duge sau khi phat hanh ¢6 phiéu ESOP
2025 dy kién duoc sit dung dé bd sung vén luu dong
phuc vu cho hoat déng kinh doanh ctia Cong ty.



53,13

5.3.14

Déi twong phét hanh

Tiéu chuin phat hanh

5.3.15 Nguyén tic xdc dinh s6

53.16

lugng cb phiéu duge phan
phoi cho timg Nguoi lao
dong

Phuong én dam bac dap
img quy dinh vé ty 18 s&
hitu nuéce ngoai

La Cén b lanh dao va Can b quan |y chi chét dang
ky hop dong lao dong chinh thite véi Cong ty, cong
ty con dép ung du tiéu chuan tham gia chuong trinh
ESOP 2025 duge chia thanh cac nhoém sau:

Nhom 1: Tong giagm déc;

Nhém 2; Giam déc ban hang toan qubc; Giam dbc
phat trién kinh doanh;

Nhém 3: Gidm dbc nganh hang; Giam doc chirc
ning cua cac chudi; Gidm débc khdi phuc vu; Giam
dbe bén hang cp ving;

Nhém 4: Truémg phong khoi phuc vu.

Céc tiéu chudn Ngudi Lao Pong duge tham gia
chuong trinh ESOP 2025 gom:

- Thudc dbi trgng duge néu tai muc 5.3.13.

- Ky hop déng lao déng chinh thire véi Cong ty,
cong ty con toi thidu tir ngay 31/12/2025 troy vé
trude va van con higu lwe cho dén ngay Uy Ban
Chirng Khoén Nha Nuée ¢6 théng béo nhén diy
du hd so phat hanh C6 phiéu ESOP 2025,

- Nguéi Lao Pdng khong thudec mét trong cac
trudmg hop:

* Vi pham néi quy lao dong cia Cong ty, cong
Ly con;

* D& ndp don xin nghi viée va dang dugc giai
quyét th tuc thdi vide;

* Khoéng duge Cong ty, cong ty con tai ky Hop
dong lao ding;

*  (Cong ty, cong ty con don phuong chim dirt
Hop déng lao dong;

* Dang trong qua trinh xir Iy ky luét lao ddng.

- C6 két qua hoan thanh cong viée trong nam 2025
tir 80% trd [én.

S6 lugng ¢6 phi¢u phan phéi cho timg Ngudi lao
dong duge xac dinh theo nguyén tac quy dinh chi
tict tai Phy lue I dinh kém Té Trinh nay.

- Ty 1& so hiru t6i da tai cong ty 14 49% (cén ¢t vio
viée Céng ty di thue hién ndp thong béo vé ty 1¢
s0 hitu nuéc ngodi tdi da cho UBCK ngay
04/06/2021 v&i murc 49% va da nhan dugce cong
vin s& 3239/UBCK-PTTT ngay 30/06/2021 cia



5.3.17 Han ché chu}rén nhirong

5.3.18 Phuong é&n xir ly 50 lu::rng
¢d phiéu chua phin phoi
hét

5.3.19 Thu hoi/Mua lai C6 phiéu
ESOP

UBCK vé viéc nhan duge hé sa théng béo ty 1é
s hiru nuée ngoai t6i da day du, hop 18).
- Theo phuong 4n phat hanh néu trén, Cong ty chi
thure hién phat hanh ¢4 phiéu cho nguéi lao déng
12 ngudi Viét Nam, khong phét hanh cho nha déu
tu nude ngoai nén phuong an phat hanh nay
khong 1am thay déi ty 1é s& hitu cia nha dau tu
nudc ngoai hién tai va vin dap (mg ding quy
dinh vé ty 1¢ st hitu nude ngoai toi da tai Cong
ty.
02 (haig nam ké tir ngéy két thﬁc dot phél hanh (la
ngay két thiic viée thu tién mua cb ph:eu cua Nguoi
lao dong), sau mdi nAm s& co 50% so ¢b phidu da
mua duogc tir do chu}fén nhuong, cu thé hét nam thir
nhét s& c6 50% sb cb phléu dd mua duge tu do
chu;.'én nhwgng, hét nam thi hai s& c6 100% s6 ¢b
phicu di mua duoe ty do chuyén nhuong.

S6 ¢6 phiéu con du do Ngudi Lao Péng khong ding
ky mua hodc c6 dang ky mua nhung khéng ndp hodc
ndp khong du tién trong thai gian quy dinh, hoic do
trong khoang théi gian tir lic HPQT thong qua danh
sach NLD duge tham gia Chuong trinh ESOP 2025
dén thoi diém Uy Ban Ching khoan Nha nudc cong
bé vé vide nhiin dit hd so phat hanh Cb Phiéu ESOP,
NLD khéng con thugc dbi twrong vashodc du tiéu
chuén duge tham gia Chuong trinh ESOP 20235 thi
HDQT toan quyén quyét dinh, phin phdi lai cho
Nguoi Lao Pong khic theo danh sich da duoc lua
chon ban dAu v6i cing mire gia phat hanh. 86 lugng
co phiéu duge phin phdi lai s& bi han ché chuyén
nhugng trong vong 2 (hai) nam ké tir ngay két thic
dot phat hanh.

Truomg hop, HDQT khong phén phdi hét sb lugng
cb phiéu nay thi sb lugng cd phiéu con du khéng
phét hanh hét s& duge hity bo va HRQT ra quyét
dinh két thie dgt phét hanh.

Céng ty s& thyc hién thu hdi/mua lai s6 hrong cb

phiéu ESOP ctia NLD trong céc trudmg hop sau:

- NLP nghi viéc trude thoi han han ché chuyén
nhuong két thic (bao gdém ca viéc HDLD hét han
va khong duoc Cong ty/Cong ty con gia han trir
céc trudmg hop khée theo quyét dinh cia HPQT),

9



5.3.20 Phuong thire thanh toan

5321 Thoi gian dy kién phat
hanh

53.22 Thu tyc dang ky chimg
khodn bé sung va ding ky
niém yét chimg khoan bo
sung

5.3.23 Phuong én bén Co Phicu
ESOP duge Cong ty mua
lai

- NLD bi xir Iy ky ludt lao dong, sa thai theo quy
dinh ctia Cong ty/Cong ty con hodc céc hinh thirc
ky lufit khéc theo B Luét Lao dong hogc vi pham
cac quy dinh ctua N1 Quy Lao Dong va‘hodc cic
quy ché ndi bd ciia Céng ty/Cong ty con.

- Trong truong hgp NLD qua déi trong thoi gian
c6 phiéu con han ché chuyén nhuomg, toan bé c6
phi¢u con han ché chuyén nhugng clia NLD sé
khong bi thu h-‘_fliT duge giai toa toan b (sau thoi
han 01 nam ké tir ngay két thiic dot phat hanh
theo quy dinh ctia phép ludt) va chuyén giao cho
ngudi thira ké hop phép cia nhan vién dé theo
quy dinh cta phép ludt.

Giao cho HPQT quyét dinh cu thé cic truémg hop

thu hdi/mua lai ¢b phiéu ESOP.,

Chuyén khoan

Trong nim 2026, thoi diém cu thé do HDQT quyét
dinh ngay sau khi ¢6 sy chdp thuin ciia Uy Ban
Chimg Khoan Nha Nude.

Thye hién thi tuc déng ky chimg khoan b6 sung véi
Téng Cong ty Luu Ky va Bl Trir Chimg Kho4n Viét
Nam (VSDC) va ding ky niém yét chimg khodn b
sung v&i S¢ Giao Dich Chimg Khodn Thinh phé Ho
Chi Minh (HOSE) theo quy dinh.

Péi véi s& Cd Phiéu ESOP duge Cong ty thu
héi/mua lai cia NLD quy dinh tai muc 5.3.19 To
trinh nay, PHDCB ty quyén cho HDQT toan quyen
quyét dinh phurong 4n béan ra s6 lugng cd phiéu thu
hdi/mua lai dé dam bao viéc bén ra phu hop véi quy
dinh phép ludt tai timg thoi diém.

5.4 Théng qua viéc ting von diéu 1§ véi s6 von diéu 1¢ tang thém tiry thue vao sb lugng cb phiéu
phat hanh thanh céng. Giao cho HDQT thyc hi¢n céc thii tuc tang vén diéu 1§, sira di diéu 1¢
Cong ty vé ndi dung ting von diéu I¢ theo sb lugng 0 phiéu phét hanh thanh cong va thye hién
thu tuc diéu chinh vin diéu 1¢ trén Gidy chimg nhén déng ky doanh nghiép ciia Céng Ty voi S¢

5.5

Tai chinh Thanh phé Hé Chi Minh.

Giao/ly quyén cho HPQT va ddng y cho HRQT duge giao/lly quyén lai cho Chu tich HDQT
vi‘hotic Téng Gidm dbc quyét dinh (tily vio timg vén dé phi hop theo quy dinh Diéu 1§ va Phép
ludt cho phép), thue hién cde cong viée v thii tuc cn thiét dé hoan tat viéc phat hanh ¢d phicu

ESOP 2025 bao gom:

10



. HDQT duge toan quyen td chire thue hién phat hanh c6 phiéu ESOP 2025 theo phuong
an phét hanh ¢6 phiéu ma PHDCD Céng ty da théng qua;

. HPQT duoc toan quyén quyét dinh thai diém thuc hién phét hanh c¢é phiéu ESOP 2025;

HPQT dugc toan quyén quyét dinh danh sich cu thé ngudi lao dong duge tham gia
chwong trinh va xac dinh s luong b p}}iéu duroe phin phdi cho timg doi tugng bao
ddm dép img ding ddi tugng va tiéu chuin da duge Dai hoi dong ¢d dong thong qua;

. HDQT dwoc toan quyén quyét dinh va giao Chi tich HPQT ky ban hanh Quy ché phat
hanh ESOP 2025 theo Phuong én da duge PHDCD thong qua, cling nhw toan quyén
diéu chinh, sira ddi, b sung dé lam 16 cic tiu chi va cdc phén bé theo diing nguyén
tic di duge DHDCD phé duyét dé hoan tat phat hanh ESOP 2025:

HPQT duge toan quyén quyét dinh phuong an xir Iy hogc huy bo déi véi 6 lwong cd
phiéu 1é (phén thap phan) phat sinh trong qua trinh phin bd (néu ¢6);

HDQT dugc toan quyén quyét dinh phuong dn xirly d6i véi sb ¢b phicu ngudi lao dong
khong mua hét, tir chdi mua holc s ¢d phiéu con du chua phin phéi hét theo quy dinh
cua phap ludt;

. Lua chon ngan hang thuong mai & mo tai khoan phong toa nhan tién mua ¢d phiéu
cua dot phat hanh;

. HDQT duoe toan quyén quyét dinh toan bj cac van dé ¢6 lién quan dén Chuong trinh
ESOP 2025 va diéu chinh nhimg thay dbi cia Chuong trinh ESOP 2025 (néu c6) dam
bio phit hop véi quy dinh ciia phap luat. Thuce hién cac cong viée/thil tye cdn thiét cho
viéc phat hanh ¢b phiéu theo ding quy dinh cta Diéu 1é Cong ty va quy dinh clia phdp
ludt dé ddm bio thuc hién thanh ¢céng Chuong trinh ESOP 2025;

B sung hodc sira dbi Phuong 4n phét hanh, Quy ché ESOP 2025 theo yéu cau cia Uy
ban Chimg khodn Nha nuée vishoiic cho myc dich tudin thi ding céc quy dinh cta phap
ludt;

Thure hién viée ding ky, lru k¥ va niém yét bd sung toan bd s6 ¢d phiéu phét hanh theo
Chuong trinh ESOP 2025 tai Téng Cong ty Luu ky va Bu trir chimg khoan Viét Nam
va S¢ Giao dich Chimg khoén Thanh phd Hé Chi Minh ngay sau khi hoan tat viéc phat
hanh;

. Sira déi, bb sung céc didu khoén lién quan téi Vén diéu 18 trong Diéu 1§ Cong ty tuong
&Eg véi két qua phat hanh thue té va bio cdo cho Dagi hji déng cd dong tai cude hop
gédn nhat;

Thye hién cac tha tuc dang ky thay dbi vén didu 1§ vi thay doi ndi dung Gidy Chimg
nhdn ding ky doanh nghiép tai Co quan déng ky kinh doanh c6 thdm quyén (S¢& Tai
chinh Thanh phé Hé Chi Minh) sau khi hoan tat dot phét hanh:

. Tty thue véo tinh hinh thye té hodc theo yéu cAu ctia co quan nha nude, Gy quyén Hoi
Péng Quan Trj dwge toan quyén quyét dinh viéc chinh sira, bd sung, hoan thién céc 161
tr ngfr, ky thudt cia cdc vin ban, noi dung cla van ban chua rd rang ma khong lam
thay ddi ban chat ndi dung di duge thong qua cia diéu nay,

. Ngoai nhimg ndi dung ty quyén trén ddy, trong qué trinh thyc hién phat hanh ¢ phiéu
theo Chuong trinh ESOP 2025, PHDPCD giao/ty quyén cho HPQT toan quyén thue
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hign, hoan chinh phuong an phat hanh va/hodc thire hién cac cong viéc khac lién quan
dén dq;rt phit hanh theo yéu ciu cia co quan quan Iy Nha nuée véfhr:}ac phu hop véi
hoan canh thue té sao cho viée thuc hién phuong én phat hianh b phiéu theo Chuong
trinh ESOP 2025 ding quy dinh, dam béo quyén loi ciia ngudi lao déng, cb dong va
Cong Ty.

PIEU 6. THONG QUA PHUONG AN PHAT HANH CO PHIEU THEO CHUONG TRINH
LUA CHON CHO NGUOI LAO PONG CHO CAC LANH PAO VA CAN B0
QUAN LY CHU CHOT CUA CONG TY VA CAC CONG TY CON DUA TREN
LOT NHUAN SAU THUE THU NHAP DOANH NGHIEP HQP NHAT (LNST)
NAM 2026 VA TANG TRUONG GIA CO PHIEU MWG SO VOI TANG TRUONG
VNINDEX TRONG NAM 2026 (“ESOP 2026")

HDQT kinh trinh DHCD théng qua phuong én phét hanh 6 phiéu theo chuong trinh lya chon cho
ngudri lao déng cho cdc lanh dao va cén b quan 1y chil chét ciia Cdng ty va céc edng ty con nidm 2026
nhur sau;

6.1  Sb luong cb phiéu ESOP dy kién phat hanh t6i da la 3.000.000 (ba triéu) cé phiéu. S6 lugng b
phiéu phat hanh thye té duge xdc dinh nhr sau:
6.1.1 86 llmrng ¢t phiéu ESOP phiét hanh (A) cdn ¢t trén ty I¢ hoan thanh ké hoach L(;fl nhuéin

sau thué thu nhép doanh nghlf;p hop nhét (LNST) nim 2026 da duoc Pai héi dong Co
dong thong qua, giao cho Héi ddng Quén tri x4c dinh dia trén cée truomg hop sau:

a) Trubmg hop 1: Néu Cong ty khong hoan thanh ké hoach LNST nam 2026 (Ty 1¢ hoan
thanh nhé hon 100%) thi khéng phat hanh ESOP 2026,

b) Truomg hop 2: heu Cong ty hoan thanh ké hoach LNST nﬁm 2026 (Ty 1¢ hoan thanh
bing 100%) thi sé luong c6 phiéu phat hanh 1a 2.000.000 ¢d phicu;

¢) Truomg hop 3: Néu Cong ty hoan thanh vargt mirc ké hoach LNST ném 2026 (Ty le
hoan thanh lém hon 100%) thi e moi 1% LNST thue hién vuot ml‘rc 100%, sb lromg
cb phiéu phat hanh s¢ duge cong thém 50.000 ¢ phiéu. Nhu véy, sb luong ¢ phiéu
ESOP phat hanh s& duge tinh theo cong thirc sau:

Cing thirc xde dinh: A = 2.000.000 + [(X - 100) = 50.000]
Trong dé:

- A:S6 lucmg ¢d phiéu ESOP phét hanh dya trén két qua thuc hién ké hoach LNST nﬂm
2026 (Piéu ku;n rang bujc: A < 3.000.000). Trudmg hop k&t qua tinh todn A phat sinh 50
1é thip phan, phén 1é thip phin s& b hily b va lam tron xubng dén hang don vi ¢é phicu.

- X: Ty 1¢ phin tram (%) hoan thanh ké hoach LNST nim 2026 dugc tinh bang LNST thyc
hién trén b4o c4o tai chinh hop nhét chia cho LNST ké hoach 2026 1a 9.200 ty dong (tj 18
ndy dioc 1am tron dén 02 chir s6 thép phén).

Vi du minh hoa céch tinh toan:

e NéuX=109,73% thi A = 2.000.000 + [(109,73 - 100) x 50.000] = 2.486.500 cé phicu.
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6.2

e NéuX=125,02% thi A =2.000.000 + [(125,02 - 100) % 50.000] = 3.251.000 ¢b phiéu. Do
vugt han mirc quy dinh, s6 lugng c6 phiéu phét hanh thye té 12 A s& duge chét bing mirc
ti da 14 3.000.000 cd phiéu.

6.1.2 Diéu kién gitr nguyén s& lrgng c6 phiéu ESOP phat hanh (A);

S6 lugng cb phiéu ESOP phat hanh thye té dugc giir nguyén 12 s6 lugng cb phiéu ESOP
phét hanh (A) quy dinh tai Didu 6.1.1 néu ting truéng gi4 cd phiéu binh quédn cia MWG
trong niim 2026 so véi 2025 bing hodic cao hon ting trrdmg gid trj doéng cira binh quén
ctia chi 6 VN-Index trong ciing giai doan.

Trong do:

Gid co phiéu binh qudn duyc tinh bang trung binh cing gid déng cira ctia cé phiéu
MWG trong tdt ca cde phién giao dich trong nam.

Gid tri déng civa binh quin dugc tinh bang trung binh céng gid tri dong civa ciia chi
56 VN-Index trong tdt cd cdc phién giao djch trong nam.

6.1.3 Néu khong dat didu ki¢n néu tgi Diéu 6.1.2 thi s6 lugng o phiéu ESOP phat hanh thye
té biing 80% cia s6 luong ¢b phiéu ESOP phat hanh (A) quy dinh tai Diéu 6.1.1.

Vi du minh hoa cach tinh toan:

>

X = 109,73% thi A =2.000.000 + [(109,73 - 100) % 50.000] = 2.486.500 ¢o phieu,

Tang trudmg gia trj dong cia binh quan cua chi s VN-Index trong nam 2026 so véi
202512 6%

Néu ting truémg gia dong cira binh quén cia ¢d Phiéu MWG trong nam 2026 so véi
2025 biing hoac cao hon 6%, thi s6 hrong cb phicu ESOP phét hanh the 1€ duge gitr
nguyén la A = 2.486.500 cb phiéu.

Néu ting truéng gia déng cira binh quén cia cé phiéu MWG trong nam 2026 so véi
2025 thip hon 6%, thi sé lugng c6 phiéu ESOP phat hanh thye t€ = A * 80% =
2.486.500 x 80% = 1,989.200 ¢6 phiéu.

Phwong 4n chi tiét phat hanh cb phiéu ESOP 2026 nhu sau:

6.2.1

6.2.2
6.2.3
6.2.4
6.2.5

6.2.6
6.2.7

Tén cd phiéu phat hanh . C6 phiéu Céng ty Cé Phan Dau Tu Thé Gidi Di
Dong

Loai ¢b phiéu . C06 phan pho thong

Mi chimg khoan ¢ MWG

Ménh gia cb phiéu . 10.000 dong/cd phiéu

S& lugng cb phiéu ESOP :  tdi da 3.000.000 c6 phiéu

2026 dur kién phét hanh

Gia phat hanh : 10.000 ddng/cd phiéu

Mugc dich phat hanh : = Ghi nhin sy nd luc cia cdc 1anh dao va can b

quin 1y (CBQL) chu chdt (sau day goi chung la
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6.2.8 Phuong 4n sir dung s6 tién
thu duge tir dgt phat hanh

6.2.9 DAi tugng phat hinh

6.2.10 Tiéu chudn phat hanh

*Ngudr lao dong”) trong viéc hodn thanh céc
mue tiéu chung va nhimg dong gop tich cuc cho
sy phat trién dai han cia Cong ty va céc cong ty
con.

- Thiet ldp co ché gin két chat ché lgi ich cua
Ngudi lao dong véi lgi ich ctia Co dong va sy
phat trién bén vimg ctia Céng ty.

- Gidp Cong ty duy tri duge dfi ngii nhin sy gioi,
¢6 dao dirc kinh doanh, cam két gin b 1au dai dé
dam bao tinh ké thira va 6n dinh trong bo may
diéu hanh trude nhimg bién déng eta thi truomg
lao dong.

Tdng tién thu duge sau khi phét hanh ¢b phiéu ESOP
2026 du kién duge sir dyung dé bo sung von luu ding
phuc vu cho hoat déng kinh doanh ciia Cdng ty.

La Cén b¢ lanh dao va Cén bd quéan 1y cha chot dang
ky hop dong lao dong chinh thire véi Cong ty, cong
ty con dap tmg dii tiéu chudn tham gia chwong trinh
ESOP 2026 duoc chia thanh cac nhém sau:

Nhém 1: Téng giam doc;

Nhém 2: Giam ddc bén hing toan qude; Giam die
phat trién kinh doanh;

Nhom 3: Giam déc nganh hang; Giam dée chic
nang ciia cdc chudi; Giam déc khoi phuc vy; Gidm
ddc ban hang cap ving;

Nhom 4: Truémg phong khdi phuc vu,

Cac tiéu chuin Nguoi Lao Png duge tham gia

chuong trinh ESOP 2026 gom:

- Thude déi twong dwoe néu tai mue 6.2.9,

- Ky hop dong lao dong chinh thirc véi Cong ty,
cong ty con t5i thidu tir ngay 31/12/2026 trr vé
trude va van con hiéu lye cho dén ngay Uy Ban
Chimg Khoédn Nha Nudc co thong bao nhin day
dii hd so phét hanh C6 phiéu ESOP 2026.

- Ngudi Lao Dong khéng thudc mét trong céc
trudmg hop:

* Vi pham noi quy lao déng cta Cong ty, cong
ty con;

* B ndp don xin nghi viéc va dang dugc giai
quyét thi tuc thdi viée;

» Khong duge Cong ty, cong ty con tai ky Hgp
ddng lao ding;
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6.2.11

6.2.12

6.2.13

6.2.14

Nguyén tic xdc dinh s6
luemg c6 phiéu duge phén
phdi cho timg Ngudi lao
dong

Phuong dn dam bao dap
img quy dinh vé ty 1& s
hiru nwde ngoai

Han ché chuyén nhirgng

Phuong an xu Iy sb lugng
¢d phiéu chua phin phéi
hét

* (Cong ty, cong ty con don phuong chiam dint
Hop dong lao dong;
* Dang trong qua trinh xir ly ky luét lao dong.
- €06 két qua hoan thanh cOng viée trong nam 2026
tlr 80% trd én.

S6 luong co phiéu phan phéi cho fimg Nguoi lao
dong duoc xac dinh theo nguyén tac quy dinh tai
Phu lue I dinh kém Té Trinh.

- Ty 1é s& hiru t6i da tai céng ty 12 49% (can cir vao
viée Cong ty da thye hién ndp thong bao vé ty 1¢
s¢ hiru nude ngodi 16 da cho UBCK ngay
04/06/2021 vii mie 49% va di nhin duge cong
vin sb 3239/UBCK-PTTT ngay 30/06/2021 ctia
UBCK vé viée nhin dugc hd so thong béo ty 1
s¢ hitu nude ngoai toi da day du, hop 18).

- Theo phuong dn phét hanh néu trén, Cong ty chi
thire hién phét hanh c6 phi¢u cho ngudi lao dong
1a ngudi Viét Nam, khong phét hanh cho nha ddu
tr nuwée ngoai nén phuong 4n phiat hanh nay
khong lam thay ddi ty 1& s hitu ciia nha déu tu
nude ngodi hién tai va vin dap ng ding quy
dinh v& ty 1& s& hiru nude ngoai t6i da tai Cong
ty.

02 (hai) nam k& tir ngay két thiic dot phét hanh (la
ngay két thic viée thu tién mua cd phigu ctia Nguoi
lao dbng), sau mdi ndm s& c6 50% s6 ¢b phicu da
mua duoe tir do chuyén nhuong, cy thé hét nam thir
nhat s& ¢ 50% sb cd phiéu di mua dwgc ty do
chuyén nhuong, hét nim thir hai s& ¢6 100% sb cb
phiéu da mua duge tr do chuyén nhuong.

S6 ¢o phiéu con dur do Ngudri Lao Dong khéng dang
ky mua hodc cé ding ky mua nhung khong nép hodc
ndp khong du tién trong thiri gian quy dinh, hodc do
trong khoang théi gian tir lac HPQT théng qua danh
sach NLD dugc tham gia Chuong trinh ESOP 2026
dén théri diém Uy Ban Chimg khoén Nha nudc cong
b6 vé vigc nhén di hd so phat hanh C6 Phi¢u ESOP,
NLP khéng con thude dbi tweng vashodc du tiéu
chudn dugc tham gia Chuong trinh ESOP 2026 thi
HPQT toan quyén quyét dinh, phin phdi lai cho
Ngudi Lao Ddng khéc theo danh sach da dugc lya
chon ban dau véi cling mirc gié phét hanh. S5 lugng
¢b phidu duge phan phdi lai s& bj han ché chuyén
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6.2.15

6.2.16
6.2.17

6.2.18

6.2.19

Thu hdi/Mua lai C6 phiéu
ESOP

Phuong thire thanh toén

Thoi gian du kién phét
hanh

Tha tuc ding ky chimg
khoan b sung va ding ky
niém yét chimg khoan bo
sung

Phuong én béan C6 Phiéu
ESOP duge Cong ty mua

lai

nhuong trong vong 2 (hai) nam ké tir ngay két thic
dot phit hanh.

Trudmg hop, HPQT khéng phan phdi hét sb lugng
c6 phiéu ndy thi s6 lwong cd phiéu con du khdng
phat hanh hét s& dugc iy bo va HPQT ra quyét
dinh két thic dot phét hanh,

Cong ty s& thue hién thu hdi/mua lai s luong ¢b
phjéu ESOP cua NLP trong cac truomg hop sau:

- NLD nghi viéc truéc thai han han ché chuyén
nhueng két thiic (bao ghm ca viéc HDLD hét han
va khong duge Cong ty/Cong ty con gia han tri
céc truomg hop khéc theo quyét dinh ciia HDQT).

- NLD bi xir ly ky ludt lao dong, sa théi theo quy
dinh ctia Céng ty/Cbng ty con hodc céc hinh thic
ky ludt khac theo B Luat Lao dong hofic vi pham
cac quy dinh ctia Noi Quy Lao Pong va/hoiic cac
quy ché ndi bo cia Cong ty/Cong ty con.

- Truéng hgp NLD qua doi trong thoi gian ci’:
phléu con han ché chuyén nhugng, toan b cb
phiéu con han _che chuyén nhugng cia NLD sé
khdng bj thu hoi, duge giai toa toan bf (sau théi
han 01 nim ké tir ngdy két thic dot phéat hanh
theo quy dinh ctia phap ludt) va chuyén giao cho
ngudi thira ké hop phédp cua nhan vién do theo
quy dinh cha phép luat.

Giao cho HPQT quyét dinh cu thé cic truomg hop

thu hdi/mua lai cé phiéu ESOP.

Chuyén khoan

Trong ndm 2027, thai diém cy thé do HDQT quyét
dinh ngay sau khi c6 su chap thudn cua Uy Ban
Chimg Khoan Nha Nude.

Thure hién thi tuc ddng ky chimg khoan bo sung voi
Tong Cong ty Luu Ky va B Trir Chimg Khoén Viét
Nam (VSDC) va diing ky niém yét chimg khodn bo
sung voi 8¢ Giao Dich Chimg Khoan Thanh ph6 HO
Chi Minh (HOSE) theo quy dinh.

Pbi v6i s6 C6 Phifu ESOP duge Cong ty thu
hdi/mua lai cia NLD quy dinh tai muc 6.2.15 T¢
trinh nay, PHDCD ty quyén cho HPQT toan quyén
quyét dinh phuong 4n ban ra sé luong cb phiéu thu
hoi/mua lai dé dam bao viée ban ra phi hop véi quy
dinh phép luét tai timg thod diém.
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6.3

6.4

Théng qua viée tang von dicu € voi sb von diéu 1€ tang thém tiy thude vao sb lugng cd phiéu
phat hanh thanh céng. Giao cho HDQT thire hién cac thi tuc ting vén diéu 1§, sira ddi diéu 18
Cong ty vé ndi dung tang von didu 1é theo s luong ¢ phiéu phat hanh thanh céng vé thye hién
thu tuc diéu chinh von diéu 1¢ trén Gidy chimg nhin ding ky doanh nghi¢p cua Céng ty vdi Sa
Tai chinh Thanh phd Hé Chi Minh.

Giao/ty quyén cho HPQT va dong ¥ cho HPQT duge giao/iy quyén lai cho Cha tich HDQT
vi/hodic Tong Gidm déc quyét dinh (thy vao timg vén d& phi hop theo quy dinh Didu 1& va Phap
ludt cho phép), thue hién cde cong viée va thi tuc can thidt dé hoan tat viée phat hanh co phigu
ESOP 2026 bao gbm:

.

HDQT duge toan quyén t6 chire thye hi¢n phét hanh ¢b phitu ESOP 2026 theo phwong
an phat hanh cd phiéu ma DPHDCD Cong ty da théng qua;

HDQT duge toin quyén quyét dinh thoi diém thyre hién phat hanh ¢é phiéu ESOP 2026;

HBQT duge toan quyén quyét dinh danh sich cy thé ngurdi lao dgng dirge tham gia
chuong trinh va xac dinh s6 lrong c6 phiéu dwoc phan phéi cho timg ddi twong bao
dam d4p tmg diing ddi tuong va tiéu chudn da duge Pai hoi ddng ¢d dong thong qua;

HDQT duoc toan quyén quyét dinh va giao Chi tich HDQT ky ban hanh Quy ché phit
hanh ESOP 2026 theo Phuong én di dugc DPHDCP thong qua, ciing nhu toan quyén
diéu chinh, sira d6i, bd sung dé lam rd cdc tidu chi va cdc phdn bé theo ding nguyén
the di duge DPHPCD phé duyét dé hoan tit phat hinh ESOP 2026;

HDQT duge todn quyén quyét dinh phuong dn xir Iy hodic hity bo déi véi sb luong cb
phiéu 1¢ (phdn thip phén) phét sinh trong qua trinh phan b6 (néu co);

HDQT duge toan quyén quyét dinh phuong &n xir ly ddi véi s6 ¢b phiéu nguei lao dong
khéong mua hét, tir chéi mua hofc s6 cb phiéu con dur chwa phan phéi hét theo quy dinh
cua phap ludt;

Luya chon ngén hang thwong mai dé mé tai khoan phong téa nhén tién mua c6 phiéu
cua dot phat hanh;

HPQT duoe toan quyén quyét dinh toan bd cdc vin & ¢6 lién quan dén Chuong trinh
ESOP 2026 va diéu chinh nhimg thay déi cia Chuong trinh ESOP 2026 (néu ¢6) dam
bao phi hop véi quy dinh cta phap ludt. Thuc hién cdc cong viéc/thi tuc cdn thiét cho
viéc phat hanh cé phiéu theo diing quy dinh ctia Piéu 1¢ Céng ty va quy dinh cia phap
ludt dé dam bao thuc hién thanh cng Chuong trinh ESOP 2026;

B& sung hoc sira ddi Phuong 4n phét hanh, Quy ché ESOP 2026 theo yéu cau ctia Uy

ban Chimg khoan Nha nude va‘hodic cho muyc dich tuéin thi ding céc quy dinh ctia phap
ludt;

Thue hién viée dang k. lwu ky va niém yét b sung toan b s6 ¢d phiéu phat hanh theo
Chuong trinh ESOP 2026 tai Tong Cong ty Luu ky va B trir chimg khoan Viét Nam
va S& Giao dich Chimg khoan Thanh phd Ha Chi Minh ngay sau khi hoan tit viée phat
hanh;
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k. Stra di, bd sung céc di¢u khoan lién quan téi Von diéu 1é trong Bleu 1¢ Cong ty tuong

tmg véi két qua phat hanh thire té va bio cdo cho Dai hdi déng cb ddng tai cude hop
gin nhat;

Thue hién céc thi tuc ding ky thay déi vén didu 18 va thay dbi ndi dung Gidy Chimg
nhéin ding ky doanh nghiép tai Co quan ding ky kinh doanh ¢6 thim quyén (S& Tai
chinh Thanh phd Ho Chi Minh) sau khi hodn tat dgt phat hanh;

. Tuy thude vao tinh hinh thyc té hodc theo yéu céu cia co quan nha nudc, Gy quyén Hoi

Poéng Quén Tri duge toan quyén quyét dinh viée chinh stra, bé sung, hoan thién cdc 16i
tir ngtr, k§ thudt coa cac van ban, ndi dung cia van ban chwa r6 rang ma khong lam
thay d6i ban chat ndi dung da duge théng qua cia dicu nay;

. Ngoai nhitg néi dung ity quyén trén ddy, trong qua trinh thuc hién phat hanh 1.6 phiéu

theo Chuong trinh ESOP 2026, DPHDCD giao/ily quyén cho HDQT toan quyen thye
hu;n hoan chinh phwong én phat hanh va/hoge thyc hi¢n cac cong vige khéc lién quan
dén dot phét hanh theo yéu cdu ciia co quan quan ly Nha nude vafhoac phu hop vai
hoan canh thye té sao cho viéc thyre hién phuong én phét hanh ¢b phiéu theo Chuong
trinh ESOP 2026 diing quy dinh, dadm bao quyén lgi ciia ngudi lao dong, cd déng va

Céng Ty.
PIEU7. THONG QUA SUA bOI BO SUNG NGANH NGHE KINH DOANH
HPQT kinh trinh BPHPCP théng qua bb sung v thay d6i nganh nghé cia Cong ty nhu sau:
STT | Ma nganh/Tén nganh M3 nganh/Tén nganh thay Ly do di¢u chinh
hién tai d6i/bb sung

1

7020: Hoat dbng tu van
quan Iy (trr tu vdn kiém
toan, ké toan, dich vu lam

7020: Hoat dong tu van quan Iy
(trir tu van kiém toan, ké toan)

Dic¢u chinh tén nganh theo
Quyét dinh 36/2025/QD-
TTg ngay 29/9/2025 cua

linh kign dign tu, vién
théng (trir vt pham da ghi
hinh trén moi chat liéu)

thi tue vé thué) Thu tuéng Chinh phu ban
hanh Hé thdng nganh kinh
t& Viét Nam.

2 | 4651: Ban budn may vi | 4651: Ban budn may tinh, thiét | Di¢u chinh tén nganh theo
tinh, thiét bj ngoai vi v& | bj ngoai vi va phan mém (trlr | Quyét dinh 36/2025/QD-
phin mém (trir vit phdm da | vat phim d3 ghi hinh trén moi | TTg ngay 29/9/2025 cua
ghi hinh trén moi chit liéu) | chét ligu) Thii tuéng Chinh phii ban

hanh Hé théng nganh kinh
té Viét Nam.

3 4722: Ban 1& thuc pham | 4722: Ban 1& thyc phdm (trir Biéu’-:hinh tén nganh theo
trong cac cira hang chuyén | ban 1é gao, dutng) Quyét dinh 36/2025/QD-
doanh (trir ban l€ gao, TTg ngay 29/9/2025 cia
dudng) Thit tudng Chinh pht ban

hanh H¢ théng nganh kinh
té Viét Nam.

4 | 4652: Ban budn thiét bj va | 4652: Ban budn thiét bj va linh | Piéu chinh tén nganh theo

ki¢n di¢n tir, vién thong (trir vat
phim di ghi hinh trén moi chét
lidu)

Quyét dinh 36/2025/QD-
TTg ngay 29/9/2025 cla
Thi tuéng Chinh phu ban
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hanh Hé thong nganh kinh
té Viét Nam.

5 Khéng co

6920: Hoat ddng lién quan dén
ké toan, kiém toan va tu van vé
thué. (trir hoat dong lién quan
dén kiém todn, ké todn).

Bé sung nganh ngheé mai
phi hgp véi muc ticu hoat
déng ctia Cong Ty.

6 Khéng ¢6

6810: Kinh doanh bat déng san,
quyén sir dung dit thude chii sé
hiru, chi sir dung hodc di thué

Bd sung nganh nghé mai
pht hop véi muc tiéu hoat
dong cua Cong Ty.

Dién gidi: hoat dgng kinh
doanh bdt dong san chi
yéu dwpe thue hién giita
Ciang Ty va cac cong iy con
néu cd. Cong Ty khéng dau
i hodc phdt trién dir an
bdt déng sdn hodc cung
ctfp dich vu bén ngoai.

7 Khéng co

6619: Hoat déng hd trg dich vy
tai chinh chua duge phan vao
dau. Chi tiét: Hoat déng tu van
diu tu; tai chinh.

BO sung nganh nghé mdi
phi hop véi muc tiéu hoat
dong ciia Coéng Ty,

PIEUS. THONG QUA PIEU LE CUA CONG TY

Kinh trinh Pai H8i Ddng C6 Pang xem va thong qua ban Dy théo Diéu Lé nam 2026 va ban tém tit
cdc ndi dung thay dbi (vui long xem file chi tiét dinh kém).

Ly do thay déi: diéu chinh cdc thudt ngfr, mdt 56 ndi dung phi hgp theo quy dinh hién hanh (Lugr
Doanh nghiép, Ludt Chimng khodn sira d61 bé sung vé Nghi dinh 245 va cde van bdn cd lién quan).

PIEUY9. THONG QUA QUY CHE HOAT DONG CUA HQI PONG QUAN TR]

Kinh trinh Dai Hoi Ddng Cé Déng xem va thdng qua ban Quy Ché Hoat Dgng Cuia Hpi Ddng Quéan
Tri nam 2026 (vui long xem file chi tiét dinh kém).

Ly do thay dbi: diéu chinh cac thudt ngir, mét s& ndi dung phit hop theo quy dinh hién hanh (Lugt
Doanh nghigp, Lugit Chimg khodn sira déi bé sung va Nghi dinh 245 va cdc viin ban cd lign quan).

PIEU 10. THONG QUA QUY CHE QUAN TRI NQI BQ

Kinh trinh Dai Hoi Péng C6 Pang xem va thang qua ban Quy Ché Quéan Tri Noi B ndm 2026 (vui
long xem file chi tiét dinh kem).

Ly do thay ddi: didu chinh cac thudt ngit, mét s6 néi dung phit hop theo quy dinh hién hanh (Lud
Doanh nghiép, Ludt Chimg khodn siea doi bo sung va Nghi dinh 245 va cdc van ban co lién quan).
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PIEU 11. LUA CHON CONG TY KIEM TOAN PQC LAP CHO NAM 2026
HDQT kinh trinh PHCD 1y quyén cho Hoi dong quan trj lya chon céng ty kiém toan ddc lap trong
nam tai chinh 2026 1a mdt trong 4 cOng ty kiém toan hang dau hién nay:

- Cong ty TNHH Emst & Young Viét Nam

- Cong ty TNHH KPMG

- Cong ty TNHH PwC (Vig¢t Nam)

- Cong ty TNHH Deloitte Viét Nam

PIEU 12. THONG QUA THU LAO VA GIAO DICH VOI THANH VIEN HQI DPONG QUAN
TRI VA THANH VIEN UY BAN KIEM TOAN CHO NAM 2026

HPQT kinh trinh BPHCD théng qua thi lao va giao dich vai thanh vién Héi ddng quan tri va Uy ban
kiém toan nam 2026 nhu sau:

12.1 Téng thi lao va/hoic céc loi ich khéc cho cac thanh vién HPQT khéng tham gia diéu hinh nim
2026 toi da 1a 2.000.000.000 ddng. Thi lao va‘hodc céc lgi ich khac s& duge chi trd dua trén thuc
té phat sinh trong nim 2026.

12.2 Thil lao cho cde thanh vién trong Uy ban Kiém toan cho nam 2026 12 0 dong.

12.3 Théng qua giao dich v&i ngudi c6 lién quan ctia Céng ty 1a Hop dong Tu vin vai Ong Robert
Alan Willett — thanh vién Hoi ddng quén tri ¢6 gié tri dyr kién la 2.700.000.000 ddng.

Két thic Té trinh.




PHU LUC I
PINH KEM TO TRINH SO 01_2026/TT/DHDCD/MWG
(Ap dung cho ESOP 2025 va ESOP 2026)

NGUYEN TAC XAC DINH SO LUQNG CO PHIEU CHO TUNG NGUOI LAO PONG
(NLD) THEO CHUONG TRINH llﬁl‘ll'a CHON CHO NGU'OI LAO DONG CUA CONG TY
CO PHAN DAU TU THE GIGT DI PONG VA CAC CONG TY CON

I. Nguyén tic xéc dinh cb phiéu dwge phian phoi cho NLD duge tham gia Chwong trinh ESOP
Viée xac dinh s6 ¢6 phiéu phan phoi cho Ngudi Lao Dong duge tham gia Chuong trinh ESOP dya
trén 4 tiéu chi:

i. Heé sb chirc vu
ii. Hé s6 kiém soat nhan syt quan 1y (Dya trén s6 luong nhén sy ma NLD quan 1y)
iii. Hé sé hoan thanh Kpi Khoi, va
iv. Diém déng gop ca nhin, cu thé:
1. Tiéu chi 1: Phin phoi c6 phitu theo chirc vy ciia NLD cu thé:

H¢ s6 chirc vy
Nhém Chire vy .
(Cvi)
I Téng gidm dbe 4
5 Gidm dbc ban hang toan quée, :
Giam doe phat trien kinh doanh
Giam doc nganh hang
. Giam doc chire ning cia cic chudi :
Giam dbc khoi phue vu
Gigm d6c ban hang cap ving
4 Truémg phong khoi phuc vu 1

Ghi chii: Hé s6 chite vu dicge quy dink néu trén thé hién mic d§ quan frong ciia cdc vi i,
chiee vu trong hoat dong kinh doanh cua Céng Ty.

2. Tiéu chi 2: Phin phéi c6 phiéu theo tiéu chi kiém soit nhin su quan Iy (“KSNSQL"), cu thé:

Hé s6 KSNSQL
STT Po lrimg .
(Qmi)
1 Quan ly tir 0 — 1 nhén sy 1
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2

Quan ly tir 2 — 4 nhan sy

15

3

Tir 5 tro lén

2

Ghi chii: Hé s6 KSNSQL (Omi) phan dnh quy mé qudn Iy nhdn su ctia tieng vi tri. Hé s6 néy
dwoc xde dinh dwa trén s6 liwgng nhan sw tham gia Chwong trinh ESOF ma NLD true Ifé;u qucn
Iy tai Cang ty va/hodc cde Cang ty con tai thai diém ddnh gid. §6 lwong nhan si quan 1y duge
tinh trén co sé co cdu 16 chike dwge Cong ty phé duyét va danh sdch nhdn suw thiec 1€ tham gia
vao Chieong trinh ESOP thuge quyén qudn 1y true tiép ciia NLD dé,

3. Tiéu chi 3: Phin phdi ¢b phifu dya trén hé 6 hoan thanh KPI Khéi (%), cu thé:

4 Hé sb
STT Mike d9 hoan thanh KPI Khi .

(Kpi Khoi)
1 Hoan thanh tir 80% dén dudi 90% Tir 1 dén dudi 2
2 Hoan thanh tir 90% dén dudi 100% Tir 2 dén dudi 4
3 Hoan thanh tir 100% dén dudi 105% Tir 4 dén dudi 6
4 Hoan thanh tir 105% dén dudi 110% Tir 6 dén dudi 8
5 Hoan thanh tir 110% trér 1én Tur 8 dén 10

Ghi chii: Hé 56 hoan thanh KPI Khéi dwoc xdc dinh dua trén miec dé hoén thanh cdc chi tiéu
KPI ciia Khoi ma NLD dang tric thude trong ndm. Vige xdc dinh hé s6 cy thé trong ting

khoang sé do HDQT/Téng Gidm dbe xem xét, dinh gid diea tréin két qua thye hién KP1 da diege

phé duyét, miec do dong gop vao muc tiéu chung ciia Cong ty va cdc yéu 16 lién quan dén hiéu

qua hogt diong cua Khoi,

4. Tiéu chi 4: Phin phoi e6 phiéu theo tiéu chi két qué cong viée va mirc d dnh hwimg dén t
chire, tire la diem dong gop ca nhin clia NLD.

Diém déng gép ca nhén tuong (mg theo timg nhém chire danh va thang diém déng gop duge quy

dinh cu thé nhu sau;
Piém déng gép c4 nhin
Nhém Chire vy g'p
(Psi)

1 Tong giam dbc Tir 45 dén 100
Giam dbc ban hang toan quéc,

2 i ‘_g " e Tir 30 dén 80
Giam dbc phéat trién kinh doanh
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Giam doc nganh hang

Giam dbe chire néing clia cac chudi

3 . : - Tir 15 dén 60
Giam ddc khéi phuc vu
Giam ddc ban hang cip viing

4 Trudmg phong khéi phuc vu Tir 0 dén 40

Ghi _chi: Diém déng gﬂp cd nhan cia moi NLD lham g:a Chuong trinh ESOP dugc
HDQT;’T ong Gidm doc cia Céng ty ddnh gid va dé xudt dca vao (i) Nhém chiee vu (phan danh
mire dj tao gid tri ctia mbi vi tri d6i véi hoat dgng ciia Céng Ty), (ii) He m j két qua cong viée
(phan dnh mikc dj hoan thanh muc tiéu trong nam cua NLD), va (i) Hé 56 mike do danh huang
dén 14 chiee (phdn dnh mike dg dnh hudng dén chién lhege, van héa doanh nghigp, h¢ thcmg
quan Iy, dgi ngit va nang lyc cia Cang ty). Trén co sa danh gid cua HDQTJT ong Gidm doc,
HPOT quyét d;nﬁ: diém dung 26p cia ting NLD theo thang diém tie 0 dén 100 (trong dé 100

lé mike déng gop cao nhat),

5. Céng thire tinh ¢6 phiéu ESOP cho timg ngudi lao dong:
Dua trén cde nguyén téc trén, sd lugng cb phiéu ESOP phat hanh cho timg NLD dugc xéc dinh

theo cong thire sau:

A WA £ -
:.innngh:;ﬁi‘;ﬂ ESOPcia | _ Cvi x Qmi x Kpi x Psi
Sd lwgng cb phitu cia _ Téng s6 c8 phiéu ESOP phat hanh x Ai
tirng ci nhéin (ESOPi) Y Al
% Vi du: Ong Nguyén Van A duge tinh nhu sau:
. Diém dong | . o
Hé s6 chire Hé sb HEé s6 hoan a6p Piém ESOP ci nhin
Hg va Tén danh KSNSQL thanh Kpi o Cvi x Qmi x Kpi x Psi
(Cvi) (Qmi) Khoi (Kpi) | ¢4 nhin (Ai)
(Psi)
NguyEn
Vin A 3 1.5 6 50 1.350
- ¥ Ai =90.000

% 86 lwong cb phicu cia Nguyén Vin A =

7342,

Téng so co phiéu ESOP phat hanh x Al
Y Ai

117 x1.350

= 110.131,76
90.000
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I1. Nguyén tic 1am tron sb cd phiéu ESOP:

Sau khi xéc dinh s6 luong ¢d phiéu ESOP phén phéi cho NLD theo cdng thire néu trén, s6 hrgng
cd phiéu duge phin phbi cho m3i NLD s& duge lam tron xubng dén hing don vi, theo d6 phin
thap phin (néu ¢6) sé bj loai bo nhim dam bao s6 lugng ¢b phiéu phan phdi 12 s6 nguyén va thuin
tién cho viée thuc hién phan bd ¢6 phiéu,

< Vidy:

86 lugmg b phiéu duge phin phdi cia dng Nguyén Van A trén 1a 110.131,76 ¢ phicu, theo
nguyén tac lam tron xubng, NLD s& duge nhdn 110.131 ¢ phiéu.

Giao Hpi Dong Qudn Tri cin cit Nguyén tic xic dinh sé liwgng cd phiéu néu trén de chon
Danh sich Ngwoi lao dong phis hop. Tay thude vao tinh hink thuec té fméc theo yéu ciu ciia
co quan nha nuwdc, ay quyén Hpi Dong Quin Tri Jw;rc todn guyén quyﬂ‘ dinh vigc chinh
sita, b sung, hoan thién cdc loi nr ngit, ky thudt cita cdc van ban, ngi dnng cua vin ban
chua ré rang ma khéng lam thay doi bin chat ngi dung da diege thong qua ciia Nguyén Tic

niy.
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No. 01_2026/TT/DHDCD/MWG Ho Chi Minh City, March 26, 2026

PROPOSAL LETTER TO
ANNUAL GENERAL MEETING OF SHAREHOLDERS IN 2026

OF MOBILE WORLD INVESTMENT CORPORATION ("MWG")

- Pursuant to the Law on Enterprises No. 59/2020/QH14 approved on June 17, 2020, and
amended and supplemented on June 17,2025 (“Law on Enterprises™);

- Pursuant to the Law on Securities No. 54/2019/QH14 approved on November 26, 2019, and
amended and supplemented on November 29, 2025 (“Law on Securities”);

- Pursuant to Decree No. 245/2025/ND-CP dated September 11, 2025, amending and
supplementing several articles of Decree No. 155/2020/ND-CP dated December 31, 2020, of
the Government detailing the implementation of several articles of the Law on Securities
(“Decree 245”);

- Pursuant to the Charter of Mobile World Investment Corporation approved on May 15, 2021,
and amended from time to time (*Charter™);

- Pursuant to the Internal Governance Regulations approved on April 09, 2023;

- Pursuant to the Resolution of the Board of Directors No. 02/NQ/HDQT-2026 issued on
February 23, 2026;

- Pursuant to Resolution of the Board of Directors No. 03B/NQ/HPQT-2026 issued on March
19, 2026.

The Board of Directors (“BOD”) respectfully submits to the Annual General Meeting of Shareholders
to discuss and approve the following issues:

ARTICLE 1. REPORT OF THE BOARD OF DIRECTORS IN 2025 AND THE
IMPLEMENTATION OF THE RESOLUTION OF THE ANNUAL GENERAL MEETING
OF SHAREHOLDERS IN 2025 NO. 01/NQ/DHDCD/2025 DATED APRIL 26, 2025

1.1 141 Reports of the Board of Directors in 2025
1.1.1 The Company's operations in 2025;
1.1.2 Report on the activities of the Board of Directors in 2025;
1.1.3 Report on the activities of the Audit Committee in 2025,

Please see the above reports in the Annual Report 2025 and the Corporate Governance
Report 2025, which are published on the Company's websile at: hiips://mwg.vn/eng/reports.

1.2 Report on dividend payment from retained carnings of 2025.



Pursuant to Article 4 of the Resolution of the 2025 Annual General Meeting of Shareholders No.
01/NQ/DHDCD/2025 dated April 26, 2025 of Mobile World Investment Corporation, in July 2025,
the Company completed the payment of cash dividends from retained earnings as follows:

L2
1.22
1.2.3
1.2.4

1.2.5
1.2.6
1.2.7

Stock type: common stock
Par value: 10,000 VND/share
Dividend ratio: 10%/share, equivalent to VND1,000 /share

Beneficiaries: Existing shareholders whose names are recorded in the shareholder list as of
July 25, 2025.

Dividend payment method: In cash
Payment period: August 08, 2025
Total amount paid: VND 1,478,456,763,000, of which:
PIT deducted and paid on behalf of shareholders: VND 14,777,744,850

The amount of dividend transferred to shareholders via Vietnam Securities Depository
and Clearing Corporation (“VSDC™): VND 1,463,673,836,850

The amount of dividend paid to shareholders (received at the head office): VND D
The amount not yet paid to shareholders (not yet received at the HO): VND 5,181,300

Reason for the unpaid amount: The shareholders hold undeposited shares, and although
the Company has contacted them to receive the cash dividend, they have not come to the
Company's office to collect it.

1.3 Report on treasury shares repurchased from resigned employees.

As of the date of this Proposal, the total number of treasury shares repurchased by the Company from
resigned employees is 1,269,648 shares, as follows:

: Number of
Transaction Repurchase value . .
No. eriod treasury shares (VND) Transaction parties
p purchased (shares)
1 | June 2024 328,789 3,287.890,000 | Resigned employees
2 | December 2024 431,179 4,311,790,000 | Resigned employees
3 | June 2025 324,161 3.241,610,000 | Resigned employees
4 | July 2025 152,285 1,522,850,000 | Resigned employees
5 | February 2026 33,234 332,340,000 | Resigned employees
Total 1,269,648 12,696,480,000




Pursuant to Article 31b, Clause 13 of the Law', the Company is not required to carry out procedures
Jor charter capital reduction regarding shares repurchased from employees who resigned.

1.4 Report on completion of the share repurchase and charter capital reduction in 2025

Pursuant to Article 6 of the Resolution of the 2025 Annual General Meeting of Shareholders No.

01/NQ/DHDCD/2025 dated April 26, 2025, the Company carried out the repurchase of its own shares
as follows;

1. Total number of shares registered : 10,000,000 shares.
for repurchase

2. Number of shares actually : 10,000,000 shares.
repurchased

3. Treasury shares before the : 1,236,414 shares.
transaction

4. Treasury shares aflter the : 11,236,414 shares.

transaction

5. Purpose of share repurchase : Repurchase shares to reduce charter capital. The
Company will carry out procedures to reduce charter
capital corresponding to the total par value of the
repurchased shares in accordance with regulations.

6. Source of funds for repurchase : Using internal funds and undistributed retained
earnings based on the audited separate and
consolidated financial statements of 2024: VND
809,691,420,000.

7. Average repurchase price 1 VND 80,969

8. Implementation period :  From November 19, 2025, to December 12, 2025

9. Transaction method :  Order matching

After completing the share repurchase, the Company also completed procedures to reduce 10,000,000
(ten million) repurchased shares, equivalent to VND 100,000,000,000 in charter capital. The charter
capital after the reduction is VND 14,696,931.770,000.

At the same time, the Company completed procedures to adjust the listing at the Ho Chi Minh City
Stock Exchange (HOSE) and cancel the securities registration with the Vietnam Securities Depository
and Clearing Corporation (VSDC) for the number of shares reduced accordingly.

! Pursuant to the Law No. 56/2024/QH15 dated November 29, 2024 on amendments and supplements to a number of
articles of the Law on Securities, the Law on Accounting, the Law on Independent Audit, the Law on State Budget, the
Law on Management and Use of Public Assets, the Law on Tax Administration, the Law on Personal Income Tax, the
Law on National Reserves, and the Law on Handling of Administrative Violations.



ARTICLE 2. APPROVAL OF THE 2025 AUDITED FINANCIAL STATEMENTS

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval the
audited financial statements for 2025, audited by Ernst & Young Vietnam Limited.

Details of the business resulis, balance sheet, and cash flow statement are included in the attached
documents and published on the Company's Website at: https://mwg.vn/eng/reports.

ARTICLE 3. APPROVAL OF 2026 BUSINESS PLAN AND STRATEGIC DIRECTIONS

3.1 The Board of Directors respectfully submits to the General Meeting of Shareholders for approval
the business plan for 2026 as follows:

2026 Target vs. 2025

2

. N a

Unit: VIND billion 2026 Target | 2025 Actual (*) Actanl
Consolidated Net Revenue 185,000 155,928 +19%
Profit after tax 0,200 7,073 +30%

(*) 2025 Actual figures are based on the audited consolidated financial statemenis.

In 2026, the Government aims to achieve double-digit economic growth by accelerating
infrastructure investment, promoting regional economic development, and stimulating
consumption. Although global trade conflicts and geopolitical tensions may continue to pose
risks to exports, employment, and domestic purchasing power, MWG remains well-positioned
and proactive, focusing on strengthening internal capabilities and creating new demand for its
products and services to overcome these challenges and capture emerging opportunities.

3.2 Key strategic directions for 2026:

a. The year 2026 marks the beginning of the strategic phase for 20262030, representing a shift
toward “quality-driven growth”, building upon the restructuring achievements under the
philosophy of “Reduce Quantity - Enhance Quality” implemented during 2024-2025. The
Company will focus on enhancing operational efficiency and elevating customer experience
in the new consumption era. For retail segments that are expanding in scale, MWG will
prioritize efficient network expansion to ensure sustainable profitability.

b. Specialization of subsidiaries:

o Clearly separating the retail business segments (Mobile phone retail, Consumer
electronics, Grocery retail, Pharmaceutical retail, Mother and Baby retail) into

independent legal entities.

o Strategic objective: Each business segment will operate independently with greater
autonomy and flexibility in decision-making while enhancing corporate governance
standards. This structure forms an important foundation for subsidiaries to accelerate
growth and contribute effectively to MWG’s ecosystem in the medium and long term.



In addition, the Company will accelerate the use of AI/ML across forecasting, procurement,
distribution, merchandising, and automated systems to reduce costs, improve labor
productivity, and enhance operational efficiency. The combination of Big Data and Al
enables deeper customer insights, supporting personalized experiences and stronger
customer engagement with the Company’s brands.

. MWG’s competitive advantage lies in its end-to-end ecosystem, covering physical stores, ¢-

commerce channels, the Super App. as well as in-house warehousing, logistics, delivery,
installation, and after-sales services. This allows the Company to control service quality at
every customer touchpoint and respond quickly to omnichannel demand.

In addition to financial goals, MWG prioritizes sustainable development through active
emissions reduction, resource protection, and the promotion of a diverse, equitable
workplace. The Company maintains transparent and ethical governance, fosters an
"ownership mindset" throughout the organization, while continuously reinforcing its
customer-centric service culture. For partners, MWG emphasizes operational efficiency and
stability as the core pillars for enduring, mutually beneficial partnerships.

ARTICLE 4. APPROVAL OF THE CASH DIVIDEND PAYMENT PLAN FROM

UNDISTRIBUTED RETAINED EARNINGS

The BOD respectfully submits to the General Meeting of Shareholders for approval the plan to pay
dividends to existing shareholders as follows:

4.1
4.2
4.3
4.4

4.5

4.6

4.7

4.8

Stock type
Par value
Dividend ratio

Eligible recipients

Source of funds

Dividend payment
method

Expected dividend
payment schedule

Common shares (excluding treasury shares)
VND 10,000 per share
20% per share, equivalent to VND 2,000 per share

Existing sharcholders listed in the shareholder register on the record
date for determining shareholders entitled to receive cash dividends

Undistributed retained earnings based on the audited financial
statements

In cash

The first interim dividend payment of VND 1,000 per share in
Q3/2026, and the second interim dividend payment of VND 1,000
per share in Q4/2026.

The Board of Directors is authorized to:

4.8.1 Decide on the record date (for dividend entitlement) and the actual dividend payment

schedule.



4.8.2 Decide and handle technical issues and arising situations during the implementation of
the dividend payment process (including adjusting interim payment amounts or payment
schedule, if necessary, provided the total dividend payment of VND 2,000 per share as
approved by the General Meeting of Sharcholders is maintained).

483 Prepare documents, sign necessary agreements, and complete all legal procedures with
relevant authorities to implement the dividend payment in accordance with regulations.

48.4 Delegate part or all of the above responsibilities to the Chairman of the Board or the
General Director in accordance with applicable laws and the Company’s Charter.

ARTICLE 5. APPROVAL OF THE SUPPLEMENT TO THE EMPLOYEE STOCK
OWNERSHIP PLAN FOR KEY LEADERS AND MANAGERS OF THE
COMPANY AND ITS SUBSIDIARIES BASED ON THE GROWTH OF NET
PROFIT AFTER TAX (NPAT) AND THE GROWTH OF MWG SHARE PRICE
COMPARED TO THE GROWTH OF VNINDEX IN 2025 (“ESOP 2025")

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval of
the ESOP 2025 share issuance plan as follows:

5.1 Issuance ratio:

Based on the 2025 General Meeting of Shareholders’ resolution and the actual business performance,
the ESOP 2025 issuance ratio is 0.5%, calculated as follows:

ESOP Ratio for the Ratio for exceeding the NPAT target in 2025
issuance completion and the growth rate of the MWG stock price
ratio = | ofthe NPAT | + in 2025 compared to 2024, higher than the
in 2025 target in growth rate of VIN-Index in 2025 compared to
(A) 2025 (B) 2024 at a minimum of +5% (C)

Based on the 2025 results, the ESOP 2025 issuance ratiois: A=B+C=0.5%+0=0.5%
In which:
» B =0.5% as the actual 2025 NPAT = VND 7,073 bn > the 2025 NPAT target = VND 4,850 bn;

¢ C =0 as the growth rate of MWG’s share price in 2025 compared to 2024 was higher than that
of the VN-Index over the same period, but lower than the VN-Index growth rate plus 5%.

5.2  Number of shares to be issued:

Total ESOP shares of 2025 = ESOP 2025 issuance ratio » total number of outstanding shares at the
time of issuance.

» Total ESOP 2025 shares = 0.5% x 1,468,423,529 = 7,342,117 shares
5.3 Detailed ESOP 2025 issuance plan:



3.3.1
532
533
534
335

3.3.6

5.3.7

53.8

5.3.%
5.3.10

5.3.11

$.3.12

53.13

Name of shares
Stock type
Stock code

Par value

Total number of
outstanding shares

Number of shares to be
issued

Total value at par value
Issnance ratio
Issuance price

Total issuance wvalue at
issuance price

Purpose of issuance

Use of proceeds

Eligible participants

Shares of Mobile World Investment Corporation
Common shares

MWG

VND 10,000 per share

1,468,423,529 shares

7,342,117 shares

VND 73,421,170,000
0.5%

VND 10,000 per share
VND 73,421,170,000

- To recognize the contributions of key leaders
and managers (collectively referred to as
“Employees”) in achieving the Company’s
targets and contributing to the long-terl
development of the Company and its
subsidiaries;

- To align the interests of Employees with those
of shareholders and the sustainable development
of the Company;

- To retain talented personnel with strong
professional ethics and long-term commitment,
ensuring succession and stability in the
management team amid labor market
fluctuations.

The total proceeds from the ESOP 2025 issuance are
expected to be used to supplement working capital

for the Company's business operations.

Employees who are leaders and key managers
having official labor contracts with the Company or
its subsidiaries and meeting the eligibility criteria
for participation in the ESOP 2025 plan are

categorized into the following groups:



5.3.14 Eligibility criteria

5.3.15 Principles for allocation of

shares

5.3.16 Foreign ownership
compliance

limit

Group 1: General Directors;

Group 2: National Sales Directors; Business
Development Directors;

Group 3: Category Directors; Functional
Directors of the chains; Service Division
Directors; Regional Sales Directors;

Group 4: Department Managers (Service
Divisions).

Eligibility criteria for Employees to participate in
the ESOP 2025 are as follows:

Falling under the category specified in Section
5.3.13

Having official labor contracts with the
Company or its subsidiaries on or before
December 31, 2025, and still valid until the
State Securities Commission confirms receipt
of complete ESOP issuance documents;

Not falling into any of the following cases:

* Violating internal labor regulations of the
Company and its subsidiaries;

* Having submitted resignation and currently
under exit procedures:

* Not having labor contracts renewed by the
Company and its subsidiaries;

* Being unilaterally terminated by the
Company or its subsidiaries;

* Being subject to disciplinary proceedings.

Achieving a performance completion rate of at

least 80% in 2025.

The number of shares allocated to each
Employee shall be determined in accordance
with the principles specified in Appendix |
attached to this Proposal.

The Company’s maximum foreign ownership
ratio is 49% (based on the Company’s
submission of the notification on foreign
ownership limits to the State Securities
Commission on June 4, 2021, at the level of

8



5.3.17 Transfer restrictions

5.3.18%8 Treatment of unsubscribed
shares

49% , and the receipt of Official Letter No.
3239/UBCK-PTTT dated June 30, 2021 from
the State Securitics Commission
acknowledging receipt of a complete and valid
dossier for such notification).

- Under the issuance plan, the Company will
carry out the issuance of shares only to
employees who are Vietnamese nationals and
will not issue shares to foreign investors;
therefore, this issuance will not change the
current foreign ownership ratio and will remain
in compliance with the Company's maximum
foreign ownership limit.

A lock-up period of 02 (two) years from the
completion date of the issuance (the date on which
the collection of share subscription payments from
Employees is completed). Afier each year, 50% of
the purchased shares shall be released from transfer
restrictions; specifically, 50% after the first year and
100% after the second year.

Any shares remaining unsubscribed due to
employees not registering to purchase, or having
registered but failing to pay or fully pay within the
prescribed period, or due to employees no longer
being eligible and/or meeting the criteria to
participate in the ESOP 2025 during the period
from the Board of Directors’ approval of the list of
eligible employees to the date the State Securities
Commission confirms receipt of the complete
ESOP issuance dossier, shall be reallocated at the
full discretion of the Board of Directors to other
employees from the initially approved list at the
same issuance price. Such reallocated shares shall
be subject to a transfer restriction of two (2) years
from the completion date of the issuance;

In the event that the Board of Directors does not
fully distribute the remaining shares, such
undistributed shares shall be cancelled, and the

Board of Directors shall issue a decision to
complete the issuance.



3.3.19

5.3.20
5.3.21

5.3.22

33.23

Withdrawal / Repurchase
of ESOP shares

Payment method

Expected issuance time

Registration of additional
securities and listing of
additional securities

Plan for resale of
repurchased ESOP shares

The Company shall withdraw/repurchase ESOP
shares from Employees in the following cases:

- Employces resign before the end of the lock-up
period (including cases where the labor contract
expires and is not renewed by the Company/the
subsidiaries, except as otherwise decided by the
Board of Directors).

- Employees are subject to disciplinary action,
dismissal in accordance with the regulations of
the Company/the subsidiaries, or other forms of
discipline under the Labor Code, or violate the
internal labor regulations and/or other internal
policies of the Company/the subsidiaries.

- In the event of an Employee’s death during the

lock-up period, all restricted shares held by such
Employee shall not be withdrawn and shall be
fully released (afier one year from the completion
date of the issuance 1In accordance with
applicable laws) and transferred to the lawful
heirs of such Employee in accordance with
applicable laws,

Authorize the Board of Directors to determine

specific cases for the withdrawal/repurchase of
ESOP shares.

Bank transfer

In 2026, at a time to be decided by the Board of
Directors upon approval from the State Securities
Commission.

To register additional shares with the Vietnam
Securities Depository and Clearing Corporation
(VSDC) and to list/register additional shares for
trading on the Ho Chi Minh City Stock Exchange
(HOSE) in accordance with regulations.

For ESOP shares repurchased/withdrawn from
Employees as specified in Section 5.3.19 of this
Proposal, the General Meeting of Shareholders
authorizes the Board of Directors to decide, at its
full discretion, on the plan for resale of such

10



repurchased/withdrawn shares to ensure compliance
with applicable laws at the relevant time.

5.4 Approval of the increase in charter capital, with the amount of increase corresponding to the
number of shares successfully issued. The Board of Directors 1s assigned {o carry out procedures
for the charter capital increase, amend the Company’s Charter to reflect the increased charter
capital based on the actual number of shares issued, and complete the procedures for updating
the charter capital on the Enterprise Registration Certificate of the Company with the Ho Chi
Minh City Department of Finance.

3.5

The General Meeting of Shareholders authorizes the Board of Directors, and allows the Board
of Directors to re-delegate to the Chairman and/or General Director, to fully decide on and
implement all necessary tasks and procedures to complete the ESOP 2025 share issuance,
including but not limited to the following:

i,

Organize the implementation of the ESOP 2025 issuance in accordance with the
approved plan and ESOP Regulation;

Decide on the timing of the ESOP 2025 share issuance;

Decide on the final list of employees eligible to participate in the plan and determine
the number of shares allocated to each participant, ensuring compliance with the
eligibility criteria and standards approved by the General Meeting of Shareholders;

Decide on and authorize the Chairman of the Board of Directors to issue the ESOP
2025 Regulation in accordance with the plan approved by the General Meeting of
Shareholders, and to amend, supplement, and clarify the criteria and allocation
principles in line with the principles approved by the General Meeting of Sharcholders
to complete the ESOP 2025 issuance;

Decide on the treatment or cancellation of fractional shares (decimal fractions) arising
during the allocation process (if any);

Decide on the treatment of shares not fully subscribed by employees, including shares
not purchased, refused, or remaining undistributed, in accordance with applicable laws;

Select a commercial bank to open an escrow account for receiving subscription
proceeds from the share issuance;

Decide on all matters relating to the ESOP 2025 plan and make any necessary
adjustments (if any) to ensure compliance with applicable laws; and carry out all
necessary tasks and procedures for the share issuance in accordance with the

Company’s Charter and applicable laws to ensure the successful implementation of the
ESOP 2025 plan;

Amend or supplement the issuance plan and the ESOP 2025 Regulation as required by
the State Securities Commission and/or for the purpose of ensuring compliance with
applicable laws;
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j. Carry out the registration, depository, and additional listing of all shares issued under
the ESOP 2025 with the Vietnam Securitics Depository and Clearing Corporation and
the Ho Chi Minh City Stock Exchange upon completion of the issuance;

k. Amend and supplement the provisions relating to charter capital in the Company’s
Charter in accordance with the actual issuance results and report to the General Meeting
of Shareholders at the nearest meeting;

I. Carry out procedures for registering changes to the charter capital and amending the
Enterprise Registration Certificate with the competent authority (Ho Chi Minh City
Department of Finance) upon completion of the issuance,

m. Depending on actual circumstances or requirements of competent authorities, decide
on amendments, supplements, and corrections of technical or wording issues in the
documents or unclear contents, provided that such changes do not affect the substance
of the approved contents;

n. In addition to the above authorizations, during the implementation of the ESOP 2025
share issuance, the General Meeting of Shareholders authorizes the Board of Directors
to fully decide on, finalize the issuance plan, and perform other related tasks as required
by competent authorities and/or as deemed appropriate based on actual circumstances,
to ensure that the ESOP 2025 issuance is implemented in compliance with applicable
laws and in a manner that safeguards the interests of employees, shareholders, and the

Company.

ARTICLE 6. APPROVAL OF THE EMPLOYEE STOCK OWNERSHIP PLAN FOR KEY
LEADERS AND MANAGERS OF THE COMPANY AND ITS SUBSIDIARIES
BASED ON THE 2026 CONSOLIDATED NET PROFIT AFTER TAX (NPAT)
AND MWG SHARE PRICE PERFORMANCE RELATIVE TO THE VNINDEX
PERFORMANCE IN 2026 (“ESOP 2026")

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval the
plan to issue shares under the Employee Stock Ownership Plan (ESOP) for key executives and
management personnel of the Company and its subsidiaries in 2026 as follows:

6.1 The maximum number of ESOP shares to be issued is 3,000,000 (three million) shares. The
actual number of shares to be issued shall be determined as follows:

6.1.1 The number of ESOP shares to be issued (A) shall be determined based on the level of
achievement of the 2026 consolidated net profit after tax (NPAT) plan approved by the
General Meeting of Shareholders, and shall be decided by the Board of Directors
according to the following scenarios:

a) Scenario 1: If the Company does not achieve the 2026 NPAT plan (completion rate
< 100%), no ESOP 2026 shares shall be issued.

b) Scenario 2: If the Company achieves the 2026 NPAT plan (completion rate = 100%),
the number of shares to be issued shall be 2,000,000 shares;
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¢) Scenario 3: If the Company exceeds the 2026 NPAT plan (completion rate > 100%),
for each additional 1% above 100%, an additional 50,000 shares shall be issued.
Accordingly. the number of ESOP shares shall be determined as follows:

Formula: A = 2,000,000 + [(X — 100) * 50,000]

In which:

A: Number of ESOP shares to be issued based on the 2026 NPAT actual performance (subject
to A < 3,000,000). If A results in a fractional number, such fractional portion shall be
disregarded and A shall be rounded down to the nearest whole share.

X: The percentage (%) of 2026 NPAT target achievement is calculated by dividing the actual
NPAT from the consolidated financial statements by the 2026 NPAT target of VND 9,200
billion (this percentage is rounded to two decimal places).

Examples:

If X = 109.73%, then: A = 2,000,000 + [(109.73 — 100) = 50,000] = 2,486,500 shares.

I X = 125.02%, then: A = 2,000,000 + [(125.02 — 100) = 50,000] = 3,251,000 shares. As
this exceeds the prescribed cap, the actual number of shares to be issued (A) shall be fixed
at the maximum of 3,000,000 shares.

6.1.2 Condition for maintaining the number of ESOP shares to be issued (A):
The actual number of ESOP shares to be issued shall remain unchanged (i.e., equal to A
as determined in Section 6.1.1) if the growth rate of the average share price of MWG in
2026 compared to 2025 is equal to or higher than the growth rate of the average closing
value of the VN-Index over the same period.
In which:
- The average share price is calculated as the average of the closing prices of MWG
shares across all trading sessions in the year.
- The average closing value is calculated as the average of the closing values of the
VN-Index across all trading sessions in the year.
6.1.3 If the condition specified in Section 6.1.2 is not met, the actual number of ESOP shares
to be issued shall be equal to 80% of A as determined in Section 6.1.1.
Example:

X = 109.73%, then: A =2,000,000 + [(109,73 — 100) x 50,000] = 2,486,500 shares.

The growth rate of the average closing value of the VN-Index in 2026 compared to 2025
is 6%.

» [If the growth rate of the average closing price of MWG shares in 2026 compared to
2025 is equal to or higher than 6%, the actual number of ESOP shares to be issued
remains unchanged at A = 2,486,500 shares.
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» If the growth rate of the average closing price of MWG shares in 2026 compared to
2025 is lower than 6%, the actual number of ESOP shares to be issued = A = 80% =
2,486,500 = 80% = 1,989,200 shares.

6.2 Detailed ESOP 2026 issuance plan:

6.2.1 Name of shares
6.2.2 Stock type
6.2.3 Stock code
6.2.4 Par value

6.2.5 Number of 2026 ESOP
shares to be issued

6.2.6 Issuance price

6.2.7 Purpose of issuance

6.2.8 Use of proceeds

6.2.9 Eligible participants

Shares of Mobile World Investment Corporation

Common shares

MWG
VND10,000
Up to 3,000,000 shares

VND 10,000 per share

- To recognize the contributions of key leaders and
managers  (collectively referred to  as
“Employees™) in achieving the Company’s
targets and contributing to the long-term
development of the Company and its
subsidiaries;

- Toalign the interests of Employees with those of
shareholders and the sustainable development of
the Company;

- To retain talented personnel with strong
professional ethics and long-term commitment,
ensuring succession and stability in the
management team amid labor market
fluctuations.

The total proceeds from the ESOP 2026 issuance are
expected to be used to supplement working capital
for the Company’s business activities.

Employees who are leaders and key managers
having official labor contracts with the Company or
its subsidiaries and meeting the eligibility criteria
for participation in the ESOP 2026 plan are
categorized into the following groups:

Group 1: General Director;

Group 2: National Sales Directors; Business
Development Directors;
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6.2.10 Eligibility criteria

6.2.11 Principles for the allocation
of shares to employees

6.2.12 Foreign ownership
compliance

limit

Group 3: Category Directors; Functional Directors
of the chains; Service Division Directors; Regional
Sales Directors;

Group 4: Departmeni Managers {Service Division).

Eligibility criteria for Employees to participate in
the ESOP 2026 are as follows:

Falling under the category specified in Section
6.2.9.

Having official labor contracts with the
Company or its subsidiaries on or before
December 31, 2026, and still valid until the State
Securities Commission confirms receipt of
complete ESOP issuance documents,

Not falling into any of the following cases:

* Violating internal labor regulations of the
Company and its subsidiaries;

* Having submitted resignation and currently
under exit procedures;

* Not having labor contracts renewed by the
Company and its subsidiaries;

* Being unilaterally terminated by the Company
or its subsidiaries;
* Being subject to disciplinary proceedings.

Achieving a performance rating of at least 80%
in 2026.

The number of shares allocated to each Employee
shall be determined in accordance with the
principles specified in Appendix | attached to this
Proposal.

The Company’s maximum foreign ownership
ratio of the Company is 49% (based on the
Company’s submission of the notification on
foreign ownership limits to the State Sccuritics
Commission on June 4, 2021, at the level of 49%,
and the receipt of Official Letter No.
3239/UBCK-PTTT dated June 30, 2021 from the
State Securities Commission acknowledging
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6.2.13 Transfer restrictions

6.2.14 Treatment of unsubscribed
shares

6.2.15 Withdrawal / Repurchase
of ESOP shares

receipt of a complete and valid dossier for such
notification).

= Under the issuance plan, the Company will issue
shares only to employees who are Vietnamese
nationals and will not issue shares to foreign
investors; therefore, this issuance will not change
the current foreign ownership ratio and will
remain in compliance with the Company’s
maximum foreign ownership limit.

A lock-up period of 02 (iwo) years from the
completion date of the issuance (being the date on
which the collection of share subscription payments
from Employees is completed). After each year,
50% of the purchased sharcs shall be released from
transfer restrictions; specifically, 50% after the [irst
year and 100% afier the second year.

Any shares remaining unsubscribed due 1o
employees not registering to purchase, or having
registered but failing to pay or fully pay within the
prescribed period, or due to employees no longer
being eligible and/or meeting the criteria to
participate in the ESOP 2026 during the period from
the Board of Directors’ approval of the list of
eligible employees to the date the State Securities
Commission confirms receipt of the complete ESOP
issuance dossier, shall be reallocated at the full
discretion of the Board of Directors to other
employees from the initially approved list at the
same issuance price. Such reallocated shares shall
be subject to a transfer restriction of two (2) years
from the completion date of the issuance;

In the event that the Board of Directors does not
fully distribute the remaining shares, such
undistributed shares shall be cancelled, and the
Board of Directors shall issue a decision to close the
issuance.

The Company shall withdraw/repurchase ESOP
shares from Employees in the following cases:

- Employees resign before the end of the lock-up
period (including cases where the labor contract
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6.2.16 Payment method

6.2.17 Expected issuance time

0.2.18 Registration of additional
securities and listing of
additional securities

6.2.19 Plan for resale of
repurchased ESOP shares

expires and is not renewed by the Company/the
subsidiaries, except as otherwise decided by the
Board of Directors).

- Employees are subject to disciplinary action,
dismissal in accordance with the regulations of
the Company/the subsidiaries or other forms of
discipline under the Labor Code, or violate the
internal labor regulations and/or other internal
policies of the Company/the subsidiaries.

- In the event of an Employee’s death during the
lock-up period, all restricted shares held by such
Employee shall not be withdrawn and shall be
fully released (after one (1) year from the
completion date of the issuance in accordance
with applicable laws) and transferred to the
lawful heirs of such Employee in accordance
with applicable laws.

Authorize the Board of Directors to determine

specific cases for the withdrawal/repurchase of
ESOP shares.

Bank transfer

In 2027, at a time to be decided by the Board of
Directors upon approval from the State Securities
Commission.

To register additional shares with the Vietnam
Securities Depository and Clearing Corporation
(VSDC) and to list/register additional shares for
trading on the Ho Chi Minh City Stock Exchange
(HOSE) in accordance with regulations.

For ESOP shares repurchased/withdrawn from
Employees as specified in Section 6.2.15 of this
Proposal, the General Meeting of Sharcholders
authorizes the Board of Directors to decide, at its
full discretion, on the plan for resale of such
repurchased/withdrawn shares to ensure compliance
with applicable laws at the relevant time,

6.3 Approval of the increase in charter capital, with the amount of increase corresponding to the
number of shares successfully issued. The Board of Directors is assigned to carry out procedures
for the charter capital increase, amend the Company's Charter to reflect the increased charter
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6.4

capital based on the actual number of shares issued, and complete the procedures for updating
the charter capital on the Enterprise Registration Certificate of the Company with the Ho Chi
Minh City Department of Finance.

The General Meeting of Shareholders authorizes the Board of Directors, and allows the Board
of Directors to re-delegate to the Chairman of the Board of Directors and/or the General Director
(depending on each matter in accordance with the Company’s Charter and applicable laws), to

fully decide on and implement all necessary tasks and procedures to complete the ESOP 2026
share issuance, including but not limited to the following:

a.

Organize the implementation of the ESOP 2026 issuance in accordance with the approved
plan and ESOP Regulation;

. Decide on the timing of the ESOP 2026 share issuance;

. Decide on the final list of employees eligible to participate in the plan and determine the

number of shares allocated to each participant, ensuring compliance with the cligibility
criteria and standards approved by the General Meeting of Shareholders;

. Decide on and authorize the Chairman of the Board of Directors to issue the ESQP 2026

Regulation in accordance with the plan approved by the General Meeting of Shareholders,
and to amend, supplement, and clarify the criteria and allocation principles in line with the
principles approved by the General Meeting of Sharcholders to complete the ESOP 2026
issuance;

Decide on the treatment or cancellation of any fractional share amounts (decimal fractions)
arising during the allocation process (if any);

Decide on the treatment of shares not fully subscribed by employees, including shares not
purchased, refused, or remaining undistributed, in accordance with applicable laws;

. Select a commercial bank to open an escrow account for receiving subscription proceeds

from the share issuance;

. Decide on all matters relating to the ESOP 2026 plan and make any necessary adjustments

(if any) to ensure compliance with applicable laws; and carry out all necessary tasks and
procedures for the share issuance in accordance with the Company’s Charter and applicable
laws to ensure the successful implementation of the ESOP 2026 plan;

. Amend or supplement the issuance plan and the ESOP 2026 Regulation as required by the

State Securities Commission and/or for the purpose of ensuring compliance with applicable
laws;

. Carry out the registration, depository, and additional listing of all shares issued under the

ESOP 2026 with the Vietnam Securitics Depository and Clearing Corporation and the Ho
Chi Minh City Stock Exchange upon completion of the issuance;

18



. Amend and supplement the provisions relating to charter capital in the Company’s Charter

in accordance with the actual issuance results and report to the General Meeting of
Shareholders at the nearest meeting;

. Carry out procedures for registering changes to the charter capital and amending the

Enterprise Registration Certificate with the competent authority (Ho Chi Minh City
Department of Finance) upon completion of the issuance;

m.Depending on actual circumstances or requirements of competent authorities, decide on

amendments, supplements, and corrections of technical or wording issues in the documents
or unclear contents, provided that such changes do not affect the substance of the approved
contents;

. In addition to the above authorizations, during the implementation of the ESOP 2026 share

issuance, the General Meeting of Shareholders authorizes the Board of Directors to fully
decide on, finalize the issuance plan, and perform other related tasks as required by
competent authorities and/or as deemed appropriate based on actual circumstances, to
ensure that the ESOP 2026 issuance is implemented in compliance with applicable laws
and in a manner that safeguards the interests of employees, shareholders, and the Company.

ARTICLE 7. APPROVAL OF AMENDMENTS AND SUPPLEMENTS TO BUSINESS LINES

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval the
amendments and supplements to the Company’s business lines as follows:

No Current Business Line Amended Business Line Rekiin Sor Aasdicst
' Code/Name Code/Name
Amendment of business
: line name in accordance
EEEEL;I — Maﬂ:ﬁ?ﬁ?:; 7020: Management with Decision No.

1 (excludio y auditin consultancy activitics 36/2025/QD-TTg dated
e mting il mg); (excluding auditing and September 29, 2025, of
sarvices) & accounting consultancy) the Prime Minister on the

Vietnam Standard

Industrial Classification.

Amendment of business

. ; line name 1n accordance
ﬁ;;ulerswﬂlespaj;phe:;{ 4651: Wholesale of computers, | with Decision No.

2 equipment‘ _— peripheral cquiplfaem, and 36/2025/QB-TTg dated
(excludin Y kAT ER software (excluding recorded | September 29, 2025, of
mediz) & media) the Prime Minister on the

Vietnam Standard
Industrial Classification.

, | Rt sl ofodin | s et sottoos | At of i

(exchuditg ice:and sigr) (excluding rice and supar) it Phskias No.
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36/2025/QD-TTg dated
September 29, 2025 of the
Prime Minister on the
Vietnam Standard
Industrial Classification.
Amendment of business
4652: Wholesale of line name in accordance
electronic and 4652: Wholesale of electronic | with Decision No.

4 | telecommunications and telecommunications 36/2025/QD-TTyg dated
equipment and equipment and components September 29, 2025, of
components (excluding (excluding recorded media) the Prime Minister on the
recorded media) Vietnam Standard

Industrial Classification.
6920: Accounting, auditing, Addition of a new

5 N/A and tax-related activities business line in line with
(excluding auditing and the Company’s
accounting activities) operational objectives

Addition of a new
business line in line with
the Company’s
operational objectives
Explanation: Real estate
6810: Real estate business and | @ciivities shall primarily

6 N/A land use rights owned, used, or bf' conducied b,eme'g" the

leased Company and its
subsidiaries (if any). The
Company does not invest
in or develop real estate
projects, nor provide
services lo external
parties,

7 N/A 6619: Other activities auxiliary | Addition of a new business
to financial services not line in line with the
elsewhere classified. Details: | Company’s  operational
investment and financial objectives
advisory activities

ARTICLE 8. APPROVAL OF THE COMPANY'S CHARTER

The Board of Directors respectfully submits to the General Meeting of Shareholders for review and
approval the 2026 Charter and the summary of key amendments (please refer to the attached

documents).
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Reason for amendment: To update terminology and revise certain provisions to ensure compliance
with current regulations (Law on Enterprises, the Law on Securities, Decree 245, and other relevant
legal documents).

ARTICLE 9. APPROVAL OF THE REGULATIONS ON THE OPERATION OF THE
BOARD OF DIRECTORS

The Board of Directors respectfully submits to the General Meeting of Shareholders for review and
approval the 2026 Regulation on the Operation of the Board of Directors (please refer to the
attached document).

Reason for amendment: To update terminology and revise certain provisions to ensure compliance
with current regulations (Law on Enterprises, the Law on Securities, Decree 245, and other relevant
legal documents).

ARTICLE 10. APPROVAL OF THE INTERNAL CORPORATE GOVERNANCE
REGULATIONS

The Board of Directors respectfully submits to the General Meeting of Shareholders for review and
approval the 2026 Internal Corporate Governance Regulation (please refer to the attached document).

Reason for amendment: To update terminology and revise certain provisions to ensure compliance
with current regulations (Law on Enterprises, the Law on Securities, Decree 243, and other relevant
legal documents).

ARTICLE 11. SELECTION OF AN INDEPENDENT AUDIT FIRM FOR 2026

The Board of Directors respectfully submits to the General Meeting of Shareholders to authorize the

Board of Directors to select an independent audit firm for the fiscal year 2026 from among the
following top 4 auditing firms:

- Emst & Young Vietnam Limited
-  KPMG Limited
-  PWC Vietnam Limited

- Deloitte Vietnam Limited

ARTICLE 12. APPROVAL OF REMUNERATION AND TRANSACTIONS WITH

MEMBERS OF THE BOARD OF DIRECTORS AND MEMBERS OF THE AUDIT
COMMITTEE FOR 2026

The Board of Directors respectfully submits to the General Meeting of Sharcholders for approval the
remuneration and transactions with members of the Board of Directors and the Audit Committee for
2026 as follows:

21



The total remuneration and/or other benefits for non-executive members of the Board of
Directors in 2026 shall not exceed VND 2,000,000,000, Such remuneration and/or benefits shall

be paid based on actual amounts incurred during 2026.
12.2 The remuneration for members of the Audit Committee for 2026 shall be VND 0.

12.1

12.3 Approval of a related-party transaction between the Company and Mr. Robert Alan Willett, a
member of the Board of Directors, in the form of a Consultancy Agreement with an estimated

value of VND 2,700,000,000.
End of Proposal

THE GIGI /3
: |mm

-ngyen Duc Tai
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APPENDIX I
ATTACHED TO PROPOSAL NO. 01_2026/TT/PHDCD/MWG
(Applicable to ESOP 2025 and ESOP 2026)

PRINCIPLES FOR DETERMINING THE NUMBER OF ESOP SHARES ALLOCATED TO
EACH EMPLOYEE OF MOBILE WORLD INVESTMENT CORPORATION AND ITS

SUBSIDIARIES

I. Principles for allocation of ESOF shares

The number of ESOP shares allocated to each Employee shall be determined based on the
following four criteria:

i
ii.
iii.

iv,

Position factor;
Management-level direct reports factor (based on the number of employees managed);
Division KPI performance factor; and

Individual contribution score.

1. Criteria 1: Allocation based on position factor:

Position factor

(Cvi)

Group Position

| General Director 4

National Sales Director;
Business Development Director

Category Directors;
Functional Directors of the chains;
Service Division Direciors;

Regional Sales Directors

Department Managers

(Service Division)

Note: The position factor reflects the importance of each role in the Company s operations.

2. Criteria 2: Allocation based on management-level direct reports factor (MLDR), cu thé:

MLDR factor
Nao. Measure ]
(Qmi)
1 Manage from 0 to 1 employee 1
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2 Manage from 2 — 4 employees 1.5

3 From 5 and above 2

Note: The MLDR Factor (Omi) reflects the scale of employees managed under each position.
This factor is determined based on the number of employees participating in the ESOP who
are directly managed by the Employee at the Company and/or its subsidiaries at the time of
assessment. The number of employees under management shall be determined based on the
Company's approved organizational structure and the actual list of employees participating
in the ESOP who are under the direct supervision of such Employee.

3. Criteria 3: Allocation based on Division KPI performance factor, specifically:

Performance factor
No. Division KPI Completion Level
(Division Kpi)
1 From B0% to below 90% From 1 to below 2
2 From 90% to below 100% From 2 to below 4
3 From 100% to below 105% From 4 to below 6
4 From 105% to below 110% From 6 to below 8
5 From 110% and above From 8 to 10

Note: The Division KPI performance factor is determined based on the level of achievement
of the division’s KPIs during the year. The specific factor within each range shall be
determined by the Board of Directors/General Director based on approved KPI results, the
division's contribution to the Company s overall objectives, and other factors relating to the
division's operational effectiveness.

4. Criteria 4: Allocation based on individual performance and organizational impact (Psi),
which means individual contribution score.

The individual contribution score applicable to each position group is as follows:

b Position Individual Contribution
oup Score (Psi)
1 (General Director From 45 to 100
5 National Sales Director; From 30 to 80
Business Development Director
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Category Directors;
Functional Directors of the chains:

From 15 to 60

3
Service Division Directors;
Regional Sales Directors
4 Department Managers From @ to 40

(Service Division)

Note: The individual contribution score of each Employee participating in the ESOP shall be
evaluated and proposed by the Board of Directors/General Direcior based on (i) Position
group (reflecting the value contribution of each role to the Company's operations); (ii)
Performance resulis (reflecting the level of achievement of individual targets during the year);

and (iii) Organizational impact (reflecting the level of influence on sirategy, corporate culture,

managemeni sysiems, employees and company capabilities). Based on such evaluaiion, the
Board of Directors shall determine the final contribution score of each Employee on a scale

Sfrom () to 100 (where 100 represents the highest level of contribution).

5. Formula for determining ESOP shares for each Employee:

Based on the above principles, the number of ESOP shares allocated to cach Employee shall be

calculated as follows:

(Ai)

Individual ESOP score

Cvi x Qmi x Kpi x Psi

allocated to each

Number of ESOP shares

Total ESOP shares issued x Ai

Employee (ESOPi) ZA
% Example: Mr. Nguyen Van A:
Position Individual E
MLDR factor | Division KPI | contribution | _ , —°CP %ore
Full name factor . Cvi x Qmi x Kpi x Psi
(Cvi) (Qmi) factor (Kpi) score (AD)
(Psi)

Neguyen 3 1,5 6 50 1,350

Van A ? ’
- Y. Ai=90,000

» Number of shares allocated to Nguyen Van A =

7,342,117 x 1,350

Total ESOP shares issued x Al
YAl

= 110,131.76

90,000
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IL. Rounding principle:

After determining the number of ESOP shares allocated to each Employee based on the above
formula, the number of shares shall be rounded down to the nearest whole share. Any fractional
portion (if any) shall be disregarded to ensure that the allocated shares are whole numbers and
facilitate implementation.

< Example:
The number of shares allocated to Mr. Nguyen Van A as calculated above is 110,131.76 shares.
In accordance with the rounding-down principle, the Employee shall receive 110,131 shares.

The Board of Directors is authorized to, based on the above principles for determining the
number of shares, to select the appropriate list of Employees. Depending on actual
circumstances or requirements of competent authorities, the Board of Directors is
authorized to amend, supplement, and finalize any wording or technical aspects of the
documents, or clarify any unclear content, provided that such changes do not alter the
substance of these Principles.
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